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From: Lopez, Manuel A CIV USARMY HRC (USA) <manuel.a.lopez46.civ@army.mil>
Sent: Monday, November 25, 2024 7:45 AM
To: Michael Forbes; Allmon, Louise CIV USARMY HRC (USA)
Cc: James M. Branum; Manthey, David H CIV USARMY HRC (USA)
Subject: RE: ICO: Forbes - Soldier was not "ensured to report to PSB 120 days prior to separation 

by unit CDR" per AR 635-8, 4-3, b.

SFC Forbes, 
 
               A request to defer your QMP imposed separation date of 1DEC2024 must be staffed as an exception to 
policy (ETP) from our office to the Director of Military Personnel Management, Army G-1.  The below documents 
are required: 
 

1. Signed and dated Soldier memo requesting ETP w/ full justification. 
2. Signed and dated memo by the SM’s first O-6 CDR in his/her Chain of Command, supporting the ETP w/ 

justification to include proposed separation date. 
 
NOTE: Approval is not guaranteed. 
 
Respectfully, 
Manuel A. Lopez, PHR 
QMP/QSP/NFQ-R 
HR Specialist, AHRC-FSF-ES 
Retirements & Separations Branch 
�����Work: +1 520-669-9650  
귧귨귦귩귪귫 Email: manuel.a.lopez46.civ@army.mil 

 
 

From: Michael Forbes <paxmas2007@yahoo.com>  
Sent: Sunday, November 24, 2024 6:22 PM 
To: Lopez, Manuel A CIV USARMY HRC (USA) <manuel.a.lopez46.civ@army.mil>; Allmon, Louise CIV USARMY HRC (USA) 
<louise.allmon.civ@army.mil> 
Cc: James M. Branum <jmb@jmb.bike> 
Subject: ICO: Forbes - Soldier was not "ensured to report to PSB 120 days prior to separation by unit CDR" per AR 635-8, 
4-3, b. 
 

Mr. Lopez and Ms. Jones (formerly Allmon): 

  

I called both of you on Friday (Mr. Lopez, I left a voice mail). 

  

 You don't often get email from paxmas2007@yahoo.com. Learn why this is important   
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I received my orders on October 31, 2024 from Ms. Meisenbach. 

  

"The transition center [did not] issue separation orders in accordance with AR 600 – 8 – 105 for RA Soldiers who 
will separate from active duty no later than 60 days before the scheduled separation date[,] per AR 635-8, Ch. 4-
6, a. 

  

Upon receiving them, I read the "Additional instructions" of "IAW Public Law 101-150, Section 1144 you must 
attend a mandatory Pre[-]separation Briefing and complete 120-180 days prior to separation with Soldier for 
Life," Orders 305-0280, "Additional instructions,", c., dated “31 October, 2024.” 

  

This is an impossible instruction to accomplish for the following reasons: 

  

First:  I have opposed this separation and all allegations and determinations against me in writing on nearly 
every document presented to me since this situation was caused by COL Tavi Brunson unlawful order to me 
that he emailed to me on November 29, 2022 and the subsequent related retaliatory investigation of me that 
followed; this includes the HQDA FLAG (W) acknowledgement that I signed on May 31, 2024 in which I 
located both of your emails (when it was again presented to me last Friday as I was escorted) to begin out-
processing that same day. 

  

    Second: AR 635-8 states, 4–3. "Tasks, work centers, and required actions" clearly states the following: 

  

        "b. unit commander" 

  

(1)...ensure Soldiers report as required for the Pre-separation Service Program. Provide Transportation if 
necessary. 

  

(2) Conduct inspection of military clothing and organizational clothing and equipment upon receipt of 
separation orders, but no later than 10 days prior to scheduled departure. 

  

            (3) Ensure necessary evaluation reports are completed. 

  

    Third: 

  

        Respectively to the three prior unit commander's requirements: 
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(1)     I have not attended any Preseparation Brief to date and no commander, either assigned or 
attached, has ensured that I report or provided transportation until Friday, November 22, 2024, when 
my attachment commander ordered MSG Mulkey to escort me to the TAP office to receive 
instructions. I was handed a single sheet of paper last Friday and told that "when this occurs, the only 
way a Soldier can out-process with a week left is to complete 5 of 6 online briefings on the paper 
handed to me over the weekend and show up again on Monday for another brief." Sadly, his 
comments suggest this may be a common occurrence. Upon researching after receiving my orders, I 
realize, having no employment preparation or prospects and that I need the services. I need the 120 
days pursuant AR 635-8 for a proper transition if my efforts to expose this retaliation fail to allow me 
to continue my unblemished service and fulfill my contract. 

(2)     No inspection of my clothing and equipment has occurred prior to 10 days of separation. In fact, 
while escorted to CIF, last Friday (8 days from separation), I was presented with a print-out of my 
clothing record (time stamped at 1451 and 54 seconds) and yesterday was sent a text from my escort 
instructing me to “find my stuff” and that he “need[s] an update on the CIF turn in items on Monday.” 

(3)     I have not had an evaluation since the corrupted and incorrect Relief for Cause NCOER that 
contributed to this separation with a thru date of July 12, 2023. 

Please let me have an extended separation date that is 120 days from today, November 24, 2024 as this is the 
date I am beginning online Pre-separation trainings (pursuant the TAP office) and I was informed to arrive at 
0900 Monday for the in-person Pre-separation Brief by the TAP OFFICE (not unit coordinator) last Friday. 

  

Thank you. 

SFC Forbes, Michael J. 
 
 
cc: Military Administrative Counsel 
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Clayton, Kenneth A CIV USARMY HQDA OTJAG (USA)

From: USARMY Ft Knox HRC Mailbox FADD Enlisted Transition Branch 
<usarmy.knox.hrc.mbx.fadd-enlisted-transition-branch@army.mil>

Sent: Friday, May 31, 2024 2:06 PM
To: Bell, Justin M MSG USARMY USSOCOM USASOC (USA)
Cc: Allmon, Louise CIV USARMY HRC (USA); Burch, Richard D CIV USARMY HRC (USA); 

Johnson, Decarlo J (DJ) CIV USARMY HRC (USA); McSweeney, Michael Ray (Mike) CIV 
USARMY HRC (USA)

Subject: RE: QMP Forbes
Attachments: FY-24 QMP FAQs.pdf

Importance: High

MSG Bell, 
 
            This office cannot rescind a QMP decision unless the qualifying document(s) has/have been removed 
from the Soldier’s AMHRR. The SM should contact the Department of Suitability Evaluation Board (DASEB) 
which falls under the Army Review Board Agency (ARBA) to request removal of the triggering 
document(s).  ARBA’s contact homepage is located at http://arba.army.pentagon.mil/.  Requests related to 
RFC NCOERs are managed by the NCOER appeals team at HRC. 
 

The Soldier may submit a request for QMP reconsideration in memorandum format specifically 
addressing the grounds for which he/she should be retained along w/ newly found evidence.  Please have the 
Soldier follow the guidance established in the attached FAQ under the section titled Reconsideration.  ***Either 
of the two criteria below must be met: 
 
1) The document that identified the Soldier for QMP has been removed or significantly modified since the 
board convene date.   
 
2) If it is discovered that there was a material error in the Soldier's file as of the board convene date.  NOTE: 
material error is defined in AR 635-200 as the omission, change, or the improper filing of information in 
the NCO’s AMHRR. 
 
            The SM should provide any supporting documentation they feel is necessary to support their request. 
The reconsideration request must be submitted to HRC within 30 days from receipt of the notification of denial 
of continued active duty service under QMP memo.  The reconsideration request must be submitted to HRC 
within 30 days from receipt of the notification of denial of continued active duty service under QMP 
memo.  Request for reconsideration with comments and/or endorsements must be scanned into 1 PDF 
document and sent to this teambox (preferred method) or via IPPS-A to the following UDL: 000000000042489 
for processing.  
 

Be aware that about 98-99% of the reconsiderations we receive do not meet submission guidance as 
identified in the denial of continued service memorandum.  Those not meeting guidance, will ultimately receive 
a memo from our office indicating that it is being returned without further action.  Reconsideration requests for 
improved performance are not a valid reason for reconsideration. 
 
               Please ensure the Soldier continues to take all necessary steps to separate as directed by DMPM, 
G1 (e.g. orders issued, SFL/TAP completed) for a date not to exceed 1 December 2024.  If the submitted QMP 
reconsideration meets appeal board criteria, (newly discovered evidence, material error as defined by AR 600-
8-1 or the triggering QMP document was removed from your AMHRR), we will delay separation to allow the 
QMP Appeal/Reconsideration Board to make a second determination as appropriate.  The next QMP 
Reconsideration Board will be held in conjunction with G1s USASERB (date not yet established). 
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Respectfully, 
Manuel A. Lopez, aPHR 
QMP/QSP/NFQ-R 
HR Specialist, AHRC-FSF-ES 
Enlisted Retirements & Separations Branch 
U.S. Army Human Resources Command 
�����Work: +1 520-669-9650  
귧귨귦귩귪귫 Email: manuel.a.lopez46.civ@army.mil 

 
 
 
 

From: Bell, Justin M MSG USARMY USSOCOM USASOC (USA) <justin.m.bell.mil@socom.mil>  
Sent: Friday, May 31, 2024 11:58 AM 
To: USARMY Ft Knox HRC Mailbox FADD Enlisted Transition Branch <usarmy.knox.hrc.mbx.fadd-enlisted-transition-
branch@army.mil> 
Cc: USASOC 1ST SFC Retention Operations SHDMBX <USASOC.1ST.SFC.Retention.Operations.SHDMBX@socom.mil>; 
Goode, William M MSG USARMY USSOCOM USASOC (USA) <william.m.goode.mil@socom.mil>; Morrison, Tristan J MSG 
USARMY USSOCOM USASOC (USA) <tristan.j.morrison.mil@socom.mil>; Robinson, Gerald A LTC USARMY USSOCOM 
SOCOM (USA) <gerald.a.robinson.mil@socom.mil>; Emekaekwue, Emmanuel A CSM USARMY USSOCOM USASOC (USA) 
<emmanuel.a.emekaekwue.mil@socom.mil>; Bower, Edward M CSM USARMY USSOCOM USASOC (USA) 
<edward.m.bower.mil@socom.mil>; Lynch, Andrew J COL USARMY USSOCOM USASOC (USA) 
<andrew.j.lynch.mil@socom.mil> 
Subject: QMP Forbes 
 
Team,  
 
Good afternoon, please see attached QMP consideration notification for SFC Forbes.  
 
Please acknowledge receipt, thank you.  
 
 
Respectfully, 
 
Justin M. Bell 
MSG, USA 
Senior Career Counselor 
528th Sustainment Brigade (SO) (A) 
 
Office: 910-908-5857 
Gov: 910-882-4901 
justin.m.bell.mil@socom.mil  
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FY23 Qualitative Management Program (QMP) 

Frequently Asked Questions 

Policy 

The below guidance applies to all Soldiers being considered or selected for a QMP board.  

Q: What is the QMP? 

A: The QMP was established to ensure Regular Army and U.S. Army Reserve Active Guard/Reserve 
(USAR AGR) NCOs in the rank of SSG through CSM serve in a manner consistent with good order and 
discipline, and that those serving in positions of authority to perform in an exemplary manner, it is 
appropriate to have policy designed to enhance the quality of the force. Such policy stresses the 
importance of the U.S. Army NCO Corps by ensuring only NCOs who consistently maintain high 
standards of performance, efficiency, morality, and professionalism are permitted to continue to serve 
on active duty. An NCO who is subsequently reduced below the rank of SSG remains eligible for denial 
of continued active service under this program when the basis for referral occurs as a SSG or higher 
rank.  

Title10 USC §1169 for RA Soldiers, and 10 USC §12313(a) for RC Soldiers) grants the Secretary of the 
Army (or his/her designee) the authority to involuntary separate Army personnel.  

The QMP board convenes under the construct of a Memorandum of Instruction (MOI) which outlines 
the board mission. The MOI provides guidelines to the board members to consider files of Soldiers 
identified for consideration. The board takes a holistic look at each Soldiers record and uses 
discriminators such as imposition of a field commander’s bar to reenlistment, inability to meet physical 
fitness standards, and failure to comply with requirements of the Army Body Composition Program. 
They will also review any matters of mitigation or extenuation the Soldier supplies for consideration.  

The QMP is designed to deny NCOs continued service on qualitative grounds and is not intended to, nor 
does it relieve commanders of their responsibility to take appropriate action against NCOs who clearly, 
in the best interest of the Army, do not meet retention standards for continued service.  

Eligibility Criteria  

Q: Who is eligible for QMP consideration?

A: All NCOs in the rank of SSG through CSM who meet one or more of the following criteria:

U.S. Army Human Resources Command (HRC) receives material from one of the following categories for 
permanent filing in the Performance or Restricted folder of the NCO’s Army Military Human Resource 
Record (AMHRR) (this material must be based on performance or conduct in the Soldier’s current 
grade): 

1. Memorandum of Reprimand from a General Officer (Letters of Reprimand) or Memorandum
of Reprimand directed for filing in the AMHRR by a general officer.

2. Conviction by Court-Martial or punishment under Article 15, UCMJ.

3. DA Form 2166-9-2, NCO Evaluation Report (SSG-1SG/MSG); Relief for Cause NCOER

4. DA Form 2166-9-3, NCO Evaluation Report (CSM/SGM); Relief for Cause NCOER
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5. Academic Evaluation Report (DA Form 1059) indicating Noncommissioned Officer Education
System (NCOES) course failure a second time.

6. DA 2627 Record of proceedings under Article 15, UCMJ  (DA 2627-2)

7. The Deputy Chief of Staff, G-1, or designee, approves a request from commanders with general
court-martial convening authority, or their designees, or the Commander HRC, or designee, for referral
of an NCO to a QMP screening board.

Q: Can a Soldier in the grade of SGT/E5, be eligible for QMP? 

A: Yes, Army Regulation 635-200 para 16-11b, states:

(1) All NCOs (SSG and above) whose performance, conduct, and/or potential for advancement do not 
meet Army standards, as determined under the QMP process by approved recommendations of an 
HQDA NCO evaluation board, will be denied continued active service. An NCO who is subsequently 
reduced below the rank of SSG remains eligible for denial of continued active service under this program 
when the basis for referral occurs as a SSG or higher rank.

