
Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 1 of 864



IN THE UNITED STATES COURT OF FEDERAL CLAIMS 
 

 

MICHAEL J. FORBES, ) 

) 

Plaintiff, ) 

) 

v. ) Civil Action No. 1:2024-CV-01953 

)  

THE UNITED STATES                                            ) 

                                                                                   ) 

                                               Defendants.                                ) 

 
ADMINISTRATIVE RECORD 

 

Tab Document Name/Description Page 

 
2nd Article 138 Complaint  

 

1 Memorandum, Subject: Response to the Article 138 Complaint 

(November 26, 2024) 

000001 

2 Request for Redress IAW with UCMJ Article 138 (November 11, 2024) 000003 

 a. Certification by SFC Michael J. Forbes 000005 

 b. Plaintiff’s motion for leave to file surreply submitted by Complainant 

pro se in the United States District Court for the Western District of 

North Carolina (November 7, 2024) 

000007 

 c. Email from Ms. Ashley Meisenbach (October 31, 2024) 000017 

 d. Orders 305-0280 (October 31, 2024) 000021 

 e. Email from Ms. Ashley Meisenbach (October 30, 2024) 000024 

 1st Article 138 Complaint   

4 Memorandum, Subject: Response to Request for Redress IAW with 

UCMJ Article 138 (November 30, 2023) 

000026 

5 Request for Redress under the provision of AR 27-10, para. 19-6 and 

UCMJ Article 138 (November 24, 2023) 

000027 

 a. Certification by SFC Michael J. Forbes 000029 
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 b. Summary of Allegations Regarding Improper Investigations, Illegal 

Retaliation  

000030 

 General Officer Memorandum of Reprimand (GOMOR)  

6 Memorandum, Subject: General Officer Memorandum of Reprimand 

(GOMOR) Filing Determination (August 10, 2023) 

000034 

7 Rebuttal to the 2LT Tolston findings and evidence  

 Brief in support of Rebuttal (June 16, 2023) 000035 

 a. Memorandum addressing select portions of the statements and other 

documents provided by the AR 15-6 investigation 

000042 

 b. Timeline of AR 15-6 Investigation 000073 

 c. Character Reference Letters 000079 

8 Memorandum, Subject: General Officer Memorandum of Reprimand 

(May 30, 2023) 

000091 

9 GOMOR Rebuttal Documents   

 i. Appt Orders and COL Findings Approval 000092 

 ii. 2LT Tolston findings Memorandum 000100 

 iii. Forbes answers to IO questions 000108 

 iv. Sworn Statement, MAJ Rhea L. Racaza 000110 

 v. Sworn Statement of SGT Aldequer 000113 

 vi. Sworn Statement of 1SG Morgan 000116 

 vii. Sworn Statement of CPT Lowrie 000119 

 viii. Sworn Statement of CPT Korista 000123 

 ix. Sworn Statement of SGT Henkel 000126 

 x. Sworn Statement of PFC Scheffing 000129 

 xi. Sworn Statement of CSM Emekawkwee 000132 
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 xii. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement: CPT Lowrie (February 22, 2023) 

000135 

 xiii. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement: PFC Scheffing (February 22, 2023) 

000136 

 xiv. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement:  MAJ Weber (February 22, 2023) 

000137 

 xv. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement: CSM Emekawkwee (February 22, 

2023) 

000138 

 xvi. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement: LTC Furlow (February 22, 2023) 

000139 

 xvii. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Summary of Information not Captured in 

Witnesses’ Sworn Statement: SFC Meredith (February 22, 2023) 

000140 

 xviii. DA Form 4856, Developmental Counseling Form, CSM 

Emekawkwee (December 12, 2022) 

000142 

 xix. DA Form 4856, Developmental Counseling Form, 1SG Morgan 

(July 27, 2021) 

000144 

 xx. Email Message CPT Korista 000146 

 xxi. Townhall Comments 000148 

 xxii. Memorandum for Record, Subject: Informal Army Regulation 

(AR) 15-6 Investigation, Questions for the Accused (February 21, 

2023) 

000149 

 xxiii. Soldier Talent Profile 000150 

 xxiv. SFC Meredith, WAAR 2022 000152 

 xxv. Memorandum, Subject: Guidance for Agency Use of Third-Party 

Websites and Applications (June 25, 2010) 

000156 
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 xxvi. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20100201-20110131) 

000165 

 xxvii. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20110201-20120131) 

000167 

 xxviii. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20120201-20130131) 

000169 

 xxix. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20130201-20140131) 

000171 

 xxx. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20140201-20150131) 

00173 

 xxxi. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20150325-20151030) 

000175 

 xxxii. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20151031-20160826) 

000177 

 xxxiii. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20160827-20170628) 

000179 

 xxxiv. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20170627-20180518) 

000181 

 xxxv. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20180519-20181111) 

000183 

 xxxvi. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20181112-20191111) 

000185 

 xxxvii. Non-Commissioned Officer (NCO) Evaluation Report Change of 

Rater (2019112-20200910)  

000187 

 xxxviii. Non-Commissioned Officer (NCO) Evaluation Report 

Change of Rater (20200911-20210226) 

000189 

 xxxix. Article – Leaders are like the Sentinel Canaries in a Cole Mine 

(December 17, 2020) 

000191 

 xl. Memorandum for Record, Subject: 528th Sustainment Brigade 

(SO) (A) CCTV Station Restart Procedures (March 2, 2021) 

00195 

 xli. E-Mail Message: 1st FSC (A) FY22 ATPS Budget Data Call 

Tasker (April 12, 2021) 

000196 
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 xlii. E-Mail Message: Brigade/STN 162 (April 14, 2021) 000202 

 xliii. Template PSM Tracking 000204 

 xliv. Email Message: State of the S2 Read Ahead (May 27, 2021) 000207 

 xlv. S-2 Running Estimate 000208 

 xlvi. E-Mail Message: State of the S-2 Discussion (June 14, 2023) 000218 

 xlvii. E-Mail Message: In Brief (June 14, 2023) 000219 

 xlviii. E-Mail Message: Response to my request of an open door (June 

10, 2021) 

000221 

 xlix. Brigade S2 Staff Update 000224 

 l. Memorandum for Record: Subject: Hand Receipt Holder 

Responsibility (July 19, 2021) 

000226 

 li. Memorandum, Subject: Commander’s Policy Letter Treatment of 

Persons (July 21, 2021) 

000227 

 lii. 398th MI Bn (SO) (A) Equal Opportunity Leaders 000232 

 liii. E-Mail Message: Subject: Updated FORAGER Outload Timeline 000234 

 liv. E-Mail Message: Hand Receipt (July 23, 2021) 000236 

 lv. DA Form 5987-E, Equipment Dispatch (July 23, 2021) 000237 

 lvi. DA Form 5513, Key Issue and Turn In  000238 

 lvii. Battalion Motor Pool Standard Operating Procedure (SOP) (July 

23, 2021) 

000239 

 lviii. Memorandum for Record, Subject: Unsecured General Services 

Administration (GSA) approved safe (July 23, 2021) 

000240 

 lix. Memorandum, Subject: Initial Counseling of Sub-Hand Receipt 

Holders (SLOC) (July 19, 2021) 

000241 

 lx. Memorandum for Record, Subject: Additional Duty Appointment 

Brigade Access Control Administrators (September 13, 2021) 

000243 
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 lxi. Memorandum for Record, Subject: Additional Duty Appointment 

Brigade Information Security Officer (September 13, 2021) 

000244 

 lxii. Memorandum for Record, Subject: Additional Duty Appointment 

Brigade Industrial Security Officer (September 13, 2021) 

000245 

 lxiii. Memorandum for Record, Subject: Additional Duty Appointment 

Brigade Non- Standard Physical Security Officer (September 13, 

2021) 

000246 

 lxiv. Memorandum, Subject: Additional Duty Appointment – Security 

Manager (September 13, 2021) 

000247 

 lxv. E-Mail Message, Subject: Counseling Closeout (June 8, 2023) 000249 

 lxvi. E-mail Message, Subject: ICO Springer, Daimeo Clearance 

Verification (October 13, 2021) 

000250 

 lxvii. Letter from US Army Special Operations Command to Mr.  

Michael Forbes, Reference: Response to Freedom of Information 

Act (FOIA) request (May 31, 2023) 

000253 

 lxviii. Memorandum for Record, Subject: Owning and Serving 

Relationships in Personnel Security Systems (October 15, 2021) 

000287 

 lxix. DA 4856, Developmental Counseling Form (October 19, 2021) 000290 

 lxx. Handout – Security Reporting Teamwork 000292 

 lxxi. Memorandum, Subject: Initial Counseling of Sub-Hand Receipt 

Holders (SLOC) (January 3, 2022) 

000293 

 lxxii. DA Form 2823, Sworn Statement (February 11, 2022) 000295 

 lxxiii. Non-Commissioned Officer (NCO) Evaluation Report (Annual) 

(20210227-20220226) 

000300 

 lxxiv. Memorandum for Record, Subject: Additional Duty Appointment 

Physical Security Officer (March 30, 2022) 

000302 

 lxxv. E-Mail Message, Subject: Requested PHYSEC S3 References 

(April 25, 2022) 

000303 

 lxxvi. Memorandum for Record, Subject: Additional Duty Appointment 

Security Manager (May 12, 2022) 

000315 
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 lxxvii. E-Mail Message, Subject: Henkel Leave (June 15, 2023) 000317 

 lxxviii. E-Mail Message: Subject: Routine Contact number changes 

FORBES (June 29, 2022) 

000318 

 lxxix. E-Mail Message: Sensitive Items Inventory (July 8, 2022) 000319 

 lxxx. 112th Signal Battalion (A) S2 SAV pptx. (May 5, 2022) 000322 

 lxxxi. E-Mail Message: Subject: Accountability, Battalion (PAI) (July 

15, 2022) 

000338 

 lxxxii. E-Mail Message: Subject: NCOER signed and ready for 

Submission (June 12, 2023) 

000344 

 lxxxiii. Draft Non-Commissioned Officer (NCO) Evaluation Report 

(Annual) (20210504-20220503) SSG Joseph R. Meredith 

000345 

 lxxxiv. E-Mail Message: Subject: SGT Lopez demands to Scheffing  000347 

 lxxxv. E-Mail Message: Subject: SM’s Failure to Train (August 30, 

2022) 

000349 

 lxxxvi. Non-Commissioned Officer (NCO) Evaluation Report (Change of 

Rater) (20220227-20220831) 

000357 

 lxxxvii. Meredith WAAR Follow-up after Forbes July SAV 000359 

 lxxxviii. Memorandum, Subject: Nomination for Sensitive 

Compartmented Information (SCI) Indoctrination (September 14, 

2022) 

000360 

 lxxxix. E-Mail Message: Subject: S2 PERSTAT (June 11, 2023) 000361 

 xc. Certificate, The Meritorious Service Medal (October 27, 2022) 000363 

 xci. E-Mail Message, Subject: PSM Training Tracker (June 11, 

21023) 

000366 

 xcii. E-Mail Message, Subject: (CUI) ISOC Notification of Law 

Enforcement Alert (June 15, 2023) 

000369 

 xciii. E-Mail Message, Subject: Re-Request UCMJ reporting 

/supporting documents (January 26, 2023) 

000374 

 xciv. Email Message, Subject: Thank you from SFC Michael Forbes to 

CPT Patrina A. Lowrie (November 15, 2022) 

000377 
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 xcv. Memorandum for Record, Subject: (U) Initial Senior Non-

Commissioned Officer Counseling (November 17, 2022) 

000379 

 xcvi. E-Mail Message, Subject: 112th S2 Meet and Greet Notes (June 

10, 2023) 

000384 

 xcvii. E-Mail Message Subject: DISS Owning Relationship & Access 

(June 10, 2023) 

000388 

 xcviii. E-Mail Message, Subject: Open/Current UCMJ List (June 10, 

2023) 

000397 

 xcix. E-Mail Message, Subject: Taskers (June 10, 2023) 000399 

 c. E-Mail Message, Subject: Indoctrinations (June 9, 2023) 000401 

 ci. E-Mail Message, Subject: S/2 Legal Meeting (June 9, 2023) 000404 

 cii. Accepting the meeting, E-Mail: Subject: 2/2 Legal Meeting 000405 

 ciii. E-Mail Message, Subject: RE: long Thank you, apology, goals 

and some personal background (December 1, 2022) 

000406 

 civ. E-Mail Message, Subject: Assess the Un-assessed USASOC Pilot 

Priority (December 2, 2022) 

000410 

 cv. OPORD-22-XXX 528th SB (SO) (A) Human Performance and 

Wellness Assessment (221500NOV2022) 

000412 

 cvi. E-Mail Message, Subject: HPW Tasker (June 7, 2023) 000417 

 cvii. E-Mail Message, Subject: MAJ Collins (former XO) emails 

exchange (January 17, 2023) 

000419 

 cviii. E-Mail Message, Subject: Master Code in SOMEDD Door (June 

10, 2023) 

000421 

 cix. E-Massage, Subject: HPW program pending orders (December 6, 

2022) 

000423 

 cx. E-Mail Message, Subject: Legal Briefing (June 10, 2023) 000428 

 cxi. E-Mail Message, Subject: INFOSEC and USASOC Policy 18-19 

(December 7, 2022) 

000430 
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 cxii. E-Mail Message, Subject: Personal Cell Phone Policy (USASOC 

Policy 18-19 

000431 

 cxiii. E-Mail Message, Subject: Mask Confidence Training Memo 

(June 7, 2023) 

000432 

 cxiv. E-Mail Message, Subject: Sensing Sessions Changed (June 14, 

2023) 

000434 

 cxv. Memorandum for Record, Subject: 3rd Quarter FY22 CBRN 

(Chemical Biological Radiation Nuclear) Training Record (June 

1, 2022) 

000436 

 cxvi. E-Mail Message, Subject: WBR Notification of LTC Sanchez 

(April 18, 2023) 

000438 

 cxvii. 528th Sustainment Brigade USASOC Wireless Detection Report 

(December 9, 2022) 

000441 

 cxviii. Non PAO PED Facebook Picture 000443 

 cxix. Email Message, Subject: 1SG IG Commo RE: MAJ Weber 

Discussion (December 12, 2022) 

000444 

 cxx. E-Mail Message, Subject:  Office Call CSM Emekawkwee  

(December 12, 2022) 

000447 

 cxxi. DA Form 4856, Developmental Counseling Form (December 12, 

2002) 

000449 

 cxxii. E-Mail Message, Subject: My Six Takeaways from the Brigade 

SMAP (December 12, 2022) 

000451 

 cxxiii. Command Assessment Program (CAP) Preparation Guide (June 

3, 2022) 

000462 

 cxxiv. E-Mail Message, Subject: ADO for DEROG delegation 

(December 12, 2022) 

000485 

 cxxv. E-Mail Message, Subject: ADO for DEROG Delegation – LTC 

Furlow signed SGT Henkel’s inaccurate memo (June 14, 2023) 

000488 

 cxxvi. Memorandum, Subject: Brigade Staff Duty Roster (November 28, 

2022) 

000492 

 cxxvii. E-Mail Message, Subject: Requested Regulation (June 8, 2023) 000493 
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 cxxviii. E-Mail Message: Subject: Facebook PICs of phones 

(December 13, 2022) 

000495 

 cxxix.   Inspector General Action Request December 23, 20222 000497 

 cxxx. E-Mail Message, Subject SGT Henkel’s files (April 18, 2023) 000498 

 cxxxi.   DA Form 2823 Sworn Statement (December 14, 2022) 000500 

 cxxxii. USASOC G6, IT Prog. MGR Williamson Request for 

Concurrennce (December 15, 2022) 

000505 

 cxxxiii. E-Mail Messge, Subject: PED Use is restricted in locations 

used to store/process/discuss CUI and Classified, USASOC 

Regulation 25-3 Final (December 16, 2022) 

000506 

 cxxxiv.   DA Form 4187, Personnel Action (December 20, 2022) 000507 

 cxxxv. CPT K surrogate order to appear (January 17) 000508 

 cxxxvi. DA Form 4187, Personnel Action (Intra-Post Move Revoke 

(January 17, 2023) 

000509 

 cxxxvii. DA Form 4187, Personnel Action (Intra-Post Release from 

attached (January 17, 2023) 

000510 

 cxxxviii. Soldier Talent Profile 000511 

 cxxxix.   Request for Mental Health Evaluation (January 18, 2023) 000513 

 cxl. Report of Mental Status Evaluation (January 19, 2023) 000515 

 cxli. DA Form 4856, Developmental Counseling Form (February 7, 

2023) 

000517 

 cxlii. E-Mail Message, Subject: Counseling (February 8, 2023) 000520 

 cxliii. Soldier Talent Profile (Printed February 8, 2023)  000523 

 cxliv.   E-Mail Message, Subject: Questions re confusing flag 

counseling (June 11, 2023) 

000525 

 cxlv. E-Mail Message, Subject: Discussion with Shaun Vincent 

(February 8, 2023) 

000527 
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 cxlvi. E-Mail Message, Subject: SSG Polk email reference punches on 

the shoulder (June 11, 2023) 

000528 

 cxlvii. E-Mail Message, Subject: MEALS: The Big Boy Rule is Dead 

(February 13. 2023) 

000530 

 cxlviii. Letter from 1st Special Forces Command (Airborne) to The 

Honorable Richard Hudson, United States Representative, 

Reference: Issues raised by SFC Michael Forbes (February 21, 

2023) 

000532 

 cxlix. Response to Request under the Freedom of Information Act 

(FIOA) (FIOA Case # FA-23-0411) (March 13, 2023) 

000533 

 cl. E-Mail Message, Subject: Discussion with MAJ Johnson 000539 

 cli. SOCOM Trust and Credibility Message (March 13, 2023) 000540 

 clii. E-Mail Message, Subject: Discussion with MAJ Johnson 000541 

 cliii. Soldier Talent Profile (Printed March 27, 2023) 000542 

 cliv. Soldier Talent Profile (Printed March 27, 2023) No Flag 000544 

 clv. E-Mail Message, Subject: COL Brunson Article 138 Redress 

(June 15, 2023) 

000546 

 clvi. Memorandum, Subject: Response to Initial Request for Redress 

under Article 138 UCMJ and in accordance with Army 

Regulation 27-10 (April 5, 2023) 

000549 

 clvii. E-Mail Message, Subject: Follow up with CPT Lowrie (June 5, 

2023) 

000551 

 clviii. DA Form 2870, Authorization for Disclosure of Medical or 

Dental Information 

000552 

 clix. E-Mail Message, Subject: Inquiry during LOR recommendation 

counseling (May 1, 2023) 

000566 

 clx. Memorandum for Record, Subject: (U) Initial Senior Non-

Commissioned Officer Counseling (November 17, 2022) 

000567 

 clxi. Email Message, Subject: Initial Counseling Invite (November 9, 

2022) 

000572 
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 clxii. E-Mail Message, Subject: Sabrina Forbes letter to Secretary of the 

Army (May 24, 2003) 

000574 

 a. Letter to Honorable Christine E. Wormuth, Secretary of the Army 

(May 23, 2023) 

000575 

 clxiii. DD Form 2873, Military Protection Order (June 1, 2023) 000578 

 clxiv.    Soldier Talent Profile (Printed June 2, 2023) with FLAG 000582 

 clxv. Email Message – IG Matter (Final Notification) Brunson 000584 

 clxvi. Email Message – IG Matter (Final Notification) Korista 000590 

 clxvii. Email Message – IG Matter (Final Notification) Smith 000596 

 clxviii. Resume, Michael Jeffrey Forbes 000602 

 clxix. Biography – Michael Jeffrey Forbes 000604 

 clxx. E-Mail Message, 1SG Kelly notifies Forbes of a UA, Report to 

CPT Koristas  

000605 

 clxxi. E-Mail Message, Subject: MPO and UA scheduled (June 12, 

2003) 

000606 

 clxxii. E-Mail Message, Forbes read CPT Dameck letter to CPT Lowrie 

(June 9, 2023) 

000608 

 clxxiii. Training and USASOC’s Meme, Excel spreadsheet 20120512  000610 

 clxxiv.   Article, Ethical Principles of Psychologists and Code of Conduct  000617 

 clxxv. Article, Ethical Principles of Psychologists and Code of Conduct; 

Human Relations EPoP_CoC 

000621 

 clxxvi. Article, Ethical Principles of Psychologists and Code of Conduct; 

Privacy and Confidentiality 

000626 

 clxxvii. Article, Ethical Principles of Psychologists and Code of 

Conduct; Advertising and other Public Statements 

000630 

 clxxviii. Article, Ethical Principles of Psychologists and Code of 

Conduct; Research and Publication 

000634 

 clxxix.   Memorandum for Record, Subject: Rebuttal to 2LT Tolston 

Findings and Evidence (June 16, 2023) 

000640 
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 Enclosure A 000647 

 Enclosure B 000678 

 Enclosure C 000682 

 clxxx. Memorandum, Subject: OMB Guidance for Implementing the 

Privacy Provision of the E-Government Act of 2002 (September 

26, 2003) 

000696 

 clxxxi. Security Reporting Teamwork (PowerPoint Slide) 000712 

 clxxxii. Quick Reference Guide for DISS Account Requirements 000713 

 clxxxiii.   RED Transparent Oval Command Staff Slide 000717 

 Investigating Officer Report (AR-15-6)  

10 i. Memorandum, Subject: Appointment as Investigating Officer 

(January 12, 2023) 

000718 

 ii. DA Form 1574, Report of Proceedings by Investigating Officer 

(April 20, 2023) 

000721 

 iii. Memorandum, Subject: Findings and Recommendations for Army 

Regulation (AR) 15-6 Investigation (February 22, 2023) 

000725 

 iv. Chronology of Events (February 22, 2023) 000729 

 v. Table of Contents 000731 

 vi. Memorandum, Subject: Extension Request (January 24, 2023) 000732 

 DA Form 2823, Sworn Statement Michael J. Forbes (February 23, 2023) 000733 

 Exhibit A - DA Form 2823, Sworn Statement, (MAJ Rhea L. Racaza) 

(January 19, 2023) 

000735 

 Exhibit B - DA Form 2823, Sworn Statement (SGT Jomani Aldeguer) 

(January 19, 2023) 

000738 

 Exhibit C - DA Form 2823, Sworn Statement (1SG Larry Morgan) 

(January 20, 2023) 

000741 

 Exhibit D - DA Form 2823, Sworn Statement (CPT Patrina A. Lowrie) 

(January 24, 2023) 

000744 
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 Exhibit E - DA Form 2823, Sworn Statement (CPT David K. Korista) 

(January 25, 2023) 

000748 

 Exhibit F - DA Form 2823, Sworn Statement (Eric C. Henkel) (January 

25, 2023) 

000751 

 Exhibit G - DA Form 2823, Sworn Statement (PFC Matthew J. 

Scheffing) (January 25, 2023) 

000754 

 Exhibit H - DA Form 2823, Sworn Statement (CSM Emmanuel A. 

Emekaekwee) (January 26, 2023) 

000757 

 Exhibit I - Memorandum for Record CPT Patrina A. Lowrie (February 

22, 2023) 

000760 

 Exhibit J - Memorandum for Record PFC Matthew Scheffing (February 

22, 2023) 

000761 

 Exhibit K - Memorandum for Record MAJ Weber (February 22, 2023) 000762 

 Exhibit L - Memorandum for Record CSM Emmanuel A. Emekawkwee 

(February 22, 2023) 

000763 

 Exhibit M - Memorandum for Record LTC Furlow (February 22, 2023) 000764 

 Exhibit N - Memorandum for Record SFC Meredith (February 22, 2023) 000765 

 Exhibit O - DA Form 4856, Developmental Counseling (From Emmanuel 

A. Emekaekwee) (December 12, 2022) 

000767 

 Exhibit P - DA Form 4856, Developmental Counseling (From 1SG Larry 

Morgan) (July 27, 2021) 

000769 

 Exhibit Q - E-Mail Message, Subject: CPT SIR Email (January 20, 2023) 000771 

 Exhibit R - Brigade Town Hall Comments 000773 

 Exhibit S - Memorandum for Record, Questions for the Accused 

(February 21, 2023) 

000774 

 Exhibit T - Soldier Talent Profile (Printed February 22, 2023) 000775 

 Complaint, Article 138 Uniformed Code of Military Justice (UCMJ)  

11 Memorandum, Subject: Response to the Article 138 Complaint 

(November 26, 2024) 

000777 

12 Memorandum, Subject: Legal Review (November 26, 2024) 000778 
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13 Request for Redress IAW with UCMJ Article 138 (November 11, 2024) 000780 

 Enclosure A, Certification by SFC Michael J. Forbes 000783 

 Enclosure B, Plaintiff’s Motion for Leave to file Surreply, United States 

District Court for the Western District of North Carolina (November 7, 

2024 

000785 

 Enclosure C, Email from Ms. Ashley Meisenbach (October 31, 2024) 000795 

 Enclosure D, Orders 305-0280 (October 31, 2024) 000799 

 Enclosure E, Email from Ms. Ashley Meisenbach (October 30, 2024) 000802 

 Complaint, Article 138 Uniformed Code of Military Justice (UCMJ)  

14 Memorandum, Subject: Response to the Article 138 Complaint 

(November 30, 2023) 

000804 

15 Request for Redress IAW with UCMJ Article 138 (November 24, 2023) 000805 

 a. Certification by SFC Michael J. Forbes (November 24, 2023) 000807 

 b. Summary of Allegations Regarding Improper Investigations, Illegal 

Retaliation  

000808 

 Whistleblower Reprisal Complaints  

16 a. Whistleblower Reprisal Complaint (February 6, 2023) 000812 

 b. Whistleblower Reprisal Complaint (Timeline of Retaliation and 

Reprisal) (January 29, 2023) 

000818 

 c. Privacy Authorization Release Form (December 19, 2022) 000832 

 Documents from U.S. Army Human Resources Command  

17 Memorandum, Subject: General Officer Memorandum of Reprimand 

(GOMOR) (May 30, 2023) 

000833 

 a. Memorandum, Subject: GOMOR Filing Determination (August 10, 

2023) 

000834 

 b. Memorandum for Record, Acknowledgment of GOMOR Filing 

Determination (August 25, 2023) 

000835 
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 c. Memorandum for Record, Acknowledgment of receipt of GOMOR 

(June 1, 2023)  

000836 

 d. Memorandum for Record, Subject: Rebuttal of 2LT Tolston findings 

and Evidence (June 16, 2023) 

000837 

 1. Memorandum for Record, Subject: Personal Responses to witness 

statements and related documents (June 16, 2012) 

000842 

 2. Memorandum for Record, Subject: Timeline of AR 15-6 

Investigation (June 16, 2012) 

000875 

 3. Character Reference Letters 000881 

 1. Letter, Subject: Character letter from CSM Aubrey L. 

Crenshaw (June 15, 2015) 

000882 

 2. Letter, Subject: Character letter from CW4 (Retired) Dane A. 

Bergeron (June 10, 2023) 

000884 

 3. Letter, Subject: Character letter from SFC (Retired) Donald 

Bleyl (Undated) 

000885 

 4. Letter, Subject: Character letter from SFC Eric L. Salinis 

(June 11, 2023) 

000887 

 5. Letter, Subject: Character letter from SSG Valerie M. Hughes 

(June 10, 2023) 

000889 

 6. Letter, Subject: Character letter from SGM(Retired) Anthony 

J. Armijo (June 8, 2023) 

000891 

 e. Memorandum, Subject: Commander’s Policy letter Treatment of 

Persons (July 21, 2021) 

000893 

 f. 389th MI BN (SO) (A) Equal Opportunity Leaders (Army Equal 

Opportunity Policy) 

000898 

 g. E-Mail Messages between COL Tavi Brunson and SSG Michael J 

Forbes (December 1, 2022) 

000899 

 h. Letter to The Honorable Richard Hudson, United States 

Representative, Reference: Recent letter regarding the issues raised 

by SFC Michael J. Forbes (February 21, 2023) 

000906 

 i. E-Mail Message, Subject: Forbes HWP Response (June 15, 2023) 000907 
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 j. Memorandum, Subject: Response to Initial Request for Redress 

Under Article 138, Uniform Code of Military Justice and in 

Accordance with Army Regulation 27-10 (April 5, 2023) 

000910 

 k. Letter to Honorable Christine E. Wormuth, Secretary of the Army 

(May 23, 2023) 

000912 

 l. Email Message, Subject: IG Matter (Final Notification) (June 9, 

2023) 

000915 

 m. Memorandum, Subject: Request for Extension of deadline to submit 

Rebuttal of 15-6 Investigation findings and recommendation for 

GOMOR (June 12, 2023) 

000921 

 n. Memorandum, Subject: Appointment as Investigating Officer 

(January 12, 2023) 

000923 

 o. DA Form 1574, Report of Proceedings by Investigating Officer 

(February 22, 2023) 

000926 

 p. Memorandum, Subject: Findings and Recommendations for AR 15-6 

Investigation (February 22, 2023) 

000929 

 1. Section VI - Authentication from DA Form 1574  000933 

 q. Memorandum, Subject: Army Regulation (AR) 15-6 Investigation 

Regarding Allegations of Disrespect toward a Senior Commissioned 

Officer and Counterproductive Leadership (February 22, 2023) 

000934 

 1. Table of Contents (List) 000936 

 r. Memorandum, Subject: Extension Request (January 24, 2023) 000937 

 s. DA Form 2823, Sworn Statement MAJ Rhea Lynn Racaza (January 

19, 2023) 

000938 

 t. DA Form 2823, Sworn Statement SGT Jomani Aldeguer (January 11, 

2023) 

000941 

 u. DA Form 2823, Sworn Statement 1SG Larry D. Morgan Jr. (January 

20, 20223) 

000944 

 v. DA Form 2823, Sworn Statement Patrina A. Lowrie (January 24, 

2023) 

000947 

 w. DA Form 2823, Sworn Statement David Kirk Korista (January 25, 

2023) 

000951 
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 x. DA Form 2823, Sworn Statement Eric C. Henkel (January 25, 2023) 000954 

 y. DA Form 2823, Sworn Statement PFC Matthew J. Scheffing (January 

25, 2023) 

000957 

 z. DA Form 2823, Sworn Statement CSM Emmanuel A. Emekaekwee 

(January 26, 2023) 

000960 

 aa. Memorandum for Record, Subject: Witness Interview - CPT Lowrie 

(February 22, 2023)  

000963 

 bb. Memorandum for Record, Subject: Witness Interview - PFC 

Scheffing 

000964 

 cc. Memorandum for Record, Subject: Witness Interview - MAJ Weber 

(February 22, 2023) 

000965 

 dd. Memorandum for Record, Subject: Witness Interview - CSM 

Emekawkwee (February 22, 2023) 

000966 

 ee. Memorandum for Record, Subject: Witness Interview - LTC Furlow 

(February 22, 2023) 

000967 

 ff. Memorandum for Record, Subject: Witness Interview - SFC Meredith 

(February 22, 2023) 

000968 

 gg. DA Form 4856, Developmental Counseling Form (December 12, 

2022) 

000970 

 hh. DA Form 4856, Developmental Counseling Form (July 27, 2021) 000972 

 ii. E-Mail Message, Subject: SIR - 18JAN23 SFC Forbes to WAMC ER 

(January 20, 2023) 

000974 

 jj. Brigade Town Hall Comments 000976 

 kk. Memorandum for Record, Questions for the Accused (February 21, 

2023) 

000977 

 ll. Soldier Talent Profile (February 22, 2023) 000978 

 mm. DA Form 2823, Sworn Statement (February 23, 2023) 000980 

 nn. GOMOR Transmittal Forms 000982 

19 Memorandum, Subject: Notification of Immediate Reenlistment 

Prohibition Restriction Code RET13 Transaction (December 26, 2023) 

000984 
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20 E-Mail Message, Subject: Forbes – Soldier was not “ensured to report to 

PSB 120 days prior to separation” (November 25, 2024) 

000987 

21 Michael J. Forbes RFC  

 a. DA Form 2166-9-2, NCO Evaluation Report (SSG-1SG/MSG) 

(20220901-20230712) 

000990 

 b. Memorandum, Subject: Appointment as Investigating Officer 

(January 12, 2023) 

000992 

 c. DA Form 1574, Report of Proceedings by Investigating Officer 

(February 22, 2023) 

000995 

 d. Memorandum, Subject: Findings and Recommendations for Army 

Regulation (AR) 15-6 Investigation (February 22, 2023) 

000999 

 e. Memorandum, Subject: Army Regulation (AR) 15-6 Investigation 

Regarding Allegations of Disrespect towards a Senior Commissioned 

Officer and Counterproductive Leadership (February 22, 2023) 

001003 

 f. Table of Contents 001005 

 g. Memorandum, Subject: Extension Request (January 24, 2023) 001006 

 h. DA Form 2823, Sworn Statement - Michael J. Forbes (February 23, 

20232) 

001007 

 i. DA Form 2823, Sworn Statement - MAJ Rhea L. Racaza (January 19, 

2023) 

001009 

 j. DA Form 2823, Sworn Statement - SGT Jomani Aldeguer (January 

19, 2023) 

001012 

 k. DA Form 2823, Sworn Statement - (1SG Larry Morgan) (January 20, 

2023) 

001015 

 l. DA Form 2823, Sworn Statement - (MAJ Patrina A. Lowrie) (January 

24, 2023) 

001018 

 m. DA Form 2823, Sworn Statement - (CPT David K. Korista) (January 

25, 2023) 

001022 

 n. DA Form 2823, Sworn Statement – (SGT Eric C. Henkel) (January 

25, 2023) 

001025 

 o. DA Form 2823, Sworn Statement – (PFC Matthew J. Scheffing) 

(January 25, 2023) 

001028 
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 p. DA Form 2823, Sworn Statement – (CSM Emmanuel A. 

Emekaekwee) (January 26, 2023) 

001031 

 q. Memorandum for Record, Subject: Witness Interview (CPT Patrina 

A. Lowrie) (February 22, 2023) 

001034 

 r. Memorandum for Record, Subject: Witness Interview (PFC Matthew 

J. Scheffing) (February 22, 2023) 

001035 

 s. Memorandum for Record, Subject: Witness Interview (MAJ Weber) 

(February 22, 2023) 

001036 

 t. Memorandum for Record, Subject: Witness Interview (CSM 

Emekawkwee (February 22, 2023) 

001037 

 u. Memorandum for Record, Subject: Witness Interview (LTC Furlow) 

(February 22, 2023) 

001038 

 v. Memorandum for Record, Subject: Witness Interview (SFC 

Meredith) (February 22, 2023) 

001039 

 w. DA Form 2823, Developmental Counseling Form (December 12, 

2022) 

001041 

 x. DA Form 2823, Developmental Counseling Form (July 21, 2021) 001043 

 y. E-Mail Message, Subject: SIR - 18JAN23 SFC Forbes to WAMC ER 

(January 20, 2023) 

001045 

 z. Brigade Town Hall Comments 001047 

 aa. Memorandum, Subject: Informal Army Regulation (AR) 15-6 

Investigation – Questions for the Accused (February 21, 2023) 

001048 

 bb. Soldier Talent Profile (February 22, 2023) 001049 

 cc. DA Form 4187, Personnel Action (Attachment Orders) (January 17, 

2023) 

001051 

 dd. Memorandum, Subject: Notification of Relief from Duties as Brigade 

S2 NOCIC (July 12, 2023) 

001052 

22 E-Mail Message, Subject: Qualitative Management Program (QMP), 

(May 31, 2024)  

001054 

 a. FY23 Qualitative Management Program (QMP) Frequently Asked 

Questions 

001057 
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23 Memorandum, Subject: Notification of Denial of Continued Active-Duty 

Service under the Qualitative Management Program (QMP) (May 29, 

2024) 

001070 

24 Memorandum, Subject: Formal Request for delayed consideration (May 

29, 2024) 

001073 

 a. Printout from FOIA.gov 001076 

 b. Civil Docket, U.S. District Court Eastern District of North Carolina; 

Case 4:24-cv-00176-BO-RJ 

001090 

 c. Character Letters 001094 

25 Memorandum, Subject: HQDA Flag(W) Acknowledgement due to 

Selection under Qualitative Management Program (QMP) (May 29, 

2024) 

001106 

26 Letter to Office of Deputy Chief of Staff, G-1, Subject: Request for a 

Waiver (October 28, 2024) 

001109 

27 Request for Redress IAW with UCMJ Article 138 (November 11, 2024) 001112 

 a. Certification by SFC Michael J. Forbes 001115 

 b. Plaintiff’s motion for leave to file surreply submitted by Complainant 

pro se in the United States District Court for the Western District of 

North Carolina (November 7, 2024) 

001117 

 c. Email from Ms. Ashley Meisenbach (October 31, 2024) 001127 

 d. Orders 305-0280 (October 31, 2024) 001131 

 e. Email from Ms. Ashley Meisenbach (October 30, 2024) 001134 

28 DD Form 214, Certificate of Release or Discharge from Active Duty 

(November 10, 2024) 

001136 

29 Memorandum, Subject: Response to Request for Redress submitted 11 

November 2024 (November 13, 2024) 

001138 

30 Response from Deputy Chief of Staff, G-1 to the Honorable Richard 

Hudson, United States Representative, Reference: Inquiry concerning the 

involuntary separation of SFC Michael J. Forbes under the Qualitative 

Management Program (QMP) (September 4, 2024) 

001139 

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 22 of 864



 

31 Request for an Exception to Policy (ETP) IAW DOD 1332.14 para 2.1 

(a), (b) (August 28, 2024) 

001141 

 PERSONNEL RECORDS  

32 Army Military Human Resource Record (AMHRR) 001143 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT LIBERTY, NORTH CAROLINA 28310-8500 

26 November 2024 

MEMORANDUM FOR SFC Michael Forbes, HHC, 528th Sustainment Brigade (SO)(A) 

SUBJECT: Response to the Article 138 Complaint submitted 25 November 2024 

1. This memorandum serves to notify you that your Article 138 Complaint is denied. 

2. You requested the following relief: Delay the imposition of your scheduled separation 
from the US Army until the provisions of AR 635-8 are met in its entirety. 

3. You were notified via memorandum on 29 May 2024, your involuntary discharge was 
directed by U.S. Army Human Resources Command (HRC). There was a prescribed 
procedural due process to request a review provided within the notification 
memorandum. 

4. As HRC directed your involuntary discharge occur not later than 1 December 2024, I 
do not have the authority to delay your separatio 

LAWRENCE G. FERG 
Major General, USA 
Commanding 

000001
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To:  COL Andrew J. Lynch, Brigade Commander, 528th Sustainment Brigade,   

1st Special Forces Command (1SFC), Fort Liberty, NC 
 
From:  SFC Michael Forbes through James M. Branum, Attorney at Law 
 
Date:  November 11, 2024 
 
Subject: Request for redress IAW with UCMJ Article 138 
 
 
Through legal counsel,1 SFC Forbes submits this brief (with enclosures) to constitute a request for redress 
under the provisions of AR 27-10 para. 19-6 and UCMJ Article 138. 
 

1. Identification of Parties 
 
The complainant is SFC Michael J. Forbes, an NCO with nearly 18 years of unblemished service to the 
US Army, prior to the recent wrongful investigations launched by senior Officers of the Army. 
 
The alleged current wrong (that is the subject matter of this appeal for redress) was committed against 
SFC Michael J. Forbes was done under COL Andrew J. Lynch, who at the time of the alleged wrong was 
the brigade commander of SFC Forbes and is ultimately responsible for appropriate due process being 
given to SFC Forbes. 
  

 
1 IAW AR 27-10 para. 19-5 (b). 
 

G]HE ~w HRM OF oJAMES M. BRANUM 
Email: GIRightsLawyer@gmail.com - VoicefText: 405-494-0562 - Web: JMBranum.com 

Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 LITo 
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2. Identification of Wrong 
 
On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military Personnel Division, 
Directorate of Human Resources, published and emailed order number 305-0280,2 in violation of the 
following provisions of AR 635-8: 
 

a. “The coordinator, as designated in accordance with paragraph 1–9, generates a loss roster 
identifying RA Soldiers 180 days prior to their scheduled separation date and schedules 
Soldiers to attend the Pre-Separation Services Program, as detailed in paragraph 4–4, at least 
120 days prior to separation date.” - AR 635-8 para.4-3 (a) (emphasis added) 
 

b. “Notify Soldiers of separation and ensure Soldiers report as required for the Pre-
Separation Services Program. Provide transportation, if necessary” - AR 635-8 para. 4-3 
(b)(1),  
 

c. “The transition center issues separation orders in accordance with AR 600–8–105 for RA 
Soldiers who will separate from active duty no later than 60 days before the scheduled 
separation date”- AR 365 para. 4-6 (a). 

 
AR 635-8 provides no exception for these legally required time periods for discharge action, hence it is a 
violation of the regulation for SFC Forbes to be separated prior to the passage of the mandatory 120 days 
from his completion of the legally required Pre-Separation Services Program. 
 

Conclusion and Request for Redress 

 

As the current command authority over the complainant, the complainant urges you to delay the 
imposition of his scheduled separation from the US Army until the provisions of AR 635-8 are met in its 
entirety. 
 
 

       
 
 
       James M. Branum 
       Attorney at Law 
 
  

 
2 See enclosure D. 
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Enclosures: 
 

A: Certification by SFC Michael J. Forbes 
 

B: “Plaintiff’s motion for leave to file surreply” submitted by complainant pro se in the US 
District Court for the Western District of North Carolina, November 7, 2024. 

 
C: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/31/24 

 
D: Orders 305-0280 dated 10/31/24 

 
E: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/30/24 
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Enclosure A 
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I have read the attached request for redress with enclosures. I certify that it is accurate to the best of my 
knowledge and that I have authorized my civilian attorney, James M. Branum, to submit it on my behalf. 
 
 
Dated: November 11, 2024 
 
 
      ______________________________________ 
       SFC Michael J. Forbes 
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Enclosure B 
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Fl-LED 
NOV 07 2024 

INTHE UNiTED STATES DISTRICiCOURT 
FOR THE EASTERN DISTRICT OF NORTH CAROLINA -

MICHAEL J. FORBES, 

,pro se. 

Plaintiff, 

V. 

THE UNITED STATES ARMY, 
Christine E. Wormuth, 
Secretary of the Army (SoA) 
• 101 Army Pentagon, 
Washington, D.C., 20310 

Defendant. 

This 7th day of November, 2024. 

-RALEIGH DIVISION . 

. No. 5:24-CV.:00176-BO 

) 
) 
) 
) 
) 
) PLAINTIFF'S MOTION FORLEA VE 
) • TO FILE SURREPL Y 
) 
} 
) 
) 
) 
) 
) 
) 

1. The Plaintiff, pro se, in the above-captioned case, respectfully moves for leave to submit 

the attached Surreply in response to anticipated arguments made by the Defendant (or 

hereafter "the Army," when used).in any forthcoming Response to the Plaintiffs Motion 

to Compel. These claims and arguments had not occurred when the Plaintiffs filed his 

MOTION TO COMPEL on October 21, 2024, and thus _the Plaintiff had not had an 

opportunity to notify the Court of recent compounding failures of the Arrriy to follow 

their own regulations and public laws in this case; these actions bring forth more claims. 

NEW CLAIMS 

2. On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military 

Personnel Division, Directorate of Human Resources, p~blished and emailed 1 order 

1 See Enclosur~ DOI,. 

1 
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number 305-02802 in that prove violations of multiple paragraphs of Army Regulation 

(AR) 635-8,3 Ch. 4, S~ction I; they are namely paragraphs: 4-3, a. and b.; and 4-6, a. In 

fact, AR635-2004 is the governing regulation of Regular Army enffsted separations that 

clearly states a Commander, having separation authority, must comply with AR 635-S's, 

and it states this as follows: 

Commanders having separation authority directing separation or 
REFRAD ofa Soldier will compry with AR 635-8. (emphasis 
added/ 

Turning our attention to Order 305-0280's published content, we see the violated three 

areas of AR 635-8.6 First, the date of its publication represents 31 (not 60) days prior to 

the Army's intended separationofthe Plaintiff on December 1,2024 violated AR 635-8, 

4-6, a., as stated: 

. . . 
The transition center issues separation orders in accordance with· 
AR 600-8-105 for RA Soldiers who will separate from active duty 
no later than 60 days before the scheduled· separation date. 
( emphasis added) 7 

2 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DO I) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

3 See AR635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army.miVepubs/DR_pubs/DR_a/ARN38821-AR_635-8-001-WEB-3.pdf 

4 See AR 635-200, "Active Duty Enlisted Administrative Separations," June 28, 2021, 
https://armypubs.army.miVepubs/DR pubs/DR a/ ARN40058-AR 635-200-001-WEB-3:pdf .. 

• 
5 Ibid, at 1-21 (a), 

6 See AR 635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army.miVepubs/DR pubs/DR a/ARN.38821-AR 635-8-001-WEB-3.pdf. 

7 Ibid., at 4-6 (a) 

2 
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. . 
Order 305-0280 for. the Plaintiff was issued on October 31, 2024 for a "Date of 

. ' . . 

discharge" of November 30, 2024 (providing 31 days notice, but not the required 60 day 

requirement). 

Next, the order also included the impossible "additional instructions" to the Plaintiff of: 

JAW Public Law 101-510, Section 1144 you must attend a 
. mandatory Preseparation Briefing and complete the DD Form 
2648, 120 to 180 days prior to separation with Soldier for Lifell 
( emphasis added) 

which is an installation coordinator's responsibility to schedµle, under 4-3 entitled 

"Tasks, work centers, and required actioris," a., "Installation transition processing 

coordinator" which is a violation of AR 635-8, para. 4.3(a)., which states: 

The coordinator, as designated in accordance with paragraph 116; 
generates a loss roster identifying RA Soldiers 180 days prior to 
their scheduled separation date and schedules Soldiers io attend •. 
the Pre-Separation Services Program, as detailed in paragraph 
4-3, at least 120 days prior to separa#on date. Ensures that the 
loss roster is distributed to the following agencies: (1) Soldier's 
company or battalion level human resources element ... 9 

(emphasis added) 

Lastly (with respect to AR 635-8), civilians schedule and are unable to order a Soldier to 

report; unit commanders in the Soldier's chain of Command have that authority, hence, 

are mandated authority for the notification of the Soldier and ensuring they report.· 

Moreover, it is a violation of AR 635-8, 4.3, b. (1) if a unit comma~der does not perform 

8 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DO]) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

9 See AR 635-8, "Separation Processing and Documents," at 4-3 (a)., February 10, 2014, 
https://armypubs.army.mil/epubs/DR pubs/DR a/ ARN3882 l-AR 635-8-001-WEB-3.pdf. 

3 
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their responsibility under 4-3 entitled "Tasks, work centers, and required actions," b.-(1) 

"Unit Commander" that states: 

Notify Soldiers of separation and ensure .Soldiers report as 
required for the Pre-Separation Services • Program Provide 
transportation, if necessary. 10 

( emphasis added) • 

No scheduling notification was received by the Plaintiff from the coordinator or unit 

commanders. Outside the aforementioned command and/or installation failures is the 

most glaring conundrum of all; it is the installation's formally written, gas-lit, deflection 

of a Commander's responsibility to ensure a Soldier report to the pre-separation briefing 

onto a Soldier in an order that is provided a mere 31 days from separation, yet requires 

the Soldier to complete a task 89 days prior to receiving the order. It's baffling because 

it's impossible and likely usedto deflect responsibility. 11 

Separately, Ms. Meisenbach's actions bring about more statutory federal questions on 

behalf of the Defendant. At 3 :4 7 pm on October 31, 2024, Ms. Ashley Meisenbach 

falsified a fabricated interaction with the Plaintiff (as discussed below) in violation of 18 

USC § 1519. This occurred within a 28 hour period; a time frame that included an initial 

email from her, which made the Plaintiff aware of her, and a follow-µp email, that 

included a worksheet that stated the following: 

10 Ibid, at 4-3, (b) (1). 
11 "It is a· defen·se to refusal or failure to perform a duty that the accused was, through no fault of the accused, not 
physically or financially able to perform the duty." - Rule for Court-Martial 916 (t), found in the Manual For 
Courts-Martiai, page ll-138, online at: , 
https://jsc.defense.gov/Portals/99/2024%20MCM%20files/MCM%20(2024%20ed)%20(2024 01 02)%20(adjusted 
%20bookmarks).pdf?ver=WLZvJg--lbaFtAC5gOMluA%3d%3d. 

4 
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MEMBER ELIGIBLE FOR INVOLUNTARY SEPARATION PAY; 
HOWEVER, MEMBER CHOSE NOT TO COMPLY WITH JO USC 
117412 • 

The Plaintiff had no interaction with her during this timeframe due to a computer network 

outage that lasted for 4 days at the unit, which he has been attached. The introductory 

email from Ms. Meisenbach occurred at 1 :02 pm, on October 30, 2024, when she emailed 

the Plaintiff, and two ·other unknown personnel, the following: 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is 
being processed as a QMP, therefore he is eligible for ½ 
separation pay. It is optional, although if taking the separation 
pay, he will need to provide me with a DA form7783 (which he 
will get from the Reserve Component on the 5th floor of the 
Soldier Support Center.) If you have any further questions, please 
do not hesitate to ask[,J. 13 

which is contrary to 10 USC § 1174, that states: 

[a] regular enlisted member of an armed force who is discharged 
involuntarily or as the result of the denial of the reenlistment of the 
member and who has completed six or more, but less than 20, 
years of active service immediately before that discharge is 
entitled to separation pay computed under subsection (d) unless 
the Secretary . concerned determines that the conditions under 
which the member is discharged do not warrant payment of such 
pay[,] 

and 10 USC§ 651, that states: 

(a) Each person who becomes a member of an armed force, ... sha1f 
serve in the armed forces for a total initial period of not less than six 
years nor more than eiglit years, as provided in regulations 
prescribed by the Secretary of Defense for the armed forces under his 
jurisdiction ... unless such person is sooner discharged under such 
regulations because of personal hardship. Any part of such .service 
that is not active duty or that is active duty for training shall be 
performed in a reserve component. ( emphasis added) 

12 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 

13 See Enclosure D04, email from Ms. Ashley Meisenbach to the Plaintiff, October 30, 2024. 
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(b) Each person covered by subsection (a) who is not a Reserve, and. 
who is qualified, shall, upon his release from active duty, be 
transferred ·to a reserve component to complete the service required 
by subsection (a). 

The Plaintiff has ''complete[d] the service"14 requirement of 8 years on Active Duty, 

therefore is not covered by subsection (a), hence, has no Reserve requirement to fulfill. Once 

the requirement of 10 USC 651 is satisfied, 10 USC 1174 becomes resolute and separation 

pay is not "optional" as she remarked; any confusion by her email, or falsified commentary 

on the official worksheet, that the Plaintiff "CHOSE NOT TO COMPLY"15 with the law, 

could result in more violations of law that would only serve to severely damage the Plaintiff 

further than the original claims in this case. 

CONCLJJSION 

The belated nature of the order has contributed to the need for this MOTION because, had the order 

been published pursuant AR 635-8, these topics would have been included in the Plaintiffs October 

21, 2024 MOTION TO COMPEL. Furthermore, the Human Resource Assistant's (Ms. 

Meisenbach' s) mischaracterization of a fictitious response by the Plaintiff is dangerous and can 

easily contribute more damages than the Plaintiffs original claims, if the Defendant succeeds in 

unlawfully separating the Plaintiff without his lawful separation pay. 

Moreover, the Defendants' rushed separation of the Plaintiff and failures.to follow their own 

regulations is not unknown to our Federal Court System. In this case, the Defendant cannot 

14 See 10 USC§ 651 

15 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 
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produce any proof that a "unit commander: ... ensure[ d] Soldier report[ ed] as required for the 

Pre-Separation Services Program" prior to 120 days of the Defendant's assigned separation date, 

because the Plaintiff never attended one. In fact, a separate recent Federal Claims Court (FCC) 

case demonstrates over a decade's worth of damages to an involuntarily separated Soldier due to 

the rushed regulatory non-co!Ilpliance of the Defendant's own making. Some excerpts of the 

FCC's opinion in Reaves v. United States16 are as follows: 

Plaintiff argues that the ABCMR 's decision was arbitrary and capricious because 
Plaintiff's separation was rushed and he was not given an opportunity to comply 
with the Army's body fat standards. ( emphasis added) 

It further states: 

The lack of record evidence, however, is not a pro/Jlem of Plaintiff's making .... 
Instead of foisting adverse inferences for the lack of records on Plaintiff, the Ar~y 
must acknowledge its part in mishandling Plaintiff's separation. In short, the Army 
failed to follow its own regulations i11 affording Plaintiff a medical evaluation and 
in effecting his discharge. Defendant violated Army Regulation 600-9 first by 
discharging Plaintiff before he even completed the Army's Weight Control Program 
and again in failing to perform a medical evaluation at the time of this premature 
discharge. ( emphasis added) 

This argument used by the court in Reaves v. Unite.d States could easily be rewritten and applied 

in this Plaintiffs case as follows: 

'The lack of record evidence, however, is. not a problem of Plaintiff's making .... 

Instead of foisting adverse and impossible instructions in the orders for the lack 

of command accountability on Plaintiff, the Army must acknowledge its part in 

mishandling Plaintiff's separation. In short, the Army failed to follow its own 

regulations in affording Plaintiff a pre-separation briefing prior to 120 days of 

separation and in effecting his discharge. Defendant violated Army Regulation 

. 635-8 first by discharging Plaintiff before he even completed the pre-separation 

16 See Reaves v. United States (Federal Cl. Ct.) No. 14-09c (2016), attached as Enclosure D05. 

7 
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willful indefinite contractual obligation to serve the Army and be in the best position to 

avoid extreme damages brought by the Defendant while he awaits pending judicial 

determinatio1.1s. 

This document complies with the page limit and word count of Local Rule 7.2, in that it 

is 8 pages long and contains 1987 words. 

Dated: November 7, 2024 

9 
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briefing. et al .• in that mandatory time[rame., and again in failing to provide 

timely orders at the time of this premature discharge.' ( emphasis added) 

The Plaintiff was never notified of any scheduled brief, nor ordered to report to any . 

location, at any date or time, to accomplish the mandatory pre-separation brief 120 days 

before his notified separation date by any unit commander in the Plaintiffs Chain of 

Command (pursuant to AR 635-8). Upon reading the requirement in his Orders, the 

Plaintiff researched and determined that he needs all available services completed to 

avoid imminent bankruptcy should the Defendant's failures to follow regulations, on 

behalf of his Commanders, are not proactively remediated or are not adjudicated in some 

venue (either proactively within the Army, which will commerice soon, or judicially). 

The Plaintiff is also concerned that the commentary on the worksheet that Ms. 

Meisenbach entered, without any interaction from him, could confuse other departments 

of the Army, which may affect his ability to receive lawful Separation Pay. All of these 

actions, would likely cause near immediate bankruptcy for the Plaintiff. 

Had apropos regulations been followed, the Plaintiff would have received adequate time 

to be briefed. and consider all his options, rather than be subjected to a rushed attempt at 

an unlawful discharge as he awaits Court interventions. The Plaintiff asks this Court, by 

any power afforded it, to Compel the Defendant, to follow AR 635-8 and ensure the 

Plaintiff reports as required to the pre-separation brief and is provided 120 days to 

accomplish all appropriate briefings (financial, employment training assistance, medical, . . 

resume writing, etc.) to prepare for this undeserved and unwanted separation from his 

8 
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FW: SFC FORBES, MICHAEL ETS ORDERS 

' ' " . 

From: Forbes, Michael J SFC USARMY USSOCOM USAS(?C (USA) (michaelj.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4, 2024 at 12:14 PM EST 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashley.m.meisenbach.civ@army.mil> 

Sent: Thursday, October 31, 2024 3:47 PM . . 
To: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <bryan.t.carter.mil@socom.mil>; 

• JADEN.STEIN.MIL@SOCOM.MIL . 

Cc: Forbes, Michael JSFC USARMY USSOCOM lJSASOC {USA) <michael.j.forbes.mil@socom.mil> 
Subject: SFC FORBES, MICHAEL.ETS ORDERS • 

Good Day, 

*** ALL CLEARING ·MUST BE. DONE IN. UNIFORM PER AR &10 .. 1, PAR1 .. 10. • 
PHYSICAL TRAINING GARMENTS ARE NOT DUTY UNIFORMS. REGARDLESS 

OF WHAT YOU'RE IN THEM FOR.*** 

Attached you will find a copy of: 
11 Your ETS orders as a PDF file 
21 DD-214 worksheet as a PDF file 
31 DD-214 Review sheet as a PDF file 
41 DD-214 appointment sliP- as a PDF file 
n1 DD-214 Review acknowledgement memo as a PDF file 
§) Out-P-rocessing • aP-P-Ointment scheduling memo as a PDF file 
11 Memo from finance for nu111ber of leave daY..s sold (Bring to DD214 review) 

-
OUTPROCESSING: EMAIL THE ATTACHED APPOINTMENT REQUEST ALONG WITH YOUR 
SEPARATION ORDERS AND IPPS-AABSENCE (NOT DA-31)REQUEST iO 
usarmY..liberty.usag.mbx.dhr-smd@armY..mil TO SCHEDU!-E YOUR INSTAL,LATION 
CLEARING-PAPERS BRIEF. • • 

For your orders, R,lease read this document carefullyl They tell you most everything you need 
to know for separation proce_ssing. You should print about 12 copies to start the clearing 
process. 

When you-come to the DD-214 signature appointment, ensure that you read the slip and 
bring any documents needed to make updates or changes to your DD-214 worksheet if 
applicable. You should bring the foilowing to your DD-214 signature appointment: 

1. DD-214 worksheet • 
2. DD-214 signature a11n.ointment sliP-
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. . . 

3. DD-214 review acknowledgement memo com11.leted and signed bY.. Soldier 

The last three places you will clear are: 

1) Finance - on the 1th floor. You will need to clear finance either on your ETS date if you are 
not taking. terminal leave; or, the day before your terminal leave starts if you are taking it. Finance 
is open for that purpose Monda~r- Friday 1300 to 1600 . 

.2.) Go to the Pre-Clearing Station- located on the 1st flooracross from the ID card section . 
. They will review your clearing papers and ensure you:have cleared everything, then they will give· 

you the red pre-clear stamp on the front your clearing papers. • 

~) Your Final-Out stamP- and P-iCk•UP- 00-214. You will have to be completely cleared from • 
your Unit and Installation to pick-up your DD-214. You will receive the IMA stamp (old dragon 
stamp) and you will sign your DD-214 at that time if you have not already done so. Then, you will 
receive your DD-214. After you finish, if you are taking leave, you·wm check out on leave with 
your unit; otherwise, you are finished .. 

You will need the following documents when you go to Pre-Clearing Station and Finance. 
Please make sure that you have these documents with you. Additional co11.ies will not be 

able to be made:· 

1. Leave form (signed and approved, if taking leave) 
2. Perstempo 
3. Orders 
4. DD-214 worksheet 

IF YOU ARE PARTICIPATING_ IN THE CSP PROGRAM, YOU CAN NOT COMBINE PTDV WITH 
SEP_ LEAVE OR PASSES. YO_U MUST-RETURN TO FORT LIBERTY TO OUT PROCESS TYPICALLY 
14 DAYS PRIOR TO LEAVE OR SEP DATE. 

If Y.,OU intend on or have already_ signed a Reserve/Guard contract,.11.lease send me. y_our 
DA569t. from y_our contract immediately_ so that y_our orders can be UP.dated. Please DJ2 
NOT use Y.,our original orders until Y.,Ou have received y_our UR.dated orders. 

Should you have any questions, please contact me. 

Thank you! 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 

• ashlev..m.meisenbach.civ@armv..mil 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
httgs://ice.disa.mil/index.cfm?fa=card&sP-=92299 
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D 
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~ 
~ 
[B 

~ 
~ 
~ 

smime.p7s 
5.3kB 

FORT LIBERTY DD-214 REVIEW.pdf 
447.4kB 

DD-214 REVIEW ACKNOWLEDGMENT MEMO.pdf 
959.?kB 

OP Appt request.pdf 
1.3MB 

FINANCE MEMO FOR DAYS LEAVE SOLD.pdf 
567.SkB 

FORBES- WORKSHEET.pdf 
893.6kB 

FORBES- DD214 REVIEW APPT.pdf 
1.3MB 

FORBES- ORDERS.pdf 
663.7kB 
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DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT LIBERTY 
2175 ROCK MERRITT AVENUE 

FORT LIBERTY NORTH CAROLINA 28310-5000 

ORDERS 305-0280 31 October 2024 

FORBES, MICHAEL JEFFREY  SFC 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA), 
FORT LIBERTY, NC 28310 

You are reassigned to the U.S. Army transition point shown for transition 
processing. After processing, you are discharged from the Component shown. If 
you are delayed in reporting to the transition point, you still must report to 
the transition point as soon as possible or as authorized to receive a new 
effective date of discharge. 

Assigned to: FORT LIBERTY TC (W0U3NT) FORT LIBERTY NC 28310-5000 
Reporting date: 30 October 2024 
Comp: REGULAR 
Date of discharge unless changed or rescinded: 30 November 2024 

Additional instructions: 
a. Soldier is entitled to one-half separation pay IAW 10 USC 1174. b. 
"Information regarding Out-Processing may be. obtained from 
https://home.army.mil/bragg/index.php/my-fort-liberty/all-services/out-processin 
g-section" c. IAW Public Law 101-510, Section 1144 you must attend a mandatory 
Preseparation Briefing and complete the DD Form 2648, 120 180 days prior to 
separation with Soldier for Life. d. Storage of household goods, at 
government expense, is authorized up to 06 months after separation. 
e. DEPNS: YES(0l). f. UPON RECEIPT OF ORDERS REPORT TO THE TRANSITION CENTER, 
BLDG 4-2843, 2D FLOOR, WING B, BETWEEN THE HOURS OF 0900 - 1100, MONDAY THRU 
FRIDAY TO SCHEDULE AN APPOINTMENT FOR THE COMPLETION OF YOUR DD FORM 214. g. 
You must attend a Transportation Briefing given by the Personal Property 
Shipping Office. Please. call 910-396-5212 and 910-396-2163. h. No pay 
authorized. Member eligible for involuntary separation pay; however, member 
chose not to comply with 10 USC 1174 (e) (1) (A). 

FOR ARMY USE 
Auth: AR 635-200 
HOR: 
Place EAD or OAD: 
MDC: 7BE5 

FOR ADDITIONAL INFORMATION CONTACT: 
ASHLEY M. MEISENBACH ashley.m.meisenbach.civ@army.mil 910-907 0882 
SDN: FO PA50280 
Format: 501 
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ORDERS 305-0280 US ARMY INSTALLATION MANAGEMENT COMMAND 31 October 2024 

FOR THE COMMANDER: 
**************************************** 

OFFICIAL 
FORT LIBERTY, NC 
**************************************** 
LEONARD (LEON)WYATT 
CHIEF, MILITARY PERSONNEL DIVISION. 

DISTRIBUTION: 
SFC FORBES (1) 
Cdr 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA) (1) 
CDR, 126TH FINANCE (1) 

2 
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FW: SFC Forbes ETS packet 

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michaelJ.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4,, 2024 at 12:40 PM EST 

From: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) 
Sent: Thursday, October 31, 2024 9:13 AM 
To: paxmas2007@yahoo.com; jmb@jmb.bike 
Subject: FW: SFC Forbes ETS packet 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashlev..m.meisenbach.civ@filfilY.,mil> 
Sent: Wednesday, October 30, 20241:02 PM 
To: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 
Cc: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <b[Y.an.t.carter.mil@socom.mil>; Stein, Jaden J SGT 
USARMY USSOCOM USASOC (USA) <Jaden.Stein@socom.mil> 
Subject: SFC Forbes ETS packet 

Good afternoon, 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is being processed as a QMP, therefore he is eligible 
for ½ separation pay. It is optional, although if taking the separation pay, he will need to provide me with a DA form 

7783 (which he will get from the Reserve Component on the 5th floor of the Soldier Support Center.) If you have any 
further questions, please do not hesitate to ask. • 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 
Military Personnel Division 
Directorate of Human Resources 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
httgs:Uice.disa.mil/index.cfm?fa=card&sg=92299 

D smime.p7s 
5.3kB 

000025

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 48 of 864



AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT LIBERTY, NORTH CAROLINA 28310-8500 

30 November 2023 

MEMORANDUM FOR SFC Michael Forbes 

SUBJECT: Response to Request for Redress submitted 24 November 2023 

1. This memorandum serves to notify you that your Request for Redress is denied. 

2. Your request for redress to remove and rescind your permanently filed GOMOR is 
denied. AR 600-37 para 7-2 provides, an officer who directed the filing in the AMHRR of 
the GO MOR may request removal if subsequent evidence or findings establish the 
GOMOR information is untrue/unjust in whole or in part. This requirement has not been 
met. This decision does not preclude you from submitting an appeal to the DASEB IAW 
AR 600-37 para 7-2. 

3. Your request for redress to rescind and correct your relief for cause NCOER is 
denied. The appeals process is the primary means of addressing any alleged errors and 
injustices after they have become a matter of permanent record. The process for 
submitting an appeal to the ASRB is articulated in AR 623-3 Chapter 4. 

A- /2.(/~ 
LAWREN'tE G. FERGUSON 
Brigadier General, USA 
Commanding 
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To:  Deputy Commanding Officer (DCO) of Operations (Ops),  

1st Special Forces Command (1SFC), Fort Liberty, NC 
From:  SFC Michael Forbes through James M. Branum, Attorney at Law 
Date:  November 24, 2023 
Subject: Request for redress IAW with UCMJ Article 138 
 
Through legal counsel,1 SFC Forbes submits this brief (with attachments) to constitute a request for 
redress under the provisions of AR 27-10 para. 19-6 and UCMJ Article 138.2 
 

1. Identification of Parties 
 
The complainant is SFC Michael J. Forbes, an NCO with nearly 17 years of unblemished service to the 
US Army, prior to the recent wrongful investigations. 
 
The alleged wrong committed against SFC Michael J. Forbes was by Brigadier General (BG) Lawrence 
G. Ferguson, who at the time of the alleged wrong was serving as the Deputy Commanding Officer 
(DCO) of Operations (Ops) for 1st Special Forces Command (1SFC). He has since been promoted, which 
means the successor commander, is designated as the respondent IAW AR 27-10, para. 19-6 (e). 
  

 
1 IAW AR 27-10 para. 19-5 (b). 
 
2 Please note that the complainant is forced to file a formal complaint under ArƟcle 138, that he will be seeking a 
determinaƟon by the GCMCA that other available “channels or procedures” for resolving this issue are not in fact 
adequate or available, and that the “GCMCA should conduct a full examinaƟon as provided in paragraph 19–12, 
and otherwise treat the complaint as appropriate subject maƩer for resoluƟon pursuant to ArƟcle 138,” IAW AR 
27-10 para 19-11 (e). 
 

G]HE ~v HRM OF oJA!VIES M. BRANUM 

Email: GIRightsLawyer@gmail.com - VoicefText: 405-494-0562 - Web: JMBranum.com 
Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 LITo 
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2. Identification of Wrong 
 
The complainant was improperly given a permanently filed GOMOR (the notification of which occurred 
on August 25, 20233) after previously being subjected to improper investigations4 and retaliation as a 
whistleblower.5 
 

Conclusion and Request for Redress 

 

The complainant urges you to take action now to prevent further damage to SFC Forbes’ career and 
further harm to the Army. The investigation by COL Brunson was materially flawed and the other 
investigation is in breach of 10 U.S.C. § 1034. 
 
It is for these reasons that the complainant requests that:  

1. The permanently filed GOMOR be removed from the permanent file and rescinded, 
 

2. The Relief for Cause NCOER be rescinded and corrected. 

 

       

 
 
       James M. Branum 
       Attorney at Law 
 
 
Enclosures: 
 A: Certification by SFC Michael J. Forbes 

B: Summary of Allegations Regarding Improper Investigations, Illegal Retaliation 

 
3 This date is provided IAW AR 27-10 para. 19-6 (c). 
 
4 See enclosure B for a summarized discussion of these improper invesƟgaƟons and the underlying context behind 
the improper GOMOR filing. 
 
5 Please note that an open and ongoing Inspector General (IG) Whistleblower Case, encompassing other aspects of 
this situaƟon other than only the Whistleblower issue exclusively, per DAIG, has been open for months (case 
number: ZS-23-0084). 
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Enclosure A: Certification by SFC Michael J. Forbes 
 
 
 
I have read the attached request for redress with enclosures. I certify that it is accurate to the best of my 
knowledge and that I have authorized my civilian attorney, James M. Branum, to submit it on my behalf. 
 
 
Dated: November 24, 2023 
 
 
 

 
      ______________________________________ 
       SFC Michael J. Forbes 

 
  

000029

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 52 of 864



Enclosure B: Summary of Allegations Regarding Improper Investigations, Illegal Retaliation 
 

 

1. COL Tavi Brunson violated or used undue Command Influence that caused others to support his 
violation of multiple Public Laws6, Army Regulations and Directives7, Unit Policies,8 and 
Constitutional provisions9 after he acted on flawed professional advice from Subject Matter 
Experts (SMEs) in duty-bound positions that required them to provide him with lawful guidance.  
 

2. MAJ Racaza did the following:  
 

a. She severely strayed from the standards set by her state professional licensing agency, the 
Arizona Board of Psychologist Examiners (BOPE), including several areas of the code of 
conduct10 and multiple specific principles and provisions11 of the code. 

b. She advised, coordinated, facilitated and/or was aware that these Behavioral Health 
Assessments (BHAs) failed to provide appropriate protections to affected Soldiers 
potentially or actively under her Professional care per the Womack Army Medical Center 
(WAMC) Patient Bill of Rights (PBoR).12 

 
3. During a 5-day period, beginning 28NOV2022, COL Brunson illegally mandated not one (BDE 

sponsored), but two (Army Sponsored), Behavioral Health Assessments (BHA)s to unlawfully 
gather and store13 unauthorized personally identifiable,14 Psychological data15, without proper 

 
6   10 U.S.C. § 1034 (MWPA), 18 U.S.C. § 208 (Conflict of Interest), 45 C.F.R § 160.103 defines Protected Health 
InformaƟon (PHI), while 45 C.F.R. § 46 (Basic HHS Policy) and 32 C.F.R. § 219 (Common Rule DoD), defines the 
ProtecƟon of Human Subjects. 
 
7   AR 15-6 (Due Process), AR 25-22 (Privacy/ Civil Rights), AR 380-5 (INFOSEC), & AR 380-67 (PERSEC) 
 
8   DoDD 6490.04 (eCDBHE) and 1SFC/USASOC 25-2 (PEDs) 
 
9   4th and 5th Amendments to our ConsƟtuƟon 
 
10   Arizona BOPE has adopted the APA (American Psychological AssociaƟons) code of Principles. See APA 2.0 
(Competence); APA 3.0 (Human RelaƟons); APA 4.0 (Privacy & ConfidenƟality); APA 5.0 (AdverƟsing & Other Public 
Statements; APA 8.0 (Research & PublicaƟon); and APA 9.0 (Assessment). 
 
11   Arizona BOPE has adopted the APA (American Psychological AssociaƟons) code of Principles. See APA CoC 
Principles 1.02, 1.03; 2.01, 2.03 & 2.04; APA 3.04, 3.05, 3.06, 3.08, 3.10 & 3.11; 4.01, 4.02, 4.05 & 4.07; 5.01, 5.03 & 
5.06; 8.01, 8.02, 8.04 & 8.08; 9.01, 9.03, and 9.04. 
 
12 All data and evidence supporƟng this document and the associated legal brief were provided to the command in 
the myriad documents provided as part of the complainant’s GOMOR and RFC rebuƩal packet provided on 
16JUN2023. 
 
13   In violaƟon of 45 C.F.R. § 46, 32 C.F.R. § 219, and AR 25-22 
 
14   45 C.F.R § 160.103, and AR 25-22 
 
15   In violaƟon of 45 C.F.R. § 46 and 32 C.F.R. § 219 
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prior informed consent.16 This data would be stored (Smartabase) indefinitely and used by the 
COL’s  or the Army’s licensed Medical Providers via undisclosed metrics for the subjective 
private assessments, determinations, recommendations and/or potential follow-on treatment 
plans. After the complainant sought to gather the needed informed consent information (the scope 
and statutory support of the BDE sponsored assessment), he was falsely accused of being “angry” 
by the BDE Psychologist.  
 

4. The complainant also attempted to identify the same scope and statutory support for the second 
(Army sponsored) assessment and was ‘internally-outed-for-asking’ at multiple echelons even 
though this was a lawful request.  
 

5. Subsequently, the complainant was assaulted by one of COL Brunson’s BN CSMs while he was 
attempting to prevent the prohibited use of PEDs in our classified facilities17 in support of the 
same, second (Army sponsored) assessment.  
 

6. After reporting the assault to his Congressman, 1SFC IG, and the Fort Bragg Military Police 
Office (MPO), the complainant was: 
 

a. removed from his BDE S2 NCOIC position,  
b. clandestinely investigated (without due process)18,  
c. ordered to a corrupt emergency Command Directed Behavioral Health Evaluation 

(eCDBHE),19  
d. erroneously20 found guilty of Disrespecting the Psychologist21 and counterproductive 

leadership,  
e. provided with an unsubstantiated Relief for Cause (RFC; to be appealed), and  
f. provided with a (GOMOR; by the 1SFC OPs DCO), which, illegally, culminated in the 

complainant being clandestinely added to his own Military Whistleblower Protection Act 
(MWPA) complaints’ investigation, (which is another violation of law that resides solely 
at the 1SFC echelon).22 

 
7. MAJ Rhea Racaza, never provided to the complainant the requested informed consent advisement 

(for the first BHA) which was both mandated by law23 and required by her binding professional 

 
 
16 In violaƟon of 45 C.F.R. § 46, 32 C.F.R. § 219, AR 25-22 and APA Principles 3.10, 8.02, 8.05 
 
17 1SFC/USASOC 25-2 
 
18 AR 15-6 
 
19 In violaƟon of 18 U.S.C. § 208, AR 25-22, DoDD 6490.04, and APA Principles 3.05, 3.06 & 3.08 
 
20 AR 15-6 
 
21 UCMJ ArƟcle 89. 
 
22 10 U.S.C. § 1034 
 
23 In violaƟon of 45 C.F.R. § 46, and 32 C.F.R. § 219 
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standards.24 Doing this divested her of the protections afforded in Article 89 of the UCMJ as she 
“departed substantially from the required standards appropriate [her] rank or position.” 
Subsequently, she personally “recommend[ed]” the complainant to an unnecessary, after-hours, 
and corrupted25 eCDBHE.  
 

8. COL Brunson used Administrative actions and preliminary inquiries because he lacks 
substantive, material evidence to pursue non-judicial punishment as the complainant would have 
immediately demanded a trial by court-martial in front of an impartial panel of members to 
defend himself with the substantial material prima facie evidence of his and his subordinates 
wrongdoing, which would have been provided in the discovery process of any UCMJ judicial 
proceeding.  
 

9. The above actions have resulted in the complainant being considered for the Qualitative 
Management Program (QMP), which could result in his being involuntarily separated from 
service (similar to a discharge) all without a fair opportunity or due process to defend his career.26  
 

10. The complainant is 55 years old and does not have the work years available for him to earn 
another pension, which is why he would welcome the scrutiny of his professionalism over the 
course of his career in any fair venue, as he would not jeopardize his pension over anything that 
was immaterial; but rather will defend it using every civil tool available to him. The complainant 
did this job well and should not be receiving a Relief for Cause (RFC) Non-Commissioned 
Officer Evaluation Report, nor the General Officer Memorandum of Reprimand (GOMOR) that 
was permanently filed in his records. This all happened because the complainant sought to 
exercise his rights to make an informed decision under the law regarding his health information, 
and for actually performing the appointed duties that were previously ordered by COL Brunson. 
 

11. To defend his career from these administrative actions, after having no fair venue during two 
clandestine investigations to defend himself and expose the violations of my BDE CDR and his 
staff, the complainant has complained to the following in chronological order: 
 

a. the 1SFC IG; 
b. Hon. Congressman Richard Hudson’s Office; 
c. the Military Police Office (MPO); 
d. the USASOC IG; 
e. the Army Human Research Protection Office; 
f. Defense Health Agency (DHA); 
g. WAMC Director, Ombudsman and Patient Advocacy Offices; 
h. the DAIG; 
i. Federal Bureau of Investigation (FBI); 
j. Multiple members of the Senate Armed Services Committee.  

 
 
24 APA Principles 3.10, 8.02, 8.05 
 
25 In violaƟon of 18 U.S.C. § 208, AR 25-22 and APA Principles 3.05, 3.06 & 3.08 
 
26 AR 15-6 
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k. Notably, the complainant’s wife reached out to the Secretary of the Army, Ms. Wormuth, 
as well.  
 

12. The complainant intended to contact, in an order of deadline precedence (not inferred herein), the 
following: 
 

a. the AZ BOPE for adjudication of MAJ Racaza’s actions; 
b. NCOER Appeal for its removal; 
c. HRC for cover letter to Senior NCO Board packet; 
d. the QMP Board; 
e. Army Board for Correction of Military Records (ABCMR); 
f. any necessary judicial venues; 
g. Office of the Judge Advocates General (OTJAG); and, 
h. any Government oversight committee or legitimate news, or research organizations to 

expose military administrative issues in this case. 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT LIBERTY NORTH CAROLINA 28310-8509 

AUG 1 0 2023 

MEMORANDUM FOR Commander, United States Army Human Resources Command, 
ATTN: Army Soldier Records Branch (AHRC-PDR-R), 1600 Spearhead Division 
Avenue, DEPT 420, Fort Knox, Kentucky 40121-5402 

SUBJECT: General Officer Memorandum of Reprimand (GOMOR) Filing Determination 
- SFC Michael Forbes, Headquarters and Headquarters Company, 528th Special 
Troops Battalion (Special Operations) (Airborne), 528th Sustainment Brigade (Special 
Operations) (Airborne), Fort Liberty, North Carolina 28310-8509 

I have reviewed the enclosures and direct that the GOMOR pertaining to SFC Michael 
Forbes, Headquarters and Headquarters Company, 528th Special Troops Battalion 
(Special Operations) (Airborne), 528th Sustainment Brigade (Special Operations) 
(Airborne), Fort Liberty, North Carolina 28310-8509, be filed in his Army Military Human 
Resource Record. 

5 Encls 
1. COC Recs 
2. Ack and Rebuttal Matters 
3. GOMOR 
4. Supporting Documents 
5. Flag/STP 

LAWRENCE G. FERGUSON 
Brigadier General, USA 
Commanding 
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16 June 2023 
 

MEMORANDUM FOR Record 
 

SUBJECT: SFC Forbes, Michael J. rebuttal of 2LT Tolston findings and evidence 
 
The following brief is submitted by James M. Branum, legal counsel for SFC Forbes as a rebuttal 
of the 15-6 investigation findings and evidence submitted by 2LT Tolston, as well as the 
recommendation of a GOMOR and the contemplation of a relief for cause. 
 
Introduction 
 
Any objective reader of the findings and evidence submitted by 2LT Tolston would have reason 
to be concerned, however, the reality is very different than the distorted picture painted by this 
report of a deeply flawed investigation conducted by a junior officer.1  
 
This problematic investigation resulted in many pages of sworn statements and MFR’s (see 
enclosure A for a detailed discussion of these documents by SFC Forbes and enclosure B for a 
detailed investigation timeline), but this brief will focus its response to the two central 
justifications made in the recommendation for a GOMOR, as well the significant errors in the 
investigation itself. 
 
 
1. SFC Forbes did not engage in disrespectful communication with MAJ 
Racaza 
 
As outlined by SFC Forbes in his statement (see exhibit 1), SFC Forbes spoke in a respectful 
manner with MAJ Racaza about his bona fide concerns about medical privacy. He treated her as 
a professional because she was one, and he rightfully expected her to fulfill her duty under both 
Army regulations2 and the licensing rules of her jurisdiction (Arizona)3 to provide the 

 
1 In my almost 17 years of practicing in the area of military law, I do not recall ever seeing a 2LT being 
given such a challenging AR 15-6 investigation to complete. 
 
2 See DoDI 5400.11 part 5.1 (a)(3) (ref. A). Also see DOD Patients Bill of Rights at DoDI 6000.14 (ref. C), and see 
32 CFR 219 § 219.116 (ref. E). 
 
3 According to the Ariz. Admin. Code § 4-26-301(online at https://casetext.com/regulation/arizona-
administrative-code/title-4-professions-and-occupations/chapter-26-board-of-psychologist-
examiners/article-3-regulation/section-r4-26-301-rules-of-professional-conduct), the APA’s "Ethical 
Principles of Psychologists and Code of Conduct" are binding on Arizona psychologists. This includes 
Rule 3.10 (online at https://www.apa.org/ethics/code) which provides that “When psychologists conduct 
research or provide assessment, therapy, counseling, or consulting services in person or via electronic 

GJHE ~v HRM OF oJAMES M. BRANUl\1 
Email: GIRightsLawyer@gmail.com - Voice/Text: 405-494-0562 - Web: JMBranum.com 

Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 
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information needed for him to be able to make appropriate decisions about his privacy rights 
under the law. Unfortunately, this is not what happened, and MAJ Racaza chose to engage with 
SFC Forbes in a disrespectful and unprofessional manner.4 As such, she effectively divested her 
status as a superior officer and was no longer protected by the provisions of UCMJ article 89.5 
As explained in the US Army’s Military Judges Benchbook:  
 

(When an officer) under all the circumstances departs significantly 
from the required standards of an officer and a 
(gentleman)(gentlewoman) appropriate for that officer’s rank and 
position under similar circumstances is considered to have 
abandoned that rank and position.”6 

 
The veracity of SFC Forbes’ interaction with MAJ Racaza are also backed by his long history of 
conducting himself professionally and respectfully, as shown by several of the character 
reference letters, including that by CW4(R) Dane A. Bergeron,7 who said: 
 

SFC Forbes possesses excellent communication skills (both written 
and verbal), allowing him to effectively interact with all levels of 
personnel in the Chain of Command. 

 
This picture of SFC Forbes is also consistent with what is said in this excerpt from his most 
recent NCOER dated August 31, 2022:8 
  

 
transmission or other forms of communication, they obtain the informed consent of the individual or 
individuals using language that is reasonably understandable to that person or persons except when 
conducting such activities without consent is mandated by law or governmental regulation or as otherwise 
provided in this Ethics Code. . .” 
 
4 For SFC Forbes’ account of this interaction, see enclosure A. 
 
5 See generally Milhizer, Major Eurge R. "The Divestiture Defense and United States v. Collier" The Army 
Lawyer (March 1990; DA-PAM 27-50-207), online at: https://bit.ly/460vuf.  
 
 
6 DA PAM 27-9 at 1090. 
 
7 See enclosure C. 
 
8 This NCOER, as well as his previous ones can be found in the exhibits, in the folder entitled “CRL-
Character reference letters” 
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From Part IV Section C (Comments):  
 
* fully supported Army SHARP, EO, and MRT programs  
* model of the Army values; promoted these values with others and 
exemplified the highest standards of personal conduct both on and 
off duty 

 
2. SFC Forbes did not engage in “counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections.” 
 
The findings of the IO with regard to allegations of counterproductive and toxic leadership are 
based on weak and conflicting evidence, much of it based on hearsay, repeated rumors, and 
unsubstantiated opinions. 
 
A different picture than the one painted by the IO, can be found by examining the past NCOER’s 
(see attachments), as well as the testimony of those who have worked with SFC Forbes (see 
attached character reference letters). Here is one important except, from the letter by CSM 
Aubrey L. Crenshaw9:  
 

To date, I have known SFC Forbes for the past eleven years through 
military positions held and through continued mentorship. I can 
personally attest to his intelligence, fortitude and professionalism. 
Others and I can confirm his exceptional qualities and potential as 
a leader, trainer and motivator. I have witnessed firsthand his 
growth in both military knowledge and experience, and as a person. 

 
SFC Forbes has a strong record of being a true leader, one who will speak the truth when it needs 
to be spoken, but also one who sees the potential of junior enlisted troops and helps them to get 
on track to get promoted and succeed in their MOS. 10 
 
Also worth noting are these remarks from SFC Forbes’ most recent NCOER, dated August 31, 
2022: 
 

From part III, section j (Comments):  
 
* stellar performance, dedication, and commitment to excellence 
during the rating period; finds most efficient and effective means to 
remain in regulatory compliance 
 

 
9 See enclosure C. 

 
10 For evidence of this, see the NCOER’s, as well as exhibit A. 
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* earned staff's respect with solid guidance, eagerness to learn other 
sections' functions, and interoperability; steadfast in protection of 
command team's decision-making process and reducing risk  
 
From Part V section b (Senior Rater Comments)11:  
 
SFC Forbes is a top 15% NCO with tremendous potential to excel. 
SFC Forbes' ably served as both OIC and NCOIC of the BDE S2 
Section and revitalized our physical security programs; his 
performance validates his exceptional potential at the next level. 
Send to Master Leaders Couse and promote to Master Sergeant 
ahead of peers. 

 
3. SFC Forbes was subjected to a flawed and deficient investigation. 
 
There have been several significant issues related to the process that SFC Forbes has been 
subjected to, including: 
 

 
a. The failure of the IO to call all relevant witnesses (and to either provide sworn 
statements from all she interviewed) resulted in an inaccurate/distorted judgment of 
SFC Forbes. 

 
In the sworn statement by 1SG Morgan (exhibit 4), there were several individuals listed by 1SG 
Morgan as relevant witnesses, however, it does not appear that the IO interviewed these people. 
The names provided by 1SG Morgan were: COL Brunson (BDE CDR), LTC Sanchez (BDE 
XO), CSM Vargas (BDE CSM), LTC Hamman, C. (former BDE XO), and MAJ Collins, M. 
(former BDE XO). 
 
Also, according to the Findings memo by the IO (pages 5-6), the IO interviewed several 
witnesses for which she provided no sworn statements or summarized testimony by 
memorandum. These interviewees were: MAJ CH Rivera, 1LT Lyons, and Mrs. Margaret 
Lindquist. It is not clear why the IO chose to not provide some kind of MFR for these interviews, 
given her obligation to “ 
  

 
11 The senior rater was COL Brunson. 
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b. The reliance of the IO on summarized statements rather than on sworn 
statements, resulted in an inaccurate/distorted judgment of SFC Forbes. 

 
The IO in this investigation made frequent use of MFR’s to summarize testimony. While this is 
permitted under the regulations, it is important to note that the stated intent of this permission is 
to primarily accommodate witnesses who are testifying telephonically.12  
 
While the use of sworn statements is not required for an AR 15-6 investigation (unless otherwise 
required under the appointment orders), the use of MFR’s in place of sworn statements (by MAJ 
Weber13, LTC Furlow14, and SFC Meredith15) does raise serious questions about whether this 
testimony should be treated with the same level of deference as one would otherwise provide to 
testimony done by way of an oath.  
 

 
c. The decision of the IO to make use of unreliable, irrelevant and immaterial 
evidence, resulted in an inaccurate/distorted judgment of SFC Forbes. 

 
In reviewing the totality of the evidence provided in the AR 15-6 investigation, a few themes 
keep recurring through multiple witness statements, including the use of generalizations and 
opinions (often by personnel who have not established on the record the factors that substantiate 
those opinions), the frequent use of hearsay and more generalized gossip, and the use of 
irrelevant but negative information. 
 
According to the Investigating Officers Guide, AR 15-6 investigations are not bound by the 
MRE (Military Rules of Evidence), but there are still some limitations on appropriate evidence, 
most notably: 
 

The information must be relevant and material to the matter or 
matters under investigation. Information not meeting this standard 
must not be included in the investigation.16 

 
Unfortunately, the IO in this case made extensive use of information that was irrelevant and 
immaterial, including remarks by witnesses about SFC Forbes’ opinions on topics including race, 

 
12 See Investigating Officers Guide, (C-3)(c)(1), of App. C of AR 15-6. 

 
13 See exhibit 12. 

 
14 See exhibit 14. 

 
15 See exhibit 15. 

 
16 AR 15-6, App. C, (C-3)(g)(1). 
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ethnicity, sexual orientation, and gender,17 all topics that were outside the scope of the matters of 
the investigation. 
 
 

d. The failure of the IO to recognize that many of the allegations made against SFC 
Forbes, are made by personnel who have an obvious conflict of interest. 

 
The IO failed to note in her report that SFC Forbes has a pending whistleblower reprisal case 
with IG against multiple RMO’s (responsible management officials), as well as the fact that SFC 
Forbes had previously accused CSM Emekaekwue of a physical assault against him. This failure 
to recognize a potential conflict of interest of these two witnesses calls into question the 
objectivity of the investigation. 
 
The IO also failed to note that MAJ Racaza violated the ethical rules of her practice by engaging 
in a conflict of interest by way of multiple relationships, in that she: (1) wrongfully accused SFC 
Forbes of disrespectful communication, (2) ordered an involuntary eCDBHE of SFC Forbes, and 
(3) testified against SFC Forbes in the AR 15-6 investigation.18 
 
 
Conclusion 
 
The evidence provided by SFC Forbes shows clearly that the allegations made against him are 
without merit. He did not engage in disrespectful or unprofessional communications with MAJ 
Racaza, and his leadership approach has been positive in nature, and is in no way toxic or 
counterproductive. 
 
SFC Forbes has, however, been subject to illegal reprisals and retribution, which has 
unfortunately tainted the AR 15-6 investigation held against him. 
 
It is for these reasons that you are urged to: (1) withdraw the recommendation of a GOMOR, (2) 
remove the flawed AR 15-6 proceedings from the record, (3) drop the relief for cause action, and 
(4) transfer SFC Forbes to another unit where he will not continue to be targeted. 
  

 
17 As discussed in exhibit 1, SFC Forbes did not make these statements. 
18 As discussed above, psychologists licensed by the state of Arizona are bound by the  APA’s "Ethical 
Principles of Psychologists and Code of Conduct" (online at https://www.apa.org/ethics/code). The 
relevant provisions are rules 3.05 and 3.06. 
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        James M. Branum 
        Attorney at Law 

 
Enclosures: 
 

 
A: Memorandum addressing select portions of the statements and other documents 
provided by the AR 15-6 investigation. 
B: Timeline of AR 15-6 Investigation 
C: Character Reference Letters 

 
 
Exhibits: 
 

These are all found in the zip file provided electronically but are also available via CD. 
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DEPARTMENT OF THE ARMY 
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE
FORT BRAGG, NORTH CAROLINA 28310 

 

 

 
AOSC-MI            16-June-2012 

 
 

MEMORANDUM FOR RECORD 
 

SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 
 
Introduction:  
This memorandum is written for a simple but important purpose: to defend my 
reputation and career from a coordinated onslaught of wrongful personnel actions 
(including repeated counseling and graduated reprimand recommendations), 
culminating in a GOMOR being delivered by BG Ferguson. 
 
This memorandum will be addressing each of the sworn statements and memoranda for 
record that were provided to me as the result of the AR 15-6 investigation. While this 
memorandum was drafted by myself, it will refer to me in the third person for the sake of 
consistency 
 
These repeated attempts to justify an ill-intended prolonged investigation of a Soldier 
that was dutifully and professionally performing duties that his BDE CDR assigned him 
to perform should be used to modify existing regulations and authorities. This simple 
situation could have been remediated with appropriate actions at various stages 
throughout this document by CDRs at any echelon and the lack thereof can easily be 
assessed as a failure to act by responsible leaders. 
 
I have had to lodge multiple complaints resulting in investigations that the BDE CDR 
may have no visibility of; I have identified other organizations that may have a vested or 
oversight interests in these events as well. Unfortunately, at nearly 6 months, my wife 
reached a frustration level that inspired her to write to Secretary of the Army, the 

-COL Brunso
this because she saw her husband lose a position that he loves, one that he worked his 
whole Military career to be knowledgeable about to positively impact.  
 
This situation, ions as she 
unjustifiably followed me upstairs to report me to the BDE CDR while ignoring her 
responsibility to follow Public Law, Regulations and the APA CoC as it related to the ad 
hoc SDI event. This led, due to no fault of myself, into what you are about to read. 
When a similar endeavor, the USASOC sponsored HPW rollout order, immediately 
followed, I knew better than to ask any 528th SB Special Staff for any information 

information on my own. Those efforts resulted in being unjustly removed from my 

Honorable Christine E. Wormuth (See "01 n" folder) on 20230524. She did 

arguably, began on 20231130 with MAJ Racaza's act 

pertaining to making an 'informed consent' decision and attempted to get the 
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NCOIC position and put under intense undue scrutiny at every echelon of two BNs over 
the last six months under the leadership and culture of COL Tavi Brunson. 
 
The following responses/explanations are made for the witness statements and other 
supporting documents of the AR 15-6 investigation. Due to the lack of sufficient time to 
respond to all of the allegations, this memorandum should be understood as being a 
non-comprehensive response.  
 
Notably, MAJ CH Rivera was interviewed by the IO but no SS or MFR by 2LT Tolston 
was produced, yet he is mentioned in other hearsay remarks in evidence as having 
seen SFC Forbes before speaking with MAJ Racaza. I did not meet with or see anyone 
other than MAJ Racaza until after was ordered to report e at the 
behest of MAJ Racaza; I met with MAJ CH Rivera later that day. Even though the IO 
MFRs should be excluded, I will address as many of the identifiable issues as I have 
time to respond.  
 
Also please note: CPT Lowrie and SFC Meredith are not licensed mental health 
professionals and their purported 

spectively, regarding me, are moot. Moreover, these statements 
whether anyone 

 to provide these highly charged opinions to the IO. Notably, CPT Lowrie 
is pursuing a PhD in Psychology and working with, MAJ Racaza on her dissertation 
questions. 
 
 

ALL HIGHLIGHTS ARE QUOTED STATEMENTS PROVIDED TO IG 
 

Exhibit A 
MAJ Racaza Sworn Statement (20230119) 

 
Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO. MAJ Racaza should not 
have been allowed to submit evidence against SFC Forbes as it provides significant 
probative value in a different venue, which is likely the reason the BDE CDR 
recommended a GOMOR instead of UCMJ action (See the accompanying Investigation 
Timeline memo to identify the multiple actions that MAJ Racaza should have either, not 
acted until she fulfilled her Lawful and Principled responsibilities and, thereby, divested 
her authority as an Officer in the United States Army). Moreover, after violating this, 

she recommended SFC Forbes after she had complained about him at least twice prior 
to an investigation in which she was a prominent and sole Officer that COL Brunson 
alleged SFC Forbes disrespected.  
 

to COL Brunson's offic 

diagnoses of "a lack of emotional fitness" and a 
"mental break," re 
coupled with MAJ Racaza's behaviors suggest a probative value into 
was 'coached' 

MAJ Racaza further impugned herself (as seen in Exhibit E, CPT Korista's SS) when 
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A week after that, MAJ Racaza exacerbated her impugned status by then 
recommending SFC Forbes (an unwitting suspect of the investigation) for an eCDBHE 
through the newly replaced (on BDE order, see folder, 
3x orders dated 20221220 & 20230117) authority of CPT Korista. If the outcome of what 
SFC Forbes deems 
negative (it was not, see  folder) it would have been used against him 
in the open investigation and could have affected SFC fit-for-duty status. 
 
Having been a 14-year unblemished, licensed professional of FINRA prior to his joining 
the -CRL/BIO &  fully understands the 
most important professional act MAJ Racaza failed to accomplish, given her prior 
complaints about SFC Forbes. Her lack of recusing herself of anything pertaining to 

 is troubling. She could have easily 
contacted another Psychologist on Fort Bragg to objectively assess any concerns in this 
situation of which she was centrally involved -
serious violations of what the APA CoC calls -]of[-

3.06). 
 
Yet, one day after SFC Forbes questionably ordered (by CPT Korista) eCDBHE 
evaluation, which was conducted by Mr. Lanier, at WAMC, MAJ Racaza quadrupled 
down in her likely narrow-minded or shortsighted and predetermined opinion of SFC 
Forbes that occurred within the less than 1-minute discourse with SFC Forbes on 
20221130. MAJ Racaza decided to participate as a witness in the investigation (See 
Exhibit A); this was an investigation she already had a hand in starting on 20230112. 

 due to his favorable 3822 results 
and her need for him to be counterproductive or suffer from a diagnosed personality 
disorder to explain away her violations of Public Law, Regulations, Office of 
Management and Budget Memorandum (pertaining to 3 rd Party Applications) and the 
APA CoC. She attempted to get an outside opinion that would align with hers and failed.  
 
The reasons for her failure of a commonly used concept 

-of-  among licensed professionals will be reported to the 
Arizona Board of Psychologist Examiners (AZ BOPE) for consideration and possible 
adjudication following the resolution of this GOMOR rebuttal. In fact, I was, and would 
be still be, prepared to request a General Court Martial, as I feel the rules of evidence 
and oversight of his rights and due process in that venue would afford me the 
opportunity of transparently presenting the evidence provided herein. 
 
The APA  Code of Conduct (APA CoC) was adopted by the (AZ BOPE). Please 

argued in front of this licensing body. Informed consent, an ad hoc event ombudsman 
and a privacy assessment are some of the items that will be addressed regarding the 

Army (See "10 

Exhibit E, "para 7 _04 eCDBHE" 

a "unwarranted fishing expedition" had been, even remotely, 
Exhibit A, "WAMC" 

CIV Resume" folder), SFC Forbes 

SFC Forbes' eCDBHE and his mental health 

. Instead, she went 'all in' and committed 
, "Conflict[ ]Interest" and "Multiple 

Relationships" (See Exhibit A, "AZ BOPE" folder, "APA 3.0 Human Relations ... 3.05 and 

MAJ Racaza's motive is probative and may have been 

of 'recusal' or avoidance of a 
perceived 'conflict interest' 

's 
reference the "Exhibit A, AZ BOPE" folder to find all (highlighted) violations that will be 
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SDI 2.0 event that she promoted through the BDE CDR. At no time, during  
failed (less than one minute) request-for-information (RFI) attempt, did he disrespect 
MAJ Racaza or demand information; he simply wanted the information and 
she should have known, through her education and professional licensure, that his 

. She was bound 
by Public Law, Regulation and APA CoC to answer his two queries. She did not answer 
either of them then (20221130) and did not answer them up and through the culmination 
of the event on 20221202. SFC Forbes was relieved to not be included in this 
Command Directed Behavioral Health Data Gathering event that produced PII 
identifiable  and MAJ Racaza. SFC Forbes has no 

that she reported 
to the BDE CDR. SFC Forbes had professional exchanges with the BDE CDR over this 
issue and considered it closed immediately after the exchanges. 
 
SFC Forbes will not be able to address many of the false statements and hearsay of 

oes not concede or agree 
 

 

to, or witness of, in Exhibit B narrative. Also, refer to the attached CD or zip-file provided 
by SFC Forbes (integral part of this rebuttal) for an email exchange between SFC 

-  
wherein he documented a communication to COL Brunson; the email pertained to the 
discussion with MAJ Racaza on 20221130 that -on-the-
meeting in the  office, pertaining to MAJ Racaza misperceptions. SFC 
Forbes included detailed reasoning for asking his questions of her; he simply wanted to 

 (per Public Law and Regulation) prior to his participation 
in the ad hoc SDI data-gathering (and shared) behavior health oriented program. COL 

 codified (in the email) response was to state,  your request and 
P.S. For the record, I read it all 

twice.   
 
SFC Forbes has never removed or threatened 

/or INSCOM direction in 
his entire 11+ year career as a highly successful (see all NCOERs in folder entitled 

).  
(PSM), the only requirement SFC Forbes enforced was the incentive for Soldiers to fully 
in-process prior to receiving building access via the CAC Card readers on X-4047. He 
enforced this to justify the granting of access in DISS. People would go to SSG 
Meredith to in-process to circumvent this requirement and get access without 
appropriate training and access notification to DCSA, formerly known as DoD CAF 
(Please see the detailed issues with how SSG/SFC Meredith executed the S2 Programs 

SFC Forbes' 

"[angrily]" 

reasons 'Why?" were irrelevant to her lawful obligation to answer them 

reports back "to the Sponsor" 
confidence in MAJ Racaza's competency or professionalism after the ~1 minute 
exchange and her misperceptions associated of SFC Forbes 'anger' 

unidentified persons contained in the MAJ Racaza's SS and d 
with MAJ Racaza's allegations of disrespect or counterproductive leadership behaviors. 

SFC Forbes addresses her rendition of SGT Aldeguer's SS, which she was not a party 

Forbes and COL Brunson (see "01 COL Brunson" folder, email dated 20221201), 

following his 'called carpet' 
BOE COR's 

be afforded 'informed consent' 

Brunson's "I will respect 
excuse you." He immediately replied again and stated," 

" 

to remove anyone's building access or 
suspend anyone's clearance without COR recommendation and 

"NCOERs "As the NCOIC and BOE appointed Primary Personnel Security Manager 
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 arrival in Exhibit N narrative). These are issues MAJ Racaza would 
not be privy to in her official capacity: and her commentary, opinions, or assessments 
about these internal S2 issues would have been based only on hearsay, making them 
effectively moot.  
 

Exhibit B 
SGT Aldequer Sworn Statement (20230119) 

 
Summary: SFC Forbes met with MAJ Racaza. Interestingly, SGT Aldeguer stated, 

This indicates coaching from someone; he is attesting to events of MAJ CH Rivera, 
down the hall and out of sight.  
 
This Soldier is a direct subordinate to MAJ Racaza. Given her violations of Public Law, 
Army Regulation and the APA CoC (CoC issues will be adjudicated in a proper venue). 
I of SFC Forbes as 
counterproductive or suffering from a diagnosed personality disorder, where none exists 
to divert any attention from her bad actions (or lack of lawful fulfillment of Public Law, 
Regulations and APA CoC). This case is a clear fabrication of this witness and there is 
no testimony to support it. Even if this discussion had occurred, as all of SFC Forbes 
Character Reference Letters (CRLs) -CRL ) indicate, he never has 
walked into  office and begun demanding things; because it is not professional. 
 

.  SFC Forbes 
was never the subject of an EO complaint related to this event because it did not occur. 
 

Exhibit C 
1SG Morgan Sworn Statement (20230120) 

 
Summary: See narrative below. Not enough time to summarize. 
 
para 1 -  SFC Forbes created a SS pertaining 
to the 20210723 discussion as it was a catalyst to later issues with CPT Korista and 
1SG Morgan. Separately, SFC Forbes dutifully had motor-pool personnel secure a GSA 
2-drawer safe that he observed on the parking surface (outside) near the fence-line of 
the motor-pool; he immediately wrote an impromptu MFR (see Exhibit C folder), notified 
the S4 to attempt to identify the owner, and documented the situation.  Contradicting 
1SG Morgan  own evidence submission of the corresponding DA 4856, 
dated 20210727, which noted in the closeout of the DA 4856 that SM has not had any 
problems since  
 
Interestingly, this close out occurred a couple of days before an investigation was 
launched against SFC Forbes, lodged erroneously by an unknown and likely 

prior to SFC Forbes' 

"Chaplain Rivera saw him walk in and he called MAJ Racaza to answer his questions." 

t is in MAJ Racaza's interest to attempt to find corroboration 

(See "10 "folder 
anyone's 

Furthermore, SFC Forbes would never comment on someone's "English " 

"2021 Motor pool Incident w/ CPT Valdez:" 

's own SS is his 
" 

the 27 July counseling session." 

000046

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 69 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents

6 

 

overzealous CDR, due to an overreaction by MSG Kazmierski, Sean that his IOTV went 
 and narrative in this section para 5 for more on 

this topic). 
 
para 2: - SFC Forbes signed both initial counseling 
memoranda from both CPT Mansour and CPT Korista (s
statements to the contrary are false. 
to appreciate the major issues in how equipment was inspected, documented, and 
accounted for in HHC, STB under both Company CDRS. SFC Forbes did not add to the 
CD 1 ½ years of monthly signed sub-hand receipt documents in his meticulously kept 
sub-hand receipt hard-copy binder, but he is willing to provide his records to anyone 
that needs to see or have them. Notably, on 20210720, SFC Forbes suggested and 
encouraged CPT Mansour to have a document with 
signature on it. 
 
para 3: - the 
following paragraph, the xample
interactions therein and elsewhere throughout the entirety of this document, for 
reference evidence that refutes this allegation. SFC has a good memory but does not 
recall, nor did he document the conversation with MSG Burgos as it was 
inconsequential; it was one-of-many conversations he had with the BDE S3 NCOIC 
(MSG Burgos). They are S3 Operations cell after all. Notably, the lack of specificity on 
the part of 1SG Morgan does not help SFC Forbes recall the conversation either. The 
PSG issue can be summed up in the myriad exchanges both SFC Surorodriguez and 
SFC Forbes could print off; SFC Forbes decided that refuting this is self-evident and 
only selected examples that easily counter any allegation he did not want to 
communicate with the PSGs. The examples in Exhibit C, email dated 20220629 and 
20220831 refutes any lack of communication on  part outside the norm. 
The only issue SFC Forbes ever verbalized was the difficulty in responding to after-
hours texts (See Exhibit C, email dated 20220629) and SFC Suro indicated that it was 
not an issue; after-hours texts have since been discouraged in the unit. 
 
There were minor conflicts, but not with BDE Staff. As this memorandum is rife with 
examples of CPT Korista and CPT Mansours questionable leadership decisions that are 
compounded by the lack of an HHD UIC on the MTOE, this email is yet another 
example. CPT Korista publicized to all on the to  and cc:  lines of the  email that SFC 

.  
Moreover,it included 
Soldiers repeatedly miss training. PFC Scheffing was a good and dutiful Soldier on Staff 
Duty, but everyone, other than the PSG (SFC Surorodriguez), SSG Meredith, SFC 
Markle (S1) and SFC Forbes were made aware that he was otherwise duty bound NOT 
to attend. This was never remediated by CPT Korista and SFC Forbes did not see this 

missing (see Exhibit C., "para 5" folder 

"HHC Supply Issues at S2 HRH:" 
ee Exhibit C, "para 2" folder); 

Please see "para 1" evidence and SFC Forbes SS 

the Sub Hand Receipt Holder's 

"Conflicts with BOE Staff Leadership/Platoon Sergeant:" Please see 
first paragraph of "para 7" below and Exhibit M. "e " (x2) 

SFC Forbes' 

u ·" " ,, 
Forbes' Soldier (PFC Scheffing) was on a list of Solders entitled "Failure to Train " 

threats of Personnel Actions or "future consequences" if the 
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s reactions to Senior NCO 
guidance in the past. 
 
para 4  This refers to the same allegations in CPT 
Korista  SS (para 2., c.). This is simply not true. This was yet another last minute 
tasking that CPT Korista and 1SG Morgan would pick Soldiers by name and SFC 
Forbes simply went down to inquire what the urgency was and upon learning this was a 
relatively short event and it had to do with the issue that CSM Vargas was intimately 
familiar with (she garnered some Garrison attention for standing up for our Soldiers in a 
bold way; SFC Forbes admires her for it) and had eventually received national press 
attention. SFC Forbes, he left and went back to work upstairs. 
 
para 5  a fabrication. See redacted 
Investigation report SFC Forbes received via FOIA and LTC Furlow DA 4856 of Forbes 
in reference to the outcome. 
 
para 6  
been married to his wife, Sabrina, a proud Native American of Lumbee heritage, for 
nearly 8 years. In fact, he is the only Caucasian 
family (including both her foster and biological families). The family is approximately 
60% Native American and 40% Black. This is untrue and just another instance of 
witnesses attempting to repeatedly use hearsay and inflammatory statements in the 
hopes to bolster an untrue statement. 
 
para 7  Interactions with Officers:  MAJ Johnson, S1 OIC, 528th SB provided 
unsolicited feedback when SFC Forbes owed the unit $20, the remaining balance on 
two clothing items being sold ISO the BDE Ball. After 3 months of excluded from 
working with colleagues whom he had a working relationship with, he provided her the 

e 
-

down to SFC Forbes and always took his guidance seriously. SFC Forbes has always 
viewed the S1 shop as one of the only professional offices at BDE, STB and HHC 
(under UIC: WJTDAA) along with the BDE S3 under MAJ Lester though he 
never expressed that to anyone until we worked on this writing. In fact, SFC Forbes 
feels that MAJ Lester was the epitome of professionalism due to comments made to 

t Forbes, you do not have to schedule a meeting to quickly 
discuss anything, You are the S2 in my opinion and I will provide you the same courtesy 

 
 

as material to bring up at that time, given CPT Korista' 

- "Interactions with Company Staff:" 
's 

- "Abusive and Dishonest Behaviors:" This is 

- "Inappropriate/Racist Statments:" This is categorically absurd. SFC Forbes has 

family member in his wife's extended 

" " 

following feedback and reflection, "You are a professional and I miss working with you. I 
love working with professionals." MAJ Johnson responded, "Good morning and thank 
you SFC Forbes. I'm glad for your support. Thank you!, you have always rendered th 
same courtesy to me, always cordial and professional." MAJ Johnson never talked 

's leadership 

SFC Forbes of "Sergean 

I would provide any other OIC here. Just come and knock, if I can't meet right then I will 
tell you." 
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Moreover, MAJ Lester worked with SFC Forbes to get the Primary Physical Security 
Officer named in the S3 after a vibrant and positive email (See Exhibit F, email dated 
20220331) and verbal exchanges over the course of several weeks. SFC Forbes, had 
not gotten approval for an attached SPO Analyst yet, the Command had tasked SFC 
Forbes with the TSCIF approval SFC Forbes idea was to support and train SFC Riley 
for a year and then MAJ Lester would find another Soldier in the S3 or elsewhere  
 
para 8  
Forbes does not 
generalizations, hearsay allegations of unspecific events, or characterizations of how 
the unit nferred counterproductive behaviors; they simply 

 After all he has an excellent 
recorded history of his leadership of the BDE S2 Section as NCOIC and acting OIC over 
an 18-month period 
resides. 
 

Exhibit D 
CPT Lowrie Sworn Statement (20230124) 

 
Summary: pertaining to the 2 months (17OCT  19DEC not three 
months) contained opinions, allegations, and fabrications of the following: 
 

1) a counterproductive messaging and approach (opinion),  
,  

 
4) indecisive and lack[s] the ability to control his emotional center (non-
psych   
5) oes not provide timely guidance,  (fabrication) 
6)  frenzied, chaotic and hostile workplace (opinion),  
7 -
hand-off [of] duties and responsibilities, when I went through on-  
(fabrication) and 
8 d on some emails especially the emails he sent to 1SFC and 

 
 
It is recommended that you peruse all evidence that has been provided as examples of 
the level his professionalism and knowledgeable enforcement and management of S2 
Programs over the years. SFC Forbes has embodied and earned the comments 
through performance of 18-months of work depicted in two NCOERs by his Supervisor, 
the XO, 528th SB. It is an absurdity for CPT Lowrie to feel competent enough to allege 
any level of incompetence 
purport that she understands the unit, SO, or SFC Forbes enough to make such 
significant claims in a 2-month period. Moreover, it was not a full 2 months either; she 

- "Overall:" All repeated allegations have been addressed above and SFC 
agree with any of 1 SG Morgan's opinions, conclusions, 

s leadership "condoned" any i 
didn't occur as perceived, embellished and/or purported. 

(See "CRUNCOERs)", during which 1SG Morgan's commentary 

CPT Lowrie's SS ----

2) "my way or no way" attitude (discussed below) 
3) "he may be an incompetent leader'' (fabrication), 

" ... he is 
ologist opinion)," 

" ... [he] d " 
" ... but [he] often create[s] a 

) "He engaged in self serving behaviors .... For example, there was not a proper 
boarding," 

) "I wasn't cc' 
USASOC." 

on behalf of SFC Forbes especially given she can't begin to 
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had a car accident upon arrival that had her out of the office for a week with injuries and 
car repair logistical decisions. Then she put in for another week of leave during this 
period as well. Other issues can be explained by the fact that she could not act in the 
capacity of a PSM until all training was completed and she was named as such on 
signed appointment orders and they were on file at USASOC. 
 
SFC Forbes does not want to belabor the Initial Counseling 

 that CPT Lowrie provided him but it is worth mentioning that 
portions of the document contained items that lacked any forethought. She instructed 
SFC Forbes as if: 1) he were a lower e for preparing and 
submitting 2) he was (Get a hobby,...  or, 3) he had 
not supported SOF units spanning a proud 12+year career by recommending H2F the 
conventional version of instead of USASOC funded HPW. Most notably, she also 
instructed SFC Forbes
working with people who think . SFC Forbes  believe 
she has SOF experience, however he gave her the benefit of the doubt. SFC Forbes is 
vigilant in 
first month of the 2 months we worked together, before this presented counseling, she 
did not demonstrate any knowledge of his life or work. Earning trust is difficult as any 
leader can profess, so I offered to edit and revise her counseling so she could focus on 
DISS training, which she had not informed me was not complete yet. I wanted to save 
her some time. 
 
Notably, as of 20221202, 

 
 
Point 1): - Please see NCOERS -

and read entire document for SFC Forbes answer to this 
generalization. SFC Forbes reacts appropriately to unique situations and denies this 
generalization. 
 
 
Point 2): - CPT Lowrie submitted her SS on 20230124 and PFC 
Scheffing submitted his 24 hours later on 2

actual statement SFC Forbes has made to many Soldiers he has trained over the years.  
 
Another problem with the investigation shows up in the order of investigating a known 
starting list of witnesses. COL Brunson named CPT Lowrie and PFC Scheffing on 2LT 

named originally) both work for CPT Lowrie, it would have been prudent and 
professional to interview the lower enlisted subordinates first to minimize any 
suggestion of coercion by a supervisor or incentive to please from a subordinate. 

(See Exhibit D, "0) Initial 
Counseling" folder) 

intelligence reports)," 
enlisted Soldier"( ... responsibl 

a youngster " )" 
u " 

, "This is a Special Operations assignment, so you will be 
and operate differently ... " doesn't 

knowing his Soldiers (See 2x Solder CRLs in "CLR" folder); it seems in the 

SFC Forbes was thrilled with L TC Furlow's selection of CPT 
Lowrie (See Exhibit D, "0) something changed in CPT Lowrie" folder). 

"counterproductive/destructive leadership" 
CRUNCOERs" folder) 

"my way or no way" 

(See "10 

0230125. The "my[his] way, no way" is very 
similar yet in fact inaccurate. See PFC Scheffing "Summary:" of Exhibit G below for the 

Tolston's appointment memorandum. Given that PFC Sheffing and SSG Henkel (not 
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Notably, it was the newly and quickly promoted SSG Henkel who took SFC Forbes 
NCOIC position and they dissolved the BN position and moved him to the BDE office. 
 
Point 3):  - Based on the two month (not three as she stated) period of 

p with 
SFC Forbes he may be an incompetent team leader because he has adequate 

After setting aside the fact that CPT Lowrie was presented with SFC Forbes recent 
NCOERs upon her arrival, this comment is flatly absurd; CPT Lowrie is just unaware 

-
. Had she taken the time, she could have inquired about the bullet  in 

s after inheriting a shop 
that functioned at 60% (See Exhibit N State of the S2

-NCOER  refer to Exhibit N narrative 

SSG Meredith, SFC Kristich and CPT Simkins.  
 

 was attempting to do too much too soon upon 
her arrival at 528th SB; evidently, she was trying to make a good impression with LTC 
Sanchez, the DCO and her new supervisor, all while also having been in a car accident 
upon arriving, and attempting to take leave for household issues (goods and setup). 
SFC Forbes did his best to insulate her and allow her to focus on her newfound 
obligations, household priorities, training, and emergencies. In contrast, when SFC 
Forbes took over in March 2021, he did not have these significant issues and did not 
PCS from oversea

 
 
Upon taking over in 2021, SFC Forbes immediately began gathering data points of 
inefficiencies or failed S2 Programs as he had resurrected a BN S2 Shop at 3/3 SFG 
when he was a SPC. Therefore, he immediately began training for his new DISS 
account and created a prioritied tracker he used for every new S2 in the BDE from that 
day forward (see Exhibit D, ). While in training, he 
excitedly explained his hasty approach to some glaring and serious issues to LTC 
Hamman, the DCO; he explained that he wanted to focus on his initial training 
requirements and quickly be put on orders. and get approval for his DISS account from 
the USASOC DISS Account Man

 I can immediately begin fixing some of the identified and 
material faults he was finding daily the S2 section.  INDUSEC was the issue that carried 
the most risk, in his professional opinion, as CTRs were working in the building, with 
access in DISS (that prior S2 personnel granted) but with no DD-254 on file (critical fail 
item) and sometimes with incomplete S2 personnel files (no NdAs or TS attestation 
forms properly signed, witnessed on one sheet of paper in each file) or no S2 personnel 

"incompetent" 
working with SFC Forbes, CPT Lowrie stated, "Based on my working relationshi 

cognitive abilities but lack[s] the emotional fitness to be support[ive] and lead his team." 

because she wasn't there for the 18 months SFC Forbes fulfilled an O 3 level Officer's 
(CPT's) position 
his NCOER for the period ending 20220226, which read, '"'received 100% 
'commendable' rating within 7 months for all S2 PSM program 

, " "folder, "ppt" dated 0210527, 
and "10 s" folder, NCOER dated 20220226)." Please 
below for more detailed explanation of the "State of the S2" SFC Forbes inherited from 

It is SFC Forbes' opinion that CPT Lowrie 

s, so he fully expected that he would be doing most of the 'heavy 
lifting' for a little while in support of CPT Lowrie. 

"para 7)" folder, file dated 20210512 

ager quickly (Mr. Vance Noland). Upon the DCO's 
querying, "Why?" He said, "So 

" 
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file in the office at all! LTC Hamman appreciated his hasty assessment, his short-term 
plan, and encouraged SFC Forbes to LTC Hamman wanted SFC Forbes
complete assessment of the entire S2 Section. SFC Forbes sent him the read ahead on 
his complete assessment to include recent manning movements that SFC Forbes did 
not agree with but was facing resistance from the de-facto Senior 35F manning NCO, 
CSM Prewitt, 389th MI BN, and the STB CSM, CSM Kline. 
 
CPT Lowrie did not fully support SFC Forbes with at least two of the recently emerging 
significant issues he requested her support to remediate. They were:  
 

1) SSG Hess, the primary PSM, 112th SIG BN, refusing to own or service TSSC 
Soldiers (~130 pax) in DISS due to a SOCOM Directive and,  

 
CPT Lowrie was notified of 112th

 -brief, both 
dated 20220714) and that the 112th  flatly refusing to comply 
with DCoS memorandum 
CD dated 20211015) mandated and communicated by the USASOC G22 Chief 
of Personnel Security Management (See Exhibit 

 Other examples of her failing reasonably address 
SFC Forbes concerns and attempting to inhibit his enforcement efforts can be 
seen throughout this rebuttal packet, e.g. PED prohibition, recommendations to 
Command of reportable incidents, 112th refusal to conduct DISS Ownership, 
verbally counseling SFC Forbes not to conduct on-the-spot corrections 

. 
 

2) CPT Dambeck stonewalling of Soldier specific UCMJ and administrative 
actions tracker to support the impending INSCOM PSAP Program pilot program. 

 
The only legacy unit issue that SFC Forbes feels CPT Lowrie verbally supported 
(albeit begrudgingly) upon her arrival was the request for the BDE SJA to begin 
having biweekly meetings to share UCMJ and administrative actions with S2 
personnel. This has always been a regulatory necessity per AR 380-67 but 
became more important with the impending rollout of the INSCOM PSAP 
Program that relies on a synchronized BDE Staff Team approach (see evidence 

, file dated 20211028). Essentially, SFC Forbes requested 
a tracker of what Soldier Personnel Actions CPT Dambeck was working in the 
BDE to compare 
Report) tracker, IET better support the BN PSMs and BN Command Teams. He 

Immediately alarmed by that response SFC Forbes spent his weekend 
researching the multiple JAG regulations to understand if this concept applied or 
whether he would have to try to reason with him. of  

"Hurry up!" 

's complete failure of a SAV on 20220505 (See 
Exhibit G, "Example of Conflict SSG Hess" folder ppt and SAVout 

PSM, SSG Hess' 
(See Exhibit G, "Example of Conflict SSG Hess, DAMI 

G, "Example of Conflict SSG 
Hess" emails dated 20221210. 

(See "02 
LTC Sanchez," email dated 20221208) 

in Exhibit D "3)" folder 

to SFC Forbes' S2 Reportable Incident (formerly Derogatory 

responded that he couldn't because he has "Attorney/Client Privilege." 

CPT Dambeck's assertion 
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 had never been encountered by SFC Forbes in his 
experience. His research yielded enough information that SFC Forbes deemed 
that and email was the only way to address this complex ruse. It got rectified, 
with no help from CPT Lowrie (that she ever indicated). The email he sent to 

LTC Sanchez , 
email dated 20221115) folder, email dated 20221115) was a professional 
success and spurred a series of permanently scheduled biweekly JAG/S2 sync 
meetings  with the 
BDE SJA. 
Officers he ever worked with. Please refer to any of his 15 NCOERs to get a 

-month old 
assessment that is a brash, incorrect, and incomplete at best. 

 
Point 4): CPT Lowrie evidently wants to become an organizational 
Psychologist (see scheduled meeting CPT Lowrie allowed SFC Forbes access to) and 
would like to have a follow-up meeting with MAJ Racaza to this end. Respecting CPT 

, SFC Forbes would 
appreciate if she would keep her unlicensed mental health opinions private (whether 
they come from an  book, some other unlicensed 
source, or MAJ Racaza for that matter), and not discuss his mental health with MAJ 
Racaza due to her divestiture of  authority by violating Public Law, 
Regulation and multiple principals of the APA CoC in her 20221130 ~60-second 
interaction. Another reason for this requirement is that SFC Forbes would not consent to 
any treatment or assessment by this licensed Psychologist as he has questions 
regarding her knowledge base and her ability to abide by the law, constitution, and the 

principle, which is commonplace understanding in all medical fields. He 
feels he controls his emotional center very well for many reasons that this forum is 
inappropriate to discuss. Moreover, the evidence he has provided throughout this 
rebuttal indicates decisiveness and more importantly successful implementation of 
remediation plans and improvements to his assigned duties, Section, and overall, the 
protection of all Soldiers at every echelon of his unit (528 th SB). 
 
Point 5): .  SFC Forbes was constantly 

though he did attempt to insulate her so she could focus on the onerous training on the 
excel sheet  that SFC Forbes prioritized 
the training and created an excel tracker to ease the confusion with the USASOC 
training plan. This was his first act upon his installation as acting S2 OIC while he was 
conducting the same training himself. This USASOC G22 training is extensive and time-
consuming and historically has taken S2 personnel a focused and diligent approach to 
accomplish in a few weeks. Other examples of his timely guidance were the emails 
notifying -2 on 
20221207, prior to her arrival to work. A second example (of many more) was on 

"Attorney/Client Privilege" 

CPT Dambeck while cc'ing and CPT Lowrie (See Exhibit D, "3 

(See Exhibit D, "3, calendar acceptance dated 20221201) 
SFC Forbes'had NEVER encountered that with any of the SJA 

better picture of SFC Forbes competence than CPT Lowrie's 2 

"frenzied" 

Lowrie's goal and evident tertiary relationship with MAJ Racaza 

aspiring student's perspective, a 

MAJ Racaza's 

"do no harm" 

" ... [he] does not provide timely guidance" 
communicating ongoing and impromptu issues immediately upon CPT Lowrie's arrival, 

(See Exhibit D, "para 7)" files dated 2021012) 

her he put up "posted security reminders" that morning per USASOC 25 
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20221213 at 1010, ~1 ½ hours after he neglected to cc her on his advice in which he 
indicated that the 

 
20221209)  which is in violation of USASOC 25-2. This claim is untrue and this this 
document should be completely consumed to get an accurate assessment of SFC 
Forbes work ethic and -  approach. 
 
Point 6): 

her arrival, just how intense the optempo 
of 528th was. Her new unit was very busy and commented as such multiple times. At no 
time did SFC Forbes create an unhealthy workplace. In fact, he did everything he could 
to protect his Soldiers from highly questionable orders from many sources while 
attempting to run a BDE level S2 Sections and all of his appointed duties (See SFC 
Surorodriquez commentary herein, - and 
the complaint to 1SFC that was investigated by MAJ Chustek of 1SFC located in Exhibit 

 
 
Point 7): -off [of] duties and 

. 
SFC Forbes has evidence of coordinating the approval and scheduling o
TS read-on no less than 3 weeks prior to her arrival. Furthermore, he provided her with 
a personally designed (by SFC Forbes when he arrived and completed the extensive 
training) excel spreadsheet (See Exhibit ed 20221031) that 
provided all tasks in a prioritized order for efficiency.  
 
Point 8): -  to be 
perfect, as no one can be. That said, SFC Forbes did his best to balance what CPT 
Lowrie needed to be involved in vs her training requirements to get her DISS account. 

her on over their 2-months working together. 
 

Exhibit E 
CPT Korista Sworn Statement (20230125) 

 
Summary: CPT Korista is a central figure in this situation. Had he not spread his 
misinformation of his incorrect perception -2 
to all echelons of Command and even some Soldiers, a whole string of bad decisions 
and actions could have been averted and good decisions enacted instead; both follow: 
 

1)  
2) CSM Emekaekwue would have supported SFC Forbes National Security 

message to STB BN on 20221212, 
3) The sweep would not have occurred, 

STB CDR "may want to investigate the posting of PICs depicting 
phones on the Internet," (See Exhibit D, "5) timely guidance" folder, picture dated 

his 'flat comms' 

Regarding her statement, "create a frenzied, chaotic and unhealthy 
workplace," CPT Lowrie realized quickly upon 

appointed duties in Exhibit D, "03 ADOs" folder 

D, "6)" folder). 

CPT Lowrie stated, " ... there was not a proper hand 
responsibilities." Please see the evidence in the appropriate folder (on provided CD) 

f CPT Lowrie's 

D, "7)" folder, excel sheet dat 

"I was cc'd on some emails but not all" SFC Forbes cannot be expected 

She was in fact learning a new unit and he has an extensive library of emails he cc'd 

of the exemption of "Gyms" in USASOC 25 

He would not have ripped down SFC "posted security reminders," 
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4) The pics of phones on Facebook could have been removed with some 
professional verbal retraining, 

5) A internal policy could have written by both the S2 and S6 and signed by BDE 
CDR for appropriate venues for Family and HPW events to allow phones, 

6) SFC Forbes would still be in the BDE NCOIC slot to support his BDE CDR with 
his in-depth experience and insights, 

7) Massive assets would not have been expended to unwittingly investigate to 
entrap SFC Forbes or gather evidence on him to deflect others bad actions, 

8) An eCDBHE would not have been requested, 
9) MAJ Racaza would not be intended to be named as the subject of an AZ BOPE 

complaint,  
10) Falsifications would not have been needed to disparage a good and dutiful 

Soldier, 
11) The temptation to violate laws and regulations through entrapment ploys (such 

as DA 4856 recommendations for LOR and GOMOR presented) would have 
been unnecessary (Note: agreeing to the counseling was an open investigation 

 
12) The BDE CDR would not have had to poorly navigate this corrupted situation 

because the decisions and guidance he received would not have occurred, and,  
13) The BG would not have been bothered to adjudicate this rebuttal (note, may not 

be an inclusive list). 
 
MAJ Racaza and CPT Korista provided the bad actions and likely bad guidance or 
perceptions that were the catalysts to a spiraling situation that has only grown, to date. 
All events were either driven by or connected to a prior event until the Commander 
decided the person because they could not win the issue. All of this to protect 
bad actors and cover the  reputation. 
 
para 3_Q2., a.: SFC Forbes recalls this very differently. He keeps meticulous records 
and went to HHC Ops to request a copy of his training because he was being tasked by 
Co. Leadership to do it again only 6 months later. He asked SPC Terry for a copy of it 

-
 the HHC conference room for a second office upon taking 

Command) 
-

 He commented he can easily get it and send it to me. He did. His subsequent 
.

