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. . . . . _DEPARTMENT OF THE ARMY 
H~UARrEIUl,.U.NffE.0 .STATES AIUIY SPECIAL OPERATION& COMMAND ·212$DESERTSTORIIDRIVE •••• " ., 

FORT BRA~; NORTH CAROLINA 2831M11Q 

AOHP.,W ., 
i 

MEMORANDUM FOR RECORD 

SU~JEQT: United Stat~s Arm1l Sp$:Cial Operations· Commwid (USAS()CJ Warfighter 
For rife Alliance • 

1. Vjsion: USA$00 leads a collaborative alliance delivering effect.:focu•ed r~reh to· 
meetand optimize Army Special Operations Forces (ARSOF's) perfotrrianpe ~nd 
resilience needs. • I . -... -• - . 

2. Mission: USASQC ~~rnesses expertis~ throughout the. Oepar.tment of Defense, 
academia, u~s. Army Medical Treatment Facilitie$. (MTF~), and premier PQ&lie::and 
pnv,te :rese~~h:fn$tlwtlon~ :iO ord-r to del.iVereVldene&-led., innov~e. Soldier--focusecJ 
tQoJ~ ~nd.n,~i;>l~teS for·h iongitudinalsurveillance, p~tection, enhancement, and 
treaµm;ntof ARS.OF SoldiefperfonnanQe, mind and prain health, 

' I 

3.:Linq:of Effort 

• a. Identify, Monitor, and Mitigate Brain Trauma ExposJJres: Oev~lopmer;tl of 
.obje,ctive, predictive and $ndardlzed set of brain health \lital signs; increasing 
awareness: of the:signs and symptoms of concussions and ~ther ~d lrllurna; r~uqe 
risk& of exposure-.to event$ neg~tively impacting brain health; provide tirnely,concussion 
tre~~n~ ·tor pr<>vid~HJ ,and SpeQlal Op~l'll~!"-m~I~; -a~d inform en9-ag~ leaders Qf 
wa~ to employ and care forSoldiers. Pul'$Ue researcn tnstttQte:partnerships_ lever;aging 
existing eviden'ce ~nd _propo_serernerging n~uroscience reseat.eh f0.et$d-on both • 
prevet1thie ~nd rehabllltative wartighter brain health, and. rapidly deliver valid 
neurosctence tools .and processes. to the providedind Soldier. 

. ~- Rapid Human. Performance (HP) and Welln•~-R.,.•arc.tt Fo.~~~ capitalizes on 
innovation .at all leye,~ to establitJh. harness, and su$in a rapid process k>.harn8$S 
best prQ~, tQols, methods-1 education. information and eolla.borat1on. G,~ins. i_n 
research ate applied :-and resourced to support anc:J enable the Soldier, the Family 
Member ancf the ARSOF Vet~nan lnto·the future. 

q. Qevelopme,itof a Performance and Brain Health Fu$ion Center on Fort Bragg 
senring as: the hub of collaborative efforts and research for USASOC1 f'ORSCQM, 18tl1 
Aircome Corps; and &2nd Ai~bome PMsion. I . . . • 

, 4. '~t:Jsesrch ~Areas. ofJnterest: 

a .. Warflghter Mlnd and Brain Health: Establish cognitive performance•baJsf;'Un~. 
raise,awareriess- and co·nvey best practices to maximize. cognitiv(;) perf<>~aoe.e. 
en~nce ¢urtent co,t,nffl,ve performance; in cooperation with 000~$ Watfighter-Btain 
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AOHP-W \ 
SUBJECT: US.AS.OC Warfighter For Life Alliance 

Health ComprehensiVe Strategy, aUgn brain heElltb research and acqui$ition to the 
operational environment and current/emerging threats; mitigate the (legradatioh of 