Q: Who is ineligible for QMP consideration? 

A: The QMP does not apply to Soldiers who have an approved retirement (unless it is withdrawn); were 

previously retained on active duty by a QMP board (provided no new basis for QMP consideration is 

documented since the earlier retention determination); when the basis for QMP consideration was filed 

in the Soldier’s AMHRR and was included in the official file seen by the NCO Evaluation board.  

Notifications under the QMP  

Q: How will I be notified of QMP board consideration and QMP board results? 

A: Monthly screenings are conducted on a Soldier’s AMHRR which will generate a Notification of 

Restriction code transaction memorandum. The memorandum notifies you that we have placed a RET13 

(under QMP consideration) on our system of record. It also identifies which document made you 

eligible, and notifies you that your record will be reviewed by a QMP board in conjunction with the NCO 

evaluation board for your rank, provides matters of mitigation information, possibility of a debt 

repayment due to selection and provides guidance on the steps to take if you believe the document is 

unjust and needs to be removed. 

You will also receive a notification memorandum with the results of the board. It announces Army 

Deputy Chief of Staff G1, Director, Military Personnel Management’s (DMPM) decision of retention or 

denial of continued service. If you are denied continued service, the notification will identify your post-

board options. HRC will forward all notification memorandums to the Soldier’s ACOM/ASCC/DRU or 

Joint Command  

G1/J1, who will forward through the chain of command down to the LTC commander level to make 

personal notification to the Soldier. ACOM/ASCC/DRU or Joint Command G1/J1 will be responsible to 

ensure Soldiers are notified and have returned their acknowledgement of notification to HRC.  

If selected for separation by the QMP board, you will also receive a DA Form 268, Suspension of 

Favorable Personnel Actions (Flag) form and a memorandum indicating that a flag has been placed on 
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your   record due to selection by the QMP board. This nontransferable flag guards against the execution 

of any favorable actions for a QMP selected Soldier. AR 600-8-2 allows the flag to be removed at the 

point when the Soldier is reassigned to a transition point (active component), discharge orders are 

published (reserve component), or when the Soldier is retained.  

If separated under a temporary or permanent disability status, the flag will be removed once HRC 

receives a copy of the informal Physical Evaluation Board (PEB) Proceedings (DA FORM 199 section VII) 

indicating the completion of the Soldier’s medical process. This will allow the transition center to 

generate medical separation or medical retirement orders as the situation warrants.  

Q: What happens when I receive a Restriction code RET13 notification? 

A: You will be stabilized in your current assignment until a final decision on the QMP board is 

established. If you are on an overseas assignment and are scheduled to return from outside the 

continental United States (OCONUS) and on AI you should contact your HRC enlisted career branch to 

discuss your assignment options.  

Q: I received an NCO evaluations board email alert notification, what should I do next? 

A: It is highly encouraged that you submit matters of mitigation or extenuation if you have any 

information that is not on your AMHRR but feel would help the board in making a favorable decision in 

your case. You must submit these matters as one document and they must be received by the 

processing suspense date for them to be included onto your QMP board file. You should submit your 

matters of mitigation or extenuation to the President of the QMP Board, in memorandum format (refer 

to AR 25-50, Preparing and Managing Correspondence, for memorandum format specifics). Your 

matters of mitigation must be organized in the manner that you want them to be viewed by the board 

with any enclosures that you may have. Letters of endorsements identifying your potential for 

continued service should be consolidated and provided as listed enclosures. Since the board will be 

provided with your AMHRR performance folder and any documents in the restricted folder which 

formed the basis for referral to the QMP selection board, documents already filed on your AMHRR 

should not be included. 

Matters of mitigation may be scanned in Adobe PDF format and sent via email to 

usarmy.knox.hrc.mbx.tagd-board-qmp@army.mil. The DA Secretariat will acknowledge receipt of 

matters of mitigation received via email prior to the submission deadline  

(which is always 10 days prior to your scheduled QMP board convene date). You can also submit matters 

by a postal service. The mailing address to submit your matters of mitigation is: Commander, U.S. Army 

Human Resources Command (AHRC-PDV-S), 1600 Spearhead Division Avenue, Department 471, Fort 

Knox, KY 40122-5407.  

Allow your record to be reviewed by the QMP board without submitting matters of mitigation or 

extenuation.  

If you will have 18 years of active federal service as of the date you receive notification of QMP 

eligibility, you may  request a voluntary retirement in lieu of QMP board consideration.  

Q: If I am denied continued service, what are my post-board notification options? 
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A: You will be informed of specific options tailored to you based on your basic active service date 

(BASD). This date will determine how many years of active federal service you will have at the time of 

separation. All post-board options are listed below:  

Submit a request for reconsideration within 30 days of completing the acknowledgment of selection 

notification (see detailed reconsideration information below).  

Acknowledge your selection by the QMP board. This notifies you of your involuntary separation date for 

the first day of the seventh month following the board approval by Army Deputy Chief of Staff G1, 

Director, Military Personnel Management (DMPM).  

Request an earlier separation date; however, the date must allow for a minimum of 90 days for pre-

separation counseling via the Soldier for Life Transition Assistance Program. Requests for an earlier 

involuntary separation, once submitted, may not be withdrawn. Requesting an earlier separation date 

does not mean you are selecting voluntary discharge, you will still be involuntarily separated under the 

QMP.  

Request voluntary discharge. This option is only available to retirement eligible Soldiers who do not wish 

to volunteer for retirement. If you are eligible and select this option, you will not be eligible for 

separation pay.  

Elect voluntary retirement in lieu of separation. If you will have 20 or more years of active service as of 

the established separation date you will be eligible for this option. If eligible you will be notified that you 

may submit a request for voluntary retirement with an effective date no later than the first day of the 

seventh month following the board approval by Army G1, DMPM. If you will have 19 or more years of 

active service as of the established separation date you will also be eligible for this option. You will be 

notified that you may submit a request for voluntary retirement with an effective date no later than the 

first day of the month following the month in which you reach 20 years active service. You will be given 

a specific suspense date for when the retirement application must reach HRC. RA and AGR Soldiers with 

20 or more years of qualifying service for a non-regular retirement as of the established discharge date 

may submit a request for discharge (RA) or a request for release from active duty (REFRAD) (AGR) with 

concurrent transfer to the Retired Reserves.  

RA and AGR Soldiers with 18 or more, but less than 20 years of qualifying service for a non-regular 

retirement as of the established discharge date are entitled to extend their enlistment a sufficient 

period to attain non-regular retirement eligibility. RA Soldiers will be eligible to request a discharge and 

AGR Soldiers request a release from active duty (REFRAD) with concurrent transfer to the Army Reserve, 

Troop Program Unit (TPU), to qualify for a non-regular retirement as prescribed by 10 USC 1176(B). RA 

and AGR Soldiers will also need to complete a Request for Reserve Component Assignment Orders (DA 

5691) form. Upon entrance into your TPU unit, you will need to request a release date from the Army 

Reserve and concurrent transfer to the Retired Reserve no later than 90 days prior to attaining 20 years 

of qualifying service for a non-regular retirement. 

Q: What if I am retirement eligible but my notification does not provide a retirement option? 

A: Regular Army Soldiers should contact their command career counselor for a review of their time in 

service. Your Basic Active Service Date (BASD) is the date used by HRC to calculate your retirement 
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eligibility. If this date is incorrect, it will need to be corrected in all systems to provide an accurate 

reflection of your active service.  

Active Guard Reserve (AGR) Soldiers should contact the HRC point of contact identified in your 

notification memorandum. HRC will conduct an internal review and verify your active service time. If you 

are found eligible to receive a regular retirement, or a non- regular retirement, you will be informed of 

that status change.  

Q: What happens if I am retained by the QMP board? 

A: If you are retained by the QMP board you will be notified via memorandum from HRC through your 

chain of command. You will not be subject to a future QMP board unless new derogatory information is 

posted to your AMHRR. In that event, if the new information results in initiation of another QMP 

process, your records, in their entirety, will be subject to a second QMP board.  

Appeals  

Q: Can I appeal the QMP board decision? 

A: No. All Soldiers are given a minimum of 30 days to submit matters for board consideration. Every 

NCO is afforded complete due-process prior to the NCO Evaluation board convene date and 

consideration for continued active service thus, an appeal is not authorized (implied if a Soldier 

validates their board file    as they were given the opportunity to correct their service record.).   

Reconsideration 

Q: Can I ask the board to reconsider their decision? 

A: Each QMP board file is “frozen” as of the board convene date but, in the event a document was 

removed or significantly modified since that date, your file may be eligible for a second QMP review. 

Also, if it is discovered that there was a material error on your file as of the board convene date, a 

second QMP board may be needed.  

If your request does not meet either of these two criteria, it will be returned without further action by 

HRC and the QMP separation date will remain.   

If your request for  reconsideration meets these criteria, it will be forwarded to the next available board 

that occurs first either the QMP board based on your rank or the next U.S. Army Senior Enlisted Review 

Board (USASERB) and in accordance with QMP board guidance. QMP actions will be suspended until a 

second determination is made.  

Q: What determines a material error? 

A: Error is considered material when there is a reasonable chance that had the error not existed, you 

may not have been selected under QMP.  

Q: What is the process to submit a request for reconsideration? 
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A: You may submit a request for reconsideration in a memorandum format specifically addressing the 

grounds for your request. You should provide any supporting documentation you feel is necessary. Your 

reconsideration request must be submitted to HRC within 30 days of your receipt of the notification of 

denial of continued active duty service under QMP. Your request for reconsideration with comments 

and/or endorsements may be scanned and sent via email to usarmy.knox.hrc.mbx.epmd-transition-

branch@army.mil. They can also be mailed to Commander, U.S. Army Human Resources Command 

(AHRC-EPF-M), 1600 Spearhead Division Avenue, Department 364, Fort Knox, KY 40122-5306 for 

processing. They will acknowledge receipt of all requests, and process them in the order received.  

Q: Is there any recourse to a returned without further action reconsideration response? 

A: If your request for reconsideration is denied or returned without further action and you feel this is 

unjust, the proper forum to appeal is the Army Review Boards Agency  

(ARBA), Army Board for Correction of Military Records (ABCMR). The ABCMR operates pursuant to law 

(10 USC § 1552) within the Office of the Secretary of the Army. The ABCMR is the highest level of 

administrative review within the Department of the Army. It consists of civilians and military members 

regularly employed in the executive part of the Department of the Army who are appointed by the 

Secretary of the Army. The ABCMR considers individual applications that are properly brought before it, 

and, in appropriate cases, it directs or recommends correction of military records to remove an error or 

injustice. The ARBA homepage is located at https://arba.army.pentagon.mil/unfavorable.html .

Q: ARBA directed the removal of the triggering QMP document from my AMHRR, however, I have 

already separated from the Army under the QMP. Can I be put back on active duty?  

A: You may petition ARBA for reentry into the Army. 

Q: ARBA has directed the removal of the triggering QMP document while I am still on active duty, what 

should I expect next?  

A: Since your record was assessed using a holistic Soldier approach, you will have your corrected QMP 

board file receive a second review at the next scheduled USASERB or QMP board for your rank. If 

selected for involuntary separation by the second board, you will separate no later than the date 

identified by the post-board notification memorandum. If retained, you will be removed from the 

original selection list and your file will be reset to its previous RESTRICTION and flag settings (as 

appropriate) prior to being selected by the QMP.  

You should contact the HRC Retirements and Separations Branch point of contact immediately to discuss 

being re-boarded by the next available USASERB or QMP board associated with your rank. Points of 

contact are provided on one of your QMP notification memorandums.  

Removal from Selection List  

Q: Can a Soldier be removed from a QMP Selection List? 

A: Yes. Army Deputy Chief of Staff G1, DMPM grants a removal from an approved QMP involuntary 

separation list in the event you no longer meet QMP eligibility  
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due to becoming a commissioned officer/warrant officer. 

You should contact the HRC Retirements and Separations Branch point of contact immediately. Points 

of contact are provided in the Restriction code RET13 notification memorandum.  

Q: Can I request to opt-out of QMP board actions since I know I will be submitting for a retirement as 

soon as I can?  

A: No. Army Deputy Chief of Staff G1, DMPM requires all Soldiers whose record meet QMP eligibility be 

reviewed.  

Deferment of Separation 

Q: Can my command seek to defer my QMP separation based on pending legal actions, investigations or 

administrative separation processing? 

A: Yes. The LTC commander may request deferment of involuntary separation under the QMP pending 

initiation of a court martial, civil trial, completion of an ongoing investigation, or initiation of 

administrative separation proceedings under AR 635-200. The deferment will not exceed a Soldiers prior 

contractual ETS or retention control point. Commands seeking a deferment beyond that date must seek 

legal guidance on situations where an involuntary extension is warranted. 

If you have an approved retirement in lieu of QMP consideration or separation, the COL commander 

may submit a request to HRC for suspension of the retirement pending completion of court martial 

proceedings, civil trial, ongoing investigation, or administrative separation proceedings.   

Soldiers with approved retirement due to in lieu of QMP or selection under QMP must contact 

usarmy.knox.hrc.mbx.epmd-retirement-separations@army.mil. As that team box handles enlisted 

retirement and separation related questions/changes to all approved retirements. 

Q: I transferred my education benefits to a family member and due to QMP selection am unable to 

complete my service remaining obligation for the benefit? Can I extend to complete the time needed to 

fulfill the obligation?  

A: No. Extensions are not authorized for this purpose. If you do not fulfill the service conditions 

specified in the written agreement for a bonus, special pay, educational benefits or stipend for which 

you were paid, you are subject to repayment of the unearned portion under United States Code Title 37 

§303a(e) and 337.  

Q: I am just days away from reaching 18 years active federal service (AFS), can I request to extend to 

reach 18 years AFS?  

A: No. The separation date is established as a clear demarcation date and extensions for the purpose of 

receiving benefits is not authorized.  