20221208. SFC Forbes was never counseled verbally or otherwise and no mention was 
made in his email communication referenced in the prior sentence. 
 
para 4_Q2b: SFC Forbes would never disparage people like this 

. He has NEVER been scrutinized and/or investigated in his 
entire 30+years of Professional work in the Army or as a licensed Financial 

'pitfall') 

to 'attack 
unit's 

and CPT Korista appeared out of SFC Yoder's office on the way to his makeshift "battle 
room" (he commandeered 

and asked me, "Why I needed it? Is someone giving you a problem?" SFC 
Forbes replied, "Oh no, Sir. You know me. I always want my own copy for my 'love me' 
book." 
recollection of events is false. Please see Exhibit E, "para_3 , a." folder, both files dated 

(See "CRL" & 
"CRL/NCOERs" respectively 
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Professional, nor in his extensive Educational work.  SFC Forbes was never the subject 
of an EO complaint related to this event, even though, if it occurred so blatantly as CPT 
Korista purported in writing (no less), any one of the 100 Soldiers present of all ranks 
(he indicated) down to a PVT could have easily lodged a complaint with our in-house 

; 
because this is an embellishment and augmented statement differing in scope and 
content from what SFC Forbes did ask. SFC Forbes simply asked, 
schedule of any type if a Soldiers spouse is concerned about their Soldier showering 

recounting of what SFC Forbes did say is unbecoming of an officer under Article 133 of 
the Uniform Code of Military Justice. 
 
para 5., Q2c: SFC Forbes has not experienced the level of success in the U.S. Army 
that he has This claim by 
CPT Korista 
documented contemporaneously, but also, was designed to bolster other 
unsubstantiated or uncorroborated opinions, perceptions, and/or generalizations located 
throughout this evidence. SFC Forbes prides himself in acting like an NCO as his 
CRL s, NCOERs, and awards show. 
 
para 7: Notably, on 20230125, CPT Korista blatantly fabricated a meeting SFC Forbes 
had with MG Angle, in his SS with 2LT Tolston, likely, in an attempt to bolster the 
justification of the eCDBHE (See Exhibit Q and Exhibit A narratives, and this document 
in its entirety, for more information on the eCDBHE and how it fits in the overall 
situation) he ordered SFC Forbes to participate in, and filled out FB Form 1462-E to 
accomplish. This meeting was requested but never occurred and is consistent with 
other documented fabrications and embellishments of his (See )  
throughout this rebuttal. To date, SFC Forbes has never met with MG Angle. 
 
para 8: - 
form or fashion. He has total disregard for dignity and respect , out of a 
self-developed, longstanding strong sense of confident humility, would prefer to let his 
track record coupled with Supervisors, Colleagues and Subordinates answer this 
hateful, unsubstantiated and counterproductive, absolutist opinion ( 10-CRL  & 

 folder for professional assessments and direct, recalled observations). 
  
para 9: - 

who work i  (See -CLR/NCOERs This entire 
CPT 

Korista may feel this way resulting from his unprofessional demeanor witnessed through 
his decisions an .  
 

EO representative. This would have launched an investigation. Why didn't that happen 

"Will there be a 

with a member of the opposite sex?" CPT Korista's inaccurate and embellished 

by walking into anyone's work area and demanding anything. 
is another inflammatory and false allegation that not only wasn't 

Exhibit E, "para 4_Q2b" 

"SFC Forbes should never be trusted with leading Soldiers ever again, in any 
." SFC Forbes 

see" " 
"NCOERs" 

"His erratic behaviors and actions, in addition to his counterproductive 
outbursts ... degrade the BDE's morale ... and ... poses a threat to the security of all those 

n the BOE." This is false "10 "folder). 
document serves as rebuttal to the "counterproductive" portion of his statement. 

d actions leading up to SFC Forbes' investigation 
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On 20221209, 
X-

 

information in an email. SFC Forbes understood that CPT Korista was still learning how 
to lead in his relatively newfound role as Company CDR; after all, SFC Forbes has seen 
CPTs grow and learn many times in his 16+year career. In that meeting SFC Forbes 
discussed with MAJ Weber, the following 
3 items: 1) SFC Forbes was the BDE appointed INFOSEC Officer, 2) excerpts from 
USASOC 25-2 (namely Ch. 10-3., c. then Ch 9 and Table 9-1), and  3) video evidence 

prohibited on premises) on the morning of 20221208 (the morning of the BN holiday 
party). His actions, within 27 hours of his retaliatory action, resulted in 2 phones being 
found during a Wireless Detection Scan (WDS )
20221209 0221209) and arguably 
2-4 phones depicted in a holiday party picture 
folder, files dated 20221209) of the BN classroom, located in X-4047. This picture was 
uploaded by someone other than the PAO on the morning of 20221209; the PAO, SSG 
Baker, Amanda, informed SFC Forbes on 20221212 at 0910 (after SFC Forbes was 
assaulted by CSM Emekaekwue at 0615) that she was on leave on 20221209 and 

  SFC Forbes 
whose 

or emanated a sense 
of dignity and respect) if he were ordered to put the signs back up for CPT Korista to rip 
them down again.  
 
SFC Forbes is convinced that CPT Korista was disregarding his guidance and 

USASOC Policy 25-2. Regardless, SFC Forbes attempted to remediate this on many 
occasions but was unable to get CPT Korista to view him as a Subject Matter Expert 
(SME). After being assaulted by the CSM, SFC Forbes decided to request a 
concurrence confirmation from USASOC G6; he received it on 20221216 (See Exhibit 
E, para 9 ).  
 
Given the gravity of the situation as seen by the following attempts to minimize, thwart 
and obfuscate SFC Forbes PED prohibition prevention efforts that began as verbal 
discussions, and graduated into debates (see Exhibit M, email dated 20221212 and 

 destroyed work 
 and ultimately in SFC 

Forbes being assaulted and humiliated in front of the entire BN.  
 

assault 2 days later (See Exhibit H, 
. This assault made many in the BN formation 

SFC Forbes asked to meet with MAJ Weber in SFC Forbes' office (208d, 
4047) to "keep this topic at the lowest level." MAJ Weber agreed. As SFC Forbes had 

done previously with the "skulls on the wall" and the Clean Sweep en masse "grass 
cutting incident" issues with L TC Furlow, SFC Forbes did not wish to codify the 

the STB BN XO and CPT Korista's supervisor, 

of CPT Korista ripping down all of SFC Forbes "posted security reminders" (re: PEDs 

commonly called a "sweep" on 
(See Exhibit E, "counterproductive" folder, file dated 2 

(See Exhibit E, "counterproductive" 

"[she] did not post that picture" (See WDS in Exhibit E, para 9, "Overall 2)." 
requested the XO's guidance on responsibility it should be to put the "posted 
security reminders," back up; SFC Forbes did not feel it was fair ( 

destroying his prevention efforts due to a CPT Korista's misreading or misunderstanding 

, "Overall 2" email dated 20221216 

Exhibit H, "PEDs" email dated 20221206 & 2022212 "counseling form)," 
(See Exhibit E., "counterproductive) 2x videos dated 20221208)," 

SFC Forbes reported CSM Emekaekwue's 
"impugned witness" SS dated 20221214) 
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outwardly laugh. SFC Forbes will never forget that morning. No leader of the STB or 
BDE HQ Command, at any echelon, ever professionally addressed the event with SFC 
Forbes to the date of this submission. 
his not understanding it fully while he disregarded a seasoned PSM and INFOSEC 
Officer, was a central catalyst to the mistreatment of SFC Forbes. Moreover, it was 
indicative of bad behavior SFC Forbes came to expect from CPT Korista, yet he 
consistently attempted to professionally keep it within the unit and inspire interest in BN 
mentorship of him. It is for these reasons that any recommendation to revoke his 
clearance by CPT Korista should be met with the greatest of skepticism; he has proven 
he does not understand DCSA and USASOC will likely view SFC Forbes National 
Security Prevention efforts as dutiful and integral to his appointed duties. 
 

Exhibit F 
SGT Henkel Sworn Statement (20230125) 

 
Summary: 

assigned tasks by 
SFC Forbes and soon, disappear. One example was when SFC Forbes asked SPC 
Henkel to audit the files with SPC Farmer. This task takes an entire day for two people. 
Soon after SFC Forbes found him in the HHC OPs area sitting on a couch talking with 
SGT Rhodes. After receiving excuses, SFC Forbes went back upstairs and completed 
the task with SPC Farmer. This would happen on multiple occasions but SFC Forbes 
was working with SPC Henkel and he was improving rapidly. In fact, SFC Forbes found 
himself comfortable enough to sponsor and assist SPC Henkel to the Promotion Board 
and he was successful. SFC Forbes does not take credit where it is not due and would 
like to state that SPC Henkel worked hard for that Promotion. SFC Forbes provided him 
with his large box full of training notecards and worked with him 
desire to be promoted was incredibly high.  
 
CSM Kline had promised SGT Rhodes that he would serve as the BN S2 PSM for only 
one year; the CSM and SFC Forbes did not agree on this as the duties are intricate and 
it takes a minimum of 6 months to become, even remotely, to become fully functional. If 
every PSM did this the BDE S2 would be in a constant state of turnover and training. 
That said, SGT Rhodes went on leave for two weeks prior to coming back to the unit for 
2 weeks and then being reassigned back to 389 th MI BN. SGT Henkel and I decided he 
was ready to take the BN. PFC Scheffing had only been with us for a few months. Soon 
after SGT Rhodes left, SGT Henkel walked into SFC Forbes office (208d, X-4047) and 
verbally lobbied for an Request for Support RFS to take PFC Scheffing down to the BN 

SFC Forbes was in the middle of training him and he had a list of things to do for the 
BDE. Moreover, SFC Forbes knew that the 2-week overlap of SGT Henkel and SGT 

 After a long discussion, SGT Henkel sulked out of the office.  

CPT Korista's lack of adherence to regulation, or 

___ SPC/SGT/SSG Henkel is correct that "[he] experienced a lot of missed 
deadlines." While he worked at in the BOE S2 office, he would be 

but SPC Henkel's 

to help him, "fix the mess that SGT Rhodes left me." SFC Forbes expressed to him that 

Rhodes was "the perfect storm of an opportunity" for him to have "SGT Rhodes help 
you fix his mess." 
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SFC Forbes missed the email from SGT Henkel and found out that SGT Henkel went to 
LTC Furlow to get his leave approved instead of the BN S2/3 leadership or even the 
XO. SGT Henkel put in for leave for the same weeks SGT Rhodes was going to be back 
for 2 weeks thereby not gaining the help he said he so badly needed. SFC Forbes 
checked his emails and found Exhibit F email dated 20220519 and later went to see 
LTC Furlow. When SFC Forbes described the RFS that SGT Henkel wanted to LTC 
Furlow and his reasoning for not supporting it (the impact to BDE manning and PFC 

his fiancée. Had I known I would have spoken to his lead

 

to get his way. It was known throughout BDE and some staff leadership. 
 
para 2.: SFC Forbes never yelled at SPC Henkel. Other allegations, in the form of 
generalizations, opinions, hearsay and mostly fabrications are dealt with below and 
throughout this document. Once SGT Henkel expressed an interest in becoming a BN 
asset, SFC was supportive as he felt he taught him all that SGT Henkel was willing to 
learn from him. SFC Forbes treated STB BN personnel the same way as the other two 
battalions; SGT Henkel did not need access to our offices, the non-standard physical 
security CAC card certificate computer or our BDE safe. In fact, SFC Forbes found an 
unused one-drawer safe and gave it the SGT Henkel for his S2 (only) use; he was very 
thankful that day. Furthermore, the CAC card reader (as discussed under Exhibit N.) it 

hey brought back a 
completed in-processing packet; everyone wanted access through the doors in the rear 
of the building because they were the most direct route to the X-4047 parking area. This 
naturally segues into the Physical Security issues that SGT Henkel mentions. 
 
para 3: SFC Forbes had begun to notice that SGT Henkel had been adopting SSG 

our unit SOP and give Soldiers access immediately after 
handing them an in-processing packet. SFC Forbes retains his belief that this was the 

Henkel had it. SFC Forbes put in another one so that BDE S2 personnel could be 
tracked when they got on the system as BN and BDE both shared space in X-4047. It 
was the only way to attempt to identify issues, at a later date, if any arose regarding the 
granting of physical access to shared space; after all, we had sensitive areas, a motor 

-4047 Later, SFC Forbes intended to have each one 
for each S2 PSM for the same reasons. SFC Forbes never yelled at SPC/SGT Henkel. 
 

Scheffing's training) L TC Furlow apologized to SFC Forbes. He said, "Sergeant Forbes, 
Henkel didn't say anything to me about an RFS. He wanted to go church hunting with 

ership." SFC Forbes told him 
we will provide normal support to SGT Henkel for the near term and, "Sir, this is a 
teachable moment." SFC Forbes asked one final question, "Do you normally approve 
leave, Sir?" He replied, "No, he came to me upset and I wanted to help him out." This 
was not the only time that SGT Henkel performed a 'working mom against dad' strategy 

was the only "carrot" BOE had to incentivize Soldiers to ensure t 

Meredith's disregard for 

right answer so that the personnel files did not fall into the "State of the S2" also 
discussed in Exhibit N. Note: there was only one password for "the cameras" and SGT 

pool and even a "drug locker" in X 
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para 4: SFC Forbes had a lot of Additional -
folder does not have the BDE Motorcycle Mentor Additional Duty that required his 
planning, route reconnaissance, CONOP routing and approval, marketing, tracking of 
BDE riders and sitting in on quarterly Safety Council meetings.   
 
SFC professional, doctrinal, 
beliefs regarding Physical Security place in the war-fighting functions was understood 
by the former BDE S3, MAJ Lester and SFC Forbes would refer him to para 7 of Exhibit 
C above (and see Exhibit F email dated 20220331) for the same defendable argument 
again. That said, SFC Forbes has been a part of, and executed, inspections for this unit 
and multiple units in the past, never once withholding keys; they need to be audited 
after to complete the inspection. The fact remains that the spare set of keys in our safe 
likely needed to get downstairs, which implied the inspected unit must coordinate with 
the keeper of the keys (in this case BDE S2). Regardless of the oversight, SFC Forbes 
set aside his schedule and took the keys downstairs to be audited as PFC Scheffing 
was unavailable to accommodate this event. The safe was found for SGT Henkel 
immediately following this event as the spare keys should be at the BN level anyway. 
SFC Forbes yelled at no one; this is a fabrication. In fact, SFC Forbes helped with the 
audit. 
 
para 5: SFC Forbes was never counseled for being late. In fact, SSG Meredith and I 
had an agreement and we constantly communicated to remediate any coverage issues. 
More details are located in Exhibit N, para 1 c.,(1) below for details. 
 
para 6: -
wife loved the movie. They both loved 
Forbes has never been racist and is not racist (See Exhibit C para 6 for more detailed 
explanation. SFC Forbes denies any assertion of inference that he is a Homosexual-
phobic individual. The BDE CDR removed SFC Forbes from the BDE S2 NCOIC 
position due to similar fabricated allegations and authorized an investigation with SFC 

 simply the falsifications, opinions 
and generalizations of a Soldier that did not take direction well and got promoted quickly 
and is now, due to the BDE CDR relying on fabrications like these, the BDE S2 NCOIC. 
SFC Forbes hopes he is successful, not only at this unit, but also over the long-term, in 
life. 
 

Exhibit G 
PFC Scheffing Sworn Statement (20230125) 

 
Summary: PFC Scheffing is highly intelligent and a hard worker due to his desire to 
successfully complete missions. He is young and new to a professional workplace so I 

his way or no way
Lowrie quoted in her sworn statement  the day before PFC 

Duties (See "10 CRUADOs" folder). This 

Forbes' and philosophical disagreement with SGT Henkel's 

__ SFC Forbes believe SSG Henkel means the 'Shang Chi' movie and he and his 
'Eternals' as well and have it on disc. SFC 

Forbes as the subject. SSG Henkel's allegations are 

can understand his willingness to regurgitate the " " comment that CPT 
of "my way or no way" 
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Scheffing produced his sworn statement. The actual quote that I have used for years is 
is to always seek 

from my 11-plus years of PSM experience and as a BDE NCOIC did, with varying levels 
of success, improve almost every aspect of the state of S2 operations throughout 528 th 
footprint by using these premade (by me) tools. I was met with resistance, for example, 
SSG Hess flatly refused, via emails to follow the TMT Tasker due to the Army DCoS 
and the responsibilities inherent in its adoption.  
 
SFC Forbes enjoyed working with PFC Scheffing and feels he has a great future ahead 
of him, given his work ethic and intelligence. SFC Forbes always sought to protect PFC 
Scheffing in this unit.  
 
Note: PFC Scheffing is not a Psychologist either so any decline he noticed is irrelevant 

 
 

Exhibit H 
CSM Emekaekwue Sworn Statement 

 
Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO 

. CSM Emekaekwue should not have been allowed to 
submit evidence against SFC Forbes as it provides significant probative value in a 
different venue, which is likely the reason the BDE CDR recommended a GOMOR 
instead of UCMJ action. In fact, SFC Forbes was, and would be still, prepared to 
request a General Court Martial. He feels the rules of evidence and oversight of his 
rights and due process in that venue would afford him the opportunity of transparently 
present the evidence provided here. 
 
SFC Forbes had not been relieved from any position (See NCOER folder) as CSM 
Emekaekwue purports, especially GSB, 3/3 SFG where he served with then MSG 
Emekaekwue and knew him only to see him. CSM Emekaekwue was likely swayed by 
others to think the premature rollout of the USASOC HPW Program -COL 

20221218), with its QR codes, intent to use PEDs in the X-4047 
gym, historical use of IPADs in the BDE Classroom, and lackluster support to enforce 
USASOC 25- , led him to 
commit his crime in front of the BN Formation on20221212. He humiliated SFC Forbes 
in front of everyone and now seeks to defame his character to deflect his bad decisions 
and actions. Regarding the aforementioned HPW Program, SFC Forbes, upon viewing 
20221218 email (the email exchange referenced as 20221218 immediately above),  
immediately got in his POV, drove to the local office of the Hon. Richard Hudson and 

"There is only one best way to do anything in life. Our job, as a team, 
[strive, search] for it. We may never find it but the result will be closer than the 'more 
than one way to skin a cat' approach." I have brought many of the trackers and SOPs 

and should not be considered (See Exhibit E, "para? _Q4 eCDBHE" folder, "infamous 
missing 1 O pages" dated 20230420) 

(See Exhibit H, "impugned 
witness" SS dated 20221214) 

(See "01 
Brunson" email dated 

2 (See Exhibit E, para 9, "Overall 2" email dated 20221216) 

000061

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 84 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents

21 

 

filed a congressional complaint; he feared his discovery having been sent down to other 
members of STB, 528th SB, namely CPT Forte and 1SG Morgan, would result in a 
negative Personnel Action from the BDE CDR. After all, the email from the USASOC 
HPW Director, LTC Webb, showed that all inferences and statements on the unsigned 
528th SB OPORD, which was distributed by S3, indicated that all references to 
purported support of the order at echelon, were inaccurate. Notably, one of the 

premature 528th rt of 528th SB 
Special Staff). It turns out, ~3 hours later that, his fears were realized. He was removed 
from his position as the 528th SB, S2, NCOIC, as retaliation for the OPORD discovery 
that was communicated to Soldiers within the unit, and possibly also as reprisal 
(adjudication will occur in separate effort).  
 

-
, dated 20230411, for more information about the 

HPW program and SFC Forbes requests to decline order to participate 
in the HPW Program and to withdraw the unlawful order  for other unit members to be 
unlawfully ordered to participate.  
 

Exhibit I 
 

 
Summary: See Exhibit D and Exhibit N for any applicable commentary regarding the 
optempo of 528th SB. SFC Forbes is smart but yet struggled with the inflammatory 
nature of the dual metaphors contained within this augmented and questionable 
addition of the IOs characterization . Clarification, like that 
asked for in Exhiibit 1 is needed to respond appropriately. Otherwise, please consider 
SFC Forbes  assumption that this may be an attempt to address how SFC Forbes deals 
with the number of normal S2 Programs coupled with Additional Duties and Extraneous 
Duties (not typically S2 function, e.g. Passports in S1 at echelons above and Physical 
Security in S3 at echelons above) embedded in 528 th training plan and operations 
schedule. 
 

Exhibit J 
s PFC Scheffing MFR (20230222, S:20230413) 

 
Summary: 

Forbes Legal brief from his counsel and this document. 
 

 
 
 

recipients of L TC Webb's email was COL Brunson's POC that was spearheading the 
SB HPW rollout, CPT Forte, of the Surgeon's Cell (a pa 

Please refer to "01 COL Brunson" Article 138 Redress memorandum, dated 20230331 
and COL Brunson's response to it 

COL Brunson's 
" " 

2L T Tolston's CPT Lowrie MFR (20230222, S:20230413) 

of CPT Lowrie's comments 

SB's 

2LT Tolston' 

___ Some of this was redundant. SFC Forbes addressed the "out to get him" 
comment in Exhibit M and in the "Investigation Timeline MFR that accompanies SFC 
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Exhibit K 
 

 
Summary: 

flatly rejects  characterization made by 2LT Tolston 
and n

 The content is 
refuted throughout this entire document. 
 

Exhibit L 
2, S:20230413) 

 
Summary: For SFC Forbes rebuttal of this Exhibit, please see Exhibit H above and 
Exhibit O below and all references to CSM Emekaekwue found throughout this 
document. He is another central figure that this investigation was designed in an effort 
to deflect attention from his bad decisions and actions, found throughout this document. 
 

Exhibit M 
 

 
Summary of para 1. a.: This paragraph 

 is full of uncorroborated opinions made by the BN CDR and, though 
opinions are less credible, these 
detailed and documented perspective found within this entire document. 
 
Sentence 1  him.  SFC Forbes has this similar perspective 
WRT LTC Furlow and his CSM as seen in the email exchange 
dated 20221102) evidence that SFC Forbes presents. On at least 3 occasions prior to 
the 20221102 SFC Forbes had impromptu conversations about the Soldiers in the 
subject line ( Soldier , that SFC Forbes redacted for use in this 
rebuttal. LTC Furlow asked each time, in one fashion or another, if they had to put in a 
derog ivity) 
in 2012 that was uncovered in an internal 15-6. SFC Forbes a
instance and, as he always does, explained why. This never seemed good enough as 
the issue kept resurfacing instead of them engaging their BN PSM, SGT Henkel to 
simply process the paperwork. Notably, SFC Forbes learned during the third Solder X 
discussion, in late October, that LTC Furlow had been informed by an unnamed SJA 
that the statute of limitations had passed and no action would be taken. SFC Forbes 
explained to him that that is correct; no action would be taken from a legal standpoint, 
but that has absolutely no bearing on how INSCOM or DCSA views it. They still want to 
know the details 

; moreover, they are going to want to 

2L T Tolston's MAJ Weber MFR (20230222, S:20230413) 

___ Please see portions of Exhibit D "point3)" referencing reportable activities 
and Exhibit E, "para 9" narratives above for rebuttal of MAJ Weber's MFR. SFC Forbes 

the complete contents of this MFR's 
otes MAJ Weber's unwillingness and or lack of confidence in his views to go 'on 

the record.' That said, SFC Forbes has never "gone after" anyone. 

2L T Tolston's CSM Emekaekwue's MFR (2023022 

2L T Tolston's L TC Furlow MFR (20230222, S:20230413) 

Furlow's comments 
of 2L T Tolston's characterization of L TC 

generalizations can be refuted with SFC Forbes' 

____ : "By the book when it fits " 

X' hereafter referred) 

atory report" (now called a reportable act 

(See Exhibit M., "1) 

" 
on Soldier X's prior criminal incident 

nswered "Yes" in every 

because it represents the "whole person" concept that they use to 
periodically adjudicate Soldier's clearance eligibility 

000063

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 86 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents

23 

 

know why the Soldier did not report it for over a decade! SFC Forbes walked away still 
feeling like his expert opinion on the matter, as a seasoned PSM and the BDE S2 
NCOIC, was ignored and not what LTC Furlow wanted to hear. This perception was 
confirmed in the email referenced above, where CSM Emekaekwue at 1410, on 

ncident was 
 

 
Coincidentally, SFC Forbes had debunked this legal argument directly to the LTC 
Furlow just days prior to INSCOM finding out about the 2012 incident. Most significantly, 

BN Command team and SGT Henkel at 1326 as a reminder and offer to help. The 
entire BN Command Team and SGT Henkel had been informed what needed to occur, 
in detail, by both SFC Forbes and an INSCOM professional, no less.  
 
Yet, CSM Emekaekwue, the BN CSM, still seemingly was trying to rationalize and 
believe what he wanted to, instead of the truth. Evidently, he wanted to make a point 
about it too! He addressed an email to SFC Forbes (who merely offered to help) that 
contained the following paraphrased summation, t  too old, what do you need from 
us?  A BN CSM and CDR should, at least minimally, understand the reporting 
requirements that pertain to clearance adjudications, and ask the BDE NCOIC vs. their 
assigned BN S2, SGT Henkel was curious. Later, after SFC Forbes went down to their 
office and went over this again with both of them; SGT Henkel begrudgingly put in the 
second 5248-R on Soldier X.  
 
This is indicative of this unit, on a BDE cultural level. Soldiers in this unit just refused to 
believe the truth regardless of communicated regulatory support for it, and like a child, 
would ask you 5 different ways the same question hoping to get a different response or, 
at the very least, get one they wanted to hear. This is of paramount concern in this unit 
under this leadership. With the impending rollout of the Personnel Security 
Accountability Program (PSAP), which will begin to s BN CDRs and 
above IOT document trends and scrutinize their performance, it becomes more 
important. CDRs will be expected to fulfill their non-transferable (per AR 380-67) 
obligation to report every incident is defined by the published and publicized 13 
adjudicative guidelines; eventually they will be held accountable, which is necessary. 
INSCOM was likely frustrated in repeated incidents going unreported and underreported 
events that would show up during scheduled Periodic Reviews over the last few 
decades under the old system of Clearance adjudication.  
 
They likely decided to build PSAP as an eventual enforcement tool to eradicate the 
preva  a 
reportable incident. SFC Forbes was firmly committed to preparing his CDRs, whether it 
was appreciated or not; they needed to understand why they should be, as LTC Furlow 

-headed and 

2022102, repeated the same legal argument regarding Soldier X's 2012 i 
discovered through INSCOM's CE/CV program that feeds the PSAP report cards. 

INSCOM's email sent at 1244 to SFC Forbes was also forwarded a second time to the 

'I's 

send 'report card ' to 

lent misconception CDRs have that they can "decide" if and when to report 

cited in his SS on SFC Forbes, "willing to change ... " and not be "hard 
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 was patiently exemplifying a competent and visionary 
professional by leaning forward on this to ensure our unit and its CDRs had the best 
possible initial performance, which should be pragmatically understood as, in THEIR 
best interest! 
 
SFC Forbes has always supported Army Regulations, unit policies, Public Law and 
licensing boards to the best of his ability and achieved high success; he is even more 
effective when he receives the implicit and required regulatory support from leaders. 
Unfortunately, that was not the case at 528th SB
espoused dignity and respect, but did not emulate it through the actions of Soldiers 
under his leadership. That said, SFC Forbes did the right thing, did his best, and got 
better every day .  
 
W - , SFC Forbes enjoyed a lucrative and 
unblemished 14 year Financial Services career because of his determined attention-to -
detail. The Financial Industry Regulatory Authority (FINRA) BrokerCheck website is 
https://brokercheck.finra.org/ (records are removed from the website after 10 years) and 
phone number is 1 (800) 289-9999; SFC Forbes former CRD # of 2338630. 
 
Sentence 3: SFC Forbes 
does more than think this; he believes it because of the following non-inclusive list of 
examples that follow: 
 
Example 1) CPT Korista had undermined SFC Forbes time by needlessly deciding to 
activate the Alternate SI Inspector (SFC Forbes) for a monthly SI Inventory (See Exhibit 

email dated 20220708). 
 
Example 2) CPT Mansour and CPT Korista undermined SFC Forbes  authority, which 
was granted by them via order, to be the SHR holder for HQ20 (S2 JLTV). See SFC 

which describes and codifies what SFC Forbes witnessed 
and experienced with the lackluster adherence of equipment accountability regulations 
and policies 
 
Example 3) CPT Korista did undermine SFC Forbes as seen in the camera footage of 
CPT Korista going through the entire BDE HQ building (X-4047) and destroying 1 ½ 

 (Exhibit E, 3) folder, undermine his actions
20221208) in-office questioning on 20221206 

 to notify the BDE CDR of the institutionalization of PEDs in the 
building by HPW personnel in a BDE CDR mandated meeting -
folder) for 389th personnel on 20221205. Notably, SFC Forbes was acting in his BDE 
Capacity of BDE INFOSEC OFFICER appointed IAW AR 380-5, Ch. 1-9. A., and Ch. 1-
11. The following paragraphs are from SFC Forbes USASOC WBR submissions. 
 

resistant to change." SFC Forbes 

; COL Brunson's cultivated culture 

: he didn't just read it and believe it, he LIVED it 

hile a licensed 'wall street' professional 

____ " ... he often thinks people are trying to undermine his actions." 

M "4 & 5)", 

Forbes' SS dated 20220207 

hours of SFC Forbes' work " 
to satisfy CSM Emekaekwue's repeated 

(see Exhibit H, "PEDs") 

"videos x2 dated 

"(01 COL Brunson, HPW" 
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Exhibit N 
SFC Meredith MFR (20230222, S:20230413) 

 
Summary: First
incapable to make such a career-ending diagnosis. His statement is inflammatory and 
only serves to undermine SFC Forbes while assisting a coordinated effort to disparage 
SFC Forbes as he methodically addresses the following:  
 

1) being misperceived by a licensed Psychologist and subsequently, lied about, 
2)  
3) having his work destroyed by a Company CDR, 
4) being assaulted and humiliated in front of a BN Formation, 
5) being removed from his successful work in as BDE S2 NCOIC position, 
6)  
7) being ordered to eCDBHE while an unwitting subject of an investigation, 
8) being flagged but it not being implemented as leverage 
9) having  
10) having 1SFC not address privacy, 3rd Party Apps, and informed consent issues 
11) being rebuked in 4 of 5 attempts to get DA 3822 from WAMC for 3 months, 
12) being recommended for a LOR in a blatant reprisal attempt 
13) being recommended for a GOMOR in another blatant reprisal attempt 
14) being given a GOMOR 
15) having to address myriad hidden allegations found in GOMOR rebuttal  
 

 
SFC Forbes is resilient and will not stop pursuing justice until it manifests itself in any 
form. He has not suffered any mental break, even during all of the listed items above.  
 
SFC Forbes disagrees with SFC Meredith s opinion that he is counterproductive; it is 
false. SFC Forbes would like to highlight an endemic pattern of behavior by SSG/SFC 
Meridiith within our BDE S2 that SFC noticed within weeks. His attitude and level of 
detail can be seen by starting with his simple statements made. In para 1, b., (1), of 2LT 

SFC Meredith  the statement, 
was the BDE S2 NCOIC before SFC Forbes. SFC Meredith gave SFC Forbes the 

few falsifications in these two statements listed as follows: 
 

1)  signature block 
on the last email she sent to me on my birthday (See Exhibit N, para 1, b., 
(1). 
NCOIC.  SFC Forbes gave up trying to find any evidence that SFC Meredith 
was the NCOIC of the BDE S2. This was false also. 

2) SFC did an examination of the operations of the S2 at LTC Hamman s 
)

2LT Tolston's 

, SFC Forbes has never suffered a "mental break" and SFC Meredith is 

His ... 

being called into the BOE CDR's office to "die on this hill" 

being unwittingly investigated for "disrespect/Officer" & toxic leadership, 

1 SFC misinform a Congressman that SFC Forbes "was not assaulted," 

Tolston's characterization of 

wheel." There are a 

' alleged statement, was 

SSG Kristich was the NCOIC until she ETS'd as seen in her 

"[He] 

" 
Folder, emails dated 20210412 and 20210416), which clearly reads "S2 ,, 

request (discussed below in "para 1, b., (1) "State of the S2. "This 
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metaphorical comment infers that the wheel was attached to the car and the 
car was functional
Kristich, and arguably later even CPT Simkins, it is false that it was handed 
by SSG Meredith. Moreover,  was broken and missing the car! 
SFC Forbes inherited a broken automobile as you will learn below. SFC 
Forbes had to rebuild the car and SFC Forbes rebuilt it, with reluctant but 
informative help from SSG Meredith, good work from SPC Henkel and 
diligence from SPC Farmer, within 7 months. This is merely another 
falsification within the testimony and MFRs provided by SFC Meredith or 2LT 
Tolston. 
 

 
para 1, b., (1): SSG, now SFC, Meredith, Joseph R. and SSG Kristich, Tara A. ran the 
S2 Section supporting COL Summers, Michael G. prior to SFC Forbes  arrival with CPT 
Simkins, Erik N. My tertiary initial observation upon arrival was that the 2 SSGs ran the 
shop as I found CPT Simkins sleeping in his office on multiple occasions and was 
informed had some issues in the unit that were handled informally by giving him extra 
duties (like PAO).  
 
SFC Forbes quickly learned that Personnel Security files were incomplete, access was 
being granted as soon as a Soldier was handed an in-processing packet and walked out 
of the office, and 
existence. ated these procedural issues as 
straightforward, but intricate and time-consuming, challenges. Identifying procedural 
inefficiencies, after all, is one of the inherent capabilities that must be achieved to earn a 
Masters of Business Administration, and one of the first steps when taking over an 
operation of any size. This is why SFC Forbes proactively built a product for LTC 

because the S2 section was in some state of failure in many programs and he wanted a 
product to present to the DCO (LTC Hamman, we had no XO ATT) and SSG Meredith 
so open dialogue without judgment could occur to fix the problems as fast as possible. 
SFC Forbes was able to lead a begrudged SSG Meredith and inexperienced SPC 
Henkel to earn the following bullet in an NCOER for the period ending 20220226, that 
stated,  

NCOER dated 20220226). SFC Forbes customized an old training tracker for the unit, 
customized the in-processing packets to accommodate Soldiers, Contractors (CTRs) 
and Civilians, alike and implemented many other efficient SOPs to accomplish this feat.  
 
As much as SFC Forbes attempted to get SFC Meredith to stop providing access to 
Soldiers after handing them an in-processing packet, SFC Forbes would constantly 
have people walking in with partially filled-out packed weeks and months after arrival. 

th to fix the state it 

. Though it is true, a "wheel" was handed over by SSG 

the "wheel" 

the Industrial Security Program was the "bane of [SSG Kristich's] 
SFC Forbes' education and experience transl 

Hamman entitled "State of the S2" (See Exhibit D, "3) incompetent)." He did this 

"received 100% 'commendable' rating within 7 months for all S2 PSM program 
after inheriting shop that functioned at 60% (See Exhibit D, "Incompetent" folder, 

Upon CPT Lowrie's arrival, he requested that SFC Meredith go to 112 
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had fallen into after SSG  request was denied. SFC Forbes 
never disturbed the fact that SFC Meredith was in an un-slotted billet as SFC Forbes felt 
the MTOE was too small for a BDE echelon S2 Section and there was not much he 
could do to affect that; he welcomed the extra body even though SFC Meredith regularly 
argued cutting corners on SOPs that he helped write. 
 
As an example of this lackluster follow-through displayed by SFC Meredith, I would like 
to feature a formal document (112th WAAR report from a follow-up inspection on 
20220810, after the SAV conducted by SFC Forbes on 20220714). I encourage you to 
compare the two documents. SFC Meredith not only, did not emphasize a DCoS 
mandate of DISS ownership as SFC Forbes had done, but moreover, failed to simply 
give the reader an idea of what programs were commendable, satisfactory, or 
unsatisfactory. This is a representative example of why SFC Meredith likely would not 

on 
would argue that it was no small feat to restore the BDE S2 Section to a fully 
operational support effort supporting Soldiers all over the globe. In order to accomplish 
these results, SFC Forbes said to SSG/SFC Meredith and SPC/SGT Henkel many 
times, ffice in the building every day, talking to people for 
hours, and get your to your goals as many do  
 
para 1, b., (2):SGT Lopez, STB BN S3 Soldier, came into SFC Forbes office (208d, X-
4047) and interrupted him while he was on a phone call. SFC Forbes motioned and 
whispered to him that he was on an important call. SGT Lopez would not stop telling 

il that SFC Forbes 

call them right back. SFC Forbes informed SFT Lopez that he had not been in his email 
yet that morning and will reply. SGT Lopez was adamant that SFC Forbes had the 
email. SFC Forbes learned that this situation was being escalated due to SGT Lopez 

 SFC 
Forbes attempted to explain that SGT Lopez should not interrupt phone calls, but SGT 
Lopez ignored that guidance and demanded to have PFC Scheffing (it could have been 
any STB Soldier, of any rank, see Exhibit N, para 1, b., (2) folder). SFC Forbes said he 
would review the tasker and email him back. SGT Lopez became agitated and verbally 

to leave his office. SSG/SFC Meredith agreed with SFC Forbes that SGT Lopez was 
-  

 
para 1. b., (3): The counseling forms SFC Meredith speaks of here are dealt with 

meeting behavior and no counseling forms have ever been presented regarding any 
issue inside any meeting during his tenure as BDE S2 NCOIC. 
 

Rivera's ETS. SFC Forbes' 

swear under oath that SFC Forbes "would make it a point that the faults of the unit were 
SFC Meredith" but instead levied the allegation through 2L T Tolston. SFC Forbes 

"You can't be walking every o 
" 

SFC Forbes that he "needed an immediate answer to the ema 
received." SFC Forbes had to interrupt his call by letting the colleague know he would 

feelings of pressure because the names were late for a tasking detail's planning. 

raised his voice in his next demand, citing, "S3 needs to know!" SFC Forbes asked him 

"out of line." 

elsewhere in this rebuttal. SFC Forbes denies his opinion regarding SFC Forbes' 
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para 1, c., (1): 

20221027. Also refer to SFC Forbes NCOERs to determine the credibility of SFC 

improvement of the S2 Programs and the accomplishments therein are clearly 
delineated. Notably, SSG/SFC Meredith would be in the office at 0800 and leave every 
day at 1300 for regularly scheduled appointments for his son and 1500 on every other 
day. SFC Forbes would stay late regularly. SFC Forbes approved of this to support 
SSG/SFC Forbes family and it worked well for coverage for the entire workday.  
 

Certain Soldiers were likely encouraged (by 
other Soldiers) to engage SSG/SFC Meredith and preferred to work with him for in-
processing, not because SFC Forbes was counterproductive, but SFC Forbes would 
enforce the incentive to complete the in-processing prior to granting access to the 
building; SSG/SFC Meredith would not. He would hand them the in-processing packet 
and immediately escort them to the PAO office computer and put the credentials to X-

SFC 
Forbes and his reputation was that of a professional and dutiful regulation-abiding 
Soldier ( -CRL/NCOERs ): he has been a law-abiding citizen his entire life.  
 
para 1, d., (1): Please see Exhibit N summary above. 
 

Exhibit O 
CSM Emekaekwue DA 4856 to SFC Forbes (20221212) 

 
Summary: SFC Forbes disagreed with this and CSM Emekaekwue acknowledged his 
protected communication. Not enough time to summarize but refer to this witness 
above. This is an impugned witness and this document was presented immediately after 
this CSM committed a crime against SFC Forbes IET deflect his criminal action and is 
now being used as some justification in an ill-intended investigation. 

 
Exhibit P 

1SG Morgan DA 4856 to SFC Forbes (20210727) 
 
Summary: Please see Exhibit C, para 1 for narrative and evidence. 

 
Exhibit Q 

 
 
Summary: 

-of-Interest and Multiple Relationships will be adjudicated in a multiple separate 
venues. SFC Forbes is challenging decision, based 

_____ "Workplace was not productive." SFC Forbes would like to reference 
SSG Meredith's draft NCOER and PCS award of an MSM, both signed and submitted 
by SFC Forbes (See Exhibit N, "para 1, c., (1)" folder, files dated 20220822 and 

Meredith's statement. SFC Forbes vehemently disagrees with this statement as the 

"People would not talk to SFC Forbes" 

4047 on the Soldier's CaC card. This was many Soldier's first impression of 

See "10 "folder 

CPT Korista's SIR email ordering SFC Forbes to eCDBHE (20230118) 

___ This documented proof of MAJ Racaza's violation of APA CoC Principles of 
"Conflict 

the timing and intent CPT Korista's 
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  ordering SFC 
Forbes to an after-work-hours eCDBHE was ill-intended and an attempt to procure 
evidence of a Personality Disorder that does not exist. SFC Forbes believes that CPT 
Korista simply did not view SFC Forbes positively as he may have felt that SFC Forbes 
was challenging his authority when in reality SFC Forbes was only attempting to protect 
the Company CDR, and CDRs at all echelons, from undue negative scrutiny stemming 
from  questionable decisions and the treatment of subordinates. It is for 
these reasons that SFC Forbes never formally complained about CPT Korista until him 
until the horrible experience of being needlessly sent to an emergency room, having his 
clothes removed and inventoried, and being told that he could have a phone cord to 
charge his dead phone IET keep his extremely upset wife calm at home. It is for these 
reasons, SFC Forbes yet again recommends that in his official 
capacity and Company Commander of HHC, STB, 528th SB require further in-depth 
scrutiny; unfortunately, this is a formal recommendation given that it is being made in a 
formal rebuttal of an unjustified GOMOR SFC Forbes denies but recently and only, 
acknowledged receipt of. 
email testimony) should receive the same in-depth scrutiny and policies modified so that 
the eCDBHE is used for support of Soldiers and not a weaponized,  evidence-seeking 
tool as it has been here.   
 
The eCDBHE that CPT Korista ordered SFC Forbes to participate in could have been 
done in an hour, if it had been done earlier that day (with an available Psychologist 
other than the biased and unprofessional MAJ Racaza) and SFC Forbes would have 
been afforded the opportunity to interact with IG as regulations and policies indicate. As 
it stands he frantically only got to leave a voice mail that evening. This level of planned 
coordination of the time and place (which was different than the day before) to have 
SFC Forbes forced to be in an emergency room for 9 hours was unnecessary and 
unwarranted; moreover, it is indicative of a sense of malice for  well-being, 
which is contrary to the Army's intent to remove the negative stigma of BH 
engagements. It was also contrary to CPT Korista's stated interest in a performing 

(which is a probable falsehood). A non-inclusive 
chronological list of events pertaining to that needless and horrendous evening, which 
shows the likely ill-intended use of an SIR event (that SFC Forbes will never forget), 
follows (for the remainder of this section - Exhibit Q):  

 
On 20230118 (1645), a meeting was opened by HHC, CO CDR, CPT Korista, as he 

also present were 1SG Morgan, 1LT Jennes, CPT Devine, CPT Lowrie (at the 
beginning), MSG Grix (at the end). During this meeting CPT Korista repeated that he 

Forbes expressed that a CDBHE cannot be used as retaliation or reprisal. He repeated, 
again, to SFC Forbes, that he was ordering him 

on "a reasonable person's judgment," and contends that CPT Korista 

CPT Korista's 

CPT Korista's decisions 

COL Brunson and MAJ Racaza's (and anyone else in this 

SFC Forbes' 

"Safety Check" out of concern 

asked, "How are you feeling?" SFC Forbes responded, "I am fine. How are you?" SMs 

wanted SFC Forbes to receive a "Safety Check." Near the end of the conversation SFC 

to a "Safety Check." CPT Korista finally 

000070

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 93 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents

30 

 

 
 
On 20230118 (~1809), SFC Forbes left voicemail with 1SFC IG (after hours) stating that 
he was being ordered to an emergency CDBHE due to no Psychological professionals 
being available after hours.  He further stated, that he was told that some Psychologist 

 meet any medical professionals 
there) said something to someone in my unit that caused CPT Korista to decide to 

emergency CDBHE. 1SFC IG likely has the recorded voicemail SFC Forbes left with the 
appropriate time stamp.  
 

eCDBHE. The wrist band provided stated 1743, likely due to DST, as SFC Forbes 
called his wife, Sabrina, at 1819 while MSG Grix (FN?) was driving SFC Forbes to 
WAMC. 
 
On 20220119 (~0311) 
He was driven back to his vehicle in X-4047 parking area by MSG Michaux circa 0330 
and went home to his, still awake and upset, wife. 
 
The next day, after getting a partial copy of the medical record pertaining to this 
incident, SFC discovered a document; FB 1462-E. It is a mandatory form that must be 

containe
Forbes 5 requests over 3 months (and having to ultimately engage WAMC Director) to 
procure,  that a FB 1462-E was required. Mr. Lanier further clarified this in his report by 
wri
[C]ommander on instruction of this provider and this document was reviewed prior to 

-intended as block 10 of FB 1462-
- Making sure the 

Soldier receives adequate care for his paranoia and -Remove 
him from USASOC/levels of responsibility
document dated 2023018).  
 
SFC Forbes did an exhaustive write-up for -gun-bla
approach CPT Korista used in filling out the 1462-E in the emergency room that evening 
(circa 2330), however, SFC Forbes left it out of this rebuttal due to the overwhelming 

-intended 
order. Needless to say, the 1462-E was largely false, with much of it refuted by Mr. 

stated, "I am ordering you to go to the emergency room to be checked out because I 
have noticed erratic behavior." SFC Forbes agreed to go with MSG Grix to WAMC. 

from 1 SFC (unknown individual; SFC Forbes didn't 

perform what he deemed was "a Safety Check," but what he finally admitted was an 

On 20220118 (1843), SFC Forbes was admitted to WAMC's emergency room for an 

SFC Forbes had been released: he was diagnosed with "Stress." 

completed prior to a Soldier's "assessment." Mr. Lanier told CPT Korista in his report 
d in the 'infamous' 10 pages missing from his records requests, that took SFC 

ting, "SM initially arrived without FB 1462 but one was completed by the 

assessment." CPT Korista must not have known the document was mandatory. If this 
weren't enough to show how the eCDBHE was 'weaponized,' SFC Forbes can clearly 
see CPT Korista's intent was ill Estates, "Your future 
plans for dealing with this soldier are:" He replied with two bullets: " 

erratic behavior" and, " 
" (See Exhibit Q, "symptoms not corroborated" 

another venue on the 'shot st' 

amount of evidence already documented and submitted of CPT Korista's ill 

Lanier, except SFC Forbes diagnosed [occupational] "Stress." Ultimately, was released 
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from WAMC with nutritional and lifestyle guidance paperwork (similar to a pamphlet). 
Notably, CPT Korista indicated on the FB Form 1462-E that SFC Forbes was the 

-6 Inv; 12JAN23; Counter-productive 
leadership; on-  
 

Exhibit R 
BDE Town Hall Comments (20221212) 

 
Summary: These statements appear to be written by the same person and it is troubling 
that this is the evidence that COL Brunson verbally notified SFC Forbes he would 

9th on 20230119 and he intended to order the investigation 
who is  SFC Forbes believed he was investigating CPT 
Korista or CSM Emekaekwue based on their behaviors with respect to thwarting SFC 
Forbes attempts to fulfill his BDE appointed duties of Primary INFOSEC Officer. SFC 
Forbes denies a
career created or participated in a hostile work environment. In fact, he has a history of 
standing up for persecuted and abused Soldiers wherever and whenever he witnesses 
it. He does remediate issues for reasons and has always communicated his reasoning 
with his colleagues at every echelon, as the contents of this entire documents supports 
with actual evidentiary support provided. 
 

Exhibit S 
230221, S:20230413) 

 
Summary: These questions were vague and clarification was requested in SFC Forbes 
answer. Also, it is troubling that the IO had no further witness interviews from 20230209 
thru 20230221 and SFC Forbes could have been afforded this time to perform what he 
is attempting to do in this rebuttal; defend his reputation, and career from these 
allegations, opinions, generalization, hearsay, and falsifications. SFC Forbes is 
convinced this is a biased, incomplete, inaccurate, and unreliable examination of the 
allegations levied against him by Leaders and Subordinates in an organization whose 
CDR created an environment and culture conducive to ignoring policies and not 
accepting SFC Forbes regulatory-based guidance in this SOF support unit. 
 
Point of Contact information is moot as formal lines of communcations via the 
presentation of the GOMOR in question already exist.  
 
 
 
 
      MICHAEL J. FORBES 
      SFC, USA 
      Former NCOIC, BDE S2 & Mentor 

subject of disciplinary actions, by stating: "15 
going," on the form. 

"report to 38 into "someone 
being disruptive" in his unit. 

II allegations of "yelling" and "blowing up" and has never in his 16+year 

2LT Tolston's Questions to SFC Forbes (20 

Digitally signed by 
FORBES.MICHAEL.JE FORBES.MICHAELJEFFREY

FFREY 2023.06_1615,27,38 _04,00, 
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D E P A R T M E N T  O F  T H E  A R M Y  
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE
FORT BRAGG, NORTH CAROLINA 28310 

 

AOSC-MI                      16-June-2012 
 
 

MEMORANDUM FOR RECORD 
 

SUBJECT: SFC Forbes, Michael J. Timeline of AR 15-6 Investigation 
 
 
The following timeline (prepared by the SFC Forbes) is accurate and complete to the 
best of his knowledge: 
 

2LT Tolston Findings and Recommendations (20230222, signed 20230413)  
Investigation Timeline 

 
Summary: This investigation, with its procedural flaws and surprising choice of a 2LT to 
conduct an investigation of a Senior NCO, reinforces why a post-command CPT or 
higher should have been selected instead. The IO had 42 days to investigate; the IO 
gathered evidence on only 10 of those allotted days, with the bulk of the IOs data 
gathering occurred between 20230119 that was included in the findings.  
 
It is extremely troubling that after conducting interviews and reviewing SS evidence, the 
IO spent massive amounts of time generating MFRs to augment her witnesses  SSs 
and waited until one day before her extension deadline to ask questions of SFC Forbes 
(the Subject). 
Assistance Lawyer, to review the request with his representation. SFC Forbes 
responded on 20230223 (one day after the IO deadline), which may indicate the IO did 

questions concerning the counterproductive leader charge in his answer to the IO. He 
received no response, likely due to the deadline that had already passed for another 
extension request. This is highly unorthodox and did not provide SFC Forbes the 
opportunity to due process to refute the allegations with the IO in the time provided by 
COL Brunson.  
 
Further flaws are as follows: 
 

1) The investigation findings and recommendations memo and all 
supplemental MFRs were dated 22FEB2023 but not signed by 2LT Tolston until 
13APR2023, but then were modified by the BDE CDR on 20230420; and 
modified again on 20230522 to add back the disrespect charge. 

2) The IO was in possession of evidentiary allegations for months, even after the 
she requested an extension; the evidentiary allegations of multiple events were 
not brought forth to SFC Forbes to address during the investigation, thereby 
forcing these matters to be refuted in rebuttal of a General Officer Memorandum 

He requested, under the advice of CPT Carras', his suspect rights Legal 

not consider SFC Forbes' answer. Notably, he requested clarification of the vague 

IO's 
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of Reprimand (GOMOR) because of an incomplete assessment by the IO. This is 
a highly unorthodox IO procedure and cumbersome for the rebuttal of a 
Personnel Action such as a GOMOR. 

3) Unit Psychologist (MAJ Racaza) complained about SFC Forbes on 30NOV2022 
to the BDE CDR, SFC Forbes addressed this incident with a replied email from 
the BDE CDR; SFC Forbes understood the issue as resolved when released 
from the mandate to participate in the SDI event in that email exchange - See 
Reprisal Catalyst Events & Timeline Folder (20221201 email 1of2; 2of2 is 
identical with the COL indicating he read it twice) for this exchange. 

4) MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 
6 weeks later), which was at least part of the reason for the appointment of the 
IO  for an investigation on 12JAN2023 that SFC Forbes was the unwitting subject 
of, as MAJ Racaza was the named Officer that SFC Forbes allegedly 
disrespected in the IO appointment order; MAJ Racaza then submitted a sworn 
statement against SFC Forbes on 19JAN2023 for the same 30NOV2023 
discussion in the same investigation she was a catalyst for.  

5) The BDE CDR influenced the assignment of SFC Forbes back to STB to be 
ordered by CPT Korista to be escorted to an eCDBHE while he was an unwitting 

 
6) rd complaint of the 

30NOV2022 discussion, which was in the form of a sworn statement provided to 
the IO on the day of SFC Forbes  release from WAMC emergency room and only 
after -for-
regulatory basis for CPT Korista to order the unwitting SFC Forbes to participate 
in. Would MAJ Racaza still have created the sworn statement if the diagnosis 
result from the eCDBHE was more severe? We will never know. 

7) SFC Forbes was not flagged by CPT Korista, or anyone, until 07FEB2023 at 
which time he became a witting subject; furthermore, the flag was not entered 
into IPPS-A through HRC until he received his GOMOR on 01JUN2023. The 
motivation for this failure to follow Army Regulations could be explained as 
leverage for SFC Forbes to remain silent regarding the further pursuit of the 

m, MAJ 

in her recommendation to have SFC Forbes ordered to eCDBHE. Moreover, MAJ 
Racaza violated many APA Code of Conduct Principles in her solicitation and 
implementation of the Strengths Deployment Inventory through COL Brunson. 
This 
Forbes, via this poorly executed investigation that denied SFC Forbes the 
opportunity to persuade the IO through testimony of alleged wrongs. 

8) Notably, SFC Forbes documented the situation the same day (on 30NOV2022) 

subject of 2L T Tolston's investigation. 
The only documented report of MAJ Racaza's is her 3 

-
a "fit duty" result from the eCDBHE that MAJ Racaza provided the 

evidentiary truth associated with CSM Emekaekwue's assaulting hi 
Racaza's multiple complaints about the same discussion on 30NOV2022, MAJ 
Racaza's conflict of interest and multiple violations of the APA Code of Conduct 

ultimately resulted in COL Brunson's clandestine investigation of SFC 

whereas the only recorded documentation of MAJ Racaza's allegations occurred 

000074

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 97 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Timeline of AR 15-6 Investigation

3 

 

after the investigation began (over 6 weeks later) and post-eCDBHE mundane 
result findings.  

9) 
that SFC Forbes engaged in disrespectful behavior towards MAJ Rhea 

SFC Forbes demanded aggressively that she provide him with information and 
 

10) The investigation is predominated by generalizations, uncorroborated opinions, 
hearsay, falsifications and the aforementioned ill-intent by leaders of the unit. 

 
The Investigation began on 12JAN2023;  
 

 20220112 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220113 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220114 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220115 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220116 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230117 (0607) CPT Lowrie texted me that CPT Korista wanted to meet with us 

both at 1330. 
 20230117 (1500) Legal meeting with CPT Dycus[, 95th CA BDE and IO] 
 20230117 (1330) SFC Forbes met with CPT Lowrie and CPT Korista and was 

th  
 20230117 (1500) LEGAL MEETING WITH CPT DYCUS (95th CA BDE). 
  assignment to 

389th MI BN via a BDE directed Personnel Action on 20221220.  
 20230117 (1555) th MI BN via 

a BDE directed Personnel Action thereby assigned him back under the authority 
of CPT Korista the Company CDR, HHC, STB, 528th SB. 

 20230117 (~1600) CPT Davenport, Company CDR, HHC, 389 th MI BN, 528th SB, 
calls SFC Forbes into her office while CPT Korista was on the phone with her 

18 at 1600. 
 20220118 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230118 (~1000) SFC Forbes travels to 1SFC for in-person request open-door 

with MG Angle. He was persuaded to meet with CSM Munter on 20230119 at 
0900. 

 20230118 (1600) SFC Forbes arrives with CPT Devine, 389th Chaplain, at SFC 

suicidal or homicidal ideations, and was not suffering from any symptoms of a 
Personality Disorder. These are the only three reasons a CDBHE can be ordered 
and then only after a Psychology consult. SFC Forbes continued to refuse the 

• 
• 
• 
• 
• 
• 

• 
• 

• 

The 10 used a disputed allegation as evidence in her findings by stating "I find 

Racaza.... This can be supported by MAJ Racaza[']s statement claiming that 

cut her off without letting her explain or answer any questions." 

dismissed by CPT Korista for being "assigned to 389 Ml BN" at 1340 . 

• 20230117 (1554) BOE directed move to "Revoke" SFC Forbes 

• 

• 

• 
• 

• 

BOE directed move to "Attach" SFC Forbes to 389 

and notified SFC Forbes to be at CPT Korista's office on 202301 

Forbes request. He nearly immediately asked to attend a mental health "Safety 
Check" at WAMC. SFC Forbes immediately notified CPT Korista that he had no 

repeated attempts to get him to attend the "Safety Check" voluntarily. Finally, in 
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front of all present, CPT Korista admitted he was ordering SFC Forbes to an 
eCDBHE. SFC then, and only then, complied with the order. Notably, SFC 
Forbes is still an unwitting subject of a BDE level investigation at this time. 

 20230118 (1743) SFC Forbes is admitted to the emergency room with armband 
emplaced. During this event SFC Forbes was ordered to strip, put on a hospital 
gown, watch a medical worker inventory the contents of his uniform and was not 
allowed a charging cord to continue to attempt to keep his wife calm. His wife, 
who was extremely angry about this, got no sleep that night and commented 

 
 

follow-
This can be seen in the DA Form 3822, which took 3 months (20230420) and 5 
requests for SFC Forbes to receive a copy. The form indicates a billable 
diagnosis code of 

folder (para 4.). Further clarification can be found on page 18 of 71 of SFC 
Forbes medical records associated with this incident, where Dr. Christopher 

could have lasted 50 minutes (the amount of time the assessment did last with 
Dr. Anderson) with an unbiased (other than MAJ Racaza) Psychologist or Clinical 
Social Worker during normal business hours. No evidence was procured to 
support the investigation during this heavy-handed order by CPT Korista that was 
recommended by MAJ Racaza. 

 20230119 (1245) Witness meeting with MAJ Racaza [and IO.] 
 20230119 (1252) MAJ Racaza provides the first on-record written statement that 

my client has to date of the 30NOV2022 communication wherein my client 

SDI event that MAJ Racaza was lawfully obligated to answer. 
 20230119 (1350) Witness meeting with SGT Aldeguer [and IO.] 
 20230120 (1100) Witness meeting with 1SG Morgan [and IO.] 
 20230120 (1400) Witness meeting with MAJ CH Rivera [and IO.] 
 20230120 Extension request 
 20230121 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230122 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230123 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230124 (1450) Witness meeting with CPT Lowrie [and IO.] 
 20230124 Extension request approved 
 20230125 (1000) Witness meeting with MAJ Weber [and IO.] 
 20230125 (1100) Witness meeting with CPT Korista [and IO.] 

• 

during a telephonic meeting, "They were trying to piss him off' and later said, 
"They are hunting him." 

• 20230119 (~0318) SFC Forbes is released with "No duty limitations" and, "No 
up needed" by Mr. Brian Lanier, a Behavioral Health Provider at WAMC. 

• 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

R45.89 with the words, "OTHER SYMPTOMS AND SIGNS 
INVOLVING EMOTIONAL STATE" noted. This document is in the Exhibit E 

Anderson, the Emergency Room Physician, wrote under "Diagnosis," which 
reads "Stress;" all of this was after being screened for "Depression" and 
"Substance Misuse." This was a 9.5 hours ordeal that, if held earlier in the day 

lawfully and professionally requested the "scope and statutory support" of the 
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 20230125 (1400) Witness meeting with PFC Scheffing [and IO.] 
 20230126 (1400) Witness meeting with CSM Emekaekwue [and IO.] 
 20230127 (1030) Witness meeting with LTC Furlow [and IO.] 
 20230127 (1200) Witness meeting with 1LT Lyons [and IO.] 
 20230127 (1400) Witness meeting with LTC Furlow [and IO.] 
 20230128 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230129 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230130 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230131 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230201 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230202 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230203 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230204 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230205 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230206 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230207 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230207 CPT Korista provide SFC Forbes with a counseling and flag. Flag is 

not submitted to IPPS-A (HRC) until circa 20230601. 
 20220208 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220209 Witness meeting with Mrs. Margarret Lindquist over phone 
 20220210 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220211 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220212 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220213 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220214 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220215 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220216 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220217 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220218 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220219 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20220220 NO INVESTIGATION ACTIONS TAKEN BY IO 
 20230221 (1600) M[FR] for accused sent to CPT Carras. 2LT Tolston notifies 

SFC Forbes of suspect questions for the investigation. Questions about 
counterproductive leadership are vague (See Exhibit S). 

 
GRANTED BY COL BRUNSON. ALL MEMOS ARE BACKDATED TO THIS 

 ON 20230523 
THAT CAME IN AFTER REQUESTED ATTORNEY CONSULT AND DID NOT 
CLARIFY THE QUESTION TO PROVIDE ANY FIDELITY ON THE EMBEDED 
ALLEGATIONS AGAINST HIM. 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 
• 

• 20220522 2L T TOLSTON's INVESTIGATION ENDS PER THE EXTENSION 

DATE. SHE DID NOT INCLUDE SFC FORBES' RESPONSE 
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 20230223 SFC Forbes responds to 2LT Tolston questions and requests 
clarification regarding counterproductive leadership question vagueness. He gets 
none (See Exhibit 1). 

 2020420 SFC Forbes finally receives missing 10 pages of medical records 
refuting all of CPT Kor
refuted elsewhere) that he indicated on FB 1462-E. 

 20230501 SFC Forbes is presented with a DA 4856 from 1SG Kelley, Amanda, 
HHC, 389th MI BN wherein she notifies him she is recommending him to the 
Company CDR, CPT Davenport, Hollis, HHC, 389th 

counseling as he is not guilty of those allegations. Again, the event did not 
produce any evidence for the still open and modifiable investigation as seen by 

 
 20230511 SFC Forbes is presented with a DA 4856 from CPT Davenport that 

notified hi

unwarranted and he has professionally enforced regulations. Again, the event did 
not produce any evidence for the still open and modifiable investigation as seen 

 
 20230601 SFC Forbes receives a GOMOR from BG Ferguson (DCO, 1SFC), a 

Military Protection Order (MPO) from CPT Korista and a DA 4856 from CPT 
Lowrie wherein she is contemplating writing a Relief for Cause NCOER. Notably, 
CPT Lowrie has only worked with him for 2 months and he has not been anything 
but a 389th Mentor since being assigned to 389th MI BN on 20221220, which is 
an unofficial and unheard of role for a Senior NCO.  

 
 
 
 
 

MICHAEL J. FORBES 
      SFC, USA 
      Former NCOIC, BDE S2 & Mentor 
 
 

 
 
  

• 

• 

• 

• 

• 

istas alleged symptoms but "stress" and thievery (which is 

Ml BN for "Failure to follow 
direct orders" and "counterproductive leadership." SFC Forbes disagreed with the 

COL Brunson's memo dated 20230522 wherein he provided a "Clarification of 
Approved findings dated 20 April 2023." 

m that the "BOE Commander has recommended that you receive a 
... GOMOR." SFC Forbes disagreed with the counseling as he feels this is 

by COL Brunson's memo dated 20230522 wherein he provided a "Clarification of 
Approved findings dated 20 April 2023." 

FORBES.MICHAEL.J 
EFFREY

Digitally signed by 
FORBES.MICHAELJEFFREY

23.06.1615:10:43 -04'00' 
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DEPARTMENT OF THE ARMY 
U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE 

100 STIMSON A VENUE 

REPLY TO 
ATTENTION OF: 

ATZL-LSK 

FORT LEAVENWORTH, KANSAS 66027-2301 

TO WHOM IT MAY CONCERN 

SUBJECT: Character Letter for Michael J. Forbes, SFC. 

June 11 , 2015 

1. During the period from January 2012 through June 2014 I served as the S2 NCOIC for 3rd 

Special Forces Group, 3rd Battalion. In that position, I was responsible for the health and welfare 
of Michael J. Forbes, Staff Sergeant at the time. I also served as the Group Support Company 
Commander/I SG on Assumption of Command orders for over 18 months, still having Michael 
Forbes under the same chain of command. It is with great pleasure for me to write this character 
letter for SFC Forbes, Michael J. To date, I have known SFC Forbes for the past eleven years 
through military positions held and through continued mentorship. I can personally attest to his 
intelligence, fortitude, and professionalism. Others and I can confirm his exceptional qualities 
and potential as a leader, trainer, and motivator. I have witnessed firsthand his growth in both 
military knowledge and experience, and as a person. 

2. I wanted to make sure that on this day, at this time, this letter would serve its purpose, by 
briefly highlighting a great Soldier and a great person. There is no document that could ever be 
produced to summarize or cover all the things that Michael J. Forbes has done to help, lead, 
guide and protect others throughout his Army career. Regardless of what this letter is used for, 
whether soon or 50 years from now, reading this document will never sum it up. You would 
have to get to know Michael J. Forbes for yourself to understand and appreciate his attributes. 
Forbes joined the Army at an older age than most, however that has never been an excuse to why 
he couldn't accomplish the task at hand nor go the extra mile. I have always known Michael 
For bes to perform in an exceptional manner and he continues to possess the breadth and depth of 
knowledge seldom seen in Non-Commissioned Officers. He has the natural ability to express 
complicated and technical information clearly and concisely. His patience and compassion will 
serve him well and guarantee his continued success as a Senior Leader. 

3. I joined the Army in 1994, currently still serving with almost 3 0 years of service. I have seen 
and worked with many enlisted personnel of all ranks, however I have never met or worked with 
anyone like SFC Forbes. I noticed great desire to be a professional, a leader, a mentor, even a 
great follower when needed in Forbes and that fire has never died. He is a by the book type of 
person, which is great and much needed in the profession of Military Intelligence. During the 
many years, months, days, hours spent alongside Michael Forbes, I never had a problem with 
him being by the book, this was a requirement from me to him. His work ethic spoke for itself. 
We never had an investigation, we never mishandled classifieds, we always got commendable 
during personnel security and physical security inspections, we trained others in the proper 
techniques of personnel and physical security and they too, benefited from the mentorship 
provided and I owe this to SFC Forbes. 

1 
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4. SFC Forbes made my job and life easy as his NCOIC, but he also taught me a lot. Depending 
on the situation, I had to learn different communication techniques, I had to develop a higher 
level of compassion and empathy. These qualities would serve me best later in my career as a 
Command Sergeant Major. This is why I mention this, Michael Forbes did not show signs of 
weakness, he stood steadfast, excepted responsibility, and showed many Soldiers in the unit what 
it meant to be resilient. Not once did I have to worry about his physical, spiritual, or mental 
fitness, because he was a total Soldier that took pride in his unit and himself. Forbes was going 
through some emotional times, having to endure a separation and divorce, but he never faltered, 
never failed me, never lied; never missed work unless it was prior planned, never looked for or 
considered handouts, never looked for an excuse, and never compromised his integrity as a 
Soldier. I stand here today as a testament to his perseverance. I will tell you this, if given the 
chance as a CSM in the United States Army, I would hand pick SFC Michael Forbes to work for 
me right now. 

5. SFC Michael J. Forbes is loyal, honest, dedicated, and continuously wants to be a great leader 
to Soldiers and his community. Allow this Soldier the opportunity to continue to provide 
structured leadership and leader development to all that encounter him. I am convinced that SFC 
For bes will be successful in any endeavor he attempts. To be honest he has shown more 
potential in becoming a great leader than other promoted Sergeant First Classes and other senior 
enlisted personnel that I have met throughout the 29 plus years I have been in the Army. Anyone 
not wanting this person, this man, this Soldier, this Senior Non-Commissioned Officer on his or 
her team frankly is foolish and know nothing about what denotes or classifies a great Soldier, a 
leader, nor an Intelligence Professional. It is hard to find someone that will always tell you the 
truth, whether good or bad, but you will always get that from SFC Michael J. Forbes. I will 
always be grateful for his help in making me a better leader and I'm proud that we have one 
another as mentors. 

6. Point of Contact for this memorandum is CSM Aubrey L. Crenshaw at 
aubrey.l.crenshaw.mil@army.mil or by cell phone at  

2 

A~HA-~/~ 

CSM, USA 
CGSC Instructor 
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Dane A. Bergeron 

• daneb@scpdc.org 

 
June 10, 2023 

 

 

To Whom It May Concern,  

I have known SFC Michael Forbes in various capacities for 15 years. I was the 

Targeting Officer and Personnel Recovery Director for CJSOTF-A, 2007-2008. SFC 

Forbes was my lead Intelligence Analyst for both of my positions. SFC Forbes' 

dedication to duty, integrity, and outstanding attention to detail directly eliminated 

numerous High-Value Targets (HVTs).  

SFC Forbes possesses excellent communication skills (both written and verbal), 

allowing him to effectively interact with all levels of personnel in the Chain of 

Command.  

SFC Forbes is one of the finest soldiers I served with throughout my 30-year career. 

He has been a tremendous asset to The United States Army and The United States of 

America. 

POC for this letter is Dane A. Bergeron,  

 

Respectfully, 

 

 

Dane A. Bergeron 
CW4(R), SF 
Chairman Republican Executive Committee 
Beauregard Parish, La. 
 

 

 

CC: Senator John Kennedy, La 

       Senator Bill Cassidy, La 

       Senator Tom Cotton, Ar 

       Congressman Steve Scalise, La 

       Congressman Mike Johnson, La 

       Congressman Clay Higgins, La 
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June 8, 2023 

BG Ferguson, Lawrence G. 
Deputy Commanding General 
2929 Desert Storm Dr. 
Fort Bragg, NC 28310 

SFC(R) Bleyl, Donald 

Sir: 

My name is SFC(R) Bleyl, Donald, and I am writing to you on behalf of SFC Forbes, Michael J. He 
recently informed me that he received a GOMOR and explained his situation. After hearing that news, I 
felt I needed to write to you and present to you a different picture, the real picture, of who SFC Forbes 
really is, and what he stands for. I was honestly surprised to hear this news, as everything I know of SFC 
Forbes was, and is, only of the utmost professionalism. 

I first met SFC Forbes in 20 IO when we were both in 3rd BN, 3rd SFG (A). I was an I 8C assigned to ODA 
3322, and he was assigned to the BN S2 Section. I remember him being the only person that worked in 
the S2 Section at that time. He was always there, usually staying late, and working on off days, and was 
always willing to help, no matter how much work he had to get done . Everyone knew that "Forbes" was 
organized, professional, and unit first! He was always there for anyone or anything that needed to be 
done. 

In 2012, I had some legal issues that affected my TS clearance, and it ended up being flagged. After all 
that was cleared, I needed assistance with getting my clearance straightened out. J was so confused and 
unsure of what to do, so I went to his office for help. SFC Forbes stopped what he was doing, and without 
judgement said, " l got you," and quickly retrieved a single sheet of paper that had the words "wish list" 
on it. He began circling and crossing things off this paper while he quickly asked questions ofme. Within 
two minutes I left his office and could hear him feverishly typing away again. He could have simply just 
told me the basic steps of what to do, but instead, over the course of a couple of days, he walked me 
through step by step, making sure I understood all that needed to be done. He told me what to do, what 
kind of letter I needed to write, all the way down to the detail of checking my structure and content of my 
letters. He gave me the legal reasons for doing so, and how to do them in order to succeed the right way. 
He took extra time to ensure that I would have the best chance to successfully retain my clearance. He 
was and still is extremely competent in his job. He was a Wall Street Advisor for 14 years prior to his 
enlistment, and that should say a lot about his character. He voluntarily gave up a successful career to give 
his time and life for his country, and his fellow Soldiers. He has been nothing but a great influence and 
friend to me over the years. I have also seen him at countless charity events supporting the Special Forces 
Association, participating in charity motorcycle rides, being Santa Claus on several occasions, and just 
giving his own personal time. The first time he met my little girls, he even sent them home with some 
special souvenirs that he had collected from his personal travels. SFC Forbes has such a giving heart, and 
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he is always willing and excited to support whatever the greater cause is, whether it 's Gold Star Families 
or Toys for Tots. 

When I was nearing retirement, I went to see him to check on my situation after everything regarding my 
legal issue was dropped . He sat down at his computer and notified me that my clearance was good. He 
began talking me through a series of questions (I have seen him do this repeatedly with others). All of 
them had to do with my career or service. Upon mentioning the TAP Program, be abruptly asked me, 
" How many months do you have until you get out?" I replied it was about 18. He sat down and looked me 
up again and looked for my renewal window. He told me to put a date 30 days prior to the earliest renewal 
request date on my calendar and he would ensure we put in for my PPR. He wanted to do this so that I 
could have some coverage in the civilian world to have a better chance for professional employment. 
Even after 1 had been out for years, J called him, and he helped me by getting me phone numbers to get in 
touch with DoD CAF to restart another review process for a potential employer. I retired in May 2015. 
Now I have a new home here in SC with my wife and children, a great job, and still an active DOD 
clearance, thanks to SFC Forbes' dedication to his profession. 

Sir, SFC Forbes has never wavered in his commitment to doing the right thing. He stands for justice and 
would sacrifice himself(figuratively or literally) for any one ofus. He is one of the most competent 
Soldiers and people I know. 1 wou ld gladly and proudly serve with him again . He is an asset to his unit, 
and to the United States Army. Please reconsider your decision on this GOMOR. From what he has told 
me, and I complete ly trust him, there may be some bigger issues in his unit that are falling on him without 
reason, and that is unfair. He has, and will always do the right thing, even under pressure. Please feel free 
to contact me if you have any questions. 

Respectfully, 

~~ 
Donald Bleyl SFC{R) 
Robert Bosch LLC 
Mechanical Engineer 

bleyld@gmail.com 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQURTERS BATTALION 

82ND AIRBORNE DIVISION  

FORT LIBERTY, NORTH CAROLINA 28310 

 
 

 

           AFVC-HBN-CO  11 June 2023 

 
 

MEMORANDUM FOR Commander BG Ferguson,  
 
SUBJECT: Letter of Character for SFC Michael J. Forbes 

 
 

1. The purpose of this memorandum is to speak to the character of SFC Michael Forbes. 
Thank you for the opportunity to address my personal experience as one of his former 
Soldiers. I would like to address how much this leader has positively contributed to my 
career, my personal success as a leader, and how he remains a mentor of mine in our 
United States Army. 
 

2. SFC Forbes and I worked together for approximately two years while I was assigned to 
HHC, 3/3 SFG (SO) (A). He was my S2 NCOIC and provided oversight to my assigned 
duties. SFC Forbes personally mentored and coached me on my duties and assisted me on 
many personal and professional issues, which prepared me to later assist my Soldiers and 
colleagues during my time as a leader of Soldiers. SFC Forbes’ in-depth understanding of 
Army Policy, Regulations and procedures has helped me become a knowledgeable leader 
while deployed and/or serving in subsequent assignments. I still remain in contact with him 
as he continues to coach and mentor me as a peer, serving as the 82nd Division, 
Counterintellignce Coordinating Authority, which is at the G2/G2X Division Intelligence 
Architecture. Though SFC Forbes does not consult me in operational matters in relation to 
Counterintelligence, he is a supurb resource in leading/training soldiers, mentoring/coaching 
peers, and guiding Senior Leaders at any echelon. He is excellent at providing and/or 
researching Policy and Regulation references that many times change Commanders and 
OICs decision-making process. He is the epitome of a professional guide; he does not tell 
people what they want to hear or participate in group-think. 
 

3. SFC Forbes is everything a leader, junior leader or Soldier should aspire to be. He LIVES 
the Army Values. Some could say, he fully represents these values. His coaching and 
mentorship, has guided me through the following processes: he was instrumental to my 
retention in my MOS back in 2015 (see below); he has coached and mentored me from a 
SGT to SFC (pinning me during a recent promotion ceremony last year); he has mentored 
me to pursue my BA in Criminal Justice, MS in Criminal Justice and MBA in Project 
Management; and he has continued to be my point of contact for regulatory guidance and 
personal development now and in the future.  
 

4. Back when I was an Buck Sergeant, then SSG, Forbes became the sole reason I continue 
to serve in the MOS, of my choosing, today. It was due to his intervention and tough words, 
behind the HHC, 3/3 SFG building, that I realized what kind of man SFC Forbes was. I was 
in a situation where counterproductive mid-level leaders had convinced our BN Commander 
that I should go back to the Infantry. A group of SSGs and SFCs created MFRs they 
presented, embellished, and falsified to the BN Commander without notifying me. 
Subsequently, I was given a first reading for a reassignment. I immediately contacted my 
Congressman and discussed my situation with SSG Forbes periodically.  
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5. On the morning of the day, of my third reading of my pending reassignment to an 11B, I 
decided to reach out to SSG Forbes again. Carrying my binder of extremely organized 
evidence, I went to the S2 Office and asked him to speak with me out back. He and I, both, 
knew I was being pushed out of my MOS by a corrupted process. I said to him, “I don’t know 
what to do. Congress is taking their time. Its all right here!” I will never forget this; he sternly 
said, “I have told you two times now, Congress takes forever. IG can stop this! They can put 
it on hold until you get due process. Now either you take that book to them (pointing to their 
office through the trees) or go be an Infantryman, again. You must decide and, it seems, you 
need to do it right now.” He was right. He gave me their number on a post-it and I was at IG 
in an hour. Everything stopped. The meeting with the BN Commander was cancelled and 
two weeks later I was reassigned to 525th MI BDE. 
 

6. Thanks to SSG Forbes’ blunt encouragement in getting me to contact IG, someone stopped 
the process. It hadn’t occurred to me they could even help; SSG Forbes’ insight in how the 
Army works helped me preserve my chosen career and is the reason I remain in the Army 
today.  
 

7. When SFC Forbes shared with me what is going on with him right now, I felt compelled to 
write this letter on his behalf. I believe he should not receive a GOMOR or a Relief for Cause 
NCOER and that something or someone else is out of place. Please consider my character 
assessment of this great leader. The US Army would be greatly impacted without leaders 
such as SFC Forbes. 
 

8. Point of contact for this memorandum is the undersigned at eric.l.salinis.mil@army.mil or 

        
 

     ERIC L SALINIS    
     SFC, USA     

      Senior Counterintelligence Sergeant  
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OFFICE OF THE UNITED STATES REPRESENTATIVE 
MILITARY COMMITTEE 

NORTH ATLANTIC TREATY ORGANIZATION 
PSC 81, BOX 300 

APO AE 09724 

 
 

                        
 
USDELMC-SLD 10 June 2023 
 
 
MEMORANDUM FOR ALL REVIEWING AUTHORITIES 
  
SUBJECT:  Character Statement for SFC Michael J. Forbes 
 
1. My name is SSG Valerie M. Hughes. I have served as a Security Representative with the 
United States Military Delegation to NATO since July 2022. I worked with SFC Michael J. 
Forbes from September 2016 to June 2017 when he was a SSG and I was a SPC in Delta 
Company, 54th Brigade Engineer Battalion (Airborne), 173rd Infantry Brigade Combat Team 
(Airborne). During this time, he was assigned as my squad leader. 
 
2. As a junior enlisted service member, SFC Forbes was critical in the development of myself 
and my peers, as a Soldier and future leaders in the military. He exhibited humility, knowledge, 
decisiveness and courage; characteristics that he reinforced in his leadership style. The following 
events displayed his characteristics.  

 
3. After arriving to the unit and observing our behaviors for about a month, SSG Forbes held a 
squad meeting under the BDE flagpole. During this meeting, he explained that we were a team 
and that he would not tolerate us talking bad about each other. If he found out about it, then he 
would bring everyone together to resolve the issue. From that moment on, I no longer saw my 
teammates as annoying and I put my negative feelings aside so that our team could accomplish 
its mission. During this meeting he also explained his Soldier development method, a three-strike 
progression. SSG Forbes placed an importance on Soldier development by establishing a 
working environment where mistakes were encouraged as long as Soldiers were able to learn 
from their mistakes and no one was injured. When a mistake was made, he would walk Soldiers 
through critical thinking to determine a different resolution for the future. He followed through 
on his method and consequently the squad had excellent meetings where individual’s mistakes 
were discussed openly and we worked together to become a team. In one example, I recall one of 
our Soldiers lacked the discipline to show up on time. SSG Forbes addressed her individually the 
first time, then addressed her, with her team leader, the second time that she was late. The third 
time she was late, SSG Forbes addressed the squad and how we needed to work together to help 
our peer be on time. The team leader took responsibility for her lateness and SSG Forbes allowed 
the individual one more chance. In the end, the Soldier was no longer late so SSG Forbes 
counseled her to let her know that she would have her strikes reset to zero. His process allowed 
for mistakes, remediation and, more importantly, recovery.  
 
4. SSG Forbes discovered that our PSG had abused his authority and violated the civil rights of 
many Soldiers by coercing Soldiers to allow him to search their phones prior to SSG Forbes’ 
arrival to the unit. Later, SSG Forbes noticed that the same PSG was counterproductively 
targeting two of SSG Forbes’ assigned Soldiers. SSG Forbes immediately intervened, but soon 
after, the attention of the PSG turned to SSG Forbes. I believe SSG Forbes’ intent was to deflect 
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the abuse from the Soldiers. All I know is that this turned into an IG complaint and the two 
Soldiers were removed from platoon while the PSG was reassigned to a BDE manning position.  

 
5. SSG Forbes also created an environment where he taught us to be humble and encourage 
suggestions from everyone, regardless of rank. Even as a SSG, with about 9 years of experience 
in the military, he believed it was normal for PV2s to have good ideas. SSG Forbes had no issue 
implementing the idea of a PV2 instead of his own. By doing this, he also taught Soldiers how to 
bring forth a different idea or how to bring forth problems if there were any.  

 
6. Despite the good and bad times that our platoon experienced, SSG Forbes wanted to improve 
the platoon’s cohesion and esprit de corps. He was able to accomplish this by inviting all platoon 
members to his house on a regular basis. He made an effort to have birthday parties every two 
months for everyone that was celebrating a birthday. For the Soldiers this was a meaningful 
gesture because most Soldiers were single and in a small overseas community. They did not have 
anyone to celebrate a birthday with.  

 
7. I highlighted these lessens to you because these are ones that I emulate as a SSG.  I have 
maintained contact with SFC Forbes since I left the unit in 2018 because I know that I can rely 
on him as a mentor for my development as a Soldier and Leader. I can rely on SFC Forbes 
because he always cared about me and my peers. He got to know us as individuals because he 
was concerned about our well-being. I still rely on him and what he taught me to this day, which 
is almost five years after working together. SFC Forbes is an effective leader and should be 
supported to continue developing Soldiers. If provided the opportunity, I would work with SFC 
Forbes in any capacity. 

 
8. This character letter does not reflect the views of my unit. Please contact me if you have any 
questions or concerns. I can be reached at valerie.m.hughes4.mil@army.mil or DSN: 314-597-
9433.   

 
 
 
 

VALERIE M. HUGHES 
SSG, USA 
US Military Delegation to NATO 

 
 

000088

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 111 of 864



June 8, 2023 

 

 

BG Ferguson, Lawrence G. 

Deputy Commanding General 

2929 Desert Storm Dr. 

Fort Bragg, NC 28310 

 

Armijo, Anthony J., MSG(R), 18Z 

 

Sir: 

I am writing this letter you for SFC Forbes, Michael J.  He called me and explained his current situation 

and your decision to present him with a General Officer Memorandum of Reprimand (GOMOR). You 

may be getting some misinformation from those who seek your fulfillment of this GOMOR. I have 

worked with, now SFC, Forbes from 2009 to 2012 at both the 3rd Special Forces Group (Airborne) (SFG-

A) HHD and at 3/3SFG when he worked in the S2 Section as a Personnel Security representative. You 

must be aware of SFC Forbes characteristics; he is a very unique person. 

I first met SFC Forbes in 2009 when we were both in HHC 3SFG (SO) (A). I was asked to take over by 

CSM Peters as the NCOIC of the Group S2 Section (intelligence production and personnel security) 

because the incumbent was abruptly removed. After a changeover and enough time to assess the section, I 

realized that these Soldiers were divided into factions due to the hands-off leadership style of my 

predecessor. Also, SPC Forbes and two female NCOs were being informally targeted with extra work, 

details, and disparaging comments behind closed doors. I devised a plan to destroy the wall that had been 

created between the Soldiers and get them to begin to trust each other and, hopefully, cohesively work 

together. I held rank-graduating meetings (from the highest NCO rank to all lower-enlisted) where I was 

open and candid about what I learned had occurred to SPC Forbes and the two female NCOs prior to my 

taking over. I wanted complete transparency between my Soldiers prior to our upcoming OEF XIII 

deployment, which was necessary if we were going to have any chance to become a team. We began 

doing everything as a team from our Physical and Army training, to our tasked intelligence production. I 

believe we began functioning as a unit prior to deployment. 

During OEF XIII as the Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A) J2 

SGM, I sent, then SPC, Forbes to Special Operations Task Force-East (SOTF-E) to support their 

Intelligence efforts. Regardless of all he had been through in Garrison with prior leadership, he remained 

positive. In fact, SOTF-E, which was run by 19th SFG, quickly repurposed him to be the Battle NCOIC’s 

direct assistant. He worked on the JOC floor and supported current OPS via multiple roles; he did 

everything from: TIC documentation, UAV liaison, and CONOP de-confliction work with the S35, to 

name a few. The most significant thing I remember about SPC Forbes and OEF XIII was that within two 

weeks of being reassigned back (mid-deployment) to CJSOTF-A, he produced an impactful intelligence 

product about Aqtash Valley in Konduz Province. SPC Forbes’ initial assessment of his newly assigned 

duty responsibility of covering RC North, resulted in an order from the CJSOTF-A Commander (CDR), 

COL Benton, to provide weekly updates on the topic. SPC Forbes had identified a key trend that had been 
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missed for over 6 weeks; a Warlord had autonomously begun standing up militias without uttering a word 

in the Shura and, significantly, without any US Army assistance. When asked by the CJSOTF-A CDR, 

“Why do you believe this so strongly?” SGT Forbes responded, “Sir, I don’t believe anyone read [the 

Warlords] Bio, that I found. It’s very clear what his motivation is and mannerism in the [three letter 

agency] document. It was thorough.” Given we were in the 3rd  or 4th rendition of renaming our partnering 

militia recruitment and training efforts, SPC Forbes identified within two weeks one of the most 

important developments in RC North. Weeks later he was asked to Brief his accurate growth predictions 

of the militia groups to COL Buldoc, the in-coming CJSOTF-A commander, via a VTC. He was the only 

lower enlisted SME in the room and enhanced CJSOTF-A intelligence reputation in theater. SPC Forbes 

is dynamic and well spoken. 

During OEF XVII, as the SOTF-E Operations SGM, now SGT, Forbes who was the NCOIC of our night-

shift operations for 3 months was selected to go forward and support AOB 3330 in RC East, Afghanistan. 

During this time SGT Forbes spear-headed a Comprehensive (FUSION) All-Source Intelligence 

Presentation for the AOB CDR. This product was designed to be ‘evergreen’ with independent updates 

from the usual intelligence sources and the more unusual sources, like Civil Affairs, Psychological 

Operations and Information Operations on our in-theater shared-drive. This product shaped the AOB 

CDR’s Village Stability Operational (VSO) Plan recommendations to the SOTF-E CDR that were later 

approved and implemented. Due to this product’s success, the AOB commander asked him for another 

one in a different area in his AO. SGT Forbes believed that the FUSION concept should be standardized 

whereas each intelligence discipline updates it regularly, because he showed it can be done via phone and 

email. All of this was before the online collaboration tools we have today. 

Sir, SFC Forbes is not a typical out-of-high-school Soldier; he never has been, nor will ever be. He is 

highly intelligent, insightful, dutiful, and he brings tons of life and work experience with him in every 

daily engagement he has. He joined at 38 years of age and has been older than every CDR (except 

possibly his first one formerly COL HAAS). He has always enjoyed open-door access to every BN CDR 

as a long-time Personnel Security Manager. He never gave any of them bad guidance because he double 

checks his work. It is for these reasons that SPC/SGT/SSG Forbes was always assigned to the HHC, 

3SFG S2 Section. In fact, he worked in the office and for years was only provided 1 Soldier over 8 years 

at 3rd BN. They got 2 Soldiers for the price of 1 with him; they exploited his work ethic and intelligence 

after he single handedly rebuilt what he inherited. It took him 9 months to consolidate, sort, retain 

relevant/destroy outdated Personnel Security Files in 3 separate BN locations. He did this while he set up 

trackers and SOPs that made the shop run unlike it ever had and likely ever has since. I have remained in 

contact with him since I left 3SFG and later retired from the Army. 

Please rescind this GOMOR, Sir. I know SFC Forbes, I know he is rebutting this GOMOR and the 

investigation that underpins it. I can assure you, he would not argue a losing point. He would concede if 

he was wrong; he is a true professional! Please feel free to contact me if you need more examples, my 

phone number is below. 

Respectfully, 

 

 

Anthony J. Armijo SGM(R), 18Z 

armijoa910@gmail.com 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT BRAGG NORTH CAROLINA 28310-8500 

t4:Y 3 O 2023 

MEMORANDUM FOR SFC Michael Forbes, Headquarters and Headquarters Company, 
528th Special Troops Battalion (Special Operations) (Airborne), 528th Sustainment Brigade 
(Special Operations) (Airborne) Fort Bragg, North Carolina 28310 

SUBJECT: General Officer Memorandum of Reprimand 

1. You are hereby reprimanded for being disrespectful in language and deportment towards 
a Field Grade officer and for engaging in counterproductive leadership. On 30 November 
2022, you were disrespectful in language and deportment during a conversation with a 
senior commissioned officer, by raising your voice at her and talking over her. Also, during 
your time as Brigade S2 NCOIC, you engaged in counterproductive leadership by being 
quick to anger, erratic, disrespectful, and by failing to take accountability for your mistakes. 

2. Your behavior in these matters demonstrates a complete lack of judgment and 
responsibility. You have discredited yourself, the 1st Special Forces Command (Airborne), 
and the United States Army. Your conduct constitutes a serious departure from the high 
standards of integrity and professionalism expected of a Soldier in this command. Your 
behavior in this matter cannot, and will not, be tolerated, and it forces me to seriously 
reconsider your suitability for continued service as a Soldier in the United States Army. 

3. This reprimand is administrative in nature and is not imposed as punishment under the 
Uniform Code of Military Justice. I have enclosed the information upon which I based this 
reprimand. You are advised that in accordance with Army Regulation 600-37, paragraph 3-
Sb, I am considering whether to direct this reprimand be filed permanently in your Army 
Military Human Resource Record. You will immediately acknowledge receipt of this 
reprimand in writing. You may submit a written rebuttal to this reprimand and should include 
any other documents or statements you would like me to consider. You have seven (7) days 
to submit any matters you wish me to consider through your chain of command. Prior to 
making my filing decision, I will consider any matters you submit in extenuation, mitigation, 
or rebuttal. I will notify you in writing of the final filing decision. 

bc~Al:~ 
Brigadier General, USA 
Deputy Commanding General 
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AOSC-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BUILDING X-4047 NEW DAWN DRIVE 
FORT BRAGG NORTH CAROLINA 28310-8500 

S: 7 February 2023 
12 January 2023 

MEMORANDUM FOR 2L T Miriam Tolston, 112th Signal Battalion (Special Operations) 
(Airborne), 528th Sustainment Brigade (Special Operations) (Airborne), Fort Bragg, 
North Carolina 28310-8500 

SUBJECT: Appointment as Investigating Officer 

1. Appointment. You are hereby appointed as an Investigating Officer (10) pursuant to 
Army Regulation (AR) 15-6, Procedures for Administrative Investigations and Boards of 
Officers, to conduct an investigation into allegations of disrespect toward a superior 
commissioned officer and counterproductive leadership regarding SFC Michael Forbes, 
HHC, 528th Sustainment Brigade (SO)(A). 

2. Instructions. The purpose of an AR 15-6 investigation is to elicit facts. Your 
investigation should explore any issues or deficiencies with policy, procedures, 
resources, doctrine, training, and leadership that might have contributed to this incident. 

a. Your responsibilities as an 10 take precedence over all other military duties. You 
have 15 duty days from the date you receive this appointment memorandum to submit 
your completed investigation to your legal advisor. Coordinate any requests for 
extensions through your legal advisor. 

b. Consult with your legal advisor before making substantive efforts regarding your 
investigation. CPT ~s, Brigade Judge Advocate, is your legal advisor, and 
can be reached at --or : 

c. Read the relevant portions of AR 15-6, AR 600-100, ADP 6-22, Article 89 UCMJ, 
and any other applicable authorities prior to beginning your investigation. 

d. At a minimum, you should interview MAJ Rhea Racaza, MAJ CH Alvaro Rivera, 
1 SG Larry Morgan, CPT Patrina Lowrie, PFC Matthew Scheffing, SFC Michael Forbes, 
and any other relevant witnesses in order to address the following questions and issues: 

(1) On or about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

(2) Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11d and ADP 6-22? If so, what are the specific facts and circumstances? 

e. If something happens that could cause me to consider enlarging, restricting, 
terminating, or otherwise modifying your investigation, you should immediately report 
this to me through your legal advisor. 

3. Conduct of the Investigation. You are to conduct this investigation using the 
general guidance and procedures outlined in AR 15-6, Chapters 3 and 5. 

a. To the extent possible, witness statements will be written and sworn on a DA 
Form 2823. Do not collect social security numbers. You have the authority to administer 
oaths pursuant to Article 136, UCMJ. If it is impracticable to obtain a written and/or 
sworn statement from a witness, you will attest to the accuracy of the statement in 
whatever form it appears in your report. 

b. No U.S. military or civilian witnesses can be ordered to provide information that 
may incriminate them. If you come to suspect a person may have engaged in criminal 
conduct, consult with your legal advisor. Under no circumstances should you attempt to 
elicit any incriminating information from a witness without first advising that person of 
his/her rights under Article 31, UCMJ, or the Fifth Amendment of the U.S. Constitution, 
as appropriate. Document your rights advisement and witness waivers of their rights on 
a DA Form 3881, Rights Warning Procedure/Waiver Certificate. 

c. Should you determine in the context of your investigation that a Soldier's status 
has changed from favorable to unfavorable, as defined in AR 600-8-2, Suspension of 
Favorable Personnel Actions, you must notify me through your legal advisor. 

4. Report of Investigation. Use a DA Form 157 4-1, Report of Proceedings by 
Investigating Officer, and attach all required enclosures and exhibits. 

a. Findings. A finding is a clear and concise statement of fact that can be readily 
deduced from exhibits in the record. For each potential instance of misconduct, you will 
reach a finding of "substantiated" or "unsubstantiated." Misconduct is "substantiated" if 
you find it to be true by a preponderance of the evidence, which means 51% or "more 
likely than not." Cite the exhibits that support your findings. If evidence conflicts, make a 
finding as to which evidence is more credible and why you believe it to be so. 

b. Recommendations. Based on your findings, make recommendations as to what 
changes, if any, are needed in terms of policy, procedures, resources, doctrine, training, 
and leadership to avoid incidents of this nature in the future. Also, if appropriate, make 
recommendations of administrative or punitive action consistent with your findings. Each 
recommendation will cite to the finding that supports it, and should comport with the 
guidance in AR 15-6, paragraph 3-11. 

2 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

c. Assembly. Your completed investigation will include, in the following order: 

(1) This memorandum of appointment; 

(2) A completed DA Form 1574-1; 

(3) A memorandum with your findings and recommendations; 

(4) A detailed chronology of the daily actions you took during your investigation; 

(5) A list of the witnesses you interviewed; 

(6) An index of the attached exhibits; 

(7) All exhibits, labeled and numbered, including the ERB/ORB of any Soldier 
flagged pursuant to your investigation; 

(8) A tabbed/indexed hard copy of the complete investigation. Do not use 
document protectors; and 

(9) A scanned copy of the complete investigation. 

5. POC for this memorandum is CPT Suzanne Dycus, 95th Civil Affairs Brigade Judge 
Advocate, and can be reached at 

3 
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REPORT OF PROCEEDINGS BY INVESTIGATING OFFICER 
Note. Con1)1eted forrll!I may contain pefSOnllly identifiable infonnation and require handling as set folth in AR J.40-2 t . 

For UM d VIK (om,, see AR ,~: Ille prc,ponene agency I• OT JAG. 

IF MORE SPACE IS REQUIRED IN FILUNG OUT ANY PORTION OF THIS FORM. ATTACH ADDITIUIVIU. :iHEETS 

SECTION I - APPOINTMENT 

Appointed by COL Tnvi Brunson 

(ApPoinfing authority) 
on 20230112 (Altach enclosure t : Leiter of appointment or summa,yof oral appointment dala.) (See para 3-15, AR tS-6.) 

r'5aie) 

SECTION 11- TIMELINE 

1. The (investigllion) cornmeM.ed al FORT 0R/\GG. NORTI I CA ROI.IN/\ al 0900 
(Place) (Time) 

on 2023011 7 
(Dale) 

2. The (investigllins, oflcer) Mlshed galhefing,'hearing evidence a 1600 on 20230221 and completed 
(Time) rbateJ 

findings and recommendations at 2330 on 20230222 
(Time) (Date) 

SE :Tri I :~e :l(u.,. l 'OA PAOCEEDIN !II 
IMl'l.11 IN :.II ES 

• 
Enclosures (pa,a 3-13. AR 15-5) 

Are the following enclosed and numbered consecutively wiCh Roman numerals: (AttKhed in order /isled) 

. rile memorandum of appointment? 

b. Ah othef written communications to or from the appointing authority? 
c. Privacy Ad Statements (Cettifrcale, if slatement provided orally)? 

d. Explanation by the investigating officer of any unusual delays. dlfficullles. irregularities. or other problems encountered (e.g .. absence 
of tnlllerilll wilnesses)? 

e. Any other signibnt paperi (olher than evidence) relatrig to adminlstnltive aspects of the in11Htigation? 

f. An Executive Summary, lnde,c of Exhibits. Chronology oflhe Investigation and lists of al peBons intfflriewed and evidence gathefed. 
(ear.,lex. serious arldbr high p,ofile CIIHS)? 

EJChibits (para 3-14, AR 15-5) 

a. Are al items offered (Whether or not received) or considered as evidence lndividualy numbered or lettered as exhibits and attached 
to this rep()!t? 

b. Is an indeJc of all exhibits ofltred to or considered by Investigating officer attached before the first exhibit? 

c. Has the testimony/Statement of each wiCness been reconSed Yl!fbatim or been reduced to written folln and attached as an exhibit? 

d. Ive copies, descfipCions. or depictions (if svbslituled for real or documentary evidence) prope,ly authenticated and is the location of 
the original evidence indicated? 

e. Are desaiplions or diagrams included of locations visiled by lhe investigating officer (Appendil( C-3, AR 15-5)? 

f. Is each written stipulation attached as an exhibit and is each oral stipulation either reduced to writing and made an exhibit or 
teeotded? 

FOOTNOTES: 1! E:lr,IM al~"'-..-on..i 1IIK/Md shfft 

1! u,e oflhe NfA eolllm11 consHutes • posllivt ~se/lllllioll 11111 the cin:umstMCe1 •s~libed In tile qwsliall did /IOI occur Ill lflis fflOfl/19eD'oll. 

DA FORM 1574-1, APR 2016 PREVIOUS EDITIONS ARE OBSOLETE. 

M 

D D ~ 
n ~ 

181 □ □ 

~ □ □ 

IXI I I 1.1 
IXI I I 11 

~ D D 
I I IS(! 

~ D D 

Page 1 of 4 
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SECTION IV · FINDINGS (para 3-10, AR 15-6} 

The (investigating off,cer), having carefully considered the evidence, finds: [Each paragraph should be one conclusion based on the 
evidence gathered during the investigation. These findings should provide answers to each question posed by the appointing authority in the 
appointment memorandum. The evidence that supporls each finding must be cited.] 

Sec Findings and Recommendations 

DA FORM 1574-1, APR 2016 Page 2 of4 
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SECTION V • RECOMMENDATIONS (para 3-11, AR 15-6) 

In view of the above findings. the (investigating officer) recommends: {Each paragraph should be one recommendation based on the findings 
in Section IV. Address what actions. if any, should be taken with regard to the individuals involved. the unit leadership, and any steps that 
can be taken to prevent the occurrence in the future. Recommendations do not need to be adverse or punitive. For example, the 
investigation results can be used as a training tool.] 

Sec Findings and Recommendations 

DA FORM 1574-1, APR 2016 Page 3 of 4 
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SECTION VI· AUTHENTICATION (para 3--15, AR 1~) 

™IS REPORT OF PROCEEDINGS IS COMPLETE ANO ACC~TE. 

2LT MIRRIAM TOLSTON 
(lnv,uli(]alino Off,r.At) 

SECTION VII • ACTION BY APPOVING AUTHORITY (para 2-8, AR ts-{5) 
Thu fi111Jh111~ and rcconmcndoilons of tho (invoctig:ating officor) aro: 

a) Approved. 

bl Approved w1lh the followflg mod,fica~oos· 

( 1) The following findings of fact are added/deleted: 

(2) The following findings of fact are modified as follows· 

I approve the finding as it relates to counter productive leadership, but disapprove the finding 
of harassment. 
(3) The following recommendations are added/deleted: 

(4) ThA followino recommendations are modified as foll011Vs: 

(5) The ae10n recommended ln re<X>mmenoauon \ 1n:, 'occn occomp\iohod by 

(0) Re1X>mmend11tion(s) is not appropriate for acilon by this command: however, a oopy of lhls investigal ion Is being 

lumishodto f01 such 

:M:tion as d!'f'll'W'ld awooriate. 

C) Oisapproved. 

d) The report Is (incomplete). (ambiguous). (erroneous) anCl/or (specify deficiency) with respect to 

II Is, 1/lerelore, hereby 1et11mcd to the 10 for corroctivo action os fol ows 

"· 
~

~ -.,. BRUN """"90N,TAYI NIOR.

GEL.  2023.0'.20 U>.20:21 
.o<'OO' 

TAVI N. BRUNSON 
COL, LG 
Commanding 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS 628TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

1ST SPECIAL FORCES COMMAND (AIRBORNE) 
FORT BRAGG, NORTH CAROLINA 28310 

AOSC-CO 22 May 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Clarification of Approved Findings, AR 15-6 Investigation, dated 20 April 
2023 

1. The purpose of this memorandum is to clarify the findings annotated on DA Form 
1574-1. Dated, 20 April 2023. 

2. I disapprove the finding of harassment, pursuant to AR 600-20. 

3. I approve the finding of disrespect to a senior commissioned officer, pursuant to 
Article 89, Uniform Code of Military Justice. 

4. The point of contact for this memorandum is CPT Rudolph P. Dambeck at 
rudolph.p.dambeck.mil@socom.mil. 

TAVIN. BRUNSON 
COL, LG 
Commanding 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment 
Brigade (Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500 

SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation into SFC Michael Forbes for Allegations of Disrespect Towards a Senior 
Commissioned Officer and Counterproductive Leadership 

1. BACKGROUND. On 12 January 2023, you appointed me as an investigating officer 
(10) pursuant to AR 15-6. The purpose of this investigation was to determine the facts 
and circumstances surrounding the allegations of disrespect towards a senior 
commissioned officer and counterproductive leadership regarding SFC Michael 
Forbes, Headquarters and Headquarters Company (HHC), 528th Sustainment 
Brigade (Special Operations) (Airborne) (528th SB (SO) (A)). 

2. SUMMARY. SFC Michel Forbes engaged in disrespectful behavior towards MAJ 
Racaza on 30 November 2022 and displayed traits of counterproductive leadership 
within the BOE S2 section. The recommendation for the findings is to consider 
appropriate adverse administrative action. 

3. OVERVIEW. Over the course of the investigation multiple witnesses were revealed 
after interviewing the main witnesses. This caused a delay which called for an 
extension in the investigation. When scheduling the meeting with the accused , I was 
informed that a lawyer has previously been appointed for other current investigations. 
The appointed lawyer requested to review the questions for the accused, which 
delayed the process. After the review of the questions, the appointed lawyer stated the 
accused will answer th tions in writing through a Sworn Statement. The timeline 
for the investigatio und in Enclosure IV. 

EVANT & MATERIAL FACTS. 

a. On vember 2022 SFC Forbes engaged in disrespectful behavior towards 
MAJ Rena Racaza after walking into SGT Aldeguer's office asking for information 
about SDI 2.0. CH Rivera saw him walk-in, and he called MAJ Racaza to answer his 
questions SFC Forbes proceeded to fola' MAJ Racaza to her office (See Exhibit 8. 
(SGT Aldeguer DA 2823)). SFC Forbe. manded aggressively that MAJ Racaza 
provide him with information. Whenj J Racaza asked SFC Forbes what exact 
information he needed, SFC Forbe came more angry and verbally aggressive by 
demanding information, but would no let MAJ Recaza speak. At that time SFC Forbes 
eeatened to call USASOC JAG and continued to demand MAJ Racaza provide him 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

with 
1

r, ~lations or policies on what right the BOE CDR must request his participation 
in th ff development training. SFC Forbes accused MAJ Racaza of making hi 
a behavior health evaluation and when [MAJ Racaza] attempted to clarify SFC F. 
cut MAJ Racaza off and would not let [her] explain or answer any questions." (See 
Exhibit A. (MAJ Racaza DA 2823)). 

b. e c Forbes engaged in counterproductive leadership within the BOE S2 
section by being too aggressive, engaging in self-serving and erratic behaviors that 
would lessen the productivity of the BOE S2 section. At times SFC Forbes' my way, or 
no way attitude towards the team have compromised the overall organizational 
effectiveness and it has affected the good order and discipline of the units culture. 
(See Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), and Exhibit 
G. (PFC Scheffing DA 2823)). Based on individuals working relationship with 
Forbes, he may be an incompetent team leader, he has adequate cognitive 
capabilities but lack the emotional fitness to be supportive and lead his team. 
Forbes cannot make sound decisions on time, is indecisive, and lacks the ability to 
control his emotional center. All these interactions have been observed while SFC 
Forbes has been the BOE S2 NCOIC (See Exhibit D. (CPT Lowrie DA 2823) an 
Exhibit N. (SFC Meredith MFR)). 

c.& C Forbes has displayed counterproductive leadership within the BOE S2 
secti~ y pointing out the lack of productivity in the shop or something not being done 
that was requested by the command team, he was quick to blame whoever was not in 
the room. He was never wrong in his opinion. In terms of his temper, SFC Forbes was 
quick to anger about everything and would yell in the shop about whoever he had 
encountered that day. There was never a day he wasn't angry about someone (See 
Exhibit F. (SGT Henkel DA 2823)). 

5. FINDINGS. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the spec· 
and circumstances? 

(1) I find that SFC Forbes engaged in disrespectful beh 
Rhea Racazae raised his voice to a superior officer, would 
made her feel unsafe in the workplace with his unwelcome behav, rs . . es 
violated Army Regulation 600-20. Given the nature of the interaction he 
infringes upon military discipline in regard to lacking respect for proper! 
authority and embracing professionalism with regards to the army ethic. 1s can be 
supported by MAJ Racazas statement claiming that SFC Forbes demanded 
aggressively that she provide him with information and cut her off without letting her 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

explain or answer any questions (See Exhibit A. (MAJ Racaza DA 2823) and Exhibit 
B. (SGT Aldeguer DA 2823). 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, 
Chapter 1-11d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) I find that SFC Forbes leadership style falls under counterprodu~ e 
leadership listed out in Army Doctrine Publication 6-22. As shown above in th~ ts 
SFC Forbes demonstrated counterproductive leadership qualities such as Self-serving 
behaviors, Erratic behaviors, and Leadership incompetence (See Exhibit D. (CPT 
Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), Exhibit G. (PFC Scheffing DA 
2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC Meredith MFR), Exhibit R. 
(BOE Town Hall Comments)). 

(2) I find that SFC Forbes leadership style falls under counterproductive 
leadership Army Regulation 600-100, Chapter 1-11 , a referenced above in section 3 
paragraph f. As stated in the facts, SFC Forbes displays many behaviors as a 
counterproductive leader such as blaming others, poor self-control (loses temper), 
unjustness, showing little or no respect, talking down to others, and behaving 
erratically [Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), 
Exhibit G. (PFC Scheffing DA 2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC 
Meredith MFR), Exhibit R. (BOE Town Hall Comments)). 

6. RECOMMENDATIONS. In view of the above findings, I recommend: 

a. You consider taking adverse administrative action against SFC Forbes. 

b. You consider removing SFC Forbes from the BOE S2 NCOIC position and 
move him into a position that is not a direct leadership role. 

c. You consider a Relief for Cause NCOER for SFC Forbes. 

d. You consider suspending or revoking his security clearance and access to 
programs. 

7. The point of contact for this memorandum is the undersigned at 910-432-1143 or 
mirriam .g. tolston. mil@socom.mil. 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

5 Encl 
I. Appointment Memorandum 
II. DA Form 1547-1 
Ill. Findings and Recommendations Memorandum 
IV. Chronology of Events 
V. Table of Contents 
VI. Extension 

Exhibits 

1. DA 2823 Sworn Statement, SFC Forbes 
2. Exhibit A. (MAJ Racaza DA 2823) 
3. Exhibit B. (SGT Aldeguer DA 2823) 
4. Exhibit C. (1SG Morgan DA 2823) 
5. Exhibit D. (CPT Lowrie DA 2823) 
6. Exhibit E. (CPT Korista DA 2823) 
7. Exhibit F. (SGT Henkel DA 2823) 
8. Exhibit G. (PFC Scheffing DA 2823) 
9. Exhibit H. (CSM E Emekaekwee DA 2823) 
10. Exhibit I. (CPT Lowrie MFR) 
11. Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
13. Exhibit L. (CSM Emekaekwee MFR) 
14. Exhibit M. (LTC Furlow MFR) 
15. Exhibit N. (SFC Meredith MFR) 
16. Exhibit 0 . (CSM Emekawkwee 4856) 
17. Exhibit P. (1SG Morgan 4856) 
18. Exhibit Q. (CPT Korista SIR Email) 
19. Exhibit R. (BOE Town Hall Comments) 
20. Exhibit S. (Questions for the accused MFR) 
21. Exhibit T. (SFC Forbes' STP) 

TOL5TON.MIRRIAM.GE==
RMAINE.-- :._1DJI.O,l.l )ff,.,1 OC'W 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AO SC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNEI 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment Brigade 
(Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500. 

SUBJECT: Army Regulation (AR) 15-6 Investigation Regarding Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A). 

1. This memorandum details my investigative plan during the abovementioned AR 15-6 
investigation, with suspense date of 22 February 2023. 

2. Chronology. 

Date/Time Event 
12JAN23 Descrl tlon 

0900 Appointed as 10 

17JAN23 
1500 Legal meeting with CPT Dycus 

19JAN23 
1245 Witness meetin with MAJ Racaza 
1350 Witness meetin with SGT Aide uer 

20JAN23 
1100 Witness meetin with 1 SG Mor an 
1400 

24JAN23 
1450 

25JAN23 
1000 Witness meetin with MAJ Weber 
1100 Witness meetin with CPT Korista 
1400 Witness meetin with PFC Scheffin 

26JAN23 
1400 Witness meetin with CSM Emekaeakwee 

27JAN23 
1030 Witness meetin with L TC Furlow 
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AOSC-SIG-BC 
SUBJECT: Army Regulation (AR) 15-6 Investigation Chronology Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A) 

1200 Witness meetin with 1 LT L ons 
1400 Witness meetin with SFC Meredith on Teams 

09FEB23 
1245 Witness meetin 

21FEB23 
1600 MRF for accused sent to CPT Carras 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 

2 
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ENCLOSURES: 

I. Appointment Memorandum 
II. DA Form 1547-1 

Table of Contents 

Ill. Findings and Recommendations Memorandum 
IV. Chronology of Events 
V. Table of Contents 
VI. Extension 

Exhibits: 

1. DA 2823 Sworn Statement, SFC Forbes 
2. Exhibit A. (MAJ Racaza DA 2823) 
3. Exhibit B. (SGT Aldeguer DA 2823) 
4. Exhibit C. (1 SG Morgan DA 2823) 
5. Exhibit D. (CPT Lowrie DA 2823) 
6. Exhibit E. (CPT Korista DA 2823) 
7. Exhibit F. (SGT Henkel DA 2823) 
8. Exhibit G. (PFC Scheffing DA 2823) 
9. Exhibit H. (CSM E Emekaekwee DA 2823) 
10. Exhibit I. (CPT Lowrie MFR) 
11 . Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
13. Exhibit L. (CSM Emekaekwee MFR) 
14. Exhibit M. (LTC Furlow MFR) 
15. Exhibit N. (SFC Meredith MFR) 
16. Exhibit 0. (CSM Emekawkwee 4856) 
17. Exhibit P. (1 SG Morgan 4856) 
18. Exhibit Q. (CPT Korista SIR Email) 
19. Exhibit R. (BOE Town Hall Comments) 
20. Exhibit S. (Questions for the accused MFR) 
21. Exhibit T. (SFC Forbes' STP) 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 628TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS)(AIRBORNE) 

H-3531 9TH INFANTRY STREET (STOP A) 
FORT BRAGG, NORTH CAROLINA 28310-8600 

24 January 2023 

MEMORANDUM FOR Investigating Officer (10), 15-6 Investigation regarding SFC 
Michael Forbes 

SUBJECT: Extension request 

1. I have reviewed the request for extension submitted by the 10. 

2. I hereby approve the extension request and direct the 10 to complete this 
investigation and submit a copy to the appointed legal advisor NL T 22 February 2023. 
Any further requests for extension must be submitted to me, through the Brigade Judge 
Advocate, for approval. 

3. The point of contact for this memorandum is CPT Rudolph Dambeck, Brigade Judge 
Advocate, at 910-908-8863 or Rudolph.p.dambeck.mil@socom.mil. 

l)lgi..-y,Jpdby -BRUNSON fAVI NIGEl, -Ditti 2023.,01.24 14"&3:ZJ -05'00" 

TAVI N. BRUNSON 
COL, LG 
Commanding 
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9 SlAH:M[NI (Cont>flu.c1J 

__ TAKFN/11 l ott llrnga._N( OArEO 202302B 

Q2h , ot npplicnhlc l don't undcntnml whnt " ''"~\C\ ynu wun1111 view~ lc~llcnlup ~tylc 1h01'1Jlflll11wn C1fCellen1 NCOER\ while l 
"•' Olli COi( nnJ 1\ Lt1n11 ()Ir tlnri fit n11011 I~ nc:c,kd 

AFFIDAVIT 

I =h.:::chac=.:..l ""J.-"f..:orbcc:.:c::.:.S _____________ . HAVE READ OR HAVE HAO READ TO ME THIS STATEMENT 

WH•CH BEGlt+S ON PAGE 1, ANO ENOS ON PAGE I FULLY UNDERSTAND THE CONTENTS Of lllE ENTIRE STAT[M[NT MADE 

BY ME. THE STATEMENT IS TRUE I HAVE INITIALEOALL CORRECflONSANO HAVE INITIALED THE BOTTOM OF EACH PAGE 
CONTAINING THE STATEMENT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD WITHOUT 
THREAT OF PUNISl'WENT ANO VVITHOUT COERCION. UNLAWFUL INFLUENCE, OR UNLAWFUL INDUCEMENT 

TATEM NT 

0 A FORM 2123, NOV 2006 

(Sio1111111r" of Pt1r.1on MttJono S111~menl) 

Sub501ood nnd sworn to t>c-roro me. 11 pc"on nlflhonzed by law to 

Admlnl~l0I 08Iht, 1h11 ---1:J_ dny of f cbrunf) ~ 

a11-~r 

-''--~lb:-
($,Qnartn ol Person Ad1tt1n1.si.nnv Ontl!J 

f/0.lh) 

2 

JUDGE ADVOCATE 
'URSUANTTO 10 USC 1044a 
,1MMISSION INDEFINITE 

PAGES 
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SWORN STATEMENT 
f'o, UN of lht• lorm Me AR 1110-45 lhe p,-nt ege,,cy •• PMG 

PRIVACY ACT STATEMENT 
All™ORITY. f«le 10 use Secl,on 301 Tl1!e 5 USC S.C.- 2051 E O 9397 Soc:MI Secuniy Number ISSN) 

PRINCIPAL PURPOSE. To document POlenttel ~m.,al IICIJV!ly 1,wolw,g die U S Amr; and to alow Anny otklelo lo m•nt,on clllCJl)I,,,. 

law and ~ lllrough llweet,galion of 00111pta,nts and lneidenb 

ROUTINE USES lnlonnallon pnMdecl may be~ dDcloMd 10 federal - 1oa11 llnd lor9lgn ll(JYWIVNf'II '-en~t 
a119nc:.1 p,OMQAQB count Chld protect,_. ..,_, Y'Ctffll wtlnallff Iha OepaMMnl of v--.1 .Allu1 a/Id 
Illa 01b of P..-.onnel Ma~ lnlonnat11n p,owled may be uNd br t111am11nafona ,eo,,.1'11-,g ~ Of 
non-jUdical .,..,.._nl ~ adfflll'dtr'a..,_ dl1C191,,.,., mc,na MQfflly e1e9,.,,... ~ 1'91tntlon, 
l)lleemen~ and oltler penoonei lldlO<la 

OISCLO$URE ~ of your SSH and olhat .,lorma110n II votuni-,y 

• FILE NUMBER 

5 

10 El01181T II IN ,w.sor PCRSON MAKINO SlAIEMENT ,_p. PAGE 10, PAGES 

ADDITIONAL PAGES MUS r CONTAIN THE H/YIDING "S rATEME/YT OF IAKENAr DATED 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST 8/YIR IHE INI rlALS OF THE PERSON MAKING rHE S rA rEMENT ANO PAGE MJMBER 
IIUSTBE INDICATED 

DA FORM 2823, NOV 2006 PREVIOUS EDtTIONSARE OBSOlElE .,,,,c ,, .,,. 
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SlATEMENT OF C ~"'- ~{ r, 
ti STATEMENT (ConMl/ed/ 

,. S ~ ~MJ - tl l1pe tlf f ~v\~ (}11 , S o( 'SFt' Tr:,t~J 
1,i 0Jcc..'>~l1'9v\. 'o.<1 \.AtW" ~\ I v--; \--ww.J r>vv. "'°wl ft.,.._ ~ lfelS<.v-c,-/ 
fk 1€AU ~ °l'\-0~ .r t'IIM \y ~ "- cloc ~ .r (l?'V\.vl.(~I <..,~ 

~ , · ~~"1 f~;,~\ LV i t,.,,,"' t r,~~,rl 

ec (?~'tf-vll( M ""'~~( 1.\ ~T .;(I~~ 'w.) v,) \ ~ '3. I' ~~ ~s 
I>-~ ~-( ~\:xi ~CCIIH' v1.Z,.~ ~ C\V'if\ 1,1-1 ,~ ~ N(V ~O¼ ~ 

.1t(_ N(c> 1,µ11s.,.,•~ v1vVfvd7~ ~ h,,~ ~ c f;.-1:,t>s w&u 

~R ti>,JI-;,.,,~ ~{),\V'f' \/ ~½~ VVl5'J (NPi, <;~hC)) N 
'' ttW\ .r: vw ~ t~ 'O')~ i~ ~ • -/v ~ Mo) 
lt1v--s~"V' I~ tV\s\ts\ft- . • \,{y" • ., #'IFL( t;, lf-0~ i.v• ss fo ~ 
V&\\)"' ~" V\QI\ \ "'-e- II r\-, 'c>"'l . 

3 . 7 ~ f",rl y\v4.~t.,~~ t'vKi~v\~ tV\v..,~' c..h. ~Fe f=evlx>s V\Ol) l'\o-\ 

().A~ {:er \(d o)(\ru✓'.:> vVi .\'IA t,ll'~ i"'"'~ c-t , kw~-\: w. ~" ~ o-. ~ ,Iv) 

~ wo~) \1,-a,d C QV'l s,~vr~ J.e\Al'--I c.,,_) o-~; w ""'-Au-> (.le~~ ~ I 
o~J ~ ~'n°'w(.l)' ew \.,t"''•'>~ )t.?l, vu/ . r\e b ~ a.~'-<'\ C.crt1'<• \:>l 

~ ~ C v"eP' \.e:( (J- "fV\4 c.. /4 Ol,Vl1fr(" ~ fol cf-ve \,l, v y Pnv ,Ybn 11-e~ . 
S ~ ~(~ CW ~ ~ I ~{e.. ~ ?~Cnl~ v-,\.er'I l-'( c°<::;. c.-g.,,,()# 

(Jw}.. ~ k \)./, \I V'e\ •• J L~, ~ cvs~ v, ~ (P v.. L-. v??u v cc. ICCln 5 
f l~11"-S-\-vtM-1 . J v/i1

\ '"'ti'n\~ (e~ f..,I at" ~l 1\.~ hH ,J11-F•>"~i5 
,h,\ :ji'> Stew,!-\ i<C~<, ~ py,,, l.uiys . • \\O'~ ):x,P,,, 
a l -\t, tlC't M w "1 ~ u, V>rl v-e ~ ~ l,,l ""Na (JV'i fr,¼ 

-&.- V\A~ ~ ~,~ ... s rve1 Ctv1 \:v.ll~ ~qJ ~--)~ t,i i~ 
~os i~ I,~ (/\rv) ~-s~spr,. 

P,t.Of :). ~ ;;;l_ PAGES 
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ST.-.TEMENT Of -------------- lAl<.EN ... T -------- OMEO ------ ----

9 STA 

/ 
AFFIDAVIT 

I Re1. ( "c- . HAVE READ OR HAVE HAO READ TO ME THIS STATEMEl'll' 

~ICH BEGINS ON PAGE 1 ANO ENDS ON PAGE j}_ I FULLY UNDERSTAND Tl1E CONTENTS OF THE ENTIRE STATEMENT IMDE 
BY ME THE STATEM.ENT IS muE I HAVE INITIALED All CORR.ECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE 
CONTNHING lliE STAn.MENT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REINARD WITHOUT 
ll1REAT OF PUNISHMEHT, AND WlliOUT COERCION, UNLA""-"UL INFL~CEMENT. 

/S.pn1 ure ol Pe,son Mllkmp St,tem.,I) 

ORGANIZATION OR AODAESS 1kt 
/12- ~ 5I 6 1$ 

ORGANIZATION OR ADDRESS 

DA FORM 1121, NOV 200t 

(Typ«J N•- of Perso,1 AdlnllllS mg O,t/1) 

lJCM.J, AIU 131, 
(Authonty To Ad/'nlntSHr 01th1J 

PAGE 3 OF PAGES 
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SWORN STATEMENT 
fo, uae ol 11,,, IOrm. ae• AR ,uo 45 the p,openent 111•ncv II PMO 

PRIVACY ACT SlATEMENT 

AUTHORITY: Tille 10 use See1,on 301 T'11e 5 USC Section 285 I E O g3g7 Social S41CU1lty Numbftr (SSN) 

PRINCIPAL PURPOSE: To document polM IIAI CMlinll 11Clrv1ty invotvr,o 111<1 u s ,.,.,,, - IO''°" Aflff'I offlo.111 IO,,,.,.,, • ., "''°"'"e 
ar,, Ind Ol'Oef through lnve■IIQltlon OI 00ml)llln11 •nd lnCIOentl 

ROUTINE USES: 

DISCLOSURE: 

t LOCA I N 

llllOnnallOl'I proYidold may be 1ur11,., dladoHd 10 ,..,.., ... ... , • . local 1111d lo,.IQn oo•- t■w ..,_, 
agencies p<0MCUIO<I OOUIII Cfllld PIOleCIIYII ·- VICI/ml wttnn .. , ll>e Oftp1'1m"'11 ol Vtll!r■n• Anan and 
111• om.:. ol P■rtOMel M111.ment Information prov1ded n-.y be Uled tor ~i.rm11111r10111 19QlltdlnQ jUdlcillt OI' 
non.JUdldel s,,,nlali,,_I, 0#!81 lldmlnlllrl~•• 0llelplina,y ■ctionl, HCUl1ly dNIWIGff, 1-..11mlnl rllerilion, 
pt_,,.,~ end Othel penome1 IIC1iof1a 

0tacIosure ot your SSN and other 1nlo,ma11on IS voluntary 

2 DA TE (YYYYMMDD) 

t?JU 
1<{ 8 SSN 

4 FILE NUMBElt 

_ _ _...)'--,_ ,_._•--• _· _1_L,_._,'J._•_-<....:..I _A_l_d_,,.,_f:_'-.:;.er ____ wA1111O MAKE m e FOLLOWING s r11uMENT UNDER o 

tJ\ t\J r~~z"' 
.J i v {. \M v"' 

~ .(_ I,../ t; (. 

C'°V'c{ Mv..-, 

.. , I I ""''1 ( H\ l.L ,.~h i, ) 

o . - A PL!\ l \Ji f 

-ti 11..(..v-

4 II --fk 

v' \..I, \ bl lj 

Rt,, c ,,._?: t \. 

Mtd 

'\_..{' 1 "- ""' 1,v-/ 

- pl'c( \ u<.,. c r 
" 

4\MN\ 

cf-F~ "' J. 
d~ --l G>-~ I ~ 

l 

~ 1/} 

P" I., ./ 

1t--..c.. \f L \ ~ 

,• rfO'-- i V &\_-I : Q\.,_ V'- ~ ... :-I!.. ./--r, J<_ ,,.) 

,._ '""'+~ I 0 1" V'-J 

C r 

1-,o--,E"'"X,...H-,e-lT~-------------,r,,;;-,,.INW1Tn111&1L"<s;io,iF"PinE:iiRi«soN MAKING STA 11:MENT 

i-A- PAGE' or 0 1\GF'i 

AD()(TIONAL PAGES MUST CON TAIN T//E HEADING ·s rArEMEN TOI'__ TAKEN AT OATEO 

THE BOTTOM OF £,<,CH ADDITION.ALP.AGE MUSrBEAR THE !Nlf/ALS OF IHE PERSON MAKINO THE STATEMENT ANO PIICI NU'>,~R 

MUST SE IND/CA TED 

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE 

000113

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 136 of 864



USE THIS PAGE IF NEEDED IF TlilS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FOAM 

STATEMENT OF ) • ,, , ..,.,-•, f\(((.J',.,..._ fAKENAr _JJrO __ 0Al£D /7 \/•-i ?ol. 71 

----
8 STATEMENT (Co111,n.,.d) 

tV\ A ) ~p._( (A t. II,, ( f <? VI,• '- If /n., n·, '") 

~,~ \ h '; ,,,__ • ~' fv1.,J r fl,7 '\ 

"" , I 

lvc. 

vi,0 r 
h.<_ ..JC\. 1 cl -f h/\. -t 

ht. 

f,--ti -- fl"'fk ~- ✓ cl,'rl," '.f-

; 1" fr~c1.s~ <./ ~ l 

rc,....IM ( ) oVJ · ,.,. 

/Iv<- ( I I" f\, -'-' C l ()L ... I 

J 

/'{"r 1, I ,.4J '111 il~y 

c_ 1t'// /\nr/ t .. ~ 

J j f <.ri I , ·( l \ l''\ J ( J 
INITW.S P RSOt f.,..,MA~K=1N=o =s r=A1=EM=F.-NT _______ _ 

J Jl PAGE : OF ' PIIOES 

DA FORII ""• IIOV '°" ""'°'1.c,,1,1'1 
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STATEMENT OF _ _.J.__0_.,._ .... _ " _1_ ...,A.L-t ,_~_c~91-w'---..--- TAKEN AT _ _;_/_"3_S-_' ___ DATED / 1 . /,-. 7 ~ 2 7
-> 

g STATEMENT /CcnlJnued/ 

be U~'-'\...S • k "" ld11·~ (, ~ ~ ) 
J "-""1 vw1 ,dtV- 11 ''-, \,,v IM.,. b"'"~ ,. ' \~I'''{ 

&,vC •r ,,J t, ..; 

\ ....,- A-..r ~ (. 