1 

cognitive performance to operational risks; restore. cognitive and physical performan~ 
post injury. • i 

b. ARSbF Soldier Hyrn~n Performance and Wellness:· E~tabli$h P•rfe>rmance I 
.baselin~; ra .. • ·iseaw:~ .. r~nes~,a~~.··.convey best .... Practi~ t.~ optin_1lze co. ·m·· ... p-rehensiv~ ii 
performance; strengthen res~ ~rtneQlbip opportumtie.s.wath ott'ler government 
agencies, indu$try. and academia; enable researchers'. access-to valid data; transl~e 
research findings to knowledge., practices, policies, and material products; facilitate· I 
research by bringing research".rs to the nexus of ARSOF training ·cand I 
ARSOF/FORSCOM operational units. • • 

c. Diversify and tnctus.ion· irtARSOF~ Pµre.ue; research. identify best pr•cti~s. a~d 
1mpJementactivities and prog~ms to effectively ihtegrate hiStorically .underreptesenr· d 
gro~ps and genden:. into ARSOF; better vnqers~nd ~nd •QPtlmize respective HPW 

.~~e8::·=t1=1:1~~~!!:t~~~ri~dd1~;%S:~e:~1:!~:~::::s:~:::~~; 
oppc,rtunitie$ within USASOC; . • · 

d. ARSOF V~eran Engagement and Transition Support (ARSOF- VETS): Establ,~h 
a collaborative community tb~JX>nnects with and engages the,service M~mber and

1 

Family uppn entry into ARS_Of, throughout .service in tinifonn, into and through postt 
separ:mJon for 24 months; filling SOF;..peculiar gaps in Army Transiti. on Assi•nce _I 
Progtam (TAP)t thicken the sµpport network to connect to VA. inform AASOF VET51 
about beo~volent V$reri Service Organizations (VSOs), and equip ARSOF vet$rar.ts 
with right'knowledge, process@s .ang tools to thrive after their service to the n~,tiQn, • ! •• 

5, U$ASOC Warfighter For Life,A1liance as a part of the USASOC Sqategic Planrjjn~ 
process: • • - • i 

a. USASOC will own thi~· pro~s at all levels of command tp' faster the .initlatlveJ 
innovation .a.nd creatMlY found at the tactical level, while synchronizing With proces$s 
and staffs. to enable. approval,. resQurciog and sustainment over time. The; e~emal . ! . 
members Of the• allian~ Will POJleb0rate with service m&.l'T1be~, unit$, leaders, expe$ 
and s. taff memb~~ at aU e.· c .. • h&fo. h.·· ~.of USAS.·. o .. C. Thi~ poncr.outlines ~e .pro.~"~ss ~n; .. · _ 
necessary requirement$ f9r addltic,,nal agreements with academic unlV&l'.$lt1es, .rese nm 
institUti<>ns, -public and· pnvatELotganimtions.,• as:seen in Fig~re 1. . 

i 
' 

2 
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SUBJECT: USASOC WiiffiQhter For Life Alfiance 

! ; 
' I . I 

; ~ ...... ~.,..""9;..-~~ .. Pll.'"'V 
....... ._ .......... ..1iMt!lt ...... ~~-

................. ~---•""'­.......... -"' ............... -...---

Figure 1, Alliance PoliGy and Ftainf!WQik 

b. Th.$maln,elementofcollaboration atthe USASOC levelwill.bethroughthe.HPW 
lritegr:ated Product Te.am:(JPT). tne HPW IPTs rol~lis to identify, prioritJze, ~nd -
ch$111pion ARSOF eqt.lities a~• a broad range of HPW related ioitta,tives, ultimately to 
g~Jtier appropriate eapabilities (§ihd r~sources) toward quantifiable resijlts ... This proo8$S 
is irtt~nded to mitig~_U\!. or cJQse ·identified capability· 9aps1 o.r lev~rage. gamJ chatiging. 
c;,ppottu11mest technolog·ies;tbat:SiV~ ARSOF a competitive edge ov~four aqversaries·, 
now-and intcHhe fµtur$. The HPW IPT Will have represent•tion from lJ$ASOO atid 
subordin•te commands anq ::;t~ff-~ir~Qt()rates, while ensuring that unit requirements are 
met throO,gl;fthi~ pr<>cess. the MR\Al IPt i$ the single-entry point for'raevitUSASOP 
research :cc,nsi'deratrons~ • • • 