Soldiers Enrolled in the Disability Evaluation System (DES) 

Q: Am I eligible to remain on active duty beyond the established separation date identified in the QMP 

notification memorandum if I am enrolled in the DES? 
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A: If you are enrolled in the DES you will be retained until final disposition of the DES process. You 

should submit a DA Form 4187 requesting deferment of separation under the QMP pending completion 

of the DES and may attach your enrollment notification memorandum as supporting documentation. 

Your LTC commander must sign off on the 4187 and forward it to HRC. Those found fit for duty will be 

processed for separation under the QMP no later than the 1st day of the twelfth month following the fit 

for duty finding. Those found unfit will be processed for separation through the Physical Disability 

Agency (as verified by a DA Form 199). The deferment will not exceed a Soldier’s prior contractual ETS or 

retention control point. If medical delays are expected beyond that date, the Soldier needs to contact 

his unit career counselor to request an extension. 

Assignment Considerations  

Q: Am I eligible for a permanent change of station (PCS)? 

A: If you are under QMP consideration or have been denied continued service you may only be 

reassigned from outside the continental United States (OCONUS) to the Continental United States 

(CONUS), if the service remaining requirement (SRR) for PCS to CONUS is met at the time of your date 

eligible to return from overseas  

(DEROS) expires. You are not eligible to be reassigned from CONUS to CONUS until you are retained by 

the QMP board. 

Q: Am I eligible to apply for a compassionate reassignment? 

A: If you wish to apply for a compassionate reassignment the request will be submitted on a DA Form 

3739 (Application for Compassionate Actions). The unit S1 will forward the request to the HRC 

Compassionate Section team box at  

usarmy.knox.hrc.mbx.epmd-compassionate-section@army.mil . 

Reenlistment Opportunities 

Q: Can I reenlist?  

A: No. You may request to extend while your record is in the QMP consideration stage (Restriction code 
RET13 on your file); you should contact your servicing Career Counselor for further guidance, upon 

being selected under QMP and coded RET9L  

(selected under QMP), you cannot reenlist. You may be able to extend in the event your contractual ETS 

comes before the QMP appointed separation date, for the purpose of requesting reconsideration of 

your QMP board file. If retained by the board and otherwise fully eligible, you should seek reenlistment 

guidance from your servicing Career Counselor.  

Q: I transferred my education benefits (TEB) to a family member and due to QMP selection am unable 

to complete my service remaining obligation for the benefit. Can I extend to complete the time needed 

to fulfill my TEB obligation?  

A: No. Extensions are not authorized for this purpose. If you do not fulfill the service conditions 

specified in the written agreement for a bonus, special pay, educational benefits or stipend for which 

you were 
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paid, you are subject to repayment of the unearned portion under United States Code Title 37 §303a(e) 

and 337. 

Retirement 

Q: Can I retire in lieu of QMP consideration? 

A: Yes. You may request voluntary retirement in lieu of QMP consideration if you have 18 or more 

years of Active Federal Service under any provision of law for which you are otherwise eligible. After 

Restriction code RET13 has been placed on your record, the retirement date cannot exceed the date 

for the first day of the 12th month from the date of the Restriction code RET13 transaction 

memorandum. Soldiers electing to retire must include a signed copy of their QMP notification 

transaction RET13 memorandum in their retirement packet to expedite processing. If you have an 

approved retirement in lieu of board consideration you are prohibited from withdrawing the 

retirement at a later date except for extreme compassionate/hardship reasons.  

Q: Can I retire if I have been denied continued service under the QMP? 

A: Yes. You may request voluntary retirement under any provision of law for which you are otherwise 

eligible for a date not to exceed the date identified on your QMP post- board notification memorandum 

and will be no earlier than 90 days from the date you elect this option. Soldiers electing to retire must 

include a signed copy of their results memorandum in their retirement packet to expedite processing.  

All Soldiers who separate or retire from the Army are required to contact their supporting Transition 

Assistance Program (TAP) office to register and receive the congressionally mandated pre-separation 

briefing and complete all required career readiness standards in accordance with AR 600-81. NCOs and 

their Family members are eligible and encouraged to participate in all available TAP services. For more 

information about the location of TAP centers and available services, log-on to the TAP website at 

https://www.sfl-tap.army.mil. The mandatory TAP courses are also available on-line and Soldiers can 

register to attend at the above provided website.  

Twenty-year retirement: If you have completed 20 but less than 30 years of active service you may be 

retired at your request. Voluntary retirements will be approved for the date requested by you except 

the retirement date will be effective no later than the mandatory separation date identified in the QMP 

notification memorandum and will be no earlier than 90 days from the date you elect this option.  

Eligible USAR AGR Soldiers with 20 years or more of active service may elect voluntary release from 

active duty (REFRAD) with concurrent transfer to the retired reserve. Such REFRAD will occur no earlier 

than 90 days from the date you elect this option to allow you the opportunity for Soldier For 

Life/Transition Assistance Program counseling.  

RA and AGR Soldiers with 20 or more years of qualifying service for a non-regular retirement as of the 

established discharge date may submit a request for discharge  

(RA) or a request for REFRAD (AGR) with concurrent transfer to the Retired Reserves. 

RA and AGR Soldiers with 18 or more, but less than 20 years of qualifying service for a non-regular 

retirement as of the established discharge date are entitled to extend their enlistment a sufficient 

period to attain non-regular retirement eligibility. RA Soldiers will be eligible to request a discharge and 
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AGR Soldiers request a release from active duty (REFRAD) with concurrent transfer to the Army Reserve, 

Troop Program Unit (TPU), to qualify for a non-regular retirement as prescribed by 10 USC 1176(B). 

Soldiers will need to coordinate with a TPU and submit along with their DA 4187, a completed DA 5691 

(request for Reserve Component Assignment Orders). RA and AGR Soldiers will subsequently request 

release from the Army Reserve with concurrent transfer to the Retired Reserve no later than 90 days 

prior to attaining 20 years of qualifying service for a non-regular retirement. 

Q: I will have completed 20+ years of service but I just received discharge orders due to my selection 

under QMP. Why can’t I retire?  

A: This event occurs when HRC has not received an approved retirement request for you. If you have 

submitted your request through the appropriate channels, you will need to locate where the retirement 

request is. Separation orders can be rescinded, and retirement orders issued in the event HRC receives 

and approves a retirement request. 

Involuntary Separation 

Q: Am I entitled to separation benefits if I am not eligible for retirement? 

A: Yes. If you have more than 6 but less than 20 years of Active Federal Service as a result of involuntary 

separation under the provisions of the QMP, you may be entitled to half involuntary separation pay. You 

must contact your installation Reserve Component Career Counselor (RCCC) to initiate the steps needed 

to receive half involuntary separation pay. The RCCC should have you request entry into the Ready 

Reserve which, when denied, will entitle you to receive half separation pay at separation.  

This paperwork should be taken to the transition center to initiate the involuntary separation pay. You 

will also be entitled to Transition Assistance (TA) benefits. You will be issued a DD Form 2765 

Identification Card and DD Form 1173 for your family members. Benefits provide two years of exchange 

and commissary privileges and medical (TRICARE) for 180 days (10 USC § 1145 Health Benefits). 

Bonus and Education Benefits 

Q: I was selected for separation under the QMP and have a service remaining obligation as a result of an 

enlistment or selective reenlistment bonus. Will I be required to pay back the unearned portion of the 

bonus?  

A: Yes. You are subject to repayment of unearned portions of bonuses, special pay, and educational 

benefits or stipends. You should contact your retention NCO with any questions regarding repayment 

options.  

Q: I have a service remaining obligation as a result of transferring my post 9-11 GI Bill under the 

Transfer of Education Benefit (TEB). Will I lose this benefit? 

A: The granting of TEB is considered a favorable action. You risk losing TEB and/or incurring an 

overpayment/debt if you do not fulfill the TEB service obligation (see TEB Obligation End Date (OED) 

listed on the TEB Approval Form at  
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https://www.dmdc.osd.mil/milconnect). You will lose TEB if you separate or retire before fulfilling the 

TEB OED. You will lose TEB if you are involuntarily separated before fulfilling the TEB OED. You will lose 

TEB if you “retire in lieu of QMP” before fulfilling the TEB OED. If your Dependent has used TEB and you 

do not fulfill the TEB OED, you will be subject to recoupment of the used portion of the transferred 

benefit by the Department of Veterans Affairs (VA). If your Dependent has not used TEB and you want to 

have the approved TEB request rejected and the TEB Obligation End Date removed, take action per a 

document entitled “How to revoke TEB when  

separating/retiring before fulfilling the TEB service obligation” at URL:  

https://www.hrc.army.mil/content/Post%20911%20GI%20Bill%20Frequently%20Asked 

%20Questions. If you are not retained and do not fulfill the TEB OED for QMP reasons, the HRC GI Bill 

Team will reject your TEB request and you will be subject to overpayment/debt by the VA. If you are not 

retained due to QMP and your TEB request is rejected, but you later receive a medical disability 

separation/retirement, you must provide medical disability separation/retirement orders to the HRC GI 

Bill Team, and you must submit a new TEB request after the medical disability separation/retirement 

order has been published but before the effective date of the medical disability separation/retirement 

order. Questions concerning TEB may be directed to: 1-800-872-8272. 

Miscellaneous 

Q: Will my Soldier Record Brief (SRB) be changed to reflect my QMP status? 

A: Yes. Depending on which stage you are in the QMP process, determines which code you will see on 

your SRB. On a monthly basis, HRC reviews all derogatory documents filed on your AMHRR. If one or 

more documents meet QMP eligibility criteria, we will top-load into the  Integrated Personnel and Pay 
System-Army(IPPS-A) active and AGR reserve component, a Restriction code RET13 indicating that your 

record is under QMP consideration. You will also be restricted from moving until you are retained by the 

QMP board. If you are selected for separation by the QMP board, your record will indicate an Restriction 
code of RET9L (selected under QMP). Soldiers who retire in lieu of QMP consideration or in lieu of 

separation under the QMP will have their Restriction code changed to RET9M 

(approved retirement under QMP) upon approval of the retirement request by HRC. Each file will also 

receive a HQDA directed Restriction code of FLAGW, Report type A.

When retained by the QMP board, the Restriction code RET13 will be removed and the code will revert 

back to what it was prior to being identified for QMP consideration. The restriction to prevent 

permanent change of station moves will also be lifted. The post- board notification window for 

notification is usually 30 days after the notifications have been sent to the MACOMS for further 

distribution. These coding changes will occur within days following the suspense date for all to have 

been notified of their results. 

Q: Will the board be able to see my official photograph?    

A: No. Your QMP SRB has your official photograph blackened out. 

Q: If discharged under the QMP, am I eligible to reenter military service at a later date? 
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A: Yes. You may be eligible with a waiver. Starting with the FY18 QMP board selections, your DD Form 

214 will be annotated with a re-entry code (RE code) of "3" which means you are not considered fully 

qualified for reentry or continuous service at the time of your QMP separation. However, this 

disqualification can be waived and you will need to contact your local recruiting center for re-entry 

guidance.  

Q: Is it possible to identify why I was selected by a QMP board?  

A: No, board deliberations are not available for release.  

Q: Are COAD (continuation on active duty) Soldiers considered under QMP? 

A: Yes. COAD Soldiers are not exempt from QMP. Soldiers found unfit and selected for QMP are 

ineligible to apply for continuation on active duty (COAD) unless they have at least 15 but less than 20 

years of active service, or for continuation on active reserve status (COAR) unless they have at least 15 

years but less than 20 years of qualifying service for non-regular retirement, they are qualified in a 

critical skill or shortage military occupational specialty (MOS), or the unfitting medical condition resulted 

from combat or terrorism. Such COAD/COAR requests will be adjudicated according to the decision 

criteria in para 6-5 of AR 635-40. COAD related inquiries can be sent to  COAD TEAM Box:

usarmy.knox.hrc.mbx.epmd-coad@army.mil

Q: If my expiration of term of service (ETS) date is before the QMP board will I still be considered? 

A: Your contractual ETS takes precedence over QMP processing actions. You will not be automatically 

extended past your ETS to be reviewed by the QMP board. Contact your in-service career counselor for 

guidance on extending in order to await board results. 

Scenarios 

Q: I have an appeal pending or am in the process of submitting an appeal to the Department of the 

Army Suitability Evaluation Board (DASEB) or the Army Review Board to address the content of my 

individual record. Will this stop or delay QMP consideration, selection, or processing for denial of 

continued service to include separation, if otherwise denied continued service?  

A: No. The QMP process stems from a presumption of administrative finality in that adverse documents 

(unfavorable information) filed within a Soldier’s Army Military Human Resource Record (AMHRR) are 

properly filed, administratively correct, and filed pursuant to an objective decision by competent 

authority. Because of this underlying premise, Soldiers are reminded about existing Army 

policies/programs that provide avenues to address the content of their individual records. Soldiers 

seeking removal of unfavorable information from their record may petition to do so by applying to the 

DASEB in accordance with existing procedures outlined in AR 600-37, Unfavorable Information, Chapter 

7, Appeals and Petitions, as well as AR 15-185, Army Board for Correction of Military Records. The Army 

Review Boards Agency (ARBA) website is at http://arba.army.pentagon.mil/. If you intend to submit an 

appeal of your record through the DASEB or ARBA, you should start the process immediately. This 

process does not constitute submitting matters of mitigation to the QMP board president nor does it 
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constitute submitting a request for reconsideration due to QMP selection. These are all separate actions 

that are handled by different agencies.  

Q: I have requested reconsideration of a QMP triggering NCOER with the DA Suitability Evaluation Board 

(DASEB). Does this stop the QMP process?  

A: No. NCOER appeals are processed in accordance with AR 623-3 and are an independent action. You 

may simultaneously submit an NCOER appeal as well as submit a request for reconsideration if you meet 

submission guidelines. You will receive a separate response for each request. However, if the triggering 

QMP NCOER is removed through the NCOER appeals process while you are still on active duty, you may 

forward those results to HRC, and you will be afforded the opportunity to have your record reviewed by 

a second QMP board either when the next NCO evaluation board is scheduled for your rank or by the 

USASERB (depending on which board occurs first). If you have more than one QMP triggering document, 

at least one must have been materially altered before you would be entitled to a second QMP board.  