AFFIDAVIT 

1 .J. ~ ,.. . /vi , ·1 , ,.., I 1t 111 < :J .. . .-- IIAVE READ OR HAVE HAD RE,\D TO ME THIS STATEMENT 

WHICH BEOINS ON PAOE 1 AND ENDS ON PAGE I FUll Y UNOERSI/INO HIE CONTENTS OF THE EN11RE STA TEMENT MADE 

BY ME THE STATEMENT IS muE I IIAVE INIIIAi:ei:i,.ll CORIU;CTIONSAND HAVE INlllAlCO lltE BOTTOM OF E,\CH PAGE 
CONlAINING THE STATEMENT I HAVE MADE nus STATEMENT rREEl y 11'11fHOUT HOPE OF BENEFll OR REWIRD WITHOUT 
THREAT OF PUNISHMENT. AHO WITHOUT COERCION, UNl..'WFVL INFLUENCE OR U l..'Wf~L INDUCEMENT 

'LJ '\,....-\... '--) 

/s.it•lu al ii.r,an l,qAJt'fl Stir.,,_{) 

Sut>•c,11l<tef1110 twbffl 10 betofe me ■ per,,on 1U11\of'1.tt0 Dy 111w to 

OOIMlller onlllt m11 I , a,iy ol / fl 1,,,, j ~• 

ti~ 

_. /5,gnan,,w,;;-i:i;[~:,~-- -

JJJ~ . --r;J 
rr~,,f;-1:,,,.,,,renno o.11t1 

11'11TNESSES 

2-L. C ~ n ,/&/. ,'"WI 

ORGANIZATION O~ORESS 

I 2- ,,,, ';:;,Z: 6 

ll( ~IJ. Alll 111, 
ORGANIZATION OR ADDRESS 

IIIN SIAILMENl 

llllH PAGE OF PAOES 

OA FORII JIJJ, HOV JOOI 
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SWORN STATEMENT 
For ~e of 111i, lofm ae-1 AR 190 45 lhe propooenl egency •• PMG 

P~IVI\CY ACT STATEMCNT 
AUn◄ORITY 

PRINCIPAL PURPOSE 
Tolle 10 use S~•on JOI 1111., 5 us<. !:>edlon 295A 11397 So<.ial S-Uir,ry Number (SSNI 

To <IOcument J)Olen11aI olmlnnl acuviry Invot✓ong Ille . ,my and 10 allow Arrrrv offic.111Is IO ma1n1aIn aI,c:,phne 
law 11,0 ofl!er lhrOU()h 1nvc1•ios11on of c;ornp1sIn11 end lndd,nr• 

ROUTINE USES· lnformar,on proVld~ m~v ()II IU<lll()r !!•at.to•"(! lo f"(J.,rnl 11~,., lnUI om fcnlqn 9ovl!rrvnenl law enlOfCl'menl 
19encie, prosPculora w orts IJllltJ pmlecUv11 w rv•~• lllrt,ms vM~a..,, th<'I Ot!partmenr of Vell!l'1n1 Al!a•rs and 
lhe Office or Persomol MBI\IIQl'fnen1 tnfo1111oI10n p,o'llled m~, i,.. use<t lor !14'1Nm,n11•1on• ,.,vard•ng IU(l,aal or 
non 1ud1ttal pun,shmf'nl olher lldmtnl•lrftl!W d11c,pr.rn,,y adlOnl ,ecuntt c1<!>a,._ f'l"QUI,...,,. rf'!enll()n 
placemenl Ind Olt'l"I Ot'r&Onnel nr.lJonl 

DISCLOSURE· 01sdo111e of yoor SSN Rnd Olh<>r Informa11on II votunt/lfy 

1 LOCATION 2 OATC (YYYYMMDD) 3 TIME 4 FILE NUMBEP 

0 1 D<, 10 17, 111 IC 01)1 P 20210120 111 1 
5 LAST NIWE FIRST NAME MIDDLE NAME 

'10RG1\ . I ARR\ l> , JR 
6 SSN 7 ORAOE/STATIJS 

Fll i\D 

8 ORGANIZATION OR AOORESS 
llllr. ~ RTI I ,1 1. TAI ~11 , I IIRIC~ADI (SO) (1\) 
9 

Larn \lorgnn WAN r TO MAKE THE FOLLOWING STATEMENT UNDER OATH 

2021 Motor pool ln~dent w/CPT Valdez 

SFC Forbes open- espected CPT Valdez In my presence by being condescending. using 
him n front of numerous Soldiers and NCOs, and the HHC Command Team. I pulled SF 
his behav1K as unacceptable, I also counseled him via ll856 (]0211 I spoke to SG 
Incident) W'esses - CPT Ellis Valdez. CPT Erle Mansour, SSG Richard Garners 

IIIIC Supply lssul!s as the S2 HRH 

s,ve ton , 
he side and 
al the t1m 

Over t he course of his time as the Brigade S. ~iC, it has been reported of my Supply Sergeants, SSG A 
and SSG Tiera Plummer, that SFC Forbes ha sed to sign for his property mtlir s Counseling statemenu and 
oerform duties associated with being the H . SFC Forbes attempted to use an9>unk· my - ly sergeants and 
interpreted regulatory guidance, SOPs, policy letters $,sting on II bema his way W'"!sses SSG Garcia. SSG 
Plummer, SGT Truman, PFC Hall 

Conmcu with Drlgede Steff le11dershlp/Pl11toon Sergeant 

I personally witnessed SFC ForbesA rratic and condescending to MSG Burgos during a joint mePlrng w 11h SFC Forbes, M SG 
Burgos, and myself. SFC Forbes wcS'not accept responsiblllty for his behavior and action~ d fl!.'ctmg 1pspons1bihly Over •he 
course of the conversation, SFC Forbes, while "speaking freely" would use that as an excuse to continue being condesc.enr:llng 
towards MSG Burgos and used an aggressive tone. SFC Forbes has consistently been difficult for Platoon Sergeants to ga11 
accountability and assist with tasklngs. SFC - es refused to be contacted on his persona.J.illi.one nd would often be 
unreachable on his governmo:111 u:llµltu110:,9 un Se1gca11u. MSG Mo,, b a11<.I SFC Suou . ,e>>C> MSG Bu,gu>. M SG r , rrl) , 
SFC Suro 

Interactions with Company Staff 

I was informed by my Operalions Team (SFC Yoder and SGT Venturino) that SFC Forbe& lodtd on ',PC Terry ,n referenrt> to 
a barracks/tasking issue. SPC Terry is an admlnlslratlve clerk 1ha1 ls temporarily asslgnX'HHC (parachu1e rlRRer) and h.i\ 
nothing to do with barracks or UskIngs SFC forhP( h;i\ nf!Pn rP\1tllPri In ;iggrP\\ovP m:1nnPt1\m\ whpn hto did not get h" w~y 

nesses: CPT Korista, l l T Richard, src Yoder, SGT Ven turino, SPC Terry 

10 EXHIBIT II INITIALS or Pf~N MAKING STot.TFMENT 

... ·-·~ - - LM 
- --------------l 

AOOmONAL PAGES MUST CONTAIN THE HEADING ·srATF.MENr OF TAKEN AT OATED 

THE BOTTOU OF EACH AOOIT/ONltL PAGE MUST BEAR THE INITIALS OF THE PERSON MAAllw , 1HE STA TEMENr .-,vo PAGE MJM8ER Y UST 
BE IND/CA TED 

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS AAE OBSOU: n ...., Al .. •' o,,,, 
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USE THIS PAGE IF NEEDED IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM 

Ill.IX, 1047, lllll UIJI CP DATED 20210 120 

< LT<- ?, <-16~ ] 

STATEMENT OF _____ L;;.;0;.;.IT)~~...;1.;...or_.gi.;;.nn"----- 1111(£:N Al 

!I STATEMENT (Continued/ 

Abusive and Dishonest Behaviors • Stealing Body Armor 

In 2021, MSG Kazmierski (BOE S3 NCOIC} not iced his IOTV went missing from his office In the BOE S3 MSG Kazmierski 
pulled the security footage for the building and reported hi\ saw SFC Forbes enter the BOE S3 office and exit the office 
with his body armor in hand It was also reported that SFC Forbes took the body armor and left the building with It and did 
not return with It. MSG Kazmierski went to the BOE SJA team - CPT Kiker and SSG (now 2LT) Gagne to report th is act The 
BOE SJA team reported this Information to the HHC Command Team (CPT Mansour and myself). We reported this to the 
BN CMO and were informed an investigation would be launched MSG Kazmierski reported he spoke with SFC Forbes 
about the Incident. MSG Kazmierski stated that SFC Forbes' response was "he was securing it to prevent theft • To my 
knowledge the BOE Commander was notified but we were not Informed of the disposition, other than SFC Forbes returned 
the body armor to MSG Kazmierski 

Inappropriate/Racist Statements 

It was reported to me by MAJ Racaza that SFC Forb.Ade inappropriate statements to SGT Aldeguer about how he was 
speaking, ridiculing/belittling his ability to speak En~ while aggressively confrontins MAJ Racaza. Witnesses: MAJ 
Racaza, SGT Aldeguer 

Interaction with Officers 
~ -

I have spoken extensively with the Battalion XOs Ai Baccinelli, M,....-.i11i11111:.r , a AJ Weber about SFC Forbes' 
behavior, creating conflicts In the company with Z'rdinates, pe'»",.,.,.,....,. ors. In response to his actions and 
behavior, I have spoken to other officers within HHC to inquire ~ IM.il'rlersonal interactions with SFC Forbes. Many of 
them mentioned they did not want to come forward due to th C Forbes retaliating in some fashion· affecting 
their security clearance or access to all the offices In the building. SFC Forbes has stated on numerous occasions that he 
does not need the command to act with regards to reporting derogatory Information " DEROGs" Into the "system. 

Overall 

I hav~ o,eerous occasions SFC Forbes be condescending towards Officers, CPT Mansour, CPT Korrsta. CPT Valdez, 
CPT Allison Crider, and towards me. SFC Forbes attempts to use an extensive vocabulary and eccentric e•pressIons to mask 
his toxic behavior, albeit easily spotted, it has generally been accepted within the Brigade Although I have made on-the
spot corrections, counseled t, M, and reported Issues through the Chain of Command and his supervisors (LTC Hamman 
and MAJ Collins), SFC Forbes tlc behavior Is generally accepted/Ignored by the organization This Is evident by SFC 
Forbes reporting to 389th Ml B ln October of 2020 and quickly being reassigned to the Brigade S2 In XX of 2020, to work 
In a Staff Sergeant position (verifiable In FMSWEB), one rank down. 

Additional Personnel I think should be Interviewed 

COL Brunson • BOE CDR 

L TC Sanchez • BOE XO 

CSM Vargas • BOE CSM 

LTC Hamman, Christopher - former BOE XO (Supervisor) 

MAJ Collins, Mark • former BOE XO (Supervisor) 

MAKING STATEMENT 
LM 

DA FORM 2123, NOV 200f 

Page2ofJ 
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r--: ______ _ 

STATEMENT OF -----'-'' .;.;."11}'"""".;..~.;..10;...r.,.gn;.;;.n~ - - TAKEN AT ___!!klJC., <10I71 I 111( lllJI Cl' OATED 20210 120 

AFFIDAVIT 

---~LWT) \ lorgnn ltAVE READ OR HAVE IIAO ~1:AO 10 Ml rHIS STATCMENl WHICH BEGINS ON 

PAGE 1 AND ENDS 0 " PA(:!' i I FIii i V UNDERSTAND THE CON TEtlTS or !HE EIITIRF SIAlEMEN I M .. DE BY ME THE 
STATEMENT IS TRUF I HAVE INITIALED All CORRECTIONS ANO HAVE INITIALED lHE BOTTOM or EACH Pl-OE CmlTAINING 
THE STATEMENT I HAVE MAOE THIS STATEMENT FREELY INITHOUT HOPE or BENEFlf OR REWARD WITHOUT I HREAT OF 
PUNISHMENT AND WITHOUT COERCION UNLAWFUL INFLUENCE OR UNLAWFUL IIWUCEMENI 

VVITNESSES 

uc Ml61wl, u1rrc~ 
::»Yb5Cfl)f!0 ano swou1 tu t,efUt e me n ~•on authorlrcd by aaw to 

Bdmlnl51tf 0111h, tht, 2Q Clay of , :3!7Y.:1¥ ~7., ?,_ 
e1 owe, .io.n 1111c noc er ~ 

ORGANIZATION OR AOORESS 
c«?-. ~~ 

(Slgn•rur,rof ,-,,;;;,;~13eMfl o,i,ij 

Ilk~ 5B B& ~~ µ1,rc, ~ 

ORGANIZAT10 N OR ADDRESS 

INIIIALS OF PERSON MAKINO STAltl'lltN I 
LM I Pagel or J 

CM FORM 2Dl, NOV ,oot 
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AUTHOIUTY 

SWORN STATEMENT 
roruseol,,.,tbm w•AA •90-45 111ep,,i-1og...cy ■ PMli 

PRIVACY ACT STATEMENT 
ri0t ,o use s«uo" 301 , .... ! USC l«tlOtt 1951 E O t)t7 5'1caf S-C,. !y U\lfflt,,,rjSSIII 

PIUNCIPAL PUIIPOSE To oocu,...,,. pollt'<I• c,.,,.,., IIC!M!y ,,.,,.,,,,.,, n ... u s IV""( - Iii - ,.,,,,, ,,,. IO ,...,,u, .. ~-

ROUTINE USES 

DISCLOSURE 

.... and ordl, hOugn lr!Yffttoallllrl ol ..,..,,,...._. and lnclc»nll 

lntormallon l)f'CMOeO nvr, .,_ fl.wfler ~ 10,..,.,.. •- 10cM and lo,.qn ~ - _,.,,_,... 
119...0" P,0-.0Jl!Jtl COUI\I d11d p,oi,,ct,...,. MMCi"\ ,er.mt W""elMI 1W o.c,.,- ol V .. ....,. Alfl"I a,,d 

,,_ Offlca ol ,,.._I MINIOIIT'lf1 ~ prooM1c1 ,,..y be u- lot oa~lionl 199•dlno /Udml or 
,.,,._,_. punillVTWI~ ONf _,..,_O~ adlonl l«:Vtly c:IIMtanCa ~ ,.,.,.,,, 
~ and Olller -el actianl 

[),IClmufw of you, SSN lrd Oh! 11fo(m1flon IS ~nta')' 

ADDITIONAL ~GES MUS T CONTAIN rHE HEAD/NG 'STA 1EMENT OF TAKEN AT 

THE BOTTOM 01' E,t.CH ADDITIONAL PAGE MUST BEAR THE INIIIALS OF IHC PERSON MAXING rnE S1AT'E,.,EN T ANO PAGE "IUWll'.R 
ltuST BE INDICATED 

DA FORM 2823, NOV 2006 PRCVIOUS EDITIONS ARE OBSOLElE 

000119

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 142 of 864



000120

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 143 of 864



USE THIS PAGE IF NEEDED IF THIS PAGE IS NOT NEED 

PAOE _'.2 OF PAGES 

DA FORM 1UJ, NOV 1008 
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STATEM( NTOF O ~(. 
0 STATEMENT (Contlnu.d/ 

AFFI '-Vil 

IIAVE RFAO OR HAVE HAO READ TO ME Tl11S STATEMENT 

I FUllY UNOERSlANO me CONTloNTS or T►IE ENnRE STAffMEHT MADE 
BY ME THE STATEMENT IS TRUE I HAVE INITIALE All CORRECTIONS ANO HAVE INlllAlEO THE BOTTOM Of EACH Pl.OE 
CONTAINING THE STATEMENT I HAVE MADE TIIIS STATEM[ IH FREELY 10 T HOPE or 8 EFrT ()fl REWIIRO Wl™OUT 
TliREAT OF PUNISHMENT, ANO WITHOUT COERCION UNLAW'Ul INfl U CE UNIAlxr I 0 

1,),..-<;...;=:.l,£.JJ,£~ 

ORG/.NIZATION OR ADDRESS 

ORGANIL' TION OR AODRESS 

MEN 

PAOE 1 OF PACES 
DA FORM 112J, NOV 200f 

--"OLC ,tttD 
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SWORN STATEMENT 
For use of 1h11 form see AA 190 •5 Ille PIOPOllllnl agency II PMG 

PRIVACY ACT STATEMENT 
AUTHORITY: 

PRINCIPAL PURPOSE: 
Tille 10 USC Section 30 I TIiie S USC Section 21151, E O 9307 Soellll $ecu11ty Number (SSN) 

To document po1enUal cnmln&I 11t11V11y 111vavfng lhe U S Army a,1'1 10 ■now Army oll',e,ar, 10 malllt11n o,1cipllll'! 
low ;,nd orocr lhrough lnveallg•llon of w11111rt11111S "'"" hll.lOenlJ 

ROUTINE USES: lnf01ma11on prOYlded moy be f11ther dlSCIOted IO leder,1 918l8. local Ind foreign govemmMf IIW Mlore.emenl 
agenoe1 proseev1ora eour1,. Child prolect,ve ll!f\llCes v1dlm1 wllneues lhe Department of Veteran, At111r1 and 
lhe Ofllce or PersoMel Managemen1 lnformaliOn prollided may ~ u94!d lo, d<!ll!fmlne11ont reoarding ~.ldloal or 
11un•fWiua1 pun1snmen1 oiner omn1s11auve di9ctpUnary at1tone aecumy clearances reciulmenl refenllon 
pl11cemen1. and Olher l>C"Onnel OdlonJ 

DISCLOSURE. 01,cloSOfe of your SSN and other lnlormauon l5 voun11ry 
I L<>C,\ TION 

llag) l lnll. Oldg >.-4047 cw Dawn Dri\e 
IME -4 ILE NUMBER 

1100 
5 U.ST NAME. FIRST NAME. MIDDLE NAME 
K<•ri<ln. l):wui. K irL. 

7 GRADE/STATUS 

8 ORGANIZATION OR ADDRESS 
0 1. C'ommondong 

MliC. 281h u<1ainmen1 Origadc (SO) (A). I lagy I l oll. llldg X-4047 cw D.11vn Dmc. r on llrag~ ( 
9 

r. ____ .,aD_a;;..;,..;.;illa:...:..:K:.:.;fr..;.;t.c...:l-...:.O;;.;ri..;.;S::..:18;:_ ___ , WAN r I U MAl\t !Ht ~OLLOWlNG SfATEMENT UNDER OAfH 

Question I I have no firs1-hand ~no\, lcdgt ofnllegcd dimispec1 from SFC Forbes 10 MAJ Racam 

Ou«iion 2· I have w11nc<scd, (irc.1-hand. C(1u111cr produc11vc lcndcrship 1rai1s and oc11011s conducled by S 

a. On or about 06 Dccernb(r 2022. I observed FC rorbe, unprofc· · lly admo1111hing bmh <\GT 1uhan cn1unno and ,;pf lL 
Tel"I). ,1 ho both \\Ork in rtt) Company Training room. re Forbes\ rcss1vcly nod angrily as long th~c 1wo Junior ~o ~ >,:/ 
aboul ,~h) he was cxpcctNI to ancnd an annual Company Training cv . the Mask Confidence training ,.,,cnt. I 1old <;[ • ~ 
1mmcd1atclv conduct himself as an , CO. 1111d talk 10 me or I G ifhc had quc,1ion, pcrta1nin1: 10 mandatol') 1ra1111na c~ 

b In Apnl or 1a) of2022. Cl'T Cadman Kiker. BJA. wos conduc1i11g an infonnat ional brief to 1he DDL ( \.ID Tc.tm. ( ~ID Tc 
and all CO CMD reams prior 10 the BOE Quancrly Training Brief. CP r Kiker's infonno1ion~I brief detailed 1hc \rm}•, nc,~ pol u:1 

0 ~garding ai:rs going through a \.kdical Gender Transition. I ond every Commander in the Brigade's CoC pcr<on111l1 "une< , 1(1 : 
Forbes a.sl-.9' ) ou c~pccting me 10 share bathrooms and take showers wi1h people like this?" I lis tone was one of degaj • ~ ff I "J; 
and 1101 in keeping "11h the digni1y illld rcspcc1 1hnt all Service Members, regardless of gender. ru-c cn111IC'd ~ 

c. In the !,ummcr or 2022, in the midst of a maJor barracks ovcrhaul,move for my unit. one o f my Sold re rs. PH. \.l1 " in!l- "as 
d1rcc1cd by m}'tcll. lhc I u, and 1he lompany Uarracks \ l anagcr. ~LI I vcntunnn. 10 go 10 his oorrnck.5 room .. Md- y oral \IU and 
Gamson-directed walk-1hru After PFC cheffing lcfl work for 1hc barracks. FC Forbes \\Olked 1n10 my omc andrng wh> I w.u 
wking his oldicr last minu1c. I i~f- ~ SFC Forbes to 1he lmponancc of 1hc barrnct.• move for our <ioldicrs. 11h> PFC . heffing wa.1 
needed on tha1 particular da}. I al FC Forbes 10 "act like nn CO" anll 10 nc:vcr agnin 11c110 .. nrtl~ me 01 Wl} of rn) <'ld1cr< m 1h" 
aggressive and cmulc na1urc 

Question 3 I ha\C nu1 pcn.onally FC Forbes nc1ing disrespcc1fully 1owords 01her Corn missioned Ollil.crs. bul ,,n ~umcrous occ.a.\l<>n5. I 
~nonally had tc. ~mi fi rur~ 10 lnp p.;dl. ing unprofc,sionnlly, stl'p cur.,ing. nnd lo 1op his ngJrcs 1\C bchn\lnr IO\\lnh my COs 
and Soldiers. 11\cl ( 
QuHtlon 4: Oii !he c,cnin,i of 18 J1U111 r 10.', ,J· Forbcs. 0111rnm1d-D1rcc1ctl lo Ocha, 1(>n1I I lcahh by me. fol km Ing a , tnn~ 0 ( 

«>nccrning an d olann1n,: be .. 1h01 src Forbes cxhib,rc , Open Door 111rc1ing \11lh \l(i \ nglr. I I t't ,\ I ( G I ",._, aimed 10 1h1s 
incident btiween SFC Forb An MG An11lfs sin /n I liOO rm 18 Jnmmry, nncl ordered re- I ,,rt'<.'•~• nJc w11h n httzhcr• 
rankine neon, MSO Ori,c., J Ml O . ,•ul ·one•~ ro, hi, m~ninl w':ll-hein11 nnrl ,nfcl) f'i l_nrl>r< ~"" orrl~~ 1h,...,. rm,,.• 11nJ 
refused all 1hrec times, only finnlly goin -.,1h \ Gm ro 1hc \ J\M C' hR once the I on 1Jm11i hhinl) I ohcc ormtd Md \\Cn' Jl!!'pat"('d 10 
insure I.hat SFC Forbes received a Ochav1 I I ~ nlutllion 

Ovtr.all, my C(IO~tm regarding SFr Fo,hl'< i~ rw •~ 

I SFC Forbe& nnslstcntly displayed a p~ncm of 
that l have knZim. and \hould never be 1rusicd wilh I 
dienily and respcd 

10 EXHIBIT 11 INITIALS OF P~N MAKING STATEMENT 
- •• DAW>•-- :=:.-.;--:::- DK 

AODIOON.-L PAGES MUST CONTAIN THE HEADING •s TA TEMENT OF __ TAKEN AT __ DA TE.D __ 

THE BOTTOM OF EACH AODmOW.I. PAGE MUST BEAR THE INITIAI.S OF THE PERSON MAKING THE STATEMENT, Afo/0 PAGE NUMBER MUST 
BE INOICA TEO 

DA FORM 2823, NOV 2006 PREVIOUS 601110N9 ARI! OBSOLETE 
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM 

llogy lloll, llldg X-4047 cw Onwn 
STATEMENTOF ____ D_n_v_1d_K_'i_rk_ K_or_is'-1_n ____ TAl<ENAT Drive OATEO 20210125 

9 ST-' TEMENT (ConJ,,,ued) 

He 1s al,o lhc Ongndfs "Rcponnble Achvi11cs" /Ocrog) COIC/mnnngcr. rrn1ic behavior, nod 0C11ons. in odd111on 10 his counlcr 
2 FC I orbcs ho~ occcs~ to T. • I, manngcs the Bn110Je's ln fonnntion . y. l'hys1col 'lccunly, ond Opcrauonnl Sccunry pro,mm, 

producll\'C outbursts. not only dcgrode lhc Origodc's morale, bul nlso coul e II lhrenl 10 lhc ,ccunty of all tho,c who work in 1hc 
Ong11dc I am concerned 1h01 his conunncd access 10 lhcsc programs ond Scns11ivc in forrnn11on po,cs o lhrcn110 1hc unll, I 'irCIA), 
U 1\ OC. and lhc US i\ma FC Forbes ha., u~cd his nccess 10 the Rcponnblc Ac11v111cs• Dcro!!! conllnuou, veiling progrnm 10 exacl 
"hat Cfluld be in1crprc1cd .i,nbu110n nnd rcmlintory in nature. I l is neccs, and level of rcspon, ,bilny must be immcd1a1cly revoked/ 
lowered. 
---·--·····-·-·---·······-···-·-·-·--··••NO n IINC, FOLLOW!.••·•···· 

DK ~2o13 

DA FORM 212:I, NOV 200, 
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I lagy I lnll, Oldg X-4047 cw Dawn 
STATEMENT OF ___ __:D::..a::..'..:.•id"-',;KCCir.;.;k..;K.;.o~n.;.;· S;_ln____ 1 AKEN AT On vc OA TEO 20230 I 2S 

AFFIDAVIT 

I, Do, id Kirk Korisln . HAVE READ OR HAVE HAO READ TO ME THIS STATEMENT WHICH BEGINS ON 

PAGE I ANO ENOS ON PAGE 3 I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE BY ME THE 
STATEMENT IS TRUE I HAVE INITIALED ALL CORRECTIONS ANO HAVE INITIALED THE BOTTOM OF EACH PAGE CONTAINING 
THE STATEMENT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD. WITHOUT THREAT OF 
PUNISHMENT, ANO V'v'ITHOUT COERCION. UNLAWFUL INFLUENCE. 01t'uN UL INDUCEMENT 

Subswbed and sworn 10 Defo,e me 1 ~on 1U1/l011.Zed by law 10 

11dminls1e10111hs. rhls '2 '5° dayof VC,..n d0d3 

Ha • Hall 81 041 'cw Dawn Drive 

ORGANIZATION OR ADDRESS t1m1n1mmg Oath) 

Ko. ~rhn Jeol)(.S 
(TypN Nemfl of Pttrscn Admln1Jlemg Oeth) 

ORGANIZATION OR ADDRESS (Avthorlty To AdmlrllSter Oetfls/ 

INI 1ALS OF PE DK ~3of3 

DA FORM 212.f, NOV zooe 4"1>Mll•tlkU 
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AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINI! USES: 

DISCLOSURE: 

1 LOCATION 

SWORN STATEMENT 
For Ute of 1h11 form. tee AR IIX) ~5. (he P,Oponenl 11gMCf la PMO 

PRIVACY ACT STATEMENT 

TIiie 10. USC Section :IOI . nue 5, USC Secflon 2115 I. E O 93G7 Sod.ill Security Number (SSN) 

To document potent1AI c,rlmnal ectMly tn11oh11ng lhe US Army. !Incl to ,now Nmy ofllcjaf1 10 m1Jo11ln chdl)lftl 
""" And 1>!'11,>r 11,muoh ....... 110111,,., nl rnmplolnle Ond !nod•"'" 
lnlorm1tlon provtded rMy be lu1~ d•ld<mKI lo ledet II 11,te fOc.11 aoo fo,ey, gave,nrne"1 lirw enloree-nl 
agMdes, prosecutors OOU111. chll<I prOICQ!ve 1eN!ce1 victlm1 wilnenl'• I™! Ottpartmenl of Vel819"s Affl!Q, and 
!he Offloe of Per10nno1 M111111gement tnl011T10t1on proll!ded may be utNI for dettermnaloM regordlng judlc:111 01 
"°" judiclol pvnlahmonl olt>or edmlnlotrc>l lvt, dlOclpliM,y odlom, eeeur11y cloore~s. re~. morollon, 
placement, and Olher pe11onnet ecttom 

Dl1closur11 of Vo\JI SSN and other lnlonnallon 11 voluntary 

3 TIME ◄ FILE ~lU'-491.R 

X-4047 cw 0:1 .... 11 Dr. Fon Bragg. (" 291 14 
2 0/\ TE (YVVYMMOOJ 

20230 125 II .SO 
5 LAST NAME. FIRST NAME. MIDDLE NAME 

llcnkel. enc. Christopher 

0 OOGANIZATION on AOORESS 

528th ustainmcnl Bngedc 

6 SSN 7 GRADE/STATUS 
E-.S 

g 
GT Henkel Enc . W/WT TO MAKE THE FOLLOWING STATEMENT UNDER OATH 

The followmg are experiences I have had wi1h SFC Forbes. Michocl since I became his subordina1c A UO 2021 

10. EXHIBIT 1 I INITIALS OF PERSON MAKING STATEMENT 
__ c.-.~ ~:-:-:. .. ~· EH 

ADOfTIONAL PAGES MUST CONTAIN TH: Hf:,l,DING -STATEMENT OF __ TAKEN AT __ DA TED 

Pylol3 

THE BOTTOM OF EACH ADDfTIONAL PAGE MUST BEAR THE INITIALS OF TNE PERSON MAXING THE STATEMENT, AND P'4GE NUMBER MUST 

BE INDICATED 

DA FORM 2823, NOV 2006 PREVIOUS EOlTIOHS ARE OBSOlE TE Al'OAUIY1NJ; 

1 
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USE THIS PAGE IF NEEOEO. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATEMENT OF SOT llcnkcl Eric fMEN Ill 
X-4047 New Dawn IJr. I-on Dragg. 

NC29J l4 0 1\TEO 202301 2.5 

9 STA T'EMENT (Col'lllnwd) 

-- othing Follows---·-····-·---------·-·--------

a 
INhUIUi Of' PERSON MAKIMJ ::;1ATEMENT 

EH I ~20f3 

DA FORM DU, NOV ZOO, APO AC" ~, Odl 
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..d047 New Dawn Dr Fort Drngg, 
STATEMENT OF -------'s'-"'10;...T_ ll_cn ___ k;..;;·c ..... 1...;;F.;.;_n;.;;c ____ TN<EN AT NC 293 14 DATED 20230 125 

AFFlOAVIT 

I, SGT I lcnkcl Eric , IIAVE READ OR HAVE IIAO READ TO ME TltlS SlATEMENT WHICH BEGINS ON 

PAGE I , ANO ENOS ON PAGE 3 I FULLY UNOERSTANO THE CONTENTS OF rttE ENTIRE STATFMENT MADE BY ME THE 
STATEMENT IS lRUE I HAVE INITIALED All CORREC rtONS ANO HAVE INITIAlEO TltE BOTTOM OF EACH PAGE CONTAINING 
THE STATEMENT I HAVE MADE THIS STATEMENT FREEi Y WITHOUT IIOPE QI' BENEFIT OR REWARD. WITHOUT THREAT OF 
PUNISHMENT ANO WITHOUT COERCION. UNLAWFUL INFLUENCE, OR UNI AWFUL INDUCEMENT 

/J;,. k 
' (Slpn1ture of Pttnon Mllllln(1 StlllttmJIII} 

WITNESSES 

~,ftj'(y,4A ~ u.z.. ~ si6B 
ORGANIZATION OR ADDRESS 

Sul>setll>e<J noo 1wom lo beloro me. • person eulhO<tZed by 13W lo 

a<1m1nlslM Olllha. lhls ~ day ol Ji,.,10~ ~ 

";;;::~~)I◄ 
(Slgnlfture of Person A mln4/erlng O.,h) 

_jjj,·rr.''11/4- ~ 
rryp.a N1tme of Plinon Adm,nlJl•rlng d.ihJ 

ORGANIZATION OR AOORESS 

INI flALS Vt' PER"'-"" MAl<JNG "TATEMENT 
EH I P-ue3ofJ 

DA FORII 2UJ, NOV 200f 
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• C, 

AUTMORITY: 

PRINCIPAL PURPOSE: 

DISCLOSURE: 

1 LOCATION 

j23th \ I OD[ 

SWORN STATEMENT 
FOi UM of ht loon. ,ee AA 1~5. the P<Oll0'1'!fll 91Jency ,a PMG 

PRIVACY ACT STATEMENT 
Tllle IO use Sec:t!on 30 I T~II! 5 USC S«tiOn 2951 E O 9397 Sode! Secu11ly Nmlher (SSH) 

TO doe&lnenl potcnl"'' ctilfflMI lc:11.,;ty Involving Ille U $ Army Ind IO allow ArrT'rf o~elS lo malnlaln dildplne 
,_ and ordft through lffll1!1tigol-on of compl81ntl and tnoden11 

tntormauon 1Jf0\1ded l1lll'f oe rume, r:llSGIOM!<I to 1eoer111 1111111 IOCIII 1no IOltlgngove,nmenl ,..,. enlo<cement 
IIOl!lldel, ptOM!CU!OII COV!11 C/ltld p101et11Ve leMCl!I, vtc:llffll. Wllnone, IM Oep1111men1 ol Ve!NIIII Affllin Ind 
Ille Oll'ke ol f>eqomel Man119ement tnlonnauon pruVIIIOd II\IJ'f 1>11 u'll!d IOf lletermtnauons reoardin9 ,UOk:lltl or 
noo jW'C:1111 pun,,hmenl 04hl!f ll!IITonlslr■IMl dlKJplifl!lry lldlOOt teWlll"f Cletrances. 11l<1\llment rl!lenlron 
pl,toen,cHI and olhe1 v,.. ~°'" ,c,I a .. uou~ 

IMclolire al yru, SSN 1nd o1h,or ontormallon 1, ,otuncary 

2 DATE (YYYYMMDDJ 

202101 25 
3 IIME 4 FILE NUMBER 

144' 

5 LAST NAME. FIRST NAME MIOOLE NAME 

• cheffi n11. M111thcw. Jo«ph 
8 SSN 7 GRADE/STATUS 

I· -1/RA 

I ()qGANIV,TION 00 N>DRC~ 

X-4047 cw Dawn Dmc run Dragg r. 28J 10 

___ M ___ at __ th-'--c __ w ___ Jos~c.c.ph;.;..::..:.th;.:.c::.:m.;.;,.;.;n .... g ___ . WANT TO MAKE THE FOLLOWING STATEMFNT UNDER OATH 

IL~ not pn:scnt for the cvcn1. but I did hear infonnollon about 11 

:1 ',tl focTVing bch1v10n: his wa) or no WR). or you did I succcHfully but 111 no 1hc bc:\t wa, 11.nJ you ,hould only do ii that way (usually that 
wa.s the way he created), Losing temper on almost a daily occurnncc nt rnmor Ihm gs. Titerc could him: been a bctttr was to come ofT obout a 
~bJccl but was always brash l lavin11 n very s1ron11 tli51nu1-fullncs, 1n the fcl low workers in tl,e 528th foorpnnl 

))In front of me no. 

11 noticed • decline in how he " IIS acting is wu slow nt li~ t but incrc:uc:d aflc:r 1hc event w11h IAJ RIIC&Z7JI he Sttmed to get ag11a1ed 
on: quickly also seemed that 1s was hnrd ror him 10 maintain composure when taking 

F ~ c,.J, "-~ "'-""" \J' .)\.. 
in& follows--'-.4~~.,,-,-0, w-. -·-------·-~""°, ere-• 

10 EXHIBIT 11 IN11tALS Of PERSON MAKING STATFMENT 
.,_,_ ,,._.,.,. :::= .. MS 

ADDmONAL PAGES l,IUST CONTAIN THE HE/I.DING "STATEMENT OF __ TAKEN A T 

THF flOTTOM OF EACH AOOmONAl PAGE MUST 8FAFI THF INmAI S OF THF PFRSON WAJ/./N(; TUF .<:rA TFMFNT AIIIO PAGE NtlMSER /JUST 
BE INDIC.A TED 

DA FORM 2823, NOV 2006 PREVIOUS EOIIIONSARE OISOlETf 
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USE THIS PAGE IF NEEDED IF THIS PAGE IS NOT NEEDED. PLEASE PROCEED TO FINAL PAGE OF THIS FORM 

STI\ TCMENT Of 
Matthc" Jo1cnh ,d,cflin - TAKI-NM - _l1!!!L',lJ~ UIJI DATED 20230125 

-- ---II STATCMENT (~ 

INI 1 IALS v,- PER:;un MI\KINC', STA I f'Ml· NT 
MS I ~1013 

DA FORM nu. NOV 200f 
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STATEMENT Of ___ ,_l_a_tt_hc'-,_, _Jo'-s'-'eo._11"-l _, .;.., h...;c;...mc.11;.;,lllL--- TAKI-NAT 5211th .,, ,;, nur. OAIFO 20210 125 

AFFIDAVIT 

1 _ ___,N...;1-=-n•::.:•h.:.:c:.;.w;.;J:...;o"'sc~p"'-h:..;!.:.:c:.:.h"'c:..:n.:.:.in,.,g,___ HAVE READ OR IIAVE IIAO READ TO ME 11115 6 11\IEMFNI V>MICtl BEGINS ON 

P,t.GE 1 ANO ENOS ON PAGE 3 I FULLY UNOERSfANO TltC COIHCNfS or IHE [NIIRF STATEMENT MAOF BY ME IHE 
STATEMENT IS TRUE I HAVE INITIALCO /ILL CORRF:CTIONS AND HAVF INITIAlFD THE OOTTOM OF EACH PAGE CONTAll~ING 
THE STATEMENT I HAVE MADE nus STAIEMFNT FRFEL y IMntOUT HOPE or BENEFIT OR RCWARI) IMTHOUr THREAI OF 
PUNISHMENT AND WITHOUT COERCION. UNLAVlll'UL INFLUENCE. OR UNLAWJ'UL INDUCE MEN I 

_1¼Il/v 741/J:;;:;. Msklr,g St•r•menf) 

Sob1U10e<I and 1wom 10 1>el01f' me • peraon IUlllOrize<I by 1- lo 

admonttl!'t oalh• lhK '),.}fl.. d.ly of J .. ,., u 4 'ff 2{,/__lJ 
~ ~u~susnm 

ORGANIZATION OR ADDRESS ~~~~-
7 (Typed N•- of,,_,_, Admr.lStetlng O•lhJ 

ORGANIZATION OR AOORESS 

INITl,t.LS Of' PCNOUN MM/NG :SIATEMENr 
MS I 

DA F{)/fll 2n.t. NOV 200f 

-- )I ... 
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* 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BA TT ALION (SPECIAL OPERATIONS) (AIRBORNE) 

628TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

--Iii••~ 22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in W itnesses' sworn Statement: CPT Lowrie. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in CPT Lowrie's sworn statement. 

a. CPT Lowie approaches SFC Forbes with a team mentality. She describes his 
reaction to everyday events as "a house on fire but the match is not yet lit" or if the 
house is on fire, the fire is contained to the basement giving rescuers time to remedy 
the situation. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GE =-=:.-.._u
RMAINE. iiiiiiiiiiiii■• 

OMrJ02l.Drl.1JONJ;11 .(M1JO' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

628TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: PFC Scheffing. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those PFC Scheffing's sworn statement. 

a. PFC Scheffing~ ws that SFC Forbes gete lied up very quickly. In 
conversation, SFC Forbes has state, ~t he is awTe of how he comes off but he is old 
and set in his ways. In his own word u can't teach an old dog new tricks". 

b. In terms of counterproductive leadership he exhibits losing his temper, being 
disrespectful, self-serving behaviors, and blaming others and distrustful. PFC Scheffing 
has experienced SFC Forbes stating "you did the right thing but it wasn't done the way I 
would do it therefore it was wrong" and expressing hi- y way or the highway 
mentality." 

c. PFC Scheffing noted that SFC Forbes would often say~ y are out to get me" 
where "they" refers to the command team or others in the BOE. ( ~.,~ ye$ ] 

d. Overall PFC Scheffing states SFC Forbes extremely short fuse could be 
observed every day. PFC Scheffing would often become uncomfortable with how SFC 
Forbes would address people. Additionally, PFC Scheffing described his work 
environment as "dark" and stated that he didn't want to come into work. After the 
incident with MAJ Racaza, PFC Scheffing noticed a major decline in SFC Forbes 
mental health, but was unsure how to address it. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GE =~~~WAINE

RMAINE .•••
4.1109:41:1.S•O•f oa' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 

\ I 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: MAJ Weber. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because MAJ Weber did not write a sworn 
statement. The individual did not want to write or sign a official Sworn Statement. 

~ a. ~ c Forbes is just a loud person. When he speaks he can see~ ndictive. Many 
() t'/P le9'lk his personality is very particular and difficult to work with . .,y individuals 

say • easiest to avoid him. 

. . ws doctrine at problems and w- e that information to go after 
individuals. He will not care about something but then will all of a sudden be very 

~ passionate about certain situations or events. When he becomes passionate he can go 
~ -1. about implementing things in the wrong way. 

~ 
c. When people need information for the S2 section, the. d to go to SFC 

Meredith but once he left individuals had to go to SFC Forbes with issues related to 
security and SFC Forbes wa. able to perform or handle the pressure. (-,-\J-

41
- ~- ~-?- 4'"""v-] 

d. He is a weird guy and seems to be in his own world. He thinks he is smarter than 
everyone else in the room. 

e. He feels I~ people (specifically command teams) are coming after him. When 
this happens h89lds a packet to blackmail them with. He makes minor issues into 
large issues. Has a rough personality. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G __ .. 

• 

NE. MNNf.

Oi'l.:201)J)6.IJ10:01:11..ot00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

628TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

AOSC-SIG-BC 22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: CSM Emekawkwee. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those witnesses' sworn statements. 

2. Information that I believe relevant, but not included in the CSM Emekawkwees' 
sworn statement. 

a. SFC For. can come off as aggressive, but he is just passionate about his p • 
of view. thers his style of communication~~~·onfrontational or com 
as h rassment. ~t f~'1 \ \I 

l ') . 

b. SFC Forbes became& sionate al:5 u implementing USASOC Policy 25-2 which 
prohibits personal ele~ onic devices (PEDs in buildings. His way of 
implementing thisi licy came across as a assment and was nterproductive 
in the workplace. ·ndividual came forward to CSM EmekawKWee and stated 
they felt as if they couldn't work. CSM Emekawkwee counseled SFC Forbes 
stating that his actions were causing individuals to become uncomfortable in the 
workplace. SFC Forbes disagreed with the information in the counseling and 
informed CSM E that he "will comply with the plan of action, but will consult IG" 

c. CSM E stated that in a previous unit SFC Forbes displayed t~ same actions as 
he is now. CSM Emekawkwee stated that his previous CSM9Ved SFC Forbes 
of his position in the unit and his ability to be part of USASOC. 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

~lftlM!lllt.TOLST~ ""••-~ 
MAIN 0..Jlnfol.lJtffl:J,4--

MI RRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 

)J 
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ASOC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BA TT ALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: L TC Furlow. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because L TC Furlow did not write a sworn statement. 
The individual did not want to write or sign a official Sworn Statement. 

a. SFC Forbes is by the books when it fits him. He will be respectful when it comes 
to rank. He projects his voice and he often thinks people are trying to undermine his 
actions, but he will overexerted actions and statements. He often is not willing to accept 
change. He is hard headed and resistant to change P?Af ('J/

4
,1<£, 

2. The point of contact for this memorandum is the undersigned, availa e a 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GE =-=~u 
RMAINE:--■ ~.,>iom"'°-04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E--4268 CANOPY LANE 

FORT BRAGG, NC 28310 

AOSC-SIG-BC 22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because SFC Meredith did not write a sworn 
statement. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in disrespectful 
behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 

(1) SFC Meredith was not there at the time for the altercation. He saw the 
aftermath of the situation . SFC Meredith knew stuff was erupting and left following the 
return of SFC Forbes. 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11 d and ADP 6-22? If so, what are the specific facts and circumstances? ,.J'lf 

\{.,\ 
(1) Yes. SFC Meredith was the BDE S2 NCOIC b£0re SFC Forbes. SF 

Meredith gave SFC Forbes the wheel. SFC Forbes would. ke it a point that the faults 
of the unit were on SFC Meredith. SFC Forbes would barrage SFC Meredith and others. 
SFC Forbes would discuss how the shop was under his responsibility an~ 
responsibilities could fall on SFC Meredith anymore. SFC Forbes would say ba things 
about BN S2 sections. SFC Forbes would have several mood swings and er c 
behaviors throughout the day. N~ 

(2) One example of SFC Forbes' erratic behaviors is whe6 T Lopez came 
discuss an email with SFC Forbes. The conversation became very disrespectful very 
quickly to the point where there was almost e ysical altercation. This is an instance 
where SFC Forbes would become agitated over somet~ miniscule. In the last three 
months of SFC Meredith working with SFC Forbes, the9W ups became more until the 
culminating event with MAJ Racaza. 

(3) In his opinion SFC Forbes uses the comment that he is supporting the BDE 
commander's initiatives. H. be super aggressive in meetings. He does not see it 
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AOSC-JA 
SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

that way. They have had counseling's aboute, situation. More on the backend. Would 
be disrespectful on the back end. Last six months was the fall off the cliff land. ~c)V', 

c. Is the workplace productive with SFC Forbes as the BOE S2 NCOIC?. ~\0,.. 

(1) Workplace was not productive. They kept most thing off his radar. ook him 
a month the build off i_Wlacking mechanism. They did not involve him in work unless he 
absolutely had to be. 9>ple would not talk to SFC Forbes, if SFC Meredith was not 
there then they would leave and come back later because others would do anything to 
not work with SFC Forbes. ~ 

d. Overall comments about SFC Forbes. ~r"-
'?o 

(1) Overall I think between stress and personal issues SFC Forbe_...,.., onger 
fit to handle the stressors of the Army. To officers, he is always at the cusp of being 
disrespectful. To peers, he will le on a mountain to support what he believes is right, 
but will also take thin9iiil.oo far. mething happened in the last six months that caused 
a mental break. He is. ing to adapt. He is older in a d is unable to communicate 
with people. He is set in his ways a • ling to cha . SFC Forbes is not a 
bad person but something happene ~fl. s gone 

,it-~~ 
2. The point of contact for this memorandum is ~ 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G =~-- 
ERMAINE u ,.,,>a2,-ocw 

2 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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OEVELOPMENlAL COUNSELING FORM 
~ eo-v ll 1AAOOC 
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I PART II - SUMMARY OF COUNSELING 
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pa.11 ol Acllon (Oulhl lldont 111,1 ,,,. 1ul>otdlntt• h1I OD .,,., Ill• COOOH..., HIJ«lt! 10 reKh '"· •ll"ff(I c,po,, goel(,.J TIie /ICt/OIII MUil M 
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DEVELOPMENTAL COUNSELING FORM 
For UH of thlt fonn, aN /\ TP 6-2.2 1, lhfl proponont egency It TR/\OOC 

DATA REQUIRED BY THE PRIVACY ACT OF 1174 
AUTliORITY: 5 USC 301, 09pertm,tn11I Fugulatlonl, 10 USC 3013, Sea94Ary ol lhl /vrrry 
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DISCLOSURE: ~ la volunlary 
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oat• of Counftlllno 

FORBES, MICHAEL mFFRBY Sl'C/F.7 27 July 2021 
Orvanlzatlon 

I 
Name and nu. or ___ _ _ 

HHC. 528th Soccial Trooo, l}att.alion (SO) CA) ISO l..arTV MorRan • Comoanv Fn'II Scri1cat1t 
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Tolston. Mirriam G 2LT USARMY USSOCOM USASOC (USA) 

From: 
Sent 
To: 
Subject: 
Signed By: 

v/r 
lSG Larry Morgan 

Morgan. Larry I SG USARMY USSOCOM USASOC (USA) 

Fnday, January }0 2023 11 44 AM 

Tolston. M1mam G 2LT USARMY USSOCOM USASOC (USA) 

FW SIR- 18JAN23 SFC Forbes to WAMC ER 
larry.d morgan4.m1l@)ma1I mil 

Headquarters and Headquarters Company 
528th Sustainment Brigade (SO) (A) 
Office: (910) 432-4194 
Email: tar .mor an.mil socom.mll 

From: Konsta, David K CPT USARMY USSOCOM USASOC (USA) <david.k.konsta.m1l@socom m il> 
Sent: Wednesday, January 18. 2023 6:48 PM 
To: Furlow. Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>, Emekaekwue, Emmanuel A 
CSM USARMY USSOCOM USASOC (USA) <emmanuel.a.emekaekwue.mil@socom.mil>; Weber, Andrew J MAJ USARMY 
USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil> 
Cc: Sanchez, Manuel D LTC USARMY USSOCOM USASOC (USA) <manuel.d.sanchez.mil@socom.mil>; Morgan, Larry ISG 
USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Racaza, Rhea L MAJ USARMY USSOCOM USASOC 
(USA) <rhea.racaza@socom.mil>; Utley, Matthew D LTC USARMY USSOCOM USASOC (USA) 
<matthew.d.utley.mil@socom.mil>; Prewitt, Demetris A CSM USARMY COM USASOC (USA) 
<demetris.a.prewitt.mil@socom.mil> 
Subject SIR- 18JAN23 SFC Forbes to WAMC ER 

Sir and CSM· 

Who: iii.MlchaelJ. Forbes, 3SF, BOE S2 NCOIC 
What. bited alarming mental symptoms/behaviors at 1srq as subsequently relayed thru Coe 
Initially, SFC Forbes refused to conduct a Safety Cta with WA ,ch was the recommendation provided by the 
BOE SH. After 2 hours of discussion, SFC Forbes ~&1ced oluntari ly to WAMC ER, esconed by M SG Gnx. 
389"' Ml SN. FBNC Garrison MPs were dispatched as 9 autionary me.i e and the WAMC OH "Pit Boss· was alerted 
to the arrival or MSG Grix and SFC Forbes at 1835L. 
When: approximately 1600L-1820L, 18JAN23 
Where: Hagy Hall, Bldg X-4047, New Dawn Drive, FBNC 
Additional Information: SFC Forbes appeared to his Company CMD Team to be In a state men ess. although SFC 
Forbes denied being suicidal or desiring to hurt others. Alter con~ult.it1on with the ODE P\ych. MN Racaza. 11 was 
determined that the safest course of action was to escort SFC Forbes to WAMC ER for a rou tine afety Chl•ck SFC Forbes 
refused to comply, and Instead detailed aloud all the wrong doings committed against him by the CoC, and what/ who he 
was going to talk to about i t. He discussed speaking w ith CSM Munter tomorrow morning at 0900, and seemed most 
distressed about what he ca lled an "assault and battery" committed against him by C M Emekaekwue CHAP Devine, 
MSG Grix, HT Jennes, and lSG Morgan all w itnessed teractlons between CPT Korista and SFC rorbes No physical 
altercations transpired. 

MTF as the SM receives his Safety Check. 
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• 

GO HEADHUNTER.SI 

Very Respe<tfully, 

OK 

David Korlsta 
CPT, CM 
Commander 
Headquarters and Headquarters Company 
SZBth Sustainment Brigade {SO) (A) 
1st !>pedal fOrtes Command 
NVOIP: 910.432.4194 
Blackberry: 910.929.0117 

Personal Cell: -
NIPR: davld.k.11:orbu.m M socom.mll 
SIPR: davld.k.korisu.mn socom.smil.mll 

@l!l@ 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

21 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Questions for the 
accused. 

1. This memorandum documents the questions for the accused that will be asked 
during the interview. 

2. Question 1. On or about 30 November 2022 did you engage in disrespectful 
behavior towards MAJ Rhea Racaza? 

a. Is 30 November 2022 the correct date of the interaction? What is the 
approximate time of the interaction? 

b. If so what are the facts and circumstances surrounding that interaction? 

c. Do you know of any other witnesses to the interaction? 

3. Question 2. Have you engaged in counterproductive or toxic leadership behaviors 
within the brigade or battalion S2 section as discussed in AR 600-10, chapter 1-11d and 
ADP 6-22? 

a. How would you describe your leadership style? 

b. Do you know of any other witnesses to the interaction? 

4. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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ANNEX B, (S2 Intelligence and Security) 112th Signal Battalion ICI WAAR 

1.  Summary: 112th Signal Battalion Intelligence and Security functional area inspection 
was conducted on 10 August 2022. 14 functional areas were inspected; 1 area received 
commendable, 3 areas received satisfactory, and 7 areas received a needs 
improvement rating. The written after action reviews (WAARs) comments are listed 
below:  

Total # of 
Areas

Commendable Satisfactory Needs 
Improvement

Not
Inspected

14 1 3 7 3

2.  Inspector Comments:

      a.  Functional Area: Personnel Security (PERSEC)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: While inspecting unit’s PERSEC Program, it was determined 
many administrative actions were being overlooked and not accounted for, whether to 
save time or being untrained in their duties. PERSEC is the foundation of the S2’s 
administrative programs as it controls all clearances and actions that take place within 
the Command. 

           (3)  Issues: The major issues identified reside within the accountability and 
reporting fields of PERSEC. Foreign travel brief acknowledgments must be maintained 
for 5 years, regardless of tenure of SM, and there must be a method of tracking in/out 
process of SM’s. Verification of all personnel assigned to 112th in DISS is required by 
Army regulation.     

           (4)  Recommendations: Utilization of the PERSTAT as an oversight mechanism 
to ensure all personnel assigned are not only tracked in DISS but in/out processing of 
S2 is the best TTP to date within 528th Sustainment Brigade. The utilization of 
established trackers and TMT taskers should remedy most critical and “no-go’s.” 

b.  Functional Area: Information Security (INFOSEC)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: While inspecting unit’s INFOSEC Program, growing concerns 
were met as many of the Army required trainings and mechanisms were not in place. 
Although USASOC has it’s on policies and directives, Army regulation 350-1 and 380-5 
lay the groundwork for annual training guidance.
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           (3)  Issues: The major issues identified include the oversight and completion of 
all 350-1 security training, to include additional certs via USASOC 350-1. Additionally, 
SF 700, 701 and 702s are not used, nor posted with the last dated one being from 2020.
Finally, the correct SM, based on rank and position, were unable to produce 
appointment orders which led to inability to receive correct training from USASOC G2

           (4)  Recommendations: Continue to enforce the taskers, which were in place 
during the time of the inspection, and emphasize the importance of 350-1 training in red 
cycle. Common TTP used would be to set aside a week during red to cycle in which S2 
can ensure all trainings are completed and provide the adequate support to the unit 
without the need for TMT taskers. Additionally, the SF 700-702’s are an individual 
responsibility and can easily be conducted prior to COB with staff duty reinforcing the 
checks. 

c.  Functional Area: Industrial Security (INDUSEC)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: While inspecting the unit’s INDUSEC Program, it was 
determined that a program has not been in place or updated since the last ICI’s 
guidance was given. The revolving door of contractors on 112th’s footprint makes 
INDUSEC not only important to the program itself, but could lead to other Security 
problems if not re-instituted and maintained.

           (3)  Issues: The major issues identified include not evidence of a functional 
program, whether SOP or paperwork. During the inspection, the current S2 personnel 
was briefed and the INDUSEC program was shown. 

           (4)  Recommendations: BDE S2 will assist in providing all the necessary SOP 
and paperwork to ensure the BN program mirrors the redone functioning BDE program. 
Additionally, the COR or subsequent personnel should ensure all contractors in-process 
with the S2 prior to receiving any creditionals to work on the footprint. 

d.  Functional Area: TARP   

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: While inspecting the unit’s TARP Program, it was determined 
that a program was satisfactory and in line with the checklist’s provided..

           (3)  Issues: Lack of verifiable training, especially as per regulation, all SM 
deploying must receive a TARP briefing. 
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           (4)  Recommendations: Continue to request TARP support from 389th CI section
and add TARP to the SRP checklist in yellow cycle. 

e.  Functional Area: Intelligence Oversight (IO)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: At the time of the inspection, 112th’s IO program was ran by the 
Brigade S2. This oversight was due to the lack of an intelligence mission and the 
changing of personnel in the BN S2.

           (3)  Issues: NSTR

           (4)  Recommendations: The BDE S2 will begin to provide all paperwork and 
documentation to begin the program within the BN S2. The program itself should remain
within the BDE’s program however, the BN S2 oversight would ensure proper coverage 
across the footprint and be the primary lead for any IO concerns within 112th. 

f.  Functional Area: Crime Prevention  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: The BN crime prevention program was rated as Satisfactory 
and within standards of the ICI checklists.

           (3)  Issues: NSTR

           (4)  Recommendations: Continue to emphasize training at the lowest levels and 
providing MFR’s of completed training to the appropriate officials. The basic 
requirements for trainings can be completed during in-processing and then with a safety 
brief given by the CMD team as Crime prevention is the CDR’s program.

g.  Functional Area: Non-standard Physical Security (NS-PHYSEC)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: The BN Non-Standard Physical Security program were not 
prepared for inspection. The S2/S3 Section, which is responsible for these programs, 
was in flux and did not have any of the required paperwork or on additional duty orders 
for these programs. However, a walkthrough was conducted by the inspector and BN S2
to provide guidance.
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           (3)  Issues: No SOP or program seemed to be in place even though badges and 
cameras were being used. The maintenance of the badge machine, computer, and 
cameras were unknown with many levels of security being inoperable.

           (4)  Recommendations: Continue with the movement of the program in the S3 
channels to ensure proper maintenance and accountability of equipment is instituted. 
Acknowledging the funding concerns for equipment, additional precautions should be 
emplaced to provide coverage until funding is secured. The BDE S3 should be the main 
POC for actions and assistance.

h.  Functional Area: Physical Security (PHYSEC)  

           (1)  Inspector’s name/phone number: SFC Meredith, Joseph / 910-908-8790

           (2)  Discussion: The Physical Security program were not prepared for 
inspection. The S2/S3 Section, which is responsible for these programs, was in flux and 
did not have any of the required paperwork or on additional duty orders for these 
programs. However, a walkthrough was conducted by the inspector and BN S2 to 
provide guidance. To highlight, the arms room was also inspected and remains the best 
arms room in the Brigade. 

           (3)  Issues: No SOP or program seemed to be in place. The footprint had 
multiple access points unsecured and all vehicles were unlocked and easily accessible. 
Additionally, there was no documentation or oversight of which SMs had access to 
which areas. Even though there is no hard keys for most doors, all codes should be 
signed for or in a tracking mechanism to deter theft.

           (4)  Recommendations: Continue with the movement of the program in the S3 
channels to ensure proper maintenance and accountability of equipment is instituted. 
Acknowledging the funding concerns for equipment, additional precautions should be 
emplaced to provide coverage until funding is secured. A BN wide reset should likely 
occur as the summer PCS cycle has concluded. This would allow the program 
managers the reassurance that only authorized personnel have access to doors. The 
BDE S3 should be the main POC for actions and assistance.
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E X E C U T IV E  O F F IC E  O F  T H E  P R E S ID E N T  
O F F IC E  O F  M A N A G E M E N T A N D  B U D G E T

W A S H IN G T O N ,  D . C .  2 0 5 0 3  

J une 25, 2010 

M -10-23 

M E M OR A ND U M  F OR  T HE  HE A DS OF  E X E C U T IV E  D E PA R T M E NT S A ND  A G E NC IE S  

F R OM :  Peter R . Orszag 
D irector 

SU B J E C T : G uidance for A gency U se of T hird-Party W ebsites and A pplications 

T his M emorandum requires F ederal agencies to take specific steps to protect individual 
privacy whenever they use third-party websites and applications to engage with the public. 

In the M emorandum on T ransparency and O pen G overnment, issued on J anuary 21, 
2009, the President called for the establishment of “ a system of transparency, public 
participation, and collaboration.” 1  T he President emphasized that “ [k]nowledge is widely 
dispersed in society, and public officials benefit from having access to that dispersed 
knowledge.”   F ollowing the President’ s memorandum, the Office of M anagement and B udget 
(OM B ) issued the O pen G overnment D irective, which required a series of concrete steps to 
implement the system of transparency, participation, and collaboration.2   

On A pril 7, 2010, OM B  issued several guidance documents responding to the O pen 
G overnment D irective.  One such guidance —  the most relevant to this M emorandum —  is 
Social M edia, W eb-B ased Interactive T echnologies, and the P aperwork R eduction A ct.3  T hat 
memorandum focuses on the requirements of the Paperwork R eduction A ct (PR A ) 4 in 
connection with social media and web-based interactive technologies; it explains that without 
triggering the PR A , agencies may use such media and technologies to promote open government 
in many ways. 

                                                          
1 President B arack Obama, M emorandum on T ransparency and Open G overnment ( J an. 21, 2009) , available at 
http://www.gpoaccess.gov/presdocs/2009/D C PD 200900010.pdf 
2 OM B  M emorandum M -10-06, O pen G overnment D irective (D ec. 8, 2009) , available at 
http://www.whitehouse.gov/omb/assets/memoranda_ 2010/m10-06.pdf 
3 A vailable at http://www.whitehouse.gov/omb/assets/inforeg/SocialM ediaG uidance_ 04072010.pdf 
4 44 U .S .C . § 3501. 
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L ike the A pril 7, 2010 guidance and OM B ’ s G uidance for O nline U se of W eb 
M easurement and C ustomization T echnologies,5 this M emorandum recognizes that open 
government increasingly relies on F ederal agency uses of new technologies, such as social media 
networks and web 2.0 applications.  Such uses offer important opportunities for promoting the 
goals of transparency, public participation, and collaboration.  However, increased use of these 
technologies also requires greater vigilance by F ederal agencies to protect individual privacy.  

T he purpose of this M emorandum is to help F ederal agencies to protect privacy, 
consistent with law, whenever they use web-based technologies to increase openness in 
government.  A s explained below, the M emorandum builds on OM B ’ s existing guidance; it calls
for transparent privacy policies, individual notice, and a careful analysis of the privacy 
implications whenever F ederal agencies choose to use third-party technologies to engage with 
the public.6   

1. Scope. 

T his M emorandum applies to any F ederal agency use of third-party websites or applications 
to engage with the public for the purpose of implementing the principles of the O pen 
G overnment D irective. 7  T he guidance also applies when an agency relies on a contractor (or 
other non-F ederal entity) to operate a third-party website or application to engage with the
public on the agency’ s behalf.  W henever an agency uses web measurement and 
customization technologies, the agency should refer to OM B ’ s memorandum providing 
G uidance for O nline U se of Web M easurement and C ustomization T echnologies.   

2. E xisting R equirements.

C ompliance with E xisting R equirements.  A gencies are reminded of their obligation to 
comply with applicable privacy laws ( including the Privacy A ct of 19748)  and OM B  
guidance, as well as to consult established privacy principles.9  In addition, agencies should 
coordinate with their Senior A gency Official for Privacy (SA OP).  

                                                          
5 OM B  M emorandum M -10-22, G uidance for O nline U se of W eb M easurement and C ustomization T echnologies 
( J une 25, 2010) , available at http://www.whitehouse.gov/omb/assets/memoranda_ 2010/m10-22.pdf 
6 D efinitions are provided in the A ppendix to this M emorandum. 
7 T his guidance does not apply to internal agency activities (such as on intranets, applications, or interactions that do 
not involve the public)  or to activities that are part of authorized law enforcement, national security, or intelligence 
activities.   
8 5 U .S .C . § 552a. 

9 Since 1973, a series of government reports —  both general and agency-specific —  have established F air 
Information Practices that set forth many accepted principles of information privacy.  See, e.g., U .S . D ep’ t of Health, 
E duc., and W elfare, Secretary’ s A dvisory C ommittee on A utomated Personal D ata S ystems, R ecords, C omputers, 
and the R ights of C itizens (1973) , available at 
http://aspe.hhs.gov/D A T A C NC L /1973privacy/tocprefacemembers.htm 

-
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M odifications to E xisting G uidance.  T his M emorandum modifies the following OM B  
memoranda:

• OM B  M emorandum M -03-22, O M B  G uidance for Implementing the P rivacy P rovisions 
of the E -G overnment A ct of 2002

• OM B  M emorandum M -99-18, P rivacy P olicies on F ederal W eb Sites 

3. G eneral R equirements.  

Subject to the requirements set forth below, agencies may use third-party websites and 
applications to engage openly with the public.  T hese websites and applications offer new 
tools that will help people to connect with their government, promoting the goals of 
transparency, participation, and collaboration.  A t the same time, agencies should comply 
with the requirements in this M emorandum to ensure that privacy is fully protected. 

A gencies should also provide individuals with alternatives to third-party websites and 
applications.  People should be able to obtain comparable information and services through 
an agency’ s official website or other official means.  F or example, members of the public 
should be able to learn about the agency’ s activities and to communicate with the agency 
without having to join a third-party social media website.  In addition, if an agency uses a 
third-party service to solicit feedback, the agency should provide an alternative government 
email address where users can also send feedback.   

W hen using a third-party website or application, agencies should adhere to the following 
general requirements: 

a. T hird-Party Privacy Policies.  B efore an agency uses any third-party website or 
application to engage with the public, the agency should examine the third party’ s 
privacy policy to evaluate the risks and determine whether the website or application 
is appropriate for the agency’ s use.  In addition, the agency should monitor any 
changes to the third party’ s privacy policy and periodically reassess the risks. 

b. E xternal L inks.  If an agency posts a link that leads to a third-party website or any 
other location that is not part of an official government domain, the agency should 
provide an alert to the visitor, such as a statement adjacent to the link or a “ pop-up,”  
explaining that visitors are being directed to a nongovernment website that may have 
different privacy policies from those of the agency’ s official website. 

c. E mbedded A pplications.  If an agency incorporates or embeds a third-party 
application on its website or any other official government domain, the agency should 
take the necessary steps to disclose the third party’ s involvement and describe the 
agency’ s activities in its Privacy Policy, as specified in this M emorandum. 
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d. A gency Branding.  In general, when an agency uses a third-party website or 
application that is not part of an official government domain, the agency should apply 
appropriate branding to distinguish the agency’ s activities from those of 
nongovernment actors.  F or example, to the extent practicable, an agency should add 
its seal or emblem to its profile page on a social media website to indicate that it is an
official agency presence.  

e. Information C ollection.  If information is collected through an agency’ s use of a 
third-party website or application, the agency should collect only the information 
“ necessary for the proper performance of agency functions and which has practical
utility.” 10  If personally identifiable information (PII)  is collected, the agency should 
collect only the minimum necessary to accomplish a purpose required by statute, 
regulation, or executive order. 

4. R equirements for Privacy A ssessment and Public Notice.

a. Privacy Impact A ssessments (PIA s).  W hile OM B  M emorandum M -03-2211 
provides broad guidance on the PIA  process, an agency’ s use of third-party websites 
and applications raises new questions.  F or that reason, OM B  is modifying its existing 
guidance to require an adapted PIA , described below, for an agency’ s use of such
websites and applications.   

T he adapted PIA  is required whenever an agency’ s use of a third-party website or 
application makes PII available to the agency.  E ach adapted PIA  should be tailored 
to address the specific functions of the website or application, but adapted PIA s need
not be more elaborate than the agency’ s other PIA s.  In general, each PIA  should be 
posted on the agency’ s official website. 

T he PIA  should describe: 

i. the specific purpose of the agency’ s use of the third-party website or 
application; 

ii. any PII that is likely to become available to the agency through public use 
of the third-party website or application;

iii. the agency’ s intended or expected use of PII; 

iv. with whom the agency will share PII; 

                                                          
10 OM B  C ircular A -130, available at http://www.whitehouse.gov/omb/C irculars_ a130_ a130trans4/ 
11 OM B  M emorandum M -03-22, O M B  G uidance for Implementing the P rivacy P rovisions of the E -G overnment A ct 
of 2002 (Sept. 26, 2003) , available at http://www.whitehouse.gov/omb/memoranda_ m03-22/ 
 

000159

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 182 of 864



5 

 

v. whether and how the agency will maintain PII, and for how long; 

vi. how the agency will secure PII that it uses or maintains; 

vii. what other privacy risks exist and how the agency will mitigate those
risks; and 

viii. whether the agency’ s activities will create or modify a “ system of records”  
under the Privacy A ct.12 

In general, an agency’ s use of a third-party website or application should be covered 
in a single, separate PIA .  However, an agency may prepare one PIA  to cover 
multiple websites or applications that are functionally comparable, as long as the 
agency’ s practices are substantially similar across each website and application.  If an 
agency’ s use of a website or application raises distinct privacy risks, the agency
should prepare a PIA  that is exclusive to that website or application. 

A n agency should work with its SA OP to determine how many PIA s are needed, to 
identify when updates to PIA s are necessary, and to ensure full compliance with 
OM B  policies.  OM B  is available to provide further guidance on the PIA process and
to direct agencies to model PIA s and other resources that may be useful.   

b. A gency Privacy Policies.  OM B  M emoranda M -99-1813 and M -03-22 establish 
requirements for agency Privacy Policies.  A gencies should continue to comply with 
existing guidance and should also update their Privacy Policy to describe their use of 
third-party websites and applications, including: 

i. the specific purpose of the agency’ s use of the third-party websites or 
applications; 

ii. how the agency will use PII that becomes available through the use of the 
third-party websites or applications; 

iii. who at the agency will have access to PII; 

iv. with whom PII will be shared outside the agency; 

v. whether and how the agency will maintain PII, and for how long; 

vi. how the agency will secure PII that it uses or maintains; and

                                                          
12 See 5 U .S .C . § 552a(5) . 
13 OM B  M emorandum M -99-18, P rivacy P olicies on F ederal W eb S ites ( J une 2, 1999) , available at 
http://www.whitehouse.gov/omb/memoranda_ m99-18/ 
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vii. what other privacy risks exist and how the agency will mitigate those 
risks.   

An agency should also, when feasible, provide links to the relevant privacy policies 
of the third-party websites and applications being used.

c. Agency Privacy Notices.  To the extent feasible, an agency should post a Privacy 
Notice, described below, on the third-party website or application itself.  The Privacy 
Notice should: 

i. explain that the website or application is not a government website or 
application, that it is controlled or operated by a third party, and that the 
agency’s Privacy Policy does not apply to the third party; 

ii. indicate whether and how the agency will maintain, use, or share PII that 
becomes available through the use of the third-party website or 
application; 

iii. explain that by using the website or application to communicate with the 
agency, individuals may be providing nongovernment third parties access
to PII; 

iv. direct individuals to the agency’s official website; and 

v. direct individuals to the agency’s Privacy Policy as described above.

An agency should take all practical steps to ensure that its Privacy Notice is 
conspicuous, salient, clearly labeled, written in plain language, and prominently 
displayed at all locations where the public might make PII available to the agency.   

5. Role of the Senior Agency Official for Privacy (SAOP). 

When agencies are evaluating whether to use third-party websites or applications, they 
should consult with their SAOP.  OMB Memorandum M-05-08 provides that an agency’s 
SAOP shall have a “central policy-making role” and shall have “overall responsibility and 
accountability for ensuring the agency’s implementation of information privacy 
protections.”14  Agencies should confer with their SAOP at the earliest possible stage of their 
planning process, and consult with the SAOP through implementation and post-
implementation review.

                                                          
14 OMB Memorandum M-05-08, Designation of Senior Agency Officials for Privacy (Feb. 11, 2005), available at 
http://www.whitehouse.gov/omb/assets/omb/memoranda/fy2005/m05-08.pdf 
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6. OM B A ssistance. 

W hen additional assistance is needed, an agency is encouraged to consult the appropriate 
Office of Information and R egulatory A ffairs (OIR A ) desk officer for clarification and 
guidance. F or questions specifically about this M emorandum, agencies may contact OM B  at
privacy-oira@ omb.eop.gov. 
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Appendix 

Definitions 

Third-party websites or applications. The term “third-party websites or applications” refers to 
web-based technologies that are not exclusively operated or controlled by a government entity, 
or web-based technologies that involve significant participation of a nongovernment entity.  
Often these technologies are located on a “.com” website or other location that is not part of an 
official government domain.15  However, third-party applications can also be embedded or 
incorporated on an agency’s official website.

Personally Identifiable Information (PII).  The term “PII,” as defined in OMB Memorandum 
M-07-1616 refers to information that can be used to distinguish or trace an individual’s identity, 
either alone or when combined with other personal or identifying information that is linked or 
linkable to a specific individual.  The definition of PII is not anchored to any single category of
information or technology.  Rather, it requires a case-by-case assessment of the specific risk that 
an individual can be identified.  In performing this assessment, it is important for an agency to 
recognize that non-PII can become PII whenever additional information is made publicly 
available — in any medium and from any source — that, when combined with other available 
information, could be used to identify an individual.

Make PII Available.  The term “make PII available” includes any agency action that causes PII 
to become available or accessible to the agency, whether or not the agency solicits or collects it.  
In general, an individual can make PII available to an agency when he or she provides, submits, 
communicates, links, posts, or associates PII while using the website or application.  “Associate”
can include activities commonly referred to as “friend-ing,” “following,” “liking,” joining a 
“group,” becoming a “fan,” and comparable functions. 

Privacy Impact Assessment (PIA).  The term “PIA,” which is now subject to the modifications 
in this Memorandum, was defined in OMB Memorandum M-03-2217 as:

[A]n analysis of how information is handled: (i) to ensure handling conforms to 
applicable legal, regulatory, and policy requirements regarding privacy, (ii) to determine 
the risks and effects of collecting, maintaining and disseminating information in 
identifiable form in an electronic information system, and (iii) to examine and evaluate

                                                          
15 See OMB Memorandum M-05-04, Policies for Federal Agency Public Websites (Dec. 17, 2004) (identifying 
“.gov,” “.mil,” and “Fed.us” as appropriate government domains), available at 
http://www.whitehouse.gov/OMB/memoranda/fy2005/m05-04.pdf 

16 OMB Memorandum M-07-16, Safeguarding Against and Responding to the Breach of Personally Identifiable 
Information (May 22, 2007), available at http://www.whitehouse.gov/OMB/memoranda/fy2007/m07-16.pdf 

17 OMB Memorandum M-03-22, OMB Guidance for Implementing the Privacy Provisions of the E-Government Act 
of 2002 (Sept. 26, 2003), available at http://www.whitehouse.gov/omb/memoranda_m03-22/ 
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protections and alternative processes for handling information to mitigate potential 
privacy risks. 

Privacy Policy.  T he term “ Privacy Policy”  is described in OM B  M emorandum M -99-18,18 and 
is further explained in OM B  M emorandum M -03-22.  W hen the term is used in this
M emorandum, it refers to a single, centrally located statement that is accessible from an agency’ s 
official homepage.  T he Privacy Policy should be a consolidated explanation of the agency’ s 
general privacy-related practices that pertain to its official website and its other online activities. 

Privacy Notice.  W hile a Privacy Policy is a statement about an agency’ s general practices, the 
term “ Privacy Notice”  refers to a brief description of how the agency’ s Privacy Policy will apply 
in a specific situation.  B ecause the Privacy Notice should serve to notify individuals before they 
engage with an agency, a Privacy Notice should be provided on the specific webpage or 
application where individuals have the opportunity to make PII available to the agency. 

                                                          
18 OM B  M emorandum M -99-18, P rivacy P olicies on F ederal W eb S ites ( J une 2, 1999) , available at 
http://www.whitehouse.gov/omb/memoranda_ m99-18/ 
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EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much/ o led Im·estmen1 euucatmn for S<) rF-East personnel and staff during combat -

X deplo~ menl. 111otin1tcd Soldiers to make sounu financial and 111\ cstmenl dccisions 
C TRAINING o produced three PMT StalT-Miss1011-Tn-Rnefs (SMlRs) lilr OD/\s und stuff 11 itho11I 

o Individual and learn ass1s1ancc. ensured comhat readiness was ma111ta111cd in preparation for OFF-XVII 
o M1ss1011 focused, performance oriented 
o Teachin~ Soldiers how; common tasks, 

duly-re ated skills o 1rmncd and mentored a 21-Soldh:r lntelligem:c Fusion Cell (lFC) on the use (lf 
o Sha1111y knowledge and experience lo fight. 

U1Ltlt1plc .inal: llcal tools. enhum:ing the knm1 ledgu and product10n of the sc.:lHm survive and w,n 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) /Meets std) (Some) (Much) o shared 1-.mlll ledge and 111s1ght \\ rllingly· cont111unll: sought out by peers and 

X subordina tes because or his l'a,t intclligcncc. c:-.pcnencc and kno11 ledge 

f RESPONSIBILITY & ACCOUNTABILITY o 111a111tu111cd I 00% 11ccountnh1ht: of Cl\'Cr 3.000 c lassified ,locumcnts consisting or 

o Care and maintcnanco of equipment/facilities International (]S/\F) [ntel hgcnce Data th11t had been collected 01·cr 3 year s 111 RC N'onh 
o Soldier and equ1pmenl safely 
0 ConservaI1on of supplies and funds 

o performed a ke~· role 111 the 111tclltgcnce anal:sis. quality control. and bnefing ot' the 0 Encouraging Soldiers Io learn and grow 
o Responsible lo, good, bad, right & wIong Opcrnllon Orders for four Special Forces ODAs operuung in Nonh1.:rn Afglwnisrnn 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o encouraged 11)ung Soldiers to pursue c11·iltan educu11or, making the Soldier 

X compelili\·c for promotion 1~i1h111 the Arm~ and for life in the c1\ilian sector 

PART V - OVERALL PERFORMANCE AND POTENTIAL 

a RATER Overall polential for promotion and'or 
service ,n pos1llons of grealer responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

X -

b RATER Lisi 3 positions In which Ihe raled 
NCO could best serve the Army at his/her 
cun enl or next higher grade. 

ASPS NCOlC 

All ln~tructor 

Scninr ~trntcgic Anah st 

C SENIOR RATER. Ove1all performance 

+ 
DA FORM 2166-8, MAR 2006 

e SENIOR RATER BULLET COMMENTS 

o promote ahc.id of peer, 

o scnd w Al C next 3\'ailahlc .::lass 

o highly dedica ted NCO 111th limitless potential 1drn \\Ill succeed in an\ posit ton 

o cPntmuc to -:halkngc this 111,1ti1.1tcd \JCO \\Ith mcn.:a,ed rcsponsibilit: 

X 
~ -~ -- --

X 
~---~ 

d 
-

1 ~ < 5 

Succcssfu1 fa,, Poor 

SENIOR RATER Overall polenllal 
fo, pro,nolton end/or service in 

posnIons of 9IeaIer rosponsibiliry . 3 

Superior 
• . 

Fair Poor 
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06 , 11 o..J;u:. 
NCO EVALUATION REPORT I FOR OFFICIAL USE ONLY (FOUO) 

SEE PRIVACY ACT STATEMENT 
For use of this form, see AR 623-3 ; the proponent agency is DCS, G-1 . IN AR 623-3 

PART 1- ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 
b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

l-ORJ:31::S, MlCHAJ::L J.  SGT ( ) 20100201 35¥2S 
f.1. UNIT ORG. STATION Z:IP CODE OR APO, MAJOR COMMAND f2 . STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3RDBN, 3RD SFG(A), FT. BRAGG, NC 283 I 0 USASOC 02 I Annual 

h. PERIOD COVERED i. RATED j . NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (.gov or .mil) CODE CODE 

CODES mi1;had.j.forbes@us.army.mil YEAR MONTH DAY YEAR MONTH OAY 

201 1020 I 20 120131 12 WHQND0 SP UA17 

PART If . AUTHENTICATION 

a. NAME OF RATER (Last, First, Middle Initial) SSN 

I 
SIGNATURE I DATE (YYYYMMOO) 

1-RANKS ll, OONALO B. l'RANll.OONALD.IOOICBllD 2 0 12 04 2 5 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT l RATER'S AKO EMAIL ADDRESS (.gov. or .mil) 

SSG 35F3S/MI HSC, 3RD BN, 3RD SFG(A) BN ASPS NCOIC dona1d.franks2@us.army.mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) SSN 

I 
SIGNATURE I DATE (YYYYMMDD) 

MAUDLIN, RORY 0. MAIJDUN.RORY.OSCAR 20120425 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER s AKO EMAIL ADDRESS (.gov. or .m,I) 

SFC 35P4S/Ml HSC, 3RD BN, 3RO SFG(A) RN Mm NCOTC rory.maud1in@us.army.mil 
C. NAME OF REVIEWER (Last, First. Middle Initial) SSN 

I 
SIGNATURE l DATE (YYYYMMDD) 

BOURQUE, BRIA.i'\J BOURQUE.BRIAN 20120425 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
REVIEWER'S AKO EMAIL ADDRESS (.gov. or .mil) 

CPT MI HSC, 3RD BN, 3RD SfG(A) BNS2 brian.bourquel@us.army.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS LJ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I undeistand my signature does not const,tute agreement or disagreement with the evoluations of I SIGNATURE DATE(YYYYMMDD) 
1ieic~}:' ~nPda~e1(,1~;~ai rty ~~us~~1:~1~~~~r~t~l~~:Xi:1g~~~u;:11~er~1:re~h~t :I'a~ ~~~~~l~t:~rtp}\taa~dPhae't~h~e ragto 
entries m Part IVc are correct. I have seen the completed repo~ I am aware 01 the appeals process 01 AR 62~ 3 FORBES.MICHAEL.JEFFREY. 20120425 

PART Ill • DUTY DESCRIPTIO N (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

lntelligence Sergeant 3SF2S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as an Intelligence Sergeant for a CENTCOM/Central Asian States Aligned (CASA) oriented Special Forces Battalion All Source 
Production Section (ASPS); responsihle for providing timely and accurate All Source l ntel ligence, Surveillance, Reconnisance (TSR) to 
the SOTF-E Cummamlc::r and stalI, 16 Operational Deta1;hments-Alpha (ODA) am] 4 Opernliunal Delachmen~-Bravo (ODB); provided 
daily Geospatial Intelligence in support ofcombat operations for SOTF-E; maintained constant communications with national level 
assets/organizations, especially in support of the impromptu needs of Soldiers engaged in troops-in-contact (TIC) events. 

d. AREAS OF SPECIAL EMPHASIS 
Operation ENDURING FREEDOM- XVIJ (OEF- XVII) All Source lntelligence Analyst; BN Liason with National Air and Space 
Intelligence Center (NASIC) (OEF XVII) 

e. APPOINTED DUTIES 
SOTF-East ASPS Night NCOIC (OEF XVII); Intelligence Analyst for Advanced Operation Base (AOB) 3330 (OEF XVII) 

f . COUNSELING DATES INITIAL 

I 
LATER I LATER LATER 

201 10206 20 110501 20 110801 20111101 

PART IV · ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO" . (Bullet Comments are mandatory. Substanllve bu/let comments are requ,red for "NO" entr,es.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U. S. Constitution , the Army, the unit, and other Soldiers. ")' 

V 
Loyalty 2. DUTY: Fulfi lls their obligations. ) 

Duty 
3. RESPECT/EC/EEO: Treats people as they should be treated. ) 

Respect 
) A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. 

5. HONOR: Lives up to all the Army values. ) 

L 6. INTEGRITY: Does what is right - legally and morally. ) 

7. PERSONAL COURAGE: Faces fear, danger, or adversitv {pllys,cal and moral). IX 

u Bullet comments 

o stands behind principles; outwardly determined 

Honor E o committed to mission accompl ishment 
Integrity 

Personal Courage s o folly supported EO/EEO 
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RATED NCO'S NAME (Last, First, Midd1e Initial) 

I

SSN 
I 

THRU DATE 

FORBES MICHAEL J. 20 120 131 

PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Buflel comments are msnnatory 
Subs1antlve bulltn comments 1,e required /01 •EXCELLENCE• or•NEEDS IMPRO VEMENT. ♦ 

b. COMPETENCE o oversaw I 000 Requests For lnformation (RFI) providing actionable intelligence to 
o Duty proficiency; MOS competency SOTF-East staff, ODAs, Coalition and local forces in support of cornhat operations 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o selected over peers to perform in SSG position; served as the Night ASPS NCOIC 
o Seeking self-improvement; always learning 

during OEF XVll o Accomplishing tasks 10 the fullest capactty; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o meticulously constructed doctrinally sound lntelligence Fusion products that 
(Exc~s std) (Mn std) (S~ !!!_r rrr directly support AOB 3330 and team's operations 

-
c. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20 110620 I HEIGHT/WEIGHT 67 I 160 YES 

o Mental and physical toughness o passed APFT while deployed to OEF XVII 
o Endurance and stamina to go the distance 
o Displaying confidence and enlhus asm; 

looks like a Soldier o exuded overwhelming confidence and mental strength 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o strong wi ll to win 
(Exceeds std) (Meets std) (Some) (Much) 

n ~ 7 n 
d . LEADERSHIP o tirelessly forged crucial working relationships with multiple unconventional units 

o Mission fi rst and national level agencies significantly enhancing the intelligence section 
o Genuine concern for So ldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o displayed a genuine concern for Soldiers; motivated his Soldiers to perform to the 

best of tl1ei1· ability 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o demonstrated sincere care for soldiers by inspiring and developing performance 

~ 7 n n through counseling 
e. TRAINING o successfully trained 4 subordinates on All Source Intelligence skill levels at least 

o Individual and team one skill level above his own 
o Mission focused; perfo,mance orienled 
o Teaching Soldiers how; common !asks, 

duty-related skills o had an extensive knowledge base from previous deployments and did not hesitate to 
o Sharing knowledge and experience to fight , highlight lessons learned survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
o conducted a 40 hr course on financial investment and protection attended by multiple (Exceeds std) (Meets std) (Some) (Much) 

[5<l n n n soldiers and civilians of the AOB and BSO 
f , RESPONSIBILITY & ACCOUNTABILITY o maintained 100% accountability and maintenance of over $500,000 worth of 

o Care and maintenance of equipment/facilities facilities and equipment 
o Soldier and equipment safety 
o Conservation of supplies and funds o maintained 100% accountahility of over l 0,000 classified Tntelligence reports and o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, r ight & wrong <lata storage devices resulting in Lero loss ur compromise while <lepluye<l tu OEF XVTI 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o ensured all equipment was on hand and serviceable 

[5<l 7 7 n 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER . Overall potential for promotion and/or 
service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

~ i 11 
b. RATER. List 3 positions In which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

Special Strategic Intelligence Analyst 

AIT Instructor 

Drill Sergeant 

c. SENIOR RATER. Overall performance 

DA FORM 2166-B, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promote with peers 

o send to ALC when possible 

o potential to be an cxccllcnt analyst in a strategic unit 

o one of the most technically proficient analysts 

~ □ □ d. SENIOR RATER. Overall polentlal 

, 2 3 4 5 
for promotion and/or service in 
positions of g,eater responsibility, 

Successful Fair Poor 

LIXLJ 
, 2 3 
Superior 

□ □ 
4 5 

Fair Poor 
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NCO EVALUATION REPORT FOR OFFICIAL USE ONL Y'OUO) 
For use of this form, see AR 623-3 ; the proponent agency is DCS, G-1 . SEE PRIVACY ACT STATE ENT 

INAR 623-3. 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I b. SSN c. RANK d. DATE OF RANK I e. PMOSC 
FORBES, MICHAEL J.  SSG ( ) 20121101 35F3SO0YY 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 
HSC, 3D BN, 3D SFG(A), FORT BRAGG, NC 28310 USASOC 02 / Annual 

h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB MONTHS RATED ENCL FROM THRU (.gov or .mil) CODE CODE 
CODES 

m ichael.j.forbes@us.army.mil YEAR MONTH DAY YEAR MONTH DAY 

20120201 20130131 12 WHQNT0 SP UAJ7 

PART II - AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) 

ISSN 

I ~GNATURE I DATE (YYYYMMDD) 
FIGUEROA, HAROLD ~  20 130312 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT I RATER'S AKO EMAIL ADDRESS (.gov. or .mil) 
SFC 35F4S HSC, 3RD BN, 3D SFG(A) SEN1OR INTEL SGT harold.figuer oagutierrez@ us.army. 

b. NAME OF SENIOR RATER (Last, First, Middle Initial) ISSN I ~<NAIUBE I DATE (YYYYMMDD) 
CRENSHAW, AUBREY L. Clll!HIH.\W.AUIDY.Lnlll,J 20I30312 

RANK PM0SC/BRANCH ORGANIZATION DUTY ASSIGNMENT I SENIOR RATER s AKO EMAIL ADDRESS (.gov. or .mil) 
MSG 35X HSC, 3RD BN, 3D SFG(A) CHIEF INTELL SGT aubrey.crenshaw@ us.army.mil 

c. NAME OF REVIEWER (Last, First, Middle Initial) SSN 

I 

_ _ URI= I DATE (YYYYMMDD) 
HENRY, RJCARDO :Y.RlCAJDO.Jl. 201303 13 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
REVIEWER'S AKO EMAIL ADDRESS (.gov. or .mil) 

CPT 35D HSC, 3RD BN, 3RD SFG(A) S20IC ricardo.henry@us.army.mil 

d. !;zj CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ N0NCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) the rater and senior rater. I further understand my signature verifies that the administrative data in Part I, the ratin? 

~~i~~~~~nt.~Mc :t: ~~;re~rsyr~~~ns~
0
e~nf~~d~~;1it~~nl:J~n,\l, d,a!-:; !~~r~"ol

1
lh:nadpte"a~Pt,Jc:~~ ~,0i'¼'~2t~h [R>RBES.MIOIAELJEF 20130313 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I b. DUTY MOSC 
INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as the I ntelligence Sergeant for 3rd BN, 3rd Speci al Forces Group (A) dur ing garrison activities; Noncommissioned Officer in 

Ch arge of a S2 Administrative Section supporting a 440-Sol dier Special Forces Battal ion with a USCENTCOM area ofresponsib il i ty; 

serves as the advisor to battalion leadership on Physical Security Operations, doctrine and training; maintain's accountability and 

oversight of clearances, passports; responsib le for the maintenance of motorcycle riders database, pol icies and personnel; plans, 

coordinates, and conducts uni t level personnel, operational, and physical secur ity inspections. 

d. AREAS OF SPECIAL EMPHASIS 
Operation Enduring Freedom (OEF) XX ; Pre M ission Training (PMT) White Cell NCOIC; Staff Assistance Visit (SAV); Command 
Inspection Program (CIP). 

e. APPOINTED DUTIES 
BN Secur ity Manager; Physical Security NCO; Personal Secur ity NCO; Key Control Officer; Motorcycle Safety Officer. 

f. COUNSELING DATES INITIAL I LATER 

I 

LATER LATER 
20120302 20120604 20120904 20 121206 

PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory. Substantive bullet comments are required tor "NO" entries.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U. S. Constitution, the Army, the unit, and other Soldiers. ✓ 

V 
Loyalty 2. DUTY: Fulfills their obligations. ✓ Duty 

3. RESPECT/EC/EEO: Treats people as they should be treated. I✓ Respect 

fvl A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. 

5. HONOR: Lives up to all the Army values. ✓ 
L 6. INTEGRITY: Does what is right - legally and morally. IJ 

7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral). IJ u Bullet comments 

o disregards per sonal w ell being to accomplish the mission and ensure safety of others 

Honor 
Integrity 

E o performs exceptionally well under pressure and w ithout supervision 

Personal Courage s o highly dedicated to the traditions, values, reputation and mission success of the US Army 
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RA TED NCO'S NAME (Last, First, Middle Initial) 

I
SSN 

I 
THRU DATE 

FORBES, MICHAEL J.  20130131 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comm,.nts are reouired for "EXCELLENCE" or "NEEDS IMPROVEMENT.· 

b. COMPETENCE o developed, planned, and coordinated the PMT scenario, training over 200 Soldjers on 
o Duty proficiency; MOS competency real world intelligence vignettes; commended by battalion leadership and staff o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o achieved commendable rating on four out of five post command inspections; 
o Seeking self-improvement; always learning 

received accolades by inspectors as the best battalion in 3rd group o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o established and implemented a comprehensive database tracking system with over 65 
(Excr✓is std) (Mn std) (Some) (Much) 

n n motorcycle rider certifications, documents, and USASOC motorcycle safety policies 

c. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20120626 I HEIGHT/WEIGHT 67 I 169 YES 
o Mental and physical toughness o scored a 285 on last APFT, receiving the Army Physical Fitness Badge 
o Endurance and stamina to go the distance 
o Displaying confidence and enthusiasm; 

looks like a Soldier o exhibited superb confidence and infectious enthusiasm with every task without 
regard to level of difficulty 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o motivated others to succeed through steadfast bearing and mental toughness 

iv'] n n n 
d. LEADERSH IP o hand-selected by the Alpha company SGM above five senior NCOs to serve as white 

o Mission first 
cell NCOIC during PMT; performed his duties flawlessly o Genuine concern for Soldiers 

0 Instilling the spirit to achieve and win 
0 Setting the example; Be , Know, Do o led four Soldiers to achieve and exceed the demanding standards of int el I igence 

analysis expected in a tactical level environment during garrison operations 
EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o corrected deficiencies within the S2 ADMJN section immediately upon assuming n iv'] n n responsibilities, greatly improving the productivity and quality control in the section 
e. TRAINING o trained and mentored four Soldiers on intelligence operations during PMT rotation; 

o Individual and team results were evident by the BN Commander's praise for the teams production 
o Mission focused; performance oriented 
o Teachin~ Soldiers how; common tasks, 

duty-re ated skills o taught and guided four armors during SA V on the new post CIP inspection checklist 
o Sharing knowledge and experience to fight. 

guidelines; resulted in arms rooms receiving commendable ratings survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
o fostered a positive work environment by unselfishly sharing insight and knowledge (Exceeds std) (Meets std) (Some) (Much) 

n iv'] n n during critical training events with seniors, peers, and subordinates 
f. RESPONSIBILITY & ACCOUNTABILITY o enforced strict adherence to command policy as the BN Motorcycle Safety Officer 

o Care and maintenance of equipment/facilities by educating and developing safety measures with no reported incidents in 365 days 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o maintained l 00% accountability of over 440 clearances, passports and personnel o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong folders, most of which was classified Secret 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o safeguarded classified documents, files, and electronic information, resulting in no 

fv71 n n n security violations or compromise to classified information 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER. Overall potential for promotion and/or 
service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

~ n • b. RATER. List 3 positions in which the rated 
NCO could best serve the Army at his/her 
current or next higher grade. 

ASPS NCOIC 

AJT Instructor 

sso 
c. SENIOR RATER. Overall performance 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promoted to Staff Sergeant during rating period 

o send to Advance Leaders Course now 

o unlimited potential, an excellent NCO able to perform well above his duties assigned 

o outstanding professional, continue to put in challenging and demanding intelligence 
positions 

l✓I I I LJ L d. SENIOR RATER. Overall potential l✓I IJ LJ L 
1 2 3 4 5 

for promotion and/or service in 

Successful Fair Poor 
positions of greater responsibility. 1 2 3 4 5 

Superior Fair Poor 

Page 2 of 2 
APO PE v1 .02ES 

000170

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 193 of 864



NCO EVALUATION REPORT I 
FOR OFFICIAL USE ONL Y'OUO) 
SEE PRIVACY ACT STATE ENT 

For use of this form, see AR 623-3 ; the proponent agency is DCS, G-1 . IN AR 623-3. 

PART I -ADMINISTRATIVE DATA 

a. NAME (Last, First, Middle Initial) 

I 
b. SSN c. RANK d. DATE OF RANK I e. PM0SC 

FORBES, MICHAEL J.  SSG ( ) 20 121101 35F3P 

f.1. UNIT 0RG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3D BN, 3D SGF(A), FORT BRAGG, NC 283 10 USASOC 02 I Annual 

h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NC0'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

MONTHS RATED ENCL (.gov or .mil) CODE CODE 
FROM THRU CODES michael .j.forbes@ us.army.mi l 

YEAR MONTH DAY YEAR MONTH DAY 

20130201 20 140131 12 WHQNTO SP UAl7 

PART 11 -AUTHENTICATION 

a. NAME OF RATER (Last, First, Middle Initial) SSN 

I 
SIGNATURE I DATE (YYYYMMDD) 

CRENSHAW, AUBREY L. [aBNIIIAW.A'UIIBY.tnrll,Jl 20140207 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT I RATER'S AKO EMAIL ADDRESS (.gov. or .mil) 

MSG 35XS HSC, 3RD BN, 3D SFG(A) CHIEF INTELL SGT aubrey.crenshaw@us.army.mil 

b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I
SSN 

I 
SJGNATIJ.BI= I DATE (YYYYMMDD) 

HENRY, RICARDO limNiY.RICAIU>O.Jlt 20140207 

RANK PM0SC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER s AKO EMAIL ADDRESS (.gov. or .mil) 

CPT 35D HSC, 3RD BN, 3D SFG(A) S2 OIC ricardo.henry@ us.army.mil 

c. NAME OF REVIEWER (Last, First, Middle Initial) 

I
SSN 

I 
SJGt-lAIURI= I DATE (YYYYMMDD) 

WHITFIELD, NATHANS. 1~ 20140219 

RANK PM0SC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
REVIEWER'S AKO EMAIL ADDRESS (.gov. or .mil) 

MAJ 18A 3RD BN, 3D SFG(A) S3 OTC nathan.s.whi tfield@ us.army.mil 

d. i;zj CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ N0NC0NCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments/ 

e. RATED NCO· I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) 
the rater and senior rater, I further understand my signature verifies that the administrative data in Part I. the retin~ 

~~i~~!siAnlamJc ~~: ~~ite~rsrrirat~~ns~0e~nf~~d!o~~l;;;,~n;.,eJ~r?. d1a!~ !~~~:~}1lh:nadp~~~~~~c!~~ ~?1~¼~~'.~h JFORBES.MICHAELJEFFREY 20140220 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 
I 

b. DUTY M0SC 

INTELLJGENCE SERGEANT 35F3S 

c. DAILY DUTIES AND SCOPE (To include, as appropriate, people. equipment, facilities and dollars) 

Serves as the Intell igence Sergeant for 3rd BN, 3rd Special Forces Group(A) dur ing garrison activities; Noncommissioned Officer in 

C harge of a S2 Administrative Section supporting a 440-Soldier Special Forces Battal ion with a USCENTCOM area of responsibility; 

serves as the advisor to battal ion leadership on Physical Security Operations, doctrine and training; maintain's accountability and 

oversight of clearances and passports; responsible for the maintenance of motorcycle riders database, pol icies, and personnel ; plans, 

coordinates, and conducts unit level personnel , operational, and physical security i nspections. 

d. AREAS OF SPECIAL EMPHASIS 
Operation Enduring Freedom (OEF) XX; Rear-Detachment (Rear D); Classi fied Storage; Department of Defense Consolidated 

Adjudication Faci li ty (DOD CAF); Advance Leader s Cour se; Motorcycle Safety; Redeployment, Recovery, and Refit (R3) 

e. APPOINTED DUTIES 
BN Security Manager ; Physical Securi ty NCO; Personnel Security NCO; Key Control Officer; Motorcycle Safety Officer 

f. COUNSELING DATES INITIAL 

I 
LATER 

I 
LATER LATER 

20130215 20130605 20131120 

PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory. Substantive bullet comments are required for 'NO" entries.) YES NO 

1. LOYAL TY; Bears true faith and allegiance to the U. S. Constitution, the Army, the unit, and other Soldiers. ✓ 

V 
Loyalty 2. DUTY: Fulfills their obligations. ✓ 

Duty 
3, RESPECT/EC/EEO: Treats people as they should be treated. ✓ Respect 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. :✓ 
5. HONOR: Lives up to all the Army values. ✓ 

L 6. INTEGRITY: Does what Is right - legally and morally. ✓ 
7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral). ✓ u Bullet comments 
o p l aces dedication and commitment to the goals and mission of the Army and nation above 

Honor E personal welfare 

Integrity 
o sets and l ives by the h i ghest professional standards expected from an NCO Personal Courage s 
o continuously looks for ways to improve Soldier s and h imself 
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~ TED N1,;0'S NAME (Last, First, Middle Initial) 
I

SSN l THRU DATE 

FORBES, MICHAEL J.  20 1401 31 

PART IV (Rater) - VALUES/NCO RESPONSIBILITIES 
Bullet comments are mandatory, 
Substantive bullet comments are renuired for ' EXCELLENCE" or "NEEDS IMPROVEMENT," 

b. COMPETENCE o completed the Advanced Leaders Course; spearheaded the class project that won the 
o Duty proficiency; MOS competency Commandant's Award for Best Project on Steganography 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o coordinated and assisted in the redeployment of 3D Battalion, 3D SFG(A); 
o Seeking self-improvement; always learning updated clearances, passports, and S2 related paperwork for over 400 Soldiers 
o Accomplishing tasks to the fullest capacity; 

committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o selected by the S-3 SGM to coordinate all safety and intelligence training for R3; 
(Excr✓i5 std) (Mn std) (r t (Much) contributed to overall mission success and trained hundreds of Soldiers n 
c. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20130720 I HEIGHT/WEIGHT 67 I [69 YES 

o Mental and physical toughness 
o Endurance and stamina to go the distance 

o scored a 270 on last APFT; superb representative of the Army 

o Displaying confidence and enthusiasm; 
o demonstrated an exceptional level of personal fitness; maintained impeccable looks like a Soldier 

military bearing and appearance 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much} o projected self confidence and mental toughness that motivated others 

n lv'1 n n 
d. LEADERSHIP o selected to fill the critical position of S2 NCO IC during Rear-D operations; 

o Mission first performed leadership duties for five months with exceptional results 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 

o procured 2-drawer safes for 18 ODAs and 3 ODBs, enhancing the BN's classified o Setting the example; Be, Know, Do 
storage capacity over I 00% and satisfied an enduring mission critical requirement 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o established a workplace and overall climate that fosters dignity and respect for all 

n V1 n n members in the section and unit 

e. TRAINING o designed and delivered customized Motorcycle Safety training for over 200 
o Individual and team Soldiers; resulted in zero accidents across the BN durning FY 13 
o Mission focused; performance oriented 
o Teachin~ Soldiers how: common tasks, 

duty-re ated skills o trained and assisted 12 Soldiers in writing complex rebuttals sent to the DOD 
o Sharing knowledge and experience to fight, CAF; ensured SM's maintained valid clearances and were mission capable 

survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o spent considerable time and effort training one alternate Personnel Security 

Iv'] n n n Manager, allowing the S2 section to be robust 

f. RESPONSIBILITY & ACCOUNTABILITY o maintained I 00% accountabi lity of $ 100,000 worth of intelligence and tactical 

o Care and maintenance of equipmenVfacillties equipment with no loss 
o Soldier and equipment safety 
o Conservation of supplies and funds o enforced standards and regulations as the security manager; resulted in the o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong unit having over "365 days" of accident free and no related accidents 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o sustained a 95% operational readiness rate while in support of 3rd BN, 3rd SFG(A) 

Iv'] n n n forward deployed to OEF XX 

PART V • OVERALL PERFORMANCE AND POTENTIAL 
a . RATER. Overall potential for promotion and/or 

service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

Iv'] n fl11 
b. RATER. List 3 positions in which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

ASPS NCOIC 

AIT Instructor 

Recruiter 

c, SENIOR RATER. Overall performance I 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promote to Sergeant First Class with peers 

o send to Battle Staff immediately 

o unlimited potential; continue to challenge th is NCO with increased responsibility 

o outstanding performance from an extremely versatile and dependable NCO 

l✓I I □ □ d. SENIOR RATER. Overall potential [✓l l I LJ L 
1 2 3 4 5 

for promotion and/or service in 
1 2 3 4 5 

Successful Fair Poor 
positions of greater responsibility. 

Superior Fair Poor 
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NCO EVALUATION REPORT I FOR OFFICIAL USE ONL y ;:ouoJ 
SEE PRIVACY ACT STATE ENT 

For use of this form, see AR 623-3 , the proponent agency Is DCS, G-1 INAR623-3. 

PART 1- ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I
b SSN c. RANK d. DATE OF RANK l e. PMOSC 

FORBES, MICHAEL J. SSG ( ) 20121 101 35F3S 

f.1 UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HHD, 3 0 B , 30 SFG (A). FORT BRAGG, NC 28310 USASOC 02 j Annual 

h. PERIOD COVERED 1. RATED j NON- k. NO. OF I RA TED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU MONTHS RATED ENCL (.gov or .ml/) CODE CODE 
CODES 

YEAR MONTH DAY YEAR MONTH DAY 

20140201 20[50 131 8 Q michael.j.forbes@us.army. mil WQHNTO SP UAI7 

PART II - AUTHENTICATION 

a. NAME OF RATER (Last. First, Middle Initial) 

I
SSN 

I 
SIGNATURE -1 DATE (YYYYMMDD) 

KIRBY. AARON T. "116Y..AARON.THOMA 20150323 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
RATER'S AKO EMAIL ADDRESS (.gov. or .mt!) 

SFC 35F4S HHO, 30 BN, 3 0 SFG (A) CHI EF INTEL SGT aaron.kirby@ us.army.mil 

b NAME OF SENIOR RATER (Last, First, Middle Intl/al) 

I
SSN 

I
SIGNAJURE l DATE (YYYYMMDD) 

YOON, DOUGLASS. YOON.DCIOOLAJ.SUNOKW 2 0 I 5 0 3 2 3 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER s AKO EMAIL ADDRESS (,gov. or .mil) 

CPT M l HHO. 30 BN. 3D SFG (A) BATTALION S2 douglas.yoon@us.army .mi I 

c. NAME OF REVIEWER (Last. First, Middle Initial ) SSN 

I SIGNATURE I DATE (YYYYMMDD) 
NOVY , LEE C. NOVY.LEE.CEDRIC 20150323 

RANK PMOSCIBRANCH ORGANIZATION DUTY ASSIGNMENT 

I REVIEWER'S AKO EMAIL ADDRESS (.gov. or .mil) 

MAJ SF HHD, 3D BN , 3D SFG (A) BA TT ALI ON S3 lee.c.novy@us.army.mil 

d ✓ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO I unders1and my signature does not constitute agreement or disagreement w,th the evaluations of 
the rater and senior rater 1 further understand my signature verifies that the administrative data m Part I, the rattn~ 

SIGNATURE DATE (YYYYMMDD) 

~~1;;~~•.~nta~\J~ ~~: ~~lra~r•w1;,1t~".~0
e~"~~dio~81.;~~n,5e

8to"~ di8!~ !~~.!rtol
1
ih:"adp:!'e"a~~~c:~~ ~r;,.,~i'23'.t 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To Include, as appropriate, people, equipment, facilities and dollars) 

Serves as the Intelligence Sergeant for a 450 Soldier Special Forces Battalion during garri son activities and while forward deployed to 

Operation ENDURIN G FREEDOM; Noncommissioned Officer in C harge ofa S2 administrative section with a U SCENT COM area of 

responsibility; serves as the adv isor to the battalion leadership on Physical Security operations, doctrine, and training; maintains 

accountability an d oversight of security clear ances and passports; responsible for the maintence of motorcycle riders database, policies, 

and p ersonn e l ; plans, cordinates, and conducts unit level personnel, operational, and physical security inspections. 

d AREAS OF SPECIAL EMPHASIS 
Operation E D U RING FREEDOM (OEF) XXIII; Pre Mission Training (PMT); Command Inspection Program (C[P); Foreign Disclosure 
Officer (FIJO) Course. 

e. APPOINTED DUTIES 
Physica l Security (PHY SEC) NCO: Personnel Security (PERSEC) NCO; Motorcycle Safety Officer; Special Operations Task Force 

-Afgahanistan ( SOTF-A) Foreign Disclosure Representitiv e (FDR) and Special Security Representitive (SSR). 

f COUNSELING DATES INITIAL 

/

LATER I LATER I LATER 
20140829 20141129 

PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory. Substantive bullet comments are required for "NO" entries.) 

1. LOYAL TY. Bears true faith and allegiance to the U. S. Constitution, the Army, the unit, and other Soldiers. 

V 
Loyalty 2. DUTY Fulfills their obligations. 

Duty 
3. RESPECT/EOIEEO: Treats people as they should be treated. Respect 

A Selfless-Service 4 . SELFLESS-SERVICE· Puts the welfare of the naaon, the Army, and subordinates before their own 

5 HONOR: Lives up to all the Army values. 

L 6. INTEGRITY: Does what Is right - legally and morally. 

7. PERSONAL COURAGE. Faces fear, danger. or adversity (physical and moral) 

u Bullet comments 
o unwaivering loyalty to the unit and the Army 

Honor E o integrity beyond reproach Integrity 
Personal Courage s o treats subo rd inates with respect 

DA FORM 2166-8 , OCT 2011 PREVIOUS EDITIONS ARE OBSOLETE. 

YES NO 

✓ 
✓ 
✓ 
✓ 
✓ 
✓ 
✓ 
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RATED NCO'S NAME (Last, First, Middle Initial) 

FORBES, MICHAEL J. 

PART IV (Rater) - VALUES/NCO RESPONSIBILITIES 

b. COMPETENCE 
o Duty proficiency; MOS competency 
o Technical & tactical: knowledge, skills, and 

abilities 
o Sound judgment 
o Seeking self-improvement: always learning 
o Accomplishing tasks to the fullest capacity: 

committed to excellence 

SSN ITHRU DATE 
20 150 131 

o received commendable ratings in PERSEC and PHYSEC CIP evaluations which 
ensured I 00% compl iance with regulatory guidance 

o created a tracking mechanism for all aspects of S2 administrative actions and Army 
directed training requirements; aided subordinate units to track delinquencies 

EXCELLENCE 
(Exc~~r std) 

SUCCESS 
(Mr,istd) 

NEEDS IMPROVEMENT o selected as the primary analyst in charge of intell igence support to Forward (Some) (Much) 
r---, ~ Logistical Element-Tactical; ensured route analysis was timely and accurate 

c. PHYSICAL FITNESS & MILITARY BEARING 

o Mental and physical toughness 
o Endurance and stamina to go the distance 
o Displaying confidence and enthusiasm: 

looks like a Soldier 

APFT PASS 20140905 I HEIGHT/WEIGHT 66 I 169 YES 

o scored 256 on the APFT; maintained USASOC standard ofat least 80 points in each 
event 

EXCELLENCE 
(Exceeds std) 

SUCCESS 
(Meets std) 

o maintained confidence when faced with long hours and tight deadlines during OEF 
NEEDS IMPROVEMENT whi le providing support to combat operations 

(Some) (Much) 

✓ r 1 r-1 
d. LEADERSHIP 

o Mission first 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example: Be, Know, Do 

EXCELLENCE 
(Exc!!!!!_s std) 

e. TRAINING 

SUCCESS 
(Meets std) 

Ii 
o Individual and team 

NEEDS IMPROVEMENT 
(Some) (Much) 

-;Ji ' 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks, 

duty-related skills 
o Sharing knowledge and experience to fight. 

survive and win 

EXCELLENCE 
(Exceeds std) n 

SUCCESS 
(Meets std) 

-::7 
NEEDS IMPROVEMENT 

(Some) (Much) 

n n 
f. RESPONSIBILITY & ACCOUNTABILITY 

o Care and maintenance of equipmenVfacilities 
o Soldier and equipment safety 
o Conservation of supplies and funds 
o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong 

EXCELLENCE 
(Exceeds std) 

r, 

SUCCESS 
(Meets std) 

7 
NEEDS IMPROVEMENT 

(Some) (Much) - n 

o displayed a lack of leadership; received numerous performance counselings during 
the rating period and recommended for non-judicial punishment twice 

o mentored one subordinate to complete PMT and serve as the battalion's alternate 
PHYSEC/PERSEC NCO 

o demanded subordinate adhered to all EO and SHARP guidance which resulted in zero 
incidents during rating period 

o completed the 40 hour FOO course in preparation for upcoming OEF deployment 
which enhanced the BN's capability to disseminate information to foreign partners 

o led a team of 14 Soldiers through a 40 hour Combat Lifesaver Course, resulting in a 
I 00% completion rate with one Soldier receiving best in class honors 

o increased classification awareness and reduced the risk of spil lage by presenting an 
informational brief to seven intell igence Soldiers and civilians in SOTF-A 

o vetted and cert ified over 180 operations and intel ligence products as the SOTF-A 
FDR which enabled the sharing of information with partnered NATO SOF units 

o enforced safety standards for 60 motorcycle riders which resulted in zero accidents 
or casualties in the BN for .12 months 

o served as the SOTF-A SSR for three months accounting for a ll five Sensitive 
Compartmented Information Facil ities in Afghanistan with zero compromise 

PART V - OVERALL PERFORMANCE AND POTENTIAL 
a. RATER. Overall potential for promotion and/or 

service in positions of greater responsibility. 

AMONG THE 
BEST 

[i1 

FULLY 
CAPABLE MARGINAL 

b. RATER. List 3 positions in which the rated 
NCO could best serve the Army at his/her 
current or next higher grade. 

Intelligence Sergeant 

Observer Controller 

AJT Instructor 

c. SENIOR RATER. Overall performance 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o continue to mentor leadership traits; promote to SFC if slots are available 

o send to Senior Leader Course to further develop him as a Senior NCO 

o exceptional performance while conducting PERSEC and PHYSEC duties 

o displays potential for continued growth as an analyst 

7 QI □ 
1 2 3 4 

Successful Fair 

__J d. SENIOR RATER. Overall potential 
for promotion and/or service in 
positions of greater responsibility. 

5 

Poor 

I I l✓I I 

1 2 3 4 
Superior Fair 

I I 

5 
Poor 
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NCO EVALUATION REPORT FOR OFFICIAL USE ONLY (FOUO) SEE 

For use of this form, see N i ;,n-~. ; the proponent agency is OCS, G-1. PRIVACY ACT STATEMENT IN AR 623-3. 

PARTI -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

l
b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES. MICHAEL J. SSG ( ) 20121101 35F3S 

f.1 UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2 ST A TUS CODE g. REASON FOR SUBMISSION 

HHD, 3D BN, 3D SFG(A) FORT BRAGG, NC 28310 USASOC 103 I Chan!Ze of Rater 

h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RA TEO NCO'S EMAIL ADDRESS m. UIC n. CMO o. PSB 

FROM THRU MONTHS RATED ENCL (.gov or .mil) CODE CODE 
CODES 

YEAR MONTH DAY YEAR MONTH DAY 

20150325 20151030 7 michael.j.forbes.mil@mail.mil WHQNTO SP UA17 

PART II - AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) SSN 

~

~J:l~T.~~fuoN.1 ,.,..:l~;::t~:::.:a:.~.;: DATE (YYYYMMOO) 

EGER, KRISTIAN C. 
387 l:.00:.:::i'~~::.-

20160120 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

~

RATER'S EMAIL ADDRESS (.gov or .mil) 

SSG 35F HHD 3D BN, 3D SFG(A) BN S2 NCOIC kristian.c.eJ er.mil@mail.mil 

b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 

SSN 

I
J~J~.~ A~~~l:!20>0 l:J::!;::;'~=-\::!:= ,, DATE (YYYYMMDD) 

JONES, NATHAN C. ,_,_. .. , ..... 20160120 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER'S EMAIL ADDRESS (.gov or .mil) 

CPT MI HHD 3D B N, 3D SFG(A) BNS2 nathan.c.jones l .mil @mail.mil 

c. NAME OF REVIE~R (Last, First, Middle Initial) 

I

SSN 1,§~~~b\~iJ73om ~~!+~~~: u 
DATE (YYYYMMOO) 

JONES, SHANE R. 20160120 

RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT l:REVIEM:R'S EMAIL ADDRESS (.gov or .mil) 

MAJ SF HHD 3D BN, 3D SFG(A) BNXO shane.r.jones.mil@mail.mil 

d. [I] CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER ANO/OR SENIOR RATER EVAL (See attached comments) 

e. RA TED NCO: I undersland my signature does nol constitute agreement or disagreement with the evaluations of the SIGNATURE DATE (YYYYMMOO) 
rater and senior raler. I further understand my signature verifies that the administrative data in Part I, the raling officials FORBES.MlCHAEL.JEF =~~:, .. ....,.,.
in Part II, the duty description to include the counseling dates in Pan Ill, and the APFT and height/weight entries in Part FREY. ;t,tflf~~= "'" 20160208 IVc are correct. I have seen the completed repon. I am aware of the appeals process of AR 623-3. 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 

c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as an Intelligence Sergeant supporting a 535-Soldier Special Forces (SF) Battalion with a AFRICOM area of responsibility; serves 
as an advisor to Battalion leadership on Personnel, Physical and Information Security Operat ions, as well as the Intelligence Oversight, 
doctrine, and training; processes documentation for clearances, passports, derogatory reports, access badges, courier orders, and annual 
security training certifications, and maintains accountability/oversight of these categories through a 10k p lus records database; plans. 
coordinates and conducts unit level personnel, physical and information security inspections. 

d. AREAS OF SPECIAL EMPHASIS 

Inspector General (IG) Inspection; Fort B r agg Post Physical Security (PS) Inspection; Staff Assisted Visit (SA V); Sergeants' Time Training 
(SIT); Post-Deployment OEF XXIIl/RSM I Recovery, Refit, and Reintegration (R3). 

e. APPOINTED DUTIES 

Assistant BN Security Manager; Physical Security NCO; Personnel Security (PERSEC) NCO; Information Security (INFOSEC) NCO; 
Intelligence Oversight (IO) NCO; BN Key Control Officer; BN Senjor Motorcycle Safety Officer. 

f. COUNSELING DATES INITIAL ILATER I LATER I LATER 
20151002 

PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check enher "YES' or 'NO'. (Bullet Comments are mandatory. Substantive bullet comments are required for wo• entries.) YES NO 

V 
Loyalty 

Duty 
Respect 

A Selfless-Service 

L 
u 

Honor E 
Integrity 

Personal Courage s 
DA FORM 2166-8, AUG 2015 

1. LOYAL TY: Bears true faith and allegiance to the U. S. Constitution. the Army, the unit, and other Soldiers. X 
2. DUTY: Fulfills their obligations. X 
3. RESPECT/EC/EEO: Treats people as they should be treated. X 
4 . SELFLESS-SERVICE: Puts the welfare of the nation, the Army. and subordinates before their own. X 
5. HONOR: Lives up to all the Army values. X □ 
6. INTEGRITY: Does what is right· legally and morally. X 
7. PERSONAL COURAGE: Faces fear, danger, or adversny (physical and moral). X 
Bullet comments 

o dedicated NCO who consistently focuses on mission accomplishment with superior results 

o has the courage to stand up for bis sol diers and himself 

o faced demanding challenges with conviction and high sen se of professionalism 
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RA TED NCO'S NAME (Last, First, Middle Initial) lSSN lTHRU DATE 

FORBES, MICHAEL J. 20151030 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comments are required tor 'EXCELLENCE' or "NEEDS IMPROVEMENT." 

b. COMPETENCE o drew upon his unparalleled expertise of PS operations resulting in the Battalion's 
o Duty proficiency; MOS competency recognition as having the best Physical Security program within the Group o Technical & tactical; knowledge, skills, and 

abiltties 
o Sound judgment o displayed his excellent organizational skills and detail oriented records keeping 
o Seeking self-improvement; always learning earning the BN a commendable rating during the IG inspection on derogatory reporting 
o Accomplishing tasks to the fullest capacity; 

commttted to excellence o selected to fulfill a 30-day USASOC Emergency Operations Center access control 
EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) NCO position due to his qualifications and knowledge of policy and regulations 

IXl n n n 
c. PHYSICAL FITNESS & MILITARY BEARING APFT: PASS 20151008 I HEIGHT/~IGHT: 66 I 169 YES 

o Mental and physical toughness 
o Endurance and stamina to go the distance o scored a 264 on the APFT: exceeded the USASOC physical fitness standard 
o Displaying confidence and enthusiasm; 

looks like a Soldier o completed a 12-mile foot march with 35 pounds within a four hour time frame over an 
extremely rigorous route and despite weather conditions being hot and humid 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) 

n IXl n n 
d. LEADERSHIP o dedicated numerous lunch and after duty hours to review inspection findings and 

o Mission first database entries providing vital feedback to subordinate units for making corrections 
o Genuine concern for Soldiers 
o Instilling the spirtt to achieve and win o took personal interest in the career decisions of two NCOs, providing them with o Setting the example: Be, Know. Do 

insight and perspective to make informed choices for their specific circumstances 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o committed to fostering a climate of dignity and respect by supporting the Army's 
(Exceeds std) (Meets std) (Some) (Much) SHARP Program through action and communication n IXl n n 
e. TRAINING o provided invaluable guidance and direction to five separate companies' Key Control 

o Individual and team Custodians enabling program deficiency corrections to meet regulatory compliance 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks , 

o resourced and led an outstanding STT map reading/land navigation class resulting in duty-related skills 
o Sharing knowledge and experience to fight, three senior/subordinate NCOs refreshing their knowledge of these perishable skills 

survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o shared his knowledge continuously of all S2 operational and administrative areas; 
(Exceeds std) (Meets std) (Some) (Much) enhanced the performance of subordinates, peers and superiors n [xl n n 
f. RESPONSIBILITY & ACCOUNTABILITY o conducted 12 SA Vs on five companies in preparation for the Post PS Inspections 

o Care and maintenance of equipment/facilities 
o Soldier and equipment safety 

resulting in each company receiving a commendable rating in all areas 

o Conservation of supplies and funds o coordinated both Basic and Advanced Motorcycle Riders courses during R3 ensuring 
o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong the safety and Army policy compliance of over 100 returning deployed BN personnel 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o maintained 100% accountability of classified and sensitive documentation and 
(Exceeds std) (Meets std) (Some) (Much) equipment with zero loss or compromise 

rxl n n n 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER. Overall potential for promotion and/or 
service In posttions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

n [xl n 
b. RATER. List 3 positions in which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

Senior Intelligence Sergeant 

AIT Instructor 

Special Security Officer 

c. SENIOR RATER. Overall performance. I 

DA FORM 2166-8, AUG 2015 

e. SENIOR RATER BULLET COMMENTS 

o promote to Sergeant First Class if slots become available 

o send to Senior Leader's Course as slots become available 

o a very intelligent and strong-willed NCO who, unfortunately, sometimes let his will 
override his tact and military discipline 

o continue to offer this NCO challenging leadership positions; his potential is high if he 
can learn ~o see things from others' perspectives 

o timely counseling was not conducted IA W AR 623-3 

II XI I LJ LJ d. SENIOR RATER. Overall potential I l[ XII I LJ LJ 
1 2 3 4 5 for promotion and/or service in 1 2 3 4 5 

Successful Fair Poor posttions of greater responsibility. Superior Fair Poor 
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QOA#: 1132992 

NCO EVALUATION REPORT (SS. G-1SG/MSG) \ 
SEE PRIVACY ACT STATEMENT 

IN AR 623-3 

en\ agency Is OCS, G-1. 
For use of this form, see AR 623-3: the propon 

PART I • ADMINISTRATIVE DATA 
d. DATE OF RANK e. PMOSC 

20121 101 35F3S . \ b. SSN (or 000 ID No.) c. RANK 
a. NAME (Last. First, Middle Initial) SSG 
FORBES, MlCHAEL, J STATUS CODE 
f. UNIT, ORG, STATION. ZIP CODE OR APO, MAJOR COMMAND g. 

HHC, GSB, 3D SFG (A), FT BRAGG, 28310, SP 

h. UIC 

WHQl.T0 

I. REASON FOR SUBMISSION 

03 \ Change of Rater 

J. PERIOD COVERED 
n. RATED NCO'$ EMAIL ADDRESS (.gov or .mil) k. RATED I. NONRATED m. NO OF 

MONTHS CODES ENCLOSURES 
FROM 

YEAR MONTH DAY 

2015103 1 

THRU 

YEAR MONTH DAY 

20160826 

a1. NAME OF RATER (Las\. First. Middle Initial) 

V ALAI, PETERO 

10 0 MICHAEL.J.FORBES7.MIL@MAIL.MIL 

PART 11 • AUTHENTICATION 

l
a2. SSN (or DOD ID No.) \ a3. RATER'S SIGNATURE 184 . DATE (VYYYMMDD 

I VALAI PETERO ==~~~---- 20170323 . 

a5. RANK PMOSC/SRANCH 
ORGANlZATION SIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

HHC, GSB, 3D SfG (A) FIRST SERGEANT 
petero.valai.mil@mail.mil lSG 92ASP 

b1 . NAME OF SENIOR RATER (Last, First. Middle tn1tial) 

LOVE. DEANNA, M 
b5. RANK PMOSCIBRANCH 

I b2. SSN (or DOD ID No) I b3. SENIOR RATER'S SIGNATURE lb4. DATE (YYYYMMDD) 

LOVC.COh .. llARI ~"')::::":--•••••• 20170323 
ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHD, GSB, 3D SFO (A) COMPANY or .mil) 

COMMANDER deanna.m.1ovc4.mil@mail.mil 
CPT LG 

c1. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK 
REVIEW REQUIRED? (Last. First Middle Initial) 

PMOSCI ORGANIZATION DUTY ASSIGNMENT 

□YES [8j NO 

c4. COMMENTS 
ENCLOSED? 

□YES O NO 

BRANCH 

c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. OATE(YYYYMMOO) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil) 

RATED NCO· 1 understand my slgnoture does not constitute agreement or disagreement 111th the assessments of the rater end senior reler I lunher understand mys gnature venfles that the adm!nlstratlve dale 
in Pert I. the re~ng official$ and counseing daIe, in Part II, the dutt description In Part Ill. and the APFT end helghUwolghl entries in Part IVa and \Vb are cam,ct I have ooen the completed report I am aware d 
lhe appeals process d AR 623-3. 

d1. COUNSELING OATES 'INITIAL 

20 151 102 

'

LATER 

20160211 
LATER 'LATER I d2. RATED NCO'S SIGNATURE 1 d3. DATE (YYYYMMDD) 

20160525 ,o ...... ,..,.,__.,,..., =-~=-·•·~-• 20170306 

PART Ill. DUTY DESCRIPTION (Rater) 
a. PRINCIPAL DUTY TITLE 

INTELLIGENCE SERGEANT I 
b. DUTY MOSC 

35F3S 
c. DAILY DUTIES AND SCOPE (To lnciude as appropriate. people, equipment, faclli1les. and dollars) 
Serves as an Intelligence NCO for a 545-man Special Forces Group Sucport Battalion; focused on North-West Africa; 
able to operate in support of a Joint Task Force organization, responsi le for P.reparing and briefing the Battalion 
Command Team on l7hysical Securit~ Personne l Security, rnformation Security, Anti-Terroris m-at Intelligence 
Oversight, Force Protection,_ Annual ~ecurity Training, and the USASOC Command Inspection rrogrnmf· reP.orts all 
adverse personnel action to united States s p·ecial OP,erations Command that reports to the Department o Defense 
Central Adjudicative Facility; maintains accountability and physical security of equipment in excess of $100 million. 

d. AREAS OF SPECIAL EMPHASIS 
ISO PREP Inspection; USASOC Command Inspection 

e. APPOINTED DUTIES 
Battalion Security Manager; Personnel Security Officer ; Physical Security Officer;. Infi.ormation Security Officer; Anti
Terror ism Officer ; Passport Control NCO; Intelligence Oversight NCO; ISOPREr Unit Manager. 

PART IV· PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

R APFT Pass/F11II/Profile: PASS O;itf!: 20151008 I b. Height· 66 WP.ight· 169 Within Standarrl? YES 
(Comments required for 'Fe,ted" APFi. "No' APFT, or "Profile• when It precludes per1ormance of duty, and 'No" for Army Weight Standards.) 

c. CHARACTER. (Include bullel comments addressing COMMENTS: 
Rated NCO's per1ormance as It relates to adherence to 
Army Values, Empathy, Warrio, Ethos/Service Ethos, and 
Discipline Fully suppons SHARP. EO. and EEO ) 

MET 
STANDARD 

DID NOT MEET 
STANDARD 

o possessed courage to candidly disagree with peers and supervisors while 
maintaining tact and professionalism 

o f'!llY supported SHARP and ensured the fair, respectful treatment of all 
assigned personnel 
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RATED NCO'S NAME (Last, First, Middle lnlUal) 

I 
SSN (or DOD ID No.) 