c. Collabor~tion through the HPW IPT enables the resoureiqg ,of $Olutions through 
res~arch, developmentt testing._-evaluation, fielding and equipping requirements. this 
pro~s define$ th~ meth_od the.:am~mce uses to enter the U$ASOC Planning, 
Pr~gr~mm,ng,. Budg'etfng and Execution (PPBE) portion of the strat~ic Pl~nni~g _ 
Proc~ss (SPP). Toi$ nesting of processes transform_s resei:lrch and 1nnovatIve ideas.Into 
tangitile-tools. available to .. the Special Qperations Soldier, provic;ter, Family member, 
Veteran and supporting.-staff. • • 

6. Research Requirements as a Part of the Alliance: Research efforts,t:i$ ~-part of this 
afiianee;'may::btc1a~sJfiecfa$ Hqrnan Subjects Rese.arct, .or non-Human Subjects 
Research. ·Such efforts will be IAW with the USASOC Use and Prott:?¢tlon of Human 
Subjects.in _Res~rch.p.oUcy. 

a. Th~ HPW IPT ~n and Will s~rve as a cl~ring house for the RAC, to ~n$L{r~ • 
'HymsniSUbjects Research;,PIJ;IP~ls are IAW the. USASOC idehtifiefJ priority resaarch 
areas)ofir,Jerest and forwarded onward for review and approval/disapproval by the. 

3 
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AOHP-W 
SUBJECl: USASOC Warfighter For Life Alliance 

RAC. Human Subjects Researcn efforts that are conducted on th.e beh$Jf of, at in i 
collaboration With U~ASOC wilt be approved through the. USASOC Hum~n Subjepts 
Review Board (HSRB} ang the RAC. • • l 

b. Requirements as a part. of any agreement with a program manaQ~rrieat insti~ute 
mLJst include, but are not mn~ to: VSAS00 data owher$hii:, of USASOC service 1 

members, including .those serving as numantestsubjects; intellectual property 
ownership d'lir,eatton; landscape review of research areas of interest; lnstitutic:ma! 1 . 

Review B. oa.rd (IRS} comp. letioo,; interim results delivere·d· from Primary lnvestigato. ~ ~Pl) 
to USASOC HRW JPT; pre-peer review and/or pre-publication review to USASOC tf PW 
IPT; .and streamlined testing and evaluation of process•, tooJs, ancf methods to r~pidly 
deliv~r validated tool~ and meahs to the service member, provider and supporting staff. 

- . . • ' '• . ' - . . . [ 

7. Research Proposal through Output Process: The process to facilit•te styqy propbsals 
through res$aroh anc;I fielding i~ o.utlined in Figure 2 . 

.. u.,,_ __ ... ___ , _,...,.....,.. ___ _,. 
""----~-"'"""--.... ._ .. _ . . ,flo..,_<"_O......, ____ ,_.,..,..,., ·~-,.. ... -,,,.,,......,.,,__,_~.,.,..-, 
...... ~~IQ~~~~~..,,_.,,,,:-,~ 

.-/tNt{tlff..,~,,...u__..."°"'...,...,,._, 

Tongibll!l'l!SUhs thtivltRdto tJifr US,UOC wtllfit,._ 

Figure 2, Research Prpposal, Project Management and DeltVl!ry process 

Example mile$tone timelines of tWo separate propc:>sal$ are outlined i.n Figure :3. 