Q: I have been identified for QMP consideration and am currently enrolled in a program leading to a 

commission or warrant officer appointment. What are my options?  

A: Soldiers who are eligible for QMP consideration and who are also attending a school which may 

result in a commission or warrant officer appointment will still be considered under the QMP and may 

submit matters of mitigation to the board president. If denied continued service by the board, the 

Soldier and LTC commander may request a deferment of separation pending the outcome of the 

commissioning course. If the Soldier subsequently fails to complete the commissioning program the 

QMP separation will be resumed. If the QMP board retains the Soldier, no further action will be 

required regarding the QMP. 
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DEPARTMENT OF THE ARMY 
U.S. ARMY HUMAN RESOURCES COMMAND 

1600 SPEARHEAD DIVISION AVENUE, DEPARTMENT 375 
FORT KNOX, KY  40122-5307 

 

        S: 29 June 2024 
 
AHRC-FSF-ES (RN 635-200b)                                                                  29 May 2024 
 
MEMORANDUM THRU Commander, US Army Special Operations Command, 2929 
Desert Storm Drive, Fort Bragg, NC  28310-5200  
 
FOR SFC FORBES MICHAEL JEFFREY,  
 
SUBJECT:  Notification of Denial of Continued Active Duty Service under the Qualitative 
Management Program (QMP) 
 
1. The Qualitative Management Program Selection Board conducted a comprehensive 
review of your record for potential denial of continued service under the Qualitative 
Management Program and recommended you be denied continued active duty service.   
 
2. As a result, the Director of Military Personnel Management approved the board’s 
recommendation and you will be involuntarily discharged from the Army not later than 
12/1/2024.  In lieu of involuntary discharge, you have the following options: 
 

a. Except as otherwise provided, you may request voluntary retirement under any 
provision of law for which you are otherwise eligible in lieu of involuntary separation as a 
result of QMP.  Voluntary retirement will be approved for the date requested by you, but 
will not be later than 12/1/2024; however, voluntary retirement must occur no earlier 
than 90 days from the date you elect this option. 

 
b. Request an earlier separation date; however, the date requested must allow for a 

minimum of 90 days for pre-separation counseling via the Soldier for Life Transition 
Assistance Program (SFL-TAP).  Requests for earlier separation, once submitted, may 
not be withdrawn. 

 
 c. If you have removal of documents from your Army Military Human Resource 
Record (AMHRR), or there is a material error, you may request retention on active duty.  
If you elect a review, it is limited to the subsequent removal of documents from your 
Army Military Human Resource Record (AMHRR), or material error.  These requests 
are validated in accordance with the rules established by AR 635-200, Active Duty 
Enlisted Administrative Separation, paragraph 16-11.   
  
3. If you meet eligibility for a review, you must submit the request to Commander, 
Human Resources Command (AHRC-EPF-M), 1600 Spearhead Division Avenue, Fort 
Knox, KY  40122 or via email usarmy.knox.hrc.mbx.fadd-enlisted-transition-
branch@army.mil or within IPPS-A, HRC-AC-ENL-QMP Actions , UDL 
000000000042489 
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AHRC-EPF-M 
SUBJECT:  Notification of Denial of Continued Active Duty Service under the Qualitative 
Management Program (QMP) 
 
 

2 
 

within 30 days of receipt of this notification.  Review requests that do not meet the 
criteria of paragraph 2c (above) will be returned without action and not be used as a 
reason to delay separation under the QMP.  
 
4. All separating Soldiers are required to contact their supporting SFL-TAP to register 
and receive the mandatory pre-separation briefing. You may also complete this 
requirement through the Army’s Virtual Center at: https://www.sfl-tap.army.mil/. Soldiers 
and their family members are fully eligible and encouraged to participate in all available 
TAP services. 
 
5.  The unit S1 will provide a copy of this correspondence to the supporting Military 
Personnel Division/Retirement Services Office (MPD/RSO) for Regular Army (RA) 
Soldiers.  The MPD/RSO may use this to monitor the Soldier’s request for retirement 
under the QMP.  All requests for retirement under the QMP must be forwarded to HRC 
for decision regardless of rank or retention control point (RCP).  The MPD/Transition 
Center (TC) may also use this to initiate separation orders for retirement eligible RA 
Soldiers who do not submit a request for retirement.  Retirement eligible Active Guard 
Reserve (AGR) Soldiers will process requests for retirement through the Regional 
Support Command to HRC.  HRC will initiate separation orders for eligible AGR 
Soldiers who do not submit a request for retirement. 
 
6.  Restriction codes will be changed to (RET9L) reflecting QMP selected on the 
suspense date.  
 
7. Any questions concerning this correspondence should be directed to Mr. Manuel A. 
Lopez, Enlisted Retirements and Separations, at 520-669-9650, DSN 983-5465 or 
email:  manuel.a.lopez46.civ@army.mil or Ms. Louise Allmon, Enlisted Retirements and 
Separations, at (502-613-5453), DSN 983-5453 or email:  louise.allmon.civ@army.mil. 
 
8. Your signature on this notification is acknowledgement of the reason(s) for being 
considered by the QMP board and procedures for submitting matters of mitigation.  It 
constitutes the required written counseling as outlined in AR 635-200. 
 
 
FOR THE COMMANDER: 
 
 
 
 
Encl            MICHAEL R. MCSWEENEY 
Option Statement        Chief, Retirements and Separations Branch
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STATEMENT OF OPTIONS, QUALITATIVE MANAGEMENT PROGRAM (QMP) 
Post-Board Notification 

PRIVACY ACT STATEMENT 

AUTHORITY: Section 301, Title 5, USC. 

PRINCIPAL PURPOSE: To determine and select option after selection for denial of continued service under the QMP. 

ROUTINE USES: To ensure the Soldier’s option statement is properly identified with his/her record. 

DISCLOSURE: Disclosure is voluntary; however, failure to furnish information could adversely affect Soldier. 

RESPONSIBILITIES: 

1. NOTIFYING OFFICIAL (LTC or higher): 

 a. 

b. 

Present the QMP notification memorandum to Soldier, counsel him/her and complete Part B of this form. 

Comply with administrative instructions accompanying the QMP notification memorandum and ensure timely submission of 

completed option form to ACOM, ASCC or DRU POC. 

2. SOLDIER: 

 a. Choose an option from among those shown in Part A of this form within seven days of receipt. 

 b. Scan and email the completed acknowledgment to usarmy.knox.hrc.mbx.epmd-transition-branch@army .mil. 

PART A – SOLDIER 

I was notified on ________________________ (date) that I have been denied continued service under the QMP.  I have 

carefully read, been counseled and understand the options available to me.  I have chosen the following option as indicated 

by my initials on the line below (choose only one).   

 __________ 1. My AMHRR record contained a material error (omission, change, or improper filing of information).  I 

will request a review. I understand that I must submit it to U.S. Army Human Resources Command within 

30 days of completing this form. 

 

 __________ 2. I understand the records in my AMHRR are correct and I will be involuntarily discharged on 12/1/2024 or 

my contractual ETS date, whichever comes first.  I will not submit for review. 

 

 __________ 3. I will apply for an early discharge no earlier than 90 days from the date of this form and no later than 

12/1/2024.  I understand that once I submit this request, it cannot be withdrawn. 

Refer to AR 635-200 chap 16 para 11, i(1). 

 

 __________ 4. I have 18 but less than 20 years of active Federal service on 12/1/2024 and will apply for a regular 

retirement 9-12 months prior to a retirement effective date no later than 12/1/2024.  

 

 __________ 5. I have 18 or more, but less than 20 years of qualifying service for a non-regular retirement on 12/1/2024 as 

computed under 10 USC 12732.  I understand that if my ETS occurs prior to the 20-year point, I am 

entitled to extend my enlistment a sufficient period to attain non-regular retirement eligibility.  I will 

request discharge (RA) or request release from active duty (AGR) with concurrent transfer to a Troop 

Program Unit.  I will request transfer to the Retired Reserve no later than 90 days prior to attaining 20 

years of qualifying service for a non-regular retirement.  

 
SOLDIER’S PRINTED NAME AND SIGNATURE 

 
 

 SFC FORBES MICHAEL JEFFREY  

DOD ID 

 
 

 

DATE 

 
 
 

PART B – NOTIFYING OFFICIAL’S STATEMENT 

On ________________________ (date), I presented the QMP notification memorandum to the Soldier and counseled 

him/her on the ramifications and options available. 

NOTIFYING OFFICIAL’S PRINTED NAME AND SIGNATURE RANK/BRANCH DATE 
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ENCLOSURE A 
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3/29/24, 11:52 AM FOIA.gov - Freedom of Information Act: Create a request

https://www.foia.gov/request/agency-component/d579e5b4-a69a-4d5c-aa2c-467fe92c3021/ 1/8

MENU

FOIA.gov

An o�icial website of the United States government

Thank you for visiting FOIA.gov, the government’s central website for FOIA. We’ll continue to
make improvements to the site and look forward to your input. Please submit feedback to
National.FOIAPortal@usdoj.gov.

Make your request

Step 1 of 6

Contact information

This information is needed so the agency knows where to
send the response to your FOIA request. Please note that not
all of these fields are required.

James M.

Branum

Law Firm of James M. Branum

Here's how you know 

First name

Last name

Your organization

Email address
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3/29/24, 11:52 AM FOIA.gov - Freedom of Information Act: Create a request

https://www.foia.gov/request/agency-component/d579e5b4-a69a-4d5c-aa2c-467fe92c3021/ 2/8

In order for us to communicate with you about your request, you must
provide at least one form of contact information.

girightslawyer@gmail.com

405-494-0562

PO Box 134

Piedmont

OK

73078

United States

Phone number

Fax number

Mailing address 1

Mailing address 2

City

State or province

Zip or postal code

Country
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3/29/24, 11:52 AM FOIA.gov - Freedom of Information Act: Create a request

https://www.foia.gov/request/agency-component/d579e5b4-a69a-4d5c-aa2c-467fe92c3021/ 3/8

Step 2 of 6

Your request

The description of the records you are requesting is
important. The scope of your request can impact how
quickly an agency can respond to your request. Your
description should be as clear and specific as possible and
must give agency FOIA personnel enough detail so that they
are able to reasonably determine exactly which records are
being requested and where to locate them.

A brief and clear description of the information you'd like to receive.
Please be as specific as possible. This field has a maximum length of
10,000 characters.

The requestor is willing to pay fees of up to $25 to receive 
this information.

Due to the urgency of the situation, the requestor asks 
that the records be sent via email to 
girightslawyer@gmail.com.

Step 3 of 6

Return to top

RequiredYour request

Return to top
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Additional information

If you are submitting a request for records on yourself (a
“first-party”  request), use this tool to upload any
required documentation to verify your identity. You can also
use this tool to upload any documents that provide context
for your request or that could help FOIA personnel process
your FOIA request.

If you are seeking records about yourself, additional documentation is
required to verify your identity. 32 C.F.R. § 286.5(c).

Choose File No file chosen

Step 4 of 6

Fees

Most FOIA requests do not involve any fees. However, if an
agency informs you that there are fees associated with your
request, you may request a fee waiver  under the
standard provided in the FOIA. You may request a fee waiver
at any time during the processing of your request. The
agency will grant a fee waiver when disclosure of the
requested information is in the public interest because it is
likely to contribute significantly to public understanding of
the operations and activities of the government and is not
primarily in the commercial interest of the requester.
Requests for fee waivers from individuals who are seeking

Upload additional documentation

Return to top
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records pertaining to themselves usually do not meet this
standard. Additionally, a requester’s inability to pay fees is
not a legal basis for granting a fee waiver. When making a
request for a fee waiver you must explain how your request
meets the standard described above.

Please select the category that best fits you. This information helps FOIA
personnel determine what fees, if any, may be applicable.

All other requester

No

Leave this blank if you are not requesting a fee waiver. When making a
request for a fee waiver you must explain how your request meets the fee
waiver standard described above. This field has a maximum length of
10,000 characters.

There is no initial fee required to submit a FOIA request, but the FOIA does
allow people requesting records to be charged certain types of fees in
some instances.

25

What type of requester are you?

Fee waiver

Fee waiver justification

The amount of money you’re willing to pay in fees, if any
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Step 5 of 6

Request expedited processing

Agencies generally process requests on a first-in, first-out
basis. Most agencies also use separate tracks to process
simple and complex requests. Under certain circumstances,
your request may qualify for placement into a separate,
expedited track where the agency will process it as soon as
practicable. The standards for expedited processing  are
set out in the FOIA and in the regulations of each federal
agency. Under the FOIA, a requester may qualify for
expedited processing if they can demonstrate a
“compelling need”  for the records. A “compelling need”
can be shown by: (1) establishing that the failure to obtain
the records on an expedited basis “could reasonably be
expected to pose an imminent threat to the life or physical
safety of an individual;” or, (2) if the requester is a “person
primarily engaged in disseminating information,” by
demonstrating that there exists an “urgency to inform the
public concerning actual or alleged Federal Government
activity.” Agencies may also establish additional standards
for granting expedited processing, which they describe in
their FOIA regulations. Requesters must demonstrate how
they meet one of the standards in order to have their
request processed on an expedited basis.

Yes

Return to top

Expedited processing
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Leave this blank if you are not requesting expedited processing. When
making a request for expedited processing you must explain how your
request meets one of the expedition standards described above. This
agency has additional standards for expedited processing detailed at 32
C.F.R. § 286.8(e). This field has a maximum length of 10,000 characters.

The requestor asks for expedited processing on the grounds 
that the "loss of substantial due process rights is imminent" 
in the QMP board action on April 15, IAW 32 CFR 286.8 (e)(1)
(ii)(A).

Step 6 of 6

Review and submit

Please review the information you entered above before
submitting to an agency. You should hear from the agency
within the coming weeks. If you don’t hear from the agency,
please reach out using the contact information provided to
you on this site.

