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• • AHRC-FSF"'.ES (RN 635~200b) 

. . 

S: 26 January 2024 . 

2ij December 2023 

• MEMORANDUM THRU Commander, us Army.Special Operations Command, 292g 
Desert Storm Drive, Fort Br~gg, NC 28310 .. 5200 • 

FOR SFC>FORBES, MICHAEL J, 1295918507 

SUBJECT: Notification of Immediate Reenlistment Prohibition Restriction Code 8Ei13 
Tta,:isaction 

1, HQDA, G 1 's Director of-MUitary Personnel Management requires that Solciiers are 
- nofifietl when a dociJmentc,fficiallS,filed cmto their ArniyMilitary Humari Resource 
Record (AMHRR) mflkes them eligible for Qualitative Management Program (QMF>) 

. board consideration .. 

. 2. Puring 01,Jr monthly screening procedures, the foUe>w,i,ng document(s) lead to the 
initi.ation of this ptocess and may be viewed at https://ipertns.hrc.army,rnil/rms/login: 
LTR'REPR 2023-05-30. • 

3. Begim11ng in Fisc.ral Year.4022. (FY22), QMP boards Will b8- h~ld in conjunction with 
the Headquarters Department of the Army (HQDA) noncommissioned officer (NCO) 
evaluation. Soldiers in the rank of Staff Sergeant (SSG) thru Command Sergeant Major 
(CSMJ will be scre~rted ·fot possible involuntary separation. The QMP board process 
starts upon the permanent filing .of material in the performance or re$tricted fold.er Qf an 
. NCO's Army Military Human Resource Record (AMHRR), To improve coordination 
efforts. this office has placed a Restriction code of RET13 indicating •your AMHRR 
meets QMP board consideration. This administrative coding tool is also being used to . 

. notify and·assist.Human Resour~~·and Retention Speciaiists in manag~rnentdecisions 
for the populations tt,atthey serve. This code places you in a non-promotable status 
and prevents>you Jtoma permanent c:hange of.station. move unless approved by the 
Human Resources Command. The next schedu·led board date will tentativelyconveiie 
on ts April 2024 during the FY23 Evaluation Board: 

. . • . . 

• 4. If you seek removal.of an unfavorable document from your record, y()u may·petitioO 
to do so by-.~pplyirig to the Department of the Army $uitability Evaluation Board 
(DASEB) IAWexisting procedures outlined in AR 600,-37, Unfavorable Information, 
Chapter 7 ,,Appeals, the intent of AR eo0-37, i.s to ensure th~1 only information. that is 
substantiated, relevant, tfrnely, and complete is filed in your record and t9-e!1sure that 
the besiinter.ests of both the Army and the individual' ,Soldier are served by authorizing 
unfavorable information to. be placed in, and when appropriate, removed from official . · 
personnel records. • 
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• AHRC-EPF-M · . . . . 
·• SUBJ~C.T: • Notification of Immediate Reenlistment Prohibition Restriction Code RET13 

Transaction 

5. AR 15-185, Army Board for Correction of Military Records, establishes the Army, . 
Board for Correction of IVlilitary Records (ABCMR) as the highest level of administrative 
review within the Department of the Army to correct errors in or remove injustices from 
Army military records. All Soldiers.have the right (10 u.s.c. § 1.q52) to apply for a .• 
correction of error or inj1.1stice in their official Army milira.ry record. Soldiers may apply to 
the,.ABCMR by submitting a D_D Form 149, Appli9ation for Correction.of Military 
Records. • Applications are available on line on the Army Review Board Agency'$ 
website at https://arba.army.pentagon :mil. • 

6. You may submit matters of mitigation or extenuation for con$ideratiori • to the 
_ President of the QMP Board. ihese matter$ must be submitted as one document arid 
. organized in the m~nner to be presented to the board. Since the board Will be provided 

with yo~ir AMHRR performance:folder, any documents in the restricted. folderwhict, 
formed the basis for referral .to t~e QMP selection board should not be inclµdeQ. Your 
correspondence must be submitted no later than & April 2024·, (ten days prk>r to the 
board convehe date) in which your file wit.I be reviewed. • 

7. Your Matters. of Mitigation can be scanned and sent yia ·email to 
usarmy.knox;hrc.mb,.c;tagd-board--qrnp@army.rnil: You may also send your matters 
of mitigation by a postal service of your choice to: Commander, U.S, Arrr,y Human 
Resources Command (AHRC-PDV-S)1 1600 Spearhead Division Avenue. • 

• Departm·ent 471, Fort Knox, KY40122;.5407. 

8. Soldiers who are fully eligible to submitfor retirement (those that have accruec;t 18 
y~rs Active Federal Service (AFS) and have no Service Remaining Reqvirernen~ .. 
for example Transfer Qf Education Benefits (TEB) or Critical Skills Retention Bonus 
(GSRB) as Of the requested retirement date, can elect to voluntarily retire in lieu of 
(ILO) l'lMP board. consideration. If eligible (must have 20 or more years AFS on the 
retirement date); ·you may submit a request for voluntary _retirement upon· receipt of 

• this notification. The requested date, cannot be.any earlier than 90 daysfrorn the 
• da.te of the:ir notification of the RET13 action to ensure Soldiers are ,afforded the . 

opportunity to complete Soldier for Life and Transition Assistance. Pre>gram services. 
Ypu may choose a later date ·than 90 days, but it cannot. be any later than the first 
day ofthe ·12th month from the date this memorandum was is$ued. S.oldiers 

· electing to retire ILO a QMP board, must include a signed copy <>f this 
memorandum as part.of their n,,t.irement packet when forwarding to their 
~ervicing ·REttiren1ent Services Office to e~pedite processing. • • 

9. Soldiers who do noUulfill the service conditions specified in the written. agreement 
for-a bonus, special pay, educational benefits,, or stipend for which paid, are·~ubject 
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AHRC-EPF-M . 
SUBJECT: Notification of Immediate Reenlistment Prohibition Restriction ·Code RET13 
Transact.ion • • • • • 

to repayment of the unearned portion under sections 303a(e) and 373 of title 37, 
United States Code. 

10. Please sign and :date below on the space provided. The notifying offic:ial (first • 
Commanding <>fficer ih the tank of L TC or higher,in your chain of command) is 
re~ponsible for returning this compl~ted dqcurnent via email to: . 
usar1T1Y,.knox;hrc.mbx.fa~d-enlisted.:tran·sition~bri:mc:li@arriw'.mil byttie ·sl!spensedate~ • 

11. Foradditional information regarding QMP, please refer to AR 635-.200-and FY23 
QMP MILPER message which is posted to the HRC MILPER message website. 

1.2. Questions relating to QMP should be dir~ted to Mr Manuel A. Lopez, Enlisted 
. Retirements and Separations, at (502) 613-5465, DSN 9.83-5645 oremail:_ • . 
manueLa.1opez46.chi@army.mil or Ms. Louise Allmon, (502) .613-.5453; DSN 983;., or 
email: lo_uise:allmoru::iv@army.·mil • • 

13. Questions concerning assignment. retention or promotion related issues need fo be 
addres~ed l>y your unit human resource specialist, retention career t()unselor or Y.our 
career branch ma11ager; • • • • 

' - ' 

·.14. Your signature· on this notification is acknowledgement of the reason(s) for being 
considered by the QMP board and procedures for submitting matters of mitigation. 'It 
constitutes the required written counseling as outlihed in AR 635-200 .. 

' ' ' 

FOR THE COMMANDE;R: · 

~~·. 
MICHAEL R. MCSWEE ~. -
Chief, Retirements and Separations Branch 
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