4 
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~ ; ~ 
, 

I •• ,. ······ · 1 I 

I' ~fl ., ~'<- ,I I' ~ # .... ~ J 

i ✓,.: r I I I I I I I 1. I 
!'A~-.·~ .. • -=Z ~ ;~ -~ ::\ ·, 

.. 1/ "i.' ,,. ·,, l ~ . ~ '- ''".. • 

I ' '~ '~ '\.!\_" "~~ I -.., ~ '~ ~ ~--"!. '\ '\ ,, 
''\ 

' ~, ' \ 

Figure 3, ·fExamp/e$ ofmileston(:J. timt:1/lnes for two separate proposal$ . . . 

8. Agreement Partnerships.Areas cf C.oJlaboration; Staffing and Approval Process: 
USASOO Will maintain and grqw collabofcltiVe partnetshipswilh higher education 
institutes:as d.eflhed by the Department of Higf)er Education as a pubiic entity as a.part 
of this alliance. The allf~n~ enabl'i$ the military, research and a~dernJc=®rntnunities 
to mu~ally benefit ,thtough shared capabilities, ·expertise, and: interest in nationa:I 
security. 

a. Background. This policy defines the.requirements for any future.cpartnerships 
between.USASOC and College, Unlversity, higher education school system, reseatch 
institLtte Qr foundation, as welfa$any other private or public entity as.a partofthe .. 
VSASOC Waffigh~r For .Life,AIU.imce. rhis policy also outlines the r~uirements: for any 
c~ntinu~ti9n Qf ¢Ytr~nt partnerships. with Coll~e. University, hig,her e(tucation school 
syster;n. research instit\lte or foundation, as wen as :any other private .or public entity 
(from ihereforward knowri as "partner entities") as a pa.rt of the USA$OC Warfighter For 

5 
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AOHP-W 
SUBJECT! USASOC Warfighter J=or Life All.iahce 

Life At.n,nce .. Such partnership~ ·in the pa$t have produced meaningfi.11 contribution~ to 
national security. USASOC wants to ensyre that we establish a streamfined pro~s to 
maintain guideJin~s, proceqgres, and responsibilities for functiQn.r:JI partnerships inte the 
future. This policy provides the fra_meworkforestablishing subsequEint Memorand~m of 
Agreement (MOA) for collaboration and sht:1red expertis(;l between the academic amq 
military communities in support.of U.S. National Security objectives. I 

b. ,Scope. The sc;ope of to~ partnership between USASOC and the. partner ~ntify will 
be In accordance. with (IAW) the respective requirement$ of bath parties. Under th~­
charge ,of th~ pa,1ner~ntity's strategic plan and. the USASOC Strategy, USASOC \yill 
proactively anticipate and seek solutions to ohallenges, needs, and ~uiremerrts l 
throughout·the partnership. Partnerships subject to this policy should consider i 
progressive Pathways for·a~redited education for ARSOF personnel. The scope of the 
partnership.can be Wide-ranging and should C()nsider exploring the following are.aslof 

• interest. with()ut limitati<m as .tnes, apply to SOF: · • ! 

Huma11 PerfQrmance • . 

Strertgth and Conditioning 

Nutrition 

Reh~bil~tion and Phy$ical Therapy 

Traumatic· Brain Injury 

Sport and l:Xercise Psychology 

Musculoskeletal ioj1;.1ries 

Cognitive perfprmance 

Piychology 

Human-machine interface 

Resilience 

Perforrn~nce qptjmizatiQnJ:1nd injury prevention 

I 

\ 

\' 

I 

Performance monitoring and prediction, inc_luding Wearables and Data Anal . ·cs 

Science and Te~hnology 

Behavioral Scien~ 

Engineering 

Compi,t~r ~ence and/or Information Systems 

. Materials Science 

Anthropology 

·Sociology 

6· 
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AOHP-W 
SUBJECT: USASOC Warflght~r For Life Alliance 

Ge9gr~phic lnfonnatiori 'Systems 

Political Science 

Re.search ancf ~elQpment 

Human Domain 

Medical arid Health Sqien~ 

1 Physical iind Natural Sciences 
Life Sciences 

, Agricultural and Pla.nt Scit,nces 

Data Science, Anal~i~; Artificial Intelligence and Machine Leaming 

·VarioU$ :s.ubjec• or.c.o.lleg• 

Forejgn Language Studies 
1 . - • 

1 
Cultural ·Studies 

International Relations studies and Social Sciences . ·:·• .,_. . ..,·-·· . .. . .... 