Submit request

FOIA.gov

CONTACT

O�ice of Information Policy (OIP)

Justification for expedited processing

Return to top
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U.S. Department of Justice
441 G St, NW, 6th Floor
Washington, DC 20530
E-mail: National.FOIAPortal@usdoj.gov

Hero image credit  CC3.0

FREQUENTLY ASKED QUESTIONS

DEVELOPER RESOURCES

AGENCY API SPEC

FOIA CONTACT DOWNLOAD

FOIA DATASET DOWNLOAD

ACCESSIBILITY

PRIVACY POLICY

POLICIES & DISCLAIMERS

JUSTICE.GOV

USA.GOV
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The online form used to submit the FOIA request does not allow printing of the entire text 
block showing the specific nature of the request, so here is the text that shows what was 
requested: 
 
 

This request is for the following information: 

 

1. The names, ranks and units of the members of the QMP board meeting on April 15, 2024. 

2. The appointment Memo for this board. 

 

This request is made on behalf of my client, SFC Michael J. Forbes whose case is being 
heard before the QMP board.  

 

The requestor is willing to pay fees of up to $25 to receive this information. 

 

Due to the urgency of the situation, the requestor asks that the records be sent via email to 
girightslawyer@gmail.com. 
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MENU

FOIA.gov

An o�icial website of the United States government

Thank you for visiting FOIA.gov, the government’s central website for FOIA. We’ll continue to
make improvements to the site and look forward to your input. Please submit feedback to
National.FOIAPortal@usdoj.gov.

Submission ID: 1139411

Success!

Your FOIA request has been created and is being sent to the

Department of the Army.

You’ll hear back from the agency confirming receipt in the coming weeks using the
contact information you provided. If you have questions about your request, feel free to
reach out to the agency FOIA personnel using the information provided below.

Contact the agency

Crystle Poge, FOIA O�icer

(571) 515-0306

usarmy.belvoir.hqda-esa.mbx.rmda-foia@army.mil

FOIA Requester Service Center

571-515-0306

FOIA Requester Service Center

Crystle Poge, FOIA Public Liaison

(571) 515-0306

usarmy.belvoir.hqda-esa.mbx.rmda-foia-public-liaison@army.mil

Here's how you know 
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U.S. Army Freedom of Information Act O�ice Records Management and Declassification Agency
9301 Chapek Rd. Bldg 1458
Fort Belvoir, VA 22060-5605

usarmy.belvoir.hqda-esa.mbx.rmda-foia@army.mil

Request summary

Request submitted onMarch 29, 2024.

The confirmation ID for your request is 1139411.

The confirmation ID is only for identifying your request on FOIA.gov and acts as a receipt
to show that you submitted a request using FOIA.gov. This number does not replace the
information you’ll receive from the agency to track your request. In case there is an issue
submitting your request to the agency you selected, you can use this number to help.

Contact information

Name

James M. Branum

Mailing address

PO Box 134
Piedmont, OK 73078
United States

Phone number

405-494-0562

Company/organization

Law Firm of James M. Branum

Email

girightslawyer@gmail.com

001087

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 246 of 864



3/29/24, 11:53 AM FOIA.gov - Freedom of Information Act: Create a request

https://www.foia.gov/request/agency-component/d579e5b4-a69a-4d5c-aa2c-467fe92c3021/ 3/4

Your request

This request is for the following information: 1. The names, ranks and units of the
members of the QMP board meeting on April 15, 2024. 2. The appointment Memo for this
board. This request is made on behalf of my client, SFC Michael J. Forbes whose case is
being heard before the QMP board. The requestor is willing to pay fees of up to $25 to
receive this information. Due to the urgency of the situation, the requestor asks that the
records be sent via email to girightslawyer@gmail.com.

Fees

What type of requester are you?

other

Fee waiver

no

The amount of money you’re willing to pay in fees, if any

25

Request expedited processing

Expedited processing

yes

Justification for expedited processing

The requestor asks for expedited processing on the grounds that the "loss of substantial due process
rights is imminent" in the QMP board action on April 15, IAW 32 CFR 286.8 (e)(1)(ii)(A).

FOIA.gov
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CONTACT

O�ice of Information Policy (OIP)
U.S. Department of Justice
441 G St, NW, 6th Floor
Washington, DC 20530
E-mail: National.FOIAPortal@usdoj.gov

Hero image credit  CC3.0

FREQUENTLY ASKED QUESTIONS

DEVELOPER RESOURCES

AGENCY API SPEC

FOIA CONTACT DOWNLOAD

FOIA DATASET DOWNLOAD

ACCESSIBILITY

PRIVACY POLICY

POLICIES & DISCLAIMERS

JUSTICE.GOV

USA.GOV
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Query Reports Utilities Help Log Out

EN,IR-Jones

U.S. District Court
EASTERN DISTRICT OF NORTH CAROLINA (Western Division)

CIVIL DOCKET FOR CASE #: 5:24-cv-00176-BO-RJ

Forbes v. The United States Army et al
Assigned to: District Judge Terrence W. Boyle
Referred to: Magistrate Judge Robert B. Jones, Jr
Cause: 05:552 Right to Privacy Act

Date Filed: 03/19/2024
Jury Demand: None
Nature of Suit: 890 Other Statutory Actions
Jurisdiction: U.S. Government Defendant

Plaintiff
Michael J. Forbes
SFC

represented by Michael J. Forbes

Email: drogonthehoneybadger@gmail.com
PRO SE

V.
Defendant
The United States Army

Defendant
Christine E. Wormuth
Secretary of the Army

Date Filed # Docket Text

03/19/2024 1 COMPLAINT against The United States Army, Christine E. Wormuth, filed by Michael J.
Forbes. (Attachments: # 1 Exhibit 1- Michael J. Forbes - CV, # 2 Exhibit Resume, # 3
Exhibit 3- NCO Evaluation Report (SSG-1SG/MSG), # 4 Exhibit 4- Character Reference
Letters, # 5 Exhibit General Officer Memorandum of Reprimand dated 5/30/2023, # 6
Exhibit 6- NCO Evaluation Report (SSG-1SG/MSG), # 7 Exhibit 7- Sworn Statement of
Michael J. Forbes, # 8 Exhibit 8- Letter from James M. Branum, attorney to Commander,
528th SB(SO)(a) dated 3/31/2023, # 9 Exhibit 9- Various emails, # 10 Exhibit 10-
Memorandum from the Department of the Army to SFC Michael Forbes dated 4/5/2023, #
11 Exhibit 11- Memorandum for Record regarding 528th HPW Assessment Program, # 12
Exhibit Copy of email dated 5/1/2023, # 13 Exhibit Copies of various emails, # 14 Exhibit
Copy of email dated 6/16/2023, # 15 Exhibit 15- Copies of various emails, # 16 Exhibit 16-
Copies of emails, # 17 Exhibit 17- Letter to Deputy Commanding Officer (DCO) of
Operatoins dated 11/24/2023, # 18 Exhibit 18- Email dated 1/19/2024, # 19 Exhibit 19-
Decision regarding Response to Request for Redress, # 20 Exhibit 20- Statement of
Entitlement to Retention Incentive (Reenlistment) dated 1/16/2020, # 21 Exhibit 21-
Corestrengths - Terms of Service, # 22 Exhibit 22- Corestrengths - Privacy Police, # 23
Exhibit 23- Email from Manuel Sanchez dated 12/2/2022, # 24 Exhibit 24- Memorandum
for Record dated 6/25/2021, # 25 Exhibit 25- Email dated 12/19/2022 regarding
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(Awareness) HHC Announcement, HPW Assessment, # 26 Exhibit 26- Various emails
regarding HPW program pending orders, # 27 Exhibit 27- Email from Tavi Brunson dated
11/29/2022, # 28 Exhibit 28- Email from Rhea Racaza dated 11/29/2022, # 29 Exhibit 29-
Email from Michael Forbes dated 6/10/2023, # 30 Exhibit 30- Memorandum for
Commander dated 2/22/2023, # 31 Exhibit 31- Daily FRAGO dated, # 32 Exhibit 32-
Memorandum for Record - Investigation Timeline, # 33 Exhibit 33- 15-6 Meeting, # 34
Exhibit 34- Sworn statement, # 35 Exhibit 35- Memorandum for Investigating Officer -
Extension request, # 36 Exhibit 36- Report of Proceedings by Investigating Officer, # 37
Exhibit 37- Unclassified // FOUO, # 38 Exhibit 38- Email dated 12/7/2022, # 39 Exhibit 39
- HPW program pending orders dated 5/9/2023, # 40 Exhibit 40- USASOC Wireless
Detection Report dated 12/9/2022, # 41 Exhibit 41- Copy of photograph, # 42 Exhibit 42-
Chapter 8 - Portable Electronic Device Exception to Policy Process, # 43 Exhibit 43-
Request for Mental Health Evaluation, # 44 Exhibit 44- Email from Larry Morgan dated
1/20/2023, # 45 Exhibit 45- Appointment as Investigating Officer, # 46 Exhibit 46-
Authorization for Disclosure of Medical or Dental Information, # 47 Exhibit 47- Inspector
General Action Request, # 48 Exhibit 48- Appointment as Preliminary Inquiry Investigating
Officer into Allegations, # 49 Exhibit 49- Letter to Representative Richard Hudson dated
4/28/2023, # 50 Exhibit 50- Privacy Authorization Release Form, # 51 Exhibit 51- Letter
from the Investigations Division dated 11/27/2023 to SFC Forbes, # 52 Exhibit 52-
Developmental Counseling Form, # 53 Exhibit 53- Policy or Precedent dated 5/28/2021, #
54 Exhibit 54- Policy or Precedent dated 9/4/2018, # 55 Exhibit 55- Letter to Christine E.
Wormuth from Sabrina Forbes dated 5/23/2023, # 56 Exhibit 56- Information regarding
Womack Army Medical Center - Advanced Medical Directives for Patients, # 57 Exhibit 57-
Freedom of Information Act request MEDCOM, # 58 Exhibit 58- Policy or Precedent dated
8/2/2021, # 59 Exhibit 59- Email dated 4/20/2023, # 60 Exhibit 60- Memorandum for SFC
Michael Forbes dated 11/30/2023, # 61 Exhibit 61- Letter from Attorney James M. Branum
dated 11/24/2023 to Deputy Commanding Officer, # 62 Exhibit 62- Email dated 3/8/2024
regarding Phoenix Warrior Wellness Time, # 63 Exhibit 63- Phoenix Warrior Wellness Time,
# 64 Civil Cover Sheet, # 65 Proposed Summons) (Rudd, D.) (Entered: 03/22/2024)

03/19/2024 2 MOTION for Leave to Proceed in forma pauperis, filed by Michael J. Forbes. (Rudd, D.)
(Entered: 03/22/2024)

03/19/2024 3 MOTION for Emergency Injunctive Relief filed by Michael J. Forbes. (Attachments: # 1
Exhibit 1- Memorandum for SFC Michael Forbes dated 11/30/2023, # 2 Exhibit 2-
Notification of Immediate Reenlistment Prohibition Code RET13 Transaction dated
10/23/2023, # 3 Exhibit 3- Notification of Immediate Reenlistment Prohibition Restrict
Code RET13 Transaction dated 12/26/2023, # 4 Exhibit 4- Non-DOD Source - Reportable
Research Program Violation dated 2/10/2023) (Rudd, D.) (Entered: 03/22/2024)

03/19/2024 4 Memorandum in Support regarding 3 MOTION for Emergency Injunctive Relief filed by
Michael J. Forbes. (Attachments: # 1 Exhibit A- Six Takeaways from teh Brigade SMAP, #
2 Exhibit B- Consent to Participate in the Special Operations Command Central Tactical
Performance Index Questionnaire, # 3 Exhibit C- Daily FRAGO dated 1/24/2023, # 4
Exhibit D- Policy or Precedent dated 8/2/2021, # 5 Exhibit E- Management of U.S. Special
Operations Command Social & Family Programs dated 9/13/2021, # 6 Exhibit F- US
Special Operations Command - Organization and Functions, # 7 Exhibit G- Memorandum
for Record dated 6/25/2021) (Rudd, D.) (Entered: 03/22/2024)

03/19/2024 5 Notice of Self-Representation filed by Michael J. Forbes. (Rudd, D.) (Entered: 03/22/2024)

03/19/2024 6 Financial Disclosure Statement filed by Michael J. Forbes. (Rudd, D.) (Entered:
03/22/2024)

03/27/2024  Notice of Pro Se E-Noticing - Pro se party Michael J. Forbes has consented to receiving
electronic service of all motions, notices, orders, and documents in civil cases in the Eastern
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District of North Carolina. All documents filed in CM-ECF will be served on this party via
email pursuant to Rule 5 of the Federal Rules of Civil Procedure and Local Civil Rule 5.1.
(Stouch, L.) (Entered: 03/27/2024)

03/27/2024 7 CORRECTED COMPLAINT against The United States Army, Christine E. Wormuth
filed by Michael J. Forbes. (Stouch, L.) (Entered: 03/28/2024)

03/27/2024 8 CORRECTED Memorandum in Support regarding 3 MOTION for Emergency Injunctive
Relief filed by Michael J. Forbes. (Stouch, L.) (Entered: 03/28/2024)

03/28/2024  Motion Referred to US Magistrate Judge Robert B. Jones, Jr regarding 2 MOTION for
Leave to Proceed in forma pauperis. (Stouch, L.) (Entered: 03/28/2024)

PACER Service Center
Transaction Receipt

03/29/2024 11:32:17

PACER Login: jmbranum Client Code: Forbes

Description: Docket Report Search Criteria: 5:24-cv-00176-BO-RJ

Billable Pages: 3 Cost: 0.30
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, DEPARTMENT OF THE ARMY 
U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE 

100 STIMSON A VENUE 

• REPLYTO 
ATl'ENTION OF: 

ATZL-LSK 

FORT LEAVENWORTH, KANSAS 66027-2301 •• 

TO WHOM IT MAY CONCERN 

SUBJECT: Character Letter for Michael J. Forbes, SFC. 

June ll, 2015 

1. During the period from January 2012 through June 2014 I served as the·s2 NCOIC for 3rd 

Special Forces Group, 3rd Battalion. In that position, I was responsible for the health and welfare 
of Michael J. Forbes, Staff Sergeant atthe time .. I also served as the Group Support Company 
Commander/lSG on Assumption of Command orders for over 18 months, still having Michael 
Forbes under the same chain of command. It is with great pleasure for me to write this character 
letter for SFC Forbes, Michael J. To date, I have known SFC Forbes for the past eleven years 
through military positions held and through continued mentorship. I can personally attest to his 
intelligence, fortitude, and professionalism. Others and I can confirm his exceptional qualities 
and potential as a leader, trainer, and motivator. I have witnessed firsthand his growth in ,both 
military knowledge and experience, and as a person. 