I
THRU DATE 

FORBES, MICHAEL, J 20160826 
PART IV. PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d . PRESENCE: (Milite~ and professional bearing, Fitness, COMMENTS: 
Confidence. Resilience o served as a mentor for Soldiers and provided guidance resulting 

in higher performance within the section 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o demonstrated ability to meet established standards; achieved 

□ □ [8] □ 
mission success, displayed confidence and focus under stress 

o exhibited the confidence and bc.aring necessary to rcfort and 
brief mission critical information to senior officers an staff 

e. INTELLECT: (Mental agility , Sound judgement, Innovation, COMMENTS: 
Interpersonal tact, Expert ise) o successfully raised unit JSOPREP compliance level from 17% to 

73% while assigned as Unit Manager 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o evaluated and ap~ro,1ed over 18 derogatory reports and 30 STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
security clearance equests 

o maintained the Battalion SCAR and training roster ensuring 
unit adherence to policies and regulations 

f. ~ : (Leads others. Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o managed security training and intelligence overs~· ht for the 

Battalion which lead to enlianced secunty for 545 oldiers 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o provided guidance on security procedures to nine command 

□ □ [g] □ 
teams leading to dramatically improved security in the motor pool 

o created a harmonious work relationship in his section; resolved 
internal conflicts to ensure maximum efhciency 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters espnt de corps , Prepares self, Develops o trained over 91 Soldiers on Army fraternization regulations 
others. Stewards the profession) ensuring adherence to unit and Army policies 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o trained new NCOTC on section oRcrations resulting in minimal 
STANDARD STANDARD STANDARD STANDARD issues during change of responsibi 1ty 

□ ~ □ □ o always eager to share knowledge and Insight in order to develop 
his sul>ordinates, peers, and seniors to their fullest potential 

h. ACHIEVES: (Gets results) COMMENTS: 
o enforced strict security p.-otocols ensuring classified information 
and material was transported TA W regulations for 9 companies 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o maintained accountabilitv of all assigned equipment resulting in 
STANDARD STANDARD STANDARD STANDARD zero loss or damage of his$ 1.2 million hand receipt 

□ ~ □ □ o enforced the unit safety progam during ranges., motor pool 
operations, and training even s leading to zero m1urics 

RATER OVERALL PERFORMANCE 
i Select one box represenling Rated NCO's overall performance compared to o thers in lhe same grade whom you have rated in your career . I currently rate 
__ 2_ Army NCOs in this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ □ [8] □ 
j. COMMENTS: I O I 
o solid performance that was instrumental in the success of the unit's mission 

0 Total Ratings: 2 

o executed every assignment or tasking with minimal guidance and exceeded all expectations from the command 

PART V • SENIOR RATER OVERALL POTENTIAL 

e . I currently senior rate 4 b. COMMENTS: 

NCOs in this grade. 
Highlf: skilled, technically comretent, dedicated ~rofessional who performs bevond 
e~pe~ ations; outstanding_asse to the unit; ttp 2_ % of intelligence NCOs J've \VOrked 

HQDA SENIOR RATbll i' llOFILE C<>MPARISOI\ with ID my 8 nears of serv1ceh· promote to SF with peers; send to Battle Staff Course; 
assign to cha enging leaders 1p positions. 

HIGHLY QUALIFIED 

RNCO: ~OllBES. MICHAEL, J 
SR: I ()VI·, l)rANNA, M 
DAT F.: 20 17-01-17 
TOTAL RATINC,S· 2 
RATINGS Tl-11S !\CO· I 

c . list two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) AJT Instructor 2) 

DA FORM 2166-9-2, NOV 2015 

BCT BN S2 NCOIC Broadening Assignment. TWI 
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HODA#: 1446764 

NCO EVALUATION REPORT (SSG-1SG/MSG) 
I 

SEE PRIVACY ACT STATEMENT 
For use of this form, see AR 623-3: the proponent agency is DCS, G-1. IN AR 623-3 

PART I •ADMINISTRATIVE DATA 
a. NAME (Last. First, Middle lnlllal) 

I 
b. SSN (or DOD ID No. ) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL J SSG 201211 01 35F3OSP 
t. UNIT, ORG, STATION. ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC I. REASON FOR SUBMISSION 

D CO, 54TH BEB (A), VICENZA, 09630, El WAC8D0 03 I Change of Rater 
j. PERIOD COVERE D k. RATED I. NONRATED m. NOOF n. RATED NCO'S EMAIL ADDRESS (.gov or .mil ) 

FROM MONTHS CODES ENCLOSURES THRU 

YEAR MONTH OAY YEAR MONTH DAY 

20160827 20 170626 6 T, T, l, Z 0 michael.j.forhes7.mil@mail.mi l 
PART II - AUTHENTICATION 

a1 . NAME OF RATER (Lasl. First. Middle Initial) 

I 
a2. SSN (or 000 ID No.), I a3. RATER'S SIGNATURE ,a4. DATE (YYYYMMDD 

PRITCHETT, CHRISTOPHER, B FRITtHETTClfAISTI>IHJlllClt ::,~-,_~,__.,. ,., 20170718 
a5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

D CO, 54TH BEB (A) PLATOON 
SFC 35F4OP8 SERGEANT chrislopher.b.prilchelt.mil@mail.mil 

b1 . NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 
b2. SSN (or DOD ID No .), I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMM DD) 

BRAVO, SERGl'O, A BRAVO.!ERGIOARUS.GH ;._~-;:,;--,-·• 201707 18 
b5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

D CO, 54TH BEB (A) PLATOON LEADER or .mil) 

CW2P M I sergio.a.bravo2.mil@mail.mil 
c1. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last, First. Middle Initial) BRANCH 

[XjYES □ NO ENYART, DANIEL, L CPT Ml D CO, 54TH BEB (A) COMPANY 
COMMANDER 

c4. COMMENTS c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or ,mil) 

□YES [2j NO ENYART .UANIEl. LE(. 12'J3857021 
,,..,,,-.i ...... 
.... , ... 0 .. -.1 • .,_ ... 20170719 danicl.l .cnyon.mil@mnil.mil 

RATED NCO: I undersland my signature does not conslltute agreement or disagreement with the assessmenls of the raler and senior roler I lurther undersland my signature venfies that the admlnlslratlve daIa 
In Parl I. the rating olfic,als and counsei ng dale• In Part 11, tha dutf description In Part Ill. and the APFT and helghUwelghl entries In Part IVa and IVb are com,ct I have seen the oomploled report I am aware ol 
the appeals piocess of AR 623-3. 

d1 . COUNSELING DATES /INITIAL 

/

LATER I LATER LATER 
/ d~ .. ~:2!~ .. ~~'~: N;:~:~ . ., , •. I 

d3. DATE (YYYYMMDD) 

20 161128 20170420 20170719 
PART Ill· DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 
INTELLIGENCE SERGEANT 35F3P 
c. DAILY DUTIES AND SCOPE (To Include, as approiriate1 peot e, eM ifment, facililies and dollars) 
Serves as the lntelliTlence Sergeant ( SR mt e i itary Intelligence Companv of the 173RD lBCT (A); supervises and 
performs fused, mu ti-disciplined ana ysis and dissemination of strategic ana tactical intellifience; analyzes current 
intelligence holdings to identify intell"~enceit',aps and collection requirements; supervises in elli~ence P.i-oduction within 
the Brigade S2· re~onsible for P.rovi mg a vanced skills and tecbni~ues relating to analysis, I B, anil the intelli_gence 
cyclc·$resP,Oµsihle or the supe_rvision, training, development, and we -being of nme Soldiers; assists in maintainmg of 
over 3 m1lhon of platoon equipment. 

d. AREAS OF SPECIAL EMPHASIS 
Brigade Intelligence Support Element (BISE); Ba0onet ChaUenge; Russian-Eurasia (R-E) Political-Military (Pol-Mil) 
Live Environment Trainmg (LET); Albed Spirit AS) VI; Jumpmaster White Slip; Saber Junction (SJ-17) 
e. APPOINTED DUTIES 
Squad Leader (SL). 

PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/ProfilP.: PASS Date: 20170524 I b. Heiohl· 66 Weight: 167 Within Standard? YES 
(Comments required for 'Failed" APFT. "No' APFT. or "Profile" when 11 precludes performance of duty, and "No" for Army Weight Slandards.) 

c. CHARACTER: (Include bullel comments addressing COMMENTS: 
Rated NCO's performance as II relates to adherence to 

o displaved genuine care and concern for Soldiers and their Families; eager to Army Values, Empathy, Warrior Ethos/Service Ethos, and 
supporf personal and professional growth of subordinates 0 Isc lpline Fully supp°"s SHARP. EO, and EEO.) 

MET DID NOT MEET 
STANDARD STANDARD 

~ □ 

DA FORM 2166-9-2, NOV 2015 

o enforced the strict adherence of the SHARP program within his squad 
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RATED NCO'S NAME (Lasl, First, Middle lnltlal) 

I 
SSN (or DOD ID No.) 

I
THRU DATE 

FORBES, MICHAEL, J 20170626 
PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: (Mllita~ and professional bearing, Fitness, COMMENTS: 
Confidence. Resilience o scored a 269 on APFT; surpassed the brigade APFT goal of 

scoring 70% or more in each event 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o demonstrated excellent stamina, endurance, and mental 

□ □ ~ □ 
toughness; never quit and never lets his Soldiers quit during PT 

o maintained a neat, well groomed appearance 

e. INTELLECT: (Mental agility, Sound judgement, Innovation. COMMENTS: 
Interpersonal tact, Expertise) o served as Intel NCO during R-E Pol-Mil LET; his drive enabled 

a coherent/accurate COP for EUCOM mission managers 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o su~ervised the com:p,letion of one Bayonet Shield groduct with STANDARD STANDARD STANDARD STANDARD 

□ □ [8l □ 
his oldiers while pr viding BISE Support as the I 

o displayed the mental a'9lilitv expected of his rank and position as 
IS to prioritize and com etc specified tasks 

f. LEADS: (Leads others, Builds trusl, Extends influence beyond the COMMENTJ: 
chain of command, Leads by example, Communicates) o u~ate the Red COP and provided predictive analysis during 

AS 1 as Night NCOIC of Current Operations 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o utilized best accountability gractices, which led to promptness 

□ □ [8J □ 
and good communication wit in his squad 

o demonstrated initiative bv bein§ the first Squad Leader in the 
platoon to attend the mand"atory umpmaster White Slip 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o ensured all e:fi· ht of his Soldiers equi~ment was in comiliance 
others, Stewards the profession) with the Briga e Standard through de iberate PCCs an PCls 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o demonstrated r,ositivc attitude toward training events; seized 
STANDARD STANDARD STANDARD STANDARD every opportuni y to incorporate hip pocket traming 

□ □ [8J □ o incorP.orated feedback from subordinates; set the conditions 
that facilitated and supported Soldier development 

h. ACHIEVES : (Gets results) COMMENTS: 
o served as Assistant Night NCOIC ISO SJ-17; provided accurate 
in tel to 6 US SOF teams, 4 Seals, 1 Bulgarian and 1 Albanian SOF 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o selected to be the first ever MlCO analyst to attend the R-E Pol-STANDARD STANDARD STANDARD STANDARD Mil LET in Molesworth, London 

□ [8l □ □ o assisted in the accountabili~ of ICP lntelliflence Warf~i. hting 
equipment during Bayonet C allenge and A ied Spirit 

RATER OVERALL PERFORMANCE 
i Selecl one box representing Rated NCO's overall performance compared to others in the same grade whom you have rated in your career. I currenlly rate 

2 Army NCOs In this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ □ ~ □ 
j. COMMENTS: l 2 
o #2 out of' 2 SSGs assigned to the Platoon for performance 

] 0 Total Ratings: 4 

o soli~ performance as one of the most ranking all-source intelligence NCOs for the brigade intelligence warfighting 
function 

PART V • SENIOR RATER OVERALL POTENTIAL 

a. I currenlly senior rate 2 b. COMMENTS: 

NCOs in this grade. 
SSG Forbes is #2 out of 2 SSGs I currentlY. senior rate. Promote with needs of the 
Armv and send to SLC when slots are available. He possesses fiotential for increased 

HQDA SEt-l lOR RATER l'RO~ILECOMPAR ISON responsibilit(•. Groom with operational intelligence assignmen s at current grade for 
developmen as a leader and analyst. 

QUALIFIED 

llNCO: FORBES. MICHAEL., J 
SR: flltA VO. SEIH ;10, /\ 
DIIT F.: 2017-07- 14 
TOTAi. RATINC,S: 3 
RATINOS TI IIS N('O: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) COISTNCO 2) 

DA FORM 2166·9-2, NOV 2015 

IC Planner Broadening Assignment: Recruiter 
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HODA#: 2101473 lll\CLASSIFIED 

NCO EVALUATION REPORT (SSG-1SG/MSG) I SEE PRIVACY ACT STATEMENT 
For use of !his form, see AR 623-3: the proponent agency is DCS, G-1 . IN AR 523-3 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SSG 20121101 35F3P 
f . UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC I. REASON FOR SUBMISSION 

HHC 54th BEB(A), 173rd IBCT(A), CP EDERLE, 09630, El WAC8T0 03 I Change of Rater 
j . PERIOD COVERED k. RATED I. NONRATED m. NOOF n. RATED NCO'S EMAIL ADDRESS (.gov or .mil) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

20170627 20 180518 11 0 michael.j.forbes7.mil@mail.mil 

PART II - AUTHENTICATION 
a1 . NAME OF RATER {Last, First, Middle Initial) 

l
a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE. 

1

84. DATE (YYYYMMDD 

CUNNINGHAM, JONATHAN, D CUNNIHOHAM,JOf<ATI<AH OAVII ~ 0:,~ _by_ .. 20 180625 
as. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

HHC, 54TH BEB (A) Battalion Intelligence 
CPT MI Officer jonathan.d.cunningharo5.mil@mail.mi 

b1 . NAME OF SENIOR RATER (Last, First, Middle Initial) 

lb2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMOOJ 

BILLMANN, PATRICK, Q 04U.MANH .. .,.""- "'-"'~..!! . 20180717 
bS. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 54TH BEB {A) Battalion Executive or .mil) 

MAJ EN Officer patrick.q.bi l.Lmann.mil@mail.mil 
c1 . SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last, First, Middle lnitiaQ BRANCH 

□YES [gj NO 

c4. COMMENTS cs. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RATED NCO. I understand my signature does not consbtute agreement or disagreement with the assessments of the rater and senior rater. I further understllfld my signature verifies that the administrative data 
In Pan I. the rating officials and counseling dates in Pan 11, the duty descnption in Pan 111 , and the APFT and heighVwelght entrtes in Part IVs and IVb are correct. I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

d1 . COUNSELING DATESIINITIAL 

I

LATER 

I

LATER LATER 

I 

d2. RATED NCO'S SIGNATURE 

I 

d3. DATE (YYYYMMDD) 

20170801 2017 1116 20180208 FOAIEUOCHAU JEFFR! Y Olgll.dy tlgnad by _ -- 20180808 
PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

SENIOR INTELLIGENCE SERGEANT 35F4P 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equifl_ment, facilities, and dollars) 
Serves as the senior intellifence ser~eant for the S2 section of a 500-fierson Brigade Engineering Battalion (A); assists in 
the weekly pr~aration of he Batta ion Commander's Weekly Intel igence Summar~· assists in the Intelligence 
Preparation o the Battlefield (IPBtduring MDMP· conducts security in-briefmg an de-briefing for battalion 
personnel; conducts foreign travel riefings and dehriefings as necessary; as Squad Leader responsible for the health, 
welfare, and training for one Non-Commissioned Of.fleer and two junior enlisted soldiers. 

d. AREAS OF SPECIAL EMPHASIS 
Acinonyx La Marne 18 (ALM 18); Military Intelligence Company (MICO) Squad Leader. 

e. APPOINTED DUTIES 
Battalion Unit Prevention Leader (UPL)M· assistant Personnel Security NCO; Battalion Anti-Terrorism NCO; Company 
Anti-Terrorism Officer; Company Unit ovement Officer 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: PASS Date: 20171212 I b. Height 66 Weight 167 Within Standard? YES 
(Comments required for "Failed" APFT, "No" APFT, or "Profile" when It precludes performance of duty, and "No" for Army Weight Standards.) 

c. CHARACTER: (Include bullet comments addressing COMMENTS: 
Rated NCO's performance as It relates to adherence to 

o highly developed sense of right and wrong; willing to stand for what he Army Values, Empathy, Warrior Ethos/Service Ethos, and 
believes in Discipline. Fully supports SHARP, EO, and EEO.) 

MET DID NOT MEET 
STANDARD STANDARD 

[gJ □ 

DA FORM 2166-9-2, NOV 2015 

o fully supports the Army SHARP, EEO, and EO programs 

l '\CL.\SSIFIED 
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l \ CLASSIFIED 

RATED NCO'S NAME (Last, First, Middle Initial) 

I SSN (or DOD ID No.) lTHRU DATE 
FORBES, MICHAEL, J 20180518 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
Confidence, Resilience) o maintained a neat and well-groomed appearance, upholding 

173rd standards of discipline 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o scored a 253 on the APFT with 70% or greater in each event, 

□ □ ~ □ 
surpassing the BOE PT standard 

o projects a strong aura of confidence in all his daily duties 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
Interpersonal tact, Expertise) o served as BN Senior Intelligence NCO during ALM18, a joint 

US-French military exercise 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o supportinCfiloduction of the weekly Gr~hic Intelligence 

□ ~ □ □ 
Summary ( NTSUM) for the Brigade ommander 

o supported~roduction of the weekly unclassified Intelligence 
Summary ( TSUM) for the Battalion Commander 

f . 1.EAQS.: (Leads others, Builds trust. Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o served as the MICO Intelligence Collection Platoon rear 

detachment NCOIC for two months 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o very comfortable communicating outside the chain-of-command 

□ □ ~ □ 
to accomplish objectives 

o coordinated directR' with US Army Garrison Italy (USAG) 
ASAP to establish B UPL program 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o mentored three junior enlisted Soldiers, directt resulting in 
others, Stewards the profession) those Soldiers being selected for promotion to E 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o prepared himself for advancement by attending the Military 
STANDARD STANDARD STANDARD STANDARD Deception Planner's Course and the Air Load Planner's Course 

□ □ ~ □ o looked for opportunities to provide on-the-spot training and 
correction to Junior Soldiers 

h. ACHIEVES: (Gets results) COMMENTS: 
o hand-selected as Battalion UPL; was instrumental in revitalizing 
a program with lapsed leadership 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o audited and or~anized over 400£ersonnel securi~ records 
STANDARD STANDARD STANDARD STANDARD resulting in a 35 o increase in Sol ier security rea mess 

□ □ ~ □ o mre~ared and executed Operational Security training for the 
E 4t BEB (A) Family Readiness Group 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NCO's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

1 Army NCOs in this grade. --- MET DID NOT MEET 
FAR EXCEEDED EXCEEDED 

STANDARD STANDARD STANDARD STANDARD 

□ □ ~ □ 
j . COMMENTS: 0 I 1 0 Total Ratings: 2 
o SSG Forbes is a capable NCO who tenaciously pursues his goals 

PART V- SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 1 b. COMMENTS: 

NCOs in this grade. 
SSG Forbes is among the top 30% ofNCOs I have worked with in 14 years of service. 
SSG Forbes dig!lays f◄oteotial for future service in the ArmSi in areas of greater 

HQDA SENIOR RATER PROFILE COMPARISON 
restonsibility. elect or promotion with peers and send to enior Leadership Course 
at t e next opportunity. 

QUALIFIED 

RNCO: FORBES. MICHAEL. J 
SR: BILLMANN, PA TRICK, Q 
DA TE: 2018-I 0-22 
TOTAL RATINGS: 3 
RATINGS THIS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) Collection Planner 2) 

DA FORM 2166-9-2, NOV 2015 

OSINT Analyst Broadening Assignment: 

l,i\'CLASSIFIFD 

USAICoe Instructor 
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HODA#: 3202464 UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-1SG/MSG) I SEE PRNACY ACT STATEMENT 
For use of this fonn. see AR 623-3. the proponent agency is DCS, G-1. INARll23-3 

PART I-ADMINISTRATIVE DATA 
a. NAME (Last. First, Mickle Initial) I b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 
FORBES, MICHAEL, J SSG 20121101 35F3P 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND 0- STATUS CODE h. UIC I. REASON FOR SUBMISSION 

HHC, 54TH BEB (A), VICENZA, IT, APO AE, 09606, El WAC8T0 03 I Change ofRater 
j. PERIOD COVERED k. RATED I. NONRATED m. NOOF n. RATED NCO'S EMAIL ADDRESS (.gov or .mil) 

MONTHS CODES ENCLOSURES FROM THRU 
YEAR MONTH DAY YEAR MONTf/OAY 

20180519 20181111 3 Z,Q 0 michael.j.forbes7.mil@mail.mil 
PART II -AUTHENTICATION 

a1. NAME OF RATER (Last, First, Mickle Initial) 

I a2. SSN (or 000 ID No.JI I a3. RATER'S SIGNATURE ,a4. DA TE (YYYYMMDD 
ROMINE, KEVIN, A ..,,... ....... ......... ~-~~-- 20200 107 
as. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (,gov or .mil) 

HHC, 54TH BEB (A) lntelligence Sergeant 
MSG 12Z5P kevin.a.romine.mil@mail.mil 

b1 . NAME OF SENIOR RATER (Last, First, Middle Initial) 

I b2. SSN (or DOD 10 No.), I b3. SENIOR RATER'S SIGNATURE lb4. DATE (YYYYMMDD) 
DENNIS, GEOFFREY, S .,.....__, .... "--_.., ___ 20191125 
b5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 54TH BEB (A) Intelligence Officer or .mil) 

CPT 35D geoffrey.s.dennis.mil@mai1.mil 
c1. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT REVIEW REQUIRED? (Last, First, Mio:1/e Initial) BRANCH 

□YES lgjNO 

c4. COMMENTS 
ENCLOSED? 

c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDDJ c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil) 

□YES ONO 

RA TED NCO: I undelSland my signature does not =titute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature \18rifies that the administrative data 
in Part I, the rating officials and counseling dales in Part II, the duty desaiplion In Part Ill, and the APFT and height/weight entries in Part IVs and IVb are com,ct, I haw seen the completed repoo. I am aware of 
the appeals process of AR 623-3. 

d1. COUNSELING OATES,,INITIAL 

'

LATER 'LATER LATER I d2. RATED NCO'S SIGNATURE I d3. DATE (YYYYMMDD) 
20180608 201808L6 fORBE.$ WCHAEL.JE:f"'fY ~-"! .. 20200108 

PART 111 - DUTY DESCRIPTION (Rater) 
a. PRINCIPAL DUTY TITLE b. DUTYMOSC 
SENIOR INTELLIGENCE SERGEANT 35F4P 
c. DAILY DUTIES AND SCOPE (To include, as a~·ate, ~ . equipment, facilities and do/18/Sk 
Served as the Senior InteUi~nce ergeant of an Airborne Brigade ngineer Battalion as part of the 173rd Infantry 
Br·wade Combat Team {Ai roe); ensures Tactical and Adm111.istrative r~rts and orders are managed and 
dis ributed throurtout be Battalion; responsible for preparing and submi ing intel~i ence reports an«I summaries in 
order to assist the attalion command team in the mihta~dectsion makinfj process MP); r~nsible for 
supervising, tra.ining and managinfm two Soldiers and one CO; Responsii, e for maintenance an accountability of 
Tactical Operations equipment va ued in excess of$3SO,OOO. 

d. AREAS OF SPECIAL EMPHASIS 
BN UPL Program; Saber Junction 18 (SJ18) Training Exercise 

e. APPOINTED DIJTIES 
Battalion Unit Prevention Leader (UPL) 

PART IV - PERFORMANCE EVAWATION, PROFESSIONALISM, ATTRIBUTES, AND COIFETENCIES (Rater) 

a. APFT Pass/Fail/Profile: PASS Dale: 20180521 I b. Height: 66 Weight 167 \Mthin Standard? YES 
(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it predudes pelfrxmance of ct,ty, and "No" for Army Weight Standards.) 

c. CHARACTER: (Include bullet comments addressing COMMENTS: 
Rated NC O's performance as tt relates to adherence to 

o f~s~red a climate of dignity and respect via supporting SHARP, EO, and EEO Army Values, Empathy, Warrior Ethos/Service Ethos. and 
Discipline. Fully supports SHARP, EO, and EEO.) policies 

MET DID NOT MEET 
STANDARD STANDARD 

[gJ □ 

DA FORM 2166-9-2, NOV 2015 

o consistently recommended improvements to Standard Operating Procedures 

UNCLASSIFIED 
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UNCLASSIFIED 

I RATED NCO'S NAME (Last. First. Mictfe lnitiafJ I SSN /or DOD ID NoJ ITHRUDATE 
I FORBES. MICHAEL. J ' I 20181111 

PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: (Militai and professional bearing. Fitness, COMMENTS: 
Confidence. Resilience o scored 274 on last APFT 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o motivated the S2 shop into maintaining the shops' record 
STANDARD STANDARD STANDARD STANDARD keeping and tracking up to date 

□ □ ~ □ o exuded confidence in the BNs S2 administration as he 
networked with aU facets of the BN and other Army organizations 

e. INTELLECT; (Mental agility, Sound judgement, IMOvation, COMMENTS: 
Interpersonal tact, Expertise) o (Jeveloped_an Enemy <;ourse o{ Action durin_g SJ18, assisting 

brigade engmeer operations durmg the offensive tounter attack 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o designed and ordered ma~etic, analog, Common Operating STANDARD STANDARD STANDARD STANDARD 

□ □ ~ □ 
Picture tracking system tha improved speed of transportation 

o customized Financial Plannini'i Presentation for BN CSM to 
assist Soldiers Thrift Savings P an Blended Retirement System 

f . ~ : (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o networked with multi'.f le agencies to enable information sharing 

to comply with DOD C F derogatory reporting standards 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o delivered accurate and timely analtsis to seven companies for 

□ □ ~ □ 
situational awareness and executive- evel briefings 

o instituted monthlY. filing system for out-processed Soldier 
paperwork; ensureil time y retention/destruction IA W regulation 

g. DEVELOPS: (Creates a positive command/worltplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o pre~red and s~red a Soldier to attain E-5 promotion; 
others, Stewards the profession) motivated Soldie to work together to achieve best results 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o mentored two junior Soldiers in as~ of S2 Administration; 
STANDARD STANDARD STANDARD STANDARD provided feedback on their interpre tion of regulations 

□ □ ~ □ o challenged subordinates by assigqinmduties to broaden their 
knowledge base and increase their leve of responsibility 

h. ACHIEVES: (Gets results) COMMENTS: 
o prodr,ced a 98% result, best in BDEUPin mandated minimum of 
month y testing as first ever BN-level L 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o managed BN courier order process; process over 100 courier 
STANDARD STANDARD STANDARD STANDARD orders without loss of data or equipment 

□ ~ □ □ o ensured accountability of equipment and safet)'. of Soldiers 
during unit training; resulting in zero loss or accidents 

RATER OVERALL PERFORMANCE 

i. Select one box representing Rated NCO's overaN performance compared to others in the same grade whom you have rated in your career. I currently rate 
__ 2_ Anny NCOs in this grade. 

DID NOT MEET FAR EXCEEDED EXCEEDED MET 
STANDARD STANDARD STANDARD STANDARD 

□ □ ~ □ 
j. COMMENTS: J 
o #2 of 2 Sta Sergeants that I rate 

0 l 0 Total Ratings: I 

o performance is sometimes above average 

o displayed traits that are essential to be a leader in the United States Army 
PARTY · SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 2 b. COMMENTS: 

NCOs in this grade. 
SSG Forbes is #2 of 2 of SSGs that I senior rate. SSG Forbes has the potential to serve 
at current capacity. Promote with peers. Send to SLC when slots are available. 

HQ DA SENIOR RATER PROFILE COMPARISON 

QUALIFIED 

RNCO: FORBES, MICHAEL. J 
SR: DENNIS. GEOFFREY, S 
DATE: 2020-01.-08 
TOTAL RATINGS: 3 
RATINGS THJS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) Collection Planner 2) 

DA FORM 2166-9-2, NOV 2015 

OSINT Analyst Broadening Assignment 

L"ICLASSIFIED 

USAJCoe 
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HODA#: 2876678 

NCO EVALUATION REPORT (SSG-1SG/MSG) I SEE PRIVACY ACT STATEMENT 
For use of this form, see AR 623-3; the proponent agency is OCS, G-1 . INAR623-3 

PART I• ADMINISTRATIVE DATA 

a. NAME (Last, First, Middle Initial) 

I 
b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SSG 20121101 35F3P 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HHC, 54 BEB (A), 173 IBCT (A), Caserma Del Din, 09606, El WAC8T0 021 Annual 
j . PERIOD COVERED k. RATED I. NONRATED m. NOOF n. RA TED NCO'S EMAIL ADDRESS (.gov or .mil) 

FROM 11-iRU MONTI-iS CODES ENCLOSURES 

YEAR MONTH DAY YEAR MO/flHDAY 

2018 1112 20191111 12 0 michael.j. forbes7 .mil@mail.mil 

PART II • AUTHENTICATION 
a1. NAME OF RATER (Last, First, Middle Initial) 

I 
a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE la4. DATE (YYYYMMDD 

LOVETT, ROBERT, L l OVETT.ROIEl,u  -~"' 20200612 
a5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 86. RATER'S EMAIL ADDRESS (.gov or .mil) 

Housing Div, DPW, USAG Italy Acting Housing Chief 
GS-12 DAC robert.l.lovett2.civ@mail.mil 

b1. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE lb4. DATE (YYYYMMDD) 

STYRCULA, ALEXANDER. E S~E. __ ,,, 20200612 
b5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 54th BEB (A), 173rd IBCT (A) Company Commander or .mil) 

CPT EN alexander.e.styrcula.mil@mail.mil 
c1 . SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last, Rrst, Middle Initial) BRANCH 

□YES [8j NO 

c4. COMMENTS cS. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES ONO 

RATED NCO: I understand my signalure does not consbtute agreement or disagreement with Ille assessments of Ille rater and senlor rater. I fur1her undefstand my slgnawre llerifies lhat the administrative data 
In Part I. the rating officials and counseling dates in Part II, the duty desaipllon in Part Ill, and the APFT and height/weight entnes in Part IVa and IVb an, correcl I have seen the a,mpleted report. I am aware of 
Ille appeals process of AA 623-3. 

d1 . COUNSELING DATES,INITIAL 

'

LATER 

'

LATER LATER 

I 
d2. RATED NCO'S SIGNATURE 

I 
d3. DATE (YYYYMMDD) 

20181214 2019031 I 20190730 20191108 ~ '--"' 20200617 
PART Ill • DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE b. DLITY MOSC 

MILITARY LIAISON NCOIC 35F3P 
c. DAILY DUTIES AND SCOPEJTo Include, as a~rop_riate ~le, equipment, facilities, and dollars) 
AFH assets are value over $150 , $141" easing, & $SOM in OHA authorizations;BMM program consist of 3 Service 
Members (S~ who serves as a conduit to the varaous tenant commands by conducti~ routine and unscheduled site 
ins~ections of 42 AFH;BMM oversee the Area Coordinator program consistinfa of 1 SM;BMM ensure compliance 
wi P-Olicies and safeguard AFH assets for aU Kel: & Essential personnel to inc ude accomtanied personnel assigned to 
AFH;BMM ensured compliance with CFR, Part 12.4 Policy and host nation rental laws w en resolving disputes 
between SM and their landlord·BMM must able to remain calm while interacting with and mediate betiveen the 
various disputing parties;NCOJC supervises 2 NCOs;Works independently ensuring a professional rapport. 
d. AREAS OF SPECIAL EMPHASIS 
Serve as the Military Liaison for the Area Coordinating Program, Housing Inspection Program, Division Hand-Receipt 
Program, and resolve Solider issues and disputes. 
e. APPOINTED DUTIES 
Act as the Mi1itary Liaison NCOIC. Serve as the Housing Military Representative to the Garrison for the Area 
Coordinator Program and Housing Inspection Program, and to manage the Hand-Receipt Program. 

PART IV· PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Ratar) 

a. APFT Pass/FaiVProfile: PASS Dale: 20190722 I b. Height 66 Weight 164 Within Standard? YES 
(Comments required for "Failed" APFT, "No" APFT, or "Profile" when It precludes performance of duty, and "No" for Anny Weight Standards.) 

c. CHARACTER: (lndude bullet comments addressing COMMENTS: 
Rated NCO's perfonnance as It relates to adherence to o enforced Army SOP and garrison policies to include local rent and civil laws Atrny Values. Empathy, Warrior Ethos/Service Ethos, and 
Discipline. Fully supports SHARP, EO, and EEO.) 

o worked aggressively to recover over S7K government furnished property 
MET DID NOT MEET 

STANDARD STANDARD o fully supported Army SHARP, EEO, and EO Programs 
!El □ 
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UNCLASSll< mu 
RATED NCO'S NAME (Last, First, Middle Initial) I SSN (or DOD ID No.) ITHRU DATE 
FORBES, MICHAEL, J 20191111 

PART IV· PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: ~Milita~ and professional bearing, Fitness, 
Confidence, Res Hence 

COMMENTS: 
o rqajntained neat appearance and enforced the local uniform 
policies 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
o scored 241 on APFT; independently maintained physical fitness STANDARD STANDARD STANDARD STANDARD 

□ l81 □ □ o exhibited the confidence and bearing while mediating financial 
disputes between Soldiers/Unit Leadership and landlords 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
Interpersonal tact, Expertise) o implemented formalJ:rocedures and grepared memos for $SOK 

in remittance for over ue rent/utilities ills 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o used six sigma to improve hand receipt accountabli~ and STANDARD STANDARD STANDARD STANDARD 

l81 □ □ □ 
reduced overdue Government Furnished Property by 0% 

o im~lemented SOP and flow charts to ensure continuity of BMM 
and COIC duties 

f . LEADS: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o accomplished myriad taskings usi~good sound leadership and 

by reviewing and complying with C & DoD guidance 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o delerted and tracked inventories and routine/specialized site 

~ □ □ □ 
inspec ·ons meeting BQAMC OPORDS and Tasks 

o im~lemerited P.rogi:ams that kept leadership abreast of 
deve opment reiluce loss/damage of government property 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o established the importance of policies and procedures to the 
others, Stewards the profession) workforce on subjects not related to daily operational duties 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o fostered camaraderie to improve workplace environment and 
STANDARD STANDARD STANDARD STANDARD positive command support 

□ ~ □ □ o mentored subordinates to ensure continui~of mission 
requirements to ensure daily operational tas are not affected 

h. ACHIEVES: (Gets results) COMMENTS: 
o managed and mediated multiple disputes of the 2,420 
complamts received in FY19 with no mcidents and no resurgence 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o resolved §overnment property inventorz issues to include 
STANDARD STANDARD STANDARD STANDARD governmen furnished property for Key Essential residents 

□ ~ □ □ o im~roved efficien~/coordination with the repair/replacement of 
AD equipment an accountability requirements 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NCO's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

l Army NCOs In this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
j. COMMENTS: 0 3 0 0 Total Ratings: 3 
o empowered the Soldiers to provide the best customer service and provided positive reinforcement and constructive 
criticism by demonstrating genuine concern for Soldiers wellbeing and professional development 

o endeavored to gromote team-building and build comrade2 to ~rovide a positive work environment, while adhering 
and conforming o the policies and procedures to which app 1ed o meet our mission goal 

PART V • SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 2 b. COMMENTS: 

NCOs In this grade. 
SSG Forbes has the potential to P.erform in key developmental gositions, assif<n to 
positions of additional responsibility. SSG Forbes bas already een selected or SLC 

HQDA SENIOR RATER PROFILE COMPARISON 
and promotion. 

QUALIFIED 

RNCO: FORBES, MICHAEL, J 
SR: STYRCULA, ALEXANDER. E 
DA TE: 2020--04-15 
TOT AL RATINGS: 4 
RA TINGS THIS NCO: I 

c . list two successive assignments and one broadening assignment (3-5 years). 
c,. _______ :. ,- "--:---- -·· ◄\ ~on;n• lnt.o.l ~orno.on+ ?\ Dl'lltnnn ~o.rna.Qn• o--~--:-- " - - :---- - ·•· f'\£'1'1' 
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[°HaDA#: 3835744 7 UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-1SG/MSG) I SEE PRIVACY ACT STATEMENT 
For use of this form, see AR 623-3; the proponent agency Is DCS, G-1 . INARll23-3 

PART 1- ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SFC 20200401 35F4P 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HHC BRIGADE ENG, DAL MOLIN, 09630, El WAC8T0 03 I Change of Rater 
j . PERIOD COVERED k. RATED I. NONRATED m. NOOF n. RATED NCO'S EMAIL ADDRESS (.gov or .ml/) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

201911 12 20200910 10 s 0 michael.j .forbes7 .mil@mail.mil 
PART II - AUTHENTICATION 

a1 . NAME OF RATER (Last, First, Middle Initial) 

I 

a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE 

l
a4. DATE (YYYYMMDD 

ASHWOOD, MICHAEL, D ASttWOOO.MICHAEL0 ~ ~"'- - _ 20201201 
a5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

Housing Div., DPW, USAG Italy Acting Housing Chief 
GS-12 CIV michael.d.ashwood.civ@mail.mil 

b1 . NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMDD) 

WARING, BENJAMIN, P WAAINO OENJAMIN.PHIWP ~~ ~ 20210119 
b5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 54th BEB (A), 173rd IBCT (A) Company Commander or .mil) 

CPT EN benjamin.p.waring.mil@mail.mil 
c1. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last, First, Middle Initial) BRANCH 

□YES [8j NO 

c4. COMMENTS c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RA TED NCO: I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature verifies that the administrative data 
In Part I. the rating officials and counseling dales In Part II. the duty description In Part Ill, and the APFT and height/Weight entlies In Part IVa and IVb are correct. I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

d1. COUNSELING DATES,IINITIAL 

I

LATER 

I 

LATER LATER 

I 

d2. RATED NCO'S SIGNATURE 

l
d3. DATE (YYYYMMDD) 

20191112 20200305 20200511 20200810 FORBES.MICHAEUEFFRE [Jgilaty ~ by __ 20210201 
PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

MILITARY LIAISON NCOIC 35F4P 
c. DAILY DUTIES AND SCOPEt;o include, as a~rop_riate P'JOple, equipment, facilities, and dollars) 
AFB assets are value over $150 $14'.lvi leasing, & $SOM in OHA authorizations; BMM/lrogram consist of3 Service 
Members (S~ who serve as a conduit to the various tenant commands by conductin&rou me and unscheduled site 
instections of 42 AFB; BMM oversee the Area Coordinator frogram consisting of 3 SM;BMM ensure compliance 
wit p:licies and safeguard AFB assets for all Ker & Essentia personnel to include accom~anied personnel assigned to 
AFB; MM ensured compliance with CFR, Part 12.4 Policy and host nation rental laws w en resolvinf:isputes 
between SM and their landlord· BMM must able to remain calm while interacting with and mediate be een the 
various disputing parties; NCOiC supervises 2 NCOs; Works independently ensuring a professional rapport. 
d. AREAS OF SPECIAL EMPHASIS 
Serve as the Military Liaison for the Area Coordinating Program, Housing Inspection Program, Division Hand-Receipt 
Program, and resolve Solider issues and disputes. 
e. APPOINTED DUTIES 
Act as the Military Liaison NCOIC. Serve as the Housing Military Representative to the Garrison for the Area 
Coordinator Program and Housing Inspection Program, and to manage the Hand-Receipt Program. 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: PASS Date: 20200115 I b. Height 66 Weight 165 Within Standard? YES 
(Comments required for "Failed" APFT, 'No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.) 

c. CHARACTER: (lndude bullet comments addressing COMMENTS: 
Rated NCO's performance as it relates to adherence to 

o enforced Army SOP and garrison policies to include local rent and civil laws Anmy Values. Empathy, Warrior Ethos/Service Ethos. and 
Discipline. Fully supports SHARP. EO. and EEO.) 

o diligently maintained/audited property book of over $200K with no losses 
MET DID NOT MEET 

STANDARD STANDARD o fully supported Army SHARP, EEO, and EO Programs 
~ □ 

DA FORM 2166-9-2, NOV 2015UNCLASSIFIED Page 1 of2 
APO LC v1 .OOES 
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UNCLASSIFIED 
RATED NCO'S NAME (Last, First, Middle Initial) 

I SSN (or DOD ID No.) ITHRU DATE 
FORBES, MICHAEL, J 20200910 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
Confidence, Resilience) o maintained neat appearance and enforced the local uniform 

policies to include mask SOP requirements 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o scored 251 on APFT; independently maintained physical fitness 

□ ~ □ □ o exhibited confidence and bearing while mediating disputes 
between Soldiers/Unit Leadership and landlords 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
lnlerpersonal tact, Expertise) o supervised and transferred procedures for remittance for 

overdue rent/utilities bills 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o assisted Housi?c staff in planning and preparing for post STANDARD STANDARD STANDARD STANDARD 

~ □ □ □ 
COVID 19 shut- own reopening 

o spearheaded improvements to SOP and flow charts to ensure 
resident compliance with Housing rules and Italian Law 

f . .L.EAQS.: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o accomplished mraiad taskin~s usin;rcood sound leadership and 

by ensuring comp iance with FR & oD guidance 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o ensured smooth transfer of inventories during transfer of 

~ □ □ □ 
authority of Acting Housing Chief property book 

o implt;mented regular and imiro~ptu ~ri~fings for leadership 
regardmg every aspect of the ousmg m1ss1on 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops 
others, Stewards the profession) 

o briefed/trained local national force on all rft'Ruirements and 
timelines for over 12 modified COVID OPO s 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o fostered camaraderie to improve wor~lace environment and 
STANDARD STANDARD STANDARD STANDARD positive command support during CO 19 shutdown 

□ ~ □ □ o monitored subordinates to ensure healthy preventive measures 
were adhered to ensuring overall mission was not affected 

h. ACHIEVES: (Gets results) COMMENTS: 
o mediated multiile disputes of the 500 complaints received to 
date in FY20 wit no incidents 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o assisted in developing and formally communicated to PBO new STANDARD STANDARD STANDARD STANDARD turn-in procedures established by incoming Acting Housing Chief 
□ ~ □ □ o im~roved efficiency/coordination with the repair/replacement of 

AD equipment and accountability requirements 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NCO's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 
__ 1_ Army NCOs in this grade. 

DID NOT MEET FAR EXCEEDED EXCEEDED MET 
STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
j. COMMENTS: 0 1 0 0 Total Ratings: 1 
o empowered the Soldiers to provide the best customer service and provided positive reinforcement and constructive 
criticJSm by demonstrating genuine concern for Soldiers wellbeing and professional development 

o endeavored to gromote team-building and build comrade2 tofcrovide a positive work environment, while adhering 
and conforming o the policies and procedures to which app 'ed o meet our mission goal 

PART V - SENIOR RATER OVERALL POTENTIAL 
a. I currently senior rate 1 b. COMMENTS: 

NCOs in this grade. SFC Forbes is 1/1 Sergeant First Class that I current~ Senior Rate. He posses the 
potential to advance in bis respective MOS. Send to aster Leader Course and 

HQDA SENJOR RATER PROFILE COMPARISON promote to Master Sergeant with peers. 

HIGHLY QUALIFIED 

RNCO: FORBES, MICHAEL, J 
SR: WARING. BENJAMIN, P 
DATE: 2020-10-14 
TOTAL RATINGS: 2 
RA TINGS TI-HS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) CO OPS Sergeant 2) BN OPS Sergeant 
DA FORM 2166-9-2, NOV2015 UNCLASSIFIED 

Broadening Assignment: TWI 
Page 2 of2 

APO LC v1 .OOES 
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[°HaDA#: 3835744 7 UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-1SG/MSG) I SEE PRIVACY ACT STATEMENT 
For use of this form, see AR 623-3; the proponent agency Is DCS, G-1 . INARll23-3 

PART 1- ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SFC 20200401 35F4P 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HHC BRIGADE ENG, DAL MOLIN, 09630, El WAC8T0 03 I Change of Rater 
j . PERIOD COVERED k. RATED I. NONRATED m. NOOF n. RATED NCO'S EMAIL ADDRESS (.gov or .ml/) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

201911 12 20200910 10 s 0 michael.j .forbes7 .mil@mail.mil 
PART II - AUTHENTICATION 

a1 . NAME OF RATER (Last, First, Middle Initial) 

I 

a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE 

l
a4. DATE (YYYYMMDD 

ASHWOOD, MICHAEL, D ASttWOOO.MICHAEL0 ~ ~"'- - _ 20201201 
a5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

Housing Div., DPW, USAG Italy Acting Housing Chief 
GS-12 CIV michael.d.ashwood.civ@mail.mil 

b1 . NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMDD) 

WARING, BENJAMIN, P WAAINO OENJAMIN.PHIWP ~~ ~ 20210119 
b5. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 54th BEB (A), 173rd IBCT (A) Company Commander or .mil) 

CPT EN benjamin.p.waring.mil@mail.mil 
c1. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last, First, Middle Initial) BRANCH 

□YES [8j NO 

c4. COMMENTS c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RA TED NCO: I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature verifies that the administrative data 
In Part I. the rating officials and counseling dales In Part II. the duty description In Part Ill, and the APFT and height/Weight entlies In Part IVa and IVb are correct. I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

d1. COUNSELING DATES,IINITIAL 

I

LATER 

I 

LATER LATER 

I 

d2. RATED NCO'S SIGNATURE 

l
d3. DATE (YYYYMMDD) 

20191112 20200305 20200511 20200810 FORBES.MICHAEUEFFREY [Jgilaty ~ by __ 20210201 
PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

MILITARY LIAISON NCOIC 35F4P 
c. DAILY DUTIES AND SCOPEt;o include, as a~rop_riate P'JOple, equipment, facilities, and dollars) 
AFB assets are value over $150 $14'.lvi leasing, & $SOM in OHA authorizations; BMM/lrogram consist of3 Service 
Members (S~ who serve as a conduit to the various tenant commands by conductin&rou me and unscheduled site 
instections of 42 AFB; BMM oversee the Area Coordinator frogram consisting of 3 SM;BMM ensure compliance 
wit p:licies and safeguard AFB assets for all Ker & Essentia personnel to include accom~anied personnel assigned to 
AFB; MM ensured compliance with CFR, Part 12.4 Policy and host nation rental laws w en resolvinf:isputes 
between SM and their landlord· BMM must able to remain calm while interacting with and mediate be een the 
various disputing parties; NCOiC supervises 2 NCOs; Works independently ensuring a professional rapport. 
d. AREAS OF SPECIAL EMPHASIS 
Serve as the Military Liaison for the Area Coordinating Program, Housing Inspection Program, Division Hand-Receipt 
Program, and resolve Solider issues and disputes. 
e. APPOINTED DUTIES 
Act as the Military Liaison NCOIC. Serve as the Housing Military Representative to the Garrison for the Area 
Coordinator Program and Housing Inspection Program, and to manage the Hand-Receipt Program. 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: PASS Date: 20200115 I b. Height 66 Weight 165 Within Standard? YES 
(Comments required for "Failed" APFT, 'No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.) 

c. CHARACTER: (lndude bullet comments addressing COMMENTS: 
Rated NCO's performance as it relates to adherence to 

o enforced Army SOP and garrison policies to include local rent and civil laws Anmy Values. Empathy, Warrior Ethos/Service Ethos. and 
Discipline. Fully supports SHARP. EO. and EEO.) 

o diligently maintained/audited property book of over $200K with no losses 
MET DID NOT MEET 

STANDARD STANDARD o fully supported Army SHARP, EEO, and EO Programs 
~ □ 

DA FORM 2166-9-2, NOV 2015UNCLASSIFIED Page 1 of2 
APO LC v1 .OOES 
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UNCLASSIFIED 
RATED NCO'S NAME (Last, First, Middle Initial) 

I SSN (or DOD ID No.) ITHRU DATE 
FORBES, MICHAEL, J 20200910 

PART IV- PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
Confidence, Resilience) o maintained neat appearance and enforced the local uniform 

policies to include mask SOP requirements 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o scored 251 on APFT; independently maintained physical fitness 

□ ~ □ □ o exhibited confidence and bearing while mediating disputes 
between Soldiers/Unit Leadership and landlords 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
lnlerpersonal tact, Expertise) o supervised and transferred procedures for remittance for 

overdue rent/utilities bills 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o assisted Housi?c staff in planning and preparing for post STANDARD STANDARD STANDARD STANDARD 

~ □ □ □ 
COVID 19 shut- own reopening 

o spearheaded improvements to SOP and flow charts to ensure 
resident compliance with Housing rules and Italian Law 

f . .L.EAQS.: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o accomplished mraiad taskin~s usin;rcood sound leadership and 

by ensuring comp iance with FR & oD guidance 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o ensured smooth transfer of inventories during transfer of 

~ □ □ □ 
authority of Acting Housing Chief property book 

o implt;mented regular and imiro~ptu ~ri~fings for leadership 
regardmg every aspect of the ousmg m1ss1on 

g. DEVELOPS: (Creates a positive command/workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops 
others, Stewards the profession) 

o briefed/trained local national force on all rft'Ruirements and 
timelines for over 12 modified COVID OPO s 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o fostered camaraderie to improve wor~lace environment and 
STANDARD STANDARD STANDARD STANDARD positive command support during CO 19 shutdown 

□ ~ □ □ o monitored subordinates to ensure healthy preventive measures 
were adhered to ensuring overall mission was not affected 

h. ACHIEVES: (Gets results) COMMENTS: 
o mediated multiile disputes of the 500 complaints received to 
date in FY20 wit no incidents 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o assisted in developing and formally communicated to PBO new STANDARD STANDARD STANDARD STANDARD turn-in procedures established by incoming Acting Housing Chief 
□ ~ □ □ o im~roved efficiency/coordination with the repair/replacement of 

AD equipment and accountability requirements 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NCO's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 
__ 1_ Army NCOs in this grade. 

DID NOT MEET FAR EXCEEDED EXCEEDED MET 
STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
j. COMMENTS: 0 1 0 0 Total Ratings: 1 
o empowered the Soldiers to provide the best customer service and provided positive reinforcement and constructive 
criticJSm by demonstrating genuine concern for Soldiers wellbeing and professional development 

o endeavored to gromote team-building and build comrade2 tofcrovide a positive work environment, while adhering 
and conforming o the policies and procedures to which app 'ed o meet our mission goal 

PART V - SENIOR RATER OVERALL POTENTIAL 
a. I currently senior rate 1 b. COMMENTS: 

NCOs in this grade. SFC Forbes is 1/1 Sergeant First Class that I current~ Senior Rate. He posses the 
potential to advance in bis respective MOS. Send to aster Leader Course and 

HQDA SENJOR RATER PROFILE COMPARISON promote to Master Sergeant with peers. 

HIGHLY QUALIFIED 

RNCO: FORBES, MICHAEL, J 
SR: WARING. BENJAMIN, P 
DATE: 2020-10-14 
TOTAL RATINGS: 2 
RA TINGS TI-HS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) CO OPS Sergeant 2) BN OPS Sergeant 
DA FORM 2166-9-2, NOV2015 UNCLASSIFIED 

Broadening Assignment: TWI 
Page 2 of2 

APO LC v1 .OOES 
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Leaders are like the Sentinel Canaries in a
Coal Mine

The Report of the Fort Hood Independent Review Committee painfully highlighted the
urgent need for leaders to reacquaint themselves with their role as the sentinel
canaries in their organizations. From the early 1900s to the late 1980s, sentinel canaries
were used by coal miners for the early detection of carbon monoxide and other
poisonous gases in coal mines. Their unmatched sensitivity to poisonous gases made
them the perfect early warning device. The analogy is rich with profound implications
for leaders. Army leaders can use three tools from the assessment process to execute
their role as the sentinel canary in their organizations.

Monitor

Emmanuel Emekaekwue, MBA, LSSGB
Organizational Leader
Published Dec 17, 2020

+ Follow

11 · 4 CommentsLike Comment Share

Emmanuel Emekaekwue, MBA, LSSGB
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           Leadership is not conducive for the recluse. Monitoring the climate and culture
of the organization is an everyday job for engaged leaders. Like the sentinel canaries,
leaders monitor the climate of the organization for poisonous activities detrimental to
good order and discipline. Thanks to modern technology, leaders do not have to
stretch themselves thin to know what is going on in their formations. From Facebook
to Twitter and all other available mediums, contemporary monitoring capabilities wildly
eclipses that of a sentinel canary. While serving as a first sergeant, I established a
weekly “Coffee with the First Sergeant” program at a local coffee shop, where I asked
Soldiers to voluntarily join me. The program allowed me to monitor the health of the
company and attend to emerging concerns. It is also important to empower every
leader and Soldier in the organization to join in the canary duty. By empowering
everyone to monitor and act appropriately, poisonous activities like racism, suicide,
extremism, and sexual assault/harassment will not take hold in the organization.

 Evaluate

           Information collected through monitoring is evaluated to judge the health of
the organization and gauge the progress toward the desired climate and culture of the
organization. Here, the mature sensitivity of senior leaders makes a difference. Because
senior leaders have a wealth of professional and life experience, their sensitivity to
poisonous activities is generally high, and are well-informed to judge information that
could potentially harm the organization. Still, information reported by junior Soldiers is
equally valuable. When evaluating information, consider whether the information or
indicator is relevant, observable, and then develop the appropriate response. For
example, information regarding an increasing number of DUI in the organization is
relevant, observable, and requires a deliberate response. It is also a good practice to
schedule monthly or quarterly discussion forums to evaluate progress towards the
desired organizational climate.

Recommend or Direct Action

Leadership is action-oriented. No one assumes the mantel of leadership to practice
apathy. The sentinel canaries demonstrate visible actions when exposed to poisonous
gases which alerts coal miners to take early action. Likewise, leaders act appropriately
in the light of early warning information or indicators in the organization by
recommending or directing appropriate action. For example, in the case of an
increasing number of DUI in the organization, engaged leaders could consider
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To view or add a comment, sign in

Explore topics

conducting town halls, unit risk inventory assessments, or command climate
assessments to get an overall understanding of the situation. The leader could also
seek training from external agencies to reacquaint the formation with the dangers and
consequences of driving under the influence.

 Conclusion

           It is the role of every leader to serve like a sentinel canary in the organization,
continuously assessing the climate by monitoring and evaluating indicators while
recommending or directing appropriate action.

Like · Reply 1 Reaction

See more comments

Donald (Don) White
Teacher | Northeast Middle School | CMCSS

2y

I like the comparison. You are a true leader of people and you genuinely care. That’s really all it takes 
in my opinion. Be genuine and authentic. Be vulnerable and allow your teammates the time to know
you as well. Let them know you’re human and have flaws and you’re all in it together! Another great
write up from a compassionate leader! Thanks for all you do.

More articles by this author

How to execute directed
change.
Jul 5, 2020

5 Takeaways from the
Sergeants Major Academy
Jun 25, 2020

So, you want to talk abou
racial inequality?
Jun 8, 2020

See all
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AOSC-CO 

DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQUARTERS COMPANY 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG X--4047 NEW DAWN RD 

FORT BRAGG, NORTH CAROLINA 28310-5000 

2 March 2021 

MEMORANDUM FOR RECORD 

SUBJECT: 528th Sustainment Brigade (SO)(A) CCTV Station Restart Procedures 

1. Log onto the camera system on the staff duty desk, by using the "Staff Duty" account and 
password is "P@ssword1 ." 

2. The two programs you need opened will be in the middle of the desktop, once you're logged 
in. If they are not there, search for them using "ExacqVision" and "Monitoring Station." 

3. ExacqVision is the actual camera system which lets you see the real time feed from the 
cameras. Monitoring Station lets you see who badges in and at which door they badged into. 
You will need to set up both programs. 

a. Setting up the ExacqVision 

i. Open ExacqVision, 
ii. Log in using username "Admin" and password "admin256." 
iii. Find the bar with different orientations for camera views, at the top. They 

will look like blue boxes; the bigger boxes represent more cameras being 
shown. 

iv. Hover over the second to last box, it will say 6x5 format, which displays 
all cameras and the least amount of empty boxes. 

v. Leave program open and running 

b. Setting up Monitoring Station 

i. Only adjust the size of the box to fit within the screen of ExacqVision. 
ii. Move the mouse along the edge and a black line with two arrows going in 

opposite directions should appear. Adjust the edges of the program until it 
shows just the person who badged into the building. 

iii. Leave program open and running. 

4. If either of these fail, contact the S2 OIC at (910) 908-8788, or after hours, at BB (910) 651-
4972 or S2 BOE staff (from duty roster). The point of contact for this memorandum is SFC 
Forbes, Michael J., at 910-908-8789, or email, at michael.j.forbes.mil@socom.mil. 

MICHAEL J. FORBES 
SFC, USA 
S2 NCOIC 
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Subject: FW: 1st SFC(A) FY22 ATPS Budget Data Call Tasker
Importance: High

SSG Kris�ch,

If you would like to sit on this mee�ng or give me notes so I could brief it would be greatly appreciated.

V/R

Will T. Francis
SFC , U.S. Army
Brigade Land & Ammuni�on NCOIC
528th Sustainment Brigade (SO) (A)

1st Special Forces Command
NIPR: will.t.francis.mil@socom.mil
SIPR: will.t.francis.mil@socom.smil.mil
DSN: (910) 432-2538
Cell: (305) 479-0463

From: Spaugh, Phillip L CIV USSOCOM USASOC (USA) <phillip.l.spaugh.civ@socom.mil>
Sent: Monday, April 12, 2021 9:46 AM
To: Couture, Jason A MAJ USARMY USSOCOM USASOC (USA) <jason.a.couture.mil@socom.mil>; Dehn, Eunji SFC
USARMY USSOCOM USASOC (USA) <eunji.dehn.mil@socom.mil>; Van Gundy, Jus�n E SFC USARMY USSOCOM
USASOC (USA) <jus�n.e.vangundy.mil@socom.mil>; Naletelich, Sarah E MAJ USASOC USSOCOM 1SFG
<sarah.casper@socom.mil>; Hickman, Michael T CPT USARMY USSOCOM USASOC (USA)
<michael.hickman1@socom.mil>; Jackson, Gerrell G. SFC USARMY USASOC USSOCOM (USA)
<gerrell.jackson@socom.mil>; Garfias, Jamie E SFC USARMY USSOCOM USASOC (USA)
<Jamie.E.Garfias@socom.mil>; Reinecke, Kent A CTR USSOCOM USASOC (USA) <kent.a.reinecke.civ@socom.mil>;
Lampen, David A CPT USARMY USSOCOM USASOC (USA) <david.lampen@socom.mil>; Redmond, Jade A SFC
USARMY USSOCOM USASOC (USA) <jade.a.redmond.mil@socom.mil>; Decloue�e, Charles R MSG USARMY
USSOCOM USASOC (USA) <charles.r.decloue�e.mil@socom.mil>; Snider, Katherine W CPT USARMY USSOCOM
SOCOM (USA) <katherine.snider@socom.mil>; Yeu, Catherine M MAJ USARMY USSOCOM USASOC (USA)
<catherine.m.yeu.mil@socom.mil>; Martz, Bruce A MSG USARMY USSOCOM USASOC (USA)
<Bruce.Martz@socom.mil>; Valente, Erica T MAJ USARMY USSOCOM USASOC (USA)
<erica.t.valente.mil@socom.mil>; Leisentri�, Cur�s J CIV USSOCOM USASOC (USA)
<cur�s.j.leisentri�.civ@socom.mil>; Hinze, Daniel M MSG USARMY USSOCOM USASOC (USA)
<Daniel.Hinze@socom.mil>; Ailerson, Tayler K SSG USARMY USSOCOM USASOC (USA) <tayler.ailerson@socom.mil>;
Lathan, Sheldon A PFC USARMY USSOCOM SOCOM (USA) <Sheldon.Lathan@socom.mil>; Pickering, Anthony R SSG
USARMY USSOCOM USASOC (USA) <anthony.r.pickering.mil@socom.mil>; Davis, Richard S CIV USSOCOM USASOC
(USA) <richard.s.davis.civ@socom.mil>; Larson, Oliver C SGT USARMY USSOCOM USASOC (USA)
<oliver.c.larson.mil@socom.mil>; Haynes, Kyle W CPT USARMY USSOCOM USASOC (USA)
<kyle.haynes@socom.mil>; Herrera, John A MSG USARMY USSOCOM USASOC (USA) <john.herrera@socom.mil>;
Hunt, Dimitrios CPT USARMY USSOCOM USASOC (USA) <dimitrios.hunt@socom.mil>; Dale, Joel A SSG USARMY
USSOCOM USASOC (USA) <joel.dale@socom.mil>; Frantzen, Timothy M CW3 USARMY USSOCOM USASOC (USA)
<�mothy.m.frantzen@socom.mil>; Donovan, James G CIV USARMY USSOCOM USASOC (USA)
<james.donovan1@socom.mil>; Danna, Rocco S MSG USARMY USSOCOM USASOC (USA)
<rocco.s.danna.mil@socom.mil>; Phillips, Keenan M SSG USARMY USSOCOM USASOC (USA)
<keenan.phillips@socom.mil>; Jones, Isaac A SGT USARMY USSOCOM USASOC (USA) <isaac.jones@socom.mil>;---------
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Sivas, David E SFC USARMY USSOCOM USASOC (USA) <david.e.sivas.mil@socom.mil>; Taylor, Bryan A SSG USSOCOM
USASOC 19SFG <bryan.a.taylor.mil@socom.mil>; Frandsen, Kelly R CTR NG UTARNG (USA)
<kelly.r.frandsen.ctr@mail.mil>; Chapman, Brent D CW3 USARMY USSOCOM USASOC (USA)
<brent.d.chapman.mil@socom.mil>; Allen, William L CW5 USARMY USSOCOM USASOC (USA)
<william.l.allen.mil@socom.mil>; Nichols, Erin M SFC USARMY USSOCOM USASOC (USA)
<erin.m.nichols.mil@socom.mil>; Williams, James B CTR NG ALARNG (USA) <james.b.williams98.ctr@mail.mil>;
Nelson, Brian A MAJ USARMY NG ALARNG (USA) <brian.a.nelson5.mil@mail.mil>; Ray, Chad A MSG USARMY NG
ALARNG (USA) <chad.a.ray2.mil@mail.mil>; Summerhill, Randall A MAJ USARMY USSOCOM USASOC (USA)
<randall.a.summerhill.mil@socom.mil>; Goldstein, Katrian L CPT USARMY USSOCOM USASOC (USA)
<katrian.l.goldstein.mil@socom.mil>; Meehan, Joshua D 1LT USARMY USSOCOM USASOC (USA)
<joshua.d.meehan.mil@socom.mil>; Starks, Charles A SFC USARMY USSOCOM USASOC (USA)
<charles.starks@socom.mil>; Fle�, Jeffery W CIV USSOCOM USASOC (USA) <jeffery.fle�@socom.mil>; Francis, Will T
SSG USARMY USSOCOM USASOC (USA) <will.t.francis.mil@socom.mil>; Simkins, Erik N CPT USARMY USSOCOM
USASOC (USA) <erik.n.simkins.mil@socom.mil>; Meredith, Joseph R SSG USARMY USSOCOM USASOC (USA)
<joseph.meredith@socom.mil>
Cc: Lockhart, Thomas A CIV USSOCOM USASOC (USA) <thomas.a.lockhart.civ@socom.mil>; 1SFC G33
<1SFCG33@socom.mil>
Subject: FW: 1st SFC(A) FY22 ATPS Budget Data Call Tasker
Importance: High

All,

Good morning. Tom sent this out back in February and as a tasker. I am sending this out to everyone again as a
reminder that the FY22 ATPS Budget date is due to us on 3 MAY 21. We will be conduc�ng the Budget data call with
all of the CSUs on 5 MAY 21 at 1400, so please ensure that you have a rep from your unit on the call. At the budget
call, we will review/validate the projects and provide recommend changes/revisions to strengthen the likelihood of
valida�on/funding through USASOC. As you are all aware, we will likely receive reduced funding next FY. As such, we
need to ensure that these projects are on point and that we are prepared to execute them as soon as we receive the
funding. With funding for next FY likely being pushed out through GFEBS, it will be pushed out on a quarterly basis
generally within the first two weeks of the quarter. If we have to push funding outside of this window, it will have to
be an emergency request that will require a strong jus�fica�on when we are reques�ng it. Be prepared to receive no
funding for the first quarter, as this has been a historical pa�ern. Please keep these factors in mind when you are
planning for the execu�on of your projects. When you are sending your documents in to meet the suspense, please
ensure that you send them to both Tom and myself. If anyone has any ques�ons or issues, please reach out to us.
Thanks

Respec�ully,

Phillip Spaugh
An�terrorism Program Manager
1st Special Forces Command (A) G-33
Bldg H-2313 Psyops Lane
Fort Bragg NC 28310
Phone: (910) 432-9586
SVOIP
Cell:

To report Suspicious Ac�vity on Ft Bragg dial 90-REACT (907-3228) or 1-800-CALL SPY (225-5779)
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From: Lockhart, Thomas A CIV USSOCOM USASOC (USA) <thomas.a.lockhart.civ@socom.mil>
Sent: Thursday, February 18, 2021 4:17 PM
To: Medina, Steven G MSG USARMY USSOCOM USASOC (USA) <steven.medina@socom.mil>; Jackson, Gerrell G. SFC
USARMY USASOC USSOCOM (USA) <gerrell.jackson@socom.mil>; Budeshefsky, Chris�an J SFC USARMY USSOCOM
SOCOM (USA) <chris�an.budeshefsky@socom.mil>; Reinecke, Kent A CTR USSOCOM USASOC (USA)
<kent.a.reinecke.civ@socom.mil>; Lampen, David A CPT USARMY USSOCOM USASOC (USA)
<david.lampen@socom.mil>; Decloue�e, Charles R MSG USARMY USSOCOM USASOC (USA)
<charles.r.decloue�e.mil@socom.mil>; Wray, Samuel T. MSG USARMY USSOCOM USASOC (USA)
<samuel.wray@socom.mil>; Orellana, Chris�an G MAJ USARMY USSOCOM USASOC (USA)
<chris�an.g.orellana@socom.mil>; Leisentri�, Cur�s J CIV USSOCOM USASOC (USA)
<cur�s.j.leisentri�.civ@socom.mil>; Davis, Richard S CIV USSOCOM USASOC (USA) <richard.s.davis.civ@socom.mil>;
Pickering, Anthony R SSG USARMY USSOCOM USASOC (USA) <anthony.r.pickering.mil@socom.mil>; Haynes, Kyle W
CPT USARMY USSOCOM USASOC (USA) <kyle.haynes@socom.mil>; Herrera, John A MSG USARMY USSOCOM
USASOC (USA) <john.herrera@socom.mil>; Hunt, Dimitrios CPT USARMY USSOCOM USASOC (USA)
<dimitrios.hunt@socom.mil>; Lee, Kristopher A SSG USARMY USSOCOM USASOC (USA)
<kristopher.a.lee@socom.mil>; Donovan, James G CIV USARMY USSOCOM USASOC (USA)
<james.donovan1@socom.mil>; Phillips, Keenan M SSG USARMY USSOCOM USASOC (USA)
<keenan.phillips@socom.mil>; Frandsen, Kelly R CTR NG UTARNG (USA) <kelly.r.frandsen.ctr@mail.mil>; Frandsen,
Kelly R CTR USSOCOM USASOC 19SFG <Kelly.Frandsen.ctr@socom.mil>; Williams, James B CTR NG ALARNG (USA)
<james.b.williams98.ctr@mail.mil>; Allen, William L CW5 USARMY USSOCOM USASOC (USA)
<william.l.allen.mil@socom.mil>; Nelson, Bryan N MSG USARMY USSOCOM USASOC (USA)
<bryan.n.nelson.mil@socom.mil>; Venetz, Christopher J CPT USARMY USSOCOM USASOC (USA)
<christopher.j.venetz.mil@socom.mil>; Fle�, Jeffery W CIV USSOCOM USASOC (USA) <jeffery.fle�@socom.mil>;
Francis, Will T SSG USARMY USSOCOM USASOC (USA) <will.t.francis.mil@socom.mil>; 'Manglona, Craig M SFC
USARMY USSOCOM USASOC (USA)' <craig.manglona@socom.mil>
Cc: Stelly Christopher A CW3 USSOCOM USASOC 1SFC HQs <christopher.a.stelly@socom.mil>; Lyng, Kevin S. CIV
USARMY USSOCOM SOCOM (USA) <kevin.lyng@socom.mil>; Spaugh, Phillip L CIV USSOCOM USASOC (USA)
<phillip.l.spaugh.civ@socom.mil>; Hadley, Kenneth W CIV USSOCOM USASOC (USA)
<kenneth.w.hadley@socom.mil>
Subject: FW: 1st SFC(A) FY22 ATPS Budget Data Call tasker WARNO
Importance: High

All, good a�ernoon. I am sending this in advance of its pos�ng to TMT for your read ahead. The tasker likely will go
out tomorrow. I know many of you have already been working on your projects for FY22. If you have any ques�ons,
please contact me for clarifica�on and/or discussion.

Note: this tasker will also involve a protec�on working group a�er submission of projects. Our focus will be to go
through each of your submi�ed projects as a group and review/validate on the spot, or recommend
changes/revisions to be�er assist your organiza�ons. This will enhance our ability to get our projects validated and
funded through USASOC.

Thank you.

v/r

Tom Lockhart
Force Protec�on Program Manager

1st Special Forces Command (A) G-33
Bldg H-2313 Psyops Lane
Fort Bragg NC 28310
Phone: (910) 432-9597
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smime.p7s
6.5kB

USASOC Form 1132 FY22 1st SFC(A) ATPS Budget Data Call.pdf
516.5kB

Enclosure 1 - FY22 USASOC G34 Budget Data Call Booklet (Final Draft).docx
483.4kB

Enclosure 2 - FY22 Funding Request Cover Sheet.pptx
24.2kB

Enclosure 3 - QPSM Resource Requirements Handbook May 2020.pdf
9.4MB

Enclosure 4 - VTER AT Resource Requirements Handbook.pdf
2.6MB

FY22 1st SFC(A) G33 ATPS Budget Data Call MOI (Final Draft).pdf
235kB

DSN: 239-9597
Cell:

To report Suspicious Ac�vity on Ft Bragg dial 90-REACT (907-3228) or 1-800-CALL SPY (225-5779)

From: Lockhart, Thomas A CIV USSOCOM USASOC (USA)
Sent: Thursday, February 18, 2021 4:04 PM
To: Mo�, Ralph B. CIV USSOCOM USASOC (USA) <ralph.mo�@socom.mil>
Cc: Stelly Christopher A CW3 USSOCOM USASOC 1SFC HQs <christopher.a.stelly@socom.mil>; Lyng, Kevin S. CIV
USARMY USSOCOM SOCOM (USA) (kevin.lyng@socom.mil) <kevin.lyng@socom.mil>; Spaugh, Phillip L CIV
USSOCOM USASOC (USA) <phillip.l.spaugh.civ@socom.mil>
Subject: 1st SFC(A) FY22 ATPS Budget Data Call tasker

Ralph, good a�ernoon. I have a�ached the files to be included in the 1st SFC(A) FY22 ATPS Budget Data Call. Please
let me know if you need anything else to get this going.

Thank you.

v/r

Tom Lockhart
Force Protec�on Program Manager

1st Special Forces Command (A) G-33
Bldg H-2313 Psyops Lane
Fort Bragg NC 28310
Phone: (910) 432-9597
DSN: 239-9597
Cell:

To report Suspicious Ac�vity on Ft Bragg dial 90-REACT (907-3228) or 1-800-CALL SPY (225-5779)
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FY22 1st SFC(A) G33 ATPS Budget Data Call MOI (Final Draft).pdf
235kB
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UMR APR FY21.pdf
347.7kB

SPC  Palomino, Kevin
STB S-1 HR CLERK
528TH STB (SO) (A)
OFFICE: 910-908-6063
CELL:

From: Meredith, Joseph R SSG USARMY USSOCOM USASOC (USA) <joseph.meredith@socom.mil>
Sent: Wednesday, April 14, 2021 9:05 AM
To: Lowe, Zachary Q SSG USARMY USSOCOM SOCOM (USA) <zachary.q.lowe.mil@socom.mil>
Subject: 162

SSG Lowe,

Can you have one of your dudes send me the Brigade/STB 162 so we can scrub our stuff up here

Can you also send me the UMR/MTOE for MSG Vorapanich and SSG Gamboa …. I am also working your fingerprint
stuff

V/R

Joseph R Meredith
SSG, USA

528th Sustainment Brigade (SO) (A) S2
UNCLASS: 910-908-8786
Cell:
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Priority HE Hours Estimated
Critical HPI Hours Put-In
High HTC Hours To Complet
Medium
Low

Task Code Priority Task Date Assigned by Whom Start Date Priority Due Date Responsibility Suppt'd Team OEH HPI HTC % Complete
Prep001 1 Create STEPP Account CDSE CRITICAL Student S2 1 0 1 0.00%
Task001 2 Request Intro to National Security Adjudication (PS001.18) CDSE CRITICAL Forbes S2 2 0 2 0.00%
DISS001 3 Prepare PSSAR DCSA, DD form 2962 vol 2 Jan2020 (See Instructions and Example) DISS CRITICAL Forbes S2 1 0 1 0.00%
PERSEC004 3 Identifying and Safeguarding Personally Identifiable Information (DS-IF101.06) USASOC CRITICAL Forbes S2 2 0 2 0.00%
PERSEC005 3 Cybersecurity Awareness (CS130.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
ALMS001 3 Information Security Program USASOC CRITICAL Forbes S2 2 0 2 0.00%
DISS002 4 Request DISS Account on "G22 Account request" (ALL priority 3 must be complete) DISS CRITICAL Forbes S2 1 0 1 0.00%
USASOC001 5 Request / Get Access to USASOC, G22, "Account Status" USASOC CRITICAL Forbes S2 2 0 2 0.00%
USASOC002 5 Request / Get Access to USASOC, G22, "G22 RFI, SOR, CE Alert, DEROG ACTIONS" USASOC CRITICAL Forbes S2 2 0 2 0.00%
PERSEC001 6 Intro to Personnel Security (PS113.16) USASOC CRITICAL Forbes S2 3 0 3 0.00%
PERSEC002 6 Intro to National Security Adjudication (PS001.18) USASOC CRITICAL Forbes S2 5 0 5 0.00%
PERSEC003 6 JPAS/JCAVS Virtual Training for Security Professionals (PS183.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
INFOSEC001 6 Intro to Information Security (IF011.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
INFOSEC002 6 Original Classification (IF102.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
INFOSEC003 6 Derivative Classification (IF103.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
INFOSEC004 6 Marking Special Categories of Classified Information (IF105.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
INFOSEC005 6 Transmission and Transportation for DOD (IF107.16) USASOC CRITICAL Forbes S2 4 0 4 0.00%
INDUSEC001 6 Intro to Industrial Security (IS011.16) USASOC CRITICAL Forbes S2 3 0 3 0.00%
INDUSEC002 6 Facility Security Officer (FSO) Role in the NISP (IS023.16) USASOC CRITICAL Forbes S2 3 0 3 0.00%
PHYSEC001 6 Intro to Physical Security (PY011.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
PHYSEC002 6 Storage Containers and Facilities (PY105.16) USASOC CRITICAL Forbes S2 2 0 2 0.00%
FDO001 6 Foreign Disclosure Training for DoD (GS160.16) USASOC CRITICAL Forbes S2 3 0 3 0.00%
USASOC003 7 USASOC Security Managers Course USASOC CRITICAL G22 Staff S2 3 0 3 0.00%
USASOC004 8 Deskside Training USASOC CRITICAL G22 Staff S2 3 0 3 0.00%
PSIP001 9 Register for PSIP Account PSIP CRITICAL Forbes S2 2 0 2 0.00%
MP2001 10 (Optional) G22 approves NP2 Account MP2 HIGH Forbes S2 2 0 2 0.00%

NO INPUT HEREProject Start Date:

Name of Project: USASOC PSM Training
Project Manger: (Rank, LN)
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60
0
60

Additional Action Required
https://cdse.usalearning.gov/login/index.php 

needs approval time https://cdse.usalearning.gov/login/index.php
https://armypubs.army.mil 
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://www.lms.army.mil

need PSSAR DD 2962 (see instructions), PII, Cyber and Security certs https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/Lists/jpasdissrequest/Item/newifs.aspx?Source=https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/d
takes a while https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx 
takes a while https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx 

https://cdse.usalearning.gov/login/index.php
Needs justification and gov email (Task001) https://cdse.usalearning.gov/login/index.php
site is down att; site is obsolete https://cdse.usalearning.gov/login/index.php

https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php
https://cdse.usalearning.gov/login/index.php

Get on Training Schedule with USASOC G22 Personnel 
Schedule with G22 Staff

https://www.psip.army.mil
Request if needed

CRITICAL
HIGH
MODERATE
LOW
ONGOING
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FW: State of the S2 Discussion

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 06:24 AM EDT

smime.p7s
6.5kB

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                      
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
-----Original Appointment-----
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Wednesday, June 2, 2021 3:24 PM
To: Hamman, Christopher P LTC USARMY USSOCOM USASOC (USA)
Subject: Accepted: State of the S2 Discussion
When: Thursday, June 3, 2021 12:00 PM-1:00 PM (UTC-05:00) Eastern Time (US & Canada).
Where: DCO Office
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FW: inbreif

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 06:20 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:               
☎ Staff Office:  (910) 908-8787
☎ SIPR:                       
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Wednesday, June 9, 2021 2:52 PM
To: Hamman, Christopher P LTC USARMY USSOCOM USASOC (USA) <christopher.p.hamman.mil@socom.mil>
Subject: inbreif
 
 
Sir
 
Your slide request for inbreif.
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
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FW: response to my request of an open door

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 06:35 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office: 
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Hamman, Christopher P LTC USARMY USSOCOM USASOC (USA) <christopher.p.hamman.mil@socom.mil>
Sent: Thursday, June 10, 2021 12:51 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: response to my request of an open door
 
Thanks SFC Forbes, ack all.
 
Appreciate the email and context.
 
I will talk with CPT Mansour about the situation.
 
I will be back in my office after 1700 today and all day tomorrow if you want to stop by.
 
v/r,
DCO
 

Chris P. Hamman
LTC, LG
Brigade Deputy Commander
528th Sustainment Brigade (Special Opera�ons)(Airborne)
1st Special Forces Command (Airborne)
Bldg X-4047 New Dawn Dr.
Fort Bragg, NC 28310
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Enterprise Nipr: christopher.p.hamman.mil@mail.mil
SOCOM Nipr: christopher.p.hamman.mil@socom.mil
SOCOM Sipr: christopher.p.hamman.mil@socom.smil.mil
Office - (910) 432-7720
Mobile- 
P/Cell -
 
Sent with BlackBerry Work
(www.blackberry.com)
 

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Date: Thursday, Jun 10, 2021, 09:22
To: Hamman, Christopher P LTC USARMY USSOCOM USASOC (USA) <christopher.p.hamman.mil@socom.mil>
Subject: response to my request of an open door
 
Sir.
 
This morning I a�empted to mi�gate two conflic�ng forces on my posi�on responsibili�es (S2, S2 NCOIC) in which
our office is fully suppor�ng 2 BNs (STB and 112th) and BDE Staff and my appointed extra duty (PSG). Upon being
no�fied that the PSG training mee�ng is at 1500 today instead of Friday (it is typically on Friday) I went to CPT
Mansour’s Office (0845) to discuss the conflict and how I had scheduled this day. I explained that a�er my S2 OIC
duty (Command and Staff) I had scheduled with 112th SPC Farmer (my SM from BDE) to come down and support
him for the day because of two reasons:
 

1. He has inherited an S2 shop in a complete state of disarray and men�oned that there are 70 files to in-
process. I did not men�on that there is no INDUSEC Program at all, no accountability of BN CDR required
Annual Training Stats, which we are currently audi�ng and no current accountability of in-processed files).

2. There is no record of Passports, yet they are a required repor�ng stat by the BN CDR.
3. It will take mul�ple days to accomplish these tasks. With the S2 traffic down there, having a complete day to

do admin is crucial.
 
He stated he really needs me at this mee�ng. I said “Roger, Sir,” And le�.
 
Upon reflec�on, I decided to request an open door with the new BN CDR, to a�empt to mi�gate this conflict; since I
already addressed my concerns with the BN CSM. En route to see CPT Mansour to inform him, I met him in the hall
and stated, “sir, I am going to request an open door with the new BN CDR)_. He said, “I have asked you to come to
one mee�ng in two months.” I said, “Sir, I have come to 3 or 4 and I wasn’t the PSG at that �me.” He said, when
were you the PSG?” I said, “May 24. About 3 weeks ago.” He response was to repeat that he only asked me to go to
one mee�ng and “this is the respect you give me. I  am going to speak with your supervisor.”
 
This is not an inclusive rendi�on of the conversa�on, but I stand behind the quotes. Since you were/are my
supervisor I wanted to give you a heads up.
 
CSM is here now.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
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SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                        
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 

000223

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 246 of 864



BDE S2: Priorities. 
 
(NEW): USASOC Tasker (6/28/21) “Trusted Workforce” which is a line-by-line review of TW 
1.25 rosters to determine Subject affiliation, ensure owning relationship in DISS. Initial 
submission of 75% audit 16 July 2021, final status (100% audit) NLT 2 SEP 2021. 
 
(UPDATE) Personnel: SSG Greene, an experienced S2 PSM from 82nd, just arrived at 112th. 
SPC Farmer will remain at 112th until SSG Greene’s account can be created and the first stage of 
the aforementioned Tasker is completed (16JUL) for continuity and to prioritize the audit of 
112th. 
 
Given recent changes in manpower at 112th, we are supporting 100% of 112th’s S2 PSM 
workload. SPC Farmer is reporting to 112th until a replacement is located and installed. SPC 
Farmer’s first task, while maintaining current OP Tempo will be to audit the BN’s Personnel 
Files. 
 
(UPDATE): BDE S2 personnel broke out the aforementioned audited numbers (below) and 
found the following of 528th SMs (BDE Staff and 905th = 132 SMs). We found the following: 
 

Derivative Classification 73.4% 
Information Security/Initial Security Orient. 30.8% 
Mang. Personnel with Security Clearances 31.5% 
Intelligence Oversight 21.4% 
Threat Awareness and Reporting (TARP) 19.2% 
Crime Prevention 34.6% 
CUI 18.5% 
Files incomplete or not present 16 

 
Note: 20 Personnel, (or 15.4%), do not have access in DISS. 23 Personnel (or 17.7%) are 
missing NdAs which is a major failing item on the PERSEC inspection. All battalions are in 
various stages of audit att to prepare for impending inspections.  
 
BDE S2 personnel broke out the aforementioned audited numbers (below) and found the 
following of 528th SMs (BDE Staff, ALEs and 905th = 165 SMs). We found the following: 
 

Derivative Classification 64.2% 
Information Security/Initial Security Orient. 21.2 
Mang. Personnel with Security Clearances 22.2% 
Intelligence Oversight 18.8% 
Threat Awareness and Reporting (TARP) 26.7% 
Crime Prevention 24.2% 
CUI 11.5% 
Files incomplete or not present 16 

 

000224

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 247 of 864



Note: 25 Personnel, (or 15.2%), do not have access in DISS. 61 Personnel (or 37%) are missing 
NdAs which is a major failing item on the PERSEC inspection. All battalions are in various 
stages of audit att to prepare for impending inspections.  
 
(UPDATE) S2 is supporting all IPRs pertaining to Forager 21.  
 
MRX/CPX concluded. S2 products for MA are complete and we have product shells for IPB 
(@70%), which we will continue to refine prior to Forager 21. 
 
 
(UPDATE) Command Suite Door Repair: Parts have been ordered. Awaiting their arrival for 
scheduling.  
 
The COR of Department of Emergency Services has approved the replacement of the entire X-10 
on the Command Suite Door. We are awaiting the signed paperwork. Subsequently, work will 
commence upon scheduling. 
 
Routing appropriate paperwork once we receive estimate from J & S Locksmith to replace the 
damaged lock on the Command suite door. 
 
(UPDATE) BDE SCIF:  S2 owes the DCO & XO the justification information of submitting 
ppwk to change TSCIF into JSWA (6/30/21 telephonic appointment with 1SFC to publish side-
by-side comparison). Also, USASOC needs information as to what type of KG is necessary to 
determine if they have the right type available. S2 will get S6 and 112th involved to answer RFI. 
 
The SCIF justification memo has been submitted to the USASOC G2 for approval and 
submission to DIA.  The TSCIF packet has been completed by SFC Rivera and he will begin 
putting together the Comms package. Awaiting transfer of a new KG from USASOC and 
activation of the IDS. 
 
(CLOSED) A quick-turn request for the installation of a badging system was able to be added to 
the staffed and requested ESS contract request. This went in today prior to the drop-dead FY22 
budget deadline 2JUN2021.  
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FW: Counseling Closeout

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Thursday, June 8, 2023 at 08:47 PM EDT

smime.p7s
6.5kB

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                        
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Morgan, Larry 1SG USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>
Sent: Thursday, October 7, 2021 7:46 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: Counseling Closeout
 
SFC Forbes,
Swing by and see me today, I have some admin stuff I need to take care of for your counseling.
 
Thanks!
 
v/r
1SG Larry Morgan
Headquarters and Headquarters Company
528th Special Troops Ba�alion (SO) (A)
Office: (910) 432-0272
Email: larry.morgan.mil@socom.mil
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, UNITED STATES ARMY 

SPECIAL OPERATIONS COMMAND 
2929 DESERT STORM DRIVE 

FORT LIBERTY, NORTH CAROLINA  28310-9110 

��� ��, 2023 

Mr. Michael Forbes 

Dear Mr. Forbes: 

    This is in response to your Freedom of Information Act (FOIA) request; U.S. Army 
Special Operations Command FOIA case #23-096. This case is a combination of two 
separate request�. The first request is for a copy of all releasable information from an 
investigation, conducted on or about October 2021, into the theft of an IOTV in the BDE 
Staff area of 528th. The second request is for a copy of the appointment orders, to 
include paragraph 4, from the investigation initiated by 1st SFC IG in January 2023, for 
counter-productive leadership. 

        This office is making an initial release of information from this investigation to you. 
Certain information is withheld under FOIA Exemptions (b)(3)(10 USC § 130b)/(b)(6), 
privacy matters/concerns, (b)(7)c for personal privacy in law enforcement records, and 
(b)(5) for pre-decisional information.   

    I note that all redactions are made as an initial determination only. The final 
determination regarding the release of information from this investigation will be made 
by the Initial Denial Authority, the Office of The Judge Advocate General. A copy of this 
response has been sent to the Office of The Judge Advocate General, and that office 
will contact you in reference to your FOIA request. You may contact the Office of The 
Judge Advocate General at the following address: 

Office of The Judge Advocate General ATTN:  DAJA-AL (FOIA) 
2200 Army Pentagon, Room 3D548 
Washington, DC 20310-2200 

usarmy.pentagon.hqda-otjag.mbx.foia@army.mil 

    If you have any questions regarding this response, please contact Mr. Christopher 
Nesbitt, FOIA/PA Officer, at christopher.nesbitt@socom.mil, (910) 432-9233. 
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-2-

Sincerely,

Paul Sparks
Colonel, U.S. Army
Deputy Chief of Staff, G-6 

Enclosure

Paul Sparks

�����
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DEPARTMENT OF THE ARMY 
OFFICE OF THE DEPUTY CHIEF OF STAFF, G-2 

1000 ARMY PENTAGON 

WASHINGTON, DC 20310-1000 

 

 
 
DAMI-CD (RN 25-2E) 
 
 
MEMORANDUM FOR SEE DISTRIBUTION 
 
SUBJECT: Owning and Servicing Relationships in Personnel Security Systems 
 
 
1. Reference Army Regulation (AR) 380-67 (Security: Personnel Security Program). 
 
2. The Defense Information System for Security (DISS) Joint Verification System (JVS) 
is the automated system of record for personnel security. The DISS JVS enables 
communication and transmission of documents between security management offices 
(SMO) and the Defense Counterintelligence and Security Agency (DCSA) 
Adjudications. National security determinations made by DCSA Adjudications are critical 
to mission readiness. Lack of SMO ownership removes individuals from Scattered 
Castles, resulting in disenrollment in Continuous Vetting, removal of Intelligence 
Community system access, and possible denial of visits and meetings. 
 
3. Effective immediately, all SMOs will: 
 

a. Ensure they have an active user account in DISS JVS. 
 

b. Establish an owning relationship in DISS with all civilian and military personnel in 
their organization who occupy a national security position, regardless of access to 
classified information. This requirement includes personnel for whom SMOs have not 
historically established owning relationships (i.e. accessions, schools).   

 
c. Check the DISS JVS Task Inbox daily and complete/close all DCSA 

Adjudications Requests for Action (RFAs) (i.e. derogatory information, letters of intent to 
deny or revoke, requests for information) by the required suspense date. This action will 
reduce the number of instances in which the DCSA Adjudications closes cases without 
a final determination (No Determination Made) due to unanswered RFAs, will improve 
readiness, and support continuous vetting enrollment.  
 
4. To ensure compliance with this requirement, Security Managers will: 
 

a. Request monthly gain/loss reports from the organization’s S-1 and civilian human 
resource offices, and use the report to ensure proper in- and out-processing of 
personnel in DISS JVS, or its successor system. 
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DAMI-CD (RN 25-2E) 
SUBJECT: Owning and Servicing Relationships in Personnel Security System  
 
 

2 
 

b. Establish or remove the owning relationship within 14 days of receiving gain or 
loss reports. 
 

c. Complete in- and out-processing checklists to ensure all personnel are 
appropriately owned or out-processed in DISS JVS.  
 
5. Commanders will implement these actions within their organizations and establish 
measures to ensure compliance.   
 
6. Incorporate this policy into AR 380-67 and add to the Security Program Benchmarks 
for the Headquarters, Department of the Army G-34 Army Protection Program 
Assessment. 
 
7. My point of contact for this memorandum is Mrs. Aliza Zagorianos, DAMI-CD, 
available at 703-695-3059or aliza.r.zagorianos.civ@mail.mil.  
 
 
 
 
 DEAN S. NEWMAN 

Director, Army G-2X 
 

DISTRIBUTION: 
PRINCIPAL OFFICIALS OF HEADQUARTERS, DEPARTMENT OF THE ARMY 
COMMANDER 

U.S. ARMY FORCES COMMAND 
U.S. ARMY TRAINING AND DOCTRINE COMMAND 
U.S. ARMY MATERIEL COMMAND 
U.S. ARMY FUTURES COMMAND  
U.S. ARMY PACIFIC  
U.S. ARMY EUROPE AND AFRICA 
U.S. ARMY CENTRAL  
U.S. ARMY NORTH  
U.S. ARMY SOUTH  
U.S. ARMY SPECIAL OPERATIONS COMMAND 
MILITARY SURFACE DEPLOYMENT AND DISTRIBUTION COMMAND 
U.S. ARMY SPACE AND MISSILE DEFENSE COMMAND/ARMY STRATEGIC  
   COMMAND 
U.S. ARMY CYBER COMMAND 
U.S. ARMY MEDICAL COMMAND 
U.S. ARMY INTELLIGENCE AND SECURITY COMMAND 
U.S. ARMY CRIMINAL INVESTIGATION COMMAND 
U.S. ARMY CORPS OF ENGINEERS 

(CONT) 

NEWMAN.DEAN.S
COTT.

Digitally signed by 
NEWMAN.DEAN.SCOTT

Date: 2021.10.15 11:01:47 -04'00'
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DISTRIBUTION: (CONT) 
U.S. ARMY MILITARY DISTRICT OF WASHINGTON 
U.S. ARMY TEST AND EVALUATION COMMAND 
U.S. ARMY HUMAN RESOURCES COMMAND 

SUPERINTENDENT, UNITED STATES MILITARY ACADEMY 
DIRECTOR, U.S. ARMY ACQUISITION SUPPORT CENTER 
SUPERINTENDENT, ARLINGTON NATIONAL CEMETERY 
COMMANDANT, U.S. ARMY WAR COLLEGE  
DIRECTOR, U.S. ARMY CIVILIAN HUMAN RESOURCES AGENCY 
 
CF: 
DIRECTOR OF BUSINESS TRANSFORMATION 
COMMANDER, EIGHTH ARMY 

000289

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 312 of 864



000290

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 313 of 864



000291

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 314 of 864



UNITED STATES ARMY INTELLIGENCE AND SECURITY COMMAND

UNCLASSIFIED

UNCLASSIFIED

(U) Security Reporting Teamwork

18

S2

SUBJ

>O-4 
CDR

SJAS1

DoD 
CAF

XO/ 
S3

BDE 
PMO

Law Enforcement Records
MP Blotters
DA Form 4833

BDE
PMO

In/Out Processing
Unit Manning Rosters
Duty Status Documents
Separation Orders

S1

Ensure Subject owned in DISS
Claim RFA
Submit Incident in DISS
Build & submit Adjudicative Ready Packet for

DoD CAF

S2

UCMJ Actions/Results
15-6 Findings
GOMORs

SJA

CDR

Responsible for Unit Security
Ensures incident reported within 72 hrs of awareness
Makes Access & Eligibility determination – Final 5248
Signs MFR/Final 5248~Suspensions/Revocations

SIRs/OPREPSS3

DoD
CAF

Adjudication Authority
Provides Due Process
Requests information

InT LNO

MAJ Housel

DEP PMO

InT LNO

LTC D. Bright

MAJ T. Hallman

DEP PMO

InT LNO & 

InT Review Board

Army InT
Hub

Teamwork = Commander Accountability/Readiness

Provides Supporting Docs from incident
Attends Mitigation event
Provides narrative of incident - 5Ws & How
Maintains positive outlook & attitude through process
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

528th SUST BDE (SO)(A)Out-brief
112th SIG BN (A) 

S2 SAV
05 May 2022

Briefer: SFC Forbes, Michael J.
Type of Brief: SAV Outbrief
Date: 14 July 2022

000322

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 345 of 864
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528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

Agenda

• SAV Overview
• Section & Rating Overview 
• Post Inspection 
• Questions
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528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

SAV Overview

•  SAV Inpector Focused on BN S2
 
•  Overall BN Rating: Unsatisfactory 

•  528th SUST BDE (SO)(A) INSPECTOR INSPECTED:  5 of 5 Sections and 17 of 
19 Functional Areas

• AREAS COMMENDABLE: 0
• AREAS SATISFACTORY: 5
• AREAS NEED IMPROVEMENT: 5
• AREAS UNSATISFACTORY: 7
• REMAINING AREAS NEED INSPECTION: 0
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

Section & Rating 
ANNEX Area POC/Briefer Commendable Satisfactory Improve Unsatisfactory Not 

Inspected

B S2 Intel & Security SFC Forbes 0 0 0 5 0
        

        

        
        
        
        
        
        
        
        
        

 TOTAL:   10/17 Functional 
Areas:      
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528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY

 COMMEND SAT IMPROVE UNSAT NOT EVAL

PERSONNEL SECURITY    X  

INFORMATION SECURITY    X  

INDUSTRIAL SECURITY    X  

INTEL OVERSIGHT    X  

TARP    X  
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY
• PROGRAM: Personnel Security (PERSEC)

 
• Rating: Unsatisfactory
 
• Findings:

GENERAL REQUIREMENTS
a. Unsatisfactory; sample size (20%); 35% of 120 SM were not owned in DISS
b. Need Improve; Foreign Travel Briefs are not conducted or retained for 5 yrs

IN-PROCESSING & INITIAL SECURITY BRIEFINGS
c. Unsatisfactory; CTRs not serviced in DISS (details in INDUSEC area of SAV) and 
SM files incomplete

PERSONNEL SECURITY INVESTIGATIONS, PROCEDURES & TRACKING
d. Needs Improve; SMs are not tracked nor notified as their clearance transitions out of scope

PROCESSING DEROGATORY INFORMATION / INCIDENT REPORTS
e. Need Improve; Derogatory Incident Tracker does not show any of 12 current incidents as up-to-date
f.  Need Improve; Lack of self-reporting; all reports are from outside sources

PROCESSING LOI TO DENY OR REVOKE CLEARANCE WITH SOR
g. Need Improve; Suspense system available on tracker but not utilized

OUT-PROCESSING & DEBRIEFING PROCEDURES
h. Need Improve; sample size (15%); 19% of 90 SM were not out-processed in DISS

DISS ACCOUNT MANAGER REQUIREMENTS
i. Satisfactory

 
 

 
 
  
 
 

 7 Areas 
– 0 Commendable
– 1 Satisfactory
– 4 Needs Improvement
– 2 Unsatisfactory
– 0 Not Inspected
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY
• PROGRAM: Information Security (INFOSEC)

 
• Rating: Unsatisfactory 
 
• Findings:
PROGRAM MANAGEMENT
• Satisfactory
ACCESS & DISSEMINATION
      a. Unsatisfactory; sample size (20%) - 35% of 120 SM were not owned in DISS
SECURITY EDUCATION
      b. Needs Improvement; Security Education is not a continuous program
      b. 57% - Derivative Classification
      b. 54% - Annual Security Refresher (INFOSEC)
      b. 49% - Managing Soldiers and Civilians with Security Clearance / Access 
INSPECTIONS
• N/A
SECURITY VIOLATIONS
• Satisfactory
REPRODUCTION, DISTRIBUTION & DESTRUCTION
• Satisfactory
STORAGE & PHYSICAL SECURITY STANDARDS
      c. Unsatisfactory; S2’s SF 701 & SF 702 not updated since SEP 2020
MARKINGS, CLASSIFICATION, DECLASSIFICATION
• Satisfactory
 
 

 8 Areas 
– 0 Commendable
– 4 Satisfactory
– 1 Needs Improvement
– 2 Unsatisfactory
– 1 Not Inspected
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY
 2 Areas 

– 0 Commendable
– 0 Satisfactory
– 0 Needs Improvement
– 2 Unsatisfactory
– 0 Not Inspected

• PROGRAM: Industrial Security (INDUSEC)
 

• Rating: Unsatisfactory
 
• Findings:

GENERAL INDUSTRIAL SECURITY
a.   Unsatisfactory; Program needs to be established 

There are ~10-15 unidentified contractors working in or with access to facility
VISITING CONTRACTORS

Note: Unsatisfactory; UNK due to lack of INDUSEC Program
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY
• PROGRAM: Intelligence Oversight (IO)

 
• Rating: Unsatisfactory
 
• Findings:
GENERAL REQUIREMENTS

• BDE IOO runs program and conducts Annual Word Searches
• Appointment of alternates complete at 112th and STB
• Only requirement for BN is tracking training and reporting incidents

a. 0% - Record of IO training within 30 days of assignment & 0% - Annual 
Refresher IO training every 365 days

 
 

 
 
 
  
 
 

 1 Area 
– 0 Commendable
– 0 Satisfactory
– 0 Needs Improvement
– 1 Unsatisfactory
– 0 Not Inspected
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UNCLASSIFIED

528th Sustainment Brigade (Special Operations)(Airborne)
We Support to the Utmost - Sentinels!

INTELLIGENCE & SECURITY
• PROGRAM: Threat Awareness Reporting Program (TARP)

 
• Rating: Unsatisfactory
 
• Findings:

• Unsatisfactory; BN reported 0% of BN (1 of 601 SM) had TARP brief 
in last 12 months

• No TARP briefs are scheduled
 

 
 
 
  
 
 

 1 Area 
– 0 Commendable
– 0 Satisfactory
– 0 Needs Improvement
– 1 Unsatisfactory
– 0 Not Inspected
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, UNITED STATES ARMY 

SPECIAL OPERATIONS COMMAND 
2929 DESERT STORM DRIVE 

FORT BRAGG, NORTH CAROLINA  28310-9110 

 
AOSC-MI                                                                                                 13 July 2022 
 
 
MEMORANDUM FOR Commander, 112th Signal Battalion (SIG BN), Special 
Operations (SO) Airborne (A), Fort Bragg, North Carolina 28310 
 
SUBJECT:  528th Sustainment Brigade (SO) (A) S2, Staff Assisted Visit (SAV) 
 
 
1.  References:   

a. USASOC Annex B, G-2 Command Inspection Program Checklist, Personnel 
Security (PERSEC), March 2019 

b. USASOC Command Inspection Program Checklist, DCS, G-22, Information 
Security (INFOSEC), May 2020 

c. 1st SFC Annex B, Command Inspection Checklist, Industrial Security 
(INDUSEC), January 2019 

d. USASOC Command Inspection Program Checklist, DCS, G-22, Intelligence 
Oversight (IO) Program, July 2019 

e. USASOC Command Inspection Program Checklist, DCS, G-22, Threat 
Awareness and Reporting Program (TARP), 19 July 2016 
 
2.  Purpose: Outline the results of the SAV and recommend corrective actions to 
Commander, 112th SIG BN (SO) (A) to correct observations and deficiencies found 
during the SAV Inspection conducted on 5 May 2022. 
 
3.  Findings, and Observation(s); Personnel Security (PERSEC). 
 
    a. General Requirments - Unsatisfactory; 35% of SM on DoD Roster dated 24 May 
2022 were not owned in Defense Information System for Security (DISS).  
 
    Inspection Results:  A sample of 20% of 601 SM (120) indicated that 35% of 
personnel were not owned in DISS (DAMI-CD Memo dtd 26JAN05, AR 380-67, para 2-
1, a.). Further analysis indicates that some SMs assigned to the 112th are immediately 
attached (on orders) to OCONUS Theater Commands and are in-processed upon 
arrival, thereby bypassing 112th (AR 380-67 RAR, para 9-7, a.).   
 
    Corrective Action(s):  Identifying attached personnel and receiving written or 
electronic confirmation that SM have properly in-processed (e.g. signed NDA, etc.) their 
respective attached units can enable 112th PSMs to take ownership relationship in 
DISS. 
 
    b. General Requirments - Needs Improvement; Foreign Travel Briefs are not 
conducted or retained. 
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AOSC-MI 
SUBJECT: SUBJECT:  528th Sustainment Brigade (SO) (A) S2, Staff Assisted Visit 
(SAV) 
 

 
    Inspection Result:  No retained electronic or hard files for any leave travel was 
produced (AR 380-67, para. 9-9, AR 380-5, para 9-8). 
 
    Corrective Action(s):  Begin documenting via signed memo, or equivalent, the 
required briefing of the content in the Electronic Foreign Clearance Guide, para B. 
“IDENTIFICATION CREDENTIALS FOR LEAVE TRAVEL” including all applicable 
requirements for travel via hyperlinks such as the “Section VII: Travel Information,” 
which includes up-to-date travel advisories, requirements and recommendations.  
 
    c. In-processing & Initial Security Briefings - Unsatisfactory; Contractors not 
serviced in DISS and SM files incomplete. 
 
        Inspection Result:  An Industrial Security Program not present in this unit. No 
112th Command-staff personnel could produce a list of contractors that work or have 
access to the 112th facilities, yet acknowledge contractors are supporting current 
operations (AR 380-49, para 1-30). A random sampling of 10 SM S2 personnel files 
indicated either incomplete files or no files in each case. Many of the files had SF 312s 
on two separate pages and unwitnessed documents. One instance, indicated a SM with 
TS access in DISS but no attestation on file. Also, found an indication of a SFC James 
Zell signing as an S2 PSM on a SM’s SF 312 and SD Form 572. (DAMI-CD Memo dtd 
26JAN05, AR380-67 RAR para 9-7, AR380-5, para 9-4) 
  
    Corrective Action(s):  INDUSEC portion is addressed fully in the INDUSEC 
comments below (para 5). An audit of all historical files to identify all deficiencies and 
rectify them is recommended. 
 
     d. Personnel Security Investigations, Procedures & Tracking - Needs 
Improvement; SMS are not notified while their clearance transitions out of scope.  
 
    Inspection Result:  BN S2 does not track the latter of either 1) the last completed 
investigation date or 2) the SM’s enrollment in CE for deferred investigation date in the 
provided BN S2 excel training tracker (AR 380-67 para 3-56, Appendix B-5. a.).  
 
    Corrective Action(s):  Entering this data in the S2 training tracker provided by 
brigade would allow the BN S2 PSMs to periodically and accurately, sort and prioritize 
SMs that are due a reinvestigation or initiate an inquiry to the Defense 
Counterintelligence and Security Agency (DCSA) Customer Engagement Team (CET) 
for any deferred investigations over 2 years in duration. 
  
    e. Processing Derogatory Information / Incident Reports - Needs Improvement; 
Derogatory Incident Tracker does not indicate any of the 12 current incidents as up to 
date 
 
    Inspection Result:  BN S2 is not tracking or reporting the next suspense date for 
each incident, therefore, they, nor higher echelons, cannot discern the prioritization nor 
urgency of reporting follow-up or final reports for each incident. Furthermore, the lack of 
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AOSC-MI 
SUBJECT: SUBJECT:  528th Sustainment Brigade (SO) (A) S2, Staff Assisted Visit 
(SAV) 
 

tracking suspense dates results in USASOC G22, who does track next suspense dates, 
to, in-effect, manage the reporting process resulting in impromptu last minute work to 
accomplish these DoD CAF suspense dates (AR 380-67, Ch. 8). 
 
    Corrective Action(s):  Entering the next suspense date in the tracker and 
periodically reviewing the tracker would enable the S2 PSMs to be proactive in reaching 
out and affecting the timely response from briefed SMs to report updates to the S2. 
Note: USASOC tracks documents required; filling in the enclosures for each 5248 
submission on the tracker gives BN S2 a submission log on behalf of the SM and 
enable higher echelons to understand the status of the incident without unnecessary 
communications. 
 
    f. Processing Derogatory Information / Incident Reports - Needs Improvement; 
Lack of self-reporting; all reports are from outside sources 
     
    Inspection Result:  BN S2 provided a tracker with 12 incidents (pertaining to 11 
SMs); a breakdown of the noted origins of the incidents are, 6 CE/CV Alerts, 2 
LOI/SOR, 2 blotters, 1 SIR and 1 not reported (further research showed it was also an 
LOI/SOR). This could suggest that there is not a viable BN self-reporting program in 
place, CDRs are not communicating disciplinary actions to the S2 PSMs, or both (AR 
380-67, Ch. 8). 
 
    Corrective Action(s):  Include PERSEC training covering self-reporting of the 13 
adjudicative guidelines into BN and/or Co. training plans. Ensure CDRs formally report 
all formal actions pertaining to the 13 adjudicative guidelines to the S2. 
 
    g. Processing LOI to deny or revoke clearance with SOR - Needs Improvement; 
Suspense system available on tracker but not utilized 
 
    Inspection Result:  BN S2 is not tracking or reporting the next suspense date for 
each LOI/SOR, therefore, they, nor higher echelons, cannot discern the prioritization nor 
urgency of reporting follow-up or final reports for each incident (AR 380-67, Ch. 8). 
 
    Corrective Action(s):  Entering the next suspense date in the tracker and 
periodically reviewing the suspense dates would enable the S2 PSMs to be proactive in 
reaching out and affecting the timely response from briefed SMs to submit rebuttals with 
all supporting documents and to request any necessary extensions to the DoD CAF. 
USASOC tracks submission deadlines; filling in suspense dates enables PSMs to 
monitor and manage the LOI/SOR process and can ensure SMs are supported for 
important proceedings that can end up in the clearance appeals process.  
      
    h. Out-Processing & Debriefing Procedures - Needs Improvement; sample size 
of 15%, or 90 SMs, indicated that 19% (17 SMs) were not out-processed in DISS 
 
Inspection Result:  The Subject Report in DISS indicated that an estimated 19% of the 
SMs currently with access to 112th Facilities can continue to gain access and likely did 
not out-process the S2 (AR 380-67, RAR para 9-10, AR 380-5, para 6-5).  
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SUBJECT: SUBJECT:  528th Sustainment Brigade (SO) (A) S2, Staff Assisted Visit 
(SAV) 
 

 
    Corrective Action(s):  Providing the enforcement for SMs to comply with out-
processing the S2 is crucial to prohibit future unimpeded access to 112th SIG BN 
facilities. 112th SIG BN issues badges to all SMs based on their in-processing packet 
completion, which includes the mandatory Non-Disclosure Agreement and Attestation (if 
necessary). Not capturing the badges and not debriefing SMs in-person, then promptly 
removing their access in DISS, infers their continued access to our facilities and 
classified information. 
 
4.  Findings, and Observation(s); Information Security (INFOSEC). 
 
    a. Access & Dissemination - Unsatisfactory; sample size (20%) - 35% of 120 SM 
were not owned in DISS. 
 
        Inspection Result: BN S2 did not “own” 42 of 120 SMs in DISS that are currently 
on the DoD Roster. This is likely due to SMs assigned to OCONUS locations bypassing  
BN S2 in-processing by not visiting the BN en route to their assignment (AR 380-5, 
para6-1, a.). Random sampling of 10 files indicated SF 312 forms signed on 2 separate 
pages (AR 380-5, para6-1, b.). 
 
        Corrective Action(s): BN S2 PSMs should periodically (recommended monthly) 
scrub their SMO Code in the DISS database using a current DoD Roster or AAA 162. 
Upon identifying SM assigned to 112th but attached to OCONUS locations, they add the 
SM to the BN S2 tracker and contact the unit S2 where the SM is stationed and verify, 
in writing (or email) that all in-processing has been completed. Once complete, the SM 
should be owned in DISS to provide 112th oversight of any necessary clearance 
reporting or support issues, e.g., derogatory reporting or clearance renewals and a file 
placed in the S2 personnel files with a copy of the communication indicating that in-
processing was completed. 
 
    b. Security Education - Needs Improvement; Security Education is not a 
continuous program. 
       
        Inspection Result:  BN S2 reported that 57%, 54% and 49% of BN SMs annual 
training for Derivative Classification, Annual Refresher Training (INFOSEC) and 
Managing Soliers and Civilians with Security Clearance / Access, respectively. These 
results could be significantly different due to the BN S2 tracks 391 of 601 SMs on the 
112th (UIC: WHXJAA) DoD Roster (EO 13526, AR 380-5. Para 8-2 & 8-4 thru 8-5, 
USASOC Reg 380-5, para 8-5 & 9-4, a., 9-5, a., 9-6, a., ALARACT 207/2013). 
 
        Corrective Action(s): Ensure SMs complete annual training. Document it and 
track it on the provided BN training tracker. 
 
    c. Storage & Physical Security Standards - Unsatisfactory; incomplete SF 701s & 
SF 702s. 
 
        Inspection Result:  S2’s SF 701 & SF 702 not updated since SEP 2020 (AR 380-
5, par 5-10, USASOC Reg 380-5, para 6-4 b. & c.). 
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(SAV) 
 

 
        Corrective Action(s): S2 should begin filling our SF 701 and SF 702 forms daily 
and ensure that all facilities have them appropriately posted as you leave offices (SF 
701) and on the outside of Safes (SF 702). Ensure that section leaders know how to fill 
them out and their purpose.  
 
 
5.  Findings, and Observation(s); Industrial Security (INDUSEC). 
 
a. General Requirments - Unsatisfactory; Program needs to be established. 
 
    Inspection Result:  Reportedly, there are ~10-15 unidentified Contractors working in 
or with access to 112th Facilities without any in-processing paperwork on file, therefore, 
at least three critical areas of the INDUSEC inspection could not be evaluated. They 
are, 1) “maintain copies of all DD 254s for those Classified Contracts with continual 
contractual performance at their location, 2) link each Contractor with a specific 
Classified Contract for all permanently assigned Contractors and, 3) has S2 taken a 
“servicing” relationship in [DISS] for permanent Contractores? The Visiting Contractors 
portion of inspection could not be evaluated due to the lack of INDUSEC program (AR 
380-49, para 1-30). 
 
    Corrective Action(s): Establish the program by ensuring all Contractors fully in-
process the BN by using the provided BDE in-processing packet and retain all packets 
in S2 personnel files after “servicing” relationship is granted in DISS. 
 
6.  Findings, and Observation(s); Intelligence Oversight (IO). 
 
    a. General Requirments - Unsatisfactory; 0% - Record of IO training within 30 days 
of assignment & 0% - Annual Refresher IO training every 365 days. 
     
    Inspection Result:  112th SIG BN is not tracking IO training for Intelligence Oversight 
(USASOC 5-19) as indicated by “N/A” in every SMs tracker slot; including every 
Commander and both intelligence SMs, per the requirement. The unit is not tracking 
any IO training; all CDRs, at both echelons of the BN and all intelligence MOS SMs 
must comply with initial and annual refresher IO training. New guidance, per the latest 
IO inspection included BN CSM, BN and Co. XOs, and 1SGs are required to complete 
these training briefs (AR 380-10, para14-1b., USASOC IO Policy Memo 5-19). 
 
    Corrective Action(s):  Ensure all required personnel are trained wihin 30 days of 
arrival and that annual refresher briefs are conducted, documented and tracked on the 
BN training tracker for inspector review at BDE. 
 
7.  Findings, and Observation(s); Threat Awareness & Reporting Program (TARP). 
 
    a. General Requirments - Unsatisfactory; 0% of BN (1 of 601 SM) had TARP brief 
in last 12 months 
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(SAV) 
 

     Inspection Result:  112th SIG BN S2 reported that 1 SM out of 601 attended an in-
person TARP brief in the last 12 months or 0.3%. No TARP briefs were scheduled at 
the time of inspection (AR 381-12). 
 
    Corrective Action(s):  Contact unit CI personnel at 389th and schedule training 
events until all personnel are briefed and track all training on the 112th BN training 
tracker for inspector review. 
 
8.  Point of contact for this memorandum is 528th S2 NCOIC, SFC Forbes, Michael J., at 
910-908-8788 or michael.j.forbes.mil@socom.mil. 
 
 
 
 
 MICHAEL J. FORBES 
 SFC, USA  
 S2, NCOIC 
 

FORBES.MICHAEL.JEFFREY. Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2022.07.14 12:28:40 -04'00'
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FW: NCOER signed and ready for submission

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Monday, June 12, 2023 at 07:18 PM EDT

smime.p7s
6.5kB

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                       
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Meredith, Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>
Sent: Tuesday, July 19, 2022 9:09 AM
To: Collins, Mark E Jr. MAJ USARMY USSOCOM USASOC (USA) <mark.e.collins.mil@socom.mil>; Forbes, Michael J
SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: NCOER signed and ready for submission
 
Sir/SFC,
 
I have signed my NCOER and it is ready for submission to HQDA. Thank you for the kind words
 
V/R
 
Joseph R Meredith
SSG, USA
528th Sustainment Brigade (SO) (A) S2
UNCLASS: 910-908-8790
Cell:
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.
SEE PRIVACY ACT STATEMENT  

IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURESTHRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 
Rated NCO's performance as it relates to adherence to  
Army Values, Empathy, Warrior Ethos/Service Ethos, and 
Discipline. Fully supports SHARP, EO, and EEO.)

MET 
STANDARD

DID NOT MEET 
STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 
or .mil)

DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 
REVIEW REQUIRED?

c4. COMMENTS  
ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

12

66 180 YES

MI

o prioritized Army / subordinates above himself to meet the needs of the mission

o maintained impeccable moral and ethical standards

o fostered and nurtured a workplace climate of respect and dignity

FORBES, MICHAEL, J

2022020220210804 20211117

joseph.r.meredith.mil@army.mil

35F3P

20220416

MEREDITH, JOSEPH, R

mark.e.collins26.mil@army.mil

35F3P1K

WJTDAA

SSG

michael.j.forbes7.mil@army.mil

528TH SUSTAINMENT BRIGADE (SO), FORT BRAGG, NC, 28310, SP

2022050320210504

BDE S2 NCOIC

LG

SFC

20210505

5203891

o No APFT IAW Army Directive 2022-05

COLLINS, MARK, E, JR.

528TH SB (SO) (A)

INTELLIGENCE SERGEANT

MAJ

02 | Annual

528TH SB (SO) (A)

Personnel Security Manager; Intelligence Oversight Officer; Foundry Manager; S2 Operation Plan (OPLAN) Manager
of Intelligence Preparation of the Battlefield (IPB).

0

20180501

EXECUTIVE
OFFICER

Serves as the Intelligence Sergeant of the 528th Sustainment Brigade (Special Operations) (Airborne): responsible for
intelligence and security support of three battalions and a Headquarters element comprised of approximately 915
Soldiers; oversees the development of all intelligence products in support of Logistic operations throughout seven
Global combatant commands as well as contingency operations; coordinates and executes intelligence analysis planning
for all intelligence Soldiers assigned to battalion S2 sections; directly responsible for the health, welfare and
professional development of one Soldier and one Civilian.

Special Operations Joint Task Force - Competition (SOJTF-C); SOJTF - Levant (SOJTF-L); intelligence support to
Support Operations (SPO) and Army Special Operations Forces (ARSOF) Logistical Elements (ALEs).

PASS
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 
STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 
STANDARD

DID NOT MEET 
STANDARD

MET 
STANDARD

COMMENTS:

COMMENTS:

MET 
STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 
                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 
STANDARD

MET 
STANDARD

DID NOT MEET 
STANDARD

EXCEEDED 
STANDARD

g. DEVELOPS: (Creates a positive command/workplace 
environment, Fosters esprit de corps, Prepares self, Develops 
others, Stewards the profession)

FAR EXCEEDED 
STANDARD

FAR EXCEEDED 
STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 
chain of command, Leads by example, Communicates)

EXCEEDED 
STANDARD

DID NOT MEET 
STANDARD

MET 
STANDARD

MET 
STANDARD

DID NOT MEET 
STANDARD

EXCEEDED 
STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 
Interpersonal tact, Expertise)

FAR EXCEEDED 
STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 
STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 
STANDARD

DID NOT MEET 
STANDARD

MET 
STANDARD

j. COMMENTS:

b. COMMENTS:a. Select one box representing Rated 
NCO’s potential compared to others in the 
same grade whom you have rated in your 
career.  I currently senior rate                     
Army NCOs in this grade.

MOST QUALIFIED (limited to 24%)  

NOT QUALIFIED

QUALIFIED

HIGHLY QUALIFIED

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

o demonstrated detailed understanding of the Army Operating
Concept; created IPB and briefed BDE CDR on 5 OPLANs

o provided Intel Support to Sustainment; ensured needed Intel
Support was consistently available ISO worldwide missions

o managed Personnel Security database; enabled training, travel
and operational readiness for 915 Soldiers throughout six AORs

2

o displayed the ability to adapt to changing situations; relied on
intuition, experience, knowledge and input from subordinates

o accomplish complex missions including ever-changing Priority
Intelligence Requirements (PIRs) and manning needs

o embodied self-motivation by maintaining physical readiness
during the pandemic

o mentored 9 SPO Officers in all facets of intelligence support;
enhanced overall commanders decision making process

o expedited analytical support for 95 Soldiers in preparation for
detachment level deployments spanning three AORs

o coordinated annual training of 215 Soldiers to include
intelligence and non-intelligence METL tasks

One of the top 20% NCOs of all NCOs I've worked with in over 14 years. Send to
Battle Staff Course at first opportunity. Already promotable to Sergeant First Class.
Unlimited potential.

20220503

o provided key input and recommendations to the formation and
activation of Open Source Intelligence (OSINT) cells within 1SFC

o assisted and managed two understaffed S2 sections; overcame
manning issues with zero lapse in deployment readiness

o assisted the SPO and worldwide ALEs with operational and
intelligence support spanning SOCOM to COCOMs

G.R.E.A.T. Skills

MEREDITH, JOSEPH, R

Platoon Sergeant

o demonstrated comprehensive knowledge, through experience, of intelligence support to myriad mission sets

o successfully integrated, improved and lead intelligence elements with prudence, wisdom and tact

1

Senior Intel Sergeant

o conducted 10 threat briefings for tactical and operational
deployments to SOJTF-L, SOJTF-A and EUCOM

o completed two technical certifications towards becoming a
registered nutritionist and personal trainer

o completed MOS technical skill training: graduated Senior
Enlisted Joint Professional Military Education I course
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FW: 31 AUG Airborne Operation Request

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Monday, June 12, 2023 at 06:01 PM EDT

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),

S2, NCOIC

SMO: 

☎ NIPR:             (910) 908-8788

☎ BB:                

☎ Staff Office:  (910) 908-8787

☎ SIPR:                      

NIPR: michael.j.forbes.mil@socom.mil

SIPR: michael.j.forbes.mil@socom.smil.mil

_____________________________________________
From: Lopez, Christopher G SGT USARMY USSOCOM USASOC (USA) <christopher.g.lopez.mil@socom.mil>
Sent: Tuesday, August 23, 2022 9:47 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Cc: Taveras, Luis D MSG USARMY USSOCOM USASOC (USA) <luis.d.taveras.mil@socom.mil>; Acosta, Anthony C SSG USARMY
USSOCOM USASOC (USA) <anthony.c.acosta.mil@socom.mil>
Subject: 31 AUG Airborne Opera�on Request

SFC,

Below is a request for one soldier from your sec�on to provide support as a chute detail for the 31 AUG jump. Thank you

                                                                                                                                                                       

Reques�ng Org: 528th SB

Who: 528th STB

When: 31 AUG 2022 1300-1700 names due by 17 August

Where: MAAF/Luzon DZ

000347

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 370 of 864



smime.p7s
6.5kB

What: 528th SB (SO) (A) conducts day�me, sta�c line, Tac�cal Airborne Opera�ons, using Computed Air Release Point (CARP)
procedures on Luzon DZ  from a C-27J using 153x MC-6 parachutes on 31 AUG 22

Ba�alions will provide

STB

•       Provide 1 x Soldiers for chute detail (rank immaterial)

Why: In order to maintain this unit’s tac�cal airborne proficiency, to maximize Jumpmaster opportuni�es, and sustain unit
Jumpmaster and individual proficiency.

Report To: SFC Puccini, Dennis at 432-2493, dennis.puccini@socom.mil

Uniform/Equipment: See A�ached FRAGO

Special Instruc�ons: See A�ached FRAGO

POC(s) Info: SFC Puccini, Dennis at 432-2493, dennis.puccini@socom.mil

Name of Requester: SFC Puccini, Dennis at 432-2493, dennis.puccini@socom.mil

                                                                                                                                                                       

Very Respec�ully,

Christopher G. Lopez

SGT, USA

528th Sustainment Brigade (SO) (A)

BGD S-3 Tasking NCO

Cell:

E-mail: christopher.g.lopez.mil@socom.mil
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FW: [FIX] SMs Failure to Train

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, August 31, 2022 at 02:12 PM EDT

 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:               
☎ Staff Office:  (910) 908-8787
☎ SIPR:                     
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
 
From: Surorodriguez, Edgar V SFC USSOCOM USASOC (USA) <edgar.v.surorodriguez@socom.mil>
Sent: Wednesday, August 31, 2022 1:18 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Meredith, Joseph R
SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>; Markle, Trinity M (<not set>) SFC USSOCOM USASOC
(USA) <trinity.markle@socom.mil>
Cc: Yoder, Joel SFC USARMY USSOCOM USASOC (USA) <joel.yoder.mil@socom.mil>; Morgan, Larry 1SG USARMY
USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>
Subject: FW: [FIX] SMs Failure to Train
 
FYI read traffic below,
 
S2: I am tracking Scheffing was on Staff Duty recovery and that is why he could not assist to the range. Let me know
if he will be good for the 16th of SEP. Thanks in advance!
 
S1: I am tracking that none of you would be able to a�end on the 16th due to the USASOC CMF 42 day.
 
v/r
SFC Edgar V. Suro
Brigade S3/Brigade Primary Staff Platoon Sergeant/DTMS Manager/ Barracks Manager
528th Sustainment Brigade (Special Opera�ons) (Airborne) 1st Special Forces Command (Airborne)
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NIPR: 910-908-6061
cell:
 
 
 
 
From: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom.mil>
Sent: Tuesday, August 30, 2022 9:20 PM
To: King, Emery C SGT USARMY USSOCOM USASOC (USA) <emery.c.king.mil@socom.mil>; Garnerspain, Richard J
SSG USARMY USSOCOM USASOC (USA) <richard.j.garnerspain.mil@socom.mil>; Coffey, James R SFC USARMY
USSOCOM USASOC (USA) <james.r.coffey.mil@socom.mil>; Garciamendez, Alberto SSG USARMY USSOCOM USASOC
(USA) <alberto.garciamendez@socom.mil>; Surorodriguez, Edgar V SFC USSOCOM USASOC (USA)
<edgar.v.surorodriguez@socom.mil>; Silva, Clinton SSG USARMY USSOCOM USASOC (USA)
<clinton.silva.mil@socom.mil>; Williams, William R SSG USARMY USSOCOM USASOC (USA)
<william.r.williams.mil@socom.mil>
Cc: Morgan, Larry 1SG USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Yoder, Joel SFC USARMY
USSOCOM USASOC (USA) <joel.yoder.mil@socom.mil>; Wilson, Cynthya C 2LT USARMY USSOCOM USASOC (USA)
<cynthya.wilson@socom.mil>; Lowe, David M Jr. SGT USARMY USSOCOM USASOC (USA)
<david.m.lowe.mil@socom.mil>
Subject: [FIX] SMs Failure to Train
 
Good evening PSGs-
 
BLUF: We failed at maximizing training opportunity and increasing training readiness at the 30 August M4 Range,
ran by 2LT Wilson (her first range as a new Officer) and SSG Lowe.

1. Of 24x SMs iden�fied, who were out of tolerance for annual required weapons qualifica�on, only 12x SMs
fired.

2. Iden�fied SMs were no�fied via email beginning in early August. Email traffic and CO MFR a�ached.
3. PSGs – you were tracking the names as well – you come to my training mee�ngs. 

 
I will not tolerate missed opportuni�es to train our Soldiers – as an HHC BDE, training �me comes at a premium.

Future consequences will include Event Oriented Counselings – Failure to Make Movement or Train, and
discussions with Raters and Senior Raters.

 
The 12x Firers that showed today:
CSM E
Hamilton
Jarquin
CPT Pearson
Plummer
Cunningham
Curry
Lawson
MSG Rose
Spencer
Fogarty
Fitzpatrick
Carter
Meredith
 
The Firers who now MUST be at the 16 September M4 Qual Range, the last of the FY:
Bever
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Rojas
Brown, Deondre
Henkel
Liconte
Lopez, Chris
Markle
Scheffing
Aldeguer
Gilbert
Honea
Kalsic
 
GO HEADHUNTERS!
 
Very Respec�ully,
 
DK
 
David Korista
CPT, CM
Commander
Headquarters and Headquarters Company
528th Sustainment Brigade (SO) (A)
1st Special Forces Command
NVOIP: 910.432.4194
Blackberry: 910.929.0117
Personal Cell: 
NIPR:  david.k.korista.mil@socom.mil
SIPR:   david.k.korista.mil@socom.smil.mil
☣ ⚛ ☢
 

Ma’am,
 
A�ached are the names of the soldiers that should be a�ending your range. This informa�on has been pushed
out to the leadership and soldiers already.
 
VR,
 
Yoder, Joel A SFC
 
From: Venturino, Nathan S SGT USARMY USSOCOM USASOC (USA) <nath.s.venturino.mil@socom.mil>
Sent: Wednesday, August 10, 2022 3:35 PM
To: Bever, Braeden S SPC USARMY USSOCOM USASOC (USA) <braeden.s.bever.mil@socom.mil>; Fitchpatrick,
Sharmelle D SPC USARMY USSOCOM USASOC (USA) <sharmelle.d.fitchpatrick.mil@socom.mil>; Rojas, Carlos A
SGT USARMY USSOCOM USASOC (USA) <carlos.rojas@socom.mil>; Cunningham, Russell M SGT USARMY
USSOCOM SOCOM (USA) <russell.m.cunningham.mil@socom.mil>; Brown-Williams, Deondre M SGT USSOCOM
USASOC (USA) <deondre.brown-williams@socom.mil>; Plummer, Tiera SSG USARMY USSOCOM USASOC (USA)
<�era.plummer.mil@socom.mil>; Henkel, Eric C SGT USARMY USSOCOM USASOC (USA)
<eric.c.henkel.mil@socom.mil>; Jarquin, Ricardo R PFC USARMY USSOCOM USASOC (USA)
<ricardo.r.jarquin.mil@socom.mil>; Liconte, Lisa K SFC USARMY USSOCOM USASOC (USA)
<lisa.liconte@socom.mil>; Lopez, Christopher G SGT USARMY USSOCOM USASOC (USA)
<christopher.g.lopez.mil@socom.mil>; Rose, John H 1SG USARMY USSOCOM USASOC (USA)
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<john.h.rose.mil@socom.mil>; Carter, Troy L SSG USARMY USSOCOM USASOC (USA)
<troy.l.carter.mil@socom.mil>; Hamilton, Joshua B SPC USARMY USSOCOM USASOC (USA)
<joshua.b.hamilton.mil@socom.mil>; Markle, Trinity M (<not set>) SFC USSOCOM USASOC (USA)
<trinity.markle@socom.mil>; Meredith, Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>;
Scheffing, Ma�hew J PFC USARMY USSOCOM USASOC (USA) <ma�hew.j.scheffing.mil@socom.mil>; Aldeguer,
Jomari M SGT USARMY USSOCOM USASOC (USA) <jomari.m.aldeguer.mil@socom.mil>; Gilbert, Arielle K SFC
USARMY USSOCOM USASOC (USA) <arielle.k.gilbert.mil@socom.mil>; Honea Joshua B SGT USSOCOM USASOC
75RR RSTB <joshua.b.honea@socom.mil>; Kalsic, Joseph E SGT USARMY USSOCOM USASOC (USA)
<joseph.e.kalsic.mil@socom.mil>; Spencer, Huntley R SSG USARMY USSOCOM USASOC (USA)
<huntley.spencer@socom.mil>; Lawson, Jamal T SSG USARMY USSOCOM USASOC (USA)
<jamal.lawson@socom.mil>
Cc: Surorodriguez, Edgar V SFC USSOCOM USASOC (USA) <edgar.v.surorodriguez@socom.mil>; Silva, Clinton SSG
USARMY USSOCOM USASOC (USA) <clinton.silva.mil@socom.mil>; King, Emery C SGT USARMY USSOCOM
USASOC (USA) <emery.c.king.mil@socom.mil>; Garnerspain, Richard J SSG USARMY USSOCOM USASOC (USA)
<richard.j.garnerspain.mil@socom.mil>; Garciamendez, Alberto SSG USARMY USSOCOM USASOC (USA)
<alberto.garciamendez@socom.mil>; Yoder, Joel SFC USARMY USSOCOM USASOC (USA)
<joel.yoder.mil@socom.mil>; Korista, David K CPT USARMY USSOCOM USASOC (USA)
<david.k.korista.mil@socom.mil>; Morgan, Larry 1SG USARMY USSOCOM USASOC (USA)
<larry.morgan.mil@socom.mil>
Subject: M4 Range
 
ALCON,
 
If you are on the TO line you are due for M4 weapons qualifica�on. The range will be 30 August 2022, weapons
draw will be at 0730 which firers will depart 0830 for the range.
 