I 

• seciat Wort 

Medic.al Studies 

Engineering 

Management • 

lnstructienaf technolQgy 

! Adc1ptive T'1inkinl1 and Leadership Ct>UtS~$· 

Supply chain management-

Langu.age and. Cultural CQllabQration 

communications 
Education 

'Profes.sional Certifi~te Programs 

B.a~h:1ureate ·and Gra~uate Degr~e Awarqing Prc,grams fat USASOC,Soldier.s 

- Programs and CQurses aligned with Spe.cial Operatitip&. ~quirements' 
to prof&Ssionalize the For~ • 

DegreeC01t1pletion Programs for USASOC Soldiers 

Army Senior Service ColltJge Fellowship Program 

Leadership Development 

7 
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AOHP-W 
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Leader and Staff/Faculty .exchanges 

• Guest speakinglinstn,ictinQ opportunities 

lntern,hips 

Students/faculty with duty at USASOC Jocations 

USA$OC Soldiers at :acad«:,mic institutions/facilities 

I 
! 

c. The Parties will determine whether a list Qf t:1reas of interest is $CcH.isive or:nQt 
and whether it may be expanded .or revised as relevant and IAW the respe.ciive MQA. 
These Et.reas of interest may be explored through faculty and student&xchanges \ 
(including, as appropriate, rc;,le-playing in USASOC exercises); ~pability exercises,, 
conferen~i $$minars arid speaker series; curricula developrnent.ancf :applted • 
research.and (Jirected projects. • 

d. lJndersta.nding .. The USASC>C Human Performance and Welln~ss (HPW). 
Directorate and the r$spective pertner institute's Federal Relations Office (or 1 

representative) will serve as the· initial internal points ·of contaeH9r th~e-partnershtps. 
Each lead is· feq!-ljred to tool"dinate and facilitate;· but not encumber .. initiatives propQsed 
and a~pted. by• both partners. USASOC may grant directliaisQO be1W8$0 partner I 
entities and CSC/CS.Us as requited and will be clearly stated in the MOA 'HPW ~nd 
respective Federal RelatiO'.n~ Qffi~ will have visibility and/or involvement(to var:yinb 
levels) in all e<;>,nponent sectioris'. elements' initiatives-and programs (e.g. res~reh). 
SubordJnate USASOC elements are required to get approval of HPW prior to any ~ctfon 
to part;,~r. contract.or seek assistance with/from partner entities. i 

e. Responsibilities. The HPWPirectorate and respective Feder~I RelafiQns Offide·of 
the partnar entity will: 

(1) Maintain transparent, effective chamiels of official communication to foster 
linkages, am;I collabor~tion between -and among various elements of the two -instttutfons 
(for the developrnentof innovati,Ve $Qlutions to cornplex problem$); • 1 

• I 

(2) Maintain institutional CQmmitment and continuity; 

(3) Provide acce$S to respective· body of knc,w.ledge capabjlities and strengt~s, 

(4) Ensure res~rch acth/ities are E!ither novel or not duplicative; . 