2. I wanted to make sure that on this day, at this time, this letter would serve its purpose, by 
briefly highlighting a great Soldier and a great person. There is no document that could ever be 
produced to summarize or cover all the things that Michael J. Forbes has done to help, lead, 
guide and protect others throughout his Army career. Regardless of what this letter is used for, 
whether soon or 50 years from now, reading this document will never sum it up. You would 
have to get to know Michael J. Forbes for yourself to understand and appreciate his attributes. 
Forbes joined the Army at an older age than most, however that has never been an excuse to why 
he couldn't accomplish the task at hand nor go the extra mile. I have always known Michael 
Forbes to perform in an exceptional manner and he continues to possess the breadth and depth of 
knowledge seldom seen in Non-Commissioned Officers. He has the natural ability to express 
complicated and technical information clearly and concisely. His patience and compassion will . 
serve him well and guarantee his continued success as a Senior Leader. 

3. I joined the Army in 1994, currently still serving with almost 30 years of service. I have seen 
and worked with many enlisted personnel of all ranks, however I have never met or worked with 
anyone like SFC Forbes. I noticed great desire to be a professional, a leader, a mentor, even a 
great follower when needed in Forbes and that fire has never died He is a by the book type of 
person, which is great and much needed in the profession of Military Intelligence. During the 
many years, months, days, hours spent alongside Michael Forbes, I never had a problem with 
him being by the ·book, this was a requirement from rrie to him. His work ethic spoke for itself. 
We never had an investigation, we never mishandled classifieds, we always got commendable . 
during personnel security and physical security inspections, we trained others in the proper 
techniques of personnel and physical security and they too, benefited from the mentorship 
provided and I owe this to SFC Forbes. 

1 
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ATZL-LSK 
SUBJECT: Character Letter for Michael J. Forbes, SFC 

4. SFC Forbes made my job and life easy as his NCOIC, but he also taught me a lot. Depending 
on the situation, I had to learn. different communication techniques, I had to develop a higher 
level of compassion and empathy; These qualities would serve me best later in my career as a 
Command Sergeant Major. This is why I mention this, Michael Forbes did not show signs of 
weakness, he stood steadfast, excepted responsibility, and showed many Soldiers in the unit what 
it meant to be rt?silient. Not once did I have to worry about his physical, spiritual, or mental 
fitness, because he was a total Soldier that took pride in his unit and himself. Forbes was going · 
through some emotioi;ml times, having to endure a separation and divorce, but he never faltered, 
never failed me, never lied; never missed work unless it was prior planned, never looked for or 
considered handouts, never looked for an excuse, and never compromised his integrity as a 
Soldier. I stand here today as a testament to his perseverance. I will tell you this, if given the 
chance as a CSM in the United States Army, I would hand pick SFC Michael Forbes to work for 
me right now. 

5. SFC Michael J. Forbes is loyal, honest, dedicated, and continuously wants to be a great leader 
to Soldiers and his community. Allow this Soldier the opportunity to continue to provide 
structured leadership and leader development to all that encounter him. I am convinced that SFC 
Forbes will be successful in any endeavor he attempts. To be honest he has shown more 
potential in becoming a great leaderthan other promoted Sergeant First Classes and other senior 
enlisted personnel that I have met throughout the 29 plus years I have been in the Army. Anyone 
not wanting this person, this man, this Soldier, this Senior Non-Commissioned Officer on his or 
her team frankly is foolish and know nothing about what denotes or classifies a great Soldier, a 
leader, nor an Intelligence Professional. It is hard to find someone that will always tell you the 
truth, whether good or bad, but you will always get that from SFC Michael J. Forbes. I will 
always be grateful for his help in making me a better leader and I'm proud that we have one 
another as mentors. 

6. Point of Contact for this memorandum is CSM Aubrey L. Crenshaw at 
aubrey.l.crenshaw.mil@army.mil or by cell phone at

2 

J ~it>,~ 
A~ L. CRENSHAW 
CSM, USA 
CGSC Instructor 
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Dane A. Bergeron 

• daneb@scpdc.org 

June 10, 2023 

To Whom It May Concern, 

I have known SFC Michael Forbes in various ~apacities for 15 years. I was the 
Targeting Officer and Personnel Recovery Director for CJSOTF-A, 2007-2008. SFC 
Forbes was my lead Intelligence Analyst for both of my positions. SFC Forbes' 
dedication to duty, integrity, and outstanding attention to detail directly eliminated 
numerous High-Value Targets (HVTs). 

SFC Forbes possesses excellent communication skills (both written and verbal), 
allowing him to effectively interact with all levels of personnel in the Chain of 
Command. 

SFC Forbes is one of the finest soldiers I served with throughout my 30-year career. 
He has been a tremendous asset to The United States Army and The United States of 
America. 

POC for this letter is Dane A. Bergeron,

Respectfully, 

Dane A. Bergeron 
CW4(R), SF 
Chairman Republican Executive Committee 
Beauregard Parish, La. 

CC: Senator John Kennedy, La 
Senator Bill Cassidy, La 
Senator Tom'. Cotton, Ar 
Congressman Steve Scalise, La 
Congressman Mike Johnson, La 
Congressman Clay Higgins, La 
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June 8,2023 

BG Ferguson, Lawrence G. 
Deputy Commanding General 
2929 Desert Storm Dr. 
Fort Bragg, NC 28310 

SFC(R) Bleyl, Donald 

Sir: 

My name is SFC(R) Bleyl, Donald,.and I am writing to you on behalf ofSFC Forbes, Michael J. He 
recently informed me that he received a GOMOR arid expiained his situation. After hearing that news, I 
felt I needed to write to you and present to you a different picture, the real picture, ofwho SFC Forbes 
really is, and what he stands for. I was honestly surprised to hear this news, as everything] know of SFC 
Forbes was, and is, only of the utmost professionalism. 

I first met SFC Forbes in 2010 when .we were both in 3rd BN, 3rd SFG (A). I was an l8C assigned to ODA 
3322, and he was assigned to the BN S2 Section. I remember him being the only person that worked in 
the S2 Section at that time. He was always there, usually staying late, and working on off days; and was 
always willing to help, no matter how much work he had to get done. Everyone knew that "Forbes" was 
organized, professional, anci unit first! He was always there for anyone or anything that needed to be 
done. 

In 20 J 2, I had some legal issues that affected my TS clearance, and it ended up being flagged. After aJI 
that was cleared, I needed assistance with getting my clearance straightened out. I was so confused and 
unsure of what to do, so I went to his office for help. SFC Forbes stopped what he was doing, and without 
judgement said, "I got you," and quickly retrieved a single sheet of paper that had the words "wish list" 
on it. He began circling and crossing things off this paper while he quickly asked questions of me. W'rthin 
two minutes I left his office and could hear him feverishly typing away again. He could have simply just 
told me the ba~ic steps of what to do, but instead, over the course of a couple of days, he walked me 
through step by step, making sure I understood al] thatneeded to be done. He told me what to do, what 
kind ofletter I needed to write, all the way down to the detail of checking my structure and content ofmy 
letters. He gave me the legal reasons for doing so, and how to do them in order to succeed the right way. 
He took (IXtra time to ensure that I w,ould have the best chance to successfully retain my clearance. He • 
was and still is extremely competent in his job. He was a Wall Street Advisor for 14 years prior to his 
enlistment, and that should say a lot about his character. He voluntarily gave up a successful career to give 
his time and life for his countcy, arid his fellow Soldiers. He has.been nothing but a.great influence and 
friend to me over the years. I have also seen him at countless charity events supporting the Special Forces· 
Association, participating in charity motorcycle rides, being Santa Claus on several occasions, and just 
giving his own personal time. The ftrst time he met my little girls, he even sent them home with some 
special souvenirs that he had co1lected from his personal travels. SFC Forbes ~as such a giving heart, and 
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he is always willing and excited to support whatever the greater cause is, whether it's Gold Star Families 
or Toys for Tots. 

When I was nearing retirement, I went to see him to check on my situation after everything regarding my 
legal issue was dropped. He sat down at his computer and notified me that my clearance was good. He 
began talking me through a series of questions (I have. seen him do this repeatedly with others).All of 
them had to do ·with my career or service. Upon mentioning the TAP Program, he abruptly asked me, 
"How many months do you have until you get out?" I replied it was about 18. He sat down and looked me 
up again and looked for my renewal window. He told me to put a date 30 days prior to die earliest renewal 
request date on my calendar and he would ensure we put in for my PPR. He wanted to do this so that I 
could have some coverage in the civilian world to have a better chance for professional employment. 
Even after I had been outfor years, lcalled him, and be helped me by getting me phone 1mrnbers to get in 
touch with DoD CAF to restart another review process for a potential employer. I retired in May 201S. 
Now I have a new home here in SC with my wife and children, a great job, and still an active DOD 
clearance, thanks to SFC Forbes' dedication to his profession. • 

Sir, SFC Forbes has never wavered in his commitment to doing the right thing. He stands for justice and 
would sacrifice himself (figuratively or literally) for any one of us. He is one of the most competent 
Soldiers and people I know. I would gladly and proudly serve with him again. He is an asset to his unit, 
and to the United States Anny. Please reconsider your decision on this GOMOR. From what he has told 
me. and I completely trust him, there may be some bigger issues in his unit that~ falling on him without 
reason, and that is .unfair. He has, and will always do the right thing, even under pressure. Please feel free. 
to contact me if you have any questions. 

Respectfully,. 

~~ 
Donald Bleyl SFC(R) 
Robert Bosch LLC 
Mechanical Engineer 

bleyld@gmall.com 
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AFVC-HBN-CO 

DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQURTERSBATTALION 

82ND AIRBORNE DIVISION 
FORT LIBERTY, NORTH CAROLINA 28310 

MEMORANDUM FOR Commander BG Ferguson, 

SUBJECT: Letter of Character for SFC Michael J. Forbes 

11 June 2023 

1. The purpose of this memorandum is to speak to the character of SFC Michael Forbes. 
Thank you for the opportunity to address my personal experience as one of his former 
Soldiers. I would like to address how much this leader has positively contributed to my 
career, my personal success as a leader, and how he remains a mentor of mine in our 
United States Army. 

2. SFC Forbes and I worked togetherfor approximately two years while I was assigned to 
HHC, 3/3 SFG (SO) (A). He was my S2 NCOIC and provided oversight to my assigned 
duties. SFC Forbes personally mentored and coached me on my duties and assisted me on 
many personal and professional issues, which prepared me to later assist my Soldiers and 
colleagues during my time as a leader of Soldiers. SFC Forbes' in-depth understanding of 
Army Policy, Regulations and procedures has helped me become a knowledgeable leader 
while deployed and/or serving in subsequent assignments. I still remain in contact with him 
as he cor:,tinues to coach and mentor me as a peer, serving as the 82nd Division, 
Counterintellignce Coordinating Authority, which is at the G2/G2X Division Intelligence 
Architecture. Though SFC Forbes does not consult me in ·operational matters in relation to 
Counterintelligence, he is a supurb resource in leading/training soldiers, mentoring/coaching 
peers, and guiding Senior Leaders at any echelon. He is excellent at providing and/or 
researching Policy and Regulation references that many times change Commanders and 
Olcs·decision-making process. He is the epitome of a professional guide; he does not tell 
people what they want to hear or participate in group-think. 

3. SFC Forbes is everything a leader, junior leader or Soldier should aspire to be. He LIVES 
the Army Values. Some could say, he fully represents these values. His coaching and 
mentorship, has guided me through the following processes: he was instrumental to my 
retention in my MOS back in 2015 (see below); he has coached and mentored me from a 
SGT to SFC (pinning me during a recent promotion ceremony last year); he has mentored 
me to pursue my BA in. Criminal Justice, MS in Criminal Justice and MBA in Project 
Management; and he has continued to be my point of contact for regulatory guidance and 
personal development now and in the future. 

4. Back when I was an Buck Sergeant, then SSG, Forbes became the sole reason I continue 
to serve in the MOS, of my choosing, today. It-was due to his intervention and tough words, 
behind the HHC, 3/3 SFG building, that I realized what kind of man SFC Forbes was. I was 
in a situation where counterproductive mid-level leaders had convinced our BN Commander 
that I should go back to the Infantry. A group of SSGs and SFCs createdMFRs they 
presented, embellished, and falsified to the BN Commander without notifying me. 
Subsequently, I V)las given a first reading for a reassignment. I immediately contacted my 
Congressman a11d discussed my situation with SSG Forbes periodically. 
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5. On the morning of the day, of my third reading of my pending reassignment to an 11 B, I 
decided to reach out to SSG Forbes again. Carrying my binder of extremely organized 
evidence, I went.to the S2 Office and asked him to speak with me out back. He and I, both, 
knew I was being pushed out of my MOS by a corrupted process. I said to him, "I don't know 
what to do. Congress is taking their time. Its all right here!" I will never forget this; he sternly 
said, "I have told you two times now, Congress takes forever. IG can stop this! They can put 
it on hold until you get due process. Now either you take that book to them (pointing to their 
office through the trees) or go be an Infantryman, again. You must decide and, it seems, you 
need to do it right now." He was right. He gave me their number on a post-it and I was at IG 
in an hour. Everything stopped. The meeting with the BN Commander was cancelled and 
two weeks later f was reassigned to 525th Ml BOE. 

6. Thanks to SSG Forbes' blunt encouragement in getting me to contact IG, someone stopped 
the process. It hadn't occurred to me they could even help; SSG Forbes' insight in how the 
Army works helped me preserve my chosen career and is the reason I remain in the Army 
today. 

7. When SFC Forbes shared with me what is going on with him right now, I felt compelled to 
write this letter on his behalf. I believe he should not receive a GOMOR or a Relief for Cause 
NCOER and that something or someone else is out of place. Please consider my character 
assessment of this great leader. The US Army would be greatly impacted without leaders 
such as SFC Forbes. 