Zero range will be at Range 59 and Qualifica�on range is Range 57.
 
M4 PMI will be conducted on 29 August 2022, �me will be pushed out to the PSGs.
 
Uniform is: OCPs, ACH, IOTV, hearing protec�on, eye pro, water source and gloves.
 
A�ached is the memo signed by the company commander of personnel required to a�end for being assigned the
M4A1 as an individual weapon.
 
Very Respec�ully
Nathan Venturino
SGT, USA
OPS NCO
528th Sustainment BDE (SO)(A)
Cell:
AKO Enterprise: Nathan.s.venturino.mil@mail.mil
NIPR: nath.s.venturino.mil@socom.mil
SIPR: nathan.s.venturino.mil@socom.smil.mil
ACE!!!!
 

Team,

This is a reminder that on Tuesday of next week there will be an M4 range.
We
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will be conducting PMI on Monday at 1300. Attached you will find the CONOP,
MFR with names for this range, and the qualification tracker. We can take up

to 35 Pax per range so if you have more personnel that need to qualify
please
send them TO PMI.

WHO: All 528 STB Soldiers attending the range

WHAT: PMI

WHEN: Monday 29AUG @ 1300 hrs

WHERE: HHC Arms Room

WHY: To conduct Preliminary Marksmanship Instruction prior to the Range on
30
AUG 2022.

Additionally,

NCO's,

If you or the soldiers in your section have yet to qualify on you individual

weapons please ensure you block time off from your weekly schedule to attend

one of the many ranges that we facilitate for our organization. Over the
previous six months we have conducted five individual weapons ranges in
order
to give maximum flexibility for each section to qualify their soldiers. We
will continue to support to our maximum potential in order to provide
quality
training to you and your soldiers, and to help you meet your requirements.

Below is a list of the upcoming ranges through the end of this year. Please
let us know if you have any question.

30 AUG: M4 Range

16 SEP: M4 Range

27 SEP: MK19 Range

05 OCT: M17 Range

14 OCT: M4 Range
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08 NOC: M320 Range (Tentative)

Respectfully,

SFC Yoder, Joel

HHC Operations NCOIC

528th Sustainment Brigade (Special Operations)(Airborne)

1st Special Forces Command (Airborne)

Bldg X-4047 New Dawn Rd.

Fort Bragg, NC 28310

[EMAIL]: Joel.yoder.mil@socom.mil

[ENTERPRISE]: Joel.a.yoder.mil@army.mil

[OFFICE]: 910-908-5812

[CELL]:

ALCON:

You have been identified by HHC Ops as potential firers on the upcoming
range on August 30, 2022. The purpose of this email is to provide some
information prior to the range. If you are unable to participate in the
range then please let me know early so that we can adjust our numbers
accordingly. The NCOIC will be SSG Lowe with myself as the RSO. Please
ensure that you are present for PMI with the appropriate equipment ( Duty
uniform, ACH/Helmet, gloves, eye-pro/ear-pro, body armor) so that SSG Lowe
or myself can inspect it for safety concerns prior to range day. As a rule
of thumb, if you can't attend the PMI, you can't attend the range unless
higher command approves exceptions.

Who: Soldiers attending the range
What: PMI on qualifying weapon
When: 29 August at 1300hrs
Where: Brigade Training Facility (Gym)
Why: To become proficient on your assigned weapon
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Feel free to reach out to me for clarification or any questions. I have
attached our CONOP for your reference .

V/R
2LT Wilson, Cynthya
Headquarters and Headquarters Company
528th Sustainment Brigade (SO) (A)
1st Special Forces Command
Cynthya.wilson@socom.mil

ALCON,
 
If you are on the TO line you are due for M4 weapons qualifica�on. The range will be 30 August 2022, weapons
draw will be at 0730 which firers will depart 0830 for the range.
 
Zero range will be at Range 59 and Qualifica�on range is Range 57.
 
M4 PMI will be conducted on 29 August 2022, �me will be pushed out to the PSGs.
 
Uniform is: OCPs, ACH, IOTV, hearing protec�on, eye pro, water source and gloves.
 
A�ached is the memo signed by the company commander of personnel required to a�end for being assigned the
M4A1 as an individual weapon.
 
Very Respec�ully
Nathan Venturino
SGT, USA
OPS NCO
528th Sustainment BDE (SO)(A)
Cell:
AKO Enterprise: Nathan.s.venturino.mil@mail.mil
NIPR: nath.s.venturino.mil@socom.mil
SIPR: nathan.s.venturino.mil@socom.smil.mil
ACE!!!!
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FW: S2 perstat

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Sunday, June 11, 2023 at 02:22 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:              
☎ Staff Office:  (910) 908-8787
☎ SIPR:                       
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, October 18, 2022 9:31 AM
To: Surorodriguez, Edgar V SFC USSOCOM USASOC (USA) <edgar.v.surorodriguez@socom.mil>
Subject: S2 perstat
 
Meredith Leave
, Scheffing, forbes, Lowrie PDY
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:               
☎ Staff Office:  (910) 908-8787
☎ SIPR:                        
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
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favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: PSM training tracker

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Sunday, June 11, 2023 at 02:25 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                       
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Monday, October 31, 2022 11:29 AM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: FW: PSM training tracker
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                       
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
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Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Wednesday, September 1, 2021 3:45 PM
To: McFarlane, Delano SGT USARMY USSOCOM USASOC (USA) <delano.mcfarlane@socom.mil>
Subject: FW: PSM training tracker
 
Here it is again.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                        
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Thursday, August 26, 2021 10:47 AM
To: McFarlane, Delano SGT USARMY USSOCOM USASOC (USA) <delano.mcfarlane@socom.mil>
Subject: PSM training tracker
 
 
If you use this step by step you can do this efficiently.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:                        
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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FW: re-request UCMJ reporting/supporting docs

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Thursday, January 26, 2023 at 10:45 PM EST

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, November 15, 2022 5:38 PM
To: Dambeck, Rudolph P CPT USARMY USSOCOM USASOC (USA) <rudolph.p.dambeck.mil@socom.mil>
Cc: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>; Sanchez, Manuel D
LTC USARMY USSOCOM USASOC (USA) <manuel.d.sanchez.mil@socom.mil>
Subject: FW: re-request UCMJ repor�ng/suppor�ng docs
 
 
Sir
 
You verbally denied my, and my S2 OIC’s, requests for a by-name list of ini�ated UCMJ ac�ons, last Thursday. You
commented similarly, with both of us, that you have an a�orney/client privilege that prevents your communica�ng
this informa�on with us.
 
Your predecessor, CPT Kiker, provided (through the paralegal NCOIC, SSG Gagne) all UCMJ ac�ons via excel
spreadsheets, through DoD Safe, to assist BDE S2 personnel in our responsibility to support our BN Command Teams
by iden�fying these reportable cases (reported to DoD CAF, now the DCSA). Prior 528th JAG personnel regularly and
rou�nely provided us with suppor�ng documenta�on for us to support our CDRs efforts to comply with mandatory
repor�ng of Derogatory Incidents to DCSA.
 
Your predecessor also informed me during your changeover period with him that he requested BDE S2 access to the
Blo�er IAW AR 190-45, 7-15, c. We have yet to here the result of this request. Please, bear in mind, this request,
would not provide the transparency that the aforemen�oned report of ini�ated UCMJs would; as you know, many of
these do not involve law enforcement organiza�ons and would likely not appear on the blo�er.

000374

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 397 of 864



 
______________
 
Our guidance to CDRs at every echelon is o�en relied upon and beneficial to ensure our Na�onal Security via the
adherence to AR 380-67, para. 8-2 and 380-5 para. 1-10. Like you, we provide guidance, pertaining to the totality of
Personnel Security Management Programs and tasks to the best of our ability, and provide the coordina�on of
guidance at higher echelons when requested by the CDR or recommended by us.
 
You commented to my BDE S2 OIC and myself (two separate conversa�ons) that you have an a�orney/client
privilege. Separately, AR 27-26, Rule 1.13 states, “When an Army lawyer is assigned to or employed by such an
organiza�onal element and designated to provide legal services to the head of the organiza�on, to include his or
her subordinate commanders or staff, the client-lawyer rela�onship exists between the lawyer and the
Department of Army as represented by the head of the organiza�on as to ma�ers within the scope of the official
business of the organiza�on.” Furthermore, AR 27-26, Rule 1.6 states, “Where the Department of the Army is the
client, communica�ons involving the Army’s authorized officials as described in this Rule may qualify as privileged
or confiden�al, but not every Army official has authority to invoke or waive the privilege or confiden�ality on
behalf of the Army. The a�orney-client privilege and client-lawyer confiden�ality for the Army can be invoked and
waived only by a responsible official ac�ng for the Army for this purpose.” These items together likely infer more
than a simple refusal to work with the S2 on rou�ne Derogatory Repor�ng requirements.
 
Therefore, your approved individual a�orney/client rela�onship indicates that we, as S2, may need to pursue the
informa�on that we need to guide our CDRs, at appropriate echelon, via the following:
 

Engaging higher echelon S1s, S2s, Legal Sec�ons, or Command Teams, and/or
other means “whereby informa�on with poten�ally serious security significance can be reported
other than through DoD Command (AR 380-67, 8-2, b.)”

 
We currently are not receiving informa�on to verify that our internally maintained Derogatory Repor�ng Trackers
are accurate. In other words, we have no way of assis�ng the CDRs in their mandatory repor�ng mechanism
(Derogatory repor�ng via DA Form 5248-R) by providing the appropriate regulatory guidance and support that we
are ordered to provide without historically accurate list of incidents and their respec�ve suppor�ng documents.
Naturally, this emails intent is to give every effort to a�empt to rec�fy this void of informa�on at our level and
our CDRs’ levels first, at least, un�l such �me as it is perceived as fu�le.

 
With that in mind, we have verbally requested the informa�on from you; we, then and immediately (verbally), asked
the S1 for a list of outstanding flags (awai�ng a response); which will likely only turn our request back to you with a
by-name list. I, also, have begun to ensure that appropriate 528th CDRs, at echelon, have the latest guidance
regarding the mandatory, non-transferable (AR 380-5, 1-10, m.) responsibility of repor�ng derogatory incidents to
get the informa�on from them directly. We were hoping to work with our peer Sec�ons IAW BDE CDR stated intent
and Intelligence and Security Command (INSOCOM) intent (see a�ached slide), while not becoming burdensome to
the respec�ve Command Teams. That said, this communica�on a�empt, focused on derogatory repor�ng
requirements refresher for CDRs, is being cra�ed a�. Subsequent to this, we announced BN level SAVs focused on
DCSA foreign travel repor�ng and derogatory repor�ng that will be conducted prior to the end of JAN 2023 as
another a�empt to bring DCSA repor�ng in focus. I will naturally cc you on that communica�on to the BN CDRs and
XOs and will likely follow-up with our inquiries un�l such �me as it is deemed too onerous to pursue internal
solu�ons to ge�ng the requested informa�on.
 
Essen�ally, we have the same goal but from different perspec�ves; yours is from a legal standpoint and ours is from
a Personnel Security Manager (or clearance suitability/readiness) standpoint; we both have a vested interest in
suppor�ng our iden�cal CDRs in regulatory compliance concerns.
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If we can answer any ques�ons, get you in touch with someone you would be willing engage in the G22 Sec�on (at
any echelon you require) or help in any way, please let us know; we will ensure that your ques�ons and concerns are
remediated so that we can proac�vely work together without disturbing our, or our CDRs, respec�ve, regulatory
requirements or their busy schedules.
 
Hopefully, we can be proac�ve, as I have seen it begin here over the last 18 months with your predecessor.
Moreover, I had excellent cross Sec�onal (JAG, Adjutant) rela�onships at prior units a�er providing the same
guidance, which ensured CDRs competence during inspec�ons. That said, I have also witnessed a unit that had not
repor�ng any Derogatory Incidents to DoD CAF for years and upon no�fica�on at echelons above, a significant effort
to retrain personnel occurred and a vibrant repor�ng program was ini�ated with �me-consuming, regularly-
scheduled follow-up supervision for nearly one year. I have been a�emp�ng to fulfill our BDE S2 responsibili�es by
preparing our unit for the impending full launch of the pilot program en�tled, the “Personnel Security Accountability
Program,” which is a report card for our CDRs. It directly records “Whether CDRs by UIC are repor�ng Derogatory
Incidents to DCSA?” and, if so, “Are they doing it proac�vely or in a �mely manner?” Your efforts can significantly
assist us with how ready our Sen�nel family will be as this new ARMY G2 endeavor begins.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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FW: thank you

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Friday, June 9, 2023 at 09:01 AM EDT

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO:

☎ NIPR: (910) 908-8788

☎ BB:

☎ Staff Office: (910) 908-8787

☎ SIPR:
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, November 15, 2022 5:14 PM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: thank you

 

Ma’am

 

Thank you for letting me read my email to you that I am sending tonight CPT Dambeck. I attempted multiple times
today for my colleague and mentor at 1SFC to get back with me for feedback with no luck.

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),

S2, NCOIC

SMO: 
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☎ NIPR:             (910) 908-8788

☎ BB:                 

☎ Staff Office:  (910) 908-8787

☎ SIPR:                         

NIPR: michael.j.forbes.mil@socom.mil

SIPR: michael.j.forbes.mil@socom.smil.mil

“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in
our ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with
hard-favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare

 

Recommended reading from LTC Hamman’s farewell email to 528th staff:

https://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/

000378

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 401 of 864



000379

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 402 of 864



000380

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 403 of 864



Focusing on preserving relationships only while foregoing adherence to regulations and accountability breeds a lack of transparency and 
corruption. Then she remarks about how I must conduct myself in my thoughts; one cannot express how invasive that is. Thought Police??

She educated a SFC, with 11 years experience in Special Operations (SO) Theater and Garrison Support how people in SO think and operate 
differently (??? she doesn't know her NCOIC), while, in the next paragraph, citing a regular Army H2F Program mandate when the THOR3 
Program and HPW have been around for over a decade! Document was in need of rewrite.
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She is telling this 54 year old Soldier to get a hobby, travel and relax!? I have established hobbies, I travel, and I relax; noned of which is 
within her scope of authority.to affect my NCOER.

I will prioritize what I must when I must. I am prioritizing this rebuttal over family time right now because her involvement in an investigation and her
contemplating a Relief for Cause impacts my ability to progress and provide for my family; therefore, indirectly, I am prioritizing my family. I got this.
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FW: 112th S2 Meet and Greet Notes

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 10:47 AM EDT

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO:

☎ NIPR: (910) 908-8788

☎ BB:

☎ Staff Office: (910) 908-8787

☎ SIPR:
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Thursday, November 17, 2022 1:39 PM
To: Hess, Matthew W SSG USARMY USSOCOM USASOC (USA) <matthew.hess2@socom.mil>; Lowrie, Patrina A
CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Cc: Meredith, Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>
Subject: RE: 112th S2 Meet and Greet Notes

 

Ma’am

 

I agree with SSG Hess; your intent, decisions and vision may enable 112th and the other 2 BNs with better S2
Training Reporting, Clearance Management in DISS and Derogatory Incident Reporting results as you decide
whether we need formal policies, taskers or informal means to accomplish these BDE requirements. My attempts
over my 18 month tenure as Acting S2 to informally ensure regulatory compliance did not produce the results I had
hoped as SSG Hess’s comments and the BNs Training Results and Derogatory Reporting reflect.

 

Moreover, the only concerns there have been since SSG Hess took over as BN S2 NCOIC is a meeting that was
requested for guidance pertaining to a failed S2 program (DISS ownership) and professional guidance was provided
by me and repeated twice during the meeting and rebuffed at the end of that meeting by TSSC Command Staff and
after the meeting by SSG Hess. My guidance was that a SOCOM directive does not nullify a DA regulation,
regardless of its subjective interpretation by BDE, BN or Co. staff. Moreover, groupthink by a members of all three of
these echelons is not a defense for lack of adherence to regulation. It was disappointing to me that my unambiguous
and matter-of-fact guidance and rationale that I professionally communicated was essentially ignored. Hence, to
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comply with our BDEs S2 supervisory, on-order, responsibility over BN S2 efforts, I ensured Army regulations were
followed by having BDE staff perform the task. This took away from our man-hours supporting other efforts. If that is a
personality conflict in SSG Hess’s perception, I cannot affect that; I can, and did ensure his BN complied with Army
Regulation once I perceived getting them to comply with the recommended actions in a failed SAV report and failed
ICI inspection report was futile. As you know, escalating the result of that meeting or codifying it in an email could
have caused actual personality concerns and likely damaged BN and BDE relationships in a much more severe
manner than the my choice to quietly do that work for them at the BDE level.

 

Standardized trackers were developed and provided with individual training to all BNs when I got here. I recommend
we use them as they were intended or having any concerns brought up and them changed uniformly across our BDE
footprint as I attempted to (but failed as BNs changed them or did not use them accordingly) and as S1 has (in their
lane) informally accomplished on behalf of the BDE CDR. It is my hope that we all can get our BDE/BN procedures
standardized and synced by speaking the facts of our failures, as I do, so that BDE staff can efficiently supervise and
support all three BNs for mission readiness and accomplishment. We all must work together and comply with
regulations regardless of personalities and perceptions; that’s what professional relationships are.

SSG Hess:

As I have said to others here at BDE and informed you directly, you have been a net-positive and made significant
improvements since your arrival due to your detail oriented mind-set. I know your intent for 112th S2 section is to
succeed.

 

I will endeavor to continue to provide you matter-of-fact and professional guidance on all matters should you decide
to request it from me. As I said to you today, please feel free to contact someone here if you don’t want my opinion; I
will take no offense. I am confident our BDE staff are all on the same page now that our newly installed OIC is here
and the answers will likely be the same guidance that I provided (just in their own way; we all are different). May we
all move forward together.

 

SUPPORT TO THE UTMOST!

 

 

 

Cordially,

 

Michael J. Forbes

528th Sustainment Brigade (SO) (A),

S2, NCOIC

SMO: 

☎ NIPR:             (910) 908-8788

☎ BB:                 

☎ Staff Office:  (910) 908-8787
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☎ SIPR:                         

NIPR: michael.j.forbes.mil@socom.mil

SIPR: michael.j.forbes.mil@socom.smil.mil

 

“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in
our ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with
hard-favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare

 

Recommended reading from LTC Hamman’s farewell email to 528th staff:

https://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/

From: Hess, Matthew W SSG USARMY USSOCOM USASOC (USA) <matthew.hess2@socom.mil>
Sent: Thursday, November 17, 2022 11:56 AM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Cc: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Meredith,
Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>
Subject: 112th S2 Meet and Greet Notes

 

Ma’am,

 

Glad to have you come by the 112th the other day! I’m definitely interested in the meet and greet you have scheduled

for the 30th. There are a few topics I think are exceptionally important to talk about during the meeting, as I think it is
obvious there has not been a good relationship between the 112th S2 and the BDE S2 in recent times. I think some of
this is due to personality clashes with specific individuals, as well as no clearly defined boundaries between the

offices. I think it should be important to set clearly defined and achievable requirements from BDE S2 for the 112th in
order for us to plan and execute off of. Specifically, What information is required to be submitted, When this
information should be submitted, and if need be How you would like to view/receive this required information. I don’t
think this has to be a policy, however I think it would be beneficial to have a document in which I can reference what
is expected of my office in support of the BDE S2.  

 

I would absolutely like to increase the interoperability and relationship between the BDE and 112th S2 and I think it is
definitely achievable! Please let me know if there is anything I can do in the meantime.

 

Respectfully, 

 

Hess, Matthew W

SSG, USA

S2, NCOIC 

112th Signal Battalion, 528th Sustainment Brigade (SO) (A)
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smime.p7s
6.5kB

NIPR: Matthew.hess2@socom.mil

SIPR: Matthew.hess@socom.smil.mil

DSN: 910-908-4539
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FW: URGENT!! DISS OWNING RELATIONSHIP & ACCESS

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 11:01 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Mckinney, Carmen A CIV USSOCOM USASOC (USA) <carmen.mckinney@socom.mil>
Sent: Monday, November 21, 2022 9:55 AM
To: Guigley, Ethan B SPC USARMY USSOCOM USASOC (USA) <ethan.b.guigley.mil@socom.mil>; Fugarino, Jason L SPC
USARMY USSOCOM USASOC (USA) <jason.l.fugarino.mil@socom.mil>; Zinn, Christofer H SGT USARMY USSOCOM
USASOC (USA) <christofer.h.zinn.mil@socom.mil>; Maestas, Vincente F PV2 USARMY USSOCOM USASOC (USA)
<vincente.f.maestas.mil@socom.mil>; McFarlane, Delano SSG USARMY USSOCOM USASOC (USA)
<delano.mcfarlane@socom.mil>; Keneda, Charles E PFC USARMY USSOCOM USASOC (USA)
<charles.e.keneda.mil@socom.mil>; Edwards, Nicholas B MAJ USARMY USSOCOM USASOC (USA)
<nicholas.b.edwards1.mil@socom.mil>; Van Gundy, Jus�n E MSG USARMY USSOCOM USASOC (USA)
<jus�n.e.vangundy.mil@socom.mil>; Barnes, Breanna R SSG USARMY USSOCOM USASOC (USA)
<breanna.r.barnes.mil@socom.mil>; Lawrence, Ma�hew A SPC USARMY USSOCOM USASOC (USA)
<ma�hew.a.lawrence.mil@socom.mil>; Dowell, Aiden T PV2 USARMY USSOCOM USASOC (USA)
<aiden.t.dowell.mil@socom.mil>; Humphreys, Jus�n E PFC USARMY USSOCOM USASOC (USA)
<jus�n.e.humphreys.mil@socom.mil>; Ishida, Kendra A CPT USARMY USSOCOM SOCPAC (USA)
<kendra.a.ishida1.mil@socom.mil>; Reed-Blake, Jamal T SFC USARMY USSOCOM SOCPAC (USA)
<jamal.t.reedblake.mil@socom.mil>; Richards, Michael T SSG USSOCOM USASOC (USA)
<michael.t.richards@socom.mil>; Ramirez, Paul A SSG USARMY USSOCOM SOCPAC (USA)
<paul.a.ramirez.mil@socom.mil>; Engelbrecht, Craig SGT USARMY USSOCOM SOCPAC (USA)
<craig.engelbrecht.mil@socom.mil>; Sandoval, Vincent J SPC USARMY USSOCOM SOCPAC (USA)
<vincent.j.sandoval.mil@socom.mil>; Williams, Shannell L MSG USARMY USSOCOM USASOC (USA)
<shannell.l.williams.mil@socom.mil>; Hughes, Valerie M (NSOCC-A) SSG USARMY USSOCOM USASOC (USA)
<valerie.m.hughes.mil@socom.mil>; Krygsman, Ian L SSG USARMY USSOCOM USASOC (USA)
<ian.l.krygsman.mil@socom.mil>; Romo, Gerardo SSG USSOCOM USASOC (USA) <gerardo.romo@socom.mil>;
Sanchez, Jacqueline E SSG USARMY USSOCOM SOCOM (USA) <jacqueline.e.sanchez.mil@socom.mil>; Inman, Gauge
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L SGT USARMY USSOCOM USASOC (USA) <gauge.inman@socom.mil>; Abraham, Lansang A SGT USARMY USSOCOM
USASOC (USA) <lansang.a.abraham.mil@socom.mil>; Hurt, Christopher M SPC USARMY USSOCOM USASOC (USA)
<christopher.m.hurt.mil@socom.mil>; Hernandez Or�z, Brian PFC USARMY USSOCOM USASOC (USA)
<brian.hernandezor�z.mil@socom.mil>; Lee, Eunjin CPT USARMY USSOCOM USASOC (USA)
<eunjin.lee.mil@socom.mil>; Duclos, Electra K 1LT USARMY USSOCOM USASOC (USA)
<electra.k.duclos.mil@socom.mil>; Shin, Seung S SFC USSOCOM USASOC (USA) <seung.shin@socom.mil>;
Billington, Zachary L SGT USARMY USSOCOM USASOC (USA) <zachary.l.billington.mil@socom.mil>; Grinnell, Blake E
PFC USARMY USSOCOM USASOC (USA) <blake.e.grinnell.mil@socom.mil>; Gordon, Ma�hew A CW2 USARMY
USSOCOM USASOC (USA) <ma�hew.gordon@socom.mil>; Edwards, Morgan M SGT USARMY USSOCOM SOCOM
(USA) <morgan.m.edwards.mil@socom.mil>; Buckenmeyer, Katherine M SSG USARMY USSOCOM USASOC (USA)
<katherine.buckenmeyer@socom.mil>; Aguilar, Jose A SPC USARMY USSOCOM USASOC (USA)
<jose.a.aguilar.mil@socom.mil>; Lopez, Christopher SPC USARMY USSOCOM USASOC (USA)
<christopher.lopez.mil@socom.mil>; Johnson, Ma�hew A PFC USARMY USSOCOM USASOC (USA)
<ma�hew.a.johnson.mil@socom.mil>; McCauley, Kevin M CPT USARMY USSOCOM USASOC (USA)
<kevin.m.mccauley.mil@socom.mil>; Hall, Clareyssa T MSG USARMY USSOCOM USASOC (USA)
<clareyssa.t.hall.mil@socom.mil>; Orewyler Bryan SSG USARMY USSOCOM USASOC (USA)
<bryan.r.orewyler.mil@socom.mil>; Conkle, Joseph E SSG USARMY USSOCOM USASOC (USA)
<joseph.e.conkle.mil@socom.mil>; Neal, Sco� T SGT USARMY USSOCOM USASOC (USA)
<sco�.t.neal.mil@socom.mil>; Velazquez, Jonathan SGT USSOCOM SOCOM (USA)
<johnathan.velazquez@socom.mil>; Lora, Carlos E SSG USARMY USSOCOM USASOC (USA) <carlos.lora@socom.mil>;
Boehmer, Evan D SGT USARMY USSOCOM USASOC (USA) <evan.d.boehmer.mil@socom.mil>; Travis, Jus�n W SFC
USARMY USSOCOM USASOC (USA) <jus�n.w.travis.mil@socom.mil>; Phibbs, Sco� R SPC USARMY USSOCOM
USASOC (USA) <sco�.r.phibbs.mil@socom.mil>; Taylor, Robert R SPC USARMY USSOCOM USASOC (USA)
<robert.r.taylor.mil@socom.mil>; Begley Dus�n L MSG USSOCOM USASOC (USA) <dus�n.l.begley@socom.mil>;
Serrano, Chris�an I SPC USARMY USSOCOM USASOC (USA) <chris�an.i.serrano.mil@socom.mil>; Rowley, Tyler S PFC
USARMY USSOCOM USASOC (USA) <tyler.s.rowley.mil@socom.mil>; Vanderhoef, Terry L SSG USARMY USSOCOM
USASOC (USA) <terry.l.vanderhoef.mil@socom.mil>; Brantley, Hannah R CPT USSOCOM USASOC (USA)
<hannah.r.brantley@socom.mil>; Shin, Yulee CPT USARMY USSOCOM USASOC (USA) <yulee.shin.mil@socom.mil>;
Thomas, Alan R MSG USARMY USSOCOM USASOC (USA) <alan.r.thomas.mil@socom.mil>; Rogers, Robert Z SSG
USARMY USSOCOM USASOC (USA) <robert.z.rogers.mil@socom.mil>; Thomas, Layne M SGT USARMY USSOCOM
USASOC (USA) <layne.m.thomas.mil@socom.mil>; Flores, Vanessa SGT USARMY USSOCOM SOCOM (USA)
<vanessa.flores.mil@socom.mil>; Rivera, Trae J SSG USARMY USSOCOM USASOC (USA)
<trae.j.rivera.mil@socom.mil>; Williams, Jehavon A SPC USARMY USSOCOM USASOC (USA)
<jehavon.a.williams.mil@socom.mil>; Po�s, Brocke A PFC USARMY USSOCOM USASOC (USA)
<brocke.a.po�s.mil@socom.mil>; Valley, Anthony J SPC USARMY USSOCOM USASOC (USA)
<anthony.j.valley.mil@socom.mil>; Johnson, Trenton G SPC USARMY USSOCOM USASOC (USA)
<trenton.g.johnson.mil@socom.mil>; Parks, Sydnee J MSG USARMY USSOCOM USASOC (USA)
<sydnee.j.parks.mil@socom.mil>; Gerber, Cullen E SGT USARMY USSOCOM SOCOM (USA)
<cullen.e.gerber.mil@socom.mil>; Howes, Misha SPC USARMY USSOCOM USASOC (USA)
<misha.howes.mil@socom.mil>; Bedow, Gavin M SPC USARMY USSOCOM USASOC (USA)
<gavin.m.bedow.mil@socom.mil>; Brodka, Michael J CPT USARMY USSOCOM (USA)
<michael.j.brodka.mil@socom.mil>; Dusterho�, Timothy J CW2 USARMY USSOCOM USASOC (USA)
<�mothy.j.dusterho�.mil@socom.mil>; Linnemeier, Jason M MSG USARMY USSOCOM USASOC (USA)
<jason.linnememeier@socom.mil>; Baker, Clayton D SSG USARMY USSOCOM USASOC (USA)
<clayton.baker@socom.mil>; Storm, Sperry A SSG USARMY USSOCOM USASOC (USA)
<sperry.a.storm.mil@socom.mil>; Bell, Joshua R MAJ USARMY USSOCOM USASOC (USA) <joshua.bell@socom.mil>;
Kirksey, Anjuan D SFC USARMY USSOCOM USASOC (USA) <anjuan.d.kirksey.mil@socom.mil>; Gatz, Jordan C SSG
USARMY USSOCOM USASOC (USA) <jordan.c.gatz.mil@socom.mil>; Deacon, Kasey E SSG USARMY USSOCOM
USASOC (USA) <kasey.e.deacon.mil@socom.mil>; Hincapie, Marcelino SPC USARMY USSOCOM USASOC (USA)
<marcelino.hincapie1.mil@socom.mil>; Gaudard, Peter J PFC USARMY USSOCOM USASOC (USA)
<peter.j.gaudard.mil@socom.mil>; Johnson, Samuel B SPC USARMY USSOCOM USASOC (USA)
<samuel.b.johnson.mil@socom.mil>; Breton, Dawn C MSG USARMY USSOCOM USASOC (USA)
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<dawn.c.breton.mil@socom.mil>; Garozzo, Eric G SSG USARMY USSOCOM USASOC (USA)
<eric.garozzo@socom.mil>; Wallace, James A MSG USSOCOM USASOC (USA) <james.wallace3@socom.mil>;
Solberg, Ian R SFC USARMY USSOCOM USASOC (USA) <ian.r.solberg.mil@socom.mil>; Larson, Oliver C SGT USARMY
USSOCOM USASOC (USA) <oliver.c.larson.mil@socom.mil>; Garza, Rachael L SGT USARMY USSOCOM SOCOM (USA)
<rachael.l.garza.mil@socom.mil>; Masters, Griffin E SPC USARMY USSOCOM USASOC (USA)
<griffin.e.masters.mil@socom.mil>; Manser, Duncan R SPC USARMY USSOCOM USASOC (USA)
<duncan.r.manser.mil@socom.mil>; Williams, John L SPC USARMY USSOCOM USASOC (USA)
<john.l.williams.mil@socom.mil>; Spolsdoff, Kendall E SSG USARMY USSOCOM USASOC (USA)
<kendall.e.spolsdoff@socom.mil>; Andrew, Damian G PFC USARMY USSOCOM USASOC (USA)
<damian.g.andrew.mil@socom.mil>; Kennedy, Emilyn A CPT USARMY USSOCOM USASOC (USA)
<emilyn.a.kennedy.mil@socom.mil>; Bearss, Bri�on A CPT USARMY USSOCOM USASOC (USA)
<bri�on.a.bearss.mil@socom.mil>; Hanna, Derrick SFC USARMY USSOCOM USASOC (USA)
<derrick.hanna.mil@socom.mil>; Kwan Mark C SSG (HSC 1/7SFG) <mark.c.kwan.mil@socom.mil>; Muegge, Jordan C
SSG USARMY USSOCOM USASOC (USA) <jordan.muegge@socom.mil>; Yabut Arnelle A SPC USARMY USSOCOM
USASOC (USA) <arnelle.a.yabut.mil@socom.mil>; Jimenez, Daniel SFC USARMY USSOCOM USASOC (USA)
<daniel.jimenez2@socom.mil>; De leon betancourt, Jose A SSG USARMY USSOCOM SOCOM (USA)
<jose.a.deleonbetancourt.mil@socom.mil>; Spangler, Harley R SSG USARMY USSOCOM SOCOM (USA)
<harley.r.spangler.mil@socom.mil>; Haught, Chafin J SGT USARMY USSOCOM USASOC (USA)
<chafin.j.haught.mil@socom.mil>; Ouimet, Joshua C SGT USARMY USSOCOM USASOC (USA)
<joshua.ouimet.mil@socom.mil>; Hernandez, Chris�an E MSG USARMY USSOCOM USASOC (USA)
<chris�an.e.hernandez.mil@socom.mil>; Salzwedel, Zackery M SGT USARMY USSOCOM USASOC (USA)
<Zackery.Salzwedez@socom.mil>; Gonzalez, Jose A SSG USARMY USSOCOM USASOC (USA)
<jose.a.gonzalez.mil@socom.mil>; Guevara, Nathanael SGT USARMY USSOCOM USASOC (USA)
<nathanael.guevara@socom.mil>; Dalesandro, Angela C SGT (4/7SFG) <angela.dalesandro@socom.mil>; Garcia-
Acevedo, Mathew PFC USARMY USSOCOM USASOC (USA) <mathew.garciaacevedo.mil@socom.mil>; Hogue, Haley E
PFC USARMY USSOCOM USASOC (USA) <haley.e.hogue.mil@socom.mil>; Bybee, Charles K MSG USARMY USSOCOM
USASOC (USA) <charles.k.bybee.mil@socom.mil>; Coyle, Michael R SGT USARMY USSOCOM USASOC (USA)
<michael.r.coyle.mil@socom.mil>; Coupland, Jason A SPC USARMY USSOCOM USASOC (USA)
<jason.a.coupland.mil@socom.mil>; Hill, Liam E SGT USARMY USSOCOM USASOC (USA)
<liam.e.hill.mil@socom.mil>; Edwards, Bobby L SSG USARMY USSOCOM USASOC (USA)
<bobby.l.edwards.mil@socom.mil>; Ferrell, Logan T CPT USARMY USSOCOM SOCEUR (USA)
<logan.t.ferrell.mil@socom.mil>; Thompson, Amber N USSOCOM SOCEUR (USA)
<amber.n.thompson.civ@socom.mil>; Bernard, Jeffrey P MSG USARMY USSOCOM SOCEUR (USA)
<jeffrey.p.bernard.mil@socom.mil>; Cryer, Trey A SGT USARMY USSOCOM SOCEUR (USA) <trey.cryer@socom.mil>;
Mckee, Nicholas D SGT USARMY USSOCOM SOCEUR (USA) <nicholas.d.mckee.mil@socom.mil>; Darville, Ezechiel
SGT USARMY USSOCOM SOCEUR (USA) <ezechiel.darville.mil@socom.mil>; Rivera, Karla P PFC USARMY USSOCOM
SOCEUR (USA) <karla.p.rivera.mil@socom.mil>; Foster, Elijah I SSG USARMY USSOCOM USASOC (USA)
<elijah.i.foster.mil@socom.mil>; Chizek, Christopher J SFC USARMY USSOCOM USASOC (USA)
<christopher.j.chizek.mil@socom.mil>; Arnold, Kyle D SGT USARMY USSOCOM USASOC (USA)
<kyle.d.arnold.mil@socom.mil>; Cushman, Patrick G SPC USARMY USSOCOM SOCOM (USA)
<patrick.g.cushman.mil@socom.mil>; Smith, Gregory J PFC USARMY USSOCOM USASOC (USA)
<gregory.j.smith.mil@socom.mil>; Campbell, Kwesi J CPT USARMY USSOCOM USASOC (USA)
<kwesi.j.campbell.mil@socom.mil>; Mackenzie, Yudelki MSG USARMY USSOCOM SOCOM (USA)
<yudelki.mackenzie.mil@socom.mil>; Murphy, Travis E SSG USARMY USSOCOM USASOC (USA)
<travis.e.murphy.mil@socom.mil>; Seiglie, Denis C SGT USARMY USSOCOM USASOC (USA)
<denis.c.seiglie.mil@socom.mil>; Trevino, John P SPC USARMY USSOCOM USASOC (USA)
<john.p.trevino.mil@socom.mil>; Henkel, Eric C SGT USARMY USSOCOM USASOC (USA)
<eric.c.henkel.mil@socom.mil>; Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
<michael.j.forbes.mil@socom.mil>; Meredith, Joseph R SSG USSOCOM USASOC (USA)
<joseph.meredith@socom.mil>; Scheffing, Ma�hew J PFC USARMY USSOCOM USASOC (USA)
<ma�hew.j.scheffing.mil@socom.mil>; Falkenhagen, Michael A SFC USARMY USSOCOM USASOC (USA)
<michael.a.falkenhagen.mil@socom.mil>; Riopel, Peter CIV USSOCOM USASOC (USA) <peter.riopel@socom.mil>;
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Russell, Stanton P SFC USARMY USSOCOM USASOC (USA) <stanton.p.russell.mil@socom.mil>; Veltri, Jessica L SFC
USARMY USSOCOM USASOC (USA) <jessica.veltri@socom.mil>; Hauver, Lace 1SG USARMY USSOCOM USASOC (USA)
<lace.hauver@socom.mil>; Bratcher, Bradley S CPT USARMY USSOCOM USASOC (USA)
<bradley.s.bratcher.mil@socom.mil>; Lusk, Kenneth C CIV USSOCOM USASOC (USA) <kenneth.c.lusk@socom.mil>;
Ray, Ma�hew J SFC USARMY USSOCOM USASOC (USA) <ma�hew.ray@socom.mil>; Belleman, Guy SGM USARMY
USSOCOM USASOC (USA) <bellemg@socom.mil>; Dewolfe, Anthony P MSG USSOCOM USASOC (USA)
<anthony.p.dewolfe@socom.mil>; Strohacker, David CIV USSOCOM USASOC (USA) <david.strohacker1@socom.mil>;
Duggins, Dennis CIV USSOCOM USASOC (USA) <dugginsd@socom.mil>; Tu�le, Jonathan C (NSOCC-A) SSG USSOCOM
USASOC (USA) <jonathan.c.tu�le@socom.mil>; Vonzirpolo, Michael P SFC USARMY USSOCOM USASOC (USA)
<michael.vonzirpolo@socom.mil>; Schmid, Kurt C CIV USSOCOM USASOC (USA) <Kurt.Schmid@socom.mil>; Amare,
Sisay A (NSOCC-A) SFC USSOCOM USASOC (USA) <sisay.amare@socom.mil>; Shirey, Sean P. CW3 USARMY USSOCOM
USASOC (USA) <Sean.shirey@socom.mil>; Kulik, Oleg F MSG USARMY USSOCOM USASOC (USA)
<oleg.f.kulik@socom.mil>; McLean, Dennis A Mr CIV USSOCOM USASOC (USA) <dennis.mclean@socom.mil>;
Gonzalez, Jeffrey L SFC United States Army USSOCOM USASOC (USA) <jeffrey.gonzalez@socom.mil>; Miller, Steven L
SFC USARMY USSOCOM USASOC (USA) <steven.l.miller15.mil@socom.mil>; Young, Noah A CPT USARMY USSOCOM
USASOC (USA) <noah.a.young.mil@socom.mil>; Rich, Kevin SSG USARMY USSOCOM USASOC (USA)
<kevin.rich.mil@socom.mil>; Hankins, John H Mr CTR USSOCOM USASOC (USA) <john.h.hankins.ctr@socom.mil>;
Mar�n, Kathleen M Ms CIV USSOCOM USASOC (USA) <kathleen.mar�n@socom.mil>; Michener, Bre� D Mr CIV
USSOCOM USASOC (USA) <bre�.d.michener.civ@socom.mil>; Dollar, Timothy D Mr CIV USSOCOM USASOC (USA)
<�mothy.dollar@socom.mil>; Packer, Bryan J Mr CIV USSOCOM USASOC (USA) <bryan.packer@socom.mil>;
Deoliveira, Michael CPT USARMY USSOCOM USASOC (USA) <micha.deoliveira.mil@socom.mil>; Riley, Alan C MR
USSOCOM USASOC (USA) <alan.c.riley.civ@socom.mil>; Totorica, Courtney R CPT USARMY USSOCOM USASOC (USA)
<courtney.r.totorica.mil@socom.mil>; Ninneman, Mary E 1LT USARMY USSOCOM USASOC (USA)
<mary.e.ninneman.mil@socom.mil>; Kamin, Darian J SSG USARMY USSOCOM USASOC (USA)
<darian.j.kamin.mil@socom.mil>; Kelly, Todd T SSG USARMY USSOCOM USASOC (USA)
<todd.t.kelly.mil@socom.mil>; Howard, Mary C CIV USSOCOM USASOC (USA) <mary.howard@socom.mil>; Brown,
Bobby F CIV USSOCOM USASOC 75RR <bobby.f.brown@socom.mil>; Paul, Jonathon J CIV USSOCOM USASOC (USA)
<jonathon.j.paul.civ@socom.mil>; Arnold, Trevor L CTR USSOCOM USASOC (USA) <trevor.l.arnold.ctr@socom.mil>;
Green, John L CTR USSOCOM USASOC (USA) <john.l.green.ctr@socom.mil>; Goodell, Andrew D SSG USSOCOM
USASOC (USA) <andrew.d.goodell@socom.mil>; Le-Or�z, Sebas�an V PFC USARMY USSOCOM USASOC (USA)
<sebas�an.v.leor�z.mil@socom.mil>; Loos, Nicholas A SGT USSOCOM USASOC 75RR RMIB
<nicholas.a.loos.mil@socom.mil>; Hartman, Timothy H CIV USSOCOM USASOC (USA)
<�mothy.h.hartman.mil@socom.mil>; Corcoran, Edward G SSG USARMY USSOCOM USASOC (USA)
<edward.g.corcoran.mil@socom.mil>; Nash, Ryan A SGT USARMY USSOCOM USASOC (USA)
<Ryan.Nash@socom.mil>; Richardson, Robert W CIV USSOCOM USASOC (USA) <Robert.W.Richardson@socom.mil>;
Taylor, Carl R CIV USSOCOM USASOC 75RR 3/75 <carl.ray.taylor@socom.mil>; Chapman, Christopher J SGT
USSOCOM USASOC 75RR 3/75 <christopher.j.chapman.mil@socom.mil>; Sovis, Leighton W SPC USSOCOM USASOC
75RR 3/75 <leighton.w.sovis.mil@socom.mil>; Stockman, Troy A SFC USARMY USSOCOM SOCOM (USA)
<troy.stockman@socom.mil>; Jones, Daniel L SFC USSOCOM USASOC (USA) <daniel.l.jones2@socom.mil>; Mefford,
Michael G SFC USARMY USSOCOM USASOC (USA) <Michael.Mefford@socom.mil>; Yeu, Catherine M MAJ USARMY
USSOCOM USASOC (USA) <catherine.m.yeu.mil@socom.mil>; Jimenez, Edgar U WO1 USSOCOM USASOC (USA)
<edgar.u.jimenez@socom.mil>; Black, Sean A SSG USARMY USSOCOM USASOC (USA)
<sean.a.black.mil@socom.mil>; Roberts, Jordan L SGT USARMY USSOCOM USASOC (USA)
<jordan.l.roberts.mil@socom.mil>; Gleeson, Christopher L SPC USARMY USSOCOM USASOC (USA)
<christopher.l.gleeson.mil@socom.mil>; York, Michael L SPC USARMY USSOCOM USASOC (USA)
<michael.l.york.mil@socom.mil>; Jung, Drew PFC USARMY USSOCOM USASOC (USA) <drew.jung.mil@socom.mil>;
Rivera-co�o, Reynaldo PFC USARMY USSOCOM USASOC (USA) <reynaldo.riveraco�oo.mil@socom.mil>; Galvan, Luis
M CPT USARMY USSOCOM USASOC (USA) <luis.m.galvan.mil@socom.mil>; Taylor, Lloyd L SSG USSOCOM (USA)
<lloyd.l.taylor@socom.mil>; Lorphanpaibul, Alexander SGT USARMY USSOCOM SOCOM (USA)
<alexander.lorphanpaibul@socom.mil>; Moran, Mar�n A SGT USARMY USSOCOM USASOC (USA)
<mar�n.a.moran.mil@socom.mil>; Ruperto, Alesandro G SPC USARMY USSOCOM USASOC (USA)
<alesandro.ruperto@socom.mil>; Carew, Alexzanderz J SPC USARMY USSOCOM USASOC (USA)
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<alexzanderz.j.carew.mil@socom.mil>; Flessner, Trenton A PFC USARMY USSOCOM USASOC (USA)
<trenton.a.flessner.mil@socom.mil>; Lorraine, William K PV2 USARMY USSOCOM USASOC (USA)
<william.k.lorraine.mil@socom.mil>; Loeffler, Shelby L CPT USARMY USSOCOM USASOC (USA)
<shelby.l.loeffler.mil@socom.mil>; Aschenbrener, Ian R SSG USARMY SOCOM USASOC (USA)
<ian.aschenbrener@socom.mil>; Dilback, Michael T SSG USARMY USSOCOM USASOC (USA)
<michael.t.dilback.mil@socom.mil>; Pa�erson, Taylor M SGT USARMY USSOCOM USASOC (USA)
<taylor.m.pa�erson.mil@socom.mil>; Dial, Tyler A SGT USARMY USSOCOM SOCOM (USA)
<tyler.a.dial.mil@socom.mil>; Sebas�an, Jada M SPC USARMY USSOCOM USASOC (USA)
<jada.m.sebas�an.mil@socom.mil>; Mujica, Nicolas J SPC USARMY USSOCOM USASOC (USA)
<nicolas.j.mujica.mil@socom.mil>; Picard, Antonio J SPC USARMY USSOCOM USASOC (USA)
<antonio.j.picard.mil@socom.mil>; Flock, Russell A CPT USARMY USSOCOM USASOC (USA)
<russell.a.flock.mil@socom.mil>; Mar�nez, Jeremy A SSG USARMY USSOCOM USASOC (USA)
<jeremy.a.mar�nez.mil@socom.mil>; Bills, Benjamin T SGT USARMY USSOCOM USASOC (USA)
<benjamin.t.bills.mil@socom.mil>; Le, Anthony L SGT USSOCOM USASOC (USA) <anthony.le@socom.mil>; Moody,
Sebas�an C SGT USARMY USSOCOM USASOC (USA) <sebas�an.c.moody.mil@socom.mil>; Henke, David J SPC
USARMY USSOCOM USASOC (USA) <david.j.henke.mil@socom.mil>; Le�erle, Dylan P SPC USARMY USSOCOM
USASOC (USA) <dylan.p.le�erle.mil@socom.mil>; Brown, Alexander C CPT USARMY USSOCOM USASOC 7th POB (A)
<alexander.c.brown.mil@socom.mil>; Lichtenberg, Harley M WO1 USSOCOM USASOC 7th POB(A)
<harley.m.litchtenberg.mil@socom.mil>; Trave, Molly SGT USARMY USSOCOM USASOC (USA)
<molly.trave@socom.mil>; Clevenger, Michael J SPC USSOCOM USASOC 7th POB(A)
<michael.j.clevenger.mil@socom.mil>; Dinh London B SGT USSOCOM USASOC 7th POB(A)
<london.b.dinh.mil@socom.mil>; Tedder, Kenneth S SSG USARMY USSOCOM USASOC (USA)
<kenneth.tedder@socom.mil>; Moraes, Lucas P SSG USARMY USSOCOM USASOC (USA)
<lucas.p.moraes.mil@socom.mil>; Deppert, Zachary R SGT USARMY USSOCOM USASOC (USA)
<zachary.r.deppert.mil@socom.mil>; Paris, Jus�n J MSG USARMY USSOCOM USASOC (USA)
<jus�n.j.paris.mil@socom.mil>; Hunt, Dimitrios CPT USARMY USSOCOM USASOC (USA)
<dimitrios.hunt@socom.mil>; Bendall, Vaughn SSG USARMY USSOCOM USASOC (USA)
<vaughn.bendall.mil@socom.mil>; Pa�erson, Chance W SSG USARMY USSOCOM USASOC (USA)
<chance.w.pa�erson.mil@socom.mil>; Jones, Tyisha V SSG USARMY USSOCOM USASOC (USA)
<tyisha.v.jones.mil@socom.mil>; Stein, Kacee J SGT USARMY USSOCOM USASOC (USA) <kacee.stein@socom.mil>;
Schreffler, Tristan D SGT USARMY USSOCOM USASOC (USA) <tristan.d.schreffler.mil@socom.mil>; Miller, Jacob S CPT
USARMY USSOCOM USASOC (USA) <jacob.s.miller.mil@socom.mil>; Lui, Eilene SSG USARMY USSOCOM USASOC
(USA) <eilene.lui.mil@socom.mil>; Macauley, Jus�n SGT USARMY USSOCOM USASOC (USA)
<jus�n.macauley.mil@socom.mil>; Jones, Timothy P SGT USARMY USSOCOM USASOC (USA)
<�mothy.p.jones.mil@socom.mil>; Greer, Jus�n B SPC USARMY USSOCOM USASOC (USA)
<jus�n.b.greer.mil@socom.mil>; Maugaotega, Chris�na P SPC USARMY USSOCOM USASOC (USA)
<chris�na.p.maugaotega.mil@socom.mil>; Guerrero, Karina V SPC USARMY USSOCOM USASOC (USA)
<karina.v.guerrero.mil@socom.mil>; Strain, Timothy D SPC USARMY USSOCOM USASOC (USA)
<�mothy.d.strain.mil@socom.mil>; Guilliams, Gary W II CPT USARMY USSOCOM JSOC (USA)
<gary.w.guilliams.mil@socom.mil>; Rivera, Anthony R SSG USARMY USSOCOM USASOC (USA)
<anthony.rivera@socom.mil>; Wilson, Joseph SSG USARMY USSOCOM USASOC (USA)
<joseph.wilson.mil@socom.mil>; Moszyk, Gabrielle E SSG USARMY USSOCOM JSOC (USA)
<gabrielle.moszyk@socom.mil>; Garcia Rizo, Juan F SPC USARMY USSOCOM USASOC (USA)
<juan.f.garciarizo.mil@socom.mil>; Jones, Michael C SPC USARMY USSOCOM USASOC (USA)
<michael.c.jones.mil@socom.mil>; Jeffries, Ma�hew T SPC USARMY USSOCOM USASOC (USA)
<ma�hew.t.jeffries.mil@socom.mil>; Click, Caleb M SPC USARMY USSOCOM USASOC (USA)
<caleb.m.click.mil@socom.mil>; Guin, Cheyanne E SPC USARMY USSOCOM USASOC (USA)
<cheyanne.e.guin.mil@socom.mil>; Demmon, Steven C SFC USARMY USSOCOM USASOC (USA)
<steven.c.demmon.mil@socom.mil>; Ebert, Douglas R SSG USARMY USSOCOM USASOC (USA)
<douglas.ebert@socom.mil>; Urcioli, Mackenzie M SGT USARMY USSOCOM USASOC (USA)
<mackenzie.m.urcioli.mil@socom.mil>; Cook, Samantha N SGT USSOCOM USASOC (USA)
<samantha.cook@socom.mil>; Gallaway, Cody H SFC USARMY USSOCOM USASOC (USA)

000392

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 415 of 864



<cody.h.gallaway.mil@socom.mil>; Hall, Gerel SGT USARMY USSOCOM USASOC (USA) <gerel.hall.mil@socom.mil>;
Holt, Nathan C CPT USASOC (97 CA BN) <nathan.c.holt.mil@socom.mil>; Lee, Brandon V SFC USARMY USSOCOM
USASOC (USA) <brandon.v.lee.mil@socom.mil>; Holmes, Sean T SSG USARMY USSOCOM USASOC (USA)
<sean.t.holmes.mil@socom.mil>; Allen, Wya� L SSG USARMY USSOCOM USASOC (USA)
<wya�.l.allen.mil@socom.mil>; Bell, Aryss L SPC USARMY USSOCOM USASOC (USA) <aryss.l.bell.mil@socom.mil>;
Smith, Alek R SPC USARMY USSOCOM USASOC (USA) <alek.r.smith.mil@socom.mil>; Sprauve, Jeremy N SPC
USARMY USSOCOM USASOC (USA) <jeremy.n.sprauve.mil@socom.mil>; Ruiz, Isaiah P SPC USARMY USSOCOM
USASOC (USA) <isaiah.p.ruiz.mil@socom.mil>; Grandowicz, Cheyenne N SSG USARMY USSOCOM USASOC (USA)
<cheyenene.grandowicz@socom.mil>; Jones, Ma�hew C SPC USARMY USSOCOM USASOC (USA)
<ma�hew.c.jones.mil@socom.mil>; Colon, Odalys PFC USARMY USSOCOM USASOC (USA)
<odalys.colon.mil@socom.mil>; Reilly, John C SSG USARMY USSOCOM USASOC (USA) <john.c.reilly.mil@socom.mil>;
Doan, Steven L SGT USARMY USSOCOM USASOC (USA) <steven.l.doan.mil@socom.mil>; Vi�tow, Dylan R SPC
USARMY USSOCOM USASOC (USA) <dylan.r.vi�tow.mil@socom.mil>; Grimaldo, Armando SPC USARMY USSOCOM
USASOC (USA) <armando.grimaldo.mil@socom.mil>; Kocsisszucs, Ferenc S SFC USARMY USSOCOM SOCAFRICA
(USA) <Ferenc.Kocsisszucs@socom.mil>; Wright, Devalshea T CW3 USARMY USSOCOM USASOC (USA)
<devalshea.t.wright.mil@socom.mil>; Miracle, Wya� S SGT USARMY USSOCOM USASOC (USA)
<wya�.s.miracle.mil@socom.mil>; Howell, Jacob T SGT USARMY USSOCOM USASOC (USA)
<jacob.t.howell.mil@socom.mil>; Kowaluk, Arriel N CPT USARMY USSOCOM USASOC (USA)
<arriel.n.kowaluk.mil@socom.mil>; Varni, Kieran V PFC USARMY USSOCOM USASOC (USA)
<kieran.v.varni.mil@socom.mil>; Cardwell, John M CPT USARMY USSOCOM USASOC (USA)
<john.m.cardwell.mil@socom.mil>; Han, Alicia S SFC USARMY USSOCOM USASOC (USA)
<alicia.s.han.mil@socom.mil>; Figueroa, Ryan Christopher M SPC USARMY USSOCOM USASOC (USA)
<ryanchristopher.m.figueroa.mil@socom.mil>; Hillis, Mark A CPT USARMY USSOCOM USASOC (USA)
<mark.a.hillis.mil@socom.mil>; Foxen, Jessica K SSG USARMY USSOCOM SOCOM (USA)
<jessica.leavelle@socom.mil>; Lyons, Kyle L CIV USSOCOM USASOC (USA) <kyle.l.lyons.civ@socom.mil>; Valcourt,
Julian J PV2 USARMY USSOCOM USASOC (USA) <julian.j.valcourt.mil@socom.mil>; Porter, Jonathan D SGT USARMY
USSOCOM USASOC (USA) <jonathan.d.porter1.mil@socom.mil>; Roman, Sydney A SPC USARMY USSOCOM USASOC
(USA) <sydney.a.roman.mil@socom.mil>; Cox, Cameron E PFC USARMY USSOCOM USASOC (USA)
<cameron.e.cox.mil@socom.mil>; Johnson-Rivera, Barry O MAJ (7SFG S2 OIC)
<barry.o.johnsonrivera.mil@socom.mil>; Carrillo, John B CW3 USARMY USSOCOM USASOC (USA)
<john.b.carrillo.mil@socom.mil>; Francis, Aaliyah M PFC USARMY USSOCOM USASOC (USA)
<aaliyah.m.francis.mil@socom.mil>; Corona David SFC USARMY USSOCOM USASOC (USA)
<david.corona.mil@socom.mil>; Thornton, Aidan K PFC USARMY USSOCOM USASOC (USA)
<aidan.k.thornton.mil@socom.mil>; Taylor, Jaeren X PFC USARMY USSOCOM USASOC (USA)
<jaeren.x.taylor.mil@socom.mil>; Blazvick, Lane T PFC USARMY USSOCOM USASOC (USA)
<lane.t.blazvick.mil@socom.mil>; Fydenkevez, Ashley E CPT USARMY USSOCOM USASOC (USA)
<ashley.e.fydenkevez.mil@socom.mil>; Massey, Rachael L SGT USARMY USSOCOM USASOC (USA)
<rachael.l.massey.mil@socom.mil>; Hulce, Rayne L SGT USARMY USSOCOM USASOC (USA)
<rayne.hulce@socom.mil>; Benne�, Barre� A SGT USARMY USSOCOM USASOC (USA)
<barre�.benne�@socom.mil>; Mueller, Kathryn G CPL USARMY USSOCOM USASOC (USA)
<kathryn.mueller@socom.mil>; Collier, Mark W PV2 USARMY USSOCOM USASOC (USA)
<mark.w.collier.mil@socom.mil>; Armstrong, Acie A PFC USARMY USSOCOM USASOC (USA)
<acie.a.armstrong.mil@socom.mil>; Sims, Nicholas A CPT USARMY USSOCOM USASOC (USA)
<nicholas.a.sims1.mil@socom.mil>; Lopez Torres, Angel J SGT USARMY USSOCOM USASOC (USA)
<angel.j.lopeztorres.mil@socom.mil>; Mackey, Jaydon T SPC USARMY USSOCOM USASOC (USA)
<jaydon.t.mackey.mil@socom.mil>; Robles, Oriana Z SPC USARMY USSOCOM USASOC (USA)
<oriana.z.robles.mil@socom.mil>; Flippen, David J PFC USARMY USSOCOM USASOC (USA)
<david.j.flippen.mil@socom.mil>; Bailey, Patrick J PFC USARMY USSOCOM USASOC (USA)
<patrick.j.bailey.mil@socom.mil>; Thom, Melissa V CPT USARMY USSOCOM USASOC (USA)
<melissa.v.thom.mil@socom.mil>; Santamaria, Cipriano SFC USARMY USSOCOM USASOC (USA)
<cipriano.santamaria@socom.mil>; Hildring, Benjamin J SFC USARMY USSOCOM USASOC (USA)
<benjamin.j.hildring.mil@socom.mil>; Hess, Ma�hew W SSG USARMY USSOCOM USASOC (USA)
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<ma�hew.hess2@socom.mil>; Fleck, Liam A PFC USARMY USSOCOM USASOC (USA) <liam.a.fleck.mil@socom.mil>;
Rodriguez, Chelsey K SSG USARMY USSOCOM USASOC (USA) <chelsey.corn@socom.mil>; Schmucker, Joseph CPL
USARMY USSOCOM USASOC (USA) <joseph.schmucker.mil@socom.mil>; Laviole�e, Brenton SGT USARMY
USSOCOM USASOC (USA) <brenton.s.laviole�e.mil@socom.mil>; Sullivan, Robert P PFC USARMY USSOCOM USASOC
(USA) <robert.p.sullivan.mil@socom.mil>; Breeden, Ronald L Jr. SPC USARMY USSOCOM USASOC (USA)
<ronald.l.breeden.mil@socom.mil>; Picciuto, Corey J CPT USARMY USSOCOM USASOC (USA)
<Corey.Picciuto@socom.mil>; Smith, Alexander C SFC USARMY USSOCOM USASOC (USA)
<alexander.c.smith.mil@socom.mil>; Harris, Zackary B PFC USARMY USSOCOM USASOC (USA)
<zackary.b.harris.mil@socom.mil>; Wenrich, Cody C CPT USARMY USSOCOM USASOC (USA)
<christopher.c.wenrich.mil@socom.mil>; Crespo, Miguel A PFC USARMY USSOCOM USASOC (USA)
<miguel.a.crespo.mil@socom.mil>; Roper, Eliza J SPC USARMY USSOCOM USASOC (USA)
<eliza.j.richard.mil@socom.mil>; Dobler, Michelle L 1LT USARMY USSOCOM USASOC (USA)
<michelle.l.dobler.mil@socom.mil>; Jones, Aaron J 1LT USARMY USSOCOM USASOC (USA)
<aaron.j.jones.mil@socom.mil>; Harpell, Graham C SSG USARMY USSOCOM USASOC (USA)
<graham.c.harpell.mil@socom.mil>; Zakowski, John M SGT USARMY USSOCOM USASOC (USA)
<john.m.zakowski.mil@socom.mil>; Olenius, Mallory A SPC USARMY USSOCOM USASOC (USA)
<mallory.a.olenius.mil@socom.mil>; Kingen, Avalon M SPC USARMY USSOCOM USASOC (USA)
<avalon.m.kingen.mil@socom.mil>; Varni, Kieran V PFC USARMY USSOCOM USASOC (USA)
<kieran.v.varni.mil@socom.mil>; Nagel, David M CPT USARMY USSOCOM USASOC (USA)
<david.m.nagel.mil@socom.mil>; Alam, Wade J MSG USARMY USSOCOM USASOC (USA)
<wade.j.alam.mil@socom.mil>; Hollars, Adam W MSG USARMY USSOCOM USASOC (USA)
<adam.w.hollars.mil@socom.mil>; Dus�n, Hannah M CAPT USARMY USSOCOM USASOC (USA)
<hannah.m.dus�n.mil@socom.mil>; Mosher, Darrin M SGT USARMY USSOCOM USASOC (USA)
<darrin.m.mosher.mil@socom.mil>; Brandford, Dalancy J SSG USARMY USSOCOM USASOC (USA)
<dalancy.j.brandford.mil@socom.mil>; Lord, Jus�n H SPC USARMY USSOCOM USASOC (USA)
<jus�n.h.lord.mil@socom.mil>; Rodriguez, Alexys C SSG USARMY USSOCOM USASOC (USA)
<alexys.c.rodriguez.mil@socom.mil>; Mendiola, Chanoa A SGT USARMY USSOCOM USASOC (USA)
<chanoa.a.mendiola.mil@socom.mil>; Nab, James D PFC USARMY USSOCOM USASOC (USA)
<james.d.nab.mil@socom.mil>; Hilton, Jacob E PV2 USARMY USSOCOM USASOC (USA)
<jacob.e.hilton.mil@socom.mil>; Creech, Bre� W MSG USARMY USSOCOM USASOC (USA)
<bre�.w.creech.mil@socom.mil>; Tapia, Fernando M SSG USSOCOM USASOC (USA)
<fernando.m.tapia@socom.mil>; Wagner, Tristan J PFC USARMY USSOCOM USASOC (USA)
<tristan.j.wagner.mil@socom.mil>; Gibb Andrew C SSG USSOCOM USASOC 7th POB(A)
<andrew.c.gibb.mil@socom.mil>; Burns, Henry W PFC USARMY USSOCOM USASOC (USA)
<henry.w.burns.mil@socom.mil>; Grunnell, Evan S PFC USARMY USSOCOM USASOC (USA)
<evan.s.grunnell.mil@socom.mil>; Zamora, Des�ny A SPC USARMY USSOCOM 7th POB(A)
<des�ny.a.zamora.mil@socom.mil>; Penhasi, Aus�n R SPC USARMY USSOCOM SOCPAC (USA)
<aus�n.r.penhasi.mil@socom.mil>; Kaus, James M CTR USSOCOM USASOC (USA) <james.m.kaus.ctr@socom.mil>;
Backlar, Samuel W SSG USARMY USSOCOM USASOC (USA) <samuel.w.backlar.mil@socom.mil>; Bass-kendall,
Cassidy A SPC USARMY USSOCOM SOCOM (USA) <c.a.bass-kendall.mil@socom.mil>; Oran, Samuel R SPC USARMY
USSOCOM USASOC (USA) <samuel.r.oran.mil@socom.mil>; Sweeney, Robert F CPT USARMY USSOCOM USASOC
(USA) <robert.f.sweeney.mil@socom.mil>; Tardiff, Bradley SGT USARMY USSOCOM USASOC (USA)
<bradley.tardiff.mil@socom.mil>; Langan, Ma�hew J 1LT USARMY USSOCOM USASOC (USA)
<ma�hew.j.langan.mil@socom.mil>; Zorn, Mar�n R SFC USARMY USSOCOM USASOC (USA)
<mar�n.r.zorn.mil@socom.mil>; Mir, Arsal L CTR USSOCOM USASOC (USA) <arsal.l.mir.ctr@socom.mil>; Dasch,
Brian W CPT USARMY USSOCOM USASOC (USA) <brian.w.dasch.mil@socom.mil>; Case, Chloe A PFC USARMY
USSOCOM USASOC (USA) <chloe.a.case.mil@socom.mil>; Mateo, Miguel A II SPC USARMY USSOCOM USASOC (USA)
<miguel.a.mateo.mil@socom.mil>; Ballance, Charles E III SFC USARMY USSOCOM USASOC (USA)
<charles.e.ballance.mil@socom.mil>; Garcia, Diego R PFC USARMY USSOCOM USASOC (USA)
<diego.r.garcia.mil@socom.mil>; Romero, Katherine B CPT USARMY USSOCOM USASOC (USA)
<katherine.b.romero.mil@socom.mil>; Zierdt-thorson, Benjamin R SPC USARMY USSOCOM USASOC (USA)
<benjamin.r.zierd�horson.mil@socom.mil>; Roberts, Eric K SGT USSOCOM USASOC (USA)
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<eric.roberts@socom.mil>; Krueger, Ashton R SPC USARMY USSOCOM USASOC (USA)
<ashton.m.krueger.mil@socom.mil>; Boyland, Thando A SGT USARMY USSOCOM USASOC (USA)
<thando.boyland@socom.mil>; Garcia, Gabriel SFC USARMY USSOCOM USASOC (USA)
<gabriel.garcia.mil@socom.mil>; Collins, Eleanor D CAPT USARMY USSOCOM USASOC (USA)
<eleanor.d.collins.mil@socom.mil>; Falk, Nathaniel J SPC USARMY USSOCOM USASOC (USA)
<nathaniel.j.falk.mil@socom.mil>; Tea, Ryu G SPC USARMY USSOCOM SOCCENT (USA) <ryu.tea@socom.mil>; Wiles,
Cole R PV2 USARMY USSOCOM USASOC (USA) <cole.r.wiles.mil@socom.mil>; Pokudankwah, Cedric CPT USARMY
USSOCOM USASOC (USA) <cedric.pokudankwah.mil@socom.mil>; Bowlin, Bailey O CPT USARMY USSOCOM USASOC
(USA) <bailey.o.bowlin.mil@socom.mil>; Mar�n, Jermaine M MSG (4/7SFG) <jermaine.m.mar�n.mil@socom.mil>;
Barr, William S PV2 USARMY USSOCOM USASOC (USA) <william.s.barr.mil@socom.mil>; Perrone, Jus�n T SSG
USARMY USSOCOM USASOC (USA) <jus�n.t.perrone.mil@socom.mil>; Wardman, Trenton A SPC USARMY USSOCOM
USASOC (USA) <trenton.a.wardman.mil@socom.mil>; Wostenberg, Connor M SGT USARMY USSOCOM USASOC
(USA) <connor.m.wostenberg.mil@socom.mil>; Reilly, John C SSG USARMY USSOCOM USASOC (USA)
<john.c.reilly.mil@socom.mil>; Nelson, Kris�na N PFC USARMY USSOCOM USASOC (USA)
<kris�na.n.nelson.mil@socom.mil>; Dunnmon, Evan C CPT USARMY USSOCOM USASOC (USA)
<evan.c.dunnmon.mil@socom.mil>; Ruff, Chantel M SSG USARMY USSOCOM USASOC (USA)
<Chantel.Ruff@socom.mil>; Pino, Peter C SSG USARMY USSOCOM USASOC (USA) <peter.c.pino.mil@socom.mil>;
Auten, John K MAJ USARMY USSOCOM USASOC (USA) <john.k.auten.mil@socom.mil>; Dionne, Daniel L SSG
USARMY USSOCOM SOCOM (USA) <daniel.l.dionne.mil@socom.mil>; Milner, Mackenzie K SGT USARMY USSOCOM
USASOC (USA) <mackenzie.k.milner.mil@socom.mil>; Hane, Gabriel R SGT USARMY USSOCOM USASOC (USA)
<gabriel.r.hane.mil@socom.mil>; Knight, Brystal K SPC USARMY USSOCOM USASOC (USA)
<brystal.k.knight.mil@socom.mil>; Carter, Ethan J SPC USARMY USSOCOM USASOC (USA)
<ethan.j.carter.mil@socom.mil>; Stalvey-Ervin, Caleb N PFC USARMY USSOCOM USASOC (USA)
<caleb.n.stalveyervin.mil@socom.mil>; Zabilla, Gavin T PFC USARMY USSOCOM USASOC (USA)
<gavin.t.zabilla.mil@socom.mil>; Villa, Angel A PFC USARMY USSOCOM USASOC (USA)
<angel.a.villa.mil@socom.mil>
Cc: Mcwhinney, Cassandra B CIV USSOCOM USASOC (USA) <cassandra.b.mcwhinney.civ@socom.mil>
Subject: URGENT!! DISS OWNING RELATIONSHIP & ACCESS
Importance: High
 
 
DO NOT REPLY ALL TO THIS EMAIL.
 
DIRECT ALL QUESTIONS/CONCERNS TO CARMEN A. MCKINNEY,
CHIEF, PERSEC
 
Security Managers,
 
We have identified numerous visitors to the HQ, USASOC Bldg. 2929 that DO NOT HAVE
ACCESS IN DISS.
 

ELIGIBILITY + ACCESS = SECURITY CLEARANCE
 
Security managers are to ensure (per attached guidance):

1. ALL ASSIGNED PERSONNEL have an OWNING relationship in DISS.
2. ASSIGNED PERSONNEL with favorable eligibility are granted access according to the unit

MTOE/TDA (Military) and PD (DA Civilian).
 
The Security Management Office (SMO) should be conducting monthly audits of the DISS
Subject Report based on the unit AAA162s (identifies the assigned personnel per the S1).
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This will help the security office identify the  personnel have departed, arrived and pending
retirement (no PRs within 18mos of retirement).
 
Access/eligibility is verified for personnel not assigned to the HQ, USASOC building upon entry.
 
If there is NO ACCESS in DISS, they will not be authorized entry to classified
meetings/discussions and that is very embarrassing for HQ, USASOC and CSC/CSU. When
situations like this occur, we will inform your unit members for the reason they are being denied to
the HQ, USASOC facility.
 
Questions can be directed to me.
 
 
Carmen A. McKinney, SFPC 
Chief, Personnel Security Branch
USASOC G22
Comm. (910) 432-8165
carmen.mckinney@socom.mil
SMO Code:
USASOC PERSEC portal page: USASOC-HQ-G2-G22-PERSSEC - Home (sharepoint-mil.us)
SETA Sharepoint Link: https://inscom.mi.army.mil/hq/G2/SETA/SitePages/Home.aspx
 
 
The Privacy Act of 1974, Title 5 U.S.C. § 552a, establishes a code of fair information practice that governs the
collection, maintenance, use, and dissemination of personally identifiable information about individuals that is
maintained in systems of records by federal agencies. A system of records is a group of records under the control of
an agency from which information is retrieved by the name of the individual or by some identifier assigned to the
individual. The Privacy Act prohibits the disclosure of information from a system of records absent the written consent
of the subject individual, unless the disclosure is pursuant to one of twelve statutory exceptions. The Act also
provides individuals with a means by which to seek access to and amendment of their records (Freedom of
Information Act), and sets forth various agency record-keeping requirements.
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FW: open / current UCMJ list

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 11:03 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, November 22, 2022 8:43 AM
To: Legge�, Julie A MAJ USARMY USSOCOM USASOC (USA) <julie.a.legge�.mil@socom.mil>
Cc: Kenny, Ryan J LTC USARMY USSOCOM USASOC (USA) <ryan.j.kenny.mil@socom.mil>; Holden, Samuel L CSM
USARMY USSOCOM USASOC (USA) <holdensl@socom.mil>; Lowrie, Patrina A CPT USARMY USSOCOM USASOC
(USA) <patrina.a.lowrie.mil@socom.mil>
Subject: open / current UCMJ list
 
Ma’am:
 
BLUF: Teamwork = Commander Accoutability / Readiness slide and recent CoS G2 communica�on helps all of us
create a stronger force and protect our Na�onal Security.
 
I have not had an opportunity to speak with you about this yet. We need a list of your BN’s open UCMJ ac�vi�es
and/or current FLAGGED SMs (with DTG of alleged offense and the nature of the offense). We have a�empted to
work with BDE assets to support the BN, but must now ask for your assistance.
 

1. We have requested the JAG provide a list of open UCMJ ac�ons: we are awai�ng a response. STB Command
Team provided this upon our verbal request.

2. We have requested the FLAG report from BDE S1 but do to IPPS-A brown-out this was unable to occur a�; it is
unknown when this may be available, but they have verballing expressed their willingness to provide it to us
ISO our Clearance Suitability repor�ng efforts to support CDRs.

3. The last op�on (which unfortunately is the ongoing symbio�c regulatory rela�onship that S2 should have
with the COMMAND Team) is to request this from the BN CDRs directly; the amount of CE/CV alerts in our
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BDE footprint indicates we may be doing a less than adequate job of repor�ng. CE/CV repor�ng doesn’t even
cover the internal / “off the grid” repor�ng of UCMJ ac�ons that don’t hit one of the Law Enforcement
Repor�ng (LER) agencies.

 
Please provide a list of open UCMJ ac�vi�es and/or current FLAGGED SMs (with DTG of alleged offense and the
nature of the offense) to BDE S2. We will use the to support your S2 in its Clearance Suitability requirements as
USASOC and INSCOM concurrently roll out training and guidance, respec�vely, ahead of the an�cipated PSAP
rollout.
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: taskers

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 10:45 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, November 22, 2022 11:59 AM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: taskers
 
Ma’am
 
I got the O4 tasker complete and I got the DISS ownership tasker complete
 
I did not get to the SAV date tasker
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: Indoctrinations

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Friday, June 9, 2023 at 08:49 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Masiero-Ferguson, Kristen L CIV USSOCOM USASOC (USA) <kristen.l.masiero-ferguson.civ@socom.mil>
Sent: Wednesday, November 30, 2022 8:34 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Zorn, Mar�n R SFC
USARMY USSOCOM USASOC (USA) <mar�n.r.zorn.mil@socom.mil>; Langan, Ma�hew J 1LT USARMY USSOCOM
USASOC (USA) <ma�hew.j.langan.mil@socom.mil>
Cc: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: RE: Indoctrina�ons
 
Good morning,
 
You are correct, we cannot have anyone on double duty as a PSM and SSO. They have to remain separate.
 
Please keep in mind you will need an SSO/SSR for every SCIF you have, even if it’s a TSCIF. So you’ll need an SSO at
4025, BDE and D-2719. Once the civilian can be hired, it will be up to you all to decide where they sit but the civilian
SSO posi�on is for BDE. The civilian will be the person responsible for inspec�ng/maintaining all of the SCIF/TSCIFs.
That does not relieve responsibility from the SSO/SSRs at the other loca�ons.
 
Please let me know if there is anything else that we can assist with. Have a good day.
 
V/R
 
Kristen Masiero-Ferguson
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From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Sent: Wednesday, November 30, 2022 8:04 AM
To: Zorn, Mar�n R SFC USARMY USSOCOM USASOC (USA) <mar�n.r.zorn.mil@socom.mil>; Langan, Ma�hew J 1LT
USARMY USSOCOM USASOC (USA) <ma�hew.j.langan.mil@socom.mil>
Cc: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>; Masiero-Ferguson,
Kristen L CIV USSOCOM USASOC (USA) <kristen.l.masiero-ferguson.civ@socom.mil>
Subject: RE: Indoctrina�ons
 
ALCON
 
Are both SFC Zorn and 1LT Langen going to be co SSOs, SSO and SSR or what? I know PFC Keneda is intended to be a
PSM. Please forward us (BDE S2) a copy of your most recent appointment orders now that SSG McFarlane is PCSing.
 
As we all know, we cannot cross pollinate du�es, even temporarily, between Collateral PSM and SSO du�es. Kristen,
please clarify me if I am incorrect, as I am not an SSO and we have not had an SSO dedicated to BDE at our level.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
 
From: Pi�man, Carlton R CIV USSOCOM USASOC (USA) <carlton.r.pi�man.civ@socom.mil>
Sent: Tuesday, November 15, 2022 3:00 PM
To: Cheever, Timothy A 1SG USARMY USSOCOM USASOC (USA) <�mothy.a.cheever.mil@socom.mil>; Farmer,
Geoffrey C SPC USARMY USSOCOM USASOC (USA) <geoffrey.c.farmer.mil@socom.mil>; Forbes, Michael J SFC
USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Hess, Ma�hew W SSG USARMY USSOCOM
USASOC (USA) <ma�hew.hess2@socom.mil>; Keneda, Charles E PFC USARMY USSOCOM USASOC (USA)
<charles.e.keneda.mil@socom.mil>; McFarlane, Delano SSG USARMY USSOCOM USASOC (USA)
<delano.mcfarlane@socom.mil>; Meredith, Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>;
Rivera, Aarron SSG USARMY USSOCOM USASOC (USA) <aarron.rivera.mil@socom.mil>; Scheffing, Ma�hew J PFC
USARMY USSOCOM USASOC (USA) <ma�hew.j.scheffing.mil@socom.mil>; Lowrie, Patrina A CPT USARMY
USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Cc: Langan, Ma�hew J 1LT USARMY USSOCOM USASOC (USA) <ma�hew.j.langan.mil@socom.mil>; Zorn, Mar�n R
SFC USARMY USSOCOM USASOC (USA) <mar�n.r.zorn.mil@socom.mil>
Subject: Indoctrina�ons
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All,
 
Un�l something more permanent is set up, please contact LT Langan and SFC Zorn for Indoctrina�ons.
 
At present, they are s�ll scheduled for Wednesday a�ernoons, but it is of course up to them if there is a need to
reset the �meline.
 
I have enjoyed working with you all, and I hope you will con�nue to do the same good job for whoever eventually
replaces me.
 
Thanks…
 
CARLTON R. PITTMAN
 
CARLTON R. PITTMAN
528 SUSTAINMENT BRIGADE (SPECIAL OPERATIONS)
BDE SSO
BLDG E-4025
Office: 910-806-3040
SVOIP: 706-239-9445
Carlton.r.pi�man.civ@socom.mil
Carlton.pi�man@socom.smil.mil
SMO Code: - 528TH SUS-SSO-127
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FW: S2/Legal Meeting

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Friday, June 9, 2023 at 09:00 AM EDT

smime.p7s
6.5kB

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
-----Original Appointment-----
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Wednesday, November 30, 2022 5:17 PM
To: Dambeck, Rudolph P CPT USARMY USSOCOM USASOC (USA)
Subject: Accepted: S2/Legal Mee�ng
When: Occurs every 2 week(s) on Thursday effec�ve 12/1/2022 from 3:00 PM to 4:00 PM (UTC-05:00) Eastern Time
(US & Canada).
Where: BDE Legal Office
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Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)

Subject: S2/Legal Meeting
Location: BDE Legal Office

Start: Thu 12/1/2022 3:00 PM
End: Thu 12/1/2022 4:00 PM

Recurrence: Weekly
Recurrence Pattern:every 2 week(s) on Thursday from 3:00 PM to 4:00 PM

Meeting Status: Accepted

Organizer: Dambeck, Rudolph P CPT USARMY USSOCOM USASOC (USA)
Required Attendees:Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA); Forbes, Michael J SFC USARMY 

USSOCOM USASOC (USA); Harris, Logan E SSG USARMY USSOCOM USASOC (USA)

S2/Legal scrub  
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UNCLASSIFIED // FOUO 

UNCLASSIFIED // FOUO 

UNIT:   528th SB (SO)(A)                                                                                                                                       DTG: 221500NOV2022 
1st Special Forces Command 
FT BRAGG, NC 

 
OPORD 22–XXX 528th SB (SO) (A) Human Performance and Wellness Assessment: 

 
1.  Time Zone Used Throughout the Order: (U) Local 

TASK ORGANIZATION. No Change 

1. SITUATION. The 528th SB (SO) (A) Soldiers will complete a Human Performance and Wellness (HPW) assessment to 
meet USASOC and 1

st
 SFC directive.  This will allow for a baseline of SMs within the organization to increase support 

from  HPW  pillars.    Assessment  will  occur  in  four  phases  to  ensure  100%  assessment.    Phase  I  (Planning  and 
coordination) has already been completed.   Phase II (Initial assessment workflow) will be conducted from 29NOV22 
through 09JAN23.   Phase  III  (Full assessment) will be conducted  from 10JAN23  through 31MAR23.   Phase  IV  (Data 
Analysis)  will  be  conducted  through  April  2023.    All  assessments  will  be  conducted  at  the  BDE  HPTC  and  BDE 
Classrooms. 

2. MISSION. 528
th
 SB (SO) (A) Soldiers will conduct HPW Assessment from 29NOV22 through 31MAR23 IOT meet 

USASOC and 1
st
 SFC directives. 

3. EXECUTION. 

A. Commanders Intent: All Soldiers will participate in HPW assessment, including Strength and conditioning, 
briefings and surveys from each pillar of HPW IOT create a baseline assessment and meet USASOC and 1

st
 SFC 

directives.  Max participation will be achieved across all units to meet HPW requirements 
 

B. Concept of Operations: HPW Assessment will take place from 29NOV22 Through 31MAR23.  Assessments will be 
conducted every Tuesday and Thursday from 0630 to 1130.  Phase II will be primarily STB and BDE Staff IOT increase 
processes and efficiency during the assessment starting on 29NOV22.  Phase III will consist of STB, 112

th
, and 389

th
 

starting O/A 10JAN23. 
 

1. Phase I: BDE Staff and STB will coordinate through the BN and BDE S3 to meet required numbers each date.  The 
assessment will start in the HPW Human Performance Training Center at the BDE. 
29NOV22  x 10 PAX 
01DEC22 – x 10 PAX 
06DEC22 – x 20 PAX 
08DEC22 – x 20 PAX 
13DEC22 – x 30 PAX 
15DEC22 – x 30 PAX 

2. Phase II: This phase will encompass all BNs (STB, 112
th
, 389

th
) from 10JAN23 through 31MAR23 

a. Conducting assessments every Tuesday and Thursday from 0630 until 1130. 
b. Each assessment day will include 35 SMs to complete the assessment. 

(1) STB will provide 11 SMs each day until complete, may be required to provide more depending on 
availability. 

(2) 112th will provide 13 SMs each day until complete, may be required to provide more depending on 
availability. 

(3) 389th will provide 11 SMs each day until complete, may be required to provide more depending on 
availability. 

c. Coordination will be managed through the BN S3’s and BDE S3. 
d. Phase II will be completed once all 528

th
 SB SMs have completed the assessment 

3. Uniform: Assessment will be conducted in workout attire (Black on Black athletic apparel or APFU) 
4. Feedback:  During the assessment individual SMs will receive follow on appointments with individual pillars for 

follow up feedback concerning their assessments and SMs desiring more information (i.e. Strength and 
conditioning program, financial, Social and Family Programs) 
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UNCLASSIFIED // FOUO 
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UNCLASSIFIED // FOUO 

OPORD 19–XXX 528th SB (SO) (A) HPW Assessment 

PAGE 3 OF 4 PAGES 

UNCLASSIFIED // FOUO 

C. Task. 

ALL  All 528 SB (SO) (A) service members will participate in HPW assessment from 29NOV22 through 31MAR23. BN 
S3 required submitting names with Civilian emails the Friday prior to assessment week.  All service members 
required to have access to the Bridge Athletics / Bridge Tracker.  Utilize below QR Code to download. 

 

Bridge Tracker 

 

All SMs are required to start the initial assessment after fasting.  This is a 10 hr fast, meaning that the SM does 
not eat or drink anything besides water after dinner.  The SM should refrain from eating, drinking (other than 
water), tobacco prior to inbody assessment. 

 
 
 
 
 
 
 
 
 

STB 

1. Provide SMs for assessment on the following dates 
a. 29NOV22  x 10 PAX 
b. 01DEC22 – x 10 PAX 
c. 06DEC22 – x 20 PAX 
d. 08DEC22 – x 20 PAX 
e. 13DEC22 – x 30 PAX 
f. 15DEC22 – x 30 PAX 
g. 10JAN23 through 31MAR23 

• STB will provide 11 SMs each day until complete, may be required to provide more 
depending on availability. 

2. Conducting assessments every Tuesday and Thursday from 0630 until 1130. 
a. Each assessment day will include 35 SMs to complete the assessment. 
b. Coordination will be managed through the BN S3’s and BDE S3. 
c. BN S3 will submit names for the following week NLT COB Friday the week before to BDE S3 IOT 

ensure full assessment classes. 
3. Uniform: Assessment will be conducted in workout attire (Black on Black athletic apparel or APFU) 
4. Feedback:  During the assessment individual SMs will receive follow on appointments with 

individual pillars for follow up feedback concerning their assessments and SMs desiring more 
information (i.e. Strength and conditioning program, financial, Social and Family Programs) 

 
 
 
 
 
 

112
th
 SIG 

1. Provide SMs for assessment on the following dates 
a. 10JAN23 through 31MAR23 

• 112
th
 will provide 13 SMs each day until complete, may be required to provide more 

depending on availability. 
2. Conducting assessments every Tuesday and Thursday from 0630 until 1130. 

a. Each assessment day will include 35 SMs to complete the assessment. 
b. Coordination will be managed through the BN S3’s and BDE S3. 
c. BN S3 will submit names for the following week NLT COB Friday the week before to BDE S3 IOT 

ensure full assessment classes. 
3. Uniform: Assessment will be conducted in workout attire (Black on Black athletic apparel or APFU) 
4. Feedback:  During the assessment individual SMs will receive follow on appointments with 

individual pillars for follow up feedback concerning their assessments and SMs desiring more 
information (i.e. Strength and conditioning program, financial, Social and Family Programs) 
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UNCLASSIFIED // FOUO 

OPORD 19–XXX 528th SB (SO) (A) HPW Assessment 

PAGE 4 OF 4 PAGES 

UNCLASSIFIED // FOUO 

 
 
 
 
 
 

MI BN 

1. Provide SMs for assessment on the following dates 
a. 10JAN23 through 31MAR23 

• 389
th
 will provide 11 SMs each day until complete, may be required to provide more 

depending on availability. 
2. Conducting assessments every Tuesday and Thursday from 0630 until 1130. 

a. Each assessment day will include 35 SMs to complete the assessment. 
b. Coordination will be managed through the BN S3’s and BDE S3. 
c. BN S3 will submit names for the following week NLT COB Friday the week before to BDE S3 IOT 

ensure full assessment classes. 
3. Uniform: Assessment will be conducted in workout attire (Black on Black athletic apparel or APFU) 
4. Feedback:  During the assessment individual SMs will receive follow on appointments with individual 

pillars for follow up feedback concerning their assessments and SMs desiring more information (i.e. 
Strength and conditioning program, financial, Social and Family Programs) 

CMD 
 

S1 
1. Coordinate with STB S3 and BDE S3 for assessment slots 

 

S2 
1. Coordinate with STB S3 and BDE S3 for assessment slots 

S3 
2. Provide coordination for roster 
3. Manage and coordinate numbers and names for events. 

S4  1. Coordinate with STB S3 and BDE S3 for assessment slots 

S6  1. Coordinate with STB S3 and BDE S3 for assessment slots 

SPO  1. Coordinate with STB S3 and BDE S3 for assessment slots 

SPECIAL 
STAFF 

1. Coordinate with STB S3 and BDE S3 for assessment slots 

D. Coordinating Instructions. 

 

4. SERVICE SUPPORT. 
A. General: N/A 

 
B. Material and Services: 

1. N/A 

 5. COMMAND AND SIGNAL. Action Officer for this event is BDE S3.   Event Execution run through HPW / 
CPT Forte at joseph.forte@socom.mil or 9085062 
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UNCLASSIFIED // FOUO 

OPORD 19–XXX 528th SB (SO) (A) HPW Assessment 
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ANNEXES/ATTACHMENTS. 

A – N/A 
 

DISTRIBUTION 
STAFF 
STB, 528th (SO)(A) 
112

th
 SIG BN (SO)(A) 

389
th
 MI BN (SO)(A) 

ACKNOWLEDGE 
 
                                                                                                        BRUNSON 
                                                                                                        COL 

OFFICIAL: 
MAJ 
Philbin 
S3 
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FW: HPW Tasker

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 7, 2023 at 03:51 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Par�n, Skyler J SSG USARMY USSOCOM USASOC (USA) <skyler.j.par�n.mil@socom.mil>
Sent: Friday, December 2, 2022 12:38 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: HPW Tasker
 
SFC Forbes,
 
                Here is the en�re tasker.  The a�achment is straight from TMT.
 
 
Reques�ng Org: 528th BDE HPW
 
Who: 528th SB / STB / 112th / 389th
 
When: Reference OPORD // So� Start 29NOV22 // 0630-1130 Tues and Thurs based on OPORD
 
Where: 528th BDE HPTC
 
What: to complete HPW individual assessment
 
Why: To meet USASOC / 1st SFC direc�ve // Capture Unit baseline
 
Report To: CPT Forte 910-908-5062
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OPORD 22_ XXX 528th SB (SO) (A) HPW Assessment V2.docx
51.9kB

Uniform/Equipment: PT / Black on Black physical fitness cloths
 
Special Instruc�ons: All 528 SB (SO) (A) service members will par�cipate in HPW assessment from 29NOV22 through
31MAR23. BN S3 required submi�ng names with Civilian emails the Friday prior to assessment week.  All service
members u�lize aBridge Athle�cs / Bridge Tracker.  All SMs are required to start the ini�al assessment a�er fas�ng. 
This is a 10 hr fast, meaning that the SM does not eat or drink anything besides water a�er dinner.  The SM should
refrain from ea�ng, drinking (other than water), tobacco prior to inbody assessment.
 
POC(s) Info: CPT Forte // // joseph.forte@socom.mill
 
 
 
 
 
 
 
 
 
 
V/R
SSG Par�n, Skyler
528 BDE CBRN and Tasking NCO
910-908-8774
skyler.j.par�n.mil@socom.mil
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FW: master code in SOMEDD door

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 08:37 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, December 6, 2022 1:01 PM
To: Meredith, Joseph R SSG USSOCOM USASOC (USA) <joseph.meredith@socom.mil>; Scheffing, Ma�hew J PFC
USARMY USSOCOM USASOC (USA) <ma�hew.j.scheffing.mil@socom.mil>
Subject: master code in SOMEDD door
 
Please check to see if the master is in SOMEDD door. I a�empted to assist CSM E gain access moments ago and the
master would not work.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: HPW program pending orders

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Tuesday, April 18, 2023 at 08:55 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, December 6, 2022 11:43 AM
To: Howsden, Christopher L LTC USSOCOM USASOC (USA) <Christopher.Howsden@socom.mil>
Subject: FW: HPW program pending orders
 
Sir
 
Here is communica�on with BN leadership. SEE THE POSTERS. You have the rest of this.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, December 6, 2022 11:40 AM
To: Emekaekwue, Emmanuel A CSM USARMY USSOCOM USASOC (USA)
<emmanuel.a.emekaekwue.mil@socom.mil>
Cc: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: FW: HPW program pending orders
 
CSM E.
 
As promised and as you requested… here is the informa�on I commented I was sent plus some other stuff.
 
 
Thank you for our impromptu chat yesterday a�er CSM Vs NCO mee�ng.
 
That said, I am a�emp�ng to get more regulatory and scope informa�on on this HPW program, but having a li�le
difficulty. Please see the a�achments, which include the unsigned OPORD that is currently in implementa�on as
seen by the a�ached email from our BDE Staff PSG and the cell phone policy which most, if not all have signed.
 
I know this is a second forced survey for BDE Staff (this one consis�ng of using IPADs with APS on them that ask,
“spiritual, cogni�ve” and behavioral ques�ons online from come ATL company). This one is per the POTFF website
and a SM who took it. The Order states SMs have to provide a civilian email account, must par�cipate using at least
one outside provider app on there personal phone and use a QR Code (on a personal phone with a third party
corpora�on called Bridge[unk]…and likely others). Also, I a�ended the MI BN Physical Pillar in-brief yesterday
morning and the “Coach” had commented that there is “no problem in using the app offline while you are at work.”
I spoke up and commented that, “Ma’am, these are actually intel Soldiers and they work in a building in which they
cannot take personal electronic devices in.” she commented, “Well, that sucks.” Mind you she is in a building in
which she has her phone and it is forbidden and I know of no ETP for this HPW program. This will only become more
problema�c as I informed the S6 and HPW once we get our Authority to Connect (ATC) re: our TSCIF.
 
A�ached the OPORD ß DO NOT KNOW IF THIS IS A FINAL but they are administering the program as seen by the
email also a�ached.
 
I have also a�ached posters hanging on walls around the STB footprint for your perusal. Evidently, failure to arrive at
a 2nd appointment with “Coaches”… “leadership will be contacted for further documenta�on.” The third �me a
missed appointment occurs ”a 60 day suspension of S&C privileges… and leadership will be informed once again.” If
this is a privilege how come SM aren’t being told this is voluntary in nature?
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
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25_Personal Cell Phone Policy 20191119.pdf
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smime.p7m
60.5kB

☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
 

000427

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 450 of 864



FW: Legal Briefing

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Saturday, June 10, 2023 at 08:35 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Sent: Tuesday, December 6, 2022 10:00 AM
To: Weber, Andrew J MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Cc: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Henkel, Eric C SGT
USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>
Subject: RE: Legal Briefing
 
Sir,
 
Good morning, would Thursday late afternoon around 1530 works for in person meeting? Due to SGT
Henkel being out from Staff Duty recovery and with the BDE staff doing MDMP and supporting Co. events
this week, we may have to push right to facilitate this session. Worst case scenario would be Friday
morning, the staff will finish with MDMP on Thursday.
 
Have a great day!
 
 
V/R,
 

Patrina (Ana) Lowrie
Brigade S2
528th SB (SO) (A)
1st Special Forces Command
Office: +1-910-908-8789
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Mobile: +1-910-639-9012
NIPR: patrina.a.lowrie.mil@socom.mil
SIPR Email: patrina.a.lowrie.mil@mail.smil.mil
SIPR DSN:
 
From: Weber, Andrew J MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Sent: Monday, December 5, 2022 12:31 PM
To: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>; Forbes, Michael J SFC
USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Cc: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: Legal Briefing
 
Gentlemen,
 
Before I forget, we need to schedule a ba�le rhythm mee�ng to go over DEROGs.  Right now we have a legal brief
every wed and alternates to in person and digital weekly. When we are in a digital legal mee�ng LTC Furlow wants to
set up an in person DEROG brief from the S2.  Lets plan to be in person this week on WED at 1000 down here in LTC
Furlow’s office.
 
Andy Weber
MAJ, LG
Battalion XO
Special Troops Battalion 
528th Sustainment Brigade (Special Operations) (Airborne)
 
NIPR: andrew.j.weber.mil@socom.mil
NIPR: 910-432-2707
SIPR: andrew.j.weber.mil@socom.smil.mil
SIPR
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FW: Mask Confidence Training Memo

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 7, 2023 at 04:53 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom.mil>
Sent: Thursday, December 8, 2022 3:25 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Cc: Morgan, Larry 1SG USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Par�n, Skyler J SSG
USARMY USSOCOM USASOC (USA) <skyler.j.par�n.mil@socom.mil>; Cisneros, Juanita SFC USARMY CHEMICAL SCHL
(USA) <juanita.cisneros.mil@army.mil>
Subject: Mask Confidence Training Memo
 
SFC Forbes-
 
As requested, FY22’s (the June Gas Chamber) Mask Confidence Training Memo.
 
 
GO HEADHUNTERS!
 
Very Respec�ully,
 
DK
 
David Korista
CPT, CM
Commander
Headquarters and Headquarters Company
528th Sustainment Brigade (SO) (A)
1st Special Forces Command
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FY22 Mask Confidence Training MFR.pdf
998.8kB

NVOIP: 910.432.4194
Blackberry: 910.929.0117
Personal Cell: 
NIPR:  david.k.korista.mil@socom.mil
SIPR:   david.k.korista.mil@socom.smil.mil
☣ ⚛ ☢
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FW: Sensing Sessions changed

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 01:50 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Thursday, December 8, 2022 4:45 PM
To: Taveras, Luis D MSG USARMY USSOCOM USASOC (USA) <luis.d.taveras.mil@socom.mil>; 528SB-STB-Members
<528SB-STB-Members@socom.mil>
Subject: RE: Sensing Sessions changed
 

STB,
 
Everyone that is available will be in a�endance!  This is place of business! 
 
Burton Furlow Jr.
Ba�alion Commander
Special Troops Ba�alion
528th Sustainment Brigade (Special Opera�ons) (Airborne)
NIPR: burton.furlow.mil@socom.mil 
SIPR: burton.furlow@socom.smil.mil 
(W) 910-432-7702  (DSN) 239-7702 
BB:
SVOIP: 239-3066 
 

 

000434

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 457 of 864



smime.p7s
6.5kB

image001.png
36.7kB

From: Taveras, Luis D MSG USARMY USSOCOM USASOC (USA) <luis.d.taveras.mil@socom.mil>
Sent: Thursday, December 8, 2022 3:21 PM
To: 528SB-STB-Members <528SB-STB-Members@socom.mil>
Subject: FW: Sensing Sessions changed
 
TEAM, 
 
 
COL Brunson and CSM Vargas will be hosting sensing sessions on 12 December 2023.
 
STB :13 December, 0900 – 1230
STB: 12 December, 0900 - 1230
 
 Breakdowns:
           0900 – 0945: E1-E4

0955 – 1035: E5 & E6
1045 – 1130: Senior NCOs
1140 – 12:35: Officers

 
We will be expec�ng max par�cipa�on.
 
Do not hesitate to contact me if you have any ques�ons or concerns.
 
Thanks in advance for your support.
 
V/r,
 

Luis D. Taveras
MSG, USA
528th Special Troop Ba�alion (SO) (A)
S3 Shop
Work (910) 908-4109
Blackberry 
Personal Cel
Luis.d.taveras.mil@socom.mil
Luis.d.taveras.mil@socom.smil.mil
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FW: Thank you

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Tuesday, April 18, 2023 at 10:22 AM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Thursday, December 8, 2022 12:29 PM
To: Sanchez, Manuel D LTC USARMY USSOCOM USASOC (USA) <manuel.d.sanchez.mil@socom.mil>
Subject: Thank you
 
Sir:
 
BLUF: PED violations are cyber security incidents that can lead to security clearance suspension, leading to
the denial of access to 1st SFC (A) buildings, classified information, or revocation of security clearance.
 
References (not comprehensive list): USASOC Policy 11-19 and USASOC Policy 25-2 Ch. 9 (replaced
USASOC 18-19)
 
During our conversa�on about CPT Lowrie ordering me in closed door verbal counseling to come see her prior to
performing an on-the-spot PED viola�on, you commented, “Did we need to go from 1 to 100?” USASOC 25-2
requires repor�ng this, I only did an on-the-spot-correc�on as the SM was in the gym with the nearest SIPR Drops
were the HHC OPS offices and I hadn’t reconfirmed the repor�ng process in regula�on as yet (the first ins�tu�onal
guidance given to our SMs by a Civilian Contractor occurred this past Monday and I expediently corrected that on-
the-spot as well. Also, I found out this morning that USASOC Policy 11-19, Ch 6, para 2 states, “2.  All personnel and
informa�on storage media (ISM) entering and exi�ng USASOC facili�es are subject to search and must declare all
electronic equipment and devices.” I assess my response, to date, is at a 25 level range as repor�ng this to the Cyber
Security Officer per USASOC 25-2 (a�ached) could result in suspense of a user’s accounts, retraining, inves�ga�on,
confisca�on the SM’s phone, and no�fying the 1SFC ISSO, which I assume is the 100 you were referring to. This
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happened yesterday and I haven’t reported it yet; I have reported this to you and LTC Furlow and a coach watched
me provide the on-the-spot-correc�on. Let me know how you want me to proceed.
 
I only spoke with you in an a�empt to quell the characteriza�ons by MAJ Racaza, CSM Emekaekwue and CPT Lowrie
that I am being perceived as “Angry, Aggressive and Dominant,” respec�vely. I can assure you that I have been
professional with everyone here in dealing with these serious issues.
 
CPT Lowrie informed me yesterday that if I see another phone in our footprint, I must, “no�fy her” and that “any
further behavior like this will be dealt with.” As I stated to you, I fear this is the beginning of a percep�on onslaught
because I am professionally and confidently reminding SMs of what they agreed to being informed of in USASOC 18-
19 in-processing here (I am upgrading this soon with USASOC 25-2 and will execute a TMT Tasker to repaper our
SMs). I was polite, confident and serious in my direc�ve to immediately comply with USASOC Policy. Interes�ngly,
the SM did not leave the facility with her phone un�l I went the en�re perimeter of the building and LTC Furlow was
in the same area and witnessed this request to remove the phone.
 
Someone ripped down my signs today and I checked with USASOC G22 INFOSEC Director this morning whom
remarked that it was a good preventa�ve measure given what I have been witnessing. Let me know if you would like
me to put them back up; SMs do regularly use these doors as their primary entrance and egress. We have a similar
sign on our front door for visitors. FYI, arguably, our SMs use the back doors likely more than visitors use the front.
 
I will con�nue my on-the-spot-correc�on, as needed, since I am the primary (soon to be alternate) INFORMATION
SECURITY Officer for our BDE un�l relieved.
 
Regarding the SDI training, you stated that “[I] didn’t want to be part of the team.” I feel I am part of the team and
stated as much in my communica�on with our BDE CDR. I shouldn’t have to be forced to take a corporate third
party’s data gathering behavioral health assessment on how I deal with conflict to be part of a team. There are
myriad ways to build a team and mandated behavioral assessments in which my Government may possibly gather
the data, are not necessary; nor do I comprehend value in them. I also shouldn’t be mandated to arbitrarily engage
with any third par�es, especially with my personal devices that are paid for by me and currently forbidden to use in
our work environment.
 
Thanks again for your �me yesterday, Sir. I think we have a good team and I will steadfastly endeavor to con�nue to
serve our BDE CDR’s interests by ensuring that we are a�emp�ng to “do the right thing.”
 
Please help me not be accused of being aggressive when I will passionately and professionally do everything I can to
protect our unit and its members from undue scru�ny by reinforcing lawful regula�ons and policy direc�ves.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
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USASOC Regulation 25-2, USASOC Cybersecurity Program.pdf
1.9MB

favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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USASOC Wireless Detection Report 

Date/Time: 9 December 2022 / 1300 - 1530  
                       

Personnel Scanning: Charles A. Ransom & Jorde Neri 

Unit: 528th Sustainment Brigade Building(s): X-4047 Floor(s): 1st and 2nd 
floor 

Escorted by: SFC Forbes, Michael j – 528th SB S-2 NCOIC, SGT Henkel, Eric – MTOE Battalion 

S-2 NCOIC

Monitoring Devices Used:  YORKIE PRO 1.7 
      

Summary:  A wireless scan was conducted in 528th Sustainment Brigade (SB) in the 
Headquarters facility X-4047 in 1st and 2nd floor by USASOC Cybersecurity to assist in 
collecting data for an auditable item that falls under Army’s DODIG Inspection. Our Security 
Compliance team was escorted throughout the facility during the scan to identify rogue devices 
& personnel in violation of USASOC Cybersecurity Program Regulation 25-2. This scan was 
conducted to assist in identifying outlying devices and personally contributing to the security 
posture within all USASOC. The Yorkie pro device was used to detect and determine the 
location of cellular, WiFi, and Bluetooth signals of any unauthorized electronic devices within 
the buildings of X-4047. The overall results of the scans were informative of the Cybersecurity 
stance of 528th SB. We scanned everywhere we could get into including the lockboxes, and we 
only found 2 prohibited devices (See Location, Device type, and Names of those who were 
caught: for more information).

Problems  

• 1 Personnel were caught with prohibited devices. (See Location, Device type, and Names 
of those who were caught: for more information)

• Personnel are not turning off cell phones when storing them in the lockbox and leaving 
phones unsecure. Not only does this violate USASOC Regulation 25-2, chapter 2-3 but also 
provides false positives when scanning the AOR increasing the duration of scanning.  

Suggestions/Recommendations/Actions  

• We strongly recommend posting on all entrances and exits the section on USASOC
regulation 25-2 Chapter 2-3 Section a. “Personal electronics are not permitted inside 
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USASOC Facilities. If a storage area is provided at the building entrance, visitors may use 
it to temporarily store their cell phones or other small electronic devices. All stored devices
must be turned off.” 

Location, and [Device type | Names] of those who were caught: 

1ST FLOOR 2ND FLOOR 

121B 

GOVERNMENT PHONE 

 

204 

[Phone | Cpt Blosser, Gavin] 
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FW: thank you

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Monday, December 12, 2022 at 05:21 PM EST

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Monday, December 12, 2022 5:19 PM
To: Hylton, Jesse R SFC USSOCOM USASOC (USA) <jesse.r.hylton@socom.mil>; Smith, Chase E CIV USSOCOM
USASOC (USA) <chase.e.smith.civ@socom.mil>
Subject: FW: thank you
 
SFC Hylton and Mr. Smith:
 
I just sent the below email to try and get some support to be able to employ my INFOSEC preven�on efforts and
enforce the no PED policy ISO Na�onal Security. I will get this 1559 done as soon as possible. I am very �red now
a�er this stressful day speaking to so many people (not just in your office) and researching items. I appreciated both
your �me today; sorry I took up so much �me in explaining the many issues I have faced here. I have a�empted to
serve my unit and my CDRs professionally in all I have done.
 
1559 to follow tomorrow a�er I get some rest. Thank again Gentlemen.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
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SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Monday, December 12, 2022 5:01 PM
To: Weber, Andrew J MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Cc: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>; Lukens, Phillip H LTC
USARMY USSOCOM <lukensph@socom.mil>; Noland, Vance D CIV USSOCOM USASOC (USA)
<vance.noland@socom.mil>; McDougald, Brandon CIV USSOCOM USASOC (USA)
<brandon.mcdougald.civ@socom.mil>; Williamson, Isaiah J CIV USSOCOM USASOC (USA)
<isaiah.williamson@socom.mil>
Subject: thank you
 
Sir
 
Thank you for mee�ng with me last Friday a�ernoon when LTC Furlow was out. I appreciate your listening to my
concerns re: Na�onal Security issues pertaining to PEDs. We discussed:
 

1. My ADO as INFOSEC Officer
2. “Covered Individuals” defined by USASOC 25-2
3. Paragraph 3.a., USASOC 25-2
4. Paragraph 9, USASOC 25-2
5. My request for a way forward regarding the signs removed by CPT Korista, which destroyed my �me and

effort to prevent the results that we got from the Wireless Scan (that I could not tell anyone about IET not
destroy the value of the ‘sweepers’ efforts). Our unit also posted pics of phones on tables during the Holiday
Party the night he removed the signs. Families evidently did not know about he restric�on of PEDs in our
Classroom. I asked the PAO (who was on leave at the �me of the pos�ng) to ensure the pics were removed
this morning prior to CSM E counseling me that I am not allowed to “not confront” personnel in our BDE
footprint but to “report them to [my] OIC.”

 
I spoke with LTC Furlow about this immediately a�er I CSM E placed both hands on my shoulders and pushed me
back towards my platoon forma�on as I was a�emp�ng to reenforce the PED restric�on in our building to our en�re
forma�on. This ac�on caused many in the forma�on to laugh at me and unfortunately diffused this important
Na�onal Security message. We then immediately saluted a not sounding flag.
 
I have cc’d 1SFC G2, USASOC TECHSEC, G6 and INFOSEC.
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
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☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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FW: Office Call at 1000am

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Monday, December 12, 2022 at 03:33 PM EST

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Emekaekwue, Emmanuel A CSM USARMY USSOCOM USASOC (USA)
<emmanuel.a.emekaekwue.mil@socom.mil>
Sent: Monday, December 12, 2022 9:02 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Morgan, Larry 1SG
USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Lowrie, Patrina A CPT USARMY USSOCOM
USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: Office Call at 1000am
 
Team,
 
Please come to my office at 1000am.
 
V/R
EMMANUEL A. EMEKAEKWUE (eh-meh-kah-eh-kwã)
CSM, USA
SPECIAL TROOPS BATTALION
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
NIPR: emmanuel.a.emekaekwue.mil@socom.mil
SIPR: emmanuel.a.emekaekwue.mil@mail.smil.mil
Office: 910-432-8856
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Gov’t Cell:
Personal Cell: 
SVOIP: 239-0063
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FW: ADO for DEROG delegation

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 01:56 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Monday, December 12, 2022 4:14 PM
To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
Sir.
 
You appointed the XO to be a so�ware program. Is that what you wanted??
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
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SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>
Sent: Monday, December 12, 2022 8:44 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Weber, Andrew J
MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
SFC Forbes,
 
Here was the ADO again as requested.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell) 864-556-4053
 
From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA)
Sent: Thursday, December 8, 2022 3:12 PM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Cc: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Scheffing, Ma�hew
J PFC USARMY USSOCOM USASOC (USA) <ma�hew.j.scheffing.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
Please see a�ached ADO for STB. LTC Furlow will delegate reportable ac�ons down to Maj Weber unless they are O-
4 or the recommenda�on is to take the soldiers’ clearance.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell)
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Thursday, December 8, 2022 2:52 PM
To: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>; Weber, Andrew J MAJ
USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Subject: RE: ADO for DEROG delega�on
 

Signed
 
Burton Furlow Jr.
Ba�alion Commander
Special Troops Ba�alion
528th Sustainment Brigade (Special Opera�ons) (Airborne)
NIPR: burton.furlow.mil@socom.mil 
SIPR: burton.furlow@socom.smil.mil 
(W) 910-432-7702  (DSN) 239-7702 
BB: 
SVOIP: 239-3066 
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From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>
Sent: Thursday, December 8, 2022 2:41 PM
To: Weber, Andrew J MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Cc: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: ADO for DEROG delega�on
 
Sir,
 
A�ached is the ADO for the DEROG delega�on we discussed earlier. Let me know if you need me to make any
changes.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell)
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FW: ADO for DEROG delegation

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Wednesday, June 14, 2023 at 01:51 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Monday, December 12, 2022 5:41 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: ADO for DEROG delega�on
 
SFC F,
 
Yeah, no worries will see if I can work it through there channels.
 
LTC F
 
Sent with BlackBerry Work
(www.blackberry.com)

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Date: Monday, Dec 12, 2022 at 5:39 PM
To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: RE: ADO for DEROG delega�on
 
No Sir
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Between spending 1.4 hours on C-cure due to manning issues and about an hour on being counselled out of on the
spot correc�ons, which is a direct part of my appointed du�es as INFOSEC Officer, by the �me I got to 1SFC I only
had �me to catch an important office that was open prior to everyone closing for the day. I will not be able to
a�empt this tomorrow as my OIC has a mee�ng and lunch scheduled for me a�er 389th S2 comes up for some
requested guidance. Can the S6 help as they would have likely put it up through their channels?
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Monday, December 12, 2022 5:34 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: ADO for DEROG delega�on
 
SFC F,
 
Also any luck with tracking down the policy in reference to the ETP?
 
LTC F
 
Sent with BlackBerry Work
(www.blackberry.com)

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Date: Monday, Dec 12, 2022 at 4:14 PM
To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
Sir.
 
You appointed the XO to be a so�ware program. Is that what you wanted??
 
 
 
 
Cordially,
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Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>
Sent: Monday, December 12, 2022 8:44 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Weber, Andrew J
MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
SFC Forbes,
 
Here was the ADO again as requested.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell)
 
From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA)
Sent: Thursday, December 8, 2022 3:12 PM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Cc: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>; Scheffing, Ma�hew
J PFC USARMY USSOCOM USASOC (USA) <ma�hew.j.scheffing.mil@socom.mil>
Subject: FW: ADO for DEROG delega�on
 
Please see a�ached ADO for STB. LTC Furlow will delegate reportable ac�ons down to Maj Weber unless they are O-
4 or the recommenda�on is to take the soldiers’ clearance.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell) 
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Thursday, December 8, 2022 2:52 PM
To: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>; Weber, Andrew J MAJ
USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Subject: RE: ADO for DEROG delega�on
 

Signed

000490

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 513 of 864



smime.p7s
6.5kB

 
Burton Furlow Jr.
Ba�alion Commander
Special Troops Ba�alion
528th Sustainment Brigade (Special Opera�ons) (Airborne)
NIPR: burton.furlow.mil@socom.mil 
SIPR: burton.furlow@socom.smil.mil 
(W) 910-432-7702  (DSN) 239-7702 
BB: 
SVOIP: 239-3066 
 

 
From: Henkel, Eric C SGT USARMY USSOCOM USASOC (USA) <eric.c.henkel.mil@socom.mil>
Sent: Thursday, December 8, 2022 2:41 PM
To: Weber, Andrew J MAJ USARMY USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil>
Cc: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: ADO for DEROG delega�on
 
Sir,
 
A�ached is the ADO for the DEROG delega�on we discussed earlier. Let me know if you need me to make any
changes.
 
SGT Henkel, Eric
Security Manager
528th Sustainment BDE
(Office) 910-432-0827
(Cell) 
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FW: your requested regulation

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Thursday, June 8, 2023 at 12:30 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, December 13, 2022 8:58 AM
To: Morgan, Larry 1SG USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>
Subject: your requested regula�on
 
1SG Morgan
 
Here is the regula�on that you requested during yesterday’s event-oriented counseling.
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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USASOC Regulation 25-2, USASOC Cybersecurity Program.pdf
1.9MB

“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in our
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-
favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare
 

Recommended reading from LTC Hamman’s farewell email to 528th staff:
h�ps://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: SGT Henkel's files

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Tuesday, April 18, 2023 at 08:34 AM EDT

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO:

☎ NIPR: (910) 908-8788

☎ BB:

☎ Staff Office: (910) 908-8787

☎ SIPR:
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, December 13, 2022 9:58 AM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: SGT Henkel's files

 

Ma’am

 

A SFC asked me to badge CPT David Winter this morning. IET badge him I went to BN S2 to check with SGT
Henkel; he was not available. I looked for the SM file and his trainings were not present so I provided the SFC with
the training sheet. Upon opening the file to support this SM I noticed a “derog” file quite easily. I took the file out of the
filing cabinet as they cannot be openly stored nor can they be comingled with daily PSM personnel files.

 

SGT Henkel came to our office and asked me not to go into his files. I said, I won’t anymore.

 

We need an RFS system for support to the BN S2 IOT stem any of these issues. If we do support, we need a way
forward to correct serious deficiencies such as this. I will await your way forward.

 

Cordially,
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Michael J. Forbes

528th Sustainment Brigade (SO) (A),

S2, NCOIC

SMO: 

☎ NIPR:             (910) 908-8788

☎ BB:  

☎ Staff Office:  (910) 908-8787

☎ SIPR:                         

NIPR: michael.j.forbes.mil@socom.mil

SIPR: michael.j.forbes.mil@socom.smil.mil

 

“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in
our ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with
hard-favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare

 

Recommended reading from LTC Hamman’s farewell email to 528th staff:

https://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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FW: respectful request

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Sunday, June 11, 2023 at 11:05 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Wednesday, February 8, 2023 10:02 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: respec�ul request
 
SFC F,
 
No, thank you.  I will always respect you and your dedica�on to duty!  You have always given your all with passion
for what you do!  Please let me know if there is anything I can do.
 
LTC F
 
Sent with BlackBerry Work
(www.blackberry.com)

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Date: Wednesday, Feb 08, 2023 at 6:57 AM
To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: FW: respec�ul request
 
Sir
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Thank you. I was only si�ng there because CPT Korista ordered me to that specific seat for this counseling session.
 
I enjoyed guiding you in PERSEC and all my addi�onal du�es. I always gave you my best advice and would be
honored to again.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Sent: Tuesday, February 7, 2023 6:05 PM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: respec�ul request
 

SFC Forbes,
 
I do now understand completely.  I do apologize for that ac�on. Please don’t
think this was a form of abuse, punishment or dominance because it was not.  It
will not happen again,  To be clear I thought I was also reaching out a�er I
padded you on your back for a hand shack, since when I came in to speak your
back was turned. Again, totally understand.
 
Burton Furlow Jr.
Ba�alion Commander
Special Troops Ba�alion
528th Sustainment Brigade (Special Opera�ons) (Airborne)
NIPR: burton.furlow.mil@socom.mil 
SIPR: burton.furlow@socom.smil.mil 
(W) 910-432-7702  (DSN) 239-7702 
BB
SVOIP: 239-3066 
 

 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Sent: Tuesday, February 7, 2023 3:56 PM
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To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>
Subject: respec�ul request
 
Sir;
 
Given what CSM Emekaekwue did to me in front of forma�on, please do not assume I am comfortable with smacks
on the arm/shoulder or handshakes while someone holds my shoulder. In fact, a simple handshake will do. Touching
me anywhere other than a handshake is not ok. I do not condone physical touching that provides dominance of one
person over another. I was very uncomfortable with you coming into the counseling today, during a flagging
counseling by your CO CDR in which you are authen�ca�ng, and having you “smack” me as a hello. This is not ok
with me. I hope you’ll understand.
 
SFC Forbes
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FW: Question re confusing flag counseling?

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Sunday, June 11, 2023 at 11:05 PM EDT

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom.mil>
Sent: Wednesday, February 8, 2023 8:27 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: Ques�on re confusing flag counseling?
 
You will con�nue to communicate duty status to 1SG Kelley and the BDE Staff PSG.
 
 
GO HEADHUNTERS!
 
Very Respec�ully,
 
DK
 
David Korista
CPT, CM
Commander
Headquarters and Headquarters Company
528th Sustainment Brigade (SO) (A)
1st Special Forces Command
NVOIP: 910.432.4194
Blackberry:
Personal Cell:
NIPR:  david.k.korista.mil@socom.mil
SIPR:   david.k.korista.mil@socom.smil.mil
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☣ ⚛ ☢
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Sent: Wednesday, February 8, 2023 7:17 AM
To: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom.mil>
Subject: Ques�on re confusing flag counseling?
 
Sir:
 
May I a�empt to clarify our verbal comments about the wri�en “plan of ac�on” instruc�ons on the DA Form 4856
that you presented me yesterday that you signed 07FEB23 with the signed DA Form 268 signed on 15JAN23.
 
You stated, “SFC Forbes will con�nue his daily du�es while temporarily a�ached to 389th MI BN, and provide daily
Duty Status updates to his PSG, SFC Suro….”
 
You verbally said that all per�nent ac�vi�es are to be reported to 1SG Kelly at 389th MI BN and she will no�fy SFC
Surorodriguez and he will no�fy CPT Lowrie and CPT Lowrie with no�fy you. But that conflicts with the wri�en
instruc�ons. Are you confident that I should not inform PSG Surorodriquez of my status and appointments as the
�me involved no�fying you may have a severe lag. There has been some miscommunica�ons in the past. I don’t
want you to be not know of something I inform 1SG Kelly of as I have been in constant comms with her since you
no�fied me of this when we met and you ordered me to the CDBHE. I fear your not knowing important informa�on
could impact this inves�ga�on in some way.
 
Any clarifica�on is respec�ully requested.
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
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FW: vincent

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Monday, June 12, 2023 at 08:51 AM EDT

smime.p7s
6.5kB

image001.jpg
126.3kB

 
 
 
 
 
Cordially,
 
Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:             (910) 908-8788
☎ BB:                 
☎ Staff Office:  (910) 908-8787
☎ SIPR:                         
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil
 
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Wednesday, February 8, 2023 9:11 AM
To: paxmas2007@yahoo.com
Subject: vincent
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FW: this morning

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Sunday, June 11, 2023 at 11:07 PM EDT

Cordially,

Michael J. Forbes
528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO: 
☎ NIPR:            (910) 908-8788
☎ BB:                
☎ Staff Office:  (910) 908-8787
☎ SIPR:  
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil

-----Original Message-----
From: Polk, Justin A SSG USARMY USSOCOM USASOC (USA) <justin.a.polk.mil@socom.mil>
Sent: Friday, February 10, 2023 11:14 AM
To: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil>
Subject: RE: this morning

SFC Forbes,

Appreciate the communication and correction, was meant as an expression of
Esprit De  Corp.   
I will continue to improve my professionalism.

v/r,

Justin Polk
SSG, USA
Special Security Representative (SSR)
528th Sustainment BDE (SO) (A)
NIPR:  justin.a.polk.mil@socom.mil
SIPR:  justin.a.polk.mil@socom.smil.mil
DSN:  (910) 806-3041
SVOIP: (706) 239-0381

SMO: 
e-mail: taskforce_4025_SSO@socom.mil

-----Original Message-----
From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
<michael.j.forbes.mil@socom.mil>
Sent: Friday, February 10, 2023 10:59 AM
To: Polk, Justin A SSG USARMY USSOCOM USASOC (USA)
<justin.a.polk.mil@socom.mil>
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Subject: this morning

SSG Polk

I do not appreciate your "poke/punch in the shoulder" greeting this morning
after our CO (1SG) run. I appreciate your acknowledgment when I expressed
this to you. Professionals don't greet that way. A singular handshake or the
greeting of the day is fine. Thank you for your understanding.

SFC Forbes
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AOSC-CO 5 April 2023 

MEMORANDUM FOR SFC Michael Forbes, 528th Sustainment Brigade (Special 
Operations) (Airborne), Fort Bragg, North Carolina 28310 

SUBJECT: Response to Initial Request for Redress Under Article 138, Uniform Code of 
Military Justice, and In Accordance with Army Regulation 27-10 

1. I received your initial request for redress under Article 138, Uniform Code of Military 
Justice (UCMJ) on 31 March 2023. I acknowledged receipt of your request via email on 
3 April 2023. 

2. Under AR 27-10, paragraph 19-6, you are allowed to submit an initial request for 
redress under Article 138 to your commanding officer. I am the Brigade Commander of 
528th Sustainment Brigade (Special Operations) (Airborne) (528th SB (SO)(A)). 

3. In your initial request for redress, you mentioned the following basis for why you and 
other members of  528th SB (SO)(A) were wronged: 

     a. That you not be required to consent to participation in the portions of the Health 
Performance and Wellness (HPW) assessment via a third party application, called 
Bridgetracker, due to personal privacy concerns; 

     b. That the HPW Assessment (in its current form) violates military regulations that 
prohibit the creation of records involving the exercise of yours and members of 528th 
SB (SO)(A) first amendment rights; and 

     c. That the HPW Assessment (in its current form) is a form of research, and as such 
requires the informed consent of all participants, including yourself. 

4. Pursuant to AR 27-10, paragraph 19-7, I am required to respond to requests made as 
it pertains to why you are wronged within 15 days of receipt of your request. My 
response as of the date of this memorandum satisfies that response time.  

5. In response to your basis for redress, I provide the following response IAW AR 27-10, 
paragraph 19-7 as it relates to your wrongs: 

     a. Your request for exemption from participation in the HPW Assessments is 
appropriate and I grant your request. 

 
DEPARTMENT OF THE ARMY  

HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
1ST SPECIAL FORCES COMMAND (AIRBORNE) 
FORT BRAGG NORTH CAROLINA  28310-8500 
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AOSC-CO  
SUBJECT:  Response to Initial Request for Redress Under Article 138, Uniform Code of 
Military Justice, and In Accordance with Army Regulation 27-10 

2 

     b. As it relates to your request for redress for other members of the 528th SB 
(SO)(A), your request is not appropriate and denied under AR 27-10, paragraph 19-6 as 
it does not address why you specifically were personally wronged as the complainant. 

6. The POC for this memorandum is CPT Joshua Bell, Brigade Judge Advocate, at 
joshua.d.bell.mil@socom.mil or at (910)-908-8863. 

TAVI N. BRUNSON 
COL, LG 
Commanding 

BRUNSON.TAVI.N
IGEL.

Digitally signed by 
BRUNSON.TAVI.NIGEL.

Date: 2023.04.11 15:17:40 -04'00'
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Your inquiry during the LOR recommendation counseling this morning

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: hollis.davenport.mil@socom.mil; amanda.f.kelley.mil@socom.mil

Date: Monday, May 1, 2023 at 01:11 PM EDT

smime.p7s
5.3kB

20230501 Forbes Soldier Talent Profile.pdf
306.7kB

Ma’am and 1SG:

During our the 1SG’s LOR recommenda�on counseling session this morning, you helped clarify the ques�on of, ‘if I
was on assignment?’ To answer your ques�on defini�vely, I a�ached my TP from today.

Yes, I am on assignment a�. Even though I misunderstood the ques�on ini�ally, I wanted to answer you thoroughly.
Does this help?

SFC Forbes
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DEPARTMENT OF THE ARMY 
HHC, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

1ST SPECIAL FORCES COMMAND (AIRBORNE) 
X-4047 NEW DAWN ROAD 

FORT BRAGG, NORTH CAROLINA 28307 
             

 

 
 

AOSC-MI      17 November 2022 

MEMORANDUM FOR RECORD 

SUBJECT:  (U) Initial Senior Non-Commissioned Officer Counseling  

1. For access to the following items, check with the Company for all references and policy 
letters.

a. Organization history, structure, and mission. 
b. Organizational Standards (such as discipline, maintenance, training, and fitness). 
c. Organizational policies (USASOC, 1SFC (A), and 528th SB (SO) (A)). 
d. Chain of Command familiarization/NCO support channel familiarization. 
e. On and off duty conduct. 
f. Off limit and danger areas.  
g. Soldier programs within the organization, such as Soldier of the Month/Quarter/Year 

and educational and training opportunities. 
h. Security and safety issues. 
i. Personnel procedures.  
j. Initial and special clothing issue. 
k. On and off post recreational, educational, cultural, and historical opportunities.  
l. Support activities functions and locations. 

 
2.  Communication. Over communication, not possible, ineffective communication, highly 
possible! Communication is the key for success, so our relationship is critical to being open and 
transparent with each other. 

3.  Your priorities in the S2 Section: Serves as the Senior All Source Intelligence NCOIC 
responsible for Personnel Security management and providing crucial and reliable information 
about enemy threats that may impact the force; primary duties include ensuring all matters 
concerning Personnel Security are accurately managed and reported to higher headquarters 
and DCSA for further processing; responsible for preparing and submitting Intelligence reports 
and summaries in order to assist the Brigade Command Team in the decision-making process; 
maintain personnel readiness; support 1SFC (A) personnel security operations; responsible for 
supervising, training, coaching, mentoring, and managing two Soldiers; responsible for 
maintenance and accountability of sensitive and tactical operations equipment valued in excess 
of $___,___; teamwork and collaboration; being an Army professional; and fostering an 
environment of humility, empathy, resiliency, and moral and ethical courage. 