. . . (5J..~~nd the capacity of e~ch in$titution (ijnd their component elfl:menh.\l.)t1 
serve the nation. · : 

• f. IJ is. required fuat any indiVidual collaboration, exchange· or project ~r,ticip~t~q 
betwesn the·parties· will b.e r~Yc.ed. to writing In the MQA, including s.ufficient 
descripti,on Gf defIVer:ables or e~tions and associated fees or~sts. cl.early : 
deterrninedata own~rsniP and data.or capabilities protectiqn guidelines, and wUI b~•duly 
~xec::u~d by the authorized rept~ntatives of the parties. l 
. 9. The HPW Directorate and re$pective Federal Relations Office win q$t~rmtne, ~Y 
mutual agreement, tQ: • 1 

I 

8 
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-(1):Schedule regular meetingsto identify a.nd assess initiatives; 

: (2) Manage and oversee, iiais<>,ns and!or interns for the purpose oflnformation 
exchange, CQ~rciination, ~d cdllabo'ra.tion; 

i (3) Es_tabllsh • benchmarks o.r measure~-of effectiveness for ongoingJ>tograms., 
. and refin~ tem,s anti conditioO$of specific initiatives, as approp~te; · 

, (4) · ld~ntify Key Leader Engagement$ to support positive Strategic 
Communi~ti~n$ for both· organizations. 

h. The HPW Directorate and: r•peetive -Federal :Relatlons Office will determine; by 
mutu~J agreement,· to pureue or f~cilitate the below items. Th~se- hems ate subject to 
any applicable rules covering v.~soc service members an'd employ~e~ (partiotilarly 
items~- tnrough 7). • 

(1) 'The.exchange of instructors; tc:> :include but notlimited to rnedic,al~ 1ar,gu.age,, 
psychology, culture, ·comrnunication$, marketing, public administration/urban pranning1 
anq management negotiation trai.hing; 

:(2) The asse$smentof USASOC capabilities-gaps for materief for p:ossible 
'°lution by in$fitute/otganization· science and technology activities-; 

I . , .. 

_ (3) The -evaluation by ih$tit~organiz~ion subject matt$t ~perts 9.fsci~nce and 
techn~logy proposals rec.eived by USASOC; 

(4) Sxperience-based c.on~tru~ive cre<iit and degree completion opportunities for 
Soldiers arid Department ofDefense civiJians, including onUne-p.rqgr.ams; 

'(5) Degree opportunities ,and assistance for military spouses and Family 
membE!rs;-

1 (6) The alignment of pertinent Civil Affairs, Psychological Operation&,_ Special 
Fore~. and other Army Speci141I Operations Forces course curricula with qurricutato 
parallel miOtacy ,and academic accreditation and/or course validation; 

(7) Co.ns.utt withthe .. fntemational Scholar Program to confirm it is Willing and able 
to coqperat~, then e.•ta~li$h a. re.la.tionship to $How for mut1Jally ~uppQJti.ng educaJfonal 
and cultural exchang_es and awarene~,(anct .poS$il:>le language exchange,); 

(8) Support to the $pecial Warf~re 0$nter of Excellence; 

: (9) Pertinent national security fellowship progtams:from the partner 
insfitutwe>.rganiaation; • 

'.(10) Congression~I liaison. coordination, and support. 

i. _ USASOC desir$$ collaborati.on among .institutes, organizations and univer$iti~s 
that havttdemonstrated experti~e suppQrting our desired effects. The HPW Dir~ctorate 
or respective F~era1 Relations. Office.,mustassess that the ins.titute/organization 
pc,ss~~ the appropriate sullledt ma.tter e;xpe.rts,. and otherwise the _ _ . -_· . 
instituJe/organiza'tjon will facilitate, coordination between USAS.OC an~ other appropnate 

9 
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AOHP-W . 
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subject matter experts willing to partner. 

9 .. Funding Reauir~ments: 
. ' i 

a. The p$rties ofan agreementwm determine:, whom shall be respo~il~le tor th~ir 
respe-ctive expen~es :associal$d With monthly meetings. or travel between geogra·prical 
headquarter$.. . : 

• l 

b. All references to funciing ~re und(::)rstoQd by both Parties to be subject to the 
availability of funds and personnel .and IAW applicable laws and regulations. 