8. Point of contact for this memorandum is the undersigned at eric.l.salinis.mil@army.mil or 
910-551-934 7. 

ERIC L SALINIS 
SFC,USA 
Senior Counterintelligence Sergeant 
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' 

USDELMC-SLD 

OFFICE OF THE UNITED STATES REPRESENTATIVE 
MILITARY COMMITTEE 

NORTH ATLANTIC TREATY ORGANIZATION 
PSC 81, BOX 300 

APOAE09724 

MEMORANDUM FOR ALL REVIEWING AUTHORITIES 

SUBJECT: Character Statement for SFC Michael J. Forbes 

10 June 2023 

1. My name is SSG Valerie M. Hughes. I have served as a Security Representative with the 
United States Military Delegation to NATO since July 2022. I worked with SFC Michael J. 
Forbes from September 2016 to June 2017 when he was a SSG and I was a SPC in Delta 
Company, 54th Brigade Engineer Battalion (Airborne), 173rd Infantry Brigade Combat Team 
(Airborne). During this time, he was assigned as my squad leader. 

2. As a junior enlisted service member, SFC Forbes was critical in the development of myself 
and my peers, as a Soldier and future leaders in the military. He exhibited humility, knowledge, 
decisiveness and courage; characteristics that he reinforced in his leadership style. The following 
events displayed his characteristics. 

3. After arriving to the unit and observing our behaviors for about a month, SSG Forbes held a 
squad meeting under the BDE flagpole. During this meeting, he explained that we were a team 
and that he would not tolerate us talking bad about each other. If he found out about it, then he 
would bring everyone together to resolve the issue. From that moment on, I no longer saw my 
teammates as annoying and I put my negative feelings aside so that our team could accomplish 
its mission. During this meeting he also explained his Soldier development method, a three-strike 
progression. SSG Forbes placed an importance on Soldier development by establishing a 
working environment where mistaJ(es were encouraged as long as Soldiers were able to learn 
from their mistakes and no one was injured. When a mistake was made, he would walk Soldiers 
through critical thinking to determine a different resolution for the future. He followed through 
on his method and consequently the squad had excellent meetings where individual's mistakes 
were discussed openly and we worked together to become a team. In one example, I recall one of 
our Soldiers lacked the discipline to show up on time. SSG Forbes addressed her individually the 
first time, then addressed her, with her team leader, the second time that she was late. The third 
time she was late, SSG Forbes addressed the squad and how we needed to work together to help 
our peer be on time. The team leader took responsibility for her lateness and SSG Forbes allowed 
the individual one more chance. In the end, the Soldier was no longer late so SSG Forbes 
counseled her to let her know that she would have her strikes reset to zero. His process allowed 
for mistakes, remediation and, more importantly, recovery. 

4. SSG Forbes discovered that our PSG had abused his authority and violated the civil rights of 
many Soldiers by coercing Soldiers to allow him to search their phones prior to SSG Forbes' 
arrival to the unit. Later, SSG Forbes noticed that the same PSG was counterproductively 
targeting two of SSG Forbes' assigned Soldiers. SSG Forbes immediately intervened, but soon 
after, the attention of the PSG turned to SSG Forbes. I believe SSG Forbes' intent was to deflect 
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the abuse from the Soldiers. All I know is that this turned into an IG complaint and the two 
Soldiers were removed from platoon -while the PSG was reassigned to a BDE manning position .. 

5. SSG Forbes also created an environment where he taught us to be humble and encourage 
suggestions from everyone, regardless of rank. Even as a SSG, with about 9 years of experience 
in the military, he believed it was normal for PV2s to have good ideas. SSG Forbes had no issue 
implementing the idea of a PV2 instead of his own. By doing this, he also taught Soldiers how to 
bring forth a· different idea or how to bring forth problems ifthere were any'. 

6. Despite the good and bad times that our platoon experienced, SSG Forbes wanted to improve 
the platoon's cohesion and esprit de corps. He was able to accomplish this by inviting all platoon 
members to his house on a regular basis. He made an effort to have birthday parties every two 
months for everyone that was celebrating a birthday. For the Soldiers this was a meaningful 
gesture because most Soldiers were single and in a small overseas community. They did not have 
anyone to celebrate a birthday with. 

7. I highlighted the~e lessens to you because these are ones that I emulate a:s a SSG. I have 
maintained contact with SFC Forbes since I left the unit in 2018 because I know that I can rely 
on him as a mentor for my development as a Soldier and Leader. I can rely on SFC Forbes 
because he always cared about me and my peers. He got to know us as individuals because he 
was concerned about our well-being. I still rely on him and what he taught me to this day, which 
is almost five years after working together. SFC Forbes is an effective leader and should be 
supported to continue developing Soldiers. If provided the opportunity, I would work with SFC 
Forbes in any capacity. 

8. This character letter does not reflect the views of my unit. Please contact me if you have any 
questions or concerns. I can be reached at valerie.m.hughes4.mil@army.mil or DSN: 314-597-
9433. 

VALERIE M. HUGHES 
SSG, USA 
US Military Delegation to NATO 
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June 8, 2023 

BG Ferguson, Lawrence G. 
Deputy Commanding General 
2929 Desert Storm Dr. 
Fort Bragg, NC 28310 

Armijo, Anthony J., MSG(R), 182 

Sir: 

I am writing this letter you for SFC Forbes, Michael J. He called me and explained his current situation 
and your decision to present him with a General Officer Memorandum of Reprimand (GOMOR). You 
may be getting some misinformation from those who seek your fulfillment of this GOMOR. I have 
worked with, now SFC, Forbes from 2009 to 2012 at both the 3rd Special Forces Group (Airborne) (SFG
A) HHD and at 3/3SFG when he worked in the S2 Section as a Personnel Security representative. You 
must be aware of SFC Forbes characteristics; he is a very unique person. 

I first met SFC Forbes in 2009 when we were both in HHC 3SFG (SO) (A). I was asked to take over by 
CSM Peters as the NCOIC of the Group S2 Section (intelligence production and personnel security) 
because the incumbent was abruptly removed. After a changeover and enough time to assess the section, I 
realized that these Soldiers were divided into factions due to the hands-off leadership style ofmy 
predecessor. Also, SPC Forbes and two female NCOs were being informally targeted with extra work, 
details, and disparaging comments behind closed doors. I devised a plan to destroy the wall that had been 
created between the Soldiers and get them to begin to trust each other and, hopefully, cohesively work 
together. I held rank-graduating meetings (from the highest NCO rank to all lower-enlisted) where I was 
open and candid about what I learned had occurred to SPC Forbes and the two female NCOs prior to my 
taking over. I wanted complete transparency between my Soldiers prior to our upcoming OEF XIII 
deployment, which was necessary ifwe were going to have any chance to become a team. We began 
doing everything as a team from our Physical and Army training, to our tasked intelligence production. I 
believe we began functioning as a unit prior to deployment. • 

During OEF XIII as the Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A) J2 
SGM, I sent, then SPC, Forbes to Special Operations Task Force-East (SOTF-E) to support their 
Intelligence efforts. Regardless of all he had been through in Garrison with prior leadership, he remained 
positive. In fact, SOTF-E, which was run by 19th SFG, quickly repurposed him to be the Battle NCOIC's 
direct assistant. He worked on the JOC floor and supported current OPS via multiple roles; he did 
everything from: TIC documentation, UAV liaison, and CONOP de-confliction work with the S35, to 
name a few. The most significant thing I remember about SPC Forbes and OEF XIII was that within two 
weeks of being reassigned back (mid-deployment) to CJSOTF-A, he produced an impactful intelligence 
product about Aqtash Valley in Konduz Province. SPC Forbes' initial assessment of his newly assigned 
duty responsibility of covering RC North, resulted in an order from the CJSOTF-A Commander (CDR), 
COL Benton, to provide weekly updates on the topic. SPC Forbes had identified a key trend that had been 
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missed for over 6 weeks; a Warlord had autonomously begun standing up militias without uttering a word 
in the Shura and, significantly, without any US Army assistance. When asked by the CJSOTF-A CDR, 
"Why do you believe this so strongly?" SGT Forbes responded, "Sir, I don't believe anyone read [the 
Warlords] Bio, that I found. It's very clear what his motivation is and mannerism in the [three letter 
agency] document. It was thorough." Given we were in the 3rd or 4th rendition ofrenaming our partnering 
militia recruitment and training efforts, SPC Forbes identified within two weeks one of the most 
important developments in RC North. Weeks later he was asked to Brief his accurate growth predictions 
of the militia groups to COL Buldoc, the in-coming CJSOTF-A commander, via a VTC. He was the only 
lower enlisted SME in the room and enhanced CJSOTF-A intelligence reputation in theater. SPC Forbes 
is dynamic and well spoken. 

During OEF XVII, as the SOTF-E Operations SGM, now SGT, Forbes who was the NCOIC of our night
shift operations for 3 months was selected to go forward and support AOB 3330 in RC East, Afghanistan. 
During this time SGT Forbes spear-headed a Comprehensive (FUSION) All-Source Intelligence 
Presentation for the AOB CDR. This product was designed to be 'evergreen' with independent updates 
from the usual intelligence sources and the more unusual sources, like Civil Affairs, Psychological 
Operations and Information Operations on our in-theater shared-drive. This product shaped the AOB 
CDR's Village Stability Operational (VSO) Plan recommendations to the SOTF-E CDR that were later 
approved and implemented. Due to this product's success, the AOB commander asked him for another 
one in a different area in his AO. SGT Forbes believed that the FUSION concept should be standardized 
whereas each intelligence discipline updates it regularly, because he showed it can be done via phone and 
email. All of this was before the online collaboration tools we have today. 

Sir, SFC Forbes is not a typical out-of-high-school Soldier; he never has been, nor will ever be. He is 
highly intelligent, insightful, dutiful, and he brings tons of life and work experience with him in every 
daily engagement he has. He joined at 38 years of age and has been older than every CDR ( except 
possibly his first one formerly COL HAAS). He has always enjoyed open-door access to every BN CDR 
as a long-time Personnel Security Manager. He never gave any of them bad guidance because he double 
checks his work. It is for these reasons that SPC/SGT/SSG Forbes was always assigned to the HHC, 
3SFG S2 Section. In fact, he worked in the office and for years was only provided 1 Soldier over 8 years 
at 3rd BN. They got 2 Soldiers for the price of 1 with him; they exploited his work ethic and intelligence 
after he single handedly rebuilt what he inherited. It took him 9 months to consolidate, sort, retain 
relevant/destroy outdated Personnel Security Files in 3 separate BN locations. He did this while he set up 
trackers and SOPs that made the shop run unlike it ever had and likely ever has since. I have remained in 
contact with him since I left 3SFG and later retired from the Army. 

Please rescind this GOMOR, Sir. I know SFC Forbes, I know he is rebutting this GOMOR and the 
investigation that underpins it. I can assure you, he would not argue a losing point. He would concede if 
he was wrong; he is a true professional! Please feel free to contact me if you need more examples, my 
phone number is below. 

Respectfully, 

/I~ 0. /11.h!A •• 
Anthony /~n# SGM(R)~ 

armijoa9l0@gmail.com 
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LTG Brian S. Eifler 
Deputy Chief of Staff 
G-1, United States Army 
300 Army Pentagon 
Washington, DC 20310-0300 
 
cc: Congressman Richard Hudson 
cc: Senator Ted Budd 
 
October 28, 2024 

 
LTG Eifler:  

 
I am writing on behalf of my client, SFC Michael J. Forbes to request a waiver, following 

the guidance found in the preface of AR 635-200, under the heading “Proponent and 
exception authority” p. i: 

 
The proponent of this regulation is the Deputy Chief of Staff, G–1. The proponent has the 
authority to approve exceptions or waivers to this regulation that are consistent with 
controlling law and regulations.  
 
This request was prompted by a letter sent on August 19, 2024 to Congressman Richard 

Hudson by Jon E. Finke (Chief, Operations Management Division of the US Army Human 
Resources Command) which recommended that my client "submit an exception to policy to 
the Directorate of Military Personnel Management (DMPM), office of the Deputy Chief of 
Staff, G-1, United States Army for consideration of his request." However, based on the most 
recent revision (August 1) of DODI 1332.14, and the DoD not being named in my client’s pro 
se litigation against the Secretary of the Army, et al., this request was instead routed to the 
Hon. Ronald Keohane, the ASD (M&RA) based upon the provisions of para 2.1 (b) which 
provides that he is charged specifically with adjudicating “exceptions to policy requests for 
enlisted administrative separations” and has no conflict of interest. This request was not 
considered by him or his office (citing my client’s pro se legal case) and, therefore, is now 
being forwarded to you for your consideration, under the aforementioned administrative 
separation regulation.  
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Given the lack of support my client has endured throughout his multiple attempts to get 
his unwarranted administrative separation properly nullified internally, we have not 
requested today’s ETP request be considered by or through my client’s Chain of Command, 
which is 1st Special Forces Command (1SFC) and US Army Special Operations Command 
(USASOC) as normally required under military regulations. This is because the current 
Commanding General of that unit is General Lawrence G. “Gil” Ferguson is the same General 
who disregarded my client’s detailed rebuttal of the allegations, denied my client’s follow-on 
Article 138, and, ultimately authorized my client’s wrongful separation. LTG Ferguson did all 
of this regardless of the prima facie evidence supplied to him that proved his subordinate 
Brigade Commander violated my client’s privacy rights pursuant to the Privacy Act of 1974 (5 
USC § 552a) that ultimately caused his administrative separation. My client does not feel this 
request would be treated any differently than those prior communications particularly since 
he was even denied meeting with both of the aforementioned units’ Commanding Generals 
using the command’s Open Door policy during this ordeal (MG Ferguson 1SFC and LTG 
Braga, USASOC). 

 
This request is made due to the pending litigation in federal court (case # 5:24-cv-00176, 

filed in the US District Court for the Eastern District of North Carolina) regarding the 
wrongful pending separation of the plaintiff, SFC Forbes. To avoid irreparable harm to 
himself (and increased cost to the US Army), SFC Forbes is asking that his pending separation 
(scheduled for December 1, 2024) be put into abeyance until the litigation is resolved through 
the court.  
 