4. Purpose. To provide you with some insight and initial guidance as to how I will serve as the 
Brigade S2 and to highlight areas of utmost importance to me.  

5. Intent. I am here to lead, coach, mentor, and support you as we work together as a team to 
maintain readiness (mission, training, personnel, equipment, and family). I will support you and  
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AOSC-MI 
SUBJECT:  (U) Initial Senior Non-Commissioned Officer Counseling  

2 
//UNCLASSIFIED// 

our team because we are a team of teams. Below is my guidance and some of my thoughts in 
no particular order. 

 

Vision: The Brigade is posture to conduct personnel security management IAW the Personnel 
Security Accountability Program (PSAP) NLT April 2023 and permanent SCIF is fully 
operational NLT September 2023.  
 
Top 3 Priorities: 

 
1. Personnel Security Management (Derogatory reporting and periodic clearance 

reinvestigations) 
2. OPLAN Updates and threat assessment as needed 
3. Teambuilding and promoting holistic health and fitness (H2F) 

 
S2 Key Tasks: 

 
a. Conduct monthly battle drills for reporting derogatory information. 
b. Create Brigade Policy Letter for reporting derogatory information. 
c. Ensure Battalions are trained and equipped to execute their duties as Security 

Managers. 
d. Establish SCIF including obtaining computers for use. 
e. Obtain non-standard physical security card readers. 
f. Establish an Intelligence Hot Topics Program. 
g. Conduct Monthly All Source Intelligence Training IAW the Army Foundry Intelligence 

Training Program. 
h. Develop and maintain contingency tracking systems. 
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AOSC-MI 
SUBJECT:  (U) Initial Senior Non-Commissioned Officer Counseling  

3 
//UNCLASSIFIED// 

End State: Brigade policies and procedures updated to reflect new operating considerations 
IAW the Personnel Security Accountability Program (PSAP) and Commanders, Supervisors, 
Security Managers, and Coworkers are trained and equipped to report derogatory information. 

6. Enduring Initiatives: To achieve our mission, we will set the standard by actively engaging 
in the following initiatives: 

    a.  Build Leaders: People are my top priority. I am committed to serving you always and 
remain focused on constantly improving Talent Management within our MI Branch. I realize this 
is no easy feat, as it involves both the initial recruitment and subsequent retention of our 
Officers, Warrant Officers, NCOs, and Enlisted within our force. I will do my part by continuing to 
teach, coach, and mentor fellow MI professionals within our ranks.   
 
     b.  Mutual Trust and Respect: It takes great time and effort to establish, but only one poor 
selection of word or action to destroy. The core of our team will be based on mutual trust and 
respect because without it our team will not succeed.  
 
     c.  Disciplined and Sound Character: Walk in integrity and treat people with the utmost 
dignity and respect; Do what is legal, moral, and ethical; and always take a tactical pause 
between a stressor and response.  
 
     d.  Communication: Be present, focus, and listen empathically. Listen more, Talk less! 
Communication is the key for success, so we will work as a team to ensure we are both on the 
same page at all times. 
 
     e.  Reputation and Relationships matter:  Make it your duty not to burn bridges, ensure 
you are building the team and not tearing it apart with your thoughts, attitudes, motives, and 
actions. This is a Special Operation assignment, so you will be working with people who think 
and operate differently, so make it a priority to first understand people then to be understood. 
Also, be open-minded about our operating environment because change is the only constant in 
life. 
 
     f.   Ready and Resilient: Maintain holistic health and fitness (H2F) by maintaining physical 
fitness, practicing self-care, resiliency, and mindfulness. Do not compromise sleep, energy, and 
sanity. Strive to maintain a positive attitude daily! 

7.  Rater Guidance:  

    a. Accountability: This is a vital component to maintaining personnel, equipment, and 
readiness. Without accountability, the Army is unable to perform its mission of fighting and 
winning America’s wars. You are responsible for maintaining 100% accountability of S2 property 
and daily status report. At all times, all personnel should be accounted for, and the section 
admin actions must manage in a timely and efficient manner. 
 
     b.  Physical Fitness. Physical Training should be a foundation of what we do. I expect you 
to conduct physical training on a consistent basis. Our bodies need to be ready for any type of 
environment and conditions and we must be fit to get there. ACFT is Army’s new physical  
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testing record for Soldiers. We will actively seek developmental opportunities as we find new 
ways to train and maintain holistic health and fitness (H2F). 360 on the ACFT is manageable 
to obtain; however, we must maintain a consistent workout schedule that is designed to prepare 
us for combat at any given time. Therefore, I expect you to earn at least 270 or above on all  
 
 
record ACFT. If you have a permanent profile, do what is required in your profile. Remember, 
your spiritual, mental, sleep, nutrition, and physical readiness are nonnegotiable.  
 
     c. SHARP and Military Equal Opportunity (MEO): I will not tolerate any violations of 
Sexual Harassment and Assault and MEO. You are a professional Army leader, and you will act 
like it. You will treat all Leaders, Soldiers, and Civilians with the utmost dignity and respect. 
Become knowledgeable of the Sexual Harassment/Assault Response and Prevention Program 
and the Military Equal Opportunity Policy and Program (MEO) by reading AR 600-20 Chapters 6 
and 7 respectively. 
 
     d. Drive Change: Army Futures Command and the Intelligence – Capabilities Development 
and Integration Directorate (I-CDID) continue to aggressively pursue modernization to achieve 
the MDO- Capable force by Waypoint 2028 and the Multi-Domain Operations (MDO)-Ready 
force by Aimpoint 2035. Read about MI Artificial Intelligence (AI) Integration DOTMLPF- 
assessment that will drive change in this important aspect of MDO at 
https://www.armyupress.army.mil/Journals/Military-Review/English-Edition-Archives/November-
December-2021/Ryder-Domain-Awareness/Journals/Military-Review/MR-War-Poetry-
Submission-Guide/. 

    e. Safety: All activities both on and off duty must be conducted in a safe manner. When 
there is risk find ways to mitigate that risk at the lowest level. Safety activities are organized to 
protect the force and enhance warfighting capabilities through a systematic and progressive 
process of hazard identification and risk management. We will conduct risk assessments and 
keep them documented. We do not want individuals getting injured, especially if it can be 
avoided. Remember, everyone is a Safety Officer! 
 
     f. Professional Development: Make yourself better every day and read! Knowledge is 
power and that’s how we win wars. Start by reading doctrine and I would begin with ATP 6-22.1 
(Counseling Process), FM 6-22 (Leader Development), FM 3-22.9 (Weapons Qualification), 
ADP 7-0 (Training Units and Developing Leaders), AR 27-10 (Military Justice), AR 600-20 
(Army Command Policy), AR 350-30 (Code of Conduct), AR 600-8-19 (Promotions and 
Reductions), AR 670-1 (Wear and Appearance), AR 623-3 (NCOER). TC 7-22.7 (The 
Noncommissioned Officer Guide) and then work to branch specific stuff. Such as FM 2-0 
(Intelligence), ADP 2-0 (Intelligence), ATP 2-01.3 (Intelligence Preparation of the Battlefield), 
ATP 2-19.4 (Brigade Combat Team Intelligence Techniques), (Multi-Service Tactics, 
Techniques, and Procedures for Intelligence, Surveillance, and Reconnaissance Optimization), 
and ATP 2-33.4 (Intelligence Analysis). Next, I would find some history that interests you. For 
instance, famous battles with reference to Military Intelligence (i.e. All Source, HUMINT, CI etc.). 
Finally, don’t be afraid to look up civilian books on how to tackle problems like leadership and 
anything else you can find.  
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    g. Off Duty: Get a hobby, travel, and relax when you can. If you think about the same things 
repeatedly, you will ruminate through those thoughts, especially if you only think about work all 
the time. I enjoy foot marches, distance running, diving, yoga, travelling, reading, going to 
church, and mediating. I also FaceTime with my nine-year-old sister (Jeleon). I am engaged, so 
I spend most of my time with my fiancé over the phone and doing schoolwork.  

    h. Family: Don’t forget about your family. Since 9/11 the Army has been running a marathon 
at a 5:30 pace. We started with constant deployments with a lot of troops in Iraq and Afghanistan 
and then decided to reduce the size of the Army while keeping up a high operational tempo. We 
have got to make the best with the time we’ve got. If you’re not married yet, make sure you keep 
in touch with your family at home. If you are married ensure your family has all the ACS and SFRG 
resources and tools available to them. Finally, don’t ever place your family on the sidelines, they 
should be your utmost priority, while ensuring you are supporting mission requirement. Also, you 
are here to build quality relationships and to become a subject matter expert in your area of 
expertise. Lastly, I expect you to know all your Soldiers and their families, always place their 
needs above your own at all times both on and off duty. I expect you to communicate consistently 
with your Soldiers and never leave them uninformed and also ensuring you foster an environment 
for Soldiers to train and serve to the best of their abilities. Be loyal to those with whom you serve, 
seniors, peers, and subordinates alike. 
 
     i. Counseling: I owe you a formal counseling quarterly / within 60 days (at a minimum). I will 
give you feedback daily, but every 30 days we need to talk about how you are doing overall, 
what you think your future looks like, and formulating a growth plan for your career progression. 
When it comes time for your NCOER there won’t be any surprises.  

7.  Point of contact for this memorandum is CPT Patrina A. Lowrie at 
patrina.a.lowrie.mil@socom.mil. 
 
 
 
 

PATRINA A. LOWRIE 
CPT, MI 
Brigade S2 

Name: _______________________ 
 
Signature: ____________________ 
 
Date: ________________________ 
 
 
 
 

LOWRIE.PATRINA.AN
ASTASIA

Digitally signed by 
LOWRIE.PATRINA.ANASTASIA

Date: 2022.11.17 09:35:31 -05'00'
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Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA)

Subject: FW: Initial Counseling - SFC Forbes 
Location: S2 Conference Rm

Start: Fri 11/18/2022 2:30 PM
End: Fri 11/18/2022 3:30 PM
Show Time As: Tentative

Recurrence: (none)

Meeting Status: Not yet responded

Organizer: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA)

-----Original Appointment----- 
From: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA)  
Sent: Wednesday, November 9, 2022 6:24 PM 
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA); Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) 
Subject: Initial Counseling - SFC Forbes  
When: Friday, November 18, 2022 2:30 PM-3:30 PM (UTC-05:00) Eastern Time (US & Canada). 
Where: S2 Conference Rm

***Change 3 

SFC Forbes, 

During our meeting we will go over the following: 

1. Initial guidance / Vision 
2. Aimpoint for our team 
3. Support form via EES 
4. Top 3 focus for the next 6 months 

Please bring a copy of the following: 
1. Brief biography  
2. SRB 
3. Short and long term goals 

Lastly, please fill out this form (Getting to know SFC Forbes) located here: 
https://docs.google.com/forms/d/e/1FAIpQLScQupTkyoPvvu7njuqWL1a1YEnPtRYRyNIAds513MV0898B9w/viewform?u
sp=sf_link 

Thank you! 

V/R, 
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Patrina (Ana) Lowrie 
Brigade S2 
528th Sustainment Brigade (SO) (A) 
1st Special Forces Command (A) 
Office: +1-910-908-8789 
Mobile: +1-910-639-9012 
SVoIP:  

SOCOM NIPR: patrina.a.lowrie.mil@socom.mil 
SIPR Email: patrina.a.lowrie.mil@mail.smil.mil 
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Urgent letter from Mrs. Michael J. Forbes

From: Michael Forbes (paxmas2007@yahoo.com)

To: christine.wormuth.civ@army.mil

Cc: jmb@jmb.bike

Date: Wednesday, May 24, 2023 at 06:17 PM EDT

20230523 Sabrina Forbes letter to SA Wormuth.pdf
688.6kB

Ma'am:

Please take to time to read my attached letter.

A Certified Mail hard copy of the same letter will be in the mail to you tomorrow.

If you need information about this situation, please feel free to contact myself or, better yet, my husband. We have been
told USASOC IG has an open Whistleblower Reprisal case that can provide information as well. Thank you for your
time; my apologies for feeling the need to have to contact you.

Mrs. Michael J. Forbes (Sabrina)
910.336.5457
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Re: IG Matter (Final Notification)

From: Michael Forbes (paxmas2007@yahoo.com)

To: chase.e.smith.civ@socom.mil

Date: Friday, June 9, 2023 at 11:20 PM EDT

Thank you Mr. Smith

What level of Command were these referred back to? I do have questions about the due process review. Below is partly
why:

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson below---

This investigation, with its procedural flaws, reinforces why a post-command CPT or higher should have been selected
instead. The flaws are as follows:

1)    The investigation findings and recommendations memo was dated 22FEB2023 but not signed by IO, 2LT
Tolston (IO), until 13APR2023.

2)    The IO was in possession of evidentiary allegations for months, even after the she requested an extension;
the evidentiary allegations of multiple events were not brought forth to SFC Forbes to address during the
investigation, thereby forcing these matters to be refuted in rebuttal of a Personnel Action because of
incomplete assessment by the IO. This is highly unorthodox procedure.

3)    Unit Psychologist (MAJ Racaza) complains about SFC Forbes on 30NOV2022 to the BDE CDR, SFC
Forbes addressed this incident with a replied email from the BDE CDR; SFC Forbes understood the issue as
resolved when released from the mandate in that email exchange.

4)    MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 6 weeks later), which was
at least part of the reason for the appointment of the IO on 12JAN2023 that SFC Forbes was the unwitting
subject of, as MAJ Racaza was the named Officer that SFC Forbes allegedly disrespected in the IO
appointment order; MAJ Racaza then submitted a sworn statement against SFC Forbes on 19JAN2023 for the
same 30NOV2023 discussion in the same investigation she was a catalyst for.

5)    The BDE CDR influenced the assignment of SFC Forbes back to STB to perform eCDBHE while he was an
unwitting subject of 2LT Tolston’s investigation.

6)    MAJ Racaza’s 3rd complaint of 30NOV2022 was in the form of a sworn statement provided to the IO after a
“fit-for-duty” result from the eCDBHE that MAJ Racaza provided the regulatory basis for CPT Korista to order
the unwitting SFC Forbes to participate in.

7)    Notably, SFC Forbes documented the situation the same day whereas the only recorded documentation of
MAJ Racaza’s allegations occurred after the investigation began (over 6 weeks later).

8) The IO used a disputed allegation as evidence in her findings by stating “I find that SFC Forbes engaged in
disrespectful behavior towards MAJ Rhea Racaza…. This can be supported by MAJ Racaza[‘]s statement
claiming that SFC Forbes demanded aggressively that she provide him with information and cut her off without
letter her explain or answer any questions.”

9)    The investigation is predominated by generalizations, uncorroborated opinions, hearsay, falsifications and
the aforementioned ill-intent by leaders of the unit.

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson above---
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SFC Forbes

On Friday, June 9, 2023 at 09:46:40 PM EDT, Smith, Chase E CIV USSOCOM USASOC (USA)
<chase.e.smith.civ@socom.mil> wrote:

CUI

 

SFC Forbes,

 

This email is a final response to your 13 December 2022 request for IG assistance concerning
multiple numbed concerns below.

 

It’s a bit of a long email but addresses all of the particular items that I’m tracking. If I missed
one please advise.

 

Concern #1: Requesting IG assistance with concerns about CSM Emekaekwue’s alleged
assault (ref hands on shoulders and pushing) event on 12DEC22 during a unit formation.
RESPONSE: Our office has referred allegations of impropriety (AR 600-20, Para 4-19) to the
command for action. You previously reported allegations of assault to the Fort Bragg MP
Station. After receiving the resulting command product, we reviewed the document and
determined that the command addressed the allegation. STATUS: Closed. This office will take
no further action pertaining to this allegation. --break— We are aware that this final response is
vague, but the Inspector General is limited by IG regulations on what can be released due to IG
confidentiality rules.  However, I'd like the opportunity to explain our processes so you might
understand the IG's role in providing this type of response to you. Our guidance from the
Department of the Army IG specifically directs IGs to formally refer all command-appropriate
allegations and issues to the chain of command for action.  Once allegations are referred, and
if the CMD elects to investigate, the appointed Investigating Officer (IO) will conduct all
notifications to either the subject(s) or complainant(s).  Upon completion of the investigation,
the IG office will review the command product in a thorough and complete manner and
determine if the command addressed all referred allegations and related issues.  If so, we send
final acknowledgment like the one you are receiving.  You may request the command product
and any actions the command took, in redacted form, by submitting a Freedom of Information
Act (FOIA) request to the command.  Please note that if you decide to file a FOIA request this
was not an IG investigation, but rather a command investigation, so be sure to submit your
request to the command not the IG office to ensure proper routing.

 

Concern #2: Requesting IG assistance with concerns about CPT Korista allegedly exhibiting
counterproductive leadership. Some examples were the removal of phone signs in the building,
event counseling attempt, painting skulls on the wall which represented the number of UCMJ
actions taken, and ordering SMs to cut the grass with scissors. RESPONSE: We referred the
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allegation to the command for action. After receiving the resulting command product, we
reviewed the document and determined that the command addressed the allegation. STATUS:
Closed. This office will take no further action pertaining to this allegation. --break— We are
aware that this final response is vague, but the Inspector General is limited by IG regulations
on what can be released due to IG confidentiality rules.  However, I'd like the opportunity to
explain our processes so you might understand the IG's role in providing this type of response
to you. Our guidance from the Department of the Army IG specifically directs IGs to formally
refer all command-appropriate allegations and issues to the chain of command for action.
Once allegations are referred, and if the CMD elects to investigate, the appointed Investigating
Officer (IO) will conduct all notifications to either the subject(s) or complainant(s).  Upon
completion of the investigation, the IG office will review the command product in a thorough
and complete manner and determine if the command addressed all referred allegations and
related issues.  If so, we send final acknowledgment like the one you are receiving.  You may
request the command product and any actions the command took, in redacted form, by
submitting a Freedom of Information Act (FOIA) request to the command.  Please note that if
you decide to file a FOIA request this was not an IG investigation, but rather a command
investigation, so be sure to submit your request to the command not the IG office to ensure
proper routing.

 

Concern #3: Multiple leaders’, Soldier’s failure to act / intervene with alleged assault occurring
at the 12DEC22 unit formation with approximately 150 persons present. RESPONSE: The
circumstances surrounding the unit formation are being explored within concern #1 listed
above. STATUS: Closed, our office will take no further action on this specific item at this time.

 

Concern #4: Requesting IG assistance with alleged hostile work environment at 528th not
related to race, color, sex (to include gender identity), national origin, religion, or sexual
orientation. Examples provided were see concern #1 items, see concern #2 items, and CSM
Emekaekwue’s DA Form 4856 on 12DEC. RESPONSE: Our office understands that the
terminology “hostile work environment” only falls within Equal Opportunity (EO) chapters within
AR 600-20, CH6. The examples provided have been provided to the command for further
exploration, reference concern #1 and #2 which are currently with the command for action. You
mentioned you might speak with the EO office to explore further. STATUS: Closed, our office
will take no further action on this specific item at this time.

 

Concern #5: Improper personal electronic devices (PED) usage within 528th by Soldiers. Lack
of understanding of the regulation/policy governing PED use within 528th STB by Soldiers.
RESPONSE: Our office has referred an issue to the command for action. We conducted a
thorough inquiry into your request for assistance. Our inquiry determined that the command is
taking the appropriate actions to address PED usage. STATUS: Closed, our office will take no
further action on this specific item at this time.

 

Concern #6: You had concerns about the BDE CDR notifying you of a command directed
investigation into something (reference topics the BDE CDR discovered during town hall
meetings) and also having been counseled (ref CSM Prewitt’s DA Form 4856) that you were
under investigation. You received a DA Form 4856 from CPT Korista on 7FEB23 informing you
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that you were being flagged for being the subject of a Commander’s Investigation.
RESPONSE: The primary function of any preliminary inquiry or administrative investigation is to
ascertain facts, document and preserve evidence, and then report the facts and evidence to
the approval authority. Commanders are authorized to direct these actions and they are routine
actions that have many rules/procedures in place. Sometimes these fact-finding missions serve
to clear a person’s good name. If the BDE CDR discovered items of concern during town hall
meetings, he may direct an action. Once the investigation is complete you may request the IG
office conduct a due-process review. Due-process reviews do not litigate or overturn the
results. While performing a due-process review the IG’s primary concern is that the
complainant is afforded an opportunity for redress and that the redress was conducted in
accordance with the applicable standard. A due-process review is not an investigation. You
may continue to utilize the legal assistance office to receive legal counsel. Other potentially
helpful resources: 1. You may read AR 15-6, paragraph 1-12 that discusses the use of results
of preliminary inquiries and administrative investigations in adverse administrative actions. 2.
You may read AR 600-37 which sets forth policies and procedures to ensure the best interests
of both the Army and Soldiers are served by authorizing unfavorable information to be placed
in, transferred within, or removed from an individual’s Army Military Human Resource Record
(AMHRR). 3. You may request a copy of the Command's investigation/inquiry through the
Freedom of Information Act (FOIA) by completing the attached form and emailing to:
USASOC.FOIA@socom.mil. This link will provide you additional information on the USASOC
FOIA process: http://www.soc.mil/FOIA/FOIA.html. If you have additional questions please
contact the command FOIA points of contact:

Christopher Nesbitt

CIO G-6, FOIA/PA Officer

U.S. Army Special Operations Command

(910) 432-9233

christopher.nesbitt@socom.mil (NIPR) 

Stephanie Osborne

FOIA Analyst

U.S. Army Special Operations Command

(910) 432-3774

(NIPR)  stephanie.l.osborne@socom.mil

STATUS: Closed, our office will take no further action on this specific item at this time.

Concern #7: Request to file a WBR complaint. RESPONSE: You are working with USASOC IG
to file your WBR complaint. STATUS: Closed, our office will take no further action on this item
because you are working with USASOC IG.

 

Concern #8: You’re requesting to receive the command product associated with a potential
GOMOR. RESPONSE: AR 15-6, paragraph 1-12 has particular rules that the command must
follow for if the investigation is being used as a basis for a GOMOR and one of those rules is
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that you would be provided with appropriate material from the investigation. While the
counseling you received indicates that the BDE CDR recommended a GOMOR, it does not
mean that the GOMOR has been initiated. If you receive a GOMOR you will have to sign for
the GOMOR as a part of the many steps that the structured process must follow. AR 600-37
(Unfavorable Information), Chapter 7 outlines the pre-established appeals process for
GOMORs. As a matter of policy, the IG does not normally become involved in complaints
where an established avenue of redress is available to resolve a problem. Once the pre-
established appeals process has been utilized, please contact the IG office if you’re requesting
additional IG assistance. Previously discussed, you can FOIA the material through the
USASOC FOIA office (not associated with our office), I provided you with that information in an
earlier email. STATUS: Closed, our office will take no further action on this specific item at this
time. Please let me know if any new related topics arise.

 

 

Concern #9: You’re requesting IG do a review of a eCDBHE. Response: The eCDBHE is part
of your WBR as a personnel action. If your concerns are related to the quality of health care
that a health care professional provided I can refer your concern to the appropriate IG office
that handles quality of health care concerns or provide you with that IG office’s point of contact.
Status: Closed, our office will take no further action on this specific item at this time.

Concern #10: You requested IG do a due-process review of a command investigation that
named you as a subject/suspect of the investigation. RESPONSE: Our office has conducted a
due-process review of the command investigation and determined that no fault was found. You
did receive due-process. While performing the due-process review the IG’s primary concern is
that the complainant is afforded an opportunity for redress and that the redress was conducted
in accordance with the applicable standard. A due-process review is not an investigation.
Please give me a call for a more detailed explanation of what processes were used during the
due-process review. Status: Closed, our office will take no further action on this specific item at
this time.

 

Concern #11: You requested to file a complaint against PMO on Fort Bragg (now Liberty) and
were willing to discuss your concerns directly with the servicing IG office for PMO (18th ABC IG

office. RESPONSE: I provided you with two points of contact for the 18th ABC IG office. Status:
Closed, our office will take no further action on this specific item at this time.

 

This office will take no further action pertaining to the concerns listed above and the case will
be closed.

 

If you have any new matters you would like to discuss or need to request assistance from the
IG office in the future, please give us a call.

 

V/R,
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Chase

 

Mr. Chase E. Smith
Command Inspector General
1st Special Forces Command (A)

Fort Liberty, NC
OFFICE:  910-806-3318
FRONT DESK: 910-806-3316

 

Controlled by: The Inspector General of the Army (SAIG-ZA)

Controlled by: 1st Special Forces Command (A) Inspector General (AOSO-IG)

CUI Category: WHSTL, PRIIG, PRVCY

Distribution/Dissemination Controls: FEDCON

POC: Mr. Chase Smith, 910-806-3318

INSPECTOR GENERAL CONTROLLED UNCLASSIFIED INFORMATION
The information contained in this e-mail and any accompanying attachments may contain
Inspector General Controlled Unclassified Information, which is protected from mandatory
disclosure under the Freedom of Information Act (FOIA), 5 USC §552. Matters within IG
records are often pre-decisional in nature and do not represent final approved DA policy.
Dissemination is prohibited except as authorized under Army Regulation 20-1. Do not release
outside of DA channels without prior authorization from The Inspector General. If you are not
the intended recipient of this information, any disclosure, copying, distribution, or the taking of
any action in reliance on this information is prohibited. If you received this e-mail in error,
please notify us immediately by return e-mail or call 910-806-3318.

CUI
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Re: IG Matter (Final Notification)

From: Michael Forbes (paxmas2007@yahoo.com)

To: chase.e.smith.civ@socom.mil

Date: Friday, June 9, 2023 at 11:20 PM EDT

Thank you Mr. Smith

What level of Command were these referred back to? I do have questions about the due process review. Below is partly
why:

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson below---

This investigation, with its procedural flaws, reinforces why a post-command CPT or higher should have been selected
instead. The flaws are as follows:

1)    The investigation findings and recommendations memo was dated 22FEB2023 but not signed by IO, 2LT
Tolston (IO), until 13APR2023.

2)    The IO was in possession of evidentiary allegations for months, even after the she requested an extension;
the evidentiary allegations of multiple events were not brought forth to SFC Forbes to address during the
investigation, thereby forcing these matters to be refuted in rebuttal of a Personnel Action because of
incomplete assessment by the IO. This is highly unorthodox procedure.

3)    Unit Psychologist (MAJ Racaza) complains about SFC Forbes on 30NOV2022 to the BDE CDR, SFC
Forbes addressed this incident with a replied email from the BDE CDR; SFC Forbes understood the issue as
resolved when released from the mandate in that email exchange.

4)    MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 6 weeks later), which was
at least part of the reason for the appointment of the IO on 12JAN2023 that SFC Forbes was the unwitting
subject of, as MAJ Racaza was the named Officer that SFC Forbes allegedly disrespected in the IO
appointment order; MAJ Racaza then submitted a sworn statement against SFC Forbes on 19JAN2023 for the
same 30NOV2023 discussion in the same investigation she was a catalyst for.

5)    The BDE CDR influenced the assignment of SFC Forbes back to STB to perform eCDBHE while he was an
unwitting subject of 2LT Tolston’s investigation.

6)    MAJ Racaza’s 3rd complaint of 30NOV2022 was in the form of a sworn statement provided to the IO after a
“fit-for-duty” result from the eCDBHE that MAJ Racaza provided the regulatory basis for CPT Korista to order
the unwitting SFC Forbes to participate in.

7)    Notably, SFC Forbes documented the situation the same day whereas the only recorded documentation of
MAJ Racaza’s allegations occurred after the investigation began (over 6 weeks later).

8) The IO used a disputed allegation as evidence in her findings by stating “I find that SFC Forbes engaged in
disrespectful behavior towards MAJ Rhea Racaza…. This can be supported by MAJ Racaza[‘]s statement
claiming that SFC Forbes demanded aggressively that she provide him with information and cut her off without
letter her explain or answer any questions.”

9)    The investigation is predominated by generalizations, uncorroborated opinions, hearsay, falsifications and
the aforementioned ill-intent by leaders of the unit.

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson above---
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SFC Forbes

On Friday, June 9, 2023 at 09:46:40 PM EDT, Smith, Chase E CIV USSOCOM USASOC (USA)
<chase.e.smith.civ@socom.mil> wrote:

CUI

 

SFC Forbes,

 

This email is a final response to your 13 December 2022 request for IG assistance concerning
multiple numbed concerns below.

 

It’s a bit of a long email but addresses all of the particular items that I’m tracking. If I missed
one please advise.

 

Concern #1: Requesting IG assistance with concerns about CSM Emekaekwue’s alleged
assault (ref hands on shoulders and pushing) event on 12DEC22 during a unit formation.
RESPONSE: Our office has referred allegations of impropriety (AR 600-20, Para 4-19) to the
command for action. You previously reported allegations of assault to the Fort Bragg MP
Station. After receiving the resulting command product, we reviewed the document and
determined that the command addressed the allegation. STATUS: Closed. This office will take
no further action pertaining to this allegation. --break— We are aware that this final response is
vague, but the Inspector General is limited by IG regulations on what can be released due to IG
confidentiality rules.  However, I'd like the opportunity to explain our processes so you might
understand the IG's role in providing this type of response to you. Our guidance from the
Department of the Army IG specifically directs IGs to formally refer all command-appropriate
allegations and issues to the chain of command for action.  Once allegations are referred, and
if the CMD elects to investigate, the appointed Investigating Officer (IO) will conduct all
notifications to either the subject(s) or complainant(s).  Upon completion of the investigation,
the IG office will review the command product in a thorough and complete manner and
determine if the command addressed all referred allegations and related issues.  If so, we send
final acknowledgment like the one you are receiving.  You may request the command product
and any actions the command took, in redacted form, by submitting a Freedom of Information
Act (FOIA) request to the command.  Please note that if you decide to file a FOIA request this
was not an IG investigation, but rather a command investigation, so be sure to submit your
request to the command not the IG office to ensure proper routing.

 

Concern #2: Requesting IG assistance with concerns about CPT Korista allegedly exhibiting
counterproductive leadership. Some examples were the removal of phone signs in the building,
event counseling attempt, painting skulls on the wall which represented the number of UCMJ
actions taken, and ordering SMs to cut the grass with scissors. RESPONSE: We referred the
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allegation to the command for action. After receiving the resulting command product, we
reviewed the document and determined that the command addressed the allegation. STATUS:
Closed. This office will take no further action pertaining to this allegation. --break— We are
aware that this final response is vague, but the Inspector General is limited by IG regulations
on what can be released due to IG confidentiality rules.  However, I'd like the opportunity to
explain our processes so you might understand the IG's role in providing this type of response
to you. Our guidance from the Department of the Army IG specifically directs IGs to formally
refer all command-appropriate allegations and issues to the chain of command for action.
Once allegations are referred, and if the CMD elects to investigate, the appointed Investigating
Officer (IO) will conduct all notifications to either the subject(s) or complainant(s).  Upon
completion of the investigation, the IG office will review the command product in a thorough
and complete manner and determine if the command addressed all referred allegations and
related issues.  If so, we send final acknowledgment like the one you are receiving.  You may
request the command product and any actions the command took, in redacted form, by
submitting a Freedom of Information Act (FOIA) request to the command.  Please note that if
you decide to file a FOIA request this was not an IG investigation, but rather a command
investigation, so be sure to submit your request to the command not the IG office to ensure
proper routing.

 

Concern #3: Multiple leaders’, Soldier’s failure to act / intervene with alleged assault occurring
at the 12DEC22 unit formation with approximately 150 persons present. RESPONSE: The
circumstances surrounding the unit formation are being explored within concern #1 listed
above. STATUS: Closed, our office will take no further action on this specific item at this time.

 

Concern #4: Requesting IG assistance with alleged hostile work environment at 528th not
related to race, color, sex (to include gender identity), national origin, religion, or sexual
orientation. Examples provided were see concern #1 items, see concern #2 items, and CSM
Emekaekwue’s DA Form 4856 on 12DEC. RESPONSE: Our office understands that the
terminology “hostile work environment” only falls within Equal Opportunity (EO) chapters within
AR 600-20, CH6. The examples provided have been provided to the command for further
exploration, reference concern #1 and #2 which are currently with the command for action. You
mentioned you might speak with the EO office to explore further. STATUS: Closed, our office
will take no further action on this specific item at this time.

 

Concern #5: Improper personal electronic devices (PED) usage within 528th by Soldiers. Lack
of understanding of the regulation/policy governing PED use within 528th STB by Soldiers.
RESPONSE: Our office has referred an issue to the command for action. We conducted a
thorough inquiry into your request for assistance. Our inquiry determined that the command is
taking the appropriate actions to address PED usage. STATUS: Closed, our office will take no
further action on this specific item at this time.

 

Concern #6: You had concerns about the BDE CDR notifying you of a command directed
investigation into something (reference topics the BDE CDR discovered during town hall
meetings) and also having been counseled (ref CSM Prewitt’s DA Form 4856) that you were
under investigation. You received a DA Form 4856 from CPT Korista on 7FEB23 informing you
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that you were being flagged for being the subject of a Commander’s Investigation.
RESPONSE: The primary function of any preliminary inquiry or administrative investigation is to
ascertain facts, document and preserve evidence, and then report the facts and evidence to
the approval authority. Commanders are authorized to direct these actions and they are routine
actions that have many rules/procedures in place. Sometimes these fact-finding missions serve
to clear a person’s good name. If the BDE CDR discovered items of concern during town hall
meetings, he may direct an action. Once the investigation is complete you may request the IG
office conduct a due-process review. Due-process reviews do not litigate or overturn the
results. While performing a due-process review the IG’s primary concern is that the
complainant is afforded an opportunity for redress and that the redress was conducted in
accordance with the applicable standard. A due-process review is not an investigation. You
may continue to utilize the legal assistance office to receive legal counsel. Other potentially
helpful resources: 1. You may read AR 15-6, paragraph 1-12 that discusses the use of results
of preliminary inquiries and administrative investigations in adverse administrative actions. 2.
You may read AR 600-37 which sets forth policies and procedures to ensure the best interests
of both the Army and Soldiers are served by authorizing unfavorable information to be placed
in, transferred within, or removed from an individual’s Army Military Human Resource Record
(AMHRR). 3. You may request a copy of the Command's investigation/inquiry through the
Freedom of Information Act (FOIA) by completing the attached form and emailing to:
USASOC.FOIA@socom.mil. This link will provide you additional information on the USASOC
FOIA process: http://www.soc.mil/FOIA/FOIA.html. If you have additional questions please
contact the command FOIA points of contact:

Christopher Nesbitt

CIO G-6, FOIA/PA Officer

U.S. Army Special Operations Command

(910) 432-9233

christopher.nesbitt@socom.mil (NIPR) 

Stephanie Osborne

FOIA Analyst

U.S. Army Special Operations Command

(910) 432-3774

(NIPR)  stephanie.l.osborne@socom.mil

STATUS: Closed, our office will take no further action on this specific item at this time.

Concern #7: Request to file a WBR complaint. RESPONSE: You are working with USASOC IG
to file your WBR complaint. STATUS: Closed, our office will take no further action on this item
because you are working with USASOC IG.

 

Concern #8: You’re requesting to receive the command product associated with a potential
GOMOR. RESPONSE: AR 15-6, paragraph 1-12 has particular rules that the command must
follow for if the investigation is being used as a basis for a GOMOR and one of those rules is
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that you would be provided with appropriate material from the investigation. While the
counseling you received indicates that the BDE CDR recommended a GOMOR, it does not
mean that the GOMOR has been initiated. If you receive a GOMOR you will have to sign for
the GOMOR as a part of the many steps that the structured process must follow. AR 600-37
(Unfavorable Information), Chapter 7 outlines the pre-established appeals process for
GOMORs. As a matter of policy, the IG does not normally become involved in complaints
where an established avenue of redress is available to resolve a problem. Once the pre-
established appeals process has been utilized, please contact the IG office if you’re requesting
additional IG assistance. Previously discussed, you can FOIA the material through the
USASOC FOIA office (not associated with our office), I provided you with that information in an
earlier email. STATUS: Closed, our office will take no further action on this specific item at this
time. Please let me know if any new related topics arise.

 

 

Concern #9: You’re requesting IG do a review of a eCDBHE. Response: The eCDBHE is part
of your WBR as a personnel action. If your concerns are related to the quality of health care
that a health care professional provided I can refer your concern to the appropriate IG office
that handles quality of health care concerns or provide you with that IG office’s point of contact.
Status: Closed, our office will take no further action on this specific item at this time.

Concern #10: You requested IG do a due-process review of a command investigation that
named you as a subject/suspect of the investigation. RESPONSE: Our office has conducted a
due-process review of the command investigation and determined that no fault was found. You
did receive due-process. While performing the due-process review the IG’s primary concern is
that the complainant is afforded an opportunity for redress and that the redress was conducted
in accordance with the applicable standard. A due-process review is not an investigation.
Please give me a call for a more detailed explanation of what processes were used during the
due-process review. Status: Closed, our office will take no further action on this specific item at
this time.

 

Concern #11: You requested to file a complaint against PMO on Fort Bragg (now Liberty) and
were willing to discuss your concerns directly with the servicing IG office for PMO (18th ABC IG

office. RESPONSE: I provided you with two points of contact for the 18th ABC IG office. Status:
Closed, our office will take no further action on this specific item at this time.

 

This office will take no further action pertaining to the concerns listed above and the case will
be closed.

 

If you have any new matters you would like to discuss or need to request assistance from the
IG office in the future, please give us a call.

 

V/R,
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Chase

 

Mr. Chase E. Smith
Command Inspector General
1st Special Forces Command (A)

Fort Liberty, NC
OFFICE:  910-806-3318
FRONT DESK: 910-806-3316

 

Controlled by: The Inspector General of the Army (SAIG-ZA)

Controlled by: 1st Special Forces Command (A) Inspector General (AOSO-IG)

CUI Category: WHSTL, PRIIG, PRVCY

Distribution/Dissemination Controls: FEDCON

POC: Mr. Chase Smith, 910-806-3318

INSPECTOR GENERAL CONTROLLED UNCLASSIFIED INFORMATION
The information contained in this e-mail and any accompanying attachments may contain
Inspector General Controlled Unclassified Information, which is protected from mandatory
disclosure under the Freedom of Information Act (FOIA), 5 USC §552. Matters within IG
records are often pre-decisional in nature and do not represent final approved DA policy.
Dissemination is prohibited except as authorized under Army Regulation 20-1. Do not release
outside of DA channels without prior authorization from The Inspector General. If you are not
the intended recipient of this information, any disclosure, copying, distribution, or the taking of
any action in reliance on this information is prohibited. If you received this e-mail in error,
please notify us immediately by return e-mail or call 910-806-3318.

CUI
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Re: IG Matter (Final Notification)

From: Michael Forbes (paxmas2007@yahoo.com)

To: chase.e.smith.civ@socom.mil

Date: Friday, June 9, 2023 at 11:20 PM EDT

Thank you Mr. Smith

What level of Command were these referred back to? I do have questions about the due process review. Below is partly
why:

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson below---

This investigation, with its procedural flaws, reinforces why a post-command CPT or higher should have been selected
instead. The flaws are as follows:

1)    The investigation findings and recommendations memo was dated 22FEB2023 but not signed by IO, 2LT
Tolston (IO), until 13APR2023.

2)    The IO was in possession of evidentiary allegations for months, even after the she requested an extension;
the evidentiary allegations of multiple events were not brought forth to SFC Forbes to address during the
investigation, thereby forcing these matters to be refuted in rebuttal of a Personnel Action because of
incomplete assessment by the IO. This is highly unorthodox procedure.

3)    Unit Psychologist (MAJ Racaza) complains about SFC Forbes on 30NOV2022 to the BDE CDR, SFC
Forbes addressed this incident with a replied email from the BDE CDR; SFC Forbes understood the issue as
resolved when released from the mandate in that email exchange.

4)    MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 6 weeks later), which was
at least part of the reason for the appointment of the IO on 12JAN2023 that SFC Forbes was the unwitting
subject of, as MAJ Racaza was the named Officer that SFC Forbes allegedly disrespected in the IO
appointment order; MAJ Racaza then submitted a sworn statement against SFC Forbes on 19JAN2023 for the
same 30NOV2023 discussion in the same investigation she was a catalyst for.

5)    The BDE CDR influenced the assignment of SFC Forbes back to STB to perform eCDBHE while he was an
unwitting subject of 2LT Tolston’s investigation.

6)    MAJ Racaza’s 3rd complaint of 30NOV2022 was in the form of a sworn statement provided to the IO after a
“fit-for-duty” result from the eCDBHE that MAJ Racaza provided the regulatory basis for CPT Korista to order
the unwitting SFC Forbes to participate in.

7)    Notably, SFC Forbes documented the situation the same day whereas the only recorded documentation of
MAJ Racaza’s allegations occurred after the investigation began (over 6 weeks later).

8) The IO used a disputed allegation as evidence in her findings by stating “I find that SFC Forbes engaged in
disrespectful behavior towards MAJ Rhea Racaza…. This can be supported by MAJ Racaza[‘]s statement
claiming that SFC Forbes demanded aggressively that she provide him with information and cut her off without
letter her explain or answer any questions.”

9)    The investigation is predominated by generalizations, uncorroborated opinions, hearsay, falsifications and
the aforementioned ill-intent by leaders of the unit.

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson above---
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SFC Forbes

On Friday, June 9, 2023 at 09:46:40 PM EDT, Smith, Chase E CIV USSOCOM USASOC (USA)
<chase.e.smith.civ@socom.mil> wrote:

CUI

 

SFC Forbes,

 

This email is a final response to your 13 December 2022 request for IG assistance concerning
multiple numbed concerns below.

 

It’s a bit of a long email but addresses all of the particular items that I’m tracking. If I missed
one please advise.

 

Concern #1: Requesting IG assistance with concerns about CSM Emekaekwue’s alleged
assault (ref hands on shoulders and pushing) event on 12DEC22 during a unit formation.
RESPONSE: Our office has referred allegations of impropriety (AR 600-20, Para 4-19) to the
command for action. You previously reported allegations of assault to the Fort Bragg MP
Station. After receiving the resulting command product, we reviewed the document and
determined that the command addressed the allegation. STATUS: Closed. This office will take
no further action pertaining to this allegation. --break— We are aware that this final response is
vague, but the Inspector General is limited by IG regulations on what can be released due to IG
confidentiality rules.  However, I'd like the opportunity to explain our processes so you might
understand the IG's role in providing this type of response to you. Our guidance from the
Department of the Army IG specifically directs IGs to formally refer all command-appropriate
allegations and issues to the chain of command for action.  Once allegations are referred, and
if the CMD elects to investigate, the appointed Investigating Officer (IO) will conduct all
notifications to either the subject(s) or complainant(s).  Upon completion of the investigation,
the IG office will review the command product in a thorough and complete manner and
determine if the command addressed all referred allegations and related issues.  If so, we send
final acknowledgment like the one you are receiving.  You may request the command product
and any actions the command took, in redacted form, by submitting a Freedom of Information
Act (FOIA) request to the command.  Please note that if you decide to file a FOIA request this
was not an IG investigation, but rather a command investigation, so be sure to submit your
request to the command not the IG office to ensure proper routing.

 

Concern #2: Requesting IG assistance with concerns about CPT Korista allegedly exhibiting
counterproductive leadership. Some examples were the removal of phone signs in the building,
event counseling attempt, painting skulls on the wall which represented the number of UCMJ
actions taken, and ordering SMs to cut the grass with scissors. RESPONSE: We referred the
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allegation to the command for action. After receiving the resulting command product, we
reviewed the document and determined that the command addressed the allegation. STATUS:
Closed. This office will take no further action pertaining to this allegation. --break— We are
aware that this final response is vague, but the Inspector General is limited by IG regulations
on what can be released due to IG confidentiality rules.  However, I'd like the opportunity to
explain our processes so you might understand the IG's role in providing this type of response
to you. Our guidance from the Department of the Army IG specifically directs IGs to formally
refer all command-appropriate allegations and issues to the chain of command for action.
Once allegations are referred, and if the CMD elects to investigate, the appointed Investigating
Officer (IO) will conduct all notifications to either the subject(s) or complainant(s).  Upon
completion of the investigation, the IG office will review the command product in a thorough
and complete manner and determine if the command addressed all referred allegations and
related issues.  If so, we send final acknowledgment like the one you are receiving.  You may
request the command product and any actions the command took, in redacted form, by
submitting a Freedom of Information Act (FOIA) request to the command.  Please note that if
you decide to file a FOIA request this was not an IG investigation, but rather a command
investigation, so be sure to submit your request to the command not the IG office to ensure
proper routing.

 

Concern #3: Multiple leaders’, Soldier’s failure to act / intervene with alleged assault occurring
at the 12DEC22 unit formation with approximately 150 persons present. RESPONSE: The
circumstances surrounding the unit formation are being explored within concern #1 listed
above. STATUS: Closed, our office will take no further action on this specific item at this time.

 

Concern #4: Requesting IG assistance with alleged hostile work environment at 528th not
related to race, color, sex (to include gender identity), national origin, religion, or sexual
orientation. Examples provided were see concern #1 items, see concern #2 items, and CSM
Emekaekwue’s DA Form 4856 on 12DEC. RESPONSE: Our office understands that the
terminology “hostile work environment” only falls within Equal Opportunity (EO) chapters within
AR 600-20, CH6. The examples provided have been provided to the command for further
exploration, reference concern #1 and #2 which are currently with the command for action. You
mentioned you might speak with the EO office to explore further. STATUS: Closed, our office
will take no further action on this specific item at this time.

 

Concern #5: Improper personal electronic devices (PED) usage within 528th by Soldiers. Lack
of understanding of the regulation/policy governing PED use within 528th STB by Soldiers.
RESPONSE: Our office has referred an issue to the command for action. We conducted a
thorough inquiry into your request for assistance. Our inquiry determined that the command is
taking the appropriate actions to address PED usage. STATUS: Closed, our office will take no
further action on this specific item at this time.

 

Concern #6: You had concerns about the BDE CDR notifying you of a command directed
investigation into something (reference topics the BDE CDR discovered during town hall
meetings) and also having been counseled (ref CSM Prewitt’s DA Form 4856) that you were
under investigation. You received a DA Form 4856 from CPT Korista on 7FEB23 informing you
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that you were being flagged for being the subject of a Commander’s Investigation.
RESPONSE: The primary function of any preliminary inquiry or administrative investigation is to
ascertain facts, document and preserve evidence, and then report the facts and evidence to
the approval authority. Commanders are authorized to direct these actions and they are routine
actions that have many rules/procedures in place. Sometimes these fact-finding missions serve
to clear a person’s good name. If the BDE CDR discovered items of concern during town hall
meetings, he may direct an action. Once the investigation is complete you may request the IG
office conduct a due-process review. Due-process reviews do not litigate or overturn the
results. While performing a due-process review the IG’s primary concern is that the
complainant is afforded an opportunity for redress and that the redress was conducted in
accordance with the applicable standard. A due-process review is not an investigation. You
may continue to utilize the legal assistance office to receive legal counsel. Other potentially
helpful resources: 1. You may read AR 15-6, paragraph 1-12 that discusses the use of results
of preliminary inquiries and administrative investigations in adverse administrative actions. 2.
You may read AR 600-37 which sets forth policies and procedures to ensure the best interests
of both the Army and Soldiers are served by authorizing unfavorable information to be placed
in, transferred within, or removed from an individual’s Army Military Human Resource Record
(AMHRR). 3. You may request a copy of the Command's investigation/inquiry through the
Freedom of Information Act (FOIA) by completing the attached form and emailing to:
USASOC.FOIA@socom.mil. This link will provide you additional information on the USASOC
FOIA process: http://www.soc.mil/FOIA/FOIA.html. If you have additional questions please
contact the command FOIA points of contact:

Christopher Nesbitt

CIO G-6, FOIA/PA Officer

U.S. Army Special Operations Command

(910) 432-9233

christopher.nesbitt@socom.mil (NIPR) 

Stephanie Osborne

FOIA Analyst

U.S. Army Special Operations Command

(910) 432-3774

(NIPR)  stephanie.l.osborne@socom.mil

STATUS: Closed, our office will take no further action on this specific item at this time.

Concern #7: Request to file a WBR complaint. RESPONSE: You are working with USASOC IG
to file your WBR complaint. STATUS: Closed, our office will take no further action on this item
because you are working with USASOC IG.

 

Concern #8: You’re requesting to receive the command product associated with a potential
GOMOR. RESPONSE: AR 15-6, paragraph 1-12 has particular rules that the command must
follow for if the investigation is being used as a basis for a GOMOR and one of those rules is
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that you would be provided with appropriate material from the investigation. While the
counseling you received indicates that the BDE CDR recommended a GOMOR, it does not
mean that the GOMOR has been initiated. If you receive a GOMOR you will have to sign for
the GOMOR as a part of the many steps that the structured process must follow. AR 600-37
(Unfavorable Information), Chapter 7 outlines the pre-established appeals process for
GOMORs. As a matter of policy, the IG does not normally become involved in complaints
where an established avenue of redress is available to resolve a problem. Once the pre-
established appeals process has been utilized, please contact the IG office if you’re requesting
additional IG assistance. Previously discussed, you can FOIA the material through the
USASOC FOIA office (not associated with our office), I provided you with that information in an
earlier email. STATUS: Closed, our office will take no further action on this specific item at this
time. Please let me know if any new related topics arise.

 

 

Concern #9: You’re requesting IG do a review of a eCDBHE. Response: The eCDBHE is part
of your WBR as a personnel action. If your concerns are related to the quality of health care
that a health care professional provided I can refer your concern to the appropriate IG office
that handles quality of health care concerns or provide you with that IG office’s point of contact.
Status: Closed, our office will take no further action on this specific item at this time.

Concern #10: You requested IG do a due-process review of a command investigation that
named you as a subject/suspect of the investigation. RESPONSE: Our office has conducted a
due-process review of the command investigation and determined that no fault was found. You
did receive due-process. While performing the due-process review the IG’s primary concern is
that the complainant is afforded an opportunity for redress and that the redress was conducted
in accordance with the applicable standard. A due-process review is not an investigation.
Please give me a call for a more detailed explanation of what processes were used during the
due-process review. Status: Closed, our office will take no further action on this specific item at
this time.

 

Concern #11: You requested to file a complaint against PMO on Fort Bragg (now Liberty) and
were willing to discuss your concerns directly with the servicing IG office for PMO (18th ABC IG

office. RESPONSE: I provided you with two points of contact for the 18th ABC IG office. Status:
Closed, our office will take no further action on this specific item at this time.

 

This office will take no further action pertaining to the concerns listed above and the case will
be closed.

 

If you have any new matters you would like to discuss or need to request assistance from the
IG office in the future, please give us a call.

 

V/R,
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Chase

 

Mr. Chase E. Smith
Command Inspector General
1st Special Forces Command (A)

Fort Liberty, NC
OFFICE:  910-806-3318
FRONT DESK: 910-806-3316

 

Controlled by: The Inspector General of the Army (SAIG-ZA)

Controlled by: 1st Special Forces Command (A) Inspector General (AOSO-IG)

CUI Category: WHSTL, PRIIG, PRVCY

Distribution/Dissemination Controls: FEDCON

POC: Mr. Chase Smith, 910-806-3318

INSPECTOR GENERAL CONTROLLED UNCLASSIFIED INFORMATION
The information contained in this e-mail and any accompanying attachments may contain
Inspector General Controlled Unclassified Information, which is protected from mandatory
disclosure under the Freedom of Information Act (FOIA), 5 USC §552. Matters within IG
records are often pre-decisional in nature and do not represent final approved DA policy.
Dissemination is prohibited except as authorized under Army Regulation 20-1. Do not release
outside of DA channels without prior authorization from The Inspector General. If you are not
the intended recipient of this information, any disclosure, copying, distribution, or the taking of
any action in reliance on this information is prohibited. If you received this e-mail in error,
please notify us immediately by return e-mail or call 910-806-3318.

CUI
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MICHAEL JEFFREY FORBES 

Cell Phone 
 
EXPERIENCE: 
March, 2004 to 
February, 2007 
 
 
 
 
 
 
 
 
 
 
 
 
 
June, 2002 to  
January, 2004 
 
 
 
 
 
 
 
 
 
 
January, 2002 to 
June, 2002 
 
 
 
 
 
 
 
 
 
March, 2001 to 
May, 2001 
 
 
 
March, 2000 to 
December, 2000 
 
 
 
 
 

 
 
Financial Planning Advisor, AIG Valic/ Valic Financial Advisors,  Erie, Pennsylvania. 
Manage a $40 million book of business for retired clients. Attracted $4.4 million of assets 
consisting of $1.5 million of investment advisory business, $2.8 million of outside and 
proprietary annuity sales and the remainder of mutual funds. Sold approximately $3.3 million of 
proprietary advisory business to existing Valic retired annuity holders since approved for sale to 
them in 4th quarter of 2005. Ranked 16th “rookie” out of over 200 in the company during my 
first full year (2005). Supported the use of ETFs, which got approved for sale 4 months after my 
hire date. Provided extensive information for the internal creation of an indexed annuity on 
Valic “paper,” which is slated for roll out in April. Current licenses are as follows:  
 
General Securities Representative Exam 
Uniform Securities Agent State Law Exam 
Uniform Investment Advisor Law Exam 

                 Series 7 
               Series 63 
               Series 65 

PA Agent’s Life, Accident & Health License Series 1603 

 
Financial Advisor / Director of Financial Education, HBK Sorce, Erie, Pennsylvania.  
Managed a $20 million book of business. Attracted approximately $3.5 million of assets 
generating revenue over $170,000 for 2003. Of this, closed $1,250,000 of annuity business. 
Experienced a 93% closing ratio of qualified prospects. Presented approximately 60 seminars 
covering various topics such as investment strategies, employment transition and retirement, 
estate and financial planning. Created PowerPoint slides pertaining to the benefits of 
rebalancing, dollar-cost-averaging and passive vs. active investing to name a few. Prepared a 
Sales Book, which included market information, current tax statistics, all preferred products and 
financial planning initial interview presentation. Implemented a sales briefcase with everything 
needed to open or modify accounts while servicing retirement plan participants, in the field. 
Earned the privilege to be assigned over 30 retirement plans including over 1,500 participants. 
 
Financial Planner - Financial Planning Unit (FPU), HBK Sorce, Erie, Pennsylvania.    
Published comprehensive financial plans for high net-worth individuals, including retirement, 
survivorship, estate and education planning analysis. Recommended various financial strategies 
pertaining to tax and asset management, budgeting and asset accumulation, portfolio risk 
management, life insurance coverage and education funding. Allocated all potential client 
accounts utilizing the portfolio selection theory developed by Harry Markowitz; Mean Variance 
Optimization. Created and implemented a four stage tracking system to assess the speed of 
publishing plans-in-process. Conceived of and presided over biweekly, 1-2 hour work-ins 
utilizing a self-designed idea-tracking and -sorting spreadsheet which doubles as an agenda and 
minutes. Assisted accounting professionals of Hill, Barth & King on an as-needed basis. 
 
Equity Analyst - Consumer Retail, Research Dept., HD Brous & Co., New York, NY.               
Created initiation reports for various hedge fund clients focusing primarily on short-sales. 
Analyzed multiple equities securities while focusing on identifying internal or external events, 
which, when combined, could materially and negatively affect these securities’ stock prices. 
 
Equity Analyst - Special Situations, Research Dept, First Albany Corp., New York, NY. 
Assisted Senior Analyst in covering 14 companies comprised of four Internet financial content 
companies, three transaction-processing companies, two Internet incubators, and various other 
technology companies. Created multiple First-Call notes as needed. Researched and wrote 
quarterly update reports on our Buy-rated companies, which included EPS projections, industry 
dynamics, competitors and recommendations (BUY-HOLD-SELL). Analyzed private 
placements for structure and overall impact on companies’ projected financial performance and 
valuation. Presented proprietary analysis during daily (7:45 a.m.) trader/sales meeting, and 
during institutional client contacts. Monitored our client’s quarterly 13-F filings for changes in 
positions held. Conveyed proprietary prognosis of covered companies’ performance to multiple 
online and traditional media contacts. 
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August, 1999 to 
March, 2000 
 
 
 
 
 
 
 
 
 
 
 
December, 1997 to 
August, 1999 
 
 
 
 
 
 
 
 
 
 
 
July, 1996 to 
December, 1997 
 
 
 
 
 
 
 
 
March, 1993 to 
April, 1995 
 
 
 
 
 
SOFTWARE: 
 
 
AWARDS 
 
EDUCATION: 
July, 1995 to 
June, 1996 
 
August, 1986 to 
December, 1990 
 

 
Equity Analyst - Financial Institutions, Research Dept., ABN AMRO, Chicago, Illinois.   
Assisted Senior Bank Analyst by covering nine out of 20 companies comprised of 11 banks and 
nine thrifts. Created First-Call notes and update reports on the quarterly performance of these 
companies, complete with EPS projections and recommendations. Handled all communication 
with management teams of the companies under my coverage. Assisted in resuming coverage of 
two companies in the fourth quarter of 1999. Continued to build a network of Midwestern 
management-team contacts. Gathered financial information for use in proprietary publications 
using the following: 
 
Management Discussions and Conference Calls  FDIC Web-Site (call report data) 
SNL Quarterly Bank and Thrift Digests EDGAR Web-Site (10K & 10Qs) 
SNL Datasource                                                                Press Releases 
 
Equity Analyst - Financial Institutions. Research Dept., Raymond James, Detroit, Michigan. 
Assisted Senior Bank Analyst in tracking significant events & modeling the performance of 30 
companies comprised of 14 regional banks, seven thrifts, seven de novo banks and two specialty 
finance companies. Participated in road shows for IPO/secondary offerings. Attended annual 
meetings and one-on-one meetings with management teams. Coordinated a two-day (eight 
location) internal road show for two merging financial institutions. Analyzed M&A 
announcements to determine their accretive/dilutive nature and to identify break-even cost 
savings/revenue enhancements needed. Tracked the financial performance of an additional 103 
banks and thrifts in the tri-state area (including MI, IN, and OH) pertaining to asset growth, 
asset quality, profitability, capital ratios and various valuation metrics. Monitored company 
news and material facts daily. Gathered financial information using aforementioned tools listed 
under ABN AMRO. 
 
Commercial Loan Analyst. Corp. Banking Dept, Old Kent Bank, Grand Rapids, MI.  
Underwrote the credit worthiness of commercial customers and prospects that requested to 
borrow funds. Performed fundamental trend, industry and sensitivity analysis. Worked directly 
with the lead lender from initial contact through subsequent meetings with customers. 
Specialized in asset-based lending. Other duties included: 
 
Corporate Loan Closings Committee Presentations 
Secretary of Metro Loan Committee Customer Call / Site Visits 
Team Leader from 3/97 – 12/97 Special Project Facilitator 

 
Personal Financial Advisor, Branch Office, Prudential Securities, Erie, Pennsylvania.  
Managed over $3 million for approximately 150 accounts. Specialized in Strategic Asset 
Management pertaining to my clients’ unique needs. Recommended and executed trades for 
my clients using a variety of products that my licenses permitted; including equities, bonds, 
mutual funds, variable annuities and CDs. Created and articulated a personally designed 
seminar entitled, “How to Invest for Growth and Protect Your Principal.” 
 
Excel, PowerPoint, Word Perfect, Word, FactSet, FirstCall, ADP, ILX, Reuters, InSite, 
Bloomberg, MPlan, Allocation Master, Morningstar and Famas.  
 
Arthur and Eva Brosius Creativity Award - $1,000                                   University of Pittsburgh 

 
 
Masters in Business Administration, The University of Pittsburgh, Pittsburgh, PA.              
The Joseph M. Katz Graduate School of Business, Concentration in Finance (GPA = 3.47). 
 
Bachelor  of  Science, Pennsylvania State University, Erie,  PA.  Major in Accounting,     
Minor in Economics. 
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Michael J. Forbes  
Senior Intelligence Sergeant 
UNITED STATES ARMY  
528th Sustainment Brigade (Special Operations) (Airborne) 
S2 Intelligence / Personnel Security Office 
NCOIC, acting OIC  
X-4047 New Dawn Drive 
Fort Bragg, NC  28310      NIPR Email: michael.j.forbes.mil@socom.mil 
Office:   910-432-8788     SIPR Email: michael.j.forbes.mil@socom.smil.mil 
 
MILITARY BIOGRAPHY 
Upon completion of his Advanced Individual Training (SEP 2007) and his Airborne Course (OCT 2007) SGT 
Forbes, left imminently for his first deployment of 5 thus far; he served during OEF XI, XIII, XV, XVII and XXI. 
He has spent 33 months of his military career in deployed in Afghanistan as an Intelligence Analyst for the 
Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A). He has acted in a liaison capacity during 
each deployment and was formally the Liaison Officer to SOTF-East during OEF XIII. His assessments are well 
received in the Intelligence Community; he has analyzed intelligence derived from multiple sources pertaining to 
RC North, for over 2 years. Officers have acknowledged his insightfulness as he is a well-spoken and detailed 
speaker during briefs. Moreover, he delivers an Educational Financial Planning Presentation to Soldiers during 
every deployment.  In his short military career he has attended or has scheduled the following additional training: 

 
Basic Non-Commissioned Officer Course (BNCOC) - anticipated graduation May 2011 
Ace Block II Training - March 2010 (80 hours) 
United States Central Command - Personality and Network Analysis Course - February 2010 (40 Hours) 
National Intelligence for Analysis - Analysis 101 - October 2009 (80 Hours) 
Warrior Leaders Course (WLC) - Commandant’s List Graduate - November 2008 
Joint Military Intelligence Training Center - Advanced Critical Thinking - September 2008 (40 Hours) 

 
CIVILIAN BIOGRAPHY 
Mr. Forbes’ professional, corporate experience encompassed a 14-year career in the Financial Services industry as a 
sell-side (institutional) Financial Analyst and a buy-side (retail) Financial Planning Advisor, which provided him 
with a more comprehensive impression of the industry; his institutional experience gave him insight in the writing 
analytical reports recommending or dissuading the purchase/sale of common stocks consumed by mutual fund 
managers, and his retail experience encompassed licensure to recommend the use of fixed and, more significantly, 
variable products for well-over 1,000 clients. His civilian career spanned a total 8 years on the retail-side as a 
Financial Planner, serving Individual households, 4 years on the sell-side as a Financial Analyst, catering to 
institutional clients, and 2 years as a Commercial Loan Analyst. Some of the firms he has worked for are Prudential 
Securities, ABN AMRO, AIG/Valic Financial Advisors, Raymond James Financial, First Albany Corporation and 
HBK Sorce Financial; his commercial lending experience occurred at Old Kent Bank. Throughout his career he 
carried the following professional licensure and designations: 
 
General Securities Representative Exam           Series 7          Uniform Investment Advisor Law Exam         Series 65              
PA Agent's Life, Accident & Health License    Series 1603    Uniform Securities Agent State Law Exam     Series 63    
 
PERSONAL INFORMATION 
Sixteen years ago, he started a non-profit, unincorporated endeavor by dressing as historical ‘Father Christmas,’ 
which raises monetary donations and toys for the benefit of hospitalized children with psychological challenges
illnesses or ailments during each Christmas Season.  While attending Graduate School he earned the Arthur & Eva 
Brosius Creativity Award for work performed in the completion of a project white-paper. In 1997, he completed the 
Detroit Free-Press Marathon. He enjoys his Harley Davidson motorcycle and ’67 Cadillac Calais in his spare time.   
 

EDUCATION 
- 1996 - Masters in Business Administration, The University of Pittsburgh, Pittsburgh, PA, The Joseph M. Katz 
   Graduate School of Business, Competed for and won the Arthur and Eva Brosius Creativity Award - $1,000. 
- 1990 - Bachelor  of  Science, Pennsylvania State University, Erie,  PA,  Major in Accounting, Minor in Economics 
- 2007 - Associate of Applied Science, Cochise College, Sierra Vista, AZ, Major in Intelligence Operations   
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MPO and UA today

From: Michael Forbes (paxmas2007@yahoo.com)

To: shaun.c.vincent.civ@socom.mil

Date: Monday, June 12, 2023 at 02:07 PM EDT

Mr V

Here are facts:

Please don't make a big deal out of this unless CPT K does, but....

Showed up at assigned time.

Knocked on HHC side door so as not to accidentally run into any of the 3 Soldiers in MPO.

SPC Terry met me in civilians.

I asked him to escort me to UA (in BN classroom).

He took me down hall and i waited outside while checked room.

Over his shoulder I witnessed SSG Henkel.

i immediately turned and began retreating down hall to exit the building and leave.

SPC Venturino stuck his head out and said something to stop me.

He encouraged me to come back and I told him I could not.

He told me SSG Henkel left the room.

I changed mind and went to HHC office instead with SPC V to find CPT K.

I told CPT K what happened. he assured me "I did right thing," and "Everything is ok."

CPT K escorted me back to the BN classroom.

He briefed me.

I requested  copy of brief.

He had someone provide it.

I successfully conducted the  UA.

I was released.

I learned I was last and they were waiting for me and that I could have come earlier.

For God's sake, 1SG texted me the order this morning and assured me that [CPT K] will ensure that you are not in
violation of your MPO."
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SFC FORBES
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FW: thank you

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michael.j.forbes.mil@socom.mil)

To: paxmas2007@yahoo.com

Date: Friday, June 9, 2023 at 09:01 AM EDT

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),
S2, NCOIC
SMO:

☎ NIPR: (910) 908-8788

☎ BB:

☎ Staff Office: (910) 908-8787

☎ SIPR:
NIPR: michael.j.forbes.mil@socom.mil
SIPR: michael.j.forbes.mil@socom.smil.mil

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA)
Sent: Tuesday, November 15, 2022 5:14 PM
To: Lowrie, Patrina A CPT USARMY USSOCOM USASOC (USA) <patrina.a.lowrie.mil@socom.mil>
Subject: thank you

 

Ma’am

 

Thank you for letting me read my email to you that I am sending tonight CPT Dambeck. I attempted multiple times
today for my colleague and mentor at 1SFC to get back with me for feedback with no luck.

Cordially,

Michael J. Forbes

528th Sustainment Brigade (SO) (A),

S2, NCOIC

SMO: 
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smime.p7s
6.5kB

☎ NIPR:             (910) 908-8788

☎ BB:                 

☎ Staff Office:  (910) 908-8787

☎ SIPR:                         

NIPR: michael.j.forbes.mil@socom.mil

SIPR: michael.j.forbes.mil@socom.smil.mil

“In peace there's nothing so becomes a man As modest stillness and humility: But when the blast of war blows in
our ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with
hard-favour'd rage; Then lend the eye a terrible aspect;” – William Shakespeare

 

Recommended reading from LTC Hamman’s farewell email to 528th staff:

https://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/
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Name of Project: USASOC PSM Training
Project Manger: (Rank, LN)

Project Start Date:
Task Code Priority Task 
Prep001 1 Create STEPP Account
Task001 2 Request Intro to National Security Adjudication (PS001.18)
DISS001 3 Prepare PSSAR DCSA, DD form 2962 vol 2 Jan2020 (See Instructions and Example)
PERSEC004 3 Identifying and Safeguarding Personally Identifiable Information (DS-IF101.06)
PERSEC005 3 Cybersecurity Awareness (CS130.16)
ALMS001 3 Information Security Program
DISS002 4 Request DISS Account on "G22 Account request" (ALL priority 3 must be complete)
USASOC001 5 Request / Get Access to USASOC, G22, "Account Status"
USASOC002 5 Request / Get Access to USASOC, G22, "G22 RFI, SOR, CE Alert, DEROG ACTIONS"
PERSEC001 6 Intro to Personnel Security (PS113.16)
PERSEC002 6 Intro to National Security Adjudication (PS001.18)
PERSEC003 6 JPAS/JCAVS Virtual Training for Security Professionals (PS183.16)
INFOSEC001 6 Intro to Information Security (IF011.16)
INFOSEC002 6 Original Classification (IF102.16)
INFOSEC003 6 Derivative Classification (IF103.16)
INFOSEC004 6 Marking Special Categories of Classified Information (IF105.16)
INFOSEC005 6 Transmission and Transportation for DOD (IF107.16)
INDUSEC001 6 Intro to Industrial Security (IS011.16)
INDUSEC002 6 Facility Security Officer (FSO) Role in the NISP (IS023.16)
PHYSEC001 6 Intro to Physical Security (PY011.16)
PHYSEC002 6 Storage Containers and Facilities (PY105.16)
FDO001 6 Foreign Disclosure Training for DoD (GS160.16)
USASOC003 7 USASOC Security Managers Course
USASOC004 8 Deskside Training
PSIP001 9 Register for PSIP Account
MP2001 10 (Optional) G22 approves NP2 Account
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Priority HE
Critical HPI
High HTC
Medium
Low

Date Assigned by Whom Start Date Priority Due Date Responsibility Suppt'd Team OEH
CDSE CRITICAL Student S2 1
CDSE CRITICAL Forbes S2 2

Instructions and Example) DISS CRITICAL Forbes S2 1
DS-IF101.06) USASOC CRITICAL Forbes S2 2

USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2

must be complete) DISS CRITICAL Forbes S2 1
USASOC CRITICAL Forbes S2 2

DEROG ACTIONS" USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 3
USASOC CRITICAL Forbes S2 5
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 4
USASOC CRITICAL Forbes S2 3
USASOC CRITICAL Forbes S2 3
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 2
USASOC CRITICAL Forbes S2 3
USASOC CRITICAL G22 Staff S2 3
USASOC CRITICAL G22 Staff S2 3

PSIP CRITICAL Forbes S2 2
MP2 HIGH Forbes S2 2
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HE Hours Estimated 60
HPI Hours Put-In 0
HTC Hours To Complete60

Medium

NO INPUT HERE
HPI HTC % Complete Additional Action Required

0 1 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% needs approval time https://cdse.usalearning.gov/login/index.
0 1 0.00% https://armypubs.army.mil 
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://www.lms.army.mil
0 1 0.00% need PSSAR DD 2962 (see instructions), PII, Cyber and Security certs  https://usasoc.sof.socom.mil/sites/usasoc-
0 2 0.00% takes a while https://usasoc.sof.socom.mil/sites/usasoc-
0 2 0.00% takes a while https://usasoc.sof.socom.mil/sites/usasoc-
0 3 0.00% https://cdse.usalearning.gov/login/index.
0 5 0.00% Needs justification and gov email (Task001) https://cdse.usalearning.gov/login/index.
0 2 0.00% site is down att; site is obsolete https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 4 0.00% https://cdse.usalearning.gov/login/index.
0 3 0.00% https://cdse.usalearning.gov/login/index.
0 3 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 2 0.00% https://cdse.usalearning.gov/login/index.
0 3 0.00% https://cdse.usalearning.gov/login/index.
0 3 0.00% Get on Training Schedule with USASOC G22 Personnel 
0 3 0.00% Schedule with G22 Staff
0 2 0.00% https://www.psip.army.mil
0 2 0.00% Request if needed

CRITICAL
HIGH
MODERATE
LOW
ONGOING
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cdse.usalearning.gov/login/index.php 
cdse.usalearning.gov/login/index.php
armypubs.army.mil 
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
www.lms.army.mil
usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/Lists/jpasdissrequest/Item/newifs.aspx?Source=https://usasoc.sof.socom.mil/sites/
usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx 
usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx 
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php
cdse.usalearning.gov/login/index.php

www.psip.army.mil

CRITICAL
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Effective date June 1, 2003 with amendments effective June 1, 2010 and January 1, 2017. Copyright © 2017 American Psychological Association. All
rights reserved.

Including 2010 and 2016 Amendments

2.01 Boundaries of Competence

(a) Psychologists provide services, teach, and conduct research with populations and in areas only within the

boundaries of their competence, based on their education, training, supervised experience, consultation, study,

or professional experience.

(b) Where scientific or professional knowledge in the discipline of psychology establishes that an understanding

of factors associated with age, gender, gender identity, race, ethnicity, culture, national origin, religion, sexual

orientation, disability, language, or socioeconomic status is essential for effective implementation of their
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services or research, psychologists have or obtain the training, experience, consultation, or supervision

necessary to ensure the competence of their services, or they make appropriate referrals, except as provided in

Standard 2.02, Providing Services in Emergencies (#202) .

(c) Psychologists planning to provide services, teach, or conduct research involving populations, areas,

techniques, or technologies new to them undertake relevant education, training, supervised experience,

consultation, or study.

(d) When psychologists are asked to provide services to individuals for whom appropriate mental health

services are not available and for which psychologists have not obtained the competence necessary,

psychologists with closely related prior training or experience may provide such services in order to ensure that

services are not denied if they make a reasonable effort to obtain the competence required by using relevant

research, training, consultation, or study.

(e) In those emerging areas in which generally recognized standards for preparatory training do not yet exist,

psychologists nevertheless take reasonable steps to ensure the competence of their work and to protect

clients/patients, students, supervisees, research participants, organizational clients, and others from harm.

(f) When assuming forensic roles, psychologists are or become reasonably familiar with the judicial or

administrative rules governing their roles.

2.02 Providing Services in Emergencies

In emergencies, when psychologists provide services to individuals for whom other mental health services are

not available and for which psychologists have not obtained the necessary training, psychologists may provide

such services in order to ensure that services are not denied. The services are discontinued as soon as the

emergency has ended or appropriate services are available.

2.03 Maintaining Competence

Psychologists undertake ongoing efforts to develop and maintain their competence.

2.04 Bases for Scientific and Professional Judgments

Psychologists' work is based upon established scientific and professional knowledge of the discipline. (See also

Standards 2.01e, Boundaries of Competence (#201e) , and 10.01b, Informed Consent to Therapy (?item=13#1001b)

.)

2.05 Delegation of Work to Others

Psychologists who delegate work to employees, supervisees, or research or teaching assistants or who use the

services of others, such as interpreters, take reasonable steps to (1) avoid delegating such work to persons who

have a multiple relationship with those being served that would likely lead to exploitation or loss of objectivity;

(2) authorize only those responsibilities that such persons can be expected to perform competently on the basis

of their education, training, or experience, either independently or with the level of supervision being provided;

and (3) see that such persons perform these services competently. (See also Standards 2.02, Providing Services

in Emergencies (#202) ; 3.05, Multiple Relationships (?item=6#305) ; 4.01, Maintaining Confidentiality (?

item=7#401) ; 9.01, Bases for Assessments (?item=12#901) ; 9.02, Use of Assessments (?item=12#902) ; 9.03,

Informed Consent in Assessments (?item=12#903) ; and 9.07, Assessment by Unqualified Persons (?item=12#907)

.)

2.06 Personal Problems and Conflicts

(a) Psychologists refrain from initiating an activity when they know or should know that there is a substantial

000618

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 641 of 864



Date created: 2017

(javascript:toggleCitation();) (#)

 (javascript: openSocialShare('https://twitter.com/share?

url=https%3a%2f%2fwww.apa.org%2fethics%2fcode&via=APA&text=Ethical+principles+of+psychologists+and+c

likelihood that their personal problems will prevent them from performing their work-related activities in a

competent manner.

(b) When psychologists become aware of personal problems that may interfere with their performing work-

related duties adequately, they take appropriate measures, such as obtaining professional consultation or

assistance, and determine whether they should limit, suspend, or terminate their work-related duties. (See also

Standard 10.10, Terminating Therapy (?item=13#1010) .)
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Effective date June 1, 2003 with amendments effective June 1, 2010 and January 1, 2017. Copyright © 2017 American Psychological Association. All rights reserved.

Including 2010 and 2016 Amendments

3.01 Unfair Discrimination

In their work-related activities, psychologists do not engage in unfair discrimination based on age, gender, gender identity,

race, ethnicity, culture, national origin, religion, sexual orientation, disability, socioeconomic status, or any basis proscribed

by law.

3.02 Sexual Harassment

Psychologists do not engage in sexual harassment. Sexual harassment is sexual solicitation, physical advances, or verbal or
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nonverbal conduct that is sexual in nature, that occurs in connection with the psychologist's activities or roles as a

psychologist, and that either (1) is unwelcome, is offensive, or creates a hostile workplace or educational environment, and

the psychologist knows or is told this or (2) is sufficiently severe or intense to be abusive to a reasonable person in the

context. Sexual harassment can consist of a single intense or severe act or of multiple persistent or pervasive acts. (See also

Standard 1.08, Unfair Discrimination Against Complainants and Respondents (?item=4#108) .)

3.03 Other Harassment

Psychologists do not knowingly engage in behavior that is harassing or demeaning to persons with whom they interact in

their work based on factors such as those persons' age, gender, gender identity, race, ethnicity, culture, national origin,

religion, sexual orientation, disability, language, or socioeconomic status.

3.04 Avoiding Harm

(a) Psychologists take reasonable steps to avoid harming their clients/patients, students, supervisees, research participants,

organizational clients, and others with whom they work, and to minimize harm where it is foreseeable and unavoidable. 

(b) Psychologists do not participate in, facilitate, assist, or otherwise engage in torture, defined as any act by which severe

pain or suffering, whether physical or mental, is intentionally inflicted on a person, or in any other cruel, inhuman, or

degrading behavior that violates 3.04(a).

3.05 Multiple Relationships 

(a) A multiple relationship occurs when a psychologist is in a professional role with a person and (1) at the same time is in

another role with the same person, (2) at the same time is in a relationship with a person closely associated with or related to

the person with whom the psychologist has the professional relationship, or (3) promises to enter into another relationship in

the future with the person or a person closely associated with or related to the person.

A psychologist refrains from entering into a multiple relationship if the multiple relationship could reasonably be expected to

impair the psychologist's objectivity, competence, or effectiveness in performing his or her functions as a psychologist, or

otherwise risks exploitation or harm to the person with whom the professional relationship exists.

Multiple relationships that would not reasonably be expected to cause impairment or risk exploitation or harm are not

unethical.

(b) If a psychologist finds that, due to unforeseen factors, a potentially harmful multiple relationship has arisen, the

psychologist takes reasonable steps to resolve it with due regard for the best interests of the affected person and maximal

compliance with the Ethics Code.

(c) When psychologists are required by law, institutional policy, or extraordinary circumstances to serve in more than one role

in judicial or administrative proceedings, at the outset they clarify role expectations and the extent of confidentiality and

thereafter as changes occur. (See also Standards 3.04, Avoiding Harm (#304) , and 3.07, Third-Party Requests for Services

(#307) .)

3.06 Conflict of Interest

Psychologists refrain from taking on a professional role when personal, scientific, professional, legal, financial, or other

interests or relationships could reasonably be expected to (1) impair their objectivity, competence, or effectiveness in

performing their functions as psychologists or (2) expose the person or organization with whom the professional relationship

exists to harm or exploitation.

3.07 Third-Party Requests for Services

When psychologists agree to provide services to a person or entity at the request of a third party, psychologists attempt to

clarify at the outset of the service the nature of the relationship with all individuals or organizations involved. This clarification
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includes the role of the psychologist (e.g., therapist, consultant, diagnostician, or expert witness), an identification of who is

the client, the probable uses of the services provided or the information obtained, and the fact that there may be limits to

confidentiality. (See also Standards 3.05, Multiple relationships (#305) , and 4.02, Discussing the Limits of Confidentiality.)

3.08 Exploitative Relationships

Psychologists do not exploit persons over whom they have supervisory, evaluative or other authority such as clients/patients,

students, supervisees, research participants, and employees. (See also Standards 3.05, Multiple Relationships (#305) ; 6.04,

Fees and Financial Arrangements (?item=9#604) ; 6.05, Barter with Clients/Patients (?item=9#605) ; 7.07, Sexual Relationships

with Students and Supervisees (?item=10#707) ; 10.05, Sexual Intimacies with Current Therapy Clients/Patients (?item=13#1005) ;

10.06, Sexual Intimacies with Relatives or Significant Others of Current Therapy Clients/Patients (?item=13#1006) ; 10.07,

Therapy with Former Sexual Partners (?item=13#1007) ; and 10.08, Sexual Intimacies with Former Therapy Clients/Patients (?

item=13#1008) .)

3.09 Cooperation with Other Professionals

When indicated and professionally appropriate, psychologists cooperate with other professionals in order to serve their

clients/patients effectively and appropriately. (See also Standard (javascript:goToItem(7);) 4.05, Disclosures (?item=7#405) .)

3.10 Informed Consent

(a) When psychologists conduct research or provide assessment, therapy, counseling, or consulting services in person or via

electronic transmission or other forms of communication, they obtain the informed consent of the individual or individuals

using language that is reasonably understandable to that person or persons except when conducting such activities without

consent is mandated by law or governmental regulation or as otherwise provided in this Ethics Code. (See also Standards

8.02, Informed Consent to Research (?item=11#802) ; 9.03, Informed Consent in Assessments (?item=12#903) ; and 10.01,

Informed Consent to Therapy (?item=13#1001) .)

(b) For persons who are legally incapable of giving informed consent, psychologists nevertheless (1) provide an appropriate

explanation, (2) seek the individual's assent, (3) consider such persons' preferences and best interests, and (4) obtain

appropriate permission from a legally authorized person, if such substitute consent is permitted or required by law. When

consent by a legally authorized person is not permitted or required by law, psychologists take reasonable steps to protect

the individual's rights and welfare.

(c) When psychological services are court ordered or otherwise mandated, psychologists inform the individual of the nature

of the anticipated services, including whether the services are court ordered or mandated and any limits of confidentiality,

before proceeding.

(d) Psychologists appropriately document written or oral consent, permission, and assent. (See also Standards 8.02, Informed

Consent to Research (?item=11#802) ; 9.03, Informed Consent in Assessments (?item=12#903) ; and 10.01, Informed Consent to

Therapy (?item=13#1001) .)

3.11 Psychological Services Delivered to or Through Organizations

(a) Psychologists delivering services to or through organizations provide information beforehand to clients and when

appropriate those directly affected by the services about (1) the nature and objectives of the services, (2) the intended

recipients, (3) which of the individuals are clients, (4) the relationship the psychologist will have with each person and the

organization, (5) the probable uses of services provided and information obtained, (6) who will have access to the

information, and (7) limits of confidentiality. As soon as feasible, they provide information about the results and conclusions of

such services to appropriate persons.

(b) If psychologists will be precluded by law or by organizational roles from providing such information to particular

individuals or groups, they so inform those individuals or groups at the outset of the service.
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3.12 Interruption of Psychological Services

Unless otherwise covered by contract, psychologists make reasonable efforts to plan for facilitating services in the event that

psychological services are interrupted by factors such as the psychologist's illness, death, unavailability, relocation, or

retirement or by the client's/patient's relocation or financial limitations. (See also Standard 6.02c, Maintenance,

Dissemination, and Disposal of Confidential Records of Professional and Scientific Work (?item=9#602c) .)
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Effective date June 1, 2003 with amendments effective June 1, 2010 and January 1, 2017. Copyright © 2017 American Psychological Association. All rights reserved.

Including 2010 and 2016 Amendments

4.01 Maintaining Confidentiality

Psychologists have a primary obligation and take reasonable precautions to protect confidential information obtained

through or stored in any medium, recognizing that the extent and limits of confidentiality may be regulated by law or
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established by institutional rules or professional or scientific relationship. (See also Standard 2.05, Delegation of Work to

Others (?item=5#205) .)

4.02 Discussing the Limits of Confidentiality

(a) Psychologists discuss with persons (including, to the extent feasible, persons who are legally incapable of giving informed

consent and their legal representatives) and organizations with whom they establish a scientific or professional relationship

(1) the relevant limits of confidentiality and (2) the foreseeable uses of the information generated through their psychological

activities. (See also Standard 3.10, Informed Consent (?item=6#310) .)

(b) Unless it is not feasible or is contraindicated, the discussion of confidentiality occurs at the outset of the relationship and

thereafter as new circumstances may warrant.

(c) Psychologists who offer services, products, or information via electronic transmission inform clients/patients of the risks to

privacy and limits of confidentiality.

4.03 Recording

Before recording the voices or images of individuals to whom they provide services, psychologists obtain permission from all

such persons or their legal representatives. (See also Standards 8.03, Informed Consent for Recording Voices and Images in

Research (?item=11#803) ; 8.05, Dispensing with Informed Consent for Research (?item=11#805) ; and 8.07, Deception in

Research (?item=11#807) .)

4.04 Minimizing Intrusions on Privacy

(a) Psychologists include in written and oral reports and consultations, only information germane to the purpose for which the

communication is made.

(b) Psychologists discuss confidential information obtained in their work only for appropriate scientific or professional

purposes and only with persons clearly concerned with such matters.

4.05 Disclosures

(a) Psychologists may disclose confidential information with the appropriate consent of the organizational client, the

individual client/patient, or another legally authorized person on behalf of the client/patient unless prohibited by law.

(b) Psychologists disclose confidential information without the consent of the individual only as mandated by law, or where

permitted by law for a valid purpose such as to (1) provide needed professional services; (2) obtain appropriate professional

consultations; (3) protect the client/patient, psychologist, or others from harm; or (4) obtain payment for services from a

client/patient, in which instance disclosure is limited to the minimum that is necessary to achieve the purpose. (See also

Standard 6.04e, Fees and Financial Arrangements (?item=9#604e) .)

4.06 Consultations

When consulting with colleagues, (1) psychologists do not disclose confidential information that reasonably could lead to the

identification of a client/patient, research participant, or other person or organization with whom they have a confidential

relationship unless they have obtained the prior consent of the person or organization or the disclosure cannot be avoided,

and (2) they disclose information only to the extent necessary to achieve the purposes of the consultation. (See also

Standard 4.01, Maintaining Confidentiality (#401) .)

4.07 Use of Confidential Information for Didactic or Other Purposes

Psychologists do not disclose in their writings, lectures, or other public media, confidential, personally identifiable information

concerning their clients/patients, students, research participants, organizational clients, or other recipients of their services

that they obtained during the course of their work, unless (1) they take reasonable steps to disguise the person or

organization, (2) the person or organization has consented in writing, or (3) there is legal authorization for doing so.
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5.01 Avoidance of False or Deceptive Statements

(a) Public statements include but are not limited to paid or unpaid advertising, product endorsements, grant
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applications, licensing applications, other credentialing applications, brochures, printed matter, directory

listings, personal resumes or curricula vitae, or comments for use in media such as print or electronic

transmission, statements in legal proceedings, lectures and public oral presentations, and published materials.

Psychologists do not knowingly make public statements that are false, deceptive, or fraudulent concerning their

research, practice, or other work activities or those of persons or organizations with which they are affiliated.

(b) Psychologists do not make false, deceptive, or fraudulent statements concerning (1) their training,

experience, or competence; (2) their academic degrees; (3) their credentials; (4) their institutional or

association affiliations; (5) their services; (6) the scientific or clinical basis for, or results or degree of success of,

their services; (7) their fees; or (8) their publications or research findings.

(c) Psychologists claim degrees as credentials for their health services only if those degrees (1) were earned

from a regionally accredited educational institution or (2) were the basis for psychology licensure by the state in

which they practice.

5.02 Statements by Others

(a) Psychologists who engage others to create or place public statements that promote their professional

practice, products, or activities retain professional responsibility for such statements.

(b) Psychologists do not compensate employees of press, radio, television, or other communication media in

return for publicity in a news item. (See also Standard 1.01, Misuse of Psychologists' Work (?item=4#101) .)

(c) A paid advertisement relating to psychologists' activities must be identified or clearly recognizable as such.

5.03 Descriptions of Workshops and Non-Degree-Granting Educational Programs

To the degree to which they exercise control, psychologists responsible for announcements, catalogs, brochures,

or advertisements describing workshops, seminars, or other non-degree-granting educational programs ensure

that they accurately describe the audience for which the program is intended, the educational objectives, the

presenters, and the fees involved.

5.04 Media Presentations

When psychologists provide public advice or comment via print, Internet, or other electronic transmission, they

take precautions to ensure that statements (1) are based on their professional knowledge, training, or

experience in accord with appropriate psychological literature and practice; (2) are otherwise consistent with

this Ethics Code; and (3) do not indicate that a professional relationship has been established with the recipient.

(See also Standard 2.04, Bases for Scientific and Professional Judgments (?item=5#204) .)

5.05 Testimonials

Psychologists do not solicit testimonials from current therapy clients/patients or other persons who because of

their particular circumstances are vulnerable to undue influence.

5.06 In-Person Solicitation

Psychologists do not engage, directly or through agents, in uninvited in-person solicitation of business from

actual or potential therapy clients/patients or other persons who because of their particular circumstances are

vulnerable to undue influence. However, this prohibition does not preclude (1) attempting to implement

appropriate collateral contacts for the purpose of benefiting an already engaged therapy client/patient or (2)

providing disaster or community outreach services.

Section 6: Record Keeping and Fees
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8.01 Institutional Approval

When institutional approval is required, psychologists provide accurate information about their research

proposals and obtain approval prior to conducting the research. They conduct the research in accordance with

the approved research protocol.

8.02 Informed Consent to Research

(a) When obtaining informed consent as required in Standard 3.10, Informed Consent, psychologists inform

participants about (1) the purpose of the research, expected duration, and procedures; (2) their right to decline

to participate and to withdraw from the research once participation has begun; (3) the foreseeable

consequences of declining or withdrawing; (4) reasonably foreseeable factors that may be expected to influence

their willingness to participate such as potential risks, discomfort, or adverse effects; (5) any prospective

research benefits; (6) limits of confidentiality; (7) incentives for participation; and (8) whom to contact for

questions about the research and research participants' rights. They provide opportunity for the prospective

participants to ask questions and receive answers. (See also Standards 8.03, Informed Consent for Recording

Voices and Images in Research (#803) ; 8.05, Dispensing with Informed Consent for Research (#805) ; and 8.07,

Deception in Research (#807) .)

(b) Psychologists conducting intervention research involving the use of experimental treatments clarify to

participants at the outset of the research (1) the experimental nature of the treatment; (2) the services that will

or will not be available to the control group(s) if appropriate; (3) the means by which assignment to treatment

and control groups will be made; (4) available treatment alternatives if an individual does not wish to participate

in the research or wishes to withdraw once a study has begun; and (5) compensation for or monetary costs of

participating including, if appropriate, whether reimbursement from the participant or a third-party payor will be

sought. (See also Standard 8.02a, Informed Consent to Research (#802a) .)

8.03 Informed Consent for Recording Voices and Images in Research

Psychologists obtain informed consent from research participants prior to recording their voices or images for

data collection unless (1) the research consists solely of naturalistic observations in public places, and it is not

anticipated that the recording will be used in a manner that could cause personal identification or harm, or (2)

the research design includes deception, and consent for the use of the recording is obtained during debriefing.

(See also Standard 8.07, Deception in Research (#807) .)

8.04 Client/Patient, Student, and Subordinate Research Participants

(a) When psychologists conduct research with clients/patients, students, or subordinates as participants,

psychologists take steps to protect the prospective participants from adverse consequences of declining or

withdrawing from participation.

(b) When research participation is a course requirement or an opportunity for extra credit, the prospective

participant is given the choice of equitable alternative activities.

8.05 Dispensing with Informed Consent for Research

Psychologists may dispense with informed consent only (1) where research would not reasonably be assumed

to create distress or harm and involves (a) the study of normal educational practices, curricula, or classroom

management methods conducted in educational settings; (b) only anonymous questionnaires, naturalistic

observations, or archival research for which disclosure of responses would not place participants at risk of

criminal or civil liability or damage their financial standing, employability, or reputation, and confidentiality is

Section 7: Education and Training

Section 8: Research and Publication
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protected; or (c) the study of factors related to job or organization effectiveness conducted in organizational

settings for which there is no risk to participants' employability, and confidentiality is protected or (2) where

otherwise permitted by law or federal or institutional regulations.

8.06 Offering Inducements for Research Participation

(a) Psychologists make reasonable efforts to avoid offering excessive or inappropriate financial or other

inducements for research participation when such inducements are likely to coerce participation.

(b) When offering professional services as an inducement for research participation, psychologists clarify the

nature of the services, as well as the risks, obligations, and limitations. (See also Standard 6.05, Barter with

Clients/Patients (?item=9#605) .)

8.07 Deception in Research

(a) Psychologists do not conduct a study involving deception unless they have determined that the use of

deceptive techniques is justified by the study's significant prospective scientific, educational, or applied value

and that effective nondeceptive alternative procedures are not feasible.

(b) Psychologists do not deceive prospective participants about research that is reasonably expected to cause

physical pain or severe emotional distress.

(c) Psychologists explain any deception that is an integral feature of the design and conduct of an experiment to

participants as early as is feasible, preferably at the conclusion of their participation, but no later than at the

conclusion of the data collection, and permit participants to withdraw their data. (See also Standard 8.08,

Debriefing (#808) .)

8.08 Debriefing

(a) Psychologists provide a prompt opportunity for participants to obtain appropriate information about the

nature, results, and conclusions of the research, and they take reasonable steps to correct any misconceptions

that participants may have of which the psychologists are aware.

(b) If scientific or humane values justify delaying or withholding this information, psychologists take reasonable

measures to reduce the risk of harm.

(c) When psychologists become aware that research procedures have harmed a participant, they take

reasonable steps to minimize the harm.

8.09 Humane Care and Use of Animals in Research

(a) Psychologists acquire, care for, use, and dispose of animals in compliance with current federal, state, and

local laws and regulations, and with professional standards.

(b) Psychologists trained in research methods and experienced in the care of laboratory animals supervise all

procedures involving animals and are responsible for ensuring appropriate consideration of their comfort,

health, and humane treatment.

(c) Psychologists ensure that all individuals under their supervision who are using animals have received

instruction in research methods and in the care, maintenance, and handling of the species being used, to the

extent appropriate to their role. (See also Standard 2.05, Delegation of Work to Others (?item=5#205) .)

(d) Psychologists make reasonable efforts to minimize the discomfort, infection, illness, and pain of animal

subjects.
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(e) Psychologists use a procedure subjecting animals to pain, stress, or privation only when an alternative

procedure is unavailable and the goal is justified by its prospective scientific, educational, or applied value.

(f) Psychologists perform surgical procedures under appropriate anesthesia and follow techniques to avoid

infection and minimize pain during and after surgery.

(g) When it is appropriate that an animal's life be terminated, psychologists proceed rapidly, with an effort to

minimize pain and in accordance with accepted procedures.

8.10 Reporting Research Results

(a) Psychologists do not fabricate data. (See also Standard 5.01a, Avoidance of False or Deceptive Statements (?

item=8#501a) .)

(b) If psychologists discover significant errors in their published data, they take reasonable steps to correct such

errors in a correction, retraction, erratum, or other appropriate publication means.

8.11 Plagiarism

Psychologists do not present portions of another's work or data as their own, even if the other work or data

source is cited occasionally.

8.12 Publication Credit

(a) Psychologists take responsibility and credit, including authorship credit, only for work they have actually

performed or to which they have substantially contributed. (See also Standard 8.12b, Publication Credit (#812b) .)

(b) Principal authorship and other publication credits accurately reflect the relative scientific or professional

contributions of the individuals involved, regardless of their relative status. Mere possession of an institutional

position, such as department chair, does not justify authorship credit. Minor contributions to the research or to

the writing for publications are acknowledged appropriately, such as in footnotes or in an introductory

statement.

(c) Except under exceptional circumstances, a student is listed as principal author on any multiple-authored

article that is substantially based on the student's doctoral dissertation. Faculty advisors discuss publication

credit with students as early as feasible and throughout the research and publication process as appropriate.

(See also Standard 8.12b, Publication Credit (#812b) .)

8.13 Duplicate Publication of Data

Psychologists do not publish, as original data, data that have been previously published. This does not preclude

republishing data when they are accompanied by proper acknowledgment.

8.14 Sharing Research Data for Verification

(a) After research results are published, psychologists do not withhold the data on which their conclusions are

based from other competent professionals who seek to verify the substantive claims through reanalysis and

who intend to use such data only for that purpose, provided that the confidentiality of the participants can be

protected and unless legal rights concerning proprietary data preclude their release. This does not preclude

psychologists from requiring that such individuals or groups be responsible for costs associated with the

provision of such information.

(b) Psychologists who request data from other psychologists to verify the substantive claims through reanalysis

may use shared data only for the declared purpose. Requesting psychologists obtain prior written agreement for

all other uses of the data.
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8.15 Reviewers

Psychologists who review material submitted for presentation, publication, grant, or research proposal review

respect the confidentiality of and the proprietary rights in such information of those who submitted it.
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16 June 2023 
 

MEMORANDUM FOR Record 
 

SUBJECT: SFC Forbes, Michael J. rebuttal of 2LT Tolston findings and evidence 
 
The following brief is submitted by James M. Branum, legal counsel for SFC Forbes as a rebuttal 
of the 15-6 investigation findings and evidence submitted by 2LT Tolston, as well as the 
recommendation of a GOMOR and the contemplation of a relief for cause. 
 
Introduction 
 
Any objective reader of the findings and evidence submitted by 2LT Tolston would have reason 
to be concerned, however, the reality is very different than the distorted picture painted by this 
report of a deeply flawed investigation conducted by a junior officer.1  
 
This problematic investigation resulted in many pages of sworn statements and MFR’s (see 
enclosure A for a detailed discussion of these documents by SFC Forbes and enclosure B for a 
detailed investigation timeline), but this brief will focus its response to the two central 
justifications made in the recommendation for a GOMOR, as well the significant errors in the 
investigation itself. 
 
 
1. SFC Forbes did not engage in disrespectful communication with MAJ 
Racaza 
 
As outlined by SFC Forbes in his statement (see exhibit 1), SFC Forbes spoke in a respectful 
manner with MAJ Racaza about his bona fide concerns about medical privacy. He treated her as 
a professional because she was one, and he rightfully expected her to fulfill her duty under both 
Army regulations2 and the licensing rules of her jurisdiction (Arizona)3 to provide the 

 
1 In my almost 17 years of practicing in the area of military law, I do not recall ever seeing a 2LT being 
given such a challenging AR 15-6 investigation to complete. 
 
2 See DoDI 5400.11 part 5.1 (a)(3) (ref. A). Also see DOD Patients Bill of Rights at DoDI 6000.14 (ref. C), and see 
32 CFR 219 § 219.116 (ref. E). 
 
3 According to the Ariz. Admin. Code § 4-26-301(online at https://casetext.com/regulation/arizona-
administrative-code/title-4-professions-and-occupations/chapter-26-board-of-psychologist-
examiners/article-3-regulation/section-r4-26-301-rules-of-professional-conduct), the APA’s "Ethical 
Principles of Psychologists and Code of Conduct" are binding on Arizona psychologists. This includes 
Rule 3.10 (online at https://www.apa.org/ethics/code) which provides that “When psychologists conduct 
research or provide assessment, therapy, counseling, or consulting services in person or via electronic 
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SUBJECT: SFC Forbes, Michael J. rebuttal of 2LT Tolston findings and evidence 

2 

information needed for him to be able to make appropriate decisions about his privacy rights 
under the law. Unfortunately, this is not what happened, and MAJ Racaza chose to engage with 
SFC Forbes in a disrespectful and unprofessional manner.4 As such, she effectively divested her 
status as a superior officer and was no longer protected by the provisions of UCMJ article 89.5 
As explained in the US Army’s Military Judges Benchbook:  
 

(When an officer) under all the circumstances departs significantly 
from the required standards of an officer and a 
(gentleman)(gentlewoman) appropriate for that officer’s rank and 
position under similar circumstances is considered to have 
abandoned that rank and position.”6 

 
The veracity of SFC Forbes’ interaction with MAJ Racaza are also backed by his long history of 
conducting himself professionally and respectfully, as shown by several of the character 
reference letters, including that by CW4(R) Dane A. Bergeron,7 who said: 
 

SFC Forbes possesses excellent communication skills (both written 
and verbal), allowing him to effectively interact with all levels of 
personnel in the Chain of Command. 

 
This picture of SFC Forbes is also consistent with what is said in this excerpt from his most 
recent NCOER dated August 31, 2022:8 
  

 
transmission or other forms of communication, they obtain the informed consent of the individual or 
individuals using language that is reasonably understandable to that person or persons except when 
conducting such activities without consent is mandated by law or governmental regulation or as otherwise 
provided in this Ethics Code. . .” 
 
4 For SFC Forbes’ account of this interaction, see enclosure A. 
 
5 See generally Milhizer, Major Eurge R. "The Divestiture Defense and United States v. Collier" The Army 
Lawyer (March 1990; DA-PAM 27-50-207), online at: https://bit.ly/460vuf.  
 
 
6 DA PAM 27-9 at 1090. 
 
7 See enclosure C. 
 
8 This NCOER, as well as his previous ones can be found in the exhibits, in the folder entitled “CRL-
Character reference letters” 
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From Part IV Section C (Comments):  
 
* fully supported Army SHARP, EO, and MRT programs  
* model of the Army values; promoted these values with others and 
exemplified the highest standards of personal conduct both on and 
off duty 

 
2. SFC Forbes did not engage in “counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections.” 
 
The findings of the IO with regard to allegations of counterproductive and toxic leadership are 
based on weak and conflicting evidence, much of it based on hearsay, repeated rumors, and 
unsubstantiated opinions. 
 
A different picture than the one painted by the IO, can be found by examining the past NCOER’s 
(see attachments), as well as the testimony of those who have worked with SFC Forbes (see 
attached character reference letters). Here is one important except, from the letter by CSM 
Aubrey L. Crenshaw9:  
 

To date, I have known SFC Forbes for the past eleven years through 
military positions held and through continued mentorship. I can 
personally attest to his intelligence, fortitude and professionalism. 
Others and I can confirm his exceptional qualities and potential as 
a leader, trainer and motivator. I have witnessed firsthand his 
growth in both military knowledge and experience, and as a person. 

 
SFC Forbes has a strong record of being a true leader, one who will speak the truth when it needs 
to be spoken, but also one who sees the potential of junior enlisted troops and helps them to get 
on track to get promoted and succeed in their MOS. 10 
 
Also worth noting are these remarks from SFC Forbes’ most recent NCOER, dated August 31, 
2022: 
 

From part III, section j (Comments):  
 
* stellar performance, dedication, and commitment to excellence 
during the rating period; finds most efficient and effective means to 
remain in regulatory compliance 
 

 
9 See enclosure C. 

 
10 For evidence of this, see the NCOER’s, as well as exhibit A. 
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* earned staff's respect with solid guidance, eagerness to learn other 
sections' functions, and interoperability; steadfast in protection of 
command team's decision-making process and reducing risk  
 
From Part V section b (Senior Rater Comments)11:  
 
SFC Forbes is a top 15% NCO with tremendous potential to excel. 
SFC Forbes' ably served as both OIC and NCOIC of the BDE S2 
Section and revitalized our physical security programs; his 
performance validates his exceptional potential at the next level. 
Send to Master Leaders Couse and promote to Master Sergeant 
ahead of peers. 

 
3. SFC Forbes was subjected to a flawed and deficient investigation. 
 
There have been several significant issues related to the process that SFC Forbes has been 
subjected to, including: 
 

 
a. The failure of the IO to call all relevant witnesses (and to either provide sworn 
statements from all she interviewed) resulted in an inaccurate/distorted judgment of 
SFC Forbes. 

 
In the sworn statement by 1SG Morgan (exhibit 4), there were several individuals listed by 1SG 
Morgan as relevant witnesses, however, it does not appear that the IO interviewed these people. 
The names provided by 1SG Morgan were: COL Brunson (BDE CDR), LTC Sanchez (BDE 
XO), CSM Vargas (BDE CSM), LTC Hamman, C. (former BDE XO), and MAJ Collins, M. 
(former BDE XO). 
 
Also, according to the Findings memo by the IO (pages 5-6), the IO interviewed several 
witnesses for which she provided no sworn statements or summarized testimony by 
memorandum. These interviewees were: MAJ CH Rivera, 1LT Lyons, and Mrs. Margaret 
Lindquist. It is not clear why the IO chose to not provide some kind of MFR for these interviews, 
given her obligation to “ 
  

 
11 The senior rater was COL Brunson. 
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b. The reliance of the IO on summarized statements rather than on sworn 
statements, resulted in an inaccurate/distorted judgment of SFC Forbes. 

 
The IO in this investigation made frequent use of MFR’s to summarize testimony. While this is 
permitted under the regulations, it is important to note that the stated intent of this permission is 
to primarily accommodate witnesses who are testifying telephonically.12  
 
While the use of sworn statements is not required for an AR 15-6 investigation (unless otherwise 
required under the appointment orders), the use of MFR’s in place of sworn statements (by MAJ 
Weber13, LTC Furlow14, and SFC Meredith15) does raise serious questions about whether this 
testimony should be treated with the same level of deference as one would otherwise provide to 
testimony done by way of an oath.  
 

 
c. The decision of the IO to make use of unreliable, irrelevant and immaterial 
evidence, resulted in an inaccurate/distorted judgment of SFC Forbes. 

 
In reviewing the totality of the evidence provided in the AR 15-6 investigation, a few themes 
keep recurring through multiple witness statements, including the use of generalizations and 
opinions (often by personnel who have not established on the record the factors that substantiate 
those opinions), the frequent use of hearsay and more generalized gossip, and the use of 
irrelevant but negative information. 
 
According to the Investigating Officers Guide, AR 15-6 investigations are not bound by the 
MRE (Military Rules of Evidence), but there are still some limitations on appropriate evidence, 
most notably: 
 

The information must be relevant and material to the matter or 
matters under investigation. Information not meeting this standard 
must not be included in the investigation.16 

 
Unfortunately, the IO in this case made extensive use of information that was irrelevant and 
immaterial, including remarks by witnesses about SFC Forbes’ opinions on topics including race, 

 
12 See Investigating Officers Guide, (C-3)(c)(1), of App. C of AR 15-6. 

 
13 See exhibit 12. 

 
14 See exhibit 14. 

 
15 See exhibit 15. 

 
16 AR 15-6, App. C, (C-3)(g)(1). 
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ethnicity, sexual orientation, and gender,17 all topics that were outside the scope of the matters of 
the investigation. 
 
 

d. The failure of the IO to recognize that many of the allegations made against SFC 
Forbes, are made by personnel who have an obvious conflict of interest. 

 
The IO failed to note in her report that SFC Forbes has a pending whistleblower reprisal case 
with IG against multiple RMO’s (responsible management officials), as well as the fact that SFC 
Forbes had previously accused CSM Emekaekwue of a physical assault against him. This failure 
to recognize a potential conflict of interest of these two witnesses calls into question the 
objectivity of the investigation. 
 
The IO also failed to note that MAJ Racaza violated the ethical rules of her practice by engaging 
in a conflict of interest by way of multiple relationships, in that she: (1) wrongfully accused SFC 
Forbes of disrespectful communication, (2) ordered an involuntary eCDBHE of SFC Forbes, and 
(3) testified against SFC Forbes in the AR 15-6 investigation.18 
 
 
Conclusion 
 
The evidence provided by SFC Forbes shows clearly that the allegations made against him are 
without merit. He did not engage in disrespectful or unprofessional communications with MAJ 
Racaza, and his leadership approach has been positive in nature, and is in no way toxic or 
counterproductive. 
 
SFC Forbes has, however, been subject to illegal reprisals and retribution, which has 
unfortunately tainted the AR 15-6 investigation held against him. 
 
It is for these reasons that you are urged to: (1) withdraw the recommendation of a GOMOR, (2) 
remove the flawed AR 15-6 proceedings from the record, (3) drop the relief for cause action, and 
(4) transfer SFC Forbes to another unit where he will not continue to be targeted. 
  

 
17 As discussed in exhibit 1, SFC Forbes did not make these statements. 
18 As discussed above, psychologists licensed by the state of Arizona are bound by the  APA’s "Ethical 
Principles of Psychologists and Code of Conduct" (online at https://www.apa.org/ethics/code). The 
relevant provisions are rules 3.05 and 3.06. 
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        James M. Branum 
        Attorney at Law 

 
Enclosures: 
 

 
A: Memorandum addressing select portions of the statements and other documents 
provided by the AR 15-6 investigation. 
B: Timeline of AR 15-6 Investigation 
C: Character Reference Letters 

 
 
Exhibits: 
 

These are all found in the zip file provided electronically but are also available via CD. 
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DEPARTMENT OF THE ARMY 
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE 
FORT BRAGG, NORTH CAROLINA 28310 

 

 

 
AOSC-MI            16-June-2012 

 
 

MEMORANDUM FOR RECORD 
 

SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 
 
Introduction:  
This memorandum is written for a simple but important purpose: to defend my 
reputation and career from a coordinated onslaught of wrongful personnel actions 
(including repeated counseling and graduated reprimand recommendations), 
culminating in a GOMOR being delivered by BG Ferguson. 
 
This memorandum will be addressing each of the sworn statements and memoranda for 
record that were provided to me as the result of the AR 15-6 investigation. While this 
memorandum was drafted by myself, it will refer to me in the third person for the sake of 
consistency 
 
These repeated attempts to justify an ill-intended prolonged investigation of a Soldier 
that was dutifully and professionally performing duties that his BDE CDR assigned him 
to perform should be used to modify existing regulations and authorities. This simple 
situation could have been remediated with appropriate actions at various stages 
throughout this document by CDRs at any echelon and the lack thereof can easily be 
assessed as a failure to act by responsible leaders. 
 
I have had to lodge multiple complaints resulting in investigations that the BDE CDR 
may have no visibility of; I have identified other organizations that may have a vested or 
oversight interests in these events as well. Unfortunately, at nearly 6 months, my wife 
reached a frustration level that inspired her to write to Secretary of the Army, the 
Honorable Christine E. Wormuth (See “01-COL Brunson” folder) on 20230524. She did 
this because she saw her husband lose a position that he loves, one that he worked his 
whole Military career to be knowledgeable about to positively impact.  
 
This situation, arguably, began on 20231130 with MAJ Racaza‟s actions as she 
unjustifiably followed me upstairs to report me to the BDE CDR while ignoring her 
responsibility to follow Public Law, Regulations and the APA CoC as it related to the ad 
hoc SDI event. This led, due to no fault of myself, into what you are about to read. 
When a similar endeavor, the USASOC sponsored HPW rollout order, immediately 
followed, I knew better than to ask any 528th SB Special Staff for any information 
pertaining to making an „informed consent‟ decision and attempted to get the 
information on my own. Those efforts resulted in being unjustly removed from my 
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NCOIC position and put under intense undue scrutiny at every echelon of two BNs over 
the last six months under the leadership and culture of COL Tavi Brunson. 
 
The following responses/explanations are made for the witness statements and other 
supporting documents of the AR 15-6 investigation. Due to the lack of sufficient time to 
respond to all of the allegations, this memorandum should be understood as being a 
non-comprehensive response.  
 
Notably, MAJ CH Rivera was interviewed by the IO but no SS or MFR by 2LT Tolston 
was produced, yet he is mentioned in other hearsay remarks in evidence as having 
seen SFC Forbes before speaking with MAJ Racaza. I did not meet with or see anyone 
other than MAJ Racaza until after was ordered to report to COL Brunson‟s office at the 
behest of MAJ Racaza; I met with MAJ CH Rivera later that day. Even though the IO 
MFRs should be excluded, I will address as many of the identifiable issues as I have 
time to respond.  
 
Also please note: CPT Lowrie and SFC Meredith are not licensed mental health 
professionals and their purported diagnoses of “a lack of emotional fitness” and a 
“mental break,” respectively, regarding me, are moot. Moreover, these statements 
coupled with MAJ Racaza‟s behaviors suggest a probative value into whether anyone 
was „coached‟ to provide these highly charged opinions to the IO. Notably, CPT Lowrie 
is pursuing a PhD in Psychology and working with, MAJ Racaza on her dissertation 
questions. 
 
 

ALL HIGHLIGHTS ARE QUOTED STATEMENTS PROVIDED TO IG 
 

Exhibit A 
MAJ Racaza Sworn Statement (20230119) 

 
Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO. MAJ Racaza should not 
have been allowed to submit evidence against SFC Forbes as it provides significant 
probative value in a different venue, which is likely the reason the BDE CDR 
recommended a GOMOR instead of UCMJ action (See the accompanying Investigation 
Timeline memo to identify the multiple actions that MAJ Racaza should have either, not 
acted until she fulfilled her Lawful and Principled responsibilities and, thereby, divested 
her authority as an Officer in the United States Army). Moreover, after violating this, 
MAJ Racaza further impugned herself (as seen in Exhibit E, CPT Korista‟s SS) when 
she recommended SFC Forbes after she had complained about him at least twice prior 
to an investigation in which she was a prominent and sole Officer that COL Brunson 
alleged SFC Forbes disrespected.  
 

000648

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 671 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents 

3 

 

A week after that, MAJ Racaza exacerbated her impugned status by then 
recommending SFC Forbes (an unwitting suspect of the investigation) for an eCDBHE 
through the newly replaced (on BDE order, see Exhibit E, “para 7_Q4 eCDBHE” folder, 
3x orders dated 20221220 & 20230117) authority of CPT Korista. If the outcome of what 
SFC Forbes deems a “unwarranted fishing expedition” had been, even remotely, 
negative (it was not, see Exhibit A, “WAMC” folder) it would have been used against him 
in the open investigation and could have affected SFC fit-for-duty status. 
 
Having been a 14-year unblemished, licensed professional of FINRA prior to his joining 
the Army (See “10-CRL/BIO & CIV Resume” folder), SFC Forbes fully understands the 
most important professional act MAJ Racaza failed to accomplish, given her prior 
complaints about SFC Forbes. Her lack of recusing herself of anything pertaining to 
SFC Forbes‟ eCDBHE and his mental health is troubling. She could have easily 
contacted another Psychologist on Fort Bragg to objectively assess any concerns in this 
situation of which she was centrally involved. Instead, she went „all-in‟ and committed 
serious violations of what the APA CoC calls, “Conflict[-]of[-]Interest” and “Multiple 
Relationships” (See Exhibit A, “AZ BOPE” folder, “APA 3.0 Human Relations…3.05 and 
3.06). 
 
Yet, one day after SFC Forbes‟ questionably ordered (by CPT Korista) eCDBHE 
evaluation, which was conducted by Mr. Lanier, at WAMC, MAJ Racaza quadrupled 
down in her likely narrow-minded or shortsighted and predetermined opinion of SFC 
Forbes that occurred within the less than 1-minute discourse with SFC Forbes on 
20221130. MAJ Racaza decided to participate as a witness in the investigation (See 
Exhibit A); this was an investigation she already had a hand in starting on 20230112. 
MAJ Racaza‟s motive is probative and may have been due to his favorable 3822 results 
and her need for him to be counterproductive or suffer from a diagnosed personality 
disorder to explain away her violations of Public Law, Regulations, Office of 
Management and Budget Memorandum (pertaining to 3rd Party Applications) and the 
APA CoC. She attempted to get an outside opinion that would align with hers and failed.  
 
The reasons for her failure of a commonly used concept of „recusal‟ or avoidance of a 
perceived „conflict-of-interest‟ among licensed professionals will be reported to the 
Arizona Board of Psychologist Examiners (AZ BOPE) for consideration and possible 
adjudication following the resolution of this GOMOR rebuttal. In fact, I was, and would 
be still be, prepared to request a General Court Martial, as I feel the rules of evidence 
and oversight of his rights and due process in that venue would afford me the 
opportunity of transparently presenting the evidence provided herein. 
 
The APA‟s Code of Conduct (APA CoC) was adopted by the (AZ BOPE). Please 
reference the “Exhibit A, AZ BOPE” folder to find all (highlighted) violations that will be 
argued in front of this licensing body. Informed consent, an ad hoc event ombudsman 
and a privacy assessment are some of the items that will be addressed regarding the 
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SDI 2.0 event that she promoted through the BDE CDR. At no time, during SFC Forbes‟ 
failed (less than one minute) request-for-information (RFI) attempt, did he disrespect 
MAJ Racaza or “[angrily]” demand information; he simply wanted the information and 
she should have known, through her education and professional licensure, that his 
reasons “Why?” were irrelevant to her lawful obligation to answer them. She was bound 
by Public Law, Regulation and APA CoC to answer his two queries. She did not answer 
either of them then (20221130) and did not answer them up and through the culmination 
of the event on 20221202. SFC Forbes was relieved to not be included in this 
Command Directed Behavioral Health Data Gathering event that produced PII 
identifiable reports back “to the Sponsor” and MAJ Racaza. SFC Forbes has no 
confidence in MAJ Racaza‟s competency or professionalism after the ~1 minute 
exchange and her misperceptions associated of SFC Forbes „anger‟ that she reported 
to the BDE CDR. SFC Forbes had professional exchanges with the BDE CDR over this 
issue and considered it closed immediately after the exchanges. 
 
SFC Forbes will not be able to address many of the false statements and hearsay of 
unidentified persons contained in the MAJ Racaza‟s SS and does not concede or agree 
with MAJ Racaza‟s allegations of disrespect or counterproductive leadership behaviors. 
 
SFC Forbes addresses her rendition of SGT Aldeguer‟s SS, which she was not a party 
to, or witness of, in Exhibit B narrative. Also, refer to the attached CD or zip-file provided 
by SFC Forbes (integral part of this rebuttal) for an email exchange between SFC 
Forbes and COL Brunson (see “01-COL Brunson” folder, email dated 20221201), 
wherein he documented a communication to COL Brunson; the email pertained to the 
discussion with MAJ Racaza on 20221130 that following his „called-on-the-carpet‟ 
meeting in the BDE CDR‟s office, pertaining to MAJ Racaza misperceptions. SFC 
Forbes included detailed reasoning for asking his questions of her; he simply wanted to 
be afforded „informed consent‟ (per Public Law and Regulation) prior to his participation 
in the ad hoc SDI data-gathering (and shared) behavior health oriented program. COL 
Brunson‟s codified (in the email) response was to state, “I will respect your request and 
excuse you.” He immediately replied again and stated, “P.S. For the record, I read it all 
twice.”  
 
SFC Forbes has never removed or threatened to remove anyone‟s building access or 
suspend anyone‟s clearance without CDR recommendation and/or INSCOM direction in 
his entire 11+ year career as a highly successful (see all NCOERs in folder entitled 
“NCOERs).”As the NCOIC and BDE appointed Primary Personnel Security Manager 
(PSM), the only requirement SFC Forbes enforced was the incentive for Soldiers to fully 
in-process prior to receiving building access via the CAC Card readers on X-4047. He 
enforced this to justify the granting of access in DISS. People would go to SSG 
Meredith to in-process to circumvent this requirement and get access without 
appropriate training and access notification to DCSA, formerly known as DoD CAF 
(Please see the detailed issues with how SSG/SFC Meredith executed the S2 Programs 

000650

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 673 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents 

5 

 

prior to SFC Forbes‟ arrival in Exhibit N narrative). These are issues MAJ Racaza would 
not be privy to in her official capacity: and her commentary, opinions, or assessments 
about these internal S2 issues would have been based only on hearsay, making them 
effectively moot.  
 

Exhibit B 
SGT Aldequer Sworn Statement (20230119) 

 
Summary: SFC Forbes met with MAJ Racaza. Interestingly, SGT Aldeguer stated, 
“Chaplain Rivera saw him walk in and he called MAJ Racaza to answer his questions.” 
This indicates coaching from someone; he is attesting to events of MAJ CH Rivera, 
down the hall and out of sight.  
 
This Soldier is a direct subordinate to MAJ Racaza. Given her violations of Public Law, 
Army Regulation and the APA CoC (CoC issues will be adjudicated in a proper venue). 
It is in MAJ Racaza‟s interest to attempt to find corroboration of SFC Forbes as 
counterproductive or suffering from a diagnosed personality disorder, where none exists 
to divert any attention from her bad actions (or lack of lawful fulfillment of Public Law, 
Regulations and APA CoC). This case is a clear fabrication of this witness and there is 
no testimony to support it. Even if this discussion had occurred, as all of SFC Forbes 
Character Reference Letters (CRLs) (See “10-CRL” folder) indicate, he never has 
walked into anyone‟s office and begun demanding things; because it is not professional. 
 
Furthermore, SFC Forbes would never comment on someone‟s “English.” SFC Forbes 
was never the subject of an EO complaint related to this event because it did not occur. 
 

Exhibit C 
1SG Morgan Sworn Statement (20230120) 

 
Summary: See narrative below. Not enough time to summarize. 
 
para 1 - ”2021 Motor pool Incident w/ CPT Valdez:“ SFC Forbes created a SS pertaining 
to the 20210723 discussion as it was a catalyst to later issues with CPT Korista and 
1SG Morgan. Separately, SFC Forbes dutifully had motor-pool personnel secure a GSA 
2-drawer safe that he observed on the parking surface (outside) near the fence-line of 
the motor-pool; he immediately wrote an impromptu MFR (see Exhibit C folder), notified 
the S4 to attempt to identify the owner, and documented the situation.  Contradicting 
1SG Morgan‟s own SS is his own evidence submission of the corresponding DA 4856, 
dated 20210727, which noted in the closeout of the DA 4856 that “SM has not had any 
problems since the 27 July counseling session.”  
 
Interestingly, this close out occurred a couple of days before an investigation was 
launched against SFC Forbes, lodged erroneously by an unknown and likely 
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overzealous CDR, due to an overreaction by MSG Kazmierski, Sean that his IOTV went 
missing (see Exhibit C., “para 5” folder and narrative in this section para 5 for more on 
this topic). 
 
para 2: - “HHC Supply Issues at S2 HRH:” SFC Forbes signed both initial counseling 
memoranda from both CPT Mansour and CPT Korista (see Exhibit C, “para 2” folder); 
statements to the contrary are false. Please see “para 1” evidence and SFC Forbes SS 
to appreciate the major issues in how equipment was inspected, documented, and 
accounted for in HHC, STB under both Company CDRS. SFC Forbes did not add to the 
CD 1 ½ years of monthly signed sub-hand receipt documents in his meticulously kept 
sub-hand receipt hard-copy binder, but he is willing to provide his records to anyone 
that needs to see or have them. Notably, on 20210720, SFC Forbes suggested and 
encouraged CPT Mansour to have a document with the Sub Hand Receipt Holder‟s 
signature on it. 
 
para 3: - “Conflicts with BDE Staff Leadership/Platoon Sergeant:” Please see the 
following paragraph, the first paragraph of “para 7” below and Exhibit M. “example” (x2) 
interactions therein and elsewhere throughout the entirety of this document, for 
reference evidence that refutes this allegation. SFC has a good memory but does not 
recall, nor did he document the conversation with MSG Burgos as it was 
inconsequential; it was one-of-many conversations he had with the BDE S3 NCOIC 
(MSG Burgos). They are S3 Operations cell after all. Notably, the lack of specificity on 
the part of 1SG Morgan does not help SFC Forbes recall the conversation either. The 
PSG issue can be summed up in the myriad exchanges both SFC Surorodriguez and 
SFC Forbes could print off; SFC Forbes decided that refuting this is self-evident and 
only selected examples that easily counter any allegation he did not want to 
communicate with the PSGs. The examples in Exhibit C, email dated 20220629 and 
20220831 refutes any lack of communication on SFC Forbes‟ part outside the norm. 
The only issue SFC Forbes ever verbalized was the difficulty in responding to after-
hours texts (See Exhibit C, email dated 20220629) and SFC Suro indicated that it was 
not an issue; after-hours texts have since been discouraged in the unit. 
 
There were minor conflicts, but not with BDE Staff. As this memorandum is rife with 
examples of CPT Korista and CPT Mansours questionable leadership decisions that are 
compounded by the lack of an HHD UIC on the MTOE, this email is yet another 
example. CPT Korista publicized to all on the “to:” and “cc:” lines of the  email that SFC 
Forbes‟ Soldier (PFC Scheffing) was on a list of Solders entitled “Failure to Train.” 
Moreover,it included threats of Personnel Actions or “future consequences” if the 
Soldiers repeatedly miss training. PFC Scheffing was a good and dutiful Soldier on Staff 
Duty, but everyone, other than the PSG (SFC Surorodriguez), SSG Meredith, SFC 
Markle (S1) and SFC Forbes were made aware that he was otherwise duty bound NOT 
to attend. This was never remediated by CPT Korista and SFC Forbes did not see this 
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as material to bring up at that time, given CPT Korista‟s reactions to Senior NCO 
guidance in the past. 
 
para 4 – “Interactions with Company Staff:” This refers to the same allegations in CPT 
Korista‟s SS (para 2., c.). This is simply not true. This was yet another last minute 
tasking that CPT Korista and 1SG Morgan would pick Soldiers by name and SFC 
Forbes simply went down to inquire what the urgency was and upon learning this was a 
relatively short event and it had to do with the issue that CSM Vargas was intimately 
familiar with (she garnered some Garrison attention for standing up for our Soldiers in a 
bold way; SFC Forbes admires her for it) and had eventually received national press 
attention. SFC Forbes, he left and went back to work upstairs. 
 
para 5 – “Abusive and Dishonest Behaviors:” This is a fabrication. See redacted 
Investigation report SFC Forbes received via FOIA and LTC Furlow DA 4856 of Forbes 
in reference to the outcome. 
 
para 6 – “Inappropriate/Racist Statments:” This is categorically absurd. SFC Forbes has 
been married to his wife, Sabrina, a proud Native American of Lumbee heritage, for 
nearly 8 years. In fact, he is the only Caucasian family member in his wife‟s extended 
family (including both her foster and biological families). The family is approximately 
60% Native American and 40% Black. This is untrue and just another instance of 
witnesses attempting to repeatedly use hearsay and inflammatory statements in the 
hopes to bolster an untrue statement. 
 
para 7 – “Interactions with Officers:”  MAJ Johnson, S1 OIC, 528th SB provided 
unsolicited feedback when SFC Forbes owed the unit $20, the remaining balance on 
two clothing items being sold ISO the BDE Ball. After 3 months of excluded from 
working with colleagues whom he had a working relationship with, he provided her the 
following feedback and reflection, “You are a professional and I miss working with you. I 
love working with professionals.” MAJ Johnson responded, “Good morning and thank 
you SFC Forbes. I‟m glad for your support. Thank you!, you have always rendered the 
same courtesy to me, always cordial and professional.” MAJ Johnson never talked-
down to SFC Forbes and always took his guidance seriously. SFC Forbes has always 
viewed the S1 shop as one of the only professional offices at BDE, STB and HHC 
(under UIC: WJTDAA) along with the BDE S3 under MAJ Lester „s leadership though he 
never expressed that to anyone until we worked on this writing. In fact, SFC Forbes 
feels that MAJ Lester was the epitome of professionalism due to comments made to 
SFC Forbes of “Sergeant Forbes, you do not have to schedule a meeting to quickly 
discuss anything, You are the S2 in my opinion and I will provide you the same courtesy 
I would provide any other OIC here. Just come and knock, if I can‟t meet right then I will 
tell you.”   
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Moreover, MAJ Lester worked with SFC Forbes to get the Primary Physical Security 
Officer named in the S3 after a vibrant and positive email (See Exhibit F, email dated 
20220331) and verbal exchanges over the course of several weeks. SFC Forbes, had 
not gotten approval for an attached SPO Analyst yet, the Command had tasked SFC 
Forbes with the TSCIF approval SFC Forbes idea was to support and train SFC Riley 
for a year and then MAJ Lester would find another Soldier in the S3 or elsewhere  
 
para 8 – “Overall:” All repeated allegations have been addressed above and SFC 
Forbes does not agree with any of 1SG Morgan‟s opinions, conclusions, 
generalizations, hearsay allegations of unspecific events, or characterizations of how 
the units leadership “condoned” any inferred counterproductive behaviors; they simply 
didn‟t occur as perceived, embellished and/or purported. After all he has an excellent 
recorded history of his leadership of the BDE S2 Section as NCOIC and acting OIC over 
an 18-month period (See “CRL/NCOERs)”, during which 1SG Morgan‟s commentary 
resides. 
 

Exhibit D 
CPT Lowrie Sworn Statement (20230124) 

 
Summary: CPT Lowrie‟s SS pertaining to the 2 months (17OCT – 19DEC not three 
months) contained opinions, allegations, and fabrications of the following: 
 

1) a counterproductive messaging and approach (opinion),  
2) “my way or no way” attitude (discussed below),  
3) “he may be an incompetent leader” (fabrication),  
4) “… he is indecisive and lack[s] the ability to control his emotional center (non-
psychologist opinion),”  
5) “…[he] does not provide timely guidance,” (fabrication) 
6) “…but [he] often create[s] a frenzied, chaotic and hostile workplace (opinion),  
7) “He engaged in self-serving behaviors…. For example, there was not a proper 
hand-off [of] duties and responsibilities, when I went through on-boarding,”  
(fabrication) and 
8) “I wasn‟t cc‟d on some emails especially the emails he sent to 1SFC and 
USASOC.”  