1 O~ Miscellaneous Terms of Agreement to consider: , 
•. ' ' i 

a. rhe Parties of agteemen'ts will determine who may termin~te the respective ~OA, 
ancf bow to terminate the MOA;. lik~ly requiring notification from one patty to.the otner 
party; in wmihg with.a minimum of six months notice. Termination shall bewitholrt l 
penalty·tc, either Party, unles$. c,,tt,erwise prpvided by a sepa~te ag~ement relat~ to 
any activity b~ing performed by one Party at the request of the othet i 

t,. The parties of agreement$ will determine sufficientnotice (six .months) in advance 
of termination of ~pecific collaborations, exchanges or projects, do.cumented in the! 
MOA; with notice being given to the appropriate point of contactin the MOA. The P,arties 
of agreements will d.etermine rrany costs in~rred for an approved collaboration, I . 
exchange, or project up tp the ~rmination date provided in the notice of terrninati~h will 
be paid in amanner·1o be provided in the. applicable MOA or not. 

c. Th~ parti.es of agreements Will determine how to promptly resolve any issues o( 
concerns raised reg~rding instructional present~ion, liaisons, trainers, speakers. 
curriculum, or the conduct of any training and.education. 

d~ The partner institute/()rg~nlz$tion shall observe any required. security processing 
:and adhere to all s~curify requirements.and standards as outlined by USASOC an¥ 

requir.ed.bY_la. ~.; USA.·. S .• o.·c wi~I jd~ .• ntify pos·. itions re. qu!ring a s.ecu·r·1ty·· clearance.·. and .. • 'rotify the r~pect,ve mstitute/organ~ijon ·as soon as possible: . 

e. Thi$·policy· wm .be review~d biannually or ad hoc a~ circ::umstances or event$ 
. reveal tl)e, need for substantial alterations; or for the;de'(elopm~nt.of a new policy. 

~ - • . • - . 
f. Jn order to be effective,. all ann~xes or amendments to thi~ pQHcy will be in wr(!ing. 

. • I 

9; In the event law or regulatjQn necessitates a revision, th~ policy shall b~ con~ed 
as beihg modified on the ~ffectlve date of the legal change. . . i 

h. No party from.any MOA st,~H.retease confidential information derived from· th~ • 
other Party tC> ~ ncm .. participating third Party without the approval of th~ 99ntributin9 
MOA Paey. Notwlthsta.nding tbe prior sentence, both Parties will .clarify their I 
understanding thm protection of confidential information is subject to disclosure u~er 
the Federai Fr~om of Information Act and any respective state or local public .records 
dis~losure statute$. i 

I 
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i. The ~rties of MC>As Will dete'rmine the process to inform the 9.lh~ of'eny news 
rneqiEJ rele~s:es or-engagement, regarding the partnership.:established in:the "3spective 
MOA and affil~t~d initiatives. -

j; The parties. of agr.eementitwtll deterrnin~ how and when to submit an Initial report. 
q1,.1tliniog th$ details of an in~ve Qr prograntand pro\llde s14bsequerit regular (e.g., 
quarterly) update, to the 1-n:~w- OlrectQrate Qr Fed$ral Relations Office, respectively. 
lnitial·@portS:and upda~ will be provided to-the Coml1'1$nding Genetal, .. U$ASQC. 

- 11. L;ffectjye Date: The parti$$ of·agreements will d•rrl'.line wnen the respec:tive .MQA 
:sha,I become effectiY~; based ,c,n the datEt of the l8$t signature, and will remain In effect 
until terminflted in writing, and in a mutually :agreed upon manner. 

12. :Poinfof_Contgct: ·The point.of con~ct for this memorandum GQL Mark Ray, 
.usASoe HPW Director at. (9Hl)432-484$ ·or email: mark.d.raY. ·n@socom.mil. 

DISTRIBUTION: 

·.~ 

FRANCIS M. AUDETTE 
Lieutenant Ge eral, USA 
Commandi_ng 

Director USASOC HL!man Performance,and Wellness 
USASQC Command Surgeon 
Director us~oc; UFMC 
Director USASOC OAG 
USASOCJAG 
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