 
It is recommended that you peruse all evidence that has been provided as examples of 
the level his professionalism and knowledgeable enforcement and management of S2 
Programs over the years. SFC Forbes has embodied and earned the comments 
through performance of 18-months of work depicted in two NCOERs by his Supervisor, 
the XO, 528th SB. It is an absurdity for CPT Lowrie to feel competent enough to allege 
any level of incompetence on behalf of SFC Forbes especially given she can‟t begin to 
purport that she understands the unit, SO, or SFC Forbes enough to make such 
significant claims in a 2-month period. Moreover, it was not a full 2 months either; she 
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had a car accident upon arrival that had her out of the office for a week with injuries and 
car repair logistical decisions. Then she put in for another week of leave during this 
period as well. Other issues can be explained by the fact that she could not act in the 
capacity of a PSM until all training was completed and she was named as such on 
signed appointment orders and they were on file at USASOC. 
 
SFC Forbes does not want to belabor the Initial Counseling (See Exhibit D, “0) Initial 
Counseling” folder) that CPT Lowrie provided him but it is worth mentioning that 
portions of the document contained items that lacked any forethought. She instructed 
SFC Forbes as if: 1) he were a lower enlisted Soldier “(…responsible for preparing and 
submitting intelligence reports),”  2) he was a youngster “(Get a hobby,...)” or, 3) he had 
not supported SOF units spanning a proud 12+year career by recommending “H2F” the 
conventional version of instead of USASOC funded HPW. Most notably, she also 
instructed SFC Forbes, “This is a Special Operations assignment, so you will be 
working with people who think and operate differently….” SFC Forbes doesn‟t believe 
she has SOF experience, however he gave her the benefit of the doubt. SFC Forbes is 
vigilant in knowing his Soldiers (See 2x Solder CRLs in “CLR” folder); it seems in the 
first month of the 2 months we worked together, before this presented counseling, she 
did not demonstrate any knowledge of his life or work. Earning trust is difficult as any 
leader can profess, so I offered to edit and revise her counseling so she could focus on 
DISS training, which she had not informed me was not complete yet. I wanted to save 
her some time. 
 
Notably, as of 20221202, SFC Forbes was thrilled with LTC Furlow‟s selection of CPT 
Lowrie (See Exhibit D, “0) something changed in CPT Lowrie” folder). 
 
Point 1): “counterproductive/destructive leadership” - Please see NCOERS (See “10-
CRL/NCOERs” folder) and read entire document for SFC Forbes answer to this 
generalization. SFC Forbes reacts appropriately to unique situations and denies this 
generalization. 
 
 
Point 2): “my way or no way” - CPT Lowrie submitted her SS on 20230124 and PFC 
Scheffing submitted his 24 hours later on 20230125. The “my[his] way, no way” is very 
similar yet in fact inaccurate. See PFC Scheffing “Summary:” of Exhibit G below for the 
actual statement SFC Forbes has made to many Soldiers he has trained over the years.  
 
Another problem with the investigation shows up in the order of investigating a known 
starting list of witnesses. COL Brunson named CPT Lowrie and PFC Scheffing on 2LT 
Tolston‟s appointment memorandum. Given that PFC Sheffing and SSG Henkel (not 
named originally) both work for CPT Lowrie, it would have been prudent and 
professional to interview the lower enlisted subordinates first to minimize any 
suggestion of coercion by a supervisor or incentive to please from a subordinate. 
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Notably, it was the newly and quickly promoted SSG Henkel who took SFC Forbes 
NCOIC position and they dissolved the BN position and moved him to the BDE office. 
 
Point 3): “incompetent” - Based on the two month (not three as she stated) period of 
working with SFC Forbes, CPT Lowrie stated, “Based on my working relationship with 
SFC Forbes he may be an incompetent team leader because he has adequate 
cognitive abilities but lack[s] the emotional fitness to be support[ive] and lead his team.” 
After setting aside the fact that CPT Lowrie was presented with SFC Forbes recent 
NCOERs upon her arrival, this comment is flatly absurd; CPT Lowrie is just unaware 
because she wasn‟t there for the 18 months SFC Forbes fulfilled an O-3 level Officer‟s 
(CPT‟s) position. Had she taken the time, she could have inquired about the „bullet‟ in 
his NCOER for the period ending 20220226, which read, ““received 100% 
„commendable‟ rating within 7 months for all S2 PSM programs after inheriting a shop 
that functioned at 60% (See Exhibit N, “State of the S2” folder, “ppt” dated 0210527, 
and “10-NCOERs” folder, NCOER dated 20220226).” Please refer to Exhibit N narrative 
below for more detailed explanation of the “State of the S2” SFC Forbes inherited from 
SSG Meredith, SFC Kristich and CPT Simkins.  
 
It is SFC Forbes‟ opinion that CPT Lowrie was attempting to do too much too soon upon 
her arrival at 528th SB; evidently, she was trying to make a good impression with LTC 
Sanchez, the DCO and her new supervisor, all while also having been in a car accident 
upon arriving, and attempting to take leave for household issues (goods and setup). 
SFC Forbes did his best to insulate her and allow her to focus on her newfound 
obligations, household priorities, training, and emergencies. In contrast, when SFC 
Forbes took over in March 2021, he did not have these significant issues and did not 
PCS from overseas, so he fully expected that he would be doing most of the „heavy 
lifting‟ for a little while in support of CPT Lowrie. 
 
Upon taking over in 2021, SFC Forbes immediately began gathering data points of 
inefficiencies or failed S2 Programs as he had resurrected a BN S2 Shop at 3/3 SFG 
when he was a SPC. Therefore, he immediately began training for his new DISS 
account and created a prioritied tracker he used for every new S2 in the BDE from that 
day forward (see Exhibit D, “para 7)” folder, file dated 20210512). While in training, he 
excitedly explained his hasty approach to some glaring and serious issues to LTC 
Hamman, the DCO; he explained that he wanted to focus on his initial training 
requirements and quickly be put on orders. and get approval for his DISS account from 
the USASOC DISS Account Manager quickly (Mr. Vance Noland). Upon the DCO‟s 
querying, “Why?” He said, “So I can immediately begin fixing some of the identified and 
material faults he was finding daily the S2 section.” INDUSEC was the issue that carried 
the most risk, in his professional opinion, as CTRs were working in the building, with 
access in DISS (that prior S2 personnel granted) but with no DD-254 on file (critical fail 
item) and sometimes with incomplete S2 personnel files (no NdAs or TS attestation 
forms properly signed, witnessed on one sheet of paper in each file) or no S2 personnel 

000656

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 679 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents 

11 

 

file in the office at all! LTC Hamman appreciated his hasty assessment, his short-term 
plan, and encouraged SFC Forbes to “Hurry up!” LTC Hamman wanted SFC Forbes‟ 
complete assessment of the entire S2 Section. SFC Forbes sent him the read ahead on 
his complete assessment to include recent manning movements that SFC Forbes did 
not agree with but was facing resistance from the de-facto Senior 35F manning NCO, 
CSM Prewitt, 389th MI BN, and the STB CSM, CSM Kline. 
 
CPT Lowrie did not fully support SFC Forbes with at least two of the recently emerging 
significant issues he requested her support to remediate. They were:  
 

1) SSG Hess, the primary PSM, 112th SIG BN, refusing to own or service TSSC 
Soldiers (~130 pax) in DISS due to a SOCOM Directive and,  

 
CPT Lowrie was notified of 112th‟s complete failure of a SAV on 20220505 (See 
Exhibit G, “Example of Conflict SSG Hess” folder ppt and SAV out-brief, both 
dated 20220714) and that the 112th PSM, SSG Hess‟ flatly refusing to comply 
with DCoS memorandum (See Exhibit G, “Example of Conflict SSG Hess, DAMI 
CD dated 20211015) mandated and communicated by the USASOC G22 Chief 
of Personnel Security Management (See Exhibit G, “Example of Conflict SSG 
Hess” emails dated 20221210.  Other examples of her failing reasonably address 
SFC Forbes concerns and attempting to inhibit his enforcement efforts can be 
seen throughout this rebuttal packet, e.g. PED prohibition, recommendations to 
Command of reportable incidents, 112th refusal to conduct DISS Ownership, 
verbally counseling SFC Forbes not to conduct on-the-spot corrections (See “02 
LTC Sanchez,” email dated 20221208). 

 
2) CPT Dambeck stonewalling of Soldier specific UCMJ and administrative 
actions tracker to support the impending INSCOM PSAP Program pilot program. 

 
The only legacy unit issue that SFC Forbes feels CPT Lowrie verbally supported 
(albeit begrudgingly) upon her arrival was the request for the BDE SJA to begin 
having biweekly meetings to share UCMJ and administrative actions with S2 
personnel. This has always been a regulatory necessity per AR 380-67 but 
became more important with the impending rollout of the INSCOM PSAP 
Program that relies on a synchronized BDE Staff Team approach (see evidence 
in Exhibit D “3)” folder, file dated 20211028). Essentially, SFC Forbes requested 
a tracker of what Soldier Personnel Actions CPT Dambeck was working in the 
BDE to compare to SFC Forbes‟ S2 Reportable Incident (formerly Derogatory 
Report) tracker, IET better support the BN PSMs and BN Command Teams. He 
responded that he couldn‟t because he has “Attorney/Client Privilege.” 
Immediately alarmed by that response SFC Forbes spent his weekend 
researching the multiple JAG regulations to understand if this concept applied or 
whether he would have to try to reason with him. CPT Dambeck‟s assertion of  
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“Attorney/Client Privilege” had never been encountered by SFC Forbes in his 
experience. His research yielded enough information that SFC Forbes deemed 
that and email was the only way to address this complex ruse. It got rectified, 
with no help from CPT Lowrie (that she ever indicated). The email he sent to 
CPT Dambeck while cc‟ing LTC Sanchez and CPT Lowrie (See Exhibit D, “3, 
email dated 20221115) folder, email dated 20221115) was a professional 
success and spurred a series of permanently scheduled biweekly JAG/S2 sync 
meetings (See Exhibit D, “3, calendar acceptance dated 20221201)  with the 
BDE SJA. SFC Forbes‟had NEVER encountered that with any of the SJA 
Officers he ever worked with. Please refer to any of his 15 NCOERs to get a 
better picture of SFC Forbes competence than CPT Lowrie‟s 2-month old 
assessment that is a brash, incorrect, and incomplete at best. 

 
Point 4): “frenzied” CPT Lowrie evidently wants to become an organizational 
Psychologist (see scheduled meeting CPT Lowrie allowed SFC Forbes access to) and 
would like to have a follow-up meeting with MAJ Racaza to this end. Respecting CPT 
Lowrie‟s goal and evident tertiary relationship with MAJ Racaza, SFC Forbes would 
appreciate if she would keep her unlicensed mental health opinions private (whether 
they come from an aspiring student‟s perspective, a book, some other unlicensed 
source, or MAJ Racaza for that matter), and not discuss his mental health with MAJ 
Racaza due to her divestiture of MAJ Racaza‟s authority by violating Public Law, 
Regulation and multiple principals of the APA CoC in her 20221130 ~60-second 
interaction. Another reason for this requirement is that SFC Forbes would not consent to 
any treatment or assessment by this licensed Psychologist as he has questions 
regarding her knowledge base and her ability to abide by the law, constitution, and the 
“do no harm” principle, which is commonplace understanding in all medical fields. He 
feels he controls his emotional center very well for many reasons that this forum is 
inappropriate to discuss. Moreover, the evidence he has provided throughout this 
rebuttal indicates decisiveness and more importantly successful implementation of 
remediation plans and improvements to his assigned duties, Section, and overall, the 
protection of all Soldiers at every echelon of his unit (528th SB). 
 
Point 5): “…[he] does not provide timely guidance.” SFC Forbes was constantly 
communicating ongoing and impromptu issues immediately upon CPT Lowrie‟s arrival, 
though he did attempt to insulate her so she could focus on the onerous training on the 
excel sheet (See Exhibit D, “para 7)” files dated 2021012) that SFC Forbes prioritized 
the training and created an excel tracker to ease the confusion with the USASOC 
training plan. This was his first act upon his installation as acting S2 OIC while he was 
conducting the same training himself. This USASOC G22 training is extensive and time-
consuming and historically has taken S2 personnel a focused and diligent approach to 
accomplish in a few weeks. Other examples of his timely guidance were the emails 
notifying her he put up “posted security reminders” that morning per USASOC 25-2 on 
20221207, prior to her arrival to work. A second example (of many more) was on 
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20221213 at 1010, ~1 ½ hours after he neglected to cc her on his advice in which he 
indicated that the STB CDR “may want to investigate the posting of PICs depicting 
phones on the Internet,” (See Exhibit D, “5) timely guidance” folder, picture dated 
20221209)  which is in violation of USASOC 25-2. This claim is untrue and this this 
document should be completely consumed to get an accurate assessment of SFC 
Forbes work ethic and his „flat-comms‟ approach. 
 
Point 6): Regarding her statement, “create a frenzied, chaotic and unhealthy 
workplace,” CPT Lowrie realized quickly upon her arrival, just how intense the optempo 
of 528th was. Her new unit was very busy and commented as such multiple times. At no 
time did SFC Forbes create an unhealthy workplace. In fact, he did everything he could 
to protect his Soldiers from highly questionable orders from many sources while 
attempting to run a BDE level S2 Sections and all of his appointed duties (See SFC 
Surorodriquez commentary herein, appointed duties in Exhibit D, “03-ADOs” folder and 
the complaint to 1SFC that was investigated by MAJ Chustek of 1SFC located in Exhibit 
D, “6)” folder). 
 
Point 7): CPT Lowrie stated, “…there was not a proper hand-off [of] duties and 
responsibilities.” Please see the evidence in the appropriate folder (on provided CD). 
SFC Forbes has evidence of coordinating the approval and scheduling of CPT Lowrie‟s 
TS read-on no less than 3 weeks prior to her arrival. Furthermore, he provided her with 
a personally designed (by SFC Forbes when he arrived and completed the extensive 
training) excel spreadsheet (See Exhibit D, “7)” folder, excel sheet dated 20221031) that 
provided all tasks in a prioritized order for efficiency.  
 
Point 8): - “I was cc‟d on some emails but not all” SFC Forbes cannot be expected to be 
perfect, as no one can be. That said, SFC Forbes did his best to balance what CPT 
Lowrie needed to be involved in vs her training requirements to get her DISS account. 
She was in fact learning a new unit and he has an extensive library of emails he cc‟d 
her on over their 2-months working together. 
 

Exhibit E 
CPT Korista Sworn Statement (20230125) 

 
Summary: CPT Korista is a central figure in this situation. Had he not spread his 
misinformation of his incorrect perception of the exemption of “Gyms” in USASOC 25-2 
to all echelons of Command and even some Soldiers, a whole string of bad decisions 
and actions could have been averted and good decisions enacted instead; both follow: 
 

1) He would not have ripped down SFC “posted security reminders,” 
2) CSM Emekaekwue would have supported SFC Forbes National Security 

message to STB BN on 20221212, 
3) The sweep would not have occurred, 
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4) The pics of phones on Facebook could have been removed with some 
professional verbal retraining, 

5) A internal policy could have written by both the S2 and S6 and signed by BDE 
CDR for appropriate venues for Family and HPW events to allow phones, 

6) SFC Forbes would still be in the BDE NCOIC slot to support his BDE CDR with 
his in-depth experience and insights, 

7) Massive assets would not have been expended to unwittingly investigate to 
entrap SFC Forbes or gather evidence on him to deflect others bad actions, 

8) An eCDBHE would not have been requested, 
9) MAJ Racaza would not be intended to be named as the subject of an AZ BOPE 

complaint,  
10) Falsifications would not have been needed to disparage a good and dutiful 

Soldier, 
11) The temptation to violate laws and regulations through entrapment ploys (such 

as DA 4856 recommendations for LOR and GOMOR presented) would have 
been unnecessary (Note: agreeing to the counseling was an open investigation 
„pitfall‟)  

12) The BDE CDR would not have had to poorly navigate this corrupted situation 
because the decisions and guidance he received would not have occurred, and,  

13) The BG would not have been bothered to adjudicate this rebuttal (note, may not 
be an inclusive list). 

 
MAJ Racaza and CPT Korista provided the bad actions and likely bad guidance or 
perceptions that were the catalysts to a spiraling situation that has only grown, to date. 
All events were either driven by or connected to a prior event until the Commander 
decided to „attack the person because they could not win the issue.‟ All of this to protect 
bad actors and cover the unit‟s reputation. 
 
para 3_Q2., a.: SFC Forbes recalls this very differently. He keeps meticulous records 
and went to HHC Ops to request a copy of his training because he was being tasked by 
Co. Leadership to do it again only 6 months later. He asked SPC Terry for a copy of it 
and CPT Korista appeared out of SFC Yoder‟s office on the way to his makeshift “battle-
room” (he commandeered the HHC conference room for a second office upon taking 
Command) and asked me, “Why I needed it? Is someone giving you a problem?” SFC 
Forbes replied, “Oh no, Sir. You know me. I always want my own copy for my „love-me‟ 
book.” He commented he can easily get it and send it to me. He did. His subsequent 
recollection of events is false. Please see Exhibit E, “para_3., a.” folder, both files dated 
20221208. SFC Forbes was never counseled verbally or otherwise and no mention was 
made in his email communication referenced in the prior sentence. 
 
para 4_Q2b: SFC Forbes would never disparage people like this (See “CRL” & 
“CRL/NCOERs” respectively. He has NEVER been scrutinized and/or investigated in his 
entire 30+years of Professional work in the Army or as a licensed Financial 
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Professional, nor in his extensive Educational work.  SFC Forbes was never the subject 
of an EO complaint related to this event, even though, if it occurred so blatantly as CPT 
Korista purported in writing (no less), any one of the 100 Soldiers present of all ranks 
(he indicated) down to a PVT could have easily lodged a complaint with our in-house 
EO representative. This would have launched an investigation. Why didn‟t that happen; 
because this is an embellishment and augmented statement differing in scope and 
content from what SFC Forbes did ask. SFC Forbes simply asked, “Will there be a 
schedule of any type if a Soldiers spouse is concerned about their Soldier showering 
with a member of the opposite sex?” CPT Korista‟s inaccurate and embellished 
recounting of what SFC Forbes did say is unbecoming of an officer under Article 133 of 
the Uniform Code of Military Justice. 
 
para 5., Q2c: SFC Forbes has not experienced the level of success in the U.S. Army 
that he has by walking into anyone‟s work area and demanding anything. This claim by 
CPT Korista is another inflammatory and false allegation that not only wasn‟t 
documented contemporaneously, but also, was designed to bolster other 
unsubstantiated or uncorroborated opinions, perceptions, and/or generalizations located 
throughout this evidence. SFC Forbes prides himself in acting like an NCO as his 
CRL‟s, NCOERs, and awards show. 
 
para 7: Notably, on 20230125, CPT Korista blatantly fabricated a meeting SFC Forbes 
had with MG Angle, in his SS with 2LT Tolston, likely, in an attempt to bolster the 
justification of the eCDBHE (See Exhibit Q and Exhibit A narratives, and this document 
in its entirety, for more information on the eCDBHE and how it fits in the overall 
situation) he ordered SFC Forbes to participate in, and filled out FB Form 1462-E to 
accomplish. This meeting was requested but never occurred and is consistent with 
other documented fabrications and embellishments of his (See Exhibit E, “para 4_Q2b)” 
throughout this rebuttal. To date, SFC Forbes has never met with MG Angle. 
 
para 8: - “SFC Forbes should never be trusted with leading Soldiers ever again, in any 
form or fashion. He has total disregard for dignity and respect.” SFC Forbes, out of a 
self-developed, longstanding strong sense of confident humility, would prefer to let his 
track record coupled with Supervisors, Colleagues and Subordinates answer this 
hateful, unsubstantiated and counterproductive, absolutist opinion (see “10-CRL” & 
“NCOERs” folder for professional assessments and direct, recalled observations). 
  
para 9: - “His erratic behaviors and actions, in addition to his counterproductive 
outbursts …degrade the BDE‟s morale…and…poses a threat to the security of all those 
who work in the BDE.” This is false (See “10-CLR/NCOERs” folder). This entire 
document serves as rebuttal to the “counterproductive” portion of his statement. CPT 
Korista may feel this way resulting from his unprofessional demeanor witnessed through 
his decisions and actions leading up to SFC Forbes‟ investigation.  
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On 20221209, SFC Forbes asked to meet with MAJ Weber in SFC Forbes‟ office (208d, 
X-4047) to “keep this topic at the lowest level.” MAJ Weber agreed. As SFC Forbes had 
done previously with the “skulls on the wall” and the Clean Sweep en masse “grass 
cutting incident” issues with LTC Furlow, SFC Forbes did not wish to codify the 
information in an email. SFC Forbes understood that CPT Korista was still learning how 
to lead in his relatively newfound role as Company CDR; after all, SFC Forbes has seen 
CPTs grow and learn many times in his 16+year career. In that meeting SFC Forbes 
discussed with the STB BN XO and CPT Korista‟s supervisor, MAJ Weber, the following 
3 items: 1) SFC Forbes was the BDE appointed INFOSEC Officer, 2) excerpts from 
USASOC 25-2 (namely Ch. 10-3., c. then Ch 9 and Table 9-1), and  3) video evidence 
of CPT Korista ripping down all of SFC Forbes “posted security reminders” (re: PEDs 
prohibited on premises) on the morning of 20221208 (the morning of the BN holiday 
party). His actions, within 27 hours of his retaliatory action, resulted in 2 phones being 
found during a Wireless Detection Scan (WDS commonly called a “sweep)” on 
20221209 (See Exhibit E, “counterproductive” folder, file dated 20221209) and arguably 
2-4 phones depicted in a holiday party picture (See Exhibit E, “counterproductive” 
folder, files dated 20221209) of the BN classroom, located in X-4047. This picture was 
uploaded by someone other than the PAO on the morning of 20221209; the PAO, SSG 
Baker, Amanda, informed SFC Forbes on 20221212 at 0910 (after SFC Forbes was 
assaulted by CSM Emekaekwue at 0615) that she was on leave on 20221209 and 
“[she] did not post that picture” (See WDS in Exhibit E, para 9, “Overall 2).” SFC Forbes 
requested the XO‟s guidance on whose responsibility it should be to put the “posted 
security reminders,” back up; SFC Forbes did not feel it was fair (or emanated a sense 
of dignity and respect) if he were ordered to put the signs back up for CPT Korista to rip 
them down again.  
 
SFC Forbes is convinced that CPT Korista was disregarding his guidance and 
destroying his prevention efforts due to a CPT Korista‟s misreading or misunderstanding 
USASOC Policy 25-2. Regardless, SFC Forbes attempted to remediate this on many 
occasions but was unable to get CPT Korista to view him as a Subject Matter Expert 
(SME). After being assaulted by the CSM, SFC Forbes decided to request a 
concurrence confirmation from USASOC G6; he received it on 20221216 (See Exhibit 
E, para 9, “Overall 2” email dated 20221216).  
 
Given the gravity of the situation as seen by the following attempts to minimize, thwart 
and obfuscate SFC Forbes PED prohibition prevention efforts that began as verbal 
discussions, and graduated into debates (see Exhibit M, email dated 20221212 and 
Exhibit H, “PEDs” email dated 20221206 & 2022212 “counseling form),” destroyed work 
(See Exhibit E., “counterproductive) 2x videos dated 20221208),” and ultimately in SFC 
Forbes being assaulted and humiliated in front of the entire BN.  
 
SFC Forbes reported CSM Emekaekwue‟s assault 2 days later (See Exhibit H, 
“impugned witness” SS dated 20221214). This assault made many in the BN formation 
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outwardly laugh. SFC Forbes will never forget that morning. No leader of the STB or 
BDE HQ Command, at any echelon, ever professionally addressed the event with SFC 
Forbes to the date of this submission. CPT Korista‟s lack of adherence to regulation, or 
his not understanding it fully while he disregarded a seasoned PSM and INFOSEC 
Officer, was a central catalyst to the mistreatment of SFC Forbes. Moreover, it was 
indicative of bad behavior SFC Forbes came to expect from CPT Korista, yet he 
consistently attempted to professionally keep it within the unit and inspire interest in BN 
mentorship of him. It is for these reasons that any recommendation to revoke his 
clearance by CPT Korista should be met with the greatest of skepticism; he has proven 
he does not understand DCSA and USASOC will likely view SFC Forbes National 
Security Prevention efforts as dutiful and integral to his appointed duties. 
 

Exhibit F 
SGT Henkel Sworn Statement (20230125) 

 
Summary: SPC/SGT/SSG Henkel is correct that “[he] experienced a lot of missed 
deadlines.” While he worked at in the BDE S2 office, he would be assigned tasks by 
SFC Forbes and soon, disappear. One example was when SFC Forbes asked SPC 
Henkel to audit the files with SPC Farmer. This task takes an entire day for two people. 
Soon after SFC Forbes found him in the HHC OPs area sitting on a couch talking with 
SGT Rhodes. After receiving excuses, SFC Forbes went back upstairs and completed 
the task with SPC Farmer. This would happen on multiple occasions but SFC Forbes 
was working with SPC Henkel and he was improving rapidly. In fact, SFC Forbes found 
himself comfortable enough to sponsor and assist SPC Henkel to the Promotion Board 
and he was successful. SFC Forbes does not take credit where it is not due and would 
like to state that SPC Henkel worked hard for that Promotion. SFC Forbes provided him 
with his large box full of training notecards and worked with him but SPC Henkel‟s 
desire to be promoted was incredibly high.  
 
CSM Kline had promised SGT Rhodes that he would serve as the BN S2 PSM for only 
one year; the CSM and SFC Forbes did not agree on this as the duties are intricate and 
it takes a minimum of 6 months to become, even remotely, to become fully functional. If 
every PSM did this the BDE S2 would be in a constant state of turnover and training. 
That said, SGT Rhodes went on leave for two weeks prior to coming back to the unit for 
2 weeks and then being reassigned back to 389th MI BN. SGT Henkel and I decided he 
was ready to take the BN. PFC Scheffing had only been with us for a few months. Soon 
after SGT Rhodes left, SGT Henkel walked into SFC Forbes office (208d, X-4047) and 
verbally lobbied for an Request for Support RFS to take PFC Scheffing down to the BN 
to help him, “fix the mess that SGT Rhodes left me.” SFC Forbes expressed to him that 
SFC Forbes was in the middle of training him and he had a list of things to do for the 
BDE. Moreover, SFC Forbes knew that the 2-week overlap of SGT Henkel and SGT 
Rhodes was “the perfect storm of an opportunity” for him to have “SGT Rhodes help 
you fix his mess.” After a long discussion, SGT Henkel sulked out of the office.  
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SFC Forbes missed the email from SGT Henkel and found out that SGT Henkel went to 
LTC Furlow to get his leave approved instead of the BN S2/3 leadership or even the 
XO. SGT Henkel put in for leave for the same weeks SGT Rhodes was going to be back 
for 2 weeks thereby not gaining the help he said he so badly needed. SFC Forbes 
checked his emails and found Exhibit F email dated 20220519 and later went to see 
LTC Furlow. When SFC Forbes described the RFS that SGT Henkel wanted to LTC 
Furlow and his reasoning for not supporting it (the impact to BDE manning and PFC 
Scheffing‟s training) LTC Furlow apologized to SFC Forbes. He said, “Sergeant Forbes, 
Henkel didn‟t say anything to me about an RFS. He wanted to go church hunting with 
his fiancée. Had I known I would have spoken to his leadership.” SFC Forbes told him 
we will provide normal support to SGT Henkel for the near term and, “Sir, this is a 
teachable moment.” SFC Forbes asked one final question, “Do you normally approve 
leave, Sir?” He replied, “No, he came to me upset and I wanted to help him out.” This 
was not the only time that SGT Henkel performed a „working mom against dad‟ strategy 
to get his way. It was known throughout BDE and some staff leadership. 
 
para 2.: SFC Forbes never yelled at SPC Henkel. Other allegations, in the form of 
generalizations, opinions, hearsay and mostly fabrications are dealt with below and 
throughout this document. Once SGT Henkel expressed an interest in becoming a BN 
asset, SFC was supportive as he felt he taught him all that SGT Henkel was willing to 
learn from him. SFC Forbes treated STB BN personnel the same way as the other two 
battalions; SGT Henkel did not need access to our offices, the non-standard physical 
security CAC card certificate computer or our BDE safe. In fact, SFC Forbes found an 
unused one-drawer safe and gave it the SGT Henkel for his S2 (only) use; he was very 
thankful that day. Furthermore, the CAC card reader (as discussed under Exhibit N.) it 
was the only “carrot” BDE had to incentivize Soldiers to ensure they brought back a 
completed in-processing packet; everyone wanted access through the doors in the rear 
of the building because they were the most direct route to the X-4047 parking area. This 
naturally segues into the Physical Security issues that SGT Henkel mentions. 
 
para 3: SFC Forbes had begun to notice that SGT Henkel had been adopting SSG 
Meredith‟s disregard for our unit SOP and give Soldiers access immediately after 
handing them an in-processing packet. SFC Forbes retains his belief that this was the 
right answer so that the personnel files did not fall into the “State of the S2” also 
discussed in Exhibit N. Note: there was only one password for “the cameras” and SGT 
Henkel had it. SFC Forbes put in another one so that BDE S2 personnel could be 
tracked when they got on the system as BN and BDE both shared space in X-4047. It 
was the only way to attempt to identify issues, at a later date, if any arose regarding the 
granting of physical access to shared space; after all, we had sensitive areas, a motor 
pool and even a “drug locker” in X-4047 Later, SFC Forbes intended to have each one 
for each S2 PSM for the same reasons. SFC Forbes never yelled at SPC/SGT Henkel. 
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para 4: SFC Forbes had a lot of Additional Duties (See “10-CRL/ADOs” folder). This 
folder does not have the BDE Motorcycle Mentor Additional Duty that required his 
planning, route reconnaissance, CONOP routing and approval, marketing, tracking of 
BDE riders and sitting in on quarterly Safety Council meetings.   
 
SFC Forbes‟ professional, doctrinal, and philosophical disagreement with SGT Henkel‟s 
beliefs regarding Physical Security place in the war-fighting functions was understood 
by the former BDE S3, MAJ Lester and SFC Forbes would refer him to para 7 of Exhibit 
C above (and see Exhibit F email dated 20220331) for the same defendable argument 
again. That said, SFC Forbes has been a part of, and executed, inspections for this unit 
and multiple units in the past, never once withholding keys; they need to be audited 
after to complete the inspection. The fact remains that the spare set of keys in our safe 
likely needed to get downstairs, which implied the inspected unit must coordinate with 
the keeper of the keys (in this case BDE S2). Regardless of the oversight, SFC Forbes 
set aside his schedule and took the keys downstairs to be audited as PFC Scheffing 
was unavailable to accommodate this event. The safe was found for SGT Henkel 
immediately following this event as the spare keys should be at the BN level anyway. 
SFC Forbes yelled at no one; this is a fabrication. In fact, SFC Forbes helped with the 
audit. 
 
para 5: SFC Forbes was never counseled for being late. In fact, SSG Meredith and I 
had an agreement and we constantly communicated to remediate any coverage issues. 
More details are located in Exhibit N, para 1 c.,(1) below for details. 
 
para 6: SFC Forbes believe SSG Henkel means the „Shang-Chi‟ movie and he and his 
wife loved the movie. They both loved „Eternals‟ as well and have it on disc. SFC 
Forbes has never been racist and is not racist (See Exhibit C para 6 for more detailed 
explanation. SFC Forbes denies any assertion of inference that he is a Homosexual-
phobic individual. The BDE CDR removed SFC Forbes from the BDE S2 NCOIC 
position due to similar fabricated allegations and authorized an investigation with SFC 
Forbes as the subject. SSG Henkel‟s allegations are simply the falsifications, opinions 
and generalizations of a Soldier that did not take direction well and got promoted quickly 
and is now, due to the BDE CDR relying on fabrications like these, the BDE S2 NCOIC. 
SFC Forbes hopes he is successful, not only at this unit, but also over the long-term, in 
life. 
 

Exhibit G 
PFC Scheffing Sworn Statement (20230125) 

 
Summary: PFC Scheffing is highly intelligent and a hard worker due to his desire to 
successfully complete missions. He is young and new to a professional workplace so I 
can understand his willingness to regurgitate the “his way or no way” comment that CPT 
Lowrie quoted in her sworn statement of “my way or no way” the day before PFC 
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Scheffing produced his sworn statement. The actual quote that I have used for years is 
“There is only one best way to do anything in life. Our job, as a team, is to always seek 
[strive, search] for it. We may never find it but the result will be closer than the „more 
than one way to skin a cat‟ approach.” I have brought many of the trackers and SOPs 
from my 11-plus years of PSM experience and as a BDE NCOIC did, with varying levels 
of success, improve almost every aspect of the state of S2 operations throughout 528th 
footprint by using these premade (by me) tools. I was met with resistance, for example, 
SSG Hess flatly refused, via emails to follow the TMT Tasker due to the Army DCoS 
and the responsibilities inherent in its adoption.  
 
SFC Forbes enjoyed working with PFC Scheffing and feels he has a great future ahead 
of him, given his work ethic and intelligence. SFC Forbes always sought to protect PFC 
Scheffing in this unit.  
 
Note: PFC Scheffing is not a Psychologist either so any decline he noticed is irrelevant 
and should not be considered (See Exhibit E, “para7_Q4 eCDBHE” folder, “infamous 
missing 10 pages” dated 20230420) 
 

Exhibit H 
CSM Emekaekwue Sworn Statement 

 
Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO (See Exhibit H, “impugned 
witness” SS dated 20221214). CSM Emekaekwue should not have been allowed to 
submit evidence against SFC Forbes as it provides significant probative value in a 
different venue, which is likely the reason the BDE CDR recommended a GOMOR 
instead of UCMJ action. In fact, SFC Forbes was, and would be still, prepared to 
request a General Court Martial. He feels the rules of evidence and oversight of his 
rights and due process in that venue would afford him the opportunity of transparently 
present the evidence provided here. 
 
SFC Forbes had not been relieved from any position (See NCOER folder) as CSM 
Emekaekwue purports, especially GSB, 3/3 SFG where he served with then MSG 
Emekaekwue and knew him only to see him. CSM Emekaekwue was likely swayed by 
others to think the premature rollout of the USASOC HPW Program (See “01-COL 
Brunson” email dated 20221218), with its QR codes, intent to use PEDs in the X-4047 
gym, historical use of IPADs in the BDE Classroom, and lackluster support to enforce 
USASOC 25-2 (See Exhibit E, para 9, “Overall 2” email dated 20221216), led him to 
commit his crime in front of the BN Formation on20221212. He humiliated SFC Forbes 
in front of everyone and now seeks to defame his character to deflect his bad decisions 
and actions. Regarding the aforementioned HPW Program, SFC Forbes, upon viewing 
20221218 email (the email exchange referenced as 20221218 immediately above),  
immediately got in his POV, drove to the local office of the Hon. Richard Hudson and 
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filed a congressional complaint; he feared his discovery having been sent down to other 
members of STB, 528th SB, namely CPT Forte and 1SG Morgan, would result in a 
negative Personnel Action from the BDE CDR. After all, the email from the USASOC 
HPW Director, LTC Webb, showed that all inferences and statements on the unsigned 
528th SB OPORD, which was distributed by S3, indicated that all references to 
purported support of the order at echelon, were inaccurate. Notably, one of the 
recipients of LTC Webb‟s email was COL Brunson‟s POC that was spearheading the 
premature 528th SB HPW rollout, CPT Forte, of the Surgeon‟s Cell (a part of 528th SB 
Special Staff). It turns out, ~3 hours later that, his fears were realized. He was removed 
from his position as the 528th SB, S2, NCOIC, as retaliation for the OPORD discovery 
that was communicated to Soldiers within the unit, and possibly also as reprisal 
(adjudication will occur in separate effort).  
 
Please refer to “01-COL Brunson” Article 138 Redress memorandum, dated 20230331 
and COL Brunson‟s response to it, dated 20230411, for more information about the 
HPW program and SFC Forbes requests to decline COL Brunson‟s order to participate 
in the HPW Program and to “withdraw the unlawful order” for other unit members to be 
unlawfully ordered to participate.  
 

Exhibit I 
2LT Tolston‟s CPT Lowrie MFR (20230222, S:20230413) 

 
Summary: See Exhibit D and Exhibit N for any applicable commentary regarding the 
optempo of 528th SB. SFC Forbes is smart but yet struggled with the inflammatory 
nature of the dual metaphors contained within this augmented and questionable 
addition of the IOs characterization of CPT Lowrie‟s comments. Clarification, like that 
asked for in Exhiibit 1 is needed to respond appropriately. Otherwise, please consider 
SFC Forbes‟ assumption that this may be an attempt to address how SFC Forbes deals 
with the number of normal S2 Programs coupled with Additional Duties and Extraneous 
Duties (not typically S2 function, e.g. Passports in S1 at echelons above and Physical 
Security in S3 at echelons above) embedded in 528th SB‟s training plan and operations 
schedule. 
 

Exhibit J 
2LT Tolston‟s PFC Scheffing MFR (20230222, S:20230413) 

 
Summary: Some of this was redundant. SFC Forbes addressed the “out to get him” 
comment in Exhibit M and in the “Investigation Timeline MFR that accompanies SFC 
Forbes Legal brief from his counsel and this document. 
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Exhibit K 
2LT Tolston‟s MAJ Weber MFR (20230222, S:20230413) 

 
Summary: Please see portions of Exhibit D “point3)” referencing reportable activities 
and Exhibit E, “para  9” narratives above for rebuttal of MAJ Weber‟s MFR. SFC Forbes 
flatly rejects the complete contents of this MFR‟s characterization made by 2LT Tolston 
and notes MAJ Weber‟s unwillingness and or lack of confidence in his views to go „on 
the record.‟ That said, SFC Forbes has never “gone after” anyone. The content is 
refuted throughout this entire document. 
 

Exhibit L 
2LT Tolston‟s CSM Emekaekwue‟s MFR (20230222, S:20230413) 

 
Summary: For SFC Forbes rebuttal of this Exhibit, please see Exhibit H above and 
Exhibit O below and all references to CSM Emekaekwue found throughout this 
document. He is another central figure that this investigation was designed in an effort 
to deflect attention from his bad decisions and actions, found throughout this document. 
 

Exhibit M 
2LT Tolston‟s LTC Furlow MFR (20230222, S:20230413) 

 
Summary of para 1. a.: This paragraph of 2LT Tolston‟s characterization of LTC 
Furlow‟s comments is full of uncorroborated opinions made by the BN CDR and, though 
opinions are less credible, these generalizations can be refuted with SFC Forbes‟ 
detailed and documented perspective found within this entire document. 
 
Sentence 1: “By the book when it fits him.” SFC Forbes has this similar perspective 
WRT LTC Furlow and his CSM as seen in the email exchange (See Exhibit M., “1) 
dated 20221102) evidence that SFC Forbes presents. On at least 3 occasions prior to 
the 20221102 SFC Forbes had impromptu conversations about the Soldiers in the 
subject line („Soldier X‟ hereafter referred), that SFC Forbes redacted for use in this 
rebuttal. LTC Furlow asked each time, in one fashion or another, if they “had to put in a 
derogatory report” (now called a reportable activity) on Soldier X‟s prior criminal incident 
in 2012 that was uncovered in an internal 15-6. SFC Forbes answered “Yes” in every 
instance and, as he always does, explained why. This never seemed good enough as 
the issue kept resurfacing instead of them engaging their BN PSM, SGT Henkel to 
simply process the paperwork. Notably, SFC Forbes learned during the third Solder X 
discussion, in late October, that LTC Furlow had been informed by an unnamed SJA 
that the statute of limitations had passed and no action would be taken. SFC Forbes 
explained to him that that is correct; no action would be taken from a legal standpoint, 
but that has absolutely no bearing on how INSCOM or DCSA views it. They still want to 
know the details because it represents the “whole person” concept that they use to 
periodically adjudicate Soldier‟s clearance eligibility; moreover, they are going to want to 
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know why the Soldier did not report it for over a decade! SFC Forbes walked away still 
feeling like his expert opinion on the matter, as a seasoned PSM and the BDE S2 
NCOIC, was ignored and not what LTC Furlow wanted to hear. This perception was 
confirmed in the email referenced above, where CSM Emekaekwue at 1410, on 
2022102, repeated the same legal argument regarding Soldier X‟s 2012 incident was 
discovered through INSCOM‟s CE/CV program that feeds the PSAP report cards.  
 
Coincidentally, SFC Forbes had debunked this legal argument directly to the LTC 
Furlow just days prior to INSCOM finding out about the 2012 incident. Most significantly, 
INSCOM‟s email sent at 1244 to SFC Forbes was also forwarded a second time to the 
BN Command team and SGT Henkel at 1326 as a reminder and offer to help. The 
entire BN Command Team and SGT Henkel had been informed what needed to occur, 
in detail, by both SFC Forbes and an INSCOM professional, no less.  
 
Yet, CSM Emekaekwue, the BN CSM, still seemingly was trying to rationalize and 
believe what he wanted to, instead of the truth. Evidently, he wanted to make a point 
about it too! He addressed an email to SFC Forbes (who merely offered to help) that 
contained the following paraphrased summation, „It‟s too old, what do you need from 
us?‟ A BN CSM and CDR should, at least minimally, understand the reporting 
requirements that pertain to clearance adjudications, and ask the BDE NCOIC vs. their 
assigned BN S2, SGT Henkel was curious. Later, after SFC Forbes went down to their 
office and went over this again with both of them; SGT Henkel begrudgingly put in the 
second 5248-R on Soldier X.  
 
This is indicative of this unit, on a BDE cultural level. Soldiers in this unit just refused to 
believe the truth regardless of communicated regulatory support for it, and like a child, 
would ask you 5 different ways the same question hoping to get a different response or, 
at the very least, get one they wanted to hear. This is of paramount concern in this unit 
under this leadership. With the impending rollout of the Personnel Security 
Accountability Program (PSAP), which will begin to send „report cards‟ to BN CDRs and 
above IOT document trends and scrutinize their performance, it becomes more 
important. CDRs will be expected to fulfill their non-transferable (per AR 380-67) 
obligation to report every incident is defined by the published and publicized 13 
adjudicative guidelines; eventually they will be held accountable, which is necessary. 
INSCOM was likely frustrated in repeated incidents going unreported and underreported 
events that would show up during scheduled Periodic Reviews over the last few 
decades under the old system of Clearance adjudication.  
 
They likely decided to build PSAP as an eventual enforcement tool to eradicate the 
prevalent misconception CDRs have that they can “decide” if and when to report a 
reportable incident. SFC Forbes was firmly committed to preparing his CDRs, whether it 
was appreciated or not; they needed to understand why they should be, as LTC Furlow 
cited in his SS on SFC Forbes, “willing to change…” and not be “hard-headed and 
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resistant to change.” SFC Forbes was patiently exemplifying a competent and visionary 
professional by leaning forward on this to ensure our unit and its CDRs had the best 
possible initial performance, which should be pragmatically understood as, in THEIR 
best interest! 
 
SFC Forbes has always supported Army Regulations, unit policies, Public Law and 
licensing boards to the best of his ability and achieved high success; he is even more 
effective when he receives the implicit and required regulatory support from leaders. 
Unfortunately, that was not the case at 528th SB; COL Brunson‟s cultivated culture 
espoused dignity and respect, but did not emulate it through the actions of Soldiers 
under his leadership. That said, SFC Forbes did the right thing, did his best, and got 
better every day: he didn‟t just read it and believe it, he LIVED it.  
 
While a licensed „wall-street‟ professional, SFC Forbes enjoyed a lucrative and 
unblemished 14 year Financial Services career because of his determined attention-to -
detail. The Financial Industry Regulatory Authority (FINRA) BrokerCheck website is 
https://brokercheck.finra.org/ (records are removed from the website after 10 years) and 
phone number is 1 (800) 289-9999; SFC Forbes former CRD # of 2338630. 
 
Sentence 3: “…he often thinks people are trying to undermine his actions.” SFC Forbes 
does more than think this; he believes it because of the following non-inclusive list of 
examples that follow: 
 
Example 1) CPT Korista had undermined SFC Forbes time by needlessly deciding to 
activate the Alternate SI Inspector (SFC Forbes) for a monthly SI Inventory (See Exhibit 
M “4 & 5)”, email dated 20220708). 
 
Example 2) CPT Mansour and CPT Korista undermined SFC Forbes‟ authority, which 
was granted by them via order, to be the SHR holder for HQ20 (S2 JLTV). See SFC 
Forbes‟ SS dated 20220207 which describes and codifies what SFC Forbes witnessed 
and experienced with the lackluster adherence of equipment accountability regulations 
and policies 
 
Example 3) CPT Korista did undermine SFC Forbes as seen in the camera footage of 
CPT Korista going through the entire BDE HQ building (X-4047) and destroying 1 ½ 
hours of SFC Forbes‟ work (Exhibit E, 3) folder, “undermine his actions” videos x2 dated 
20221208) to satisfy CSM Emekaekwue‟s repeated in-office questioning on 20221206 
(see Exhibit H, “PEDs”) to notify the BDE CDR of the institutionalization of PEDs in the 
building by HPW personnel in a BDE CDR mandated meeting “(01-COL Brunson, HPW” 
folder) for 389th personnel on 20221205. Notably, SFC Forbes was acting in his BDE 
Capacity of BDE INFOSEC OFFICER appointed IAW AR 380-5, Ch. 1-9. A., and Ch. 1-
11. The following paragraphs are from SFC Forbes USASOC WBR submissions. 
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Exhibit N 
2LT Tolston‟s SFC Meredith MFR (20230222, S:20230413) 

 
Summary: First, SFC Forbes has never suffered a “mental break” and SFC Meredith is 
incapable to make such a career-ending diagnosis. His statement is inflammatory and 
only serves to undermine SFC Forbes while assisting a coordinated effort to disparage 
SFC Forbes as he methodically addresses the following: His… 
 

1) being misperceived by a licensed Psychologist and subsequently, lied about, 
2) being called into the BDE CDR‟s office to “die on this hill” 
3) having his work destroyed by a Company CDR, 
4) being assaulted and humiliated in front of a BN Formation, 
5) being removed from his successful work in as BDE S2 NCOIC position, 
6) being unwittingly investigated for “disrespect/Officer” & toxic leadership, 
7) being ordered to eCDBHE while an unwitting subject of an investigation, 
8) being flagged but it not being implemented as leverage 
9) having 1SFC misinform a Congressman that SFC Forbes “was not assaulted,” 
10) having 1SFC not address privacy, 3rd Party Apps, and informed consent issues 
11) being rebuked in 4 of 5 attempts to get DA 3822 from WAMC for 3 months, 
12) being recommended for a LOR in a blatant reprisal attempt 
13) being recommended for a GOMOR in another blatant reprisal attempt 
14) being given a GOMOR 
15) having to address myriad hidden allegations found in GOMOR rebuttal  
 

 
SFC Forbes is resilient and will not stop pursuing justice until it manifests itself in any 
form. He has not suffered any mental break, even during all of the listed items above.  
 
SFC Forbes disagrees with SFC Meredith‟s opinion that he is counterproductive; it is 
false. SFC Forbes would like to highlight an endemic pattern of behavior by SSG/SFC 
Meridiith within our BDE S2 that SFC noticed within weeks. His attitude and level of 
detail can be seen by starting with his simple statements made. In para 1, b., (1), of 2LT 
Tolston‟s characterization of SFC Meredith‟ alleged statement, was the statement, “[He] 
was the BDE S2 NCOIC before SFC Forbes. SFC Meredith gave SFC Forbes the 
wheel.” There are a few falsifications in these two statements listed as follows: 
 

1) SSG Kristich was the NCOIC until she ETS‟d as seen in her signature block 
on the last email she sent to me on my birthday (See Exhibit N, “para 1, b., 
(1). Folder, emails dated 20210412 and 20210416), which clearly reads “S2 
NCOIC.” SFC Forbes gave up trying to find any evidence that SFC Meredith 
was the NCOIC of the BDE S2. This was false also. 

2) SFC did an examination of the operations of the S2 at LTC Hamman‟s 
request (discussed below in “para 1, b., (1) „‟State of the S2.)” This 
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metaphorical comment infers that the wheel was attached to the car and the 
car was functional. Though it is true, a “wheel” was handed over by SSG 
Kristich, and arguably later even CPT Simkins, it is false that it was handed 
by SSG Meredith. Moreover, the “wheel” was broken and missing the car! 
SFC Forbes inherited a broken automobile as you will learn below. SFC 
Forbes had to rebuild the car and SFC Forbes rebuilt it, with reluctant but 
informative help from SSG Meredith, good work from SPC Henkel and 
diligence from SPC Farmer, within 7 months. This is merely another 
falsification within the testimony and MFRs provided by SFC Meredith or 2LT 
Tolston. 
 

 
para 1, b., (1): SSG, now SFC, Meredith, Joseph R. and SSG Kristich, Tara A. ran the 
S2 Section supporting COL Summers, Michael G. prior to SFC Forbes‟ arrival with CPT 
Simkins, Erik N. My tertiary initial observation upon arrival was that the 2 SSGs ran the 
shop as I found CPT Simkins sleeping in his office on multiple occasions and was 
informed had some issues in the unit that were handled informally by giving him extra 
duties (like PAO).  
 
SFC Forbes quickly learned that Personnel Security files were incomplete, access was 
being granted as soon as a Soldier was handed an in-processing packet and walked out 
of the office, and the Industrial Security Program was the “bane of [SSG Kristich‟s] 
existence. SFC Forbes‟ education and experience translated these procedural issues as 
straightforward, but intricate and time-consuming, challenges. Identifying procedural 
inefficiencies, after all, is one of the inherent capabilities that must be achieved to earn a 
Masters of Business Administration, and one of the first steps when taking over an 
operation of any size. This is why SFC Forbes proactively built a product for LTC 
Hamman entitled “State of the S2” (See Exhibit D, “3) incompetent).” He did this 
because the S2 section was in some state of failure in many programs and he wanted a 
product to present to the DCO (LTC Hamman, we had no XO ATT) and SSG Meredith 
so open dialogue without judgment could occur to fix the problems as fast as possible. 
SFC Forbes was able to lead a begrudged SSG Meredith and inexperienced SPC 
Henkel to earn the following bullet in an NCOER for the period ending 20220226, that 
stated, “received 100% „commendable‟ rating within 7 months for all S2 PSM program 
after inheriting shop that functioned at 60% (See Exhibit D, “Incompetent” folder, 
NCOER dated 20220226). SFC Forbes customized an old training tracker for the unit, 
customized the in-processing packets to accommodate Soldiers, Contractors (CTRs) 
and Civilians, alike and implemented many other efficient SOPs to accomplish this feat.  
 
As much as SFC Forbes attempted to get SFC Meredith to stop providing access to 
Soldiers after handing them an in-processing packet, SFC Forbes would constantly 
have people walking in with partially filled-out packed weeks and months after arrival. 
Upon CPT Lowrie‟s arrival, he requested that SFC Meredith go to 112th to fix the state it 
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had fallen into after SSG Rivera‟s ETS. SFC Forbes‟ request was denied. SFC Forbes 
never disturbed the fact that SFC Meredith was in an un-slotted billet as SFC Forbes felt 
the MTOE was too small for a BDE echelon S2 Section and there was not much he 
could do to affect that; he welcomed the extra body even though SFC Meredith regularly 
argued cutting corners on SOPs that he helped write. 
 
As an example of this lackluster follow-through displayed by SFC Meredith, I would like 
to feature a formal document (112th WAAR report from a follow-up inspection on 
20220810, after the SAV conducted by SFC Forbes on 20220714). I encourage you to 
compare the two documents. SFC Meredith not only, did not emphasize a DCoS 
mandate of DISS ownership as SFC Forbes had done, but moreover, failed to simply 
give the reader an idea of what programs were commendable, satisfactory, or 
unsatisfactory. This is a representative example of why SFC Meredith likely would not 
swear under oath that SFC Forbes “would make it a point that the faults of the unit were 
on SFC Meredith” but instead levied the allegation through 2LT Tolston. SFC Forbes 
would argue that it was no small feat to restore the BDE S2 Section to a fully 
operational support effort supporting Soldiers all over the globe. In order to accomplish 
these results, SFC Forbes said to SSG/SFC Meredith and SPC/SGT Henkel many 
times, “You can‟t be walking every office in the building every day, talking to people for 
hours, and get your to your goals as many do.” 
 
para 1, b., (2):SGT Lopez, STB BN S3 Soldier, came into SFC Forbes office (208d, X-
4047) and interrupted him while he was on a phone call. SFC Forbes motioned and 
whispered to him that he was on an important call. SGT Lopez would not stop telling 
SFC Forbes that he “needed an immediate answer to the email that SFC Forbes 
received.” SFC Forbes had to interrupt his call by letting the colleague know he would 
call them right back. SFC Forbes informed SFT Lopez that he had not been in his email 
yet that morning and will reply. SGT Lopez was adamant that SFC Forbes had the 
email. SFC Forbes learned that this situation was being escalated due to SGT Lopez 
feelings of pressure because the names were late for a tasking detail‟s planning. SFC 
Forbes attempted to explain that SGT Lopez should not interrupt phone calls, but SGT 
Lopez ignored that guidance and demanded to have PFC Scheffing (it could have been 
any STB Soldier, of any rank, see Exhibit N, para 1, b., (2) folder). SFC Forbes said he 
would review the tasker and email him back. SGT Lopez became agitated and verbally 
raised his voice in his next demand, citing, “S3 needs to know!” SFC Forbes asked him 
to leave his office. SSG/SFC Meredith agreed with SFC Forbes that SGT Lopez was 
“out-of line.” 
 
para 1. b., (3): The counseling forms SFC Meredith speaks of here are dealt with 
elsewhere in this rebuttal. SFC Forbes denies his opinion regarding SFC Forbes‟ 
meeting behavior and no counseling forms have ever been presented regarding any 
issue inside any meeting during his tenure as BDE S2 NCOIC. 
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para 1, c., (1): “Workplace was not productive.” SFC Forbes would like to reference 
SSG Meredith‟s draft NCOER  and PCS award of an MSM, both signed and submitted 
by SFC Forbes (See Exhibit N, “para 1, c., (1)” folder, files dated 20220822 and 
20221027. Also refer to SFC Forbes NCOERs to determine the credibility of SFC 
Meredith‟s statement. SFC Forbes vehemently disagrees with this statement as the 
improvement of the S2 Programs and the accomplishments therein are clearly 
delineated. Notably, SSG/SFC Meredith would be in the office at 0800 and leave every 
day at 1300 for regularly scheduled appointments for his son and 1500 on every other 
day. SFC Forbes would stay late regularly. SFC Forbes approved of this to support 
SSG/SFC Forbes family and it worked well for coverage for the entire workday.  
 
“People would not talk to SFC Forbes” Certain Soldiers were likely encouraged (by 
other Soldiers) to engage SSG/SFC Meredith and preferred to work with him for in-
processing, not because SFC Forbes was counterproductive, but SFC Forbes would 
enforce the incentive to complete the in-processing prior to granting access to the 
building; SSG/SFC Meredith would not. He would hand them the in-processing packet 
and immediately escort them to the PAO office computer and put the credentials to X-
4047 on the Soldier‟s CaC card. This was many Soldier‟s first impression of SFC 
Forbes and his reputation was that of a professional and dutiful regulation-abiding 
Soldier (See “10-CRL/NCOERs” folder): he has been a law-abiding citizen his entire life.  
 
para 1, d., (1): Please see Exhibit N summary above. 
 

Exhibit O 
CSM Emekaekwue DA 4856 to SFC Forbes (20221212) 

 
Summary: SFC Forbes disagreed with this and CSM Emekaekwue acknowledged his 
protected communication. Not enough time to summarize but refer to this witness 
above. This is an impugned witness and this document was presented immediately after 
this CSM committed a crime against SFC Forbes IET deflect his criminal action and is 
now being used as some justification in an ill-intended investigation. 

 
Exhibit P 

1SG Morgan DA 4856 to SFC Forbes (20210727) 
 
Summary: Please see Exhibit C, para 1 for narrative and evidence. 

 
Exhibit Q 

CPT Korista‟s SIR email ordering SFC Forbes to eCDBHE (20230118) 
 
Summary: This documented proof of MAJ Racaza‟s violation of APA CoC Principles of 
“Conflict-of-Interest and Multiple Relationships will be adjudicated in a multiple separate 
venues. SFC Forbes is challenging the timing and intent CPT Korista‟s decision, based 
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on “a reasonable person‟s judgment,” and contends that CPT Korista ordering SFC 
Forbes to an after-work-hours eCDBHE was ill-intended and an attempt to procure 
evidence of a Personality Disorder that does not exist. SFC Forbes believes that CPT 
Korista simply did not view SFC Forbes positively as he may have felt that SFC Forbes 
was challenging his authority when in reality SFC Forbes was only attempting to protect 
the Company CDR, and CDRs at all echelons, from undue negative scrutiny stemming 
from CPT Korista‟s questionable decisions and the treatment of subordinates. It is for 
these reasons that SFC Forbes never formally complained about CPT Korista until him 
until the horrible experience of being needlessly sent to an emergency room, having his 
clothes removed and inventoried, and being told that he could have a phone cord to 
charge his dead phone IET keep his extremely upset wife calm at home. It is for these 
reasons, SFC Forbes yet again recommends that CPT Korista‟s decisions in his official 
capacity and Company Commander of HHC, STB, 528th SB require further in-depth 
scrutiny; unfortunately, this is a formal recommendation given that it is being made in a 
formal rebuttal of an unjustified GOMOR SFC Forbes denies but recently and only, 
acknowledged receipt of. COL Brunson and MAJ Racaza‟s (and anyone else in this 
email testimony) should receive the same in-depth scrutiny and policies modified so that 
the eCDBHE is used for support of Soldiers and not a „weaponized,‟ evidence-seeking 
tool as it has been here.   
 
The eCDBHE that CPT Korista ordered SFC Forbes to participate in could have been 
done in an hour, if it had been done earlier that day (with an available Psychologist 
other than the biased and unprofessional MAJ Racaza) and SFC Forbes would have 
been afforded the opportunity to interact with IG as regulations and policies indicate. As 
it stands he frantically only got to leave a voice mail that evening. This level of planned 
coordination of the time and place (which was different than the day before) to have 
SFC Forbes forced to be in an emergency room for 9 hours was unnecessary and 
unwarranted; moreover, it is indicative of a sense of malice for SFC Forbes‟ well-being, 
which is contrary to the Army's intent to remove the negative stigma of BH 
engagements. It was also contrary to CPT Korista's stated interest in a performing 
“Safety Check” out of concern (which is a probable falsehood). A non-inclusive 
chronological list of events pertaining to that needless and horrendous evening, which 
shows the likely ill-intended use of an SIR event (that SFC Forbes will never forget), 
follows (for the remainder of this section - Exhibit Q):  

 
On 20230118 (1645), a meeting was opened by HHC, CO CDR, CPT Korista, as he 
asked, “How are you feeling?” SFC Forbes responded, “I am fine. How are you?” SMs 
also present were 1SG Morgan, 1LT Jennes, CPT Devine, CPT Lowrie (at the 
beginning), MSG Grix (at the end). During this meeting CPT Korista repeated that he 
wanted SFC Forbes to receive a “Safety Check.” Near the end of the conversation SFC 
Forbes expressed that a CDBHE cannot be used as retaliation or reprisal. He repeated, 
again, to SFC Forbes, that he was ordering him to a “Safety Check.” CPT Korista finally 
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stated, “I am ordering you to go to the emergency room to be checked out because I 
have noticed erratic behavior.” SFC Forbes agreed to go with MSG Grix to WAMC.  
 
On 20230118 (~1809), SFC Forbes left voicemail with 1SFC IG (after hours) stating that 
he was being ordered to an emergency CDBHE due to no Psychological professionals 
being available after hours.  He further stated, that he was told that some Psychologist 
from 1SFC (unknown individual; SFC Forbes didn‟t meet any medical professionals 
there) said something to someone in my unit that caused CPT Korista to decide to 
perform what he deemed was “a Safety Check,” but what he finally admitted was an 
emergency CDBHE. 1SFC IG likely has the recorded voicemail SFC Forbes left with the 
appropriate time stamp.  
 
On 20220118 (1843), SFC Forbes was admitted to WAMC‟s emergency room for an 
eCDBHE. The wrist band provided stated 1743, likely due to DST, as SFC Forbes 
called his wife, Sabrina, at 1819 while MSG Grix (FN?) was driving SFC Forbes to 
WAMC. 
 
On 20220119 (~0311) SFC Forbes had been released: he was diagnosed with “Stress.” 
He was driven back to his vehicle in X-4047 parking area by MSG Michaux circa 0330 
and went home to his, still awake and upset, wife. 
 
The next day, after getting a partial copy of the medical record pertaining to this 
incident, SFC discovered a document; FB 1462-E. It is a mandatory form that must be 
completed prior to a Soldier‟s “assessment.” Mr. Lanier told CPT Korista in his report 
contained in the „infamous‟ 10 pages missing from his records requests, that took SFC 
Forbes 5 requests over 3 months (and having to ultimately engage WAMC Director) to 
procure,  that a FB 1462-E was required. Mr. Lanier further clarified this in his report by 
writing, “SM initially arrived without FB 1462 but one was completed by the 
[C]ommander on instruction of this provider and this document was reviewed prior to 
assessment.” CPT Korista must not have known the document was mandatory. If this 
weren‟t enough to show how the eCDBHE was „weaponized,‟ SFC Forbes can clearly 
see CPT Korista‟s intent was ill-intended as block 10 of FB 1462-E states, “Your future 
plans for dealing with this soldier are:” He replied with two bullets: “- Making sure the 
Soldier receives adequate care for his paranoia and erratic behavior” and, “-Remove 
him from USASOC/levels of responsibility” (See Exhibit Q, “symptoms not corroborated” 
document dated 2023018).  
 
SFC Forbes did an exhaustive write-up for another venue on the „shot-gun-blast‟ 
approach CPT Korista used in filling out the 1462-E in the emergency room that evening 
(circa 2330), however, SFC Forbes left it out of this rebuttal due to the overwhelming 
amount of evidence already documented and submitted of CPT Korista‟s ill-intended 
order. Needless to say, the 1462-E was largely false, with much of it refuted by Mr. 
Lanier, except SFC Forbes diagnosed [occupational] “Stress.”  Ultimately, was released 

000676

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 699 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and  
related documents 

31 

 

from WAMC with nutritional and lifestyle guidance paperwork (similar to a pamphlet). 
Notably, CPT Korista indicated on the FB Form 1462-E that SFC Forbes was the 
subject of disciplinary actions, by stating: “15-6 Inv; 12JAN23; Counter-productive 
leadership; on-going,” on the form. 
 

Exhibit R 
BDE Town Hall Comments (20221212) 

 
Summary: These statements appear to be written by the same person and it is troubling 
that this is the evidence that COL Brunson verbally notified SFC Forbes he would 
“report to 389th on 20230119 and he intended to order the investigation into “someone 
who is being disruptive” in his unit. SFC Forbes believed he was investigating CPT 
Korista or CSM Emekaekwue based on their behaviors with respect to thwarting SFC 
Forbes attempts to fulfill his BDE appointed duties of Primary INFOSEC Officer. SFC 
Forbes denies all allegations of “yelling” and “blowing up” and has never in his 16+year 
career created or participated in a hostile work environment. In fact, he has a history of 
standing up for persecuted and abused Soldiers wherever and whenever he witnesses 
it. He does remediate issues for reasons and has always communicated his reasoning 
with his colleagues at every echelon, as the contents of this entire documents supports 
with actual evidentiary support provided. 
 

Exhibit S 
2LT Tolston‟s Questions to SFC Forbes (20230221, S:20230413) 

 
Summary: These questions were vague and clarification was requested in SFC Forbes 
answer. Also, it is troubling that the IO had no further witness interviews from 20230209 
thru 20230221 and SFC Forbes could have been afforded this time to perform what he 
is attempting to do in this rebuttal; defend his reputation, and career from these 
allegations, opinions, generalization, hearsay, and falsifications. SFC Forbes is 
convinced this is a biased, incomplete, inaccurate, and unreliable examination of the 
allegations levied against him by Leaders and Subordinates in an organization whose 
CDR created an environment and culture conducive to ignoring policies and not 
accepting SFC Forbes regulatory-based guidance in this SOF support unit. 
 
Point of Contact information is moot as formal lines of communcations via the 
presentation of the GOMOR in question already exist.  
 
 
 
 
      MICHAEL J. FORBES 
      SFC, USA 
      Former NCOIC, BDE S2 & Mentor 
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528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE 
FORT BRAGG, NORTH CAROLINA 28310 

 

AOSC-MI                      16-June-2012 
 
 

MEMORANDUM FOR RECORD 
 

SUBJECT: SFC Forbes, Michael J. Timeline of AR 15-6 Investigation 
 
 
The following timeline (prepared by the SFC Forbes) is accurate and complete to the 
best of his knowledge: 
 

2LT Tolston Findings and Recommendations (20230222, signed 20230413)  
Investigation Timeline 

 
Summary: This investigation, with its procedural flaws and surprising choice of a 2LT to 
conduct an investigation of a Senior NCO, reinforces why a post-command CPT or 
higher should have been selected instead. The IO had 42 days to investigate; the IO 
gathered evidence on only 10 of those allotted days, with the bulk of the IOs data 
gathering occurred between 20230119 that was included in the findings.  
 
It is extremely troubling that after conducting interviews and reviewing SS evidence, the 
IO spent massive amounts of time generating MFRs to augment her witnesses‟ SSs 
and waited until one day before her extension deadline to ask questions of SFC Forbes 
(the Subject). He requested, under the advice of CPT Carras‟, his suspect rights Legal 
Assistance Lawyer, to review the request with his representation. SFC Forbes 
responded on 20230223 (one day after the IO deadline), which may indicate the IO did 
not consider SFC Forbes‟ answer. Notably, he requested clarification of the vague 
questions concerning the counterproductive leader charge in his answer to the IO. He 
received no response, likely due to the deadline that had already passed for another 
extension request. This is highly unorthodox and did not provide SFC Forbes the 
opportunity to due process to refute the allegations with the IO in the time provided by 
COL Brunson.  
 
Further flaws are as follows: 
 

1) The investigation IO‟s findings and recommendations memo and all 
supplemental MFRs were dated 22FEB2023 but not signed by 2LT Tolston until 
13APR2023, but then were modified by the BDE CDR on 20230420; and 
modified again on 20230522 to add back the disrespect charge. 

2) The IO was in possession of evidentiary allegations for months, even after the 
she requested an extension; the evidentiary allegations of multiple events were 
not brought forth to SFC Forbes to address during the investigation, thereby 
forcing these matters to be refuted in rebuttal of a General Officer Memorandum 
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of Reprimand (GOMOR) because of an incomplete assessment by the IO. This is 
a highly unorthodox IO procedure and cumbersome for the rebuttal of a 
Personnel Action such as a GOMOR. 

3) Unit Psychologist (MAJ Racaza) complained about SFC Forbes on 30NOV2022 
to the BDE CDR, SFC Forbes addressed this incident with a replied email from 
the BDE CDR; SFC Forbes understood the issue as resolved when released 
from the mandate to participate in the SDI event in that email exchange - See 
Reprisal Catalyst Events & Timeline Folder (20221201 email 1of2; 2of2 is 
identical with the COL indicating he read it twice) for this exchange. 

4) MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 
6 weeks later), which was at least part of the reason for the appointment of the 
IO  for an investigation on 12JAN2023 that SFC Forbes was the unwitting subject 
of, as MAJ Racaza was the named Officer that SFC Forbes allegedly 
disrespected in the IO appointment order; MAJ Racaza then submitted a sworn 
statement against SFC Forbes on 19JAN2023 for the same 30NOV2023 
discussion in the same investigation she was a catalyst for.  

5) The BDE CDR influenced the assignment of SFC Forbes back to STB to be 
ordered by CPT Korista to be escorted to an eCDBHE while he was an unwitting 
subject of 2LT Tolston‟s investigation. 

6) The only documented report of MAJ Racaza‟s is her 3rd complaint of the 
30NOV2022 discussion, which was in the form of a sworn statement provided to 
the IO on the day of SFC Forbes‟ release from WAMC emergency room and only 
after a “fit-for-duty” result from the eCDBHE that MAJ Racaza provided the 
regulatory basis for CPT Korista to order the unwitting SFC Forbes to participate 
in. Would MAJ Racaza still have created the sworn statement if the diagnosis 
result from the eCDBHE was more severe? We will never know. 

7) SFC Forbes was not flagged by CPT Korista, or anyone, until 07FEB2023 at 
which time he became a witting subject; furthermore, the flag was not entered 
into IPPS-A through HRC until he received his GOMOR on 01JUN2023. The 
motivation for this failure to follow Army Regulations could be explained as 
leverage for SFC Forbes to remain silent regarding the further pursuit of the 
evidentiary truth associated with CSM Emekaekwue‟s assaulting him, MAJ 
Racaza‟s multiple complaints about the same discussion on 30NOV2022, MAJ 
Racaza‟s conflict of interest and multiple violations of the APA Code of Conduct 
in her recommendation to have SFC Forbes ordered to eCDBHE. Moreover, MAJ 
Racaza violated many APA Code of Conduct Principles in her solicitation and 
implementation of the Strengths Deployment Inventory through COL Brunson. 
This ultimately resulted in COL Brunson‟s clandestine investigation of SFC 
Forbes, via this poorly executed investigation that denied SFC Forbes the 
opportunity to persuade the IO through testimony of alleged wrongs. 

8) Notably, SFC Forbes documented the situation the same day (on 30NOV2022) 
whereas the only recorded documentation of MAJ Racaza‟s allegations occurred 
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after the investigation began (over 6 weeks later) and post-eCDBHE mundane 
result findings.  

9) The IO used a disputed allegation as evidence in her findings by stating “I find 
that SFC Forbes engaged in disrespectful behavior towards MAJ Rhea 
Racaza…. This can be supported by MAJ Racaza[„]s statement claiming that 
SFC Forbes demanded aggressively that she provide him with information and 
cut her off without letting her explain or answer any questions.”  

10) The investigation is predominated by generalizations, uncorroborated opinions, 
hearsay, falsifications and the aforementioned ill-intent by leaders of the unit. 

 
The Investigation began on 12JAN2023;  
 

 20220112 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220113 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220114 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220115 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220116 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230117 (0607) CPT Lowrie texted me that CPT Korista wanted to meet with us 
both at 1330. 

 20230117 (1500) Legal meeting with CPT Dycus[, 95th CA BDE and IO] 

 20230117 (1330) SFC Forbes met with CPT Lowrie and CPT Korista and was 
dismissed by CPT Korista for being “assigned to 389th MI BN” at 1340. 

 20230117 (1500) LEGAL MEETING WITH CPT DYCUS (95th CA BDE). 

 20230117 (1554) BDE directed move to “Revoke” SFC Forbes assignment to 
389th MI BN via a BDE directed Personnel Action on 20221220.  

 20230117 (1555) BDE directed move to “Attach” SFC Forbes to 389th MI BN via 
a BDE directed Personnel Action thereby assigned him back under the authority 
of CPT Korista the Company CDR, HHC, STB, 528th SB. 

 20230117 (~1600) CPT Davenport, Company CDR, HHC, 389th MI BN, 528th SB, 
calls SFC Forbes into her office while CPT Korista was on the phone with her 
and notified SFC Forbes to be at CPT Korista‟s office on 20230118 at 1600. 

 20220118 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230118 (~1000) SFC Forbes travels to 1SFC for in-person request open-door 
with MG Angle. He was persuaded to meet with CSM Munter on 20230119 at 
0900. 

 20230118 (1600) SFC Forbes arrives with CPT Devine, 389th Chaplain, at SFC 
Forbes request. He nearly immediately asked to attend a mental health “Safety 
Check” at WAMC. SFC Forbes immediately notified CPT Korista that he had no 
suicidal or homicidal ideations, and was not suffering from any symptoms of a 
Personality Disorder. These are the only three reasons a CDBHE can be ordered 
and then only after a Psychology consult. SFC Forbes continued to refuse the 
repeated attempts to get him to attend the “Safety Check” voluntarily. Finally, in 
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front of all present, CPT Korista admitted he was ordering SFC Forbes to an 
eCDBHE. SFC then, and only then, complied with the order. Notably, SFC 
Forbes is still an unwitting subject of a BDE level investigation at this time. 

 20230118 (1743) SFC Forbes is admitted to the emergency room with armband 
emplaced. During this event SFC Forbes was ordered to strip, put on a hospital 
gown, watch a medical worker inventory the contents of his uniform and was not 
allowed a charging cord to continue to attempt to keep his wife calm. His wife, 
who was extremely angry about this, got no sleep that night and commented 
during a telephonic meeting, “They were trying to piss him off” and later said, 
“They are hunting him.” 

 20230119 (~0318) SFC Forbes is released with “No duty limitations” and, “No 
follow-up needed” by Mr. Brian Lanier, a Behavioral Health Provider at WAMC. 
This can be seen in the DA Form 3822, which took 3 months (20230420) and 5 
requests for SFC Forbes to receive a copy. The form indicates a billable 
diagnosis code of R45.89 with the words, “OTHER SYMPTOMS AND SIGNS 
INVOLVING EMOTIONAL STATE” noted. This document is in the Exhibit E 
folder (para 4.). Further clarification can be found on page 18 of 71 of SFC 
Forbes medical records associated with this incident, where Dr. Christopher 
Anderson, the Emergency Room Physician, wrote under “Diagnosis,” which 
reads “Stress;” all of this was after being screened for “Depression” and 
“Substance Misuse.” This was a 9.5 hours ordeal that, if held earlier in the day 
could have lasted 50 minutes (the amount of time the assessment did last with 
Dr. Anderson) with an unbiased (other than MAJ Racaza) Psychologist or Clinical 
Social Worker during normal business hours. No evidence was procured to 
support the investigation during this heavy-handed order by CPT Korista that was 
recommended by MAJ Racaza. 

 20230119 (1245) Witness meeting with MAJ Racaza [and IO.] 

 20230119 (1252) MAJ Racaza provides the first on-record written statement that 
my client has to date of the 30NOV2022 communication wherein my client 
lawfully and professionally requested the “scope and statutory support” of the 
SDI event that MAJ Racaza was lawfully obligated to answer. 

 20230119 (1350) Witness meeting with SGT Aldeguer [and IO.] 

 20230120 (1100) Witness meeting with 1SG Morgan [and IO.] 

 20230120 (1400) Witness meeting with MAJ CH Rivera [and IO.] 

 20230120 Extension request 

 20230121 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230122 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230123 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230124 (1450) Witness meeting with CPT Lowrie [and IO.] 

 20230124 Extension request approved 

 20230125 (1000) Witness meeting with MAJ Weber [and IO.] 

 20230125 (1100) Witness meeting with CPT Korista [and IO.] 
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 20230125 (1400) Witness meeting with PFC Scheffing [and IO.] 

 20230126 (1400) Witness meeting with CSM Emekaekwue [and IO.] 

 20230127 (1030) Witness meeting with LTC Furlow [and IO.] 

 20230127 (1200) Witness meeting with 1LT Lyons [and IO.] 

 20230127 (1400) Witness meeting with LTC Furlow [and IO.] 

 20230128 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230129 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230130 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230131 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230201 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230202 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230203 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230204 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230205 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230206 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230207 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230207 CPT Korista provide SFC Forbes with a counseling and flag. Flag is 
not submitted to IPPS-A (HRC) until circa 20230601. 

 20220208 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220209 Witness meeting with Mrs. Margarret Lindquist over phone 

 20220210 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220211 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220212 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220213 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220214 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220215 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220216 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220217 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220218 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220219 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20220220 NO INVESTIGATION ACTIONS TAKEN BY IO 

 20230221 (1600) M[FR] for accused sent to CPT Carras. 2LT Tolston notifies 
SFC Forbes of suspect questions for the investigation. Questions about 
counterproductive leadership are vague (See Exhibit S). 

 20220522 2LT TOLSTON’s INVESTIGATION ENDS PER THE EXTENSION 
GRANTED BY COL BRUNSON. ALL MEMOS ARE BACKDATED TO THIS 
DATE. SHE DID NOT INCLUDE SFC FORBES’ RESPONSE ON 20230523 
THAT CAME IN AFTER REQUESTED ATTORNEY CONSULT AND DID NOT 
CLARIFY THE QUESTION TO PROVIDE ANY FIDELITY ON THE EMBEDED 
ALLEGATIONS AGAINST HIM. 
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AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Timeline of AR 15-6 Investigation  

6 

 

 20230223 SFC Forbes responds to 2LT Tolston questions and requests 
clarification regarding counterproductive leadership question vagueness. He gets 
none (See Exhibit 1). 

 2020420 SFC Forbes finally receives missing 10 pages of medical records 
refuting all of CPT Koristas alleged symptoms but “stress” and thievery (which is 
refuted elsewhere) that he indicated on FB 1462-E. 

 20230501 SFC Forbes is presented with a DA 4856 from 1SG Kelley, Amanda, 
HHC, 389th MI BN wherein she notifies him she is recommending him to the 
Company CDR, CPT Davenport, Hollis, HHC, 389th MI BN for “Failure to follow 
direct orders” and ”counterproductive leadership.” SFC Forbes disagreed with the 
counseling as he is not guilty of those allegations. Again, the event did not 
produce any evidence for the still open and modifiable investigation as seen by 
COL Brunson‟s memo dated 20230522 wherein he provided a “Clarification of 
Approved findings dated 20 April 2023.” 

 20230511 SFC Forbes is presented with a DA 4856 from CPT Davenport that 
notified him that the “BDE Commander has recommended that you receive a 
…GOMOR.” SFC Forbes disagreed with the counseling as he feels this is 
unwarranted and he has professionally enforced regulations. Again, the event did 
not produce any evidence for the still open and modifiable investigation as seen 
by COL Brunson‟s memo dated 20230522 wherein he provided a “Clarification of 
Approved findings dated 20 April 2023.” 

 20230601 SFC Forbes receives a GOMOR from BG Ferguson (DCO, 1SFC), a 
Military Protection Order (MPO) from CPT Korista and a DA 4856 from CPT 
Lowrie wherein she is contemplating writing a Relief for Cause NCOER. Notably, 
CPT Lowrie has only worked with him for 2 months and he has not been anything 
but a 389th Mentor since being assigned to 389th MI BN on 20221220, which is 
an unofficial and unheard of role for a Senior NCO.  

 
 
 
 
 

MICHAEL J. FORBES 
      SFC, USA 
      Former NCOIC, BDE S2 & Mentor 
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ENCLOSURE C 

 

Character Reference LeƩers 
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Dane A. Bergeron 

• daneb@scpdc.org 

 
June 10, 2023 

 

 

To Whom It May Concern,  

I have known SFC Michael Forbes in various capacities for 15 years. I was the 

Targeting Officer and Personnel Recovery Director for CJSOTF-A, 2007-2008. SFC 

Forbes was my lead Intelligence Analyst for both of my positions. SFC Forbes' 

dedication to duty, integrity, and outstanding attention to detail directly eliminated 

numerous High-Value Targets (HVTs).  

SFC Forbes possesses excellent communication skills (both written and verbal), 

allowing him to effectively interact with all levels of personnel in the Chain of 

Command.  

SFC Forbes is one of the finest soldiers I served with throughout my 30-year career. 

He has been a tremendous asset to The United States Army and The United States of 

America. 

POC for this letter is Dane A. Bergeron, 

 

Respectfully, 

 

 

Dane A. Bergeron 
CW4(R), SF 
Chairman Republican Executive Committee 
Beauregard Parish, La. 
 

 

 

CC: Senator John Kennedy, La 

       Senator Bill Cassidy, La 

       Senator Tom Cotton, Ar 

       Congressman Steve Scalise, La 

       Congressman Mike Johnson, La 

       Congressman Clay Higgins, La 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQURTERS BATTALION 

82ND AIRBORNE DIVISION  

FORT LIBERTY, NORTH CAROLINA 28310 

 
 

 

           AFVC-HBN-CO  11 June 2023 

 
 

MEMORANDUM FOR Commander BG Ferguson,  
 
SUBJECT: Letter of Character for SFC Michael J. Forbes 

 
 

1. The purpose of this memorandum is to speak to the character of SFC Michael Forbes. 
Thank you for the opportunity to address my personal experience as one of his former 
Soldiers. I would like to address how much this leader has positively contributed to my 
career, my personal success as a leader, and how he remains a mentor of mine in our 
United States Army. 
 

2. SFC Forbes and I worked together for approximately two years while I was assigned to 
HHC, 3/3 SFG (SO) (A). He was my S2 NCOIC and provided oversight to my assigned 
duties. SFC Forbes personally mentored and coached me on my duties and assisted me on 
many personal and professional issues, which prepared me to later assist my Soldiers and 
colleagues during my time as a leader of Soldiers. SFC Forbes’ in-depth understanding of 
Army Policy, Regulations and procedures has helped me become a knowledgeable leader 
while deployed and/or serving in subsequent assignments. I still remain in contact with him 
as he continues to coach and mentor me as a peer, serving as the 82nd Division, 
Counterintellignce Coordinating Authority, which is at the G2/G2X Division Intelligence 
Architecture. Though SFC Forbes does not consult me in operational matters in relation to 
Counterintelligence, he is a supurb resource in leading/training soldiers, mentoring/coaching 
peers, and guiding Senior Leaders at any echelon. He is excellent at providing and/or 
researching Policy and Regulation references that many times change Commanders and 
OICs decision-making process. He is the epitome of a professional guide; he does not tell 
people what they want to hear or participate in group-think. 
 

3. SFC Forbes is everything a leader, junior leader or Soldier should aspire to be. He LIVES 
the Army Values. Some could say, he fully represents these values. His coaching and 
mentorship, has guided me through the following processes: he was instrumental to my 
retention in my MOS back in 2015 (see below); he has coached and mentored me from a 
SGT to SFC (pinning me during a recent promotion ceremony last year); he has mentored 
me to pursue my BA in Criminal Justice, MS in Criminal Justice and MBA in Project 
Management; and he has continued to be my point of contact for regulatory guidance and 
personal development now and in the future.  
 

4. Back when I was an Buck Sergeant, then SSG, Forbes became the sole reason I continue 
to serve in the MOS, of my choosing, today. It was due to his intervention and tough words, 
behind the HHC, 3/3 SFG building, that I realized what kind of man SFC Forbes was. I was 
in a situation where counterproductive mid-level leaders had convinced our BN Commander 
that I should go back to the Infantry. A group of SSGs and SFCs created MFRs they 
presented, embellished, and falsified to the BN Commander without notifying me. 
Subsequently, I was given a first reading for a reassignment. I immediately contacted my 
Congressman and discussed my situation with SSG Forbes periodically.  
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5. On the morning of the day, of my third reading of my pending reassignment to an 11B, I 
decided to reach out to SSG Forbes again. Carrying my binder of extremely organized 
evidence, I went to the S2 Office and asked him to speak with me out back. He and I, both, 
knew I was being pushed out of my MOS by a corrupted process. I said to him, “I don’t know 
what to do. Congress is taking their time. Its all right here!” I will never forget this; he sternly 
said, “I have told you two times now, Congress takes forever. IG can stop this! They can put 
it on hold until you get due process. Now either you take that book to them (pointing to their 
office through the trees) or go be an Infantryman, again. You must decide and, it seems, you 
need to do it right now.” He was right. He gave me their number on a post-it and I was at IG 
in an hour. Everything stopped. The meeting with the BN Commander was cancelled and 
two weeks later I was reassigned to 525th MI BDE. 
 

6. Thanks to SSG Forbes’ blunt encouragement in getting me to contact IG, someone stopped 
the process. It hadn’t occurred to me they could even help; SSG Forbes’ insight in how the 
Army works helped me preserve my chosen career and is the reason I remain in the Army 
today.  
 

7. When SFC Forbes shared with me what is going on with him right now, I felt compelled to 
write this letter on his behalf. I believe he should not receive a GOMOR or a Relief for Cause 
NCOER and that something or someone else is out of place. Please consider my character 
assessment of this great leader. The US Army would be greatly impacted without leaders 
such as SFC Forbes. 
 

8. Point of contact for this memorandum is the undersigned at eric.l.salinis.mil@army.mil or 
910-551-9347. 

        
 

     ERIC L SALINIS    
     SFC, USA     

      Senior Counterintelligence Sergeant  
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OFFICE OF THE UNITED STATES REPRESENTATIVE 
MILITARY COMMITTEE 

NORTH ATLANTIC TREATY ORGANIZATION 
PSC 81, BOX 300 

APO AE 09724 

 
 

                        
 
USDELMC-SLD 10 June 2023 
 
 
MEMORANDUM FOR ALL REVIEWING AUTHORITIES 
  
SUBJECT:  Character Statement for SFC Michael J. Forbes 
 
1. My name is SSG Valerie M. Hughes. I have served as a Security Representative with the 
United States Military Delegation to NATO since July 2022. I worked with SFC Michael J. 
Forbes from September 2016 to June 2017 when he was a SSG and I was a SPC in Delta 
Company, 54th Brigade Engineer Battalion (Airborne), 173rd Infantry Brigade Combat Team 
(Airborne). During this time, he was assigned as my squad leader. 
 
2. As a junior enlisted service member, SFC Forbes was critical in the development of myself 
and my peers, as a Soldier and future leaders in the military. He exhibited humility, knowledge, 
decisiveness and courage; characteristics that he reinforced in his leadership style. The following 
events displayed his characteristics.  

 
3. After arriving to the unit and observing our behaviors for about a month, SSG Forbes held a 
squad meeting under the BDE flagpole. During this meeting, he explained that we were a team 
and that he would not tolerate us talking bad about each other. If he found out about it, then he 
would bring everyone together to resolve the issue. From that moment on, I no longer saw my 
teammates as annoying and I put my negative feelings aside so that our team could accomplish 
its mission. During this meeting he also explained his Soldier development method, a three-strike 
progression. SSG Forbes placed an importance on Soldier development by establishing a 
working environment where mistakes were encouraged as long as Soldiers were able to learn 
from their mistakes and no one was injured. When a mistake was made, he would walk Soldiers 
through critical thinking to determine a different resolution for the future. He followed through 
on his method and consequently the squad had excellent meetings where individual’s mistakes 
were discussed openly and we worked together to become a team. In one example, I recall one of 
our Soldiers lacked the discipline to show up on time. SSG Forbes addressed her individually the 
first time, then addressed her, with her team leader, the second time that she was late. The third 
time she was late, SSG Forbes addressed the squad and how we needed to work together to help 
our peer be on time. The team leader took responsibility for her lateness and SSG Forbes allowed 
the individual one more chance. In the end, the Soldier was no longer late so SSG Forbes 
counseled her to let her know that she would have her strikes reset to zero. His process allowed 
for mistakes, remediation and, more importantly, recovery.  
 
4. SSG Forbes discovered that our PSG had abused his authority and violated the civil rights of 
many Soldiers by coercing Soldiers to allow him to search their phones prior to SSG Forbes’ 
arrival to the unit. Later, SSG Forbes noticed that the same PSG was counterproductively 
targeting two of SSG Forbes’ assigned Soldiers. SSG Forbes immediately intervened, but soon 
after, the attention of the PSG turned to SSG Forbes. I believe SSG Forbes’ intent was to deflect 
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the abuse from the Soldiers. All I know is that this turned into an IG complaint and the two 
Soldiers were removed from platoon while the PSG was reassigned to a BDE manning position.  

 
5. SSG Forbes also created an environment where he taught us to be humble and encourage 
suggestions from everyone, regardless of rank. Even as a SSG, with about 9 years of experience 
in the military, he believed it was normal for PV2s to have good ideas. SSG Forbes had no issue 
implementing the idea of a PV2 instead of his own. By doing this, he also taught Soldiers how to 
bring forth a different idea or how to bring forth problems if there were any.  

 
6. Despite the good and bad times that our platoon experienced, SSG Forbes wanted to improve 
the platoon’s cohesion and esprit de corps. He was able to accomplish this by inviting all platoon 
members to his house on a regular basis. He made an effort to have birthday parties every two 
months for everyone that was celebrating a birthday. For the Soldiers this was a meaningful 
gesture because most Soldiers were single and in a small overseas community. They did not have 
anyone to celebrate a birthday with.  

 
7. I highlighted these lessens to you because these are ones that I emulate as a SSG.  I have 
maintained contact with SFC Forbes since I left the unit in 2018 because I know that I can rely 
on him as a mentor for my development as a Soldier and Leader. I can rely on SFC Forbes 
because he always cared about me and my peers. He got to know us as individuals because he 
was concerned about our well-being. I still rely on him and what he taught me to this day, which 
is almost five years after working together. SFC Forbes is an effective leader and should be 
supported to continue developing Soldiers. If provided the opportunity, I would work with SFC 
Forbes in any capacity. 

 
8. This character letter does not reflect the views of my unit. Please contact me if you have any 
questions or concerns. I can be reached at valerie.m.hughes4.mil@army.mil or DSN: 314-597-
9433.   

 
 
 
 

VALERIE M. HUGHES 
SSG, USA 
US Military Delegation to NATO 
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June 8, 2023 

 

 

BG Ferguson, Lawrence G. 

Deputy Commanding General 

2929 Desert Storm Dr. 

Fort Bragg, NC 28310 

 

Armijo, Anthony J., MSG(R), 18Z 

 

Sir: 

I am writing this letter you for SFC Forbes, Michael J.  He called me and explained his current situation 

and your decision to present him with a General Officer Memorandum of Reprimand (GOMOR). You 

may be getting some misinformation from those who seek your fulfillment of this GOMOR. I have 

worked with, now SFC, Forbes from 2009 to 2012 at both the 3rd Special Forces Group (Airborne) (SFG-

A) HHD and at 3/3SFG when he worked in the S2 Section as a Personnel Security representative. You 

must be aware of SFC Forbes characteristics; he is a very unique person. 

I first met SFC Forbes in 2009 when we were both in HHC 3SFG (SO) (A). I was asked to take over by 

CSM Peters as the NCOIC of the Group S2 Section (intelligence production and personnel security) 

because the incumbent was abruptly removed. After a changeover and enough time to assess the section, I 

realized that these Soldiers were divided into factions due to the hands-off leadership style of my 

predecessor. Also, SPC Forbes and two female NCOs were being informally targeted with extra work, 

details, and disparaging comments behind closed doors. I devised a plan to destroy the wall that had been 

created between the Soldiers and get them to begin to trust each other and, hopefully, cohesively work 

together. I held rank-graduating meetings (from the highest NCO rank to all lower-enlisted) where I was 

open and candid about what I learned had occurred to SPC Forbes and the two female NCOs prior to my 

taking over. I wanted complete transparency between my Soldiers prior to our upcoming OEF XIII 

deployment, which was necessary if we were going to have any chance to become a team. We began 

doing everything as a team from our Physical and Army training, to our tasked intelligence production. I 

believe we began functioning as a unit prior to deployment. 

During OEF XIII as the Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A) J2 

SGM, I sent, then SPC, Forbes to Special Operations Task Force-East (SOTF-E) to support their 

Intelligence efforts. Regardless of all he had been through in Garrison with prior leadership, he remained 

positive. In fact, SOTF-E, which was run by 19th SFG, quickly repurposed him to be the Battle NCOIC’s 

direct assistant. He worked on the JOC floor and supported current OPS via multiple roles; he did 

everything from: TIC documentation, UAV liaison, and CONOP de-confliction work with the S35, to 

name a few. The most significant thing I remember about SPC Forbes and OEF XIII was that within two 

weeks of being reassigned back (mid-deployment) to CJSOTF-A, he produced an impactful intelligence 

product about Aqtash Valley in Konduz Province. SPC Forbes’ initial assessment of his newly assigned 

duty responsibility of covering RC North, resulted in an order from the CJSOTF-A Commander (CDR), 

COL Benton, to provide weekly updates on the topic. SPC Forbes had identified a key trend that had been 
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missed for over 6 weeks; a Warlord had autonomously begun standing up militias without uttering a word 

in the Shura and, significantly, without any US Army assistance. When asked by the CJSOTF-A CDR, 

“Why do you believe this so strongly?” SGT Forbes responded, “Sir, I don’t believe anyone read [the 

Warlords] Bio, that I found. It’s very clear what his motivation is and mannerism in the [three letter 

agency] document. It was thorough.” Given we were in the 3rd  or 4th rendition of renaming our partnering 

militia recruitment and training efforts, SPC Forbes identified within two weeks one of the most 

important developments in RC North. Weeks later he was asked to Brief his accurate growth predictions 

of the militia groups to COL Buldoc, the in-coming CJSOTF-A commander, via a VTC. He was the only 

lower enlisted SME in the room and enhanced CJSOTF-A intelligence reputation in theater. SPC Forbes 

is dynamic and well spoken. 

During OEF XVII, as the SOTF-E Operations SGM, now SGT, Forbes who was the NCOIC of our night-

shift operations for 3 months was selected to go forward and support AOB 3330 in RC East, Afghanistan. 

During this time SGT Forbes spear-headed a Comprehensive (FUSION) All-Source Intelligence 

Presentation for the AOB CDR. This product was designed to be ‘evergreen’ with independent updates 

from the usual intelligence sources and the more unusual sources, like Civil Affairs, Psychological 

Operations and Information Operations on our in-theater shared-drive. This product shaped the AOB 

CDR’s Village Stability Operational (VSO) Plan recommendations to the SOTF-E CDR that were later 

approved and implemented. Due to this product’s success, the AOB commander asked him for another 

one in a different area in his AO. SGT Forbes believed that the FUSION concept should be standardized 

whereas each intelligence discipline updates it regularly, because he showed it can be done via phone and 

email. All of this was before the online collaboration tools we have today. 

Sir, SFC Forbes is not a typical out-of-high-school Soldier; he never has been, nor will ever be. He is 

highly intelligent, insightful, dutiful, and he brings tons of life and work experience with him in every 

daily engagement he has. He joined at 38 years of age and has been older than every CDR (except 

possibly his first one formerly COL HAAS). He has always enjoyed open-door access to every BN CDR 

as a long-time Personnel Security Manager. He never gave any of them bad guidance because he double 

checks his work. It is for these reasons that SPC/SGT/SSG Forbes was always assigned to the HHC, 

3SFG S2 Section. In fact, he worked in the office and for years was only provided 1 Soldier over 8 years 

at 3rd BN. They got 2 Soldiers for the price of 1 with him; they exploited his work ethic and intelligence 

after he single handedly rebuilt what he inherited. It took him 9 months to consolidate, sort, retain 

relevant/destroy outdated Personnel Security Files in 3 separate BN locations. He did this while he set up 

trackers and SOPs that made the shop run unlike it ever had and likely ever has since. I have remained in 

contact with him since I left 3SFG and later retired from the Army. 

Please rescind this GOMOR, Sir. I know SFC Forbes, I know he is rebutting this GOMOR and the 

investigation that underpins it. I can assure you, he would not argue a losing point. He would concede if 

he was wrong; he is a true professional! Please feel free to contact me if you need more examples, my 

phone number is below. 

Respectfully, 

 

 

Anthony J. Armijo SGM(R), 18Z 

armijoa910@gmail.com 
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M-03-22, OMB Guidance for Implementing the Privacy Provisions of the E-Government Act of 2002 | The
White House (archives.gov)

https://obamawhitehouse.archives.gov/omb/memoranda_m03-22/

M-03-22, OMB Guidance for Implementing the 
Privacy Provisions of the E-Government Act of 
2002

September 26, 2003

M-03-22

MEMORANDUM FOR HEADS OF EXECUTIVE DEPARTMENTS AND AGENCIES

FROM: Joshua B. Bolten
Director

SUBJECT: OMB Guidance for Implementing the Privacy Provisions of the E-Government Act 
of 2002

The attached guidance provides information to agencies on implementing the privacy provisions of the 
E-Government Act of 2002, which was signed by the President on December 17, 2002 and became 
effective on April 17, 2003.
The Administration is committed to protecting the privacy of the American people. This guidance 
document addresses privacy protections when Americans interact with their government. The guidance 
directs agencies to conduct reviews of how information about individuals is handled within their agency 
when they use information technology (IT) to collect new information, or when agencies develop or buy 
new IT systems to handle collections of personally identifiable information. Agencies are also directed to 
describe how the government handles information that individuals provide electronically, so that the 
American public has assurances that personal information is protected.

The privacy objective of the E-Government Act complements the National Strategy to Secure 
Cyberspace. As the National Strategy indicates, cyberspace security programs that strengthen 
protections for privacy and other civil liberties, together with strong privacy policies and practices in the 
federal agencies, will ensure that information is handled in a manner that maximizes both privacy and 
security.
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Background
Section 208 of the E-Government Act of 2002 (Public Law 107-347, 44 U.S.C. Ch 36) requires that OMB 
issue guidance to agencies on implementing the privacy provisions of the E-Government Act (see 
Attachment A). The text of section 208 is provided as Attachment B to this Memorandum. Attachment C 
provides a general outline of regulatory requirements pursuant to the Children’s Online Privacy Protection 
Act ("COPPA"). Attachment D summarizes the modifications to existing guidance resulting from this 
Memorandum. A complete list of OMB privacy guidance currently in effect is available at OMB’s website.

As OMB has previously communicated to agencies, for purposes of their FY2005 IT budget requests, 
agencies should submit all required Privacy Impact Assessments no later than October 3, 2003.

For any questions about this guidance, contact Eva Kleederman, Policy Analyst, Information Policy and 
Technology Branch, Office of Management and Budget, phone (202) 395-3647, fax (202) 395-5167, 
e-mail Eva_Kleederman@omb.eop.gov.

Attachments

Attachment A

Attachment B

Attachment C

Attachment D

Attachment A
E-Government Act Section 208 Implementation Guidance

I. General
A. Requirements. Agencies are required to:

a. conduct privacy impact assessments for electronic information systems and collections and, in 
general, make them publicly available (see Section II of this Guidance),

b. post privacy policies on agency websites used by the public (see Section III),

c. translate privacy policies into a standardized machine-readable format (see Section IV), and

d. report annually to OMB on compliance with section 208 of the E-Government Act of 2002 (see Section 
VII).

B. Application. This guidance applies to:

a. all executive branch departments and agencies ("agencies") and their contractors that use information 
technology or that operate websites for purposes of interacting with the public;

b. relevant cross-agency initiatives, including those that further electronic government.

C. Modifications to Current Guidance. Where indicated, this Memorandum modifies the following three 
memoranda, which are replaced by this guidance (see summary of modifications at Attachment D):

a. Memorandum 99-05 (January 7, 1999), directing agencies to examine their procedures for ensuring 
the privacy of personal information in federal records and to designate a senior official to assume 
primary responsibility for privacy policy;

b. Memorandum 99-18 (June 2, 1999), concerning posting privacy policies on major entry points to 
government web sites as well as on any web page collecting substantial personal information from the 
public; and
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c. Memorandum 00-13 (June 22, 2000), concerning (i) the use of tracking technologies such as 
persistent cookies and (ii) parental consent consistent with the Children’s Online Privacy Protection Act
("COPPA").

II. Privacy Impact Assessment
A. Definitions.
 

a. Individual - means a citizen of the United States or an alien lawfully admitted for permanent residence.1

b. Information in identifiable form- is information in an IT system or online collection: (i) that directly 
identifies an individual (e.g., name, address, social security number or other identifying number or 
code, telephone number, email address, etc.) or (ii) by which an agency intends to identify specific 
individuals in conjunction with other data elements, i.e., indirect identification. (These data elements 
may include a combination of gender, race, birth date, geographic indicator, and other descriptors).2

c. Information technology (IT) - means, as defined in the Clinger-Cohen Act3, any equipment, software or 
interconnected system or subsystem that is used in the automatic acquisition, storage, manipulation, 
management, movement, control, display, switching, interchange, transmission, or reception of data or 
information.

d. Major information system - embraces "large" and "sensitive" information systems and means, as 
defined in OMB Circular A-130 (Section 6.u.) and annually in OMB Circular A-11 (section 300-4 
(2003)), a system or project that requires special management attention because of its: (i) importance 
to the agency mission, (ii) high development, operating and maintenance costs, (iii) high risk, (iv) high 
return, (v) significant role in the administration of an agency’s programs, finances, property or other 
resources.

e. National Security Systems - means, as defined in the Clinger-Cohen Act4, an information system 
operated by the federal government, the function, operation or use of which involves: (a) intelligence 
activities, (b) cryptologic activities related to national security, (c) command and control of military 
forces, (d) equipment that is an integral part of a weapon or weapons systems, or (e) systems critical 
to the direct fulfillment of military or intelligence missions, but does not include systems used for 
routine administrative and business applications, such as payroll, finance, logistics and personnel 
management.

f. Privacy Impact Assessment (PIA)- is an analysis of how information is handled: (i) to ensure handling 
conforms to applicable legal, regulatory, and policy requirements regarding privacy, (ii) to determine 
the risks and effects of collecting, maintaining and disseminating information in identifiable form in an 
electronic information system, and (iii) to examine and evaluate protections and alternative processes 
for handling information to mitigate potential privacy risks.

g. Privacy policy in standardized machine-readable format- means a statement about site privacy 
practices written in a standard computer language (not English text) that can be read automatically by 
a web browser.

B. When to conduct a PIA:5

 
a. The E-Government Act requires agencies to conduct a PIA before:
1. developing or procuring IT systems or projects that collect, maintain or disseminate information in 

identifiable form from or about members of the public, or

2. initiating, consistent with the Paperwork Reduction Act, a new electronic collection of information in 
identifiable form for 10 or more persons (excluding agencies, instrumentalities or employees of the 
federal government).

b. In general, PIAs are required to be performed and updated as necessary where a system change 
creates new privacy risks. For example:

1. Conversions - when converting paper-based records to electronic systems;

2. Anonymous to Non-Anonymous - when functions applied to an existing information collection change 
anonymous information into information in identifiable form;
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3. Significant System Management Changes - when new uses of an existing IT system, including 
application of new technologies, significantly change how information in identifiable form is managed in
the system:

� For example, when an agency employs new relational database technologies or web-based processing to 

access multiple data stores; such additions could create a more open environment and avenues for exposure 

of data that previously did not exist.

4. Significant Merging - when agencies adopt or alter business processes so that government databases 
holding information in identifiable form are merged, centralized, matched with other databases or 
otherwise significantly manipulated:

� For example, when databases are merged to create one central source of information; such a link may 

aggregate data in ways that create privacy concerns not previously at issue.

5. New Public Access - when user-authenticating technology (e.g., password, digital certificate, biometric)
is newly applied to an electronic information system accessed by members of the public;

6. Commercial Sources - when agencies systematically incorporate into existing information systems 
databases of information in identifiable form purchased or obtained from commercial or public sources.
(Merely querying such a source on an ad hoc basis using existing technology does not trigger the PIA 
requirement);

7. New Interagency Uses - when agencies work together on shared functions involving significant new 
uses or exchanges of information in identifiable form, such as the cross-cutting E-Government 
initiatives; in such cases, the lead agency should prepare the PIA;

� For example the Department of Health and Human Services, the lead agency for the Administration’s Public 

Health Line of Business (LOB) Initiative, is spearheading work with several agencies to define requirements for 

integration of processes and accompanying information exchanges. HHS would thus prepare the PIA to ensure

that all privacy issues are effectively managed throughout the development of this cross agency IT investment.

8. Internal Flow or Collection - when alteration of a business process results in significant new uses or 
disclosures of information or incorporation into the system of additional items of information in 
identifiable form:

� For example, agencies that participate in E-Gov initiatives could see major changes in how they conduct 

business internally or collect information, as a result of new business processes or E-Gov requirements. In 

most cases the focus will be on integration of common processes and supporting data. Any business change 

that results in substantial new requirements for information in identifiable form could warrant examination of 

privacy issues.

9. Alteration in Character of Data - when new information in identifiable form added to a collection raises 
the risks to personal privacy (for example, the addition of health or financial information)

c. No PIA is required where information relates to internal government operations, has been previously 
assessed under an evaluation similar to a PIA, or where privacy issues are unchanged, as in the 
following circumstances:

1. for government-run websites, IT systems or collections of information to the extent that they do not 
collect or maintain information in identifiable form about members of the general public (this includes 
government personnel and government contractors and consultants);6
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2. for government-run public websites where the user is given the option of contacting the site operator 
for the limited purposes of providing feedback (e.g., questions or comments) or obtaining additional 
information;

3. for national security systems defined at 40 U.S.C. 11103 as exempt from the definition of information 
technology (see section 202(i) of the E-Government Act);

4. when all elements of a PIA are addressed in a matching agreement governed by the computer 
matching provisions of the Privacy Act (see 5 U.S.C. §§ 552a(8-10), (e)(12), (o), (p), (q), (r), (u)), which
specifically provide privacy protection for matched information;

5. when all elements of a PIA are addressed in an interagency agreement permitting the merging of data 
for strictly statistical purposes and where the resulting data are protected from improper disclosure and
use under Title V of the E-Government Act of 2002;

6. if agencies are developing IT systems or collecting non-identifiable information for a discrete purpose, 
not involving matching with or retrieval from other databases that generates information in identifiable 
form;

7. for minor changes to a system or collection that do not create new privacy risks.

d. Update of PIAs: Agencies must update their PIAs to reflect changed information collection authorities, 
business processes or other factors affecting the collection and handling of information in identifiable 
form.

C. Conducting a PIA.
a. Content.
1. PIAs must analyze and describe:

1. what information is to be collected (e.g., nature and source);

2. why the information is being collected (e.g., to determine eligibility);

3. intended use of the information (e.g., to verify existing data);

4. with whom the information will be shared (e.g., another agency for a specified programmatic purpose);

5. what opportunities individuals have to decline to provide information (i.e., where providing information 
is voluntary) or to consent to particular uses of the information (other than required or authorized uses),
and how individuals can grant consent;

6. how the information will be secured (e.g., administrative and technological controls7); and

7. whether a system of records is being created under the Privacy Act, 5 U.S.C. 552a.

2. Analysis: PIAs must identify what choices the agency made regarding an IT system or collection of 
information as a result of performing the PIA.

b. Agencies should commence a PIA when they begin to develop a new or significantly modified IT 
system or information collection:

1. Specificity. The depth and content of the PIA should be appropriate for the nature of the information to 
be collected and the size and complexity of the IT system.

1. IT development stage. PIAs conducted at this stage:

1. should address privacy in the documentation related to systems development, including, as warranted 
and appropriate, statement of need, functional requirements analysis, alternatives analysis, feasibility 
analysis, benefits/cost analysis, and, especially, initial risk assessment;

2. should address the impact the system will have on an individual’s privacy, specifically identifying and 
evaluating potential threats relating to each of the elements identified in section II.C.1.a.(i)-(vii) above, 
to the extent these elements are known at the initial stages of development;

3. may need to be updated before deploying the system to consider elements not identified at the 
concept stage (e.g., retention or disposal of information), to reflect a new information collection, or to 
address choices made in designing the system or information collection as a result of the analysis.
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2. Major information systems. PIAs conducted for these systems should reflect more extensive analyses 
of:

1. the consequences of collection and flow of information,

2. the alternatives to collection and handling as designed,

3. the appropriate measures to mitigate risks identified for each alternative and,

4. the rationale for the final design choice or business process.

3. Routine database systems. Agencies may use a standardized approach (e.g., checklist or template) for
PIAs involving simple systems containing routine information and involving limited use and access.

2. Information life cycle analysis/collaboration. Agencies must consider the information "life cycle" (i.e., 
collection, use, retention, processing, disclosure and destruction) in evaluating how information 
handling practices at each stage may affect individuals’ privacy. To be comprehensive and meaningful, 
privacy impact assessments require collaboration by program experts as well as experts in the areas 
of information technology, IT security, records management and privacy.

c. Review and publication.
1. a. Agencies must ensure that:

1. the PIA document and, if prepared, summary are approved by a "reviewing official" (the agency CIO or 
other agency head designee, who is other than the official procuring the system or the official who 
conducts the PIA);

2. for each covered IT system for which 2005 funding is requested, and consistent with previous 
guidance from OMB, the PIA is submitted to the Director of OMB no later than October 3, 2003 
(submitted electronically to PIA@omb.eop.gov along with the IT investment’s unique identifier as 
described in OMB Circular A-11, instructions for the Exhibit 3008); and

3. the PIA document and, if prepared, summary, are made publicly available (consistent with executive 
branch policy on the release of information about systems for which funding is proposed).

1. Agencies may determine to not make the PIA document or summary publicly available to the extent 
that publication would raise security concerns, reveal classified (i.e., national security) information or 
sensitive information (e.g., potentially damaging to a national interest, law enforcement effort or 
competitive business interest) contained in an assessment9. Such information shall be protected and 
handled consistent with the Freedom of Information Act (FOIA).

2. Agencies should not include information in identifiable form in their privacy impact assessments, as 
there is no need for the PIA to include such information. Thus, agencies may not seek to avoid making 
the PIA publicly available on these grounds.

D. Relationship to requirements under the Paperwork Reduction Act (PRA)10.

a. Joint Information Collection Request (ICR) and PIA. Agencies undertaking new electronic information 
collections may conduct and submit the PIA to OMB, and make it publicly available, as part of the 
SF83 Supporting Statement (the request to OMB to approve a new agency information collection).

b. If Agencies submit a Joint ICR and PIA:

1. All elements of the PIA must be addressed and identifiable within the structure of the Supporting 
Statement to the ICR, including:

1. a description of the information to be collected in the response to Item 1 of the Supporting Statement11;
2. a description of how the information will be shared and for what purpose in Item 2 of the Supporting 

Statement12;
3. a statement detailing the impact the proposed collection will have on privacy in Item 2 of the 

Supporting Statement13;

4. a discussion in item 10 of the Supporting Statement of:

1. whether individuals are informed that providing the information is mandatory or voluntary

2. opportunities to consent, if any, to sharing and submission of information;
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3. how the information will be secured; and

4. whether a system of records is being created under the Privacy Act)14.

2. For additional information on the requirements of an ICR, please consult your agency’s organization 
responsible for PRA compliance.

c. Agencies need not conduct a new PIA for simple renewal requests for information collections under the
PRA. As determined by reference to section II.B.2. above, agencies must separately consider the need
for a PIA when amending an ICR to collect information that is significantly different in character from 
the original collection.

E. Relationship to requirements under the Privacy Act of 1974, 5 U.S. C. 552a.

a. Agencies may choose to conduct a PIA when developing the System of Records (SOR) notice 
required by subsection (e)(4) of the Privacy Act, in that the PIA and SOR overlap in content (e.g., the 
categories of records in the system, the uses of the records, the policies and practices for handling, 
etc.).

b. Agencies, in addition, may make the PIA publicly available in the Federal Register along with the 
Privacy Act SOR notice.

c. Agencies must separately consider the need for a PIA when issuing a change to a SOR notice (e.g., a 
change in the type or category of record added to the system may warrant a PIA).

III. Privacy Policies on Agency Websites
A. Privacy Policy Clarification. To promote clarity to the public, agencies are required to refer to their 

general web site notices explaining agency information handling practices as the "Privacy Policy."
B. Effective Date. Agencies are expected to implement the following changes to their websites by 

December 15, 2003.
C. Exclusions: For purposes of web privacy policies, this guidance does not apply to:
a. information other than "government information" as defined in OMB Circular A-130;

b. agency intranet web sites that are accessible only by authorized government users (employees, 
contractors, consultants, fellows, grantees);

c. national security systems defined at 40 U.S.C. 11103 as exempt from the definition of information 
technology (see section 202(i) of the E-government Act).

D. Content of Privacy Policies.
a. Agency Privacy Policies must comply with guidance issued in OMB Memorandum 99-18 and must now

also include the following two new content areas:
1. Consent to collection and sharing15. Agencies must now ensure that privacy policies:

1. inform visitors whenever providing requested information is voluntary;

2. inform visitors how to grant consent for use of voluntarily-provided information; and

3. inform visitors how to grant consent to use mandatorily-provided information for other than 
statutorily-mandated uses or authorized routine uses under the Privacy Act.

2. Rights under the Privacy Act or other privacy laws16. Agencies must now also notify web-site visitors of 
their rights under the Privacy Act or other privacy-protecting laws that may primarily apply to specific 
agencies (such as the Health Insurance Portability and Accountability Act of 1996, the IRS 
Restructuring and Reform Act of 1998, or the Family Education Rights and Privacy Act):

1. in the body of the web privacy policy;

2. via link to the applicable agency regulation (e.g., Privacy Act regulation and pertinent system notice); 
or

3. via link to other official summary of statutory rights (such as the summary of Privacy Act rights in the 
FOIA/Privacy Act Reference Materials posted by the Federal Consumer Information Center at 
www.Firstgov.gov).

b. Agency Privacy Policies must continue to address the following, modified, requirements:
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1. Nature, purpose, use and sharing of information collected . Agencies should follow existing policies 
(issued in OMB Memorandum 99-18) concerning notice of the nature, purpose, use and sharing of 
information collected via the Internet, as modified below:

1. Privacy Act information. When agencies collect information subject to the Privacy Act, agencies are 
directed to explain what portion of the information is maintained and retrieved by name or personal 
identifier in a Privacy Act system of records and provide a Privacy Act Statement either:

1. at the point of collection, or

2. via link to the agency’s general Privacy Policy18.
2. "Privacy Act Statements." Privacy Act Statements must notify users of the authority for and purpose 

and use of the collection of information subject to the Privacy Act, whether providing the information is 
mandatory or voluntary, and the effects of not providing all or any part of the requested information.

3. Automatically Collected Information (site management data). Agency Privacy Policies must specify 
what information the agency collects automatically (i.e., user’s IP address, location, and time of visit) 
and identify the use for which it is collected (i.e., site management or security purposes).

4. Interaction with children: Agencies that provide content to children under 13 and that collect personally 
identifiable information from these visitors should incorporate the requirements of the Children’s Online
Privacy Protection Act ("COPPA") into their Privacy Policies (see Attachment C)19.

5. Tracking and customization activities.Agencies are directed to adhere to the following modifications to 
OMB Memorandum 00-13 and the OMB follow-up guidance letter dated September 5, 2000:

1. Tracking technology prohibitions:
1. agencies are prohibited from using persistent cookies or any other means (e.g., web beacons) to track 

visitors’ activity on the Internet except as provided in subsection (b) below;

2. agency heads may approve, or may authorize the heads of sub-agencies or senior official(s) reporting 
directly to the agency head to approve, the use of persistent tracking technology for a compelling need.
When used, agency’s must post clear notice in the agency’s privacy policy of:

� the nature of the information collected;

� the purpose and use for the information;

� whether and to whom the information will be disclosed; and

� the privacy safeguards applied to the information collected.
3. agencies must report the use of persistent tracking technologies as authorized for use by subsection b.

above (see section VII)20.
2. The following technologies are not prohibited:
1. Technology that is used to facilitate a visitor’s activity within a single session (e.g., a "session cookie") 

and does not persist over time is not subject to the prohibition on the use of tracking technology.

2. Customization technology (to customize a website at the visitor’s request) if approved by the agency 
head or designee for use (see v.1.b above) and where the following is posted in the Agency’s Privacy 
Policy:

� the purpose of the tracking (i.e., customization of the site);

� that accepting the customizing feature is voluntary;

� that declining the feature still permits the individual to use the site; and

� the privacy safeguards in place for handling the information collected.

3. Agency use of password access to information that does not involve "persistent cookies" or similar 
technology.
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6. Law enforcement and homeland security sharing: Consistent with current practice, Internet privacy 
policies may reflect that collected information may be shared and protected as necessary for 
authorized law enforcement, homeland security and national security activities.

2. Security of the information21. Agencies should continue to comply with existing requirements for 
computer security in administering their websites22 and post the following information in their Privacy 
Policy:

1. in clear language, information about management, operational and technical controls ensuring the 
security and confidentiality of personally identifiable records (e.g., access controls, data storage 
procedures, periodic testing of safeguards, etc.), and

2. in general terms, information about any additional safeguards used to identify and prevent 
unauthorized attempts to access or cause harm to information and systems. (The statement should be 
at a level to inform the public that their information is being protected while not compromising security.)

E. Placement of notices. Agencies should continue to follow the policy identified in OMB Memorandum 
99-18 regarding the posting of privacy policies on their websites. Specifically, agencies must post (or 
link to) privacy policies at:

a. their principal web site;

b. any known, major entry points to their sites;

c. any web page that collects substantial information in identifiable form.
 

F. Clarity of notices. Consistent with OMB Memorandum 99-18, privacy policies must be:

a. clearly labeled and easily accessed;

b. written in plain language; and

c. made clear and easy to understand, whether by integrating all information and statements into a single
posting, by layering a short "highlights" notice linked to full explanation, or by other means the agency 
determines is effective.

IV. Privacy Policies in Machine-Readable Formats
A. Actions.
a. Agencies must adopt machine readable technology that alerts users automatically about whether site 

privacy practices match their personal privacy preferences. Such technology enables users to make an
informed choice about whether to conduct business with that site.

b. OMB encourages agencies to adopt other privacy protective tools that become available as the 
technology advances.
 

B. Reporting Requirement. Agencies must develop a timetable for translating their privacy policies into a
standardized machine-readable format. The timetable must include achievable milestones that show 
the agency’s progress toward implementation over the next year. Agencies must include this timetable 
in their reports to OMB (see Section VII).

V. Privacy Policies Incorporated by this Guidance
In addition to the particular actions discussed above, this guidance reiterates general directives from 
previous OMB Memoranda regarding the privacy of personal information in federal records and collected 
on federal web sites. Specifically, existing policies continue to require that agencies:

A. assure that their uses of new information technologies sustain, and do not erode, the protections 
provided in all statutes relating to agency use, collection, and disclosure of personal information;

B. assure that personal information contained in Privacy Act systems of records be handled in full 
compliance with fair information practices as set out in the Privacy Act of 1974;

C. evaluate legislative proposals involving collection, use and disclosure of personal information by the 
federal government for consistency with the Privacy Act of 1974;
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D. evaluate legislative proposals involving the collection, use and disclosure of personal information by 
any entity, public or private, for consistency with the Privacy Principles;

E. ensure full adherence with stated privacy policies.

VI. Agency Privacy Activities/Designation of Responsible Official
Because of the capability of information technology to capture and disseminate information in an instant, 
all federal employees and contractors must remain mindful of privacy and their obligation to protect 
information in identifiable form. In addition, implementing the privacy provisions of the E-Government Act 
requires the cooperation and coordination of privacy, security, FOIA/Privacy Act and project officers 
located in disparate organizations within agencies. Clear leadership and authority are essential.

Accordingly, this guidance builds on policy introduced in Memorandum 99-05 in the following ways:

A. Agencies must:

a. inform and educate employees and contractors of their responsibility for protecting information in 
identifiable form;

b. identify those individuals in the agency (e.g., information technology personnel, Privacy Act Officers) 
that have day-to-day responsibility for implementing section 208 of the E-Government Act, the Privacy 
Act, or other privacy laws and policies.

c. designate an appropriate senior official or officials (e.g., CIO, Assistant Secretary) to serve as the 
agency’s principal contact(s) for information technology/web matters and for privacy policies. The 
designated official(s) shall coordinate implementation of OMB web and privacy policy and guidance.

d. designate an appropriate official (or officials, as appropriate) to serve as the "reviewing official(s)" for 
agency PIAs.
 

B. OMB leads a committee of key officials involved in privacy that reviewed and helped shape this 
guidance and that will review and help shape any follow-on privacy and web-privacy-related guidance. 
In addition, as part of overseeing agencies’ implementation of section 208, OMB will rely on the CIO 
Council to collect information on agencies’ initial experience in preparing PIAs, to share experiences, 
ideas, and promising practices as well as identify any needed revisions to OMB’s guidance on PIAs.

VII. Reporting Requirements
Agencies are required to submit an annual report on compliance with this guidance to OMB as part of 
their annual E-Government Act status report. The first reports are due to OMB by December 15, 2003. All 
agencies that use information technology systems and conduct electronic information collection activities 
must complete a report on compliance with this guidance, whether or not they submit budgets to OMB.

Reports must address the following four elements:

A. Information technology systems or information collections for which PIAs were conducted. Include the 
mechanism by which the PIA was made publicly available (website, Federal Register, other), whether 
the PIA was made publicly available in full, summary form or not at all (if in summary form or not at all, 
explain), and, if made available in conjunction with an ICR or SOR, the publication date.

B. Persistent tracking technology uses. If persistent tracking technology is authorized, include the need 
that compels use of the technology, the safeguards instituted to protect the information collected, the 
agency official approving use of the tracking technology, and the actual privacy policy notification of 
such use.

C. Agency achievement of goals for machine readability: Include goals for and progress toward achieving 
compatibility of privacy policies with machine-readable privacy protection technology.

D. Contact information. Include the individual(s) (name and title) appointed by the head of the Executive 
Department or agency to serve as the agency’s principal contact(s) for information technology/web 
matters and the individual (name and title) primarily responsible for privacy policies.
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Attachment B
E-Government Act of 2002

Pub. L. No. 107-347, Dec. 17, 2002
SEC. 208. PRIVACY PROVISIONS.
A. PURPOSE. — The purpose of this section is to ensure sufficient protections for the privacy of personal 
information as agencies implement citizen-centered electronic Government.

B. PRIVACY IMPACT ASSESSMENTS.—

1. RESPONSIBILITIES OF AGENCIES.—

a. IN GENERAL.—An agency shall take actions described under subparagraph (b) before—

1. developing or procuring information technology that collects, maintains, or disseminates information 
that is in an identifiable form; or

2. initiating a new collection of information that—

1. will be collected, maintained, or disseminated using information technology; and

2. includes any information in an identifiable form permitting the physical or online contacting of a specific
individual, if identical questions have been posed to, or identical reporting requirements imposed on, 
10 or more persons, other than agencies, instrumentalities, or employees of the Federal Government.

b. AGENCY ACTIVITIES. —To the extent required under subparagraph (a), each agency shall—

1. conduct a privacy impact assessment;

2. ensure the review of the privacy impact assessment by the Chief Information Officer, or equivalent 
official, as determined by the head of the agency; and

3. if practicable, after completion of the review under clause (ii), make the privacy impact assessment 
publicly available through the website of the agency, publication in the Federal Register, or other 
means.

c. SENSITIVE INFORMATION. —Subparagraph (b)(iii) may be modified or waived for security reasons, 
or to protect classified, sensitive, or private information contained in an assessment.

d. COPY TO DIRECTOR. —Agencies shall provide the Director with a copy of the privacy impact 
assessment for each system for which funding is requested.

2. CONTENTS OF A PRIVACY IMPACT ASSESSMENT. —

a. IN GENERAL. —The Director shall issue guidance to agencies specifying the required contents of a 
privacy impact assessment.

b. GUIDANCE. — The guidance shall—

1. ensure that a privacy impact assessment is commensurate with the size of the information system 
being assessed, the sensitivity of information that is in an identifiable form in that system, and the risk 
of harm from unauthorized release of that information; and

2. require that a privacy impact assessment address—

1. what information is to be collected;

2. why the information is being collected;

3. the intended use of the agency of the information;

4. with whom the information will be shared;

5. what notice or opportunities for consent would be provided to individuals regarding what information is 
collected and how that information is shared;

6. how the information will be secured; and
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7. whether a system of records is being created under section 552a of title 5, United States Code, 
(commonly referred to as the `Privacy Act').

3. RESPONSIBILITIES OF THE DIRECTOR.—The Director shall—

a. develop policies and guidelines for agencies on the conduct of privacy impact assessments;

b. oversee the implementation of the privacy impact assessment process throughout the Government; 
and

c. require agencies to conduct privacy impact assessments of existing information systems or ongoing 
collections of information that is in an identifiable form as the Director determines appropriate.

C. PRIVACY PROTECTIONS ON AGENCY WEBSITES. —

1. PRIVACY POLICIES ON WEBSITES. —

a. GUIDELINES FOR NOTICES. —The Director shall develop guidance for privacy notices on agency 
websites used by the public.

b. CONTENTS. —The guidance shall require that a privacy notice address, consistent with section 552a 
of title 5, United States Code—

1. what information is to be collected;

2. why the information is being collected;

3. the intended use of the agency of the information;

4. with whom the information will be shared;

5. what notice or opportunities for consent would be provided to individuals regarding what information is 
collected and how that information is shared;

6. how the information will be secured; and

7. the rights of the individual under section 552a of title 5, United States Code (commonly referred to as 
the `Privacy Act'), and other laws relevant to the protection of the privacy of an individual.

2. PRIVACY POLICIES IN MACHINE-READABLE FORMATS. — The Director shall issue guidance 
requiring agencies to translate privacy policies into a standardized machine-readable format.

D. DEFINITION. —In this section, the term `identifiable form' means any representation of information that
permits the identity of an individual to whom the information applies to be reasonably inferred by either 
direct or indirect means.

Attachment C
This attachment is a summary by the Federal Trade Commission of its guidance regarding federal agency
compliance with the Children’s Online Privacy Protection Act (COPPA).
The hallmarks of COPPA for purposes of federal online activity are (i) notice of information collection 
practices (ii) verifiable parental consent and (iii) access, as generally outlined below:

� Notice of Information Collection Practices

Agencies whose Internet sites offer a separate children’s area and collect personal information from
them must post a clear and prominent link to its Internet privacy policy on the home page of the 
children’s area and at each area where it collects personal information from children. The privacy 
policy should provide the name and contact information of the agency representative required to 
respond to parental inquiries about the site. Importantly, the privacy policy should inform parents 
about the kinds of information collected from children, how the information is collected (directly, or 
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through cookies), how the information is used, and procedures for reviewing/deleting the 
information obtained from children.

In addition, the privacy policy should inform parents that only the minimum information necessary 
for participation in the activity is collected from the child.In addition to providing notice by posting a 
privacy policy, notice of an Internet site’s information collection practices must be sent directly to a 
parent when a site is requesting parental consent to collection personal information from a child. 
This direct notice should tell parents that the site would like to collect personal information from their
child, that their consent is required for this collection, and how consent can be provided. The notice 
should also contain the information set forth in the site’s privacy policy, or provide an explanatory 
link to the privacy policy.
 

� Verifiable Parental Consent

With limited exceptions, agencies must obtain parental consent before collecting any personal 
information from children under the age of 13. If agencies are using the personal information for 
their internal use only, they may obtain parental consent through an e-mail message from the 
parent, as long as they take additional steps to increase the likelihood that the parent has, in fact, 
provided the consent. For example, agencies might seek confirmation from a parent in a delayed 
confirmatory e-mail, or confirm the parent’s consent by letter or phone call23.

However, if agencies disclose the personal information to third parties or the public (through chat 
rooms or message boards), only the most reliable methods of obtaining consent must be used. 
These methods include: (i) obtaining a signed form from the parent via postal mail or facsimile, (ii) 
accepting and verifying a credit card number in connection with a transaction, (iii) taking calls from 
parents through a toll-free telephone number staffed by trained personnel, or (iv) email 
accompanied by digital signature.

Although COPPA anticipates that private sector Internet operators may share collected information 
with third parties (for marketing or other commercial purposes) and with the public (through chat 
rooms or message boards), as a general principle, federal agencies collect information from 
children only for purposes of the immediate online activity or other, disclosed, internal agency use. 
(Internal agency use of collected information would include release to others who use it solely to 
provide support for the internal operations of the site or service, including technical support and 
order fulfillment.) By analogy to COPPA and consistent with the Privacy Act, agencies may not use 
information collected from children in any manner not initially disclosed and for which explicit 
parental consent has not been obtained. Agencies’ Internet privacy policies should reflect these 
disclosure and consent principles.

COPPA’s implementing regulations include several exceptions to the requirement to obtain advance
parental consent where the Internet operator (here, the agency) collects a child’s email address for 
the following purposes: (i) to provide notice and seek consent, (ii) to respond to a one-time request 
from a child before deleting it, (iii) to respond more than once to a specific request, e.g., for a 
subscription to a newsletter, as long as the parent is notified of, and has the opportunity to terminate
a continuing series of communications, (iv) to protect the safety of a child, so long as the parent is 
notified and given the opportunity to prevent further use of the information, and (v) to protect the 
security or liability of the site or to respond to law enforcement if necessary.

Agencies should send a new notice and request for consent to parents any time the agency makes 
material changes in the collection or use of information to which the parent had previously agreed. 
Agencies should also make clear to parents that they may revoke their consent, refuse to allow 
further use or collection of the child’s personal information and direct the agency to delete the 
information at any time.
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� Access

At a parent’s request, agencies must disclose the general kinds of personal information they collect 
online from children as well as the specific information collected from a child. Agencies must use 
reasonable procedures to ensure they are dealing with the child’s parent before they provide access
to the child’s specific information, e.g., obtaining signed hard copy of identification, accepting and 
verifying a credit card number, taking calls from parents on a toll-free line staffed by trained 
personnel, email accompanied by digital signature, or email accompanied by a PIN or password 
obtained through one of the verification methods above.

In adapting the provisions of COPPA to their Internet operations, agencies should consult the FTC’s
web site at http://www.ftc.gov/privacy/privacyinitiatives/childrens.html or call the COPPA compliance
telephone line at (202) 326-3140.

Attachment D
Summary of Modifications to Prior Guidance

This Memorandum modifies prior guidance in the following ways:

* Internet Privacy Policies (Memorandum 99-18):

� must identify when tracking technology is used to personalize the interaction, and explain the 
purpose of the feature and the visitor’s option to decline it.
 

� must clearly explain when information is maintained and retrieved by personal identifier in a Privacy 
Act system of records; must provide (or link to) a Privacy Act statement (which may be subsumed 
within agency’s Internet privacy policy) where Privacy Act information is solicited.
 

� should clearly explain an individual’s rights under the Privacy Act if solicited information is to be 
maintained in a Privacy Act system of records; information about rights under the Privacy Act may 
be provided in the body of the web privacy policy or via link to the agency’s published systems 
notice and Privacy Act regulation or other summary of rights under the Privacy Act (notice and 
explanation of rights under other privacy laws should be handled in the same manner).
 

� when a Privacy Act Statement is not required, must link to the agency’s Internet privacy policy 
explaining the purpose of the collection and use of the information (point-of-collection notice at 
agency option).
 

� must clearly explain where the user may consent to the collection or sharing of information and 
must notify users of any available mechanism to grant consent.
 

� agencies must undertake to make their Internet privacy policies "readable" by privacy protection 
technology and report to OMB their progress in that effort.
 

� must adhere to the regulatory requirements of the Children’s Online Privacy Protection Act 
(COPPA) when collecting information electronically from children under age 13.

*Tracking Technology (Memorandum 00-13):
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� prohibition against tracking visitors’ Internet use extended to include tracking by any means 
(previous guidance addressed only "persistent cookies").? authority to waive the prohibition on 
tracking in appropriate circumstances may be retained by the head of an agency, or may be 
delegated to (i) senior official(s) reporting directly to the agency head, or to (ii) the heads of 
sub-agencies.? agencies must report the use of tracking technology to OMB, identifying the 
circumstances, safeguards and approving official.
 

� agencies using customizing technology must explain the use, voluntary nature of and the 
safeguards applicable to the customizing device in the Internet privacy policy.
 

� agency heads or their designees may approve the use of persistent tracking technology to 
customize Internet interactions with the government.

* Privacy responsibilities (Memorandum 99-05)

� agencies to identify individuals with day-to-day responsibility for implementing the privacy 
provisions of the E-Government Act, the Privacy Act and any other applicable statutory privacy 
regime.
 

� agencies to report to OMB the identities of senior official(s) primarily responsible for implementing 
and coordinating information technology/web policies and privacy policies.

1. Agencies may, consistent with individual practice, choose to extend the protections of the Privacy Act 
and E-Government Act to businesses, sole proprietors, aliens, etc.

2. Information in identifiable form is defined in section 208(d) of the Act as "any representation of 
information that permits the identity of an individual to whom the information applies to be reasonably 
inferred by either direct or indirect means." Information "permitting the physical or online contacting of 
a specific individual" (see section 208(b)(1)(A)(ii)(II)) is the same as "information in identifiable form."

3. Clinger-Cohen Act of 1996, 40 U.S.C. 11101(6).
4. Clinger-Cohen Act of 1996, 40 U.S.C. 11103.
5. In addition to these statutorily prescribed activities, the E-Government Act authorizes the Director of 

OMB to require agencies to conduct PIAs of existing electronic information systems or ongoing 
collections of information in identifiable form as the Director determines appropriate. (see section 
208(b)(3)(C)).

6. Information in identifiable form about government personnel generally is protected by the Privacy Act 
of 1974. Nevertheless, OMB encourages agencies to conduct PIAs for these systems as appropriate.

7. Consistent with agency requirements under the Federal Information Security Management Act, 
agencies should: (i) affirm that the agency is following IT security requirements and procedures 
required by federal law and policy to ensure that information is appropriately secured, (ii) acknowledge 
that the agency has conducted a risk assessment, identified appropriate security controls to protect 
against that risk, and implemented those controls, (iii) describe the monitoring/testing/evaluating on a 
regular basis to ensure that controls continue to work properly, safeguarding the information, and (iv) 
provide a point of contact for any additional questions from users. Given the potential sensitivity of 
security-related information, agencies should ensure that the IT security official responsible for the 
security of the system and its information reviews the language before it is posted.

8. PIAs that comply with the statutory requirements and previous versions of this Memorandum are 
acceptable for agencies’ FY 2005 budget submissions.

9. Section 208(b)(1)(C).
10. See 44 USC Chapter 35 and implementing regulations, 5 CFR Part 1320.8.
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11. Item 1 of the Supporting Statement reads: "Explain the circumstances that make the collection of 
information necessary. Identify any legal or administrative requirements that necessitate the collection. 
Attach a copy of the appropriate section of each statute and regulation mandating or authorizing the 
collection of information."

12. Item 2 of the Supporting Statement reads: "Indicate how, by whom, and for what purpose the 
information is to be used. Except for a new collection, indicate the actual use the agency has made of 
the information received from the current collection."

13. Item 2 of the Supporting Statement reads: "Indicate how, by whom, and for what purpose the 
information is to be used. Except for a new collection, indicate the actual use the agency has made of 
the information received from the current collection."

14. Item 10 of the Supporting Statement reads: "Describe any assurance of confidentiality provided to 
respondents and the basis for the assurance in statute, regulation, or agency policy."

15. Section 208(c)(1)(B)(v).
16. Section 208(c)(1)(B)(vii).
17. Section 208(c)(1)(B)(i-iv).
18. When multiple Privacy Act Statements are incorporated in a web privacy policy, a point-of-collection 

link must connect to the Privacy Act Statement pertinent to the particular collection.
19. Attachment C contains a general outline of COPPA’s regulatory requirements. Agencies should consult

the Federal Trade Commission’s COPPA compliance telephone line at (202)-326-3140 or website for 
additional information at: http://www.ftc.gov/privacy/privacyinitiatives/childrens.html.

20. Consistent with current practice, the agency head or designee may limit, as appropriate, notice and 
reporting of tracking activities that the agency has properly approved and which are used for 
authorized law enforcement, national security and/or homeland security purposes.

21. Section 208(c)(1)(B)(vi).
22. Federal Information Security Management Act of 2002 (Title III of P.L. 107-347), OMB’s related security

guidance and policies (Appendix III to OMB Circular A-130, "Security of Federal Automated Information
Resources") and standards and guidelines development by the National Institute of Standards and 
Technologies.

23. This standard was set to expire in April 2002, at which time the most verifiable methods of obtaining 
consent would have been required; however, in a Notice of Proposed Rulemaking, published in the 
Federal Register on October 31, 2001, the FTC has proposed that this standard be extended until April
2004. 66 Fed. Reg. 54963.
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Quick Reference Guide for DISS Account Requirements

HQ Command Hierarchy Managers will ensure that all users/account managers submit the required 
documentation.

Personnel Security System Access Request (PSSAR)/DD 2962, Dec 2016

� The Personnel Security System Access Request (PSSAR) Form is used to collect information 
required to grant an account in the DISS system, to formally document the account request, and 
to provide accountability for the account. 

� PSSARs are also used to request account deletions and to make changes to user roles and 
permissions. The PSAAR should indicate the name of the applicant and the specific job duties 
that require DISS access.

� PSSARs shall be completed and filed for all users/account managers. 

� Nominating Official must be an O-4/GS/GG-13 or above.

Mandatory Training Courses for DISS Access
The DISS disclosure agreement includes an acknowledgement that the user has “completed the 
necessary training with regards to Security Awareness and safe-guarding Personally Identifiable
Information.” This disclosure agreement specifically refers to the following courses:

� Cyber Awareness Challenge/Security Training (include your course completion certificate):
http://iatraining.disa.mil/eta/cyberchallenge/launchpage.html

� Personally Identifiable Information (PII) Training (include your course completion certificate):
http://iatraining.disa.mil/eta/piiv2/launchPage.html
http://www.cdse.edu/catalog/elearning/DS-IF101.html

� Initial or Annual Security Refresher Training (include your course completion certificate) via 
ALMS: https://www.lms.army.mil  

� ***All certificates MUST be dated within the last 365 days***

DISS Account Activation and Termination

� The PSSAR shall annotate the applicable account activation, deletion, or changes to user levels 
and permissions. 

� PSSARs and all certificates must remain on file at each HQ Command until the account is 
deleted/deactivated. This includes the initial PSSAR activating an account plus any subsequent 
PSSARs submitted to change user roles. 
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DISS Account Checklist
All documentation is required regardless of whether you are requesting a new account or you are 
submitting for an account after having a previous account deleted due to inactivity.

● Meet clearance requirements: The minimum requirement for DISS Portal access is Interim Secret
eligibility with a valid open investigation

● An Active owning and/or servicing Security Management Office (SMO)

● Obtain an active PKI Certificate on a smartcard (CAC, PIV card, ECA PKI Certificate or other 
approved DoD PKI on a smartcard/token) prior to getting a DISS Portal account

● Take Cyber Security Awareness/Information Assurance course (include your course completion 
certificate): 
http://iatraining.disa.mil/eta/cyberchallenge/launchpage.html

● Take Personally Identifiable Information (PII) course (include your course completion certificate):
http://iatraining.disa.mil/eta/piiv2/launchPage.html
http://www.cdse.edu/catalog/elearning/DS-IF101.html

● Take Initial or Annual Security Refresher Training via ALMS (include your course completion 
certificate): https://www.lms.army.mil 

● Complete the DISS PSSAR (DD Form 2962, DEC 2016 version) 

● Submit DD Form 2962, CUI Certificate and Cyber Awareness training certificate on portal.

● Request access to the “G22 Account Status portal page.” 
https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx, CLICK ON 
appropriate Button and put request in dialog box with position job title and/or job description.

● Request access to the “G22 RFI, SOR, CE Alert, DEROG ACTIONS.” 
https://usasoc.sof.socom.mil/sites/usasoc-hq-g2/security/perssec/default.aspx, CLICK ON 
appropriate Button and put request in dialog box with position job title and/or job description.
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DD FORM 2962, DEC 2016 INSTRUCTIONS FOR DISS ACCOUNTS

● Place Last Name, First Name, and Middle Initial at the top of each of the first three pages

● Complete blocks 1-11 and 13

● DO NOT MARK any blocks within 14 and 15

● Place your UNIT in the first block (SMO NAME) of 16a. and primary SMO CODE in the second 
block (ORGANIZATION/AGENCY CODE)

● DO NOT MARK any blocks within 16b. or 17

● Check the blocks for 18 and 19 and annotate the dates on each training certificate (do not 
submit any certificates with dates that are more than a year old from the date of packet 
submission)

● Applicant must sign and date blocks 20 and 21

● Complete block 22 ONLY if access is needed for multiple Security Management Offices (SMO’s); 
most applicants will not complete this block

● A MAJ/O-4 or GS/GG 13 civilian or higher ranking person MUST complete blocks 23-28

● The nominating official (MAJ or GS/GG 13 or higher) must annotate the duties the applicant 
performs which require DISS account access (security manager, SSO, FPCO, access control, etc) 
in block 23   ****RANK REQUIREMENT CANNOT BE WAIVED****

● An alternate security manager or person other than the applicant who has JPAS/DISS access will 
complete blocks 29-37
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S-2Priorities
 

• Support to Current Theater and MTX
• SCIF accreditation
• Support new SPO Analyst capability
• Personnel Security Management (PSM)
• Readiness 
•   S2 Continuity products

 

Future Goals
 

• SCIF accreditation - est. approval circa FY1Q23 
• Improve inspection results/handover via new internal SOPs/flow charts
• Situation Brief and support incoming S2 
• Support 112th transitioning S2 personnel
• Education program for Derivative Classification

Notable & Miscellaneous
 

• I/O program successfully re-inspected; Program established
• Authority to Connect (ATC) request is being worked by 1SFC SSO
• 2-Drawer Safe acquired to house for TS storage
• CPT Lowrie (incoming S2) at 18 Reception Battalion; at unit 17OCT
 

 

CUOPS
 

• Monitoring SCIF certification
• Requesting data for approval of SPO analyst replacement due to PCS
• Uploading Continuity products on S2 Portal
• Improving S2 OPS prior to incoming OIC arrival (OCT2022)
• Attempting to identify work around to historical Passport Waiver Denials

 

SFC Forbes, 908-8788
As of 10/12/22
S2, Intelligence NCOIC

*     under audit att 
**   BN underreported last month
*** Scheduled training
^     not reported
 

ANNUAL TRAINING

 STB 389th ^ 112th 

Derivative Classification (DC) 17% 66% (+1) 45%

Information Security Program (ISP) 17% 64% (+4) 41%

Managing Pers. w/ Sec. Clear. (MPSC) 18% 62% (-3) 15%

Intelligence Oversight (IO) 89% 78% (+5) 8%

Threat Awareness Reporting Prog. (TARP) 28% 49% (+9) 47% 

Crime Prevention (CP) 23% 98% (+22) 47%

Controlled Unclassified Info (CUI) 18% 60% (+3) 41% 

Green    - Monthly improvement 
Red        - Monthly decrease
Black     - Monthly No Change
Orange - Not Reported 

DEROGATORY REPORTING STATUS by INCIDENT*  

 STB 389th ^ 112th 

 TOTAL SMs TOTAL SMs TOTAL SMs

OUTSTANDING 5 4 2 2 13 12

OVERDUE 2  NR  1  

NR = Not Reported to BDE
 
 
 
PERSONNEL SECURITY MANAGER STRENGTH
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 DEPARTMENT OF THE ARMY 

AOSC-SIG-   22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment 
Brigade (Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500

SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation into SFC Michael Forbes for Allegations of Disrespect Towards a Senior 
Commissioned Officer and Counterproductive Leadership 

1. BACKGROUND. On 12 January 2023, you appointed me as an investigating officer
(IO) pursuant to AR 15-6. The purpose of this investigation was to determine the facts
and circumstances surrounding the allegations of disrespect towards a senior
commissioned officer and counterproductive leadership regarding SFC Michael
Forbes, Headquarters and Headquarters Company (HHC), 528th Sustainment
Brigade (Special Operations) (Airborne) (528th SB (SO) (A)).

2. SUMMARY. SFC Michel Forbes engaged in disrespectful behavior towards MAJ
Racaza on 30 November 2022 and displayed traits of counterproductive leadership
within the BDE S2 section. The recommendation for the findings is to consider
appropriate adverse administrative action.

3. OVERVIEW. Over the course of the investigation multiple witnesses were revealed
after interviewing the main witnesses. This caused a delay which called for an
extension in the investigation. When scheduling the meeting with the accused, I was
informed that a lawyer has previously been appointed for other current investigations.
The appointed lawyer requested to review the questions for the accused, which
delayed the process. After the review of the questions, the appointed lawyer stated the
accused will answer the questions in writing through a Sworn Statement. The timeline
for the investigation can be found in Enclosure IV.

4. SUMMARY OF RELEVANT & MATERIAL FACTS.

a. On 30 November 2022 SFC Forbes engaged in disrespectful behavior towards
MAJ Rena Racaza after walking into SGT Aldeguer’s office asking for information 
about SDI 2.0. CH Rivera saw him walk-in, and he called MAJ Racaza to answer his 
questions SFC Forbes proceeded to follow MAJ Racaza to her office (See Exhibit B. 
(SGT Aldeguer DA 2823)). SFC Forbes demanded aggressively that MAJ Racaza
provide him with information. When MAJ Racaza asked SFC Forbes what exact 
information he needed, SFC Forbes became more angry and verbally aggressive by
demanding information, but would not let MAJ Recaza speak. At that time SFC Forbes 
threatened to call USASOC JAG and continued to demand MAJ Racaza provide him 
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AOSC-
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

with regulations or policies on what right the BDE CDR must request his participation 
in the staff development training. SFC Forbes accused MAJ Racaza of making him do 
a behavior health evaluation and when [MAJ Racaza] attempted to clarify SFC Forbes 
cut MAJ Racaza off and would not let [her] explain or answer any questions.” (See 
Exhibit A. (MAJ Racaza DA 2823)). 

b. SFC Forbes engaged in counterproductive leadership within the BDE S2
section by being too aggressive, engaging in self-serving and erratic behaviors that 
would lessen the productivity of the BDE S2 section. At times SFC Forbes’ my way, or
no way attitude towards the team have compromised the overall organizational
effectiveness and it has affected the good order and discipline of the units culture. 
(See Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), and Exhibit 
G. (PFC Scheffing DA 2823)). Based on individuals working relationship with SFC
Forbes, he may be an incompetent team leader, he has adequate cognitive
capabilities but lack the emotional fitness to be supportive and lead his team. SFC
Forbes cannot make sound decisions on time, is indecisive, and lacks the ability to
control his emotional center. All these interactions have been observed while SFC
Forbes has been the BDE S2 NCOIC (See Exhibit D. (CPT Lowrie DA 2823) and
Exhibit N. (SFC Meredith MFR)).

c. SFC Forbes has displayed counterproductive leadership within the BDE S2
section by pointing out the lack of productivity in the shop or something not being done 
that was requested by the command team, he was quick to blame whoever was not in 
the room. He was never wrong in his opinion. In terms of his temper, SFC Forbes was 
quick to anger about everything and would yell in the shop about whoever he had 
encountered that day. There was never a day he wasn’t angry about someone (See 
Exhibit F. (SGT Henkel DA 2823)).   

5. FINDINGS.

a. On or about 30 November 2022, did SFC Michael Forbes engage in
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts 
and circumstances?

(1) I find that SFC Forbes engaged in disrespectful behavior towards MAJ
Rhea Racaza. He raised his voice to a superior officer, would not let her speak, and 
made her feel unsafe in the workplace with his unwelcome behaviors. These actions 
violated Army Regulation 600-20. Given the nature of the interaction he specifically 
infringes upon military discipline in regard to lacking respect for properly constituted 
authority and embracing professionalism with regards to the army ethic. This can be 
supported by MAJ Racazas statement claiming that SFC Forbes demanded 
aggressively that she provide him with information and cut her off without letting her 
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AOSC-
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

explain or answer any questions (See Exhibit A. (MAJ Racaza DA 2823) and Exhibit
B. (SGT Aldeguer DA 2823).

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, 
Chapter 1-11d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) I find that SFC Forbes leadership style falls under counterproductive
leadership listed out in Army Doctrine Publication 6-22. As shown above in the facts 
SFC Forbes demonstrated counterproductive leadership qualities such as Self-serving 
behaviors, Erratic behaviors, and Leadership incompetence (See Exhibit D. (CPT 
Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), Exhibit G. (PFC Scheffing DA 
2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC Meredith MFR), Exhibit R. 
(BDE Town Hall Comments)).  

(2) I find that SFC Forbes leadership style falls under counterproductive
leadership Army Regulation 600-100, Chapter 1-11, a referenced above in section 3 
paragraph f. As stated in the facts, SFC Forbes displays many behaviors as a 
counterproductive leader such as blaming others, poor self-control (loses temper), 
unjustness, showing little or no respect, talking down to others, and behaving 
erratically [Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), 
Exhibit G. (PFC Scheffing DA 2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC 
Meredith MFR), Exhibit R. (BDE Town Hall Comments)). 

6. RECOMMENDATIONS. In view of the above findings, I recommend:

a. You consider taking adverse administrative action against SFC Forbes.

b. You consider removing SFC Forbes from the BDE S2 NCOIC position and
move him into a position that is not a direct leadership role. 

c. You consider a Relief for Cause NCOER for SFC Forbes.

d. You consider suspending or revoking his security clearance and access to
programs. 

7. The point of contact for this memorandum is the undersigned at 910-432-1143 or
mirriam.g.tolston.mil@socom.mil.
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AOSC-
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 
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AOSC- 22 February 2023

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment Brigade 
(Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500.

SUBJECT:  Army Regulation (AR) 15-6 Investigation Regarding Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A).

1. This memorandum details my investigative plan during the abovementioned AR 15-6
investigation, with suspense date of 22 February 2023.

2. Chronology.

Date/Time Event
12JAN23 Description

0900 Appointed as IO

17JAN23
1500 Legal meeting with CPT Dycus

19JAN23
1245 Witness meeting with MAJ Racaza
1350 Witness meeting with SGT Aldeguer

20JAN23
1100 Witness meeting with 1SG Morgan 
1400 Witness meeting with MAJ CH Rivera 

Extension request
24JAN23

1450 Witness meeting with CPT Lowrie
Extension request Approved

25JAN23
1000 Witness meeting with MAJ Weber
1100 Witness meeting with CPT Korista 
1400 Witness meeting with PFC Scheffing 

26JAN23
1400 Witness meeting with CSM Emekaeakwee

27JAN23
1030 Witness meeting with LTC Furlow

000729

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 752 of 864



AOSC-   
SUBJECT:  Army Regulation (AR) 15-6 Investigation Chronology Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A) 

2 

1200 Witness meeting with 1LT Lyons
1400 Witness meeting with SFC Meredith on Teams

09FEB23
1245 Witness meeting with Mrs. Margaret Lindquist over phone 

21FEB23
1600 MRF for accused sent to CPT Carras

3. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

MIRRIAM G. TOLSTON
2LT, SC
Investigating Officer 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS)(AIRBORNE)

H-3531 9TH INFANTRY STREET (STOP A) 
FORT BRAGG, NORTH CAROLINA  28310-8500 

AOSO-JA                          24 January 2023 

MEMORANDUM FOR Investigating Officer (IO), 15-6 Investigation regarding SFC
Michael Forbes

SUBJECT:  Extension request 

1. I have reviewed the request for extension submitted by the IO. 

2.  I hereby approve the extension request and direct the IO to complete this 
investigation and submit a copy to the appointed legal advisor NLT 22 February 2023.  
Any further requests for extension must be submitted to me, through the Brigade Judge 
Advocate, for approval.

3.  The point of contact for this memorandum is CPT Rudolph Dambeck, Brigade Judge 
Advocate, at 910-908-8863 or Rudolph.p.dambeck.mil@socom.mil.

TAVI N. BRUNSON 
COL, LG
Commanding  
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AOSC-SIG-BC    22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statement: CPT Lowrie.      

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented in CPT Lowrie’s sworn statement.

a. CPT Lowie approaches SFC Forbes with a team mentality. She describes his
reaction to everyday events as “a house on fire but the match is not yet lit” or if the 
house is on fire, the fire is contained to the basement giving rescuers time to remedy 
the situation.  

2. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

DEPARTMENT OF THE ARMY
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310
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   22 February 2023 AOSC-SIG-BC   

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statements: PFC Scheffing.     

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented in those PFC Scheffing’s sworn statement.

a. PFC Scheffing knows that SFC Forbes gets rallied up very quickly. In
conversation, SFC Forbes has stated that he is aware of how he comes off but he is old 
and set in his ways. In his own words “you can’t teach an old dog new tricks”. 

b. In terms of counterproductive leadership he exhibits losing his temper, being
disrespectful, self-serving behaviors, and blaming others and distrustful. PFC Scheffing 
has experienced SFC Forbes stating “you did the right thing but it wasn’t done the way I 
would do it therefore it was wrong” and expressing his “my way or the highway 
mentality.” 

c. PFC Scheffing noted that SFC Forbes would often say “they are out to get me”
where “they” refers to the command team or others in the BDE. 

d. Overall PFC Scheffing states SFC Forbes extremely short fuse could be
observed every day. PFC Scheffing would often become uncomfortable with how SFC 
Forbes would address people. Additionally, PFC Scheffing described his work 
environment as “dark” and stated that he didn’t want to come into work. After the 
incident with MAJ Racaza, PFC Scheffing noticed a major decline in SFC Forbes 
mental health, but was unsure how to address it.  

2. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

  DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310
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AOSC-SIG-BC    22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statement: MAJ Weber.    

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented because MAJ Weber did not write a sworn
statement. The individual did not want to write or sign a official Sworn Statement.

a. SFC Forbes is just a loud person. When he speaks he can seem vindictive. Many
people think his personality is very particular and difficult to work with. Many individuals 
say it is easiest to avoid him.  

b. He throws doctrine at problems and will use that information to go after
individuals. He will not care about something but then will all of a sudden be very 
passionate about certain situations or events. When he becomes passionate he can go 
about implementing things in the wrong way.  

c. When people need information for the S2 section, they used to go to SFC
Meredith but once he left individuals had to go to SFC Forbes with issues related to 
security and SFC Forbes was not able to perform or handle the pressure. 

d. He is a weird guy and seems to be in his own world. He thinks he is smarter than
everyone else in the room. 

e. He feels like people (specifically command teams) are coming after him. When
this happens he builds a packet to blackmail them with. He makes minor issues into 
large issues. Has a rough personality.     

2. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

  DEPARTMENT OF THE ARMY 
 112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310
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AOSC-SIG-BC       22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statements: CSM Emekawkwee.     

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented in those witnesses’ sworn statements.

2. Information that I believe relevant, but not included in the CSM Emekawkwees’
sworn statement.

a. SFC Forbes can come off as aggressive, but he is just passionate about his point
of view. To others his style of communication can be confrontational or come off
as harassment.

b. SFC Forbes became passionate about implementing USASOC Policy 25-2 which
prohibits personal electronic devices (PEDs) in buildings. His way of
implementing this policy came across as harassment and was counterproductive
in the workplace. An individual came forward to CSM Emekawkwee and stated
they felt as if they couldn’t work. CSM Emekawkwee counseled SFC Forbes
stating that his actions were causing individuals to become uncomfortable in the
workplace. SFC Forbes disagreed with the information in the counseling and
informed CSM E that he “will comply with the plan of action, but will consult IG”

c. CSM E stated that in a previous unit SFC Forbes displayed the same actions as
he is now. CSM Emekawkwee stated that his previous CSM relived SFC Forbes
of his position in the unit and his ability to be part of USASOC.

3. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310
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ASOC-SIG-BC      22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statement: LTC Furlow.     

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented because LTC Furlow did not write a sworn statement.
The individual did not want to write or sign a official Sworn Statement.

a. SFC Forbes is by the books when it fits him. He will be respectful when it comes
to rank. He projects his voice and he often thinks people are trying to undermine his 
actions, but he will overexerted actions and statements. He often is not willing to accept 
change. He is hard headed and resistant to change  

2. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310 
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   22 February 2023 AOSC-SIG-BC   

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statement: SFC Meredith.    

1. This memorandum documents information relayed to me during witness interviews,
but that was not then documented because SFC Meredith did not write a sworn
statement.

a. On or about 30 November 2022, did SFC Michael Forbes engage in disrespectful
behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 

(1) SFC Meredith was not there at the time for the altercation. He saw the
aftermath of the situation. SFC Meredith knew stuff was erupting and left following the 
return of SFC Forbes.  

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11d and ADP 6-22? If so, what are the specific facts and circumstances?

(1) Yes. SFC Meredith was the BDE S2 NCOIC before SFC Forbes. SFC
Meredith gave SFC Forbes the wheel. SFC Forbes would make it a point that the faults 
of the unit were on SFC Meredith. SFC Forbes would barrage SFC Meredith and others. 
SFC Forbes would discuss how the shop was under his responsibility and no 
responsibilities could fall on SFC Meredith anymore. SFC Forbes would say bad things 
about BN S2 sections. SFC Forbes would have several mood swings and erratic 
behaviors throughout the day.  

(2) One example of SFC Forbes’ erratic behaviors is when SGT Lopez came to
discuss an email with SFC Forbes. The conversation became very disrespectful very 
quickly to the point where there was almost a physical altercation. This is an instance 
where SFC Forbes would become agitated over something miniscule. In the last three 
months of SFC Meredith working with SFC Forbes, the blow ups became more until the 
culminating event with MAJ Racaza. 

(3) In his opinion SFC Forbes uses the comment that he is supporting the BDE
commander’s initiatives. He will be super aggressive in meetings. He does not see it 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310
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AOSC-JA 
SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Summary of Information 
not Captured in Witnesses’ Sworn Statement: SFC Meredith.    
 

2 
 

that way. They have had counseling’s about this situation. More on the backend. Would 
be disrespectful on the back end. Last six months was the fall off the cliff land.  

 
c. Is the workplace productive with SFC Forbes as the BDE S2 NCOIC? 
 

(1)   Workplace was not productive. They kept most thing off his radar. Took him 
a month the build off a tracking mechanism. They did not involve him in work unless he 
absolutely had to be. People would not talk to SFC Forbes, if SFC Meredith was not 
there then they would leave and come back later because others would do anything to 
not work with SFC Forbes. 

 
d. Overall comments about SFC Forbes. 
 

(1)   Overall I think between stress and personal issues SFC Forbes is no longer 
fit to handle the stressors of the Army. To officers, he is always at the cusp of being 
disrespectful. To peers, he will die on a mountain to support what he believes is right, 
but will also take things too far. Something happened in the last six months that caused 
a mental break. He is failing to adapt. He is older in age and is unable to communicate 
with people. He is set in his ways and unwilling to change them. SFC Forbes is not a 
bad person but something happened and he has gone too far.  

 
 
2.  The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143.  
 
 
  
 
   MIRRIAM G. TOLSTON 
   2LT, SC 
   Investigating Officer 
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AOSC-SIG-BC 21 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation – Questions for the 
accused.  

1. This memorandum documents the questions for the accused that will be asked
during the interview.

2. Question 1. On or about 30 November 2022 did you engage in disrespectful
behavior towards MAJ Rhea Racaza?

a. Is 30 November 2022 the correct date of the interaction? What is the
approximate time of the interaction? 

b. If so what are the facts and circumstances surrounding that interaction?

c. Do you know of any other witnesses to the interaction?

3. Question 2. Have you engaged in counterproductive or toxic leadership behaviors
within the brigade or battalion S2 section as discussed in AR 600-10, chapter 1-11d and
ADP 6-22?

a. How would you describe your leadership style?

b. Do you know of any other witnesses to the interaction?

4. The point of contact for this memorandum is the undersigned, available at
mirriam.g.tolston.mil@socom.mil or 910-432-1143.

  MIRRIAM G. TOLSTON 
  2LT, SC 
  Investigating Officer 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE)

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE)
BLDG E-4268 CANOPY LANE

FORT BRAGG, NC 28310 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE)

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT LIBERTY, NORTH CAROLINA  28310-8500

AOSO-JA 26 November 2024 
 
 
MEMORANDUM FOR Commander, 1st Special Forces Command (Airborne), Fort 
Liberty, North Carolina  28310-8500 
 
SUBJECT:  Legal Review – SFC Michael Forbes, Article 138, Uniform Code of Military 
Justice  
 
 
1. SUMMARY.  

 
 

 
 

  

2. LAW.  

a.  
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AOSO-JA 
SUBJECT:  Legal Review – SFC Michael Forbes, Article 138, Uniform Code of Military 
Justice  

2 

 
 

   
 
           

 
 

 
 
      

 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 
 
 
 JOSEPH C. BORLAND 
 MAJ, JA 
 Chief, Administrative Law 
 
 
 
 
 

// ATTORNEY WORK PRODUCT // 
Protected under Exemption 5 of FOIA, 5 U.S.C. §552 
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To:  COL Andrew J. Lynch, Brigade Commander, 528th Sustainment Brigade,   

1st Special Forces Command (1SFC), Fort Liberty, NC 
 
From:  SFC Michael Forbes through James M. Branum, Attorney at Law 
 
Date:  November 11, 2024 
 
Subject: Request for redress IAW with UCMJ Article 138 
 
 
Through legal counsel,1 SFC Forbes submits this brief (with enclosures) to constitute a request for redress 
under the provisions of AR 27-10 para. 19-6 and UCMJ Article 138. 
 

1. Identification of Parties 
 
The complainant is SFC Michael J. Forbes, an NCO with nearly 18 years of unblemished service to the 
US Army, prior to the recent wrongful investigations launched by senior Officers of the Army. 
 
The alleged current wrong (that is the subject matter of this appeal for redress) was committed against 
SFC Michael J. Forbes was done under COL Andrew J. Lynch, who at the time of the alleged wrong was 
the brigade commander of SFC Forbes and is ultimately responsible for appropriate due process being 
given to SFC Forbes. 
  

 
1 IAW AR 27-10 para. 19-5 (b). 
 

000780

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 803 of 864



 
 
 

2. Identification of Wrong 
 
On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military Personnel Division, 
Directorate of Human Resources, published and emailed order number 305-0280,2 in violation of the 
following provisions of AR 635-8: 
 

a. “The coordinator, as designated in accordance with paragraph 1–9, generates a loss roster 
identifying RA Soldiers 180 days prior to their scheduled separation date and schedules 
Soldiers to attend the Pre-Separation Services Program, as detailed in paragraph 4–4, at least 
120 days prior to separation date.” - AR 635-8 para.4-3 (a) (emphasis added) 
 

b. “Notify Soldiers of separation and ensure Soldiers report as required for the Pre-
Separation Services Program. Provide transportation, if necessary” - AR 635-8 para. 4-3 
(b)(1),  
 

c. “The transition center issues separation orders in accordance with AR 600–8–105 for RA 
Soldiers who will separate from active duty no later than 60 days before the scheduled 
separation date”- AR 365 para. 4-6 (a). 

 
AR 635-8 provides no exception for these legally required time periods for discharge action, hence it is a 
violation of the regulation for SFC Forbes to be separated prior to the passage of the mandatory 120 days 
from his completion of the legally required Pre-Separation Services Program. 
 

Conclusion and Request for Redress 

 

As the current command authority over the complainant, the complainant urges you to delay the 
imposition of his scheduled separation from the US Army until the provisions of AR 635-8 are met in its 
entirety. 
 
 

       
 
 
       James M. Branum 
       Attorney at Law 
 
  

 
2 See enclosure D. 
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Enclosures: 
 

A: Certification by SFC Michael J. Forbes 
 

B: “Plaintiff’s motion for leave to file surreply” submitted by complainant pro se in the US 
District Court for the Western District of North Carolina, November 7, 2024. 

 
C: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/31/24 

 
D: Orders 305-0280 dated 10/31/24 

 
E: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/30/24 
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Enclosure A 
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I have read the attached request for redress with enclosures. I certify that it is accurate to the best of my 
knowledge and that I have authorized my civilian attorney, James M. Branum, to submit it on my behalf. 
 
 
Dated: November 11, 2024 
 
 
      ______________________________________ 
       SFC Michael J. Forbes 
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Fl-LED 
NOV 07 2024 

INTHE UNiTED STATES DISTRICiCOURT 
FOR THE EASTERN DISTRICT OF NORTH CAROLINA -

MICHAEL J. FORBES, 
614 Northampton Rd., 
Fayetteville, N.C, 28310,pro se. • 

Plaintiff, 

V. 

THE UNITED STATES ARMY, 
Christine E. Wormuth, 
Secretary of the Army (SoA) 
• 101 Army Pentagon, 
Washington, D.C., 20310 

Defendant. 

This 7th day of November, 2024. 

-RALEIGH DIVISION . 

. No. 5:24-CV.:00176-BO 

) 
) 
) 
) 
) 
) PLAINTIFF'S MOTION FORLEA VE 
) • TO FILE SURREPL Y 
) 
) 
) 
) 
) 
) 
) 
) 

1. The Plaintiff, prose, in the above-captioned case, respectfully moves for leave to submit 

the attached Surreply in response to anticipated arguments made by the Defendant (or 

hereafter "the Army," when used).in any forthcoming Response to the Plaintiffs Motion 

to Compel. These claims and arguments had not occurred when the Plaintiffs filed his 

MOTION TO COMPEL on October 21, 2024, and thus _the Plaintiff had not had an 

opportunity to notify the Court of recent compounding failures of the Arrriy to follow 

their own regulations and public laws in this case; these actions bring forth more claims. 

NEW CLAIMS 

2. On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military 

Personnel Division, Directorate ofHuman Resources, p~blished and emailed1 order 

1 See Enclosur~ DOI,. 

1 
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number 305-02802 in that prove violations of multiple paragrnphs of Army Regulation 

(AR) 635-8,3 Ch. 4, S~ction I; they are namely paragraphs: 4-3, a. and b.; and 4-6, a. In 

fact, AR635-2004 is the governing regulation of Regular Army enlisted separations that 

clearly states a Commander, having separation authority, must comply with AR 635-8's~ 

and it states this as follows: 

Commanders having separation authority directing separation or 
REFRAD of a Soldier will comply_ with AR 635-8. ( emphasis 
added)5 

Turning our attention to Order 305-0280's published content, we see the violated three 
' ' 

areas of AR 635-8.6 First, the date of its publication represents 31 (not 60) days prior to 

the Army's intended separation of the Plaintiff on December 1, 2024 violated AR 635-8, 

4'"6, a., as stated: 

' ' . 

The transition center issues separation orders zn accordance with· 
AR 600-8-105 for RA Soldiers who will separate from active duty 
no later than 60 days before the scheduled· separation date. 
( emphasis added) 7 • 

2 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

3 See AR 635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army .mil/epubs/DR _pubs/DR_ a/ ARN3882 l-AR _ 635-8-001-WEB-3 .pdf 

4 See AR 635-200, "Active Duty Enlisted Administrative Separations," June 28, 2021, 
https://armypubs.army.mil/epubs/DR pubs/DR a/ARN40058-AR 635-200-001-WEB-3.pdf. 

• 
5 Ibid, at 1-21 (a), 

6 See AR 635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army.mil/epubs/DR pubs/DR a/ARN38821-AR 635-8-001-WEB-3.pdf 

7 lbid., at 4-6 (a) 

2 
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. . 
Order 305-0280 for. the Plaintiff was issued on October 31, 2024 for a "Date of 

. ' . . 

discharge" of November 30, 2024 (providing 31 days notice, but not the required 60 day 

requirement). 

Next, the order also included the impossible "additional instructions" to the Plaintiff of: 

JAW Public Law 101-510, Section 1144 you must attend a 
. mandatory Preseparation Briefing and complete the DD Form 
2648, 120 to 180 days prior to separation with Soldier for Life[,} 
( emphasis added) 

which is an installation coordinator's responsibility to schedµle, under 4-3 entitled 

"Tasks, work centers, and required actions," a., "Installation transition processing 

coordinator" which is a violation of AR 635-8, para. 4.3(a)., which states: 

The coordinator, as designated in accordance with paragraph 116; 
generates a loss roster identifying RA Soldiers 180 days prior to 
their scheduled separation date and schedules Soldiers to attend •. 
the Pre-Separation Services Program, as detailed in paragraph 
4-3, at least 120 days prior to separa#on date. Ensures that the 
loss roster is distributed to the following agencies: (1) Soldier's 
company or battalion level human resources element ... 9 

(emphasis added) 

Lastly (with respect to AR 635-8), civilians schedule and are unable to order a Soldier to 

report; unit commanders in the Soldier's chain of Command have that authority, hence, 

are mandated authority for the notification of the Soldier and ensuring they report.· 

Moreover, it is a violation of AR 635-8, 4.3, b. (1) if a unit comman_der does not perform 

8 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

9 See AR 635-8, "Separation Processing and Documents," at 4-3 (a)., February 10, 2014, 
https://armypubs.army.mil/epubs/DR pubs/DR a/ARN38821-AR 635-8-001-WEB-3.pdf. 

3 

Case 5:24-cv-00176-BO-RJ     Document 27     Filed 11/07/24     Page 3 of 9

000788

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 811 of 864



their responsibility under 4-3 entitled "Tasks, work centers, and required actions," b.-(1) 

"Unit Commander" that states: 

Notify Soldiers of separation and ensure .Soldiers report as 
required for the Pre-Separation Services • Program. Provide 
transportation, if necessary. 10 

( emphasis added) • 

No scheduling notification was received by the Plaintiff from the coordinator or unit 

commanders. Outside the aforementioned command and/or installation failures is the 

most glaring conundrum of all; it is the installation's formally written, gas-lit, deflection 

of a Commander's responsibility to ensure a Soldier report to the pre-separation briefing 

onto a Soldier in an order that is provided a mere 31 days from separation, yet requires 

the Soldier to complete a task 89 days prior to receiving the order. It's baffling because 

it's impossible and likely used to deflect responsibility .11 

Separately, Ms. Meisenbach's actions bring about more statutory federal questions on 

behalf of the Defendant. At 3 :4 7 pm on October 31, 2024, Ms. Ashley Meisenbach 

falsified a fabricated interaction with the Plaintiff (as discussed below) in violation of 18 

USC § 1519. This occurred within a 28 hour period; a time frame that included an initial 

email from her, which made the Plaintiff aware of her, and a follow-up email, that 

included a worksheet that stated the following: 

10 Ibid, at 4-3, (b) (I). 
11 "It is a· defen·se to refusal or failure to perform a duty that the accused was, through no fault of the accused, not 
physically or financially able to perform the duty." - Rule for Court-Martial 916 (t), found in the Manual For 
Courts-Martiai, page ll-138, online at: , 
https://jsc.defense.gov/Portals/99/2024%20MCM%20files/MCM%20(2024%20ed)%20(2024 01 02)%20(adjusted 
%20bookmarks).pdf?ver=WLZvJ g--lbaFtACSgOMl uA %3d%3d. 

4 
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MEMBER ELIGIBLE FOR INVOLUNTARY SEPARATION PAY; 
HOWEVER, MEMBER CHOSE NOT TO COMPLY WITH JO USC 
117412 ' 

The Plaintiff had no interaction with her during this timeframe due to a computer network 

outage that lasted for 4 days at the unit, which he has been attached. The introductory 

email from Ms. Meisenbach occurred at 1 :02 pm, on October 30, 2024, when she emailed 

the Plaintiff, and two ·other unknown personnel, the following: 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is 
being processed as a QMP, therefore he is eligible for ½ 
separation pay. It is optional, although if taking the separation 
pay, he will need to- provide me with a DA form7783 (which he 
will get from the Reserve Component on the 5th floor of the 
Soldier Support Center.) If you have any further questions, please 
do not hesitate to askl]. 13 

. 

which is contrary to 10 USC § 117 4, that states: 

[a] regular enlisted member of an armed force who is discharged 
involuntarily or as the result of the denial of the reenlistment of the 
member and who has completed six or more, but less than 20, 
years of active service immediately before that discharge is 
entitled to separation pay computed under subsection (d) unless 
the Secretary . concerned determines that the conditions under 
which the member is discharged do not warrant payment of such 
pay[,] 

and 10 USC§ 651, that states: 

(a) Each person who becomes a member of an armed force, ... shall 
serve in the armed forces for a total initial period of not less than six 
years nor more tlian eiglit years, as provided in regulations 
prescribed by the Secretary of Defense for the armed forces under his 
jurisdiction ... unless such person is sooner discharged under such 
regulations because of personal hardship. Any part of such .service 
that is not active duty or that is active duty for training shall be 
performed in a reserve component. ( emphasis added) 

12 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 

13 See Enclosure D04, email from Ms. Ashley Meisenbach to the Plaintiff, October 30, 2024. 

5 

Case 5:24-cv-00176-BO-RJ     Document 27     Filed 11/07/24     Page 5 of 9

000790

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 813 of 864



(b) Each person covered by subsection (a) who is not a Reserve, and. 
who is qualified, shall, upon his release from active duty, be 
transferred ·10 a reserve component to complete the service required 
by subsection (a). 

The Plaintiff has ''complete[ d] the service"14 requirement of 8 years on Active Duty, 

therefore is not covered by subsection (a), hence, has no Reserve requirement to fulfill. Once 

the requirement of 10 USC 651 is satisfied, 10 USC 1174 becomes resolute and separation 

pay is not "optional" as she remarked; any confusion by her email, or falsified commentary 

on the official worksheet, that the Plaintiff "CHOSE NOT TO COMPLY"15 with the law, 

could result in more violations oflaw that would only serve to severely damage the Plaintiff 

further than the original claims in this case. 

CONCLDSION 

The belated nature of the order has contributed to the need for this MOTION because, had the order 

been published pursuant AR 635-8, these topics would have been included in the Plaintiffs October 

21, 2024 MOTION TO COMPEL. Furthermore, the Human Resource Assistant's (Ms. 

Meisenbach' s) mischaracterization of a fictitious response by the Plaintiff is dangerous and can 

easily contribute more damages than the Plaintiffs original claims, if the Defendant succeeds in 

unlawfully separating the Plaintiff without his lawful separation pay. 

Moreover, the Defendants' rushed separation of the Plaintiff and failures.to follow their own 

regulations is not unknown to our Federal Court System. In this case, the Defendant cannot 

14 See IO USC§ 651 

15 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 

6 
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produce any proof that a "unit commander: ... ensure[ d] Soldier report[ ed] as required for the 

Pre-Separation Services Program" prior to 120 days of the Defendant's assigned separation date, 

because the Plaintiff never attended one. In fact, a separate recent Federal Claims Court (FCC) 

case demonstrates over a decade's worth of damages to an involuntarily separated Soldier due to 

the rushed regulatory non-CO!]lpliance of the Defendant's own making. Some excerpts of the 

FCC's opinion in Reaves v. United States16 are as follows: 

Plaintiff argues that the ABCMR 's decision was arbitrary and capricious because 
Plaintiff's separation was rushed and he was not given an opportunity to comply 
with the Army's body fat standards. (emphasis added) 

It further states: 

The lack of record evidence, however, is not a problem of Plaintiffs making .... 
Instead of foisting adverse inferences for the lack of records on Plaintiff, the Ar~y 
must acknowledge its part in mishandling Plaintiff's separation. In short, the Army 
failed to follow its own regulations i11 affording Plaintiff a medical evaluation and 
in effecting his discharge. Defendant violated Army Regulation 600-9 first by 
discharging Plaintiff before he even completed the Army's Weight Control Program 
and again inf ailing to perform a medical evaluation at the time of this premature 
discharge. ( emphasis added) 

This argument used by the court in Reaves v. Unite.d States could easily be rewritten and applied 

in this Plaintiffs case as follows: 

'The lack of record evidence, however, is. not a problem of Plaintiffs making .... 

Instead of foisting adverse and impossible instructions in the orders for the lack 

of command accountability on Plaintiff, the Army must acknowledge its part in 

mishandling Plaintiff's separation. In short, the Army failed to follow its own 

regulations in affording Plaintiff a pre-separation briefing prior to 120 days of 

separation and in effecting his discharge. Defendant violated Army Regulation 

. 635-8 first by discharging Plaintiff before he even completed the pre-separation 

16 See Reaves v. United States (Federal Cl. Ct.) No. 14-09c (2016), attached as Enclosure D05. 

7 
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willful indefinite contractual obligation to serve the Army and be in the best position to 

avoid extreme damages brought by the Defendant while he awaits pending judicial 

determinations. 

This document complies with the page limit and word count of Local Rule 7.2, in that it 

is 8 pages long and contains 1987 words. 

Dated: November 7, 2024 

9 
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briefing, et al., in that mandatory timeframe., and again in failing to provide 

timely orders at the time of this premature discharge.' ( emphasis added) 

The Plaintiff was never notified of any scheduled brief, nor ordered to report to any 

location, at any date or time, to accomplish the mandatory pre-separation brief 120 days 

before his notified separation date by any unit commander in the Plaintiffs Chain of 

Command (pursuant to AR 635-8). Upon reading the requirement in his Orders, the 

Plaintiff researched and determined that he needs all available services completed to 

avoid imminent bankruptcy should the Defendant's failures to follow regulations, on 

behalf of his Commanders, are not proactively remediated or are not adjudicated in some 

venue (either proactively within the Army, which will commence soon, or judicially). 

The Plaintiff is also concerned that the commentary on the worksheet that Ms. 

Meisenbach entered, without any interaction from him, could confuse other departments 

of the Army, which may affect his ability to receive lawful Separation Pay. All of these 

actions, would likely cause near immediate bankruptcy for the Plaintiff. 

Had apropos regulations been followed, the Plaintiff would have received adequate time 

to be briefed. and consider all his options, rather than be subjected to a rushed attempt at 

an unlawful discharge as he awaits Court interventions. The Plaintiff asks this Court, by 

any power afforded it, to Compel the Defendant, to follow AR 635-8 and ensure the 

Plaintiff reports as required to the pre-separation brief and is provided 120 days to 

accomplish _all appropriate briefings (financial, employment training assistance, medical, 

resume writing, etc.) to prepare for this undeserved and unwanted separation from his 

8 
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Enclosure C 
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FW: SFC FORBES, MICHAEL ETS ORDERS 

From: Forbes, Michael J SFC USARMY USSOCOM USAS~C (USA) (michaelJ.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4, 2024 at 12:14 PM EST 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashley.m.meisenbach.civ@army.mil> 

Sent: Thursday, October 31, 2024 3:47 PM . . 

To: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <bryan.t.carter.mil@socom.mil>; 
• JADEN.STEIN.MIL@SOCOM.MIL 

Cc: Forbes, Michael JSFC USARMY USSOCOM lJSASOC (USA) <michael.j.forbes.mil@socom.mil> 

Subject: SFC FORBES, MICHAEL.HS ORDERS 

Good Day, 

*** ALL CLEARING MUST BE. DONE IN UNIFORM PER AR 670-1, PAR·1-10. • 
PHYSICAL TRAINING GARMENTS ARE NOT DUTY UNIFORMS REGARDLESS 

OF WHAT YOU'RE IN THEM FOR.*** 

Attached you will find a copy of: 
1) Your ETS orders as a PDF file 
.2) DD-214 worksheet as a PDF file 
3) DtJ..;214 Review sheet as a PDF file 
4) DD-214 aP-P-.Ointment sliP-.·as a PDF file 
§) DD-214 Review acknowledgement memo as a PDF file 
§) Out-P-.rocessing ·a9J}.ointment scheduling memo as a PDF file 
1) Memo from finance for number of leave daY-.S sold (.Bring to DD214 review) 

-
OUTPROCESSING: EMAIL THE ATTACHED APPOINTMENT REQUEST ALONG WITH YOUR 
SEPARATION ORDERS AND IPPS-AABSENCE (NOT DA-31)REQUEST TO 
usarmy.libecty.usag.mbx.dhr-smd@army.mil TO SCHEDU'-E YOUR INSTALLATION 
CLEARING· PAPERS BRIEF. • 

For your orders, R.lease read this document carefully.1 They tell you most everything you need 
to know for separation proce.ssing. You should print about 12 copies to start the clearing 
process. 

When you.come to the 00-214 signature appointment, ensure that you read the slip and 
bring any documents needed to make updates or changes to your DD-214 worksheet if 
applicable. You should bring the following to your 00-214 signature appointment: 

1. DD-214 worksheet· 
2. DD-214 signature a!Jn.ointment sliP-

Case 5:24-cv-00176-BO-RJ     Document 27-1     Filed 11/07/24     Page 2 of 4
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3. DD-214 review acknowledgement memo comn.leted and signed bY.. Soldier 

The last three places you will clear are: 

1) Finance - on the 1th floor. You will need to clear finance either on your ETS date if you are 
not taking terminal leave; or, the day before your terminal leave starts if you are taking it. Finance 
is open for that purpose Monday - Friday 1300 to 1600 . 

.2) Go to the Pre-Clearing Station- located on the 1st floor across from the ID card section._ 
. They will review your clearing papers and ensure you:have cleared everything, then they will give -
you the red pre-clear stamp on the front your clearing papers. • • • 

~) Your Final-Out stamP- and Qick-UP- DD-214. You will have to be completely cleared from 
your Unit and Installation to pick-up your DD-214. You will receive the IMA stamp (old dragon 
stamp) and you will sign your DD-214 at that time if you have not already done so. Then, you will 
receive your DD-214. After you finish, if you are taking leave, you·will check out on leave with 
your unit; otherwise, you are finished. _ 

You will need the following clocuments when you go to Pre-Clearing Station and Finance. 
Please make sure that you have these documents with you. Additional co12.ies will not be 

able to be made: 

1. Leave form (signed and approved, if taking/eave) 
2. Perstempo 
3. Orders 
4. DD-214 worksheet 

IF YOU ARE PARTICIPATING_ IN THE CSP PROGRAM, YOU CAN .NOT COMBINE PTDY WITH 
SEP LEAVE OR PASSES. YOU MUST RETURN TO FORT LIBERTY TO OUT PROCESS TYPICALLY - . . . . . . . . 

14 DAYS PRIOR TO LEAVE OR SEP DATE. 

If Y..OU intend on or have already_ signed a Reserve/Guard contract,_n.lease send me. y_our 
DA5691- from y_our contract immediately_ so that y_our orders can be un.dated. Please DO 
NOT use y_our original orders until f..bU have received f..OUr un.dated ·orders. 

Should you have any questions, please contact me. 

Thank you! 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 

• ashlev..m.meisenbach.civ@armY..mil 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
htti;is://ice .d isa. m ii/index. cfm ?fa=ca rd&si;i=92299 
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5.3kB 

FORT LIBERTY DD-214 REVIEW.pdf 
447.4kB 

DD-214 REVIEW ACKNOWLEDGMENT MEMO.pdf 
959.?kB 

OP Appt request.pdf 
1.3MB 

FINANCE MEMO FOR DAYS LEAVE SOLD.pdf 
567.SkB 

FORBES- WORKSHEET.pdf 
893.6kB 

FORBES- DD214 REVIEW APPT.pdf 
1.3MB 

FORBES- ORDERS.pdf 
663.?kB 
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Enclosure D 
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DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT LIBERTY 
2175 ROCK MERRITT AVENUE 

FORT LIBERTY NORTH CAROLINA 28310-5000 

ORDERS 305-0280 31 October 2024 

FORBES, MICHAEL JEFFREY  SFC 0528 CS HHC HHC SUSTAIN BDE, {WJTDAA), 
FORT LIBERTY, NC 28310 

You are reassigned to the U.S. Army transition point shown for transition 
processing. After processing, you are discharged from the Component shown. If 
you are delayed in reporting to the transition point, you still must report to 
the transition point as soon as possible or as authorized to receive a new 
effective date of discharge. 

Assigned to: FORT LIBERTY TC (W0U3NT) FORT LIBERTY NC 28310-5000 
Reporting date: 30 October 2024 
Comp: REGULAR 
Date of discharge unless changed or rescinded: 30 November 2024 

Additional instructions: 
a. Soldier is entitled to one-half separation pay IAW 10 USC 1174. b. 
"Information regarding Out-Processing may be. obtained from 
https://home.army.mil/bragg/index.php/my-fort-liberty/all-services/out-processin 
g-section" c. IAW Public Law 101-510, Section 1144 you must attend a mandatory 
Preseparation Briefing and complete the DD Form 2648, 120 - 180 days prior to 
separation with Soldier for Life. d. Storage of household goods, at 
government expense, is authorized up to 06 months after separation. 
e. DEPNS: YES(0l). f. UPON RECEIPT OF ORDERS REPORT TO THE TRANSITION CENTER, 
BLDG 4-2843, 2D FLOOR, WING B, BETWEEN THE HOURS OF 0900 - 1100., MONDAY THRU 
FRIDAY TO SCHEDULE AN APPOINTMENT FOR THE COMPLETION OF YOUR DD FORM 214. g. 
You must attend a Transportation Briefing given by the Personal Property 
Shipping Office. Please call 910-396-5212 and 910-396-2163. h. No pay 
authorized. Member eligible for involuntary separation pay; however, member 
chose not to comply with 10 USC 1174(e) (1) (A). 

FOR ARMY USE 
Auth: AR 635-200 
HOR: 
Place EAD or OAD: 
MDC: 7BE5 

FOR ADDITIONAL INFORMATION CONTACT: 
ASHLEY M. MEISENBACH ashley.m.meisenbach.civ@army.mil 910-907-0882 
SDN: FO PA50280 
Format: 501 
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ORDERS 305-0280 US ARMY INSTALLATION MANAGEMENT COMMAND 31 October 2024 

FOR THE COMMANDER: 
**************************************** 

OFFICIAL 
FORT LIBERTY, NC 
**************************************** 
LEONARD (LEON)WYATT 
CHIEF, MILITARY PERSONNEL DIVISION. 

DISTRIBUTION: 
SFC FORBES (1) 
Cdr 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA) (1) 
CDR, 126TH FINANCE (1) 

2 
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Enclosure E 
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FW: SFC Forbes ETS packet 

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michaelJ.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4,, 2024 at 12:40 PM EST 

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) 

Sent: Thu~sday, October 31, 2024 9:13 AM 

To: paxmas2007@yahoo.com; jmb@jmb.bike 

Subject: FW: SFC Forbes ETS packet 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashley.m.meisenbach.civ@armv,.mil> 

Sent: Wednesday, October 30, 2024·1:02 PM 

To: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 

Cc: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <b[Y.an.t.carter.mil@socom.mil>; Stein, Jaden J SGT 

USARMY USSOCOM USASOC (USA) <Jaden.Stein@socom.mil> 

Subject: SFC Forbes ETS packet 

Good afternoon, 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is being processed as a QMP, therefore he is eligible 
for½ separation pay. It is optional, although if taking the separation pay, he will need to provide me with a DA form 

7783 (which he will get from the Reserve Component on the 5th floor of the Soldier Support Center.)Ifyou have any 
further questions, please do not hesitate to ask. 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 
Military Personnel Division 
Directorate of Human Resources 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
httP-s://ice.disa.mil/index.cfm?fa=card&sP-=92299 

[j smime.p7s 

5.3kB 
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To:  Deputy Commanding Officer (DCO) of Operations (Ops),  

1st Special Forces Command (1SFC), Fort Liberty, NC 
From:  SFC Michael Forbes through James M. Branum, Attorney at Law 
Date:  November 24, 2023 
Subject: Request for redress IAW with UCMJ Article 138 
 
Through legal counsel,1 SFC Forbes submits this brief (with attachments) to constitute a request for 
redress under the provisions of AR 27-10 para. 19-6 and UCMJ Article 138.2 
 

1. Identification of Parties 
 
The complainant is SFC Michael J. Forbes, an NCO with nearly 17 years of unblemished service to the 
US Army, prior to the recent wrongful investigations. 
 
The alleged wrong committed against SFC Michael J. Forbes was by Brigadier General (BG) Lawrence 
G. Ferguson, who at the time of the alleged wrong was serving as the Deputy Commanding Officer 
(DCO) of Operations (Ops) for 1st Special Forces Command (1SFC). He has since been promoted, which 
means the successor commander, is designated as the respondent IAW AR 27-10, para. 19-6 (e). 
  

 
1 IAW AR 27-10 para. 19-5 (b). 
 
2 Please note that the complainant is forced to file a formal complaint under ArƟcle 138, that he will be seeking a 
determinaƟon by the GCMCA that other available “channels or procedures” for resolving this issue are not in fact 
adequate or available, and that the “GCMCA should conduct a full examinaƟon as provided in paragraph 19–12, 
and otherwise treat the complaint as appropriate subject maƩer for resoluƟon pursuant to ArƟcle 138,” IAW AR 
27-10 para 19-11 (e). 
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2. Identification of Wrong 
 
The complainant was improperly given a permanently filed GOMOR (the notification of which occurred 
on August 25, 20233) after previously being subjected to improper investigations4 and retaliation as a 
whistleblower.5 
 

Conclusion and Request for Redress 

 

The complainant urges you to take action now to prevent further damage to SFC Forbes’ career and 
further harm to the Army. The investigation by COL Brunson was materially flawed and the other 
investigation is in breach of 10 U.S.C. § 1034. 
 
It is for these reasons that the complainant requests that:  

1. The permanently filed GOMOR be removed from the permanent file and rescinded, 
 

2. The Relief for Cause NCOER be rescinded and corrected. 

 

       

 
 
       James M. Branum 
       Attorney at Law 
 
 
Enclosures: 
 A: Certification by SFC Michael J. Forbes 

B: Summary of Allegations Regarding Improper Investigations, Illegal Retaliation 

 
3 This date is provided IAW AR 27-10 para. 19-6 (c). 
 
4 See enclosure B for a summarized discussion of these improper invesƟgaƟons and the underlying context behind 
the improper GOMOR filing. 
 
5 Please note that an open and ongoing Inspector General (IG) Whistleblower Case, encompassing other aspects of 
this situaƟon other than only the Whistleblower issue exclusively, per DAIG, has been open for months (case 
number: ZS-23-0084). 

000806

Case 1:24-cv-01953-PSH     Document 19-1     Filed 04/09/25     Page 829 of 864



Enclosure A: Certification by SFC Michael J. Forbes 
 
 
 
I have read the attached request for redress with enclosures. I certify that it is accurate to the best of my 
knowledge and that I have authorized my civilian attorney, James M. Branum, to submit it on my behalf. 
 
 
Dated: November 24, 2023 
 
 
 

 
      ______________________________________ 
       SFC Michael J. Forbes 
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Enclosure B: Summary of Allegations Regarding Improper Investigations, Illegal Retaliation 
 

 

1. COL Tavi Brunson violated or used undue Command Influence that caused others to support his 
violation of multiple Public Laws6, Army Regulations and Directives7, Unit Policies,8 and 
Constitutional provisions9 after he acted on flawed professional advice from Subject Matter 
Experts (SMEs) in duty-bound positions that required them to provide him with lawful guidance.  
 

2. MAJ Racaza did the following:  
 

a. She severely strayed from the standards set by her state professional licensing agency, the 
Arizona Board of Psychologist Examiners (BOPE), including several areas of the code of 
conduct10 and multiple specific principles and provisions11 of the code. 

b. She advised, coordinated, facilitated and/or was aware that these Behavioral Health 
Assessments (BHAs) failed to provide appropriate protections to affected Soldiers 
potentially or actively under her Professional care per the Womack Army Medical Center 
(WAMC) Patient Bill of Rights (PBoR).12 

 
3. During a 5-day period, beginning 28NOV2022, COL Brunson illegally mandated not one (BDE 

sponsored), but two (Army Sponsored), Behavioral Health Assessments (BHA)s to unlawfully 
gather and store13 unauthorized personally identifiable,14 Psychological data15, without proper 

 
6   10 U.S.C. § 1034 (MWPA), 18 U.S.C. § 208 (Conflict of Interest), 45 C.F.R § 160.103 defines Protected Health 
InformaƟon (PHI), while 45 C.F.R. § 46 (Basic HHS Policy) and 32 C.F.R. § 219 (Common Rule DoD), defines the 
ProtecƟon of Human Subjects. 
 
7   AR 15-6 (Due Process), AR 25-22 (Privacy/ Civil Rights), AR 380-5 (INFOSEC), & AR 380-67 (PERSEC) 
 
8   DoDD 6490.04 (eCDBHE) and 1SFC/USASOC 25-2 (PEDs) 
 
9   4th and 5th Amendments to our ConsƟtuƟon 
 
10   Arizona BOPE has adopted the APA (American Psychological AssociaƟons) code of Principles. See APA 2.0 
(Competence); APA 3.0 (Human RelaƟons); APA 4.0 (Privacy & ConfidenƟality); APA 5.0 (AdverƟsing & Other Public 
Statements; APA 8.0 (Research & PublicaƟon); and APA 9.0 (Assessment). 
 
11   Arizona BOPE has adopted the APA (American Psychological AssociaƟons) code of Principles. See APA CoC 
Principles 1.02, 1.03; 2.01, 2.03 & 2.04; APA 3.04, 3.05, 3.06, 3.08, 3.10 & 3.11; 4.01, 4.02, 4.05 & 4.07; 5.01, 5.03 & 
5.06; 8.01, 8.02, 8.04 & 8.08; 9.01, 9.03, and 9.04. 
 
12 All data and evidence supporƟng this document and the associated legal brief were provided to the command in 
the myriad documents provided as part of the complainant’s GOMOR and RFC rebuƩal packet provided on 
16JUN2023. 
 
13   In violaƟon of 45 C.F.R. § 46, 32 C.F.R. § 219, and AR 25-22 
 
14   45 C.F.R § 160.103, and AR 25-22 
 
15   In violaƟon of 45 C.F.R. § 46 and 32 C.F.R. § 219 
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prior informed consent.16 This data would be stored (Smartabase) indefinitely and used by the 
COL’s  or the Army’s licensed Medical Providers via undisclosed metrics for the subjective 
private assessments, determinations, recommendations and/or potential follow-on treatment 
plans. After the complainant sought to gather the needed informed consent information (the scope 
and statutory support of the BDE sponsored assessment), he was falsely accused of being “angry” 
by the BDE Psychologist.  
 

4. The complainant also attempted to identify the same scope and statutory support for the second 
(Army sponsored) assessment and was ‘internally-outed-for-asking’ at multiple echelons even 
though this was a lawful request.  
 

5. Subsequently, the complainant was assaulted by one of COL Brunson’s BN CSMs while he was 
attempting to prevent the prohibited use of PEDs in our classified facilities17 in support of the 
same, second (Army sponsored) assessment.  
 

6. After reporting the assault to his Congressman, 1SFC IG, and the Fort Bragg Military Police 
Office (MPO), the complainant was: 
 

a. removed from his BDE S2 NCOIC position,  
b. clandestinely investigated (without due process)18,  
c. ordered to a corrupt emergency Command Directed Behavioral Health Evaluation 

(eCDBHE),19  
d. erroneously20 found guilty of Disrespecting the Psychologist21 and counterproductive 

leadership,  
e. provided with an unsubstantiated Relief for Cause (RFC; to be appealed), and  
f. provided with a (GOMOR; by the 1SFC OPs DCO), which, illegally, culminated in the 

complainant being clandestinely added to his own Military Whistleblower Protection Act 
(MWPA) complaints’ investigation, (which is another violation of law that resides solely 
at the 1SFC echelon).22 

 
7. MAJ Rhea Racaza, never provided to the complainant the requested informed consent advisement 

(for the first BHA) which was both mandated by law23 and required by her binding professional 

 
 
16 In violaƟon of 45 C.F.R. § 46, 32 C.F.R. § 219, AR 25-22 and APA Principles 3.10, 8.02, 8.05 
 
17 1SFC/USASOC 25-2 
 
18 AR 15-6 
 
19 In violaƟon of 18 U.S.C. § 208, AR 25-22, DoDD 6490.04, and APA Principles 3.05, 3.06 & 3.08 
 
20 AR 15-6 
 
21 UCMJ ArƟcle 89. 
 
22 10 U.S.C. § 1034 
 
23 In violaƟon of 45 C.F.R. § 46, and 32 C.F.R. § 219 
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standards.24 Doing this divested her of the protections afforded in Article 89 of the UCMJ as she 
“departed substantially from the required standards appropriate [her] rank or position.” 
Subsequently, she personally “recommend[ed]” the complainant to an unnecessary, after-hours, 
and corrupted25 eCDBHE.  
 

8. COL Brunson used Administrative actions and preliminary inquiries because he lacks 
substantive, material evidence to pursue non-judicial punishment as the complainant would have 
immediately demanded a trial by court-martial in front of an impartial panel of members to 
defend himself with the substantial material prima facie evidence of his and his subordinates 
wrongdoing, which would have been provided in the discovery process of any UCMJ judicial 
proceeding.  
 

9. The above actions have resulted in the complainant being considered for the Qualitative 
Management Program (QMP), which could result in his being involuntarily separated from 
service (similar to a discharge) all without a fair opportunity or due process to defend his career.26  
 

10. The complainant is 55 years old and does not have the work years available for him to earn 
another pension, which is why he would welcome the scrutiny of his professionalism over the 
course of his career in any fair venue, as he would not jeopardize his pension over anything that 
was immaterial; but rather will defend it using every civil tool available to him. The complainant 
did this job well and should not be receiving a Relief for Cause (RFC) Non-Commissioned 
Officer Evaluation Report, nor the General Officer Memorandum of Reprimand (GOMOR) that 
was permanently filed in his records. This all happened because the complainant sought to 
exercise his rights to make an informed decision under the law regarding his health information, 
and for actually performing the appointed duties that were previously ordered by COL Brunson. 
 

11. To defend his career from these administrative actions, after having no fair venue during two 
clandestine investigations to defend himself and expose the violations of my BDE CDR and his 
staff, the complainant has complained to the following in chronological order: 
 

a. the 1SFC IG; 
b. Hon. Congressman Richard Hudson’s Office; 
c. the Military Police Office (MPO); 
d. the USASOC IG; 
e. the Army Human Research Protection Office; 
f. Defense Health Agency (DHA); 
g. WAMC Director, Ombudsman and Patient Advocacy Offices; 
h. the DAIG; 
i. Federal Bureau of Investigation (FBI); 
j. Multiple members of the Senate Armed Services Committee.  

 
 
24 APA Principles 3.10, 8.02, 8.05 
 
25 In violaƟon of 18 U.S.C. § 208, AR 25-22 and APA Principles 3.05, 3.06 & 3.08 
 
26 AR 15-6 
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k. Notably, the complainant’s wife reached out to the Secretary of the Army, Ms. Wormuth, 
as well.  
 

12. The complainant intended to contact, in an order of deadline precedence (not inferred herein), the 
following: 
 

a. the AZ BOPE for adjudication of MAJ Racaza’s actions; 
b. NCOER Appeal for its removal; 
c. HRC for cover letter to Senior NCO Board packet; 
d. the QMP Board; 
e. Army Board for Correction of Military Records (ABCMR); 
f. any necessary judicial venues; 
g. Office of the Judge Advocates General (OTJAG); and, 
h. any Government oversight committee or legitimate news, or research organizations to 

expose military administrative issues in this case. 
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Whistleblower Reprisal complaint written by SFC Forbes, Michael J.,  submitted 

06FEB23 

BLUF: A series of a Headquarters & Headquarters Company (HHC) Commander’s (CDR) flawed 

decisions and misperceptions, feeding disseminated misinformation, culminated in the 

destruction (080625RDEC2022 & 080627RDEC2022) of the Brigade (BDE)-appointed INFOSEC 

Officer’s Personal Electronic Device (PED) Prohibition Prevention “posted security 

reminders,” per USASOC Regulation 25-2. Subsequently, CSM Emekaekwue (120615RDEC22) 

assaulted and concurrently humiliated the INFOSEC Officer in front of the entire Battalion 

(BN) formation that he had not yet taken control of, from the 1SG. This act further diminished 

the INFOSEC Officer’s National Security (PED Prohibition) message and likely had innumerable 

effects on the entire formation, going forward (see below). 

Responsibilities: 

MG Angle, Richard E. - 1ST Special Forces Command (1SFC) Special Operation (SO), Airborne (A), 
Commanding General (1SFC CG) and General Court-Martial Convening Authority 

CSM Munter, Ted C. - 1SFC (SO) (A), 1SFC CSM, (1SFC CS) 
COL Brunson, Tavi N. - 528th Sustainment BDE (SB) (SO) (A), 528th Commanding Officer (BDE 

CDR), 
LTC Sanchez, Manuel D. - 528th SB (SO) (A), 528th Deputy CO (DCO), 
CSM Vargas, Sandrea A. - 528th SB (SO) (A), CSM (BDE CSM),  
LTC Furlow, Burton - Special Troops BN (STB) (SO) (A), STB BN CDR (BN CDR),  
MAJ Weber, Andrew J. - STB Executive Officer, (STB XO) 
CSM Emekaekwue, Emmanuel A. - STB (SO) (A),STB CSM (BN CSM), 
CPT Korista, David K. - HHC CDR, (HHC CDR),  
1SG Morgan, Larry - HHC CO 1SG, (HHC 1SG) 
SFC Surorodriquez, Edgar V. - (S3 Staff Member) BDE Staff PSG 
CPT Lowrie, Patrina A. - BDE S2 OIC (OCT2022-Present),  
SFC Forbes, Michael J. - BDE NCOIC (MAR2021-Present, Acting BDE S2 OIC MAY2021-OCT2022). 
 
Acronym Forward Glossary: 

DODI    Department of Defence Instruction (DODI) 
ISSO  Information System Security Officer 
SEAD    Security Executive Agent Directive (SEAD) 
USASOC United States Army Special Operations Command 
GCMCA General Court-Martial Convening Authority 
POTFF  Preservation of the Force and Family 
DONSA  Days Of No-Scheduled Activity 
OPORD Operation Order 
PSM  Personnel Security Manager 
HPW  Human Performance & (+) Wellness 
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WAMC   Womack Army Medical Center (WAMC) 
AHRPO  Army Human Research Protections Office 
MEO  Military Equal Opportunity 
CDBHE   Command Directed Behavioral Health Evaluation (CDBHE) 
HPW  Human Performance and Wellness 
SJA  Staff Judge Advocate 
PMO  Provost Marshal’s Office 
CIV  Civilian 
CTR  Contractor 
POC  Point of Contact 
FAQ  Frequently Asked Questions 
AOO   Area of Operations 
WRT  with regard to 
ISO  in support of 
IAW  in accordance with 
IOT  in order to 
AO  Action Officer 
PA  Personnel Action 
PC  Protected Communication 
RMO  Responsible Management Official 
WBR  Whistleblower Reprisal 
MOC  Member of Congress 
signs  “posted security reminders” per USASOC Regulation 25-2 
 

Non-Inclusive Synopsis (evidence available) 

COL Tavi N. Brunson has, likely, violated his own signed Policy entitled “Commander’s Policy 

Letter Treatment of Persons,” signed 21JUL21, and other applicable United States Army 

Regulations (ARs) and Federal Laws, through an abuse of authority, HIPPA violations, and 

Undue Command Influence, including but not limited to, discretionary PAs through a created 

and coordinated, hostile work environment. Unfortunately, ARs have no remediation given that 

a hostile work environment must apply to one of the discriminatory categories available of 

race, color, sex (to include gender identity), national origin, religion, or sexual orientation (AR 

600-20, 6-2, MEO). This lack of “other procedures provid[ing] notice, a right to a rebuttal or hearing, 

and review by a superior authority” of a hostile work environment occurring due to a SM’s 

performing their inherent and appointed duties, therefore, would, likely and eventually, require 

remediation under Article 138 to the GCMCA.  

Hostile work environment is defined in AR 600-20 as, “… a series of acts that are so severe and 

pervasive as to alter an individual’s work conditions. The acts may be discreet acts which are 

offensive, intimidating, or abusive to another person using the reasonable person standard. 

They need not result in concrete psychological harm, but need only be perceived by a 
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reasonable person as hostile or offensive.” I perceive the following incidents as hostile and 

offensive and, definitively, altered my work conditions. The rest of this complaint is written in 

the 3rd person to ease the use of its content for IG investigators, Congressional staff and any 

other appropriate agencies. 

COL Brunson’s (and LTC Furlow and CSM Vargas; all were present), likely, failure to act during 

and after the morning of 12DEC22, when CSM Emekaekwue “attacked physically,” 

“humiliated,” “demean*ed+,” and “diminished SFC Michael J. Forbes’ “dignity, position and 

status” as INFOSEC Officer for 528th Sustainment Brigade (BDE) Special Operation (SO) Airborne 

(A). This occurred during the morning formation in front ~150 BN members present. The day of 

the assault, 12DEC22, SFC Forbes requested of 1SG Morgan (Larry), and was approved by 1SG 

Morgan, to come in front of the formation and communicate a “National Security commercial” 

to the formation during a quiet period in that morning formation. This “everyday task became 

an opportunity for [the INFOSEC Officer] in the organization to foster resourcefulness and 

responsible decision-making within the commander’s intent,” since SFC Forbes was appointed 

as the INFOSEC Officer, on multiple dates, since his initial appointment on 13SEP21. Hours later, 

SFC Forbes was further provided a written counseling, which further diminishing his role as 

INFOSEC Officer by CSM Emekaekwue. After the Command Team’s failure to act and CSM 

Emekaekwue’s retaliatory counsel, SFC Forbes filed a report with PMO on 14DEC22. SFC Forbes 

has also investigated remediation of the incidents contained in this complaint with the on-duty 

Magistrate at the Cumberland County Magistrates Office, an oversight supervisor to the PMO, 

the WAMC Ombusdman, and has begun discussions with the Army Human Research 

Protections Office. Moreover, SFC Forbes is considering filing a complaint with the AZ Board of 

Psychologist Examiners WRT MAJ Racaza’s refusal to provide the scope of the Command 

Directed Behavioral Health 3rd Party Corporate data gathering event in order to assess his right 

to consent for a prior similar event entitled, “Strength Deployment Inventory” (SDI); this is 

discussed below. SFC Forbes has requested and retained representation with legal 

representation WRT ‘suspect rights’ as he has been informed on multiple occasions, at multiple 

echelons within 528th SB BDE, that he is being investigated even though he has not been 

counseled or flagged as the subject of a 15-6 investigation. 

‘What led up to this?’ As the BDE INFOSEC Officer and during the week prior to the assault, SFC 

Forbes identified the institutional promotion of unauthorized PEDs to 389th MI BN SMs, 

announced by an HPW Contractor working for 528th SB, whose attendance to the meeting was 

mandated by the BDE CDR. The SMs were attending the HPW research program, deemed 

“Assess the Un-assessed USASOC Pilot Program,” and were encouraged by the CIV CTR to use 

personal phones (PEDs) in our BDE’s facilities. SFC Forbes witnessed this ‘institutionalized PED-

use approval message’ by the Contractor, in the HPW office, located within X-4047, on Fort 

Bragg. SFC Forbes immediately (verbally) corrected the situation with those (~12-15 SMs) 
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present; CSM Prewitt, of 389th MI BN, was present and offered no commentary. Furthermore, 

SFC Forbes, as the BDE INFOSEC Officer, had no way of assessing the extent or breadth this 

institutionalized message may have already permeated 528th SB as, he knew, this was not the 

first gathering of mandated SMs for these HPW sessions. Therefore, SFC Forbes suggested a 

sweep to 1SFC IG IOT assess the magnitude of the institutionalization of the PED promotion 

that was clearly indicated by the CIV CTR’s comments. The next day, SFC Forbes got berated by 

CSM Emekaekwue, during a long meeting in the CSM’s office, for not informing the BDE CDR of 

the CTR’s comments. Therefore, SFC Forbes, decided, to follow the CSM’s intent by installed 

hasty (the next morning) “posted security reminders,” on all outer doors facing the X-4047 

parking area and various locations within the USASOC facility, per USASOC 25-2; this reminded 

all SMs of their signed “Cell Phone Policy” upon in-processing and concurrently notified the BDE 

CDR as well. CPT Korista removed the signs within 24 hours. Within 30 hours of his actions, 2 

PEDs were identified by the sweep and, someone, other than the PAO, posted 2-4 other phones 

in a uploaded image on  the BDE’s Facebook page; both events occurred the morning of Friday, 

09DEC22. These events led to SFC Forbes’ decision to request to deliver the short National 

Security message of 1SG Morgan on the morning (12DEC22) that CSM Emekaekwue decided to 

assault, humiliate, demean and diminish SFC Forbes in front of the entire UIC WJTDAA 

formation present. 

‘What followed?’ Next, on 19DEC22, COL Brunson, removed SFC Forbes from his position as S2 

NCOIC, and all Additional Duties appointments, which he successfully performed for months, 

and, in fact, SFC Forbes was the Acting S2 for over a year prior to a replacement OIC arrived in 

OCT22. On 16DEC22, SFC Forbes requested access to the USASOC HPW portal because he could 

not locate the statutory support for or the scope of the BDE HPW OPORD that was being 

executed through the BDE S3; SFC Forbes had also been rebuffed for similar requests by MAJ 

Racaza (Rhea Lynn), the BDE Psychologist, for a separate Command Directed Behavioral Health 

data gathering event (SDI), in the weeks prior to the HPW event OPORD. The BDE CDR had 

made a similar mandate to all Senior Staff (OICs and NCOICs) to attend an offsite event with 

answers to an identifiable behavioral health questionnaire being supplied to a 3rd Party 

Corporation that required a “Terms of Service” and “Privacy Policy” be agreed to prior to 

participation in SDI. SFC Forbes was never able to get any information regarding the scope or 

statutory support for SDI’s data gathering other that his personal online research; SFC Forbes 

only received an emailed “directive” of the “requirement” from COL Brunson and a follow-on 

personalized link “(your link)” emailed from MAJ Racaza. Immediately after this event ended, 

emphasis on the HPW program surfaced; it is a similar “baseline” gathering program. SFC 

Forbes had multiple queries to identify the scope and statutory support of for the HPW 

Program implementation that was being coercively mandated without any consent. These 

efforts culminated with SFC Forbes’ HPW portal access request being denied (16DEC22) the 

same day by USASOC employee, Ms. Cathy Lutz. SFC Forbes’ then requested of Ms. Lutz, a copy 
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of the any HPW directive at any higher echelon associated with the distributed/communicated 

528th BDE OPORD, or a POC to identify any statutory support for the mandated participation 

found in the BDE OPORD. This resulted in Ms. Lutz emailing other USASOC professionals. At 

180754RDEC22 (Sunday), LTC Webb, (George S.) of the Human Performance Optimization 

Division, USASOC HPW, responded to Ms. Lutz, a Ms. Allemand, 1SG Morgan (SFC Forbes’ 1SG) 

and CPT Forte, of the 528th BDE Surgeon Cell, that, “The USASOC Directive is still in draft…. You 

guys are way ahead of us on this….” Essentially, the BDE OPORD may have been premature and 

all of the necessary communications, vetting or consents IAW Federal Law and AR likely had not 

occurred yet or may not have been finalized. The next duty day, after SFC Forbes returned from 

filing a handwritten complaint with Hon. Richard Hudson’s office and was verbally ordered 

(191230RDEC22) to report to 389th MI BN on Wednesday (21DEC22) by COL Brunson, with LTC 

Furlow (as a witness); the BDE CDR also informed SFC Forbes that “disruptive behavior were 

identified in the Townhalls” and he needed to investigate it via a 15-6. This Reprisal PA, that 

removed SFC Forbes from his position as S2 NCOIC, by the BDE CDR, is still in effect today.  

Lastly, the ongoing verbal and written, likely vitriolic and mendacious, allegations levied at SFC 

Forbes of counterproductive leadership, in the weeks following CSM Emekaekwue’s assault, 

created a hostile work environment and further institutionalized the bullying. In fact, CSM 

Prewitt, the 389th MI BN CSM, wrote on a DA 4856 that SFC Forbes was under investigation at 

STB, that SFC Forbes was toxic and SFC Forbes’ reputation was ruined, among other things. SFC 

Forbes’ question is, ‘How did CSM Prewitt know all of this to create such misinformed opinions 

of SFC Forbes?’ After all, SFC Forbes proactively did his job, and supported his BDE CDR in doing 

so. These events, coupled with others alleging incorrect opinions, resulted in BDE S1 reassigning 

SFC Forbes back to STB BN the day before SFC Forbes was ordered, By CPT Korista (David K.), to 

a CDBHE (19JAN22). This act was, at least Retaliatory, if not, but most likely, Reprisal, given CPT 

Korista’s response to the question in block 10 of FB 1462-E, “Your future plans for dealing with 

this Soldier are:… Remove him from USASOC/levels of responsibility*.+” Either the CO CDR (CPT 

Korista) or the BDE CDR must have ordered BDE S1 (this may be odd for a CO CDR to order BDE 

Staff) to reassign SFC Forbes back to STB. Essentially, CPT Korista may have intended to destroy 

SFC Forbes’ career prior to the CDBHE. What if he received an “erratic” or “paranoia” diagnoses 

out of the CDBHE; ‘Would he achieve his future plan?’ Moreover, both, CSM Prewitt seemingly 

being informed that SFC Forbes was the subject of a 15-6 and SFC Forbes abrupt reassignment 

to accomplish a CDBHE to “Remove *SFC Forbes+ from USASOC/levels of responsibility,” could 

be indicative of Undue Command Influence at the BDE level. 

In fact, CPT Korista’s CDBHE order occurred hours after SFC Forbes visited 1SFC HQ building 

requesting an open-door meeting with the 1SFC CSM, CSM Munter; it was purportedly driven 

by a “call form some psychologist to STB.” When asked during the multi-person (~6 staff 

members from multiple BNs and echelons) meeting in which SFC Forbes was being ordered to 
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the CDBHE, neither 1SG Morgan, nor CPT Korista could come close to a quote of the comment 

SFC Forbes allegedly made at 1SFC when he asked for the open-door meeting; ‘Were they first-

party to the conversation, or did this call from 1SFC come in at a higher echelon?’ Interestingly, 

SFC Forbes never wittingly met with any psychologist/psychiatrist while at 1SFC that day. Some 

of these acts represent Retaliation; that said, some fit the definition of Reprisal as well due to 

the many protected communications SFC Forbes has had over the course of recent events that 

he stated to CPT Korista during the 1.5 hour meeting. Furthermore, SFC Forbes attempted to 

guide the CO CDR that DODI 6490.04 states that CDBHEs cannot be used as reprisal. SFC Forbes 

was escorted to WAMC for the CDBHE and was released at 200311RJAN23 with the diagnoses 

of “stress” and a stress management pamphlet. 

Throughout these events, SFC Forbes attempted to procure the Scope and statutory support of 

Command Directed participation in BDE HPW OPORD due to the blatant disregard for historical 

National Security protocols enforced by USASOC, at our BDE; yet, these protocols are posted 

and commonly known throughout USASOC facilities and personnel, respectively. Later, SFC 

Forbes realized that no written consent request, or any consent request, were being 

communicated, per Title 32, Part 219; Title 10 section 980; AR 70-25. In fact, all communication 

centered on 100% participation in this “Assess the Un-Assessed” effort. Moreover, the 

restrictions of Command Directives in DODI 6490.04 for Command Directed Behavioral Health 

Evaluations and, separately, their use as Reprisal, were ignored. The HPW Program required SM 

participation in cognitive, behavioral and spiritual research or “baseline” gathering on an 

identifiable basis for research gathering, in which the SMs data is stored in a database named 

“SMARTABASE” and communicated back to, at least, PLT leadership, per their website. This 

could be a direct violation of Federal Law, the HIPPA Act or AR. Whether it is, or not, SFC Forbes 

and all SMs, have the right to know where there data is going and what the scope of the 

research is, especially when it comes to Command Directed (OPORD) Behavioral Health 

Evaluations. SMs should not be coerced into 3rd Party Corporate relationships with “Terms of 

Service” and “Privacy Policies” that must be agreed to in order to execute the orders of the BDE 

CDR, let alone, research programs without written consent or a common-understanding of the 

risks and objectives of the research, prior to the order. It could have been a voluntary event 

instead of mandated event through an OPORD. SFC Forbes merely asked lawful questions, and 

reinforced Laws and Regulations, as a United States Soldier / Citizen, and as an on-order PSM / 

INFOSEC Officer, respectively. No SM should be treated in the manner in which SFC Forbes was 

treated; there are other issues being addressed outside the scope of this WBR complaint.  
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SFC Forbes Timeline of Retaliation and Reprisal 
528th Sustainment Brigade (SO) (A) 

as of 29JAN23 
 

28MAY21 Commander’s Policy Letter 1SFC Open Door Policy signed 28MAY21 by MG Brennan (John W.) 

adopted by MG Angle (Richard E.) on 22FEB22. 

21JULY21 Commander’s Policy Letter Treatment of Persons signed 21AUG21 by COL Brunson (Tavi. N.) 

26FEB22 NCOER with 3 of 5 far exceeded; Senior Rater (LTC Rowe) Comment stated, “SFC Forbes is a top 

15% NCO with tremendous potential to excel.” 

31AUG22 NCOER with 4 of 5 far exceeded; Senior Rater (COL Brunson) Comment stated, “Top 20% NCO 

who strives for perfection in all areas of performance.” 

29SEP22 Passed ACFT with score of 501 of 600. 

 

Counterproductive Leader Timeline 

03FEB22 CPT Korista completes handover from CPT Mansour and takes Command of HHC, STB (SO) (A). 

041000RFEB22 Initial counseling handed to SFC Forbes with questionable verbage and a date of 

25MAY22, and that hadn’t been signed when CPT Korista pulls out a pre-filled Event-Oriented 

Counseling that stated that SFC Forbes had attended 24JAN22 “sub-hand receipt holder initial 

counseling  you were informed that all shortage annex’s were due no later than 04FEB22.” SFC Forbes 

did not attend this counseling and was not counseled; moreover, the shortage annexes are supposed to 

be completed by the Supply staff after the BOM is conducted. Immediately following this discussion, CPT 

Korista handed SFC Forbes an unsigned BOM that he ordered SFC Forbes to sign. SFC Forbes inquired 

where the BOM was that SFC Forbes signed the day we laid it out. He notified SFC Forbes that he had a 

changeover in supply personnel and they outgoing supply staff had misplaced all historical paperwork. 

SFC Forbes offered to go find his copy but in the essence of time came back 30 minutes later and 

reengaged CPT Korista again. CPT Korista said, “Why are you refusing to sign this? We were both out 

there together.” SFC Forbes replied, “Sir, everyone knows both parties sign the BOM on the day of 

layout. That is the only way to hold people accountable. I signed it that day and asked your staff for a 

copy once you signed it and I never received it.” He got upset with SFC Forbes. SFC Forbes said, “Sir, I 

have my fellow S2 staff out there laying out the truck right now. They are likely close to completed. I am 

fine with going out there with your identified surrogate or, if you have 20 minutes, we can quickly knock 

this out together.” We completed the inventory  and signed the BOM that day. SFC Forbes followed up 

with BN Command Team on the Supply produced shortage annexes and they confirmed they would get 

that right. 

11FEB22 SFC Forbes signed a detailed sworn statement regarding the 04SEP22 counterproductive event 

with CPT Korista. 
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SFC Forbes Timeline of Retaliation and Reprisal 
528th Sustainment Brigade (SO) (A) 

as of 29JAN23 
181100RMAY22 SFC Forbes verbally offered PFC Scheffing’s assistance during clean sweep that 

afternoon to HHC 1SG. 1SG Morgan was pleased and SFC Forbes notified PFC Scheffing to report to HHC 

for further guidance on assisting with Fort Bragg’s Clean-Sweep Tasking. 

19MAY22 SFC Forbes asked PFC Scheffing “How was the tasking yesterday for the Clean-Sweep?” He 

replied that, “We sat on the ground cutting grass with scissors for 5 hours.” SFC Forbes apologized to 

him and let him know, “If I had known that I would have immediately come down and removed you 

from that duty and attempted to get that activity stopped.” SFC Forbes also let him know,  “If he ever 

senses that something is not right and I am not there to request to leave and ensure you communicate 

with me.” Shortly after that CSM Kline (Russell J.), the BN CSM at that time, brought it up in front of a lot 

of NCOs in the BN conference room and assured us all he had “…had discussions about it and that that 

would not happen again.” The next morning during the formation, CPT Korista mentioned that “People 

complained about cutting grass with scissors, but he was doing it at 0600 that morning.” SFC Forbes 

mentioned his bringing up the subject with LTC Furlow as soon as SFC Forbes saw him later that 

morning. He commented that he “would speak with CPT Korista again.” 

151540RJUL22 Notified BN CMD Team of CPT Korista’s notifying all PSGs, BN and BDE CMD Team 

members of PFC Scheffing not being at formation and the required PAI by identifying him as not present 

when he clearly was present. 

300920RAUG22 CPT Korista sent an email to all PSGs stating that “[He] will not tolerate missed 

opportunities to train our Soldiers – as an HHC BDE, training comes at a premium. 

 Future consequences will include Event Oriented Counselings – Failure to Make Movement or 

Train, and discussions with Rater and Senior Raters.” 

 

311318RAUG22 SFC Surorodriguez sent an email to SFC Forbes with CPT Korista’s attached 

acknowledging that CPT Korista’s having PFC Scheffing, S2 staff, on a list that “now MUST be at the 16 

September M4 Qual Range.” SFC Surorodriguez acknowledged that he knew PFC Scheffing was on Staff 

Duty Recovery that day. How CPT Korista was unaware of PFC Scheffing’s status is unknown but PFC 

Scheffing does not need to feel that he has missed a training event or is close to getting an event 

oriented counseling.  

301100RJUN22 SGT Roland (Andrew A.) was in the process of checking our 2 fire extinguishers  in the S2 

office when  he informed SFC Forbes (after a joke regarding using a fire extinguisher to shoot at 

someone) that SFC Forbes should “Only do what your rank can handle Sergeant. You don’t want to 

become a skull on the wall.” When SFC Forbes jokingly inquired and pressed further, by stating, “Come 

on you’re messing with me.” He replied, “No Sergeant, the word is that every time someone gets 

punished another skull gets painted.” SFC Forbes pushed further and stated, “Come on you’re pulling my 

leg?” That is when PFC Scheffing stated, “The consensus in the barracks is what SGT Roland had said.” 

SFC Forbes engaged further asking, “Did you guys plan this? This is a good one! No one would do such a 

thing today.” SSG Meredith (Joseph R.) yelled out from his office, “Nope, Sergeant Forbes, that’s what 
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SFC Forbes Timeline of Retaliation and Reprisal 
528th Sustainment Brigade (SO) (A) 

as of 29JAN23 
they are.” SFC Forbes, inconspicuously left the office moments later and immediately reported these 3 

perceptions to LTC  Furlow. He appreciated the ‘heads up’ and said he would look into it. 

 (20JUL22) SFC Forbes witnessed the skulls were being painted over when he showed up (on the first day 

of his leave) to pick up a forgotten item in his office. 

Please see entry on this date for another counterproductive act. 080625RDEC22 & 080627RDEC22  

Retaliation / Whistleblower Reprisal Timeline 

281000RNOV22 MAJ Racaza (Rhea L.), Command Operational Psycholgist, announced, at the end of the 

weekly (1st day of the workweek) 0930 BDE CDR’s Scrub that the BDE CDR’s intent to provide a self-

assessment online survey that all Senior Leaders (OICs and NCOICs) can participate in. The BDE CDR was 

uncharacteristically not present at this meeting. She went on to explain that it would produce an 

individualized printed product that we all would discuss en masse during an offsite team building event 

on Friday, 02DEC22. SFC Forbes asked in front of all present, “Is this event mandatory or voluntary?” She 

responded that it was voluntary, and then immediately asked for a show-of-hands of who did not want 

to participate. SFC Forbes was the only Senior Leader present that held his hand up. The meeting 

immediately adjourned. 

291625RNOV22 COL Brunson sent an email to all BDE Staff that the Strength Deployment Inventory 

(SDI) was a Requirement and the DIRECTIVES: were that “All staff in TO: line will take the SDI to provide 

the relevant data/information to facilitate a gruoup session this Friday.” 

291649RNOV22 MAJ Racaza sent SFC Forbes an email that provided his personal link to the SDI. 

291725RNOV22 SFC Surorodriquez, BDE Staff PSG, emailed his Platoon’s NCOs with the subject line 

stated, “FW; HPW Assessment” and the body stated, “It is mandatory by USASOC.” SFC Forbes never 

saw this email until the writing of this timeline as he was so tired from researching the SDI event. 

301100RNOV22 (exact time unk) SFC Forbes went to MAJ Racaza’s office and requested the scope and 

regulatory basis of the mandatory nature of the SDI 2.0. During this communication MAJ Racaza 

repeatedly asked SFC Forbes, “Why do you want to know?” Initially, SFC Forbes stated, “I am curious 

about the makeup of the assessment.” Later, SFC Forbes stated, “The other day you said it was 

voluntary but yesterday the BDE CDR made in mandatory in an email. So I want to understand why?” 

She kept asking me why, looking for some different answer. SFC Forbes said, “Ma’am if you can’t 

provide anything that is ok. I can google it, ask legal or IG or something.” She then accused SFC Forbes of 

being “angry” and SFC immediately attempted to diffuse the situation by saying, “Ma’am, it’s ok, its ok 

(she had thrown papers back in a box), I am sorry I asked. Just pretend I never did.” I began to leave. 

MAJ Racaza followed SFC Forbes up the stairs and as he went straight down the hall to his office, MAJ 

Racaza took a right and marched directly into the Command Suite.   
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301105RNOV22 (exact time unk but the relative time was minutes from prior event) SFC Forbes 

immediately call LTC Howsden, 1SFC IG, and left a voicemail asking for an appointment ASAP to discuss 

what had just occurred and what I had just been accused of by a field-grade Officer.  

301107RNOV22 SFC Forbes hung up the phone with LTC Howden and SFC Markle was standing in the 

common area of the S2 office. SFC Markle notified SFC Forbes that his presence was required in the 

CSM’s office. SFC Forbes immediately walked to the CSM Vargas’ office. 

301108RNOV22 SFC Forbes arrived at CSM Vargas’ office, went to parade rest, and before he could 

greet the CSM he was verbally summoned into the BDE CDR’s office. Both the BDE CDR and BDE CSM 

both confirmed to SFC Forbes that MAJ Racaza had just alleged that SFC Forbes was angrily asking for 

information regarding the mandated SDI program event. I verbally denied any inference that I was 

angry. COL Brunson asked me “Why do you want to die on this hill?” SFC Forbes replied that “*He+ did 

not want to die on any hill and that [he] did not believe that [he] should be forced to start a corporate 

relationship with a 3rd Party by agreeing to their Privacy Policy / Terms of Service and having to provide a 

personal email. CSM Vargas stated, “Sergeant Forbes, with as smart as you are, why didn’t you click on it 

and look at the questions before you made this assumption. The CDR and I wouldn’t put you in a 

position where your data was collected and this is not a behavioral health assessment.” SFC Forbes 

stated, “CSM, I disagree, an online example question was asking for the SM to weight 3 outcomes of 

how they deal with conflict. I don’t need someone like MAJ Racaza making a subjective assessment 

about my answers. I don’t want to be their customer, nor do I want them to hold my answers to 

questions and provide them to the sponsor in a written report with my name on it. I did 3 hours of 

research on the company the night before; I read their Privacy Policy / Terms of service [printed them 

out+ and they do collect and disseminate CSM.” The CDR verbally absolved me of participation by saying, 

“If you don’t want to be there, we don’t want you there.” SFC Forbes stated, “Sir, as a help to you, this 

could be arguably considered a CDBHE.” SFC Forbes was then dismissed. SFC Forbes was relieved and 

said, “Thank you, Sir.”  

010846RDEC22 SFC Forbes reached out to USASOC G22, Ms. Carmen McKinney to see if these events 

needed further scrutiny to “protect my BDE CDR from any surprise scrutiny that this could possibl[y] 

cause given …DOD*I+ 6490.04….” She responded but misunderstood SFC Forbes’s question. 

011815RDEC22 SFC Forbes had served his BDE CDR for nearly a year and a half at this point and wanted 

to share more of his reasoning with the BDE CDR. SFC Forbes decided to invest in an explanatory email 

since, “We only had one Office Call when I was Acting OIC, so *he+ thought *the BDE CDR+ deserved a 

little more of *his+ history after yesterday’s interactions *caused by MAJ Racaza’s misperception+. At the 

end of the 3-page email, SFC Forbes stated, If you happened to make it through this proactive 

explanation, *he+ hoped *the BDE CDR+ found it enlightening and worth it.” 

012130RDEC22 COL Brunson responded to SFC Forbes’ lengthy email by thanking SFC Forbes for his 

“thorough and comprehensive feedback.” He then absolved SFC Forbes of attending the event in 

writing. 
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012131RDEC22 COL Brunson responded again by stating, “P.S. For the record, I read it all twice.” 

020900RDEC22 SFC Forbes approached COL Brunson, who was sitting in one of the visitors chairs in his 

Command Suites sitting area, and he asked if the CDR had a moment to speak with him. SFC Forbes was 

offered to sit down but stated, “Sir, I am going to do something I have only dreamt of, you are the 

reason why, and I need us to stand to do it right, if that’s ok?” The BDE CDR agreed. SFC Forbes reached 

out to shake the CDR’s hand to present him with a coin with ‘SFC Forbes’ and ‘Thank You’ engraved on 

each side, respectively. SFC Forbes wanted to thank him for his fairness and thoughtfulness in how the 

BDE CDR exempted him from the event the night before and offered to be his PSM in any unit the BDE 

CDR worked in in the future. He further stated that the BDE CDR was “the best CDR, [he] had ever 

worked for.” 

020927RDEC22 The DCO sent out an email to “emphasize the priority and urgency of complying with the 

HPW team on the Assess the Un-assessed USASOC pilot program. This program has GO visibility and is 

[being] closely monitored.” Essentially, all Soldiers had to participate. 

021340RDEC22 SFC Forbes emailed LTC Howsden, 1SFC IG, to request assistance in the regulatory 

support for the HPW Program as it requires the use of personal email accounts, QR codes using PEDs, to 

track SM activities.  

021343RDEC22 SFC Surorodriquez, BDE Staff PSG, emailed his Platoon that, “All STB must complete 

HPW assessment NLT *15DEC22+.” 

021441RDEC22 LTC Howsden, 1SFC IG, responded and recommended that SFC Forbes contact the HPW 

team with my questions and was willing to be in receipt of a DA 1559. When I contacted HPW at 

USASOC on 16DEC22, I was removed from my NCOIC slot the following work day (19DEC22; see below). 

050645RDEC22 The institutionalized verbal promotion of the use of PEDs in 528th SBs facilities (to 

include 389th facilities) by Nicole Brown (CTR), Strength and Conditioning Coach occurred at ~0700 on 

5DEC2022 in the ‘HPW’ Office, (Room 107, X-2047); event began at 0645 and attendance was comprised 

of 389th MI professionals (including CSM Prewitt, Demetris) and driven by a Command Directive from 

COL Brunson. Ms. Brown commented, “We have a work-around. You will have no problem in using the 

app offline while you are at work.” I immediately corrected the situation by professionally addressing it 

and she responded, “Well that sucks.” After that, I had no way of confidently discerning the scope of 

how many SMs and Civilians associated with our BDE had been informed of what she or, likely, others 

had been informing our BDE SMs of regarding the directed use of Internet Application downloaded on 

PEDs ISO this HPW Program in our facilities. After all, the roll-out or reemphasis of this HPW Program 

was being planned for months as seen by the presence of produced informational pamphlets, verbal 

updates in Command and Staff (C&S) meetings over many months, WIFI pucks being installed in X-4047 

and posted signage with QR codes hanging on walls within rooms with SIPR drops in them. I had recently 

discovered that we had not, to my knowledge, conducted a Tempest Survey or any assessment in 

preparation for the HPW’s use of PEDs with their 3rd Party Internet Applications (APPs); I later learned 

these APPs were, evidently, mandatory. 
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051034RDEC22 SFC Forbes emailed LTC Howsden, 1SFC IG, and stated, “This is very similar to what I 

addressed with you last week and you commented via our tele convo that was not mandatory and my 

BDE CDR exempted me (via email) from attending due to the privacy concerns it mandatorily invites into 

SM lives. That said, I am attempting to get more information for you, but having a little difficulty…. ” I 

went on to discuss the subjective surveys that are sent out on mobile apps that are focused on SMs 

answering “spiritual, cognitive and behavioral” questions to 3rd parties and culminated and provided 

back to PSGs. SFC Forbes suggested a sweep in this email knowing that mentioning it meant it had a high 

probability of occurring.  

061000RDEC22 SFC Forbes met with a new member of the HPW Team (name unk) and received none of 

the information requests. I expressed to him that we can not put out to everyone that PEDs can come in 

this building. The representative only stated at the end of our conversation that, “We are trying to do 

some good.” Later, SFC Forbes copied the signs on the walls. 

061140RDEC22 SFC Forbes emailed CSM Emekaekwue, stating, “Thank you for our impromptu chat 

yesterday after the CSM V*‘+s NCO meeting.” I notified him I copied samples of posters (signs) I found 

inside the HPW office. They depicted the punitive nature of SMs not participating in the Program and a 

“suspension of privileges.” I stated further, “If this is a privilege*,+ how come SM*s+ aren’t being told this 

is voluntary in nature?” I attached to this email the posters and the unsigned OPORD with the QR code 

embedded in it. 

061143RDEC22 SFC Forbes emailed LTC Howsden, 1SFC IG, to notify him that this was the second forced 

survey and that this one deals with “spiritual, cognitive and behavioral” questions using subjective only 

mobile survey questionnaires.  SFC Forbes also shared with him the email from himself to CSM 

Emekaekwue on 06114RDEC22. 

061400RDEC22 SFC Forbes is unaware if IG contacted the unit regarding my communications about the 

HPW Program; that said, CSM Emekaekwue called SFC Forbes to his office and discussed how he 

perceived that SFC Forbes should have discussed Coach Brown’s institutionalizing PEDs in our facility 

comments with the BDE CDR. He asked SFC Forbes at least 5 times “Why didn’t you discuss this with 

*him+?” and, “Why didn’t you tell *him+?” To get him to let me leave his office and because I could not 

divulge the believed a wireless sweep was imminent, so SFC Forbes had to say, “Let me think about that 

and find a way to fix it.” SFC Forbes knew he couldn’t remedy CSM Emekaekwue’s concerns or notify 

him of the requested sweep. He also knew he could not go back in time to notify the BDE CDR, therefore 

that night he came up with a solution (see below).  

061644RDEC22 LTC Howsden, 1SFC IG, responded to SFC Forbes’ email and stated, “that our initial 

discussion was about the SDI self-assessment tool last week and not the Bridge Athletic fitness tool. I 

also said that it is not an ‘Amy’ requirement. That is not to say that it isn’t your commander’s 

requirement. In your case, your commander exempted you from the SDI assessment.” 
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061649RDEC22 SFC Forbes emailed LTC Howsden, 1SFC IG, requesting who he must consult to ensure 

this HPW Program is being vetted IAW federal laws and consumer protections. If this were voluntary, 

SFC Forbes would simply have opted out and disregarded this Program.  

062200RDEC22 SFC Forbes came up with the solution to install “posted security reminders” from what 

all SMs in our unit would recognize; he would use the in-processing Cell Phone Agreement because 

nearly all of BDE SMs had signed this exact document upon in-processing. They were familiar with it. SFC 

Forbes would create the historically used USASOC 18-19 sign by photocopying it without the signature 

block depicted as the content was materially the same. This COA could satisfy CSM Emekaekwue’s 

repeated concern of notifying the BDE CDR and help our SMs not have phones during the upcoming 

sweep; SFC Forbes could, relatively quickly, ‘kill two birds with one stone.’ SFC Forbes was unaware how 

soon sweepers may come so he planned to come in at 070500RDEC22, to accomplish a hasty install of 

the “posted security reminders” prior to any SMs begin to arrive for Physical Training or Therapy. 

070500RDEC22 SFC Forbes spent 1.5 hours putting up PED prohibition signs representing “posted 

security reminders” on all outer doors facing X-4047 parking area IAW 9-2, a., (3), USASOC Regulation 

25-2, dated 28JUL21. 

070630RFDEC22 As SFC Forbes was completing hanging his “posted security reminders,” LTC Furlow 

stopped him in the gym and brought up the issues with WIFI pucks and PEDs in the gym area in X-4047; 

Coach Darius Ducre was the only other person in the gym other than a female ~25 feet away. SFC Forbes 

explained to LTC Furlow that we have SIPR drops close by in the HHC office and that PEDs have always 

been prohibited in USASOC buildings. In fact, while I was speaking with him, a female was performing 

stretches on the floor of the gym in X-4047 and I brought LTC Furlow’s attention to her and said, “Sir, 

there is a PED in our gym right now. You or I have a duty to ensure she removes it immediately. We are 

supposed to confiscate it, but I typically don’t. Would you like to handle it or me.” He said, “You handle 

it.” I went over and politely asked her to remove the phone immediately. She didn’t want to because she 

was using the Bridge APP as instructed, so SFC Forbes handed her one of his “posted security reminders” 

and asked her again to take the phone to her vehicle. 

070830RDEC22 SFC Forbes emailed CPT Lowrie, BDE S2 OIC, that he had posted “cell phone policy signs 

at various locations within our X-4047, given the misinformation re: offline APP use on PEDs inside 

USASOC buildings.” 

071038RDEC22 LTC Howsden, 1SFC IG, responded SFC Forbes and encouraged SFC Forbes to contact SFC 

Hylton “to begin an IG case.” 

071041RDEC22 SFC Forbes emailed LTC Howsden and SFC Hylton, after CPT Lowrie verbally notified me 

that my interaction with the female was “dominant.” This is a fabrication and SFC Forbes immediately 

documented this with IG as “[He] fear[ed] this [was] of a perception onslaught because [he was] 

professionally and confidently reminding SMs of what they agreed to being informed of in USASOC 18-

19 upon in-processing here.” 
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071649RDEC22 SFC Forbes responded to LTC Howsden’s email and stated, “I am notifying you there is 

another one coming in right after that one (with cognitive, spiritual and behavioral surveys with outside 

3rd parties) and the SMs are being reported for not participating in this ‘privilege.’ Phones are being 

encouraged and IPADs are in use, in PED-forbidden buildings by civilian contractors, etc.”  

080625RDEC22 & 080627RDEC22 CPT Korista is depicted on 2 separate videos removing “posted 

security reminders” on two of the rear entry doors facing X-4047 parking area. This is Adjudicative 

Guideline M., (g), “and is a Reportable Activity. All of the “posted security reminders” were removed 

from the outside of the building, where they could be the most effective. 

081229RDEC22 SFC Forbes email the DCO, LTC Sanchez, informing him of my professionalism in dealing 

with the serious identified issue of institutionalizing PED use in USASOC facilities. SFC Forbes was being 

disparaged by the MAJ Racaza, CSM Emekaekwue (without witnessing any communications) and now, 

CPT Lowrie was, seemingly, beginning to participate without any 1st-party knowledge of the matters. SFC 

Forbes warned him that he “fear*ed+ this is the beginning of a perception onslaught.” 

081900RDEC22 STB Holiday Party was hosted in X-4047 classroom. 

091300RDEC22 MAJ Weber met with SFC Forbes in his office to honor his request in avoiding formalizing 

this issue by emailing MAJ Weber videos of CPT Korista’s removing the “posted security reminders” off 

of the doors facing the X-4047 parking area. SFC Forbes explained it all and asked for the way forward in 

getting the “posted security reminders” re-installed. SFC Forbes expressed to him that he was reticent to 

spend the time and effort to do it again if it was going to be circumvented by a CDR. 

091615RDEC22 CSM Vargas came into SFC Forbes’ office to hand him an outdated “Cybersecurity 

Incident Response Procedures” and asked him to update it by the end of the following workweek. She 

also directed him to put his signs back up using “sheet-protectors and better tape.” SFC Forbes 

respectfully responded that he had put them up with sheet-protectors installed upside-down so that 

rain could not get in them. He then asked her if the tape used was the reason the signs were removed. 

She repeated her directive and left. 

091630RDEC22 Before heading home, SFC Forbes went to LC Industries and procured 3 quotes for 

professional “posted security reminders” with ‘No Cell Phone’ verbiage (PED prohibition). 

111413RDEC22 SFC Forbes viewed 528th Special Troops Battalion Facebook (FB) posted 2 days prior that 

depicted at least 2 (arguably 5) PEDs in X-4047. This is a violation of USASOC Reg. 25-2, 10-3, c., that 

states, “Internet use will not reflect adversely on USASOC or DoD. Prohibited examples include, but are 

not limited to, engaging in activities listed in chapter 9, table 9-1. Table 9-1 lists, “Using or possessing 

unauthorized PEDs or other unauthorized electronic device in USASOC facilities*.+” 

120615RDEC22 CSM Emekaekwue assaulted SFC Forbes in front of all present during morning 

formation.  SFC Forbes requested to come in front of the formation to give a National Security 

“commercial” to 1SG Morgan during quiet time in the morning formation.  SFC Forbes’ message, or 

“commercial,” pertained to the identified institutional promotion of unauthorized PEDs, announced by a 
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Contractor to SMs mandated to attend by the BDE CDR, that SFC Forbes witnessed in X-4047. The BDE 

CDR’s mandate for attendance, meant that Ms. Nicole Brown, the Contractor that encouraged SMs to 

bring phones into USASOC facilities, was speaking on behalf of the BDE CDR. SFC Forbes had no way of 

knowing how many SMs this information had been given to, nor, given the questionable actions 

surrounding the HPW and SDI mandates, whether or not he would have Command support. After all he  

was receiving repeated allegations of negative perceptions of him as he was reinforcing USASOC 

Regulations. CSM Emekaekwue’s physical actions occurred during an STB formation on the cement slab 

directly behind building X-4047 New Dawn Drive, Fort Bragg NC 28310, wherein he forcibly removed SFC 

Forbes by forcibly grabbing him, pushing and shoving him over 15 feet, from in front of the entire BN 

formation with likely over ~150+ SMs present. This humiliated/degraded SFC Forbes in his on-order roles 

as INFOSEC Officer and PSM and diffused his important National Security / Clearance Suitability 

message. 

120630RDEC22 SFC Forbes met with LTC Furlow in his office wherein he notified SFC Forbes that he 

would speak with SFC Forbes’ OIC and that SFC Forbes’ place of duty was to go to 1SFC and USASOC and 

locate the appropriate regulations and ETPs for our phones. SFC Forbes let him know that he has had 

multiple conversations about these issues and have the regulations on file. LTC Furlow said he wanted 

the examples of completed ETPs as well. SFC Forbes then expressed to him that what just occurred at 

the formation was wrong and he would address it with CSM Emekaekwue and others later. He dismissed 

SFC Forbes.  

120857RDEC22 Ms. Melissa Finch, the BDE CDR’s Command Executive Assistant, emailed a request for a 

“list of authorized watches/fitness devices???” SFC Forbes emailed his response on 100805RDEC22 to 

Ms. Finch after she had emailed him her response (091347RDEC22) to his verbal inquiry of where the 

policy 2-2 was located in the shared drive. MAJ Weber wanted to see the policy associated with the 

legacy sign that was taped (for years) on the front foyer door during the meeting SFC Forbes to discuss 

the “way forward.” SFC Forbes was requesting that someone repost the “posted security reminders” 

CPT Korista had removed. 

120900RDEC22 SFC Forbes arrived at X-4047 to get printed copies of the appropriate regulations that 

LTC Furlow required before heading out on his mission for the BN CDR. As SFC Forbes entered, CPT 

Lowrie was in the lobby and immediately ordered SFC Forbes to escort the technical expert for the non-

standard physical security server (cameras and badge readers). She acknowledged his prioritized mission 

for the day but said she had to be somewhere else. SFC Forbes monitored the activities of the technician 

until she was complete. 

120910RDEC22  SFC Forbes witnessed two SMs (on staff duty) with PEDs in their hands. SFC Forbes 

politely asked SSG Hallmark (Spencer) and SPC Mamie (Anthony) to remove their “phones”. They 

promptly and dutifully placed their phones in the phone boxes in the front foyer of X-4047. 

120945RDEC22 SFC Forbes recommended to the PAO, SSG Baker, (Amanda C.), to take down the 

pictures uploaded on the unit’s FB page that clearly depicted PEDs on the table. She asked, “When were 

they posted?” I informed her, “On Friday morning while the wireless sweep was being conducted.” She 
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let me know, “*she+ was on leave on Friday. I wouldn’t do that.” I recommended that she locate who 

may have and stated, “I would quickly have it taken ‘down.’” I witnessed her immediately stop 1SG 

Morgan in the staff-duty area of X-4047 and have a vibrant conversation. USASOC Reg. 25-2, 10-3, a., 

states, “The PAO is the only authorized release authority for the command and will post reviewed, 

approved, and releasable USASOC information on systems and websites that are publicly available.” 

1211030RDEC22 CSM Emekaekwue brought SFC Forbes in for an event-oriented counseling session in 

which he inhibited SFC Forbes’ ability to perform his duties. CSM Emekaekwue stated on the DS Form 

4856, “Going forward, follow all directions from your OIC, CPT Lowrie, on how to implement the plan of 

action to get us to full compliance with USASOC Policy 25-2.” It further stated, “In the event that you 

notice someone out of compliance, report them to your OIC. Do not confront them.” This does not allow 

SFC Forbes to perform the duties of a Private who could “cease all activities” and “not leave the device 

unattended / unsecured,” per USASOC 9-4, a. , (1) & (2), if the user “observe*d+ an unusual incident.”  

121719RDEC222 SFC Forbes sent SFC Hylton and Mr. Smith a ‘thank you email’ to 1SFC IG staff members 

indicating when DA Form 1559 was forthcoming. SFC Forbes had an in-person meeting with them earlier 

that day. 

130702RDEC22 SFC Forbes filed DA Form 1559 with 1SFC IG staff (SFC Hylton and Mr. Smith). 

130734RDEC22 SFC Forbes recommended LTC Furlow consider an investigation to determine who 

violated USASOC 25-2, 10-3, a., and to consider reporting it to the ISSO.  

130943RDEC22 CPT Lowrie put out a ETP request for government phones, with a list of NSA PEDs and 

ETP FAQs. 

140330RDEC22 Arrived at Provost Marshall’s Office to file a complaint and request the assault be 

investigated. My sworn statement was filed and my request for investigation was denied. 

141126RDEC22 SFC Hylton emailed SFC Forbes that 1SFC IG was in receipt of his [1]2DEC22 request for 

assistance and that SFC Hylton would be the AO on the case. 

160859RDEC22 SFC Forbes was receiving so many questions from so many SMs regarding everything 

from: “Who can use phone lockers? Does 1SFC have an ETP for their gym? Do we have ETPs for Gov’t 

phones, PEDs or both?” SFC Forbes would consistently answer them consistently with: “Visitors only.  

None they can provide us.” and “No.” respectively. Therefore, SFC Forbes called Mr. Isaiah J. Williamson, 

the USASOC IT Program Manager to provide me with a synopsis, in his words, that SFC Forbes could use 

to support the regulatory mandates that he had been repeatedly conveying on a personal level. He 

confirmed what many INFOSEC Officers have known for years, with the following: “If a barracks, gym, or 

dining facility is used for anything regarding CUI or classified data, then it is considered a secure area 

and PED use is restricted without an exception to policy. Facility exemptions have only been granted in 

the past when SIPR was completely removed from the facility.” 
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161100RDEC22 SFC Forbes requested, in-person, of the 1SFC S3 NCO, the 1SFC HPW OPORD referenced 

in the 528th HPW OPORD. The NCO looked for over 10 minutes, handed 528th OPORD back to him and 

notified him that she could not locate it and it likely did not exist.  

161433RDEC22 SFC Forbes requested access to the HPW portal under the USASOC portal.  

161509RDEC22 Ms. Cathy M. Lutz, an affiliated civilian within the HPW program, emailed her response, 

“This site is restricted to HPW personnel only.” 

180754RDEC22 LTC Webb (George S.) of the Human Performance Optimization Division, USASOC 

Human Performance and Wellness, responded to Ms. Lutz inquiry on SFC Forbes’ behalf by stating, 

“Team, The USASOC Directive is still in draft. Per my discussion with Joe *likely CPT Forte+ last week, 

once complete I will socialize with 528th for input prior to putting into TMT (G3 channels). You guys are 

way ahead of us on this, apologies for playing pickup.”  He cc’d HHC 1SG and CPT Forte. 

190724RDEC22 Ms. Lutz forwarded the 180754RDEC22 email to SFC Forbes to answer his request. 

191000RDEC22 SFC Forbes traveled to the Office of U.S. Representative Richard Hudson’s Office and 

filed a handwritten Privacy Authorization release form detailing my complaint. 

191230RDEC22 COL Brunson coincidentally met SFC Forbes (in X-4047) parking area when he arrived 

back to the unit from Hon. Richard Hudson’s office. COL Brunson said to SFC Forbes, “We need to talk, 

follow me.” After he ordered SFC Forbes to remain in the BN Conference Room, he arrived back with LTC 

Furlow and said, “Upon your return Wednesday, you will report to 389th. There have been disruptive 

activities identified in my AOO per the ‘townhalls.’ I need to understand it. I will be launching a 15-6.” I 

quietly said, “Good.” “You are assigned there until further notice. Do you have any questions?” I said, 

“No, Sir. Thank you.” After the meeting SFC Forbes removed most of his personal items from SFC Forbes’ 

(now former) BDE S2 office.  

210900RDEC22 Upon arrival at 389th as ordered, SFC Zorn (Martin R.) notified SFC Forbes that SFC Zorn 

was told that SFC Forbes was intended to take over as SSO for X-4025. 

04JAN23 DA Memo was entered into IPPS-A Assigning SFC Forbes to 389th MI BN until 01JUN23. Printed 

and found this DA Memo on 17JAN23 along with my IPPS-A Talent Profile depicting my assignment to 

389th MI BN. 

051300RJAN23 After arriving for scheduled SSO training at 1SFC, Mr. Rick Streeter (1SFC SSO), CPT 

Lowrie (BDE S2 OIC), and SFC Forbes met and discussed various topics and SFC Forbes learned that the 

ETPs for government phones had finally been submitted again. SFC Forbes further noted that “PEDs 

were likely not going to be approved, even if asked for, unless USASOC changes its policies or ETPs were 

granted, which would be unprecedented.” That would usher in myriad privacy concerns that SMs should 

be made aware of, not to mention, a lot of tracking work for IT professionals, and a focus on increased 

enforcement checks. 
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100915RJAN23 CSM Prewitt (Demetris A.) scheduled a meeting with SFC Forbes on a USASOC-wide 

morning DONSA with a work-call of 1200. During this meeting CSM Prewitt notified SFC Forbes that he 

was not going to be the SSO at X-4025 but was reporting to SFC Zorn. CSM Prewitt provided SFC Forbes 

with his opinions that SFC Forbes was Toxic; that his reputation was ruined; and he was arrogant and 

wasted people’s time. SFC Forbes attempted to respectively notify the CSM that he was not 1st party to 

any of the conversations, that he never worked with me and that his perceptions may be inaccurate.  

SMs, not following clear regulations, may be what is wasting everyone’s time. CSM Prewitt called SFC 

Forbes “arrogant” again and threatened SFC Forbes with this statement, “How can I, as a CSM, endorsed 

by the U.S. Army, send you out to 82nd being so messed up. Your disagreeing with this counseling will 

leave me with no choice.” Then he flipped over the signed counseling form that SFC Forbes disagreed 

with and began to go line by line through the form, asking SFC Forbes, “Do you disagree with the first 

line?” SFC Forbes responded on the counseling form. Then CSM Prewitt asked, ”Well, do you agree with 

the second line?” At this point SFC Forbes performed a hasty editing of the entire document given the 

hostile questioning that did not seem was going to end any time soon. The CSM reviewed the document 

and underlines the statement, “You will use the minimum words possible…” and stated, “You just 

disobeyed a direct order!” The CSM then wrote a statement on the counseling and authenticated his 

written statement with his initials superscripted above it; it read, “This is an order.” I requested a copy 

of the counseling and was dismissed. CSM Prewitt also wrote on the DA Form 4856 the following 

statements: “You were attached to the 389th while being investigated in STB; You are attached while you 

are suspended while STB gather the facts and circumstances concerning your situation;’ and “You 

demonstrate 4 of the 8 traits of a toxic leader (with an attachment).” 

111254RJAN23 SFC Forbes took a picture of “posted security reminders” placed on all of the same back 

doors where he had previously placed the “posted security reminders,” on 07DEC22.  

171554RJAN23 A prior order concurrent with COL Brunson verbal order (19DEC22) regarding SFC Forbes 

assignment to 389th MI BN was revoked by BDE S1 NCOOIC, SFC Markle (Trinity M.) NOTE: Distribution 

to SFC Forbes never occurred. 

171555RJAN23 Another order regarding SFC Forbes was signed by BDE S1 NCOIC assigning SFC Forbes 

back to 528th BDE under HHC while being “attached” to 389th MI BN. This was a “Brigade directed 

move.” Distribution to BDE CDR but, again, not distributed to SFC Forbes via any medium. 

181100RJAN23 SFC Forbes requested 1SFC (MG Angle, Richard E.) Open Door Policy (#1); received a 

copy of it from 1SFC Command Team Staff. 

181105RJAN23 SFC Forbes requested Open Door with 1SFC CSM Munter at 1SFC. 

181550RJAN23 SFC Forbes arrived HHC CO CDR appointment at HHC OPS CTR X-4047. 

181645RJAN23 This meeting was opened by HHC, CO CDR, CPT Korista, as he asked, “How are you 

feeling?” SFC Forbes responded, “I am fine. How are you?” SMs also present were 1SG Morgan, 1LT 

Jennes, CPT Devine, CPT Lowrie (at the beginning), MSG Grix (at the end). During tis meeting CPT Korista 

repeated that he wanted SFC Forbes to receive a “Safety Check.” Near the end of the conversation SFC 
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Forbes expressed that CDBHE cannot be used as retaliation or reprisal. He repeated, again, to SFC 

Forbes, that he was ordering him to a “Safety Check.” CPT Korista finally stated, “I am ordering you to go 

to the emergency room to be checked out because I have noticed erratic behavior.” SFC Forbes agreed 

to go with MSG Grix to WAMC. After getting a partial copy of the medical record pertaining to this 

incident, SFC Forbes can clearly see CPT Korista’s intent was likely to weaponize the CDBHE process as 

block 10 states, “Your future plans for dealing with this soldier are:” He replied with two bullets: “- 

Making sure the Soldier receives adequate care for his paranoia and erratic behavior” and “Remove him 

from USASOC/levels of responsibility[.]” SFC Forbes was diagnosed with “Stress” and released with 

nutritional and lifestyle guidance paperwork (similar to a pamphlet). CPT Korista also indicated on the FB 

Form 1462-E that SFC Forbes was the subject of disciplinary actions, by stating: “15-6 Inv; 12JAN23; 

Counter-productive leadership; on-going.” 

181809RJAN23 SFC Forbes left voicemail with 1SFC IG (after hours) stating that I was being ordered to 

an emergency CDBHE due to no Psychological professionals being available after hours.  He further 

stated, that he was told that some Psychologist from 1SFC (unknown individual; SFC Forbes didn’t meet 

any medical professionals there) said something to someone in my unit that caused CPT Korista to 

decide to perform what he deemed was “a Safety Check” but what he finally admitted was an 

emergency CDBHE. 1SFC IG likely has the recorded voicemail SFC Forbes left with the appropriate time 

stamp.  

181843RJAN23 SFC Forbes was admitted to WAMC’ emergency room for an emergency CDBHE. The 

wrist band provided stated 1743, likely due to DST, as SFC Forbes called his wife, Sabrina, at 1819 while 

MSG Grix (FN?) was driving SFC Forbes to WAMC. 

190311RJAN23 SFC Forbes had been released: he was diagnosed with “Stress.” He was driven back to his 

vehicle in X-4047 parking area by MSG Michaux circa 0330. 

190900RJAN23 SFC Forbes met with CSM Munter of 1SFC on limited sleep. 

191430RJAN23 SFC Forbes met with USASOC IG staff led by Ms. Leadbetter, Patricia M. She coordinated 

another meeting with 1SFC IG and had SFC Forbes’ case changed to Mr. Chase Smith; replacing SFC 

Hylton. 

191630RJAN23 Mr. Chase Smith emailed SFC Forbes that he will be “the new AO assigned to SFC Forbes 

request for IG assistance.” 

201430RJAN23 SFC Forbes met with Mr. Chase Smith and discussed the major components of the IG 

complaint timeline. 

271359RJAN23 Responded to the Office of the Hon. Richard Hudson to notify them that this timeline 

and a synopsis is forthcoming. They acknowledged that my case has been opened.  

241400RJAN23 SFC Forbes met with SSG King, (Rocky) of Fort Bragg Trial Defense Services to request 

representation with assault and being informally notified I am being investigated for Counterproductive 
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Leadership and CPT Korista’s attempt to “Remove *SFC Forbes+ from USASOC/levels of responsibility.” 

He referred SFC Forbes to XVIII Airborne Corps Legal Assistance to get Suspect Rights support. 

250930RJAN23 Requested XVIII Airborne Corps Legal Assistance office at the Fort Bragg Soldier Support 

Center for Suspect Rights questions for being informally notified of my being the subject of an 

investigation for Counterproductive Leadership, wrongful referral to CDBHE (threatened fit for duty 

assessment), and assault/humiliation by the BN CSM in which my BDE Command Team failed to act to 

stop or remediate. 
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