 This pending litigation raises specific claims that raise federal questions for 
adjudication by federal authorities, including serious issues of concern under DoDI 1332.14, 
in that the US Army is alleged to have not “ensure[d] that Fact-finding inquires are conducted 
properly,” and did not take appropriate actions to insure that “[a]buses of authority do not 
occur.”1 These questions of fact can best be resolved by allowing the federal court to hear the 
case prior to his discharge. My client is not asking for a suspension of action because he is not 
needing to be rehabilitated, 2 rather he needs to have his case heard and adjudicated by the 
court, which is why we are asking you for an exception to policy to permit an abeyance. 
 

I also request a written expedited response of your determination of this request because 
SFC Forbes is being repeatedly and informally asked if he has begun out-processing without 
an ordered checklist and he is unwilling to give the appearance of willingly separating as that 
is incongruent with his stance in his outstanding lawsuit. He feels that the prima facie 
violations of laws by his Brigade (BDE) Commander (CDR) that spawned the BDE CDR’s 
investigation (of him), are what led to the Relief for Cause and General Officer Memorandum 
of Reprimand, that automatically instigated the Qualitative Management Program. These 

 
1 DoDI 1332.14, Ch. 2.3, b. (2) & (3). August 1, 2024. 
2 IAW Ibid. para. 4.2. 
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issues should be adjudicated prior to his separation from the Army. 
 
 

            Very Respectfully, 

             James M. Branum 
             Civilian Defense Counsel 
 
Enclosures: 
 

 
1. Letter from Jon E. Finke (Chief, Operations Management Division of the US Army 

Human resources command) to Congressman Richard Hudson 
2. Docket Report on case # 5:24-cv-00176, US District Court for the Eastern District of 

North Carolina 
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To:  COL Andrew J. Lynch, Brigade Commander, 528th Sustainment Brigade,   

1st Special Forces Command (1SFC), Fort Liberty, NC 
 
From:  SFC Michael Forbes through James M. Branum, Attorney at Law 
 
Date:  November 11, 2024 
 
Subject: Request for redress IAW with UCMJ Article 138 
 
 
Through legal counsel,1 SFC Forbes submits this brief (with enclosures) to constitute a request for redress 
under the provisions of AR 27-10 para. 19-6 and UCMJ Article 138. 
 

1. Identification of Parties 
 
The complainant is SFC Michael J. Forbes, an NCO with nearly 18 years of unblemished service to the 
US Army, prior to the recent wrongful investigations launched by senior Officers of the Army. 
 
The alleged current wrong (that is the subject matter of this appeal for redress) was committed against 
SFC Michael J. Forbes was done under COL Andrew J. Lynch, who at the time of the alleged wrong was 
the brigade commander of SFC Forbes and is ultimately responsible for appropriate due process being 
given to SFC Forbes. 
  

 
1 IAW AR 27-10 para. 19-5 (b). 
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2. Identification of Wrong 
 
On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military Personnel Division, 
Directorate of Human Resources, published and emailed order number 305-0280,2 in violation of the 
following provisions of AR 635-8: 
 

a. “The coordinator, as designated in accordance with paragraph 1–9, generates a loss roster 
identifying RA Soldiers 180 days prior to their scheduled separation date and schedules 
Soldiers to attend the Pre-Separation Services Program, as detailed in paragraph 4–4, at least 
120 days prior to separation date.” - AR 635-8 para.4-3 (a) (emphasis added) 
 

b. “Notify Soldiers of separation and ensure Soldiers report as required for the Pre-
Separation Services Program. Provide transportation, if necessary” - AR 635-8 para. 4-3 
(b)(1),  
 

c. “The transition center issues separation orders in accordance with AR 600–8–105 for RA 
Soldiers who will separate from active duty no later than 60 days before the scheduled 
separation date”- AR 365 para. 4-6 (a). 

 
AR 635-8 provides no exception for these legally required time periods for discharge action, hence it is a 
violation of the regulation for SFC Forbes to be separated prior to the passage of the mandatory 120 days 
from his completion of the legally required Pre-Separation Services Program. 
 

Conclusion and Request for Redress 

 

As the current command authority over the complainant, the complainant urges you to delay the 
imposition of his scheduled separation from the US Army until the provisions of AR 635-8 are met in its 
entirety. 
 
 

       
 
 
       James M. Branum 
       Attorney at Law 
 
  

 
2 See enclosure D. 
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Enclosures: 
 

A: Certification by SFC Michael J. Forbes 
 

B: “Plaintiff’s motion for leave to file surreply” submitted by complainant pro se in the US 
District Court for the Western District of North Carolina, November 7, 2024. 

 
C: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/31/24 

 
D: Orders 305-0280 dated 10/31/24 

 
E: Email from Ms. Ashley Meisenbach to SFC Forbes dated 10/30/24 
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I have read the attached request for redress with enclosures. I certify that it is accurate to the best of my 
knowledge and that I have authorized my civilian attorney, James M. Branum, to submit it on my behalf. 
 
 
Dated: November 11, 2024 
 
 
      ______________________________________ 
       SFC Michael J. Forbes 
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Fl-LED 
NOV 07 2024 

INTHE UNiTED STATES DISTRICiCOURT 
FOR THE EASTERN DISTRICT OF NORTH CAROLINA -

MICHAEL J. FORBES, 

pro se. 

Plaintiff, 

V. 

THE UNITED STATES ARMY, 
Christine E. Wormuth, 
Secretary of the Army (SoA) 
• 101 Army Pentagon, 
Washington, D.C., 20310 

Defendant. 

This 7th day of November, 2024. 

-RALEIGH DIVISION . 

. No. 5:24-CV.:00176-BO 

) 
) 
) 
) 
) 
) PLAINTIFF'S MOTION FORLEA VE 
) • TO FILE SURREPL Y 
) 
} 
) 
) 
) 
) 
) 
) 

1. The Plaintiff, pro se, in the above-captioned case, respectfully moves for leave to submit 

the attached Surreply in response to anticipated arguments made by the Defendant (or 

hereafter "the Army," when used).in any forthcoming Response to the Plaintiffs Motion 

to Compel. These claims and arguments had not occurred when the Plaintiffs filed his 

MOTION TO COMPEL on October 21, 2024, and thus _the Plaintiff had not had an 

opportunity to notify the Court of recent compounding failures of the Arrriy to follow 

their own regulations and public laws in this case; these actions bring forth more claims. 

NEW CLAIMS 

2. On October 31, 2024, Ms. Ashley Meisenbach, Human Resource Assistant, Military 

Personnel Division, Directorate of Human Resources, p~blished and emailed 1 order 

1 See Enclosur~ DOI,. 

1 
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number 305-02802 in that prove violations of multiple paragraphs of Army Regulation 

(AR) 635-8,3 Ch. 4, S~ction I; they are namely paragraphs: 4-3, a. and b.; and 4-6, a. In 

fact, AR635-2004 is the governing regulation of Regular Army enffsted separations that 

clearly states a Commander, having separation authority, must comply with AR 635-S's, 

and it states this as follows: 

Commanders having separation authority directing separation or 
REFRAD ofa Soldier will compry with AR 635-8. (emphasis 
added/ 

Turning our attention to Order 305-0280's published content, we see the violated three 

areas of AR 635-8.6 First, the date of its publication represents 31 (not 60) days prior to 

the Army's intended separationofthe Plaintiff on December 1,2024 violated AR 635-8, 

4-6, a., as stated: 

. . . 
The transition center issues separation orders in accordance with· 
AR 600-8-105 for RA Soldiers who will separate from active duty 
no later than 60 days before the scheduled· separation date. 
( emphasis added) 7 

2 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DO I) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

3 See AR635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army.miVepubs/DR_pubs/DR_a/ARN38821-AR_635-8-001-WEB-3.pdf 

4 See AR 635-200, "Active Duty Enlisted Administrative Separations," June 28, 2021, 
https://armypubs.army.miVepubs/DR pubs/DR a/ ARN40058-AR 635-200-001-WEB-3:pdf .. 

• 
5 Ibid, at 1-21 (a), 

6 See AR 635-8, "Separation Processing and Documents," February 10, 2014, 
https://armypubs.army.miVepubs/DR pubs/DR a/ARN.38821-AR 635-8-001-WEB-3.pdf. 

7 Ibid., at 4-6 (a) 

2 

001119

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 278 of 864



Case 5:24-cv-00176-BO-RJ     Document 27     Filed 11/07/24     Page 3 of 9

. . 
Order 305-0280 for. the Plaintiff was issued on October 31, 2024 for a "Date of 

. ' . . 

discharge" of November 30, 2024 (providing 31 days notice, but not the required 60 day 

requirement). 

Next, the order also included the impossible "additional instructions" to the Plaintiff of: 

JAW Public Law 101-510, Section 1144 you must attend a 
. mandatory Preseparation Briefing and complete the DD Form 
2648, 120 to 180 days prior to separation with Soldier for Lifell 
( emphasis added) 

which is an installation coordinator's responsibility to schedµle, under 4-3 entitled 

"Tasks, work centers, and required actioris," a., "Installation transition processing 

coordinator" which is a violation of AR 635-8, para. 4.3(a)., which states: 

The coordinator, as designated in accordance with paragraph 116; 
generates a loss roster identifying RA Soldiers 180 days prior to 
their scheduled separation date and schedules Soldiers io attend •. 
the Pre-Separation Services Program, as detailed in paragraph 
4-3, at least 120 days prior to separa#on date. Ensures that the 
loss roster is distributed to the following agencies: (1) Soldier's 
company or battalion level human resources element ... 9 

(emphasis added) 

Lastly (with respect to AR 635-8), civilians schedule and are unable to order a Soldier to 

report; unit commanders in the Soldier's chain of Command have that authority, hence, 

are mandated authority for the notification of the Soldier and ensuring they report.· 

Moreover, it is a violation of AR 635-8, 4.3, b. (1) if a unit comma~der does not perform 

8 See Enclosure D02, Order 305-0280 attachment of email (Enclosure DO]) sent by Ms. Meisenbach entitled 
FORBES- ORDERS, October 31, 2024. 

9 See AR 635-8, "Separation Processing and Documents," at 4-3 (a)., February 10, 2014, 
https://armypubs.army.mil/epubs/DR pubs/DR a/ ARN3882 l-AR 635-8-001-WEB-3.pdf. 

3 
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their responsibility under 4-3 entitled "Tasks, work centers, and required actions," b.-(1) 

"Unit Commander" that states: 

Notify Soldiers of separation and ensure .Soldiers report as 
required for the Pre-Separation Services • Program Provide 
transportation, if necessary. 10 

( emphasis added) • 

No scheduling notification was received by the Plaintiff from the coordinator or unit 

commanders. Outside the aforementioned command and/or installation failures is the 

most glaring conundrum of all; it is the installation's formally written, gas-lit, deflection 

of a Commander's responsibility to ensure a Soldier report to the pre-separation briefing 

onto a Soldier in an order that is provided a mere 31 days from separation, yet requires 

the Soldier to complete a task 89 days prior to receiving the order. It's baffling because 

it's impossible and likely usedto deflect responsibility. 11 

Separately, Ms. Meisenbach's actions bring about more statutory federal questions on 

behalf of the Defendant. At 3 :4 7 pm on October 31, 2024, Ms. Ashley Meisenbach 

falsified a fabricated interaction with the Plaintiff (as discussed below) in violation of 18 

USC § 1519. This occurred within a 28 hour period; a time frame that included an initial 

email from her, which made the Plaintiff aware of her, and a follow-µp email, that 

included a worksheet that stated the following: 

10 Ibid, at 4-3, (b) (1). 
11 "It is a· defen·se to refusal or failure to perform a duty that the accused was, through no fault of the accused, not 
physically or financially able to perform the duty." - Rule for Court-Martial 916 (t), found in the Manual For 
Courts-Martiai, page ll-138, online at: , 
https://jsc.defense.gov/Portals/99/2024%20MCM%20files/MCM%20(2024%20ed)%20(2024 01 02)%20(adjusted 
%20bookmarks).pdf?ver=WLZvJg--lbaFtAC5gOMluA%3d%3d. 

4 
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MEMBER ELIGIBLE FOR INVOLUNTARY SEPARATION PAY; 
HOWEVER, MEMBER CHOSE NOT TO COMPLY WITH JO USC 
117412 • 

The Plaintiff had no interaction with her during this timeframe due to a computer network 

outage that lasted for 4 days at the unit, which he has been attached. The introductory 

email from Ms. Meisenbach occurred at 1 :02 pm, on October 30, 2024, when she emailed 

the Plaintiff, and two ·other unknown personnel, the following: 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is 
being processed as a QMP, therefore he is eligible for ½ 
separation pay. It is optional, although if taking the separation 
pay, he will need to provide me with a DA form7783 (which he 
will get from the Reserve Component on the 5th floor of the 
Soldier Support Center.) If you have any further questions, please 
do not hesitate to ask[,J. 13 

which is contrary to 10 USC § 1174, that states: 

[a] regular enlisted member of an armed force who is discharged 
involuntarily or as the result of the denial of the reenlistment of the 
member and who has completed six or more, but less than 20, 
years of active service immediately before that discharge is 
entitled to separation pay computed under subsection (d) unless 
the Secretary . concerned determines that the conditions under 
which the member is discharged do not warrant payment of such 
pay[,] 

and 10 USC§ 651, that states: 

(a) Each person who becomes a member of an armed force, ... sha1f 
serve in the armed forces for a total initial period of not less than six 
years nor more than eiglit years, as provided in regulations 
prescribed by the Secretary of Defense for the armed forces under his 
jurisdiction ... unless such person is sooner discharged under such 
regulations because of personal hardship. Any part of such .service 
that is not active duty or that is active duty for training shall be 
performed in a reserve component. ( emphasis added) 

12 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 

13 See Enclosure D04, email from Ms. Ashley Meisenbach to the Plaintiff, October 30, 2024. 

5 
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(b) Each person covered by subsection (a) who is not a Reserve, and. 
who is qualified, shall, upon his release from active duty, be 
transferred ·to a reserve component to complete the service required 
by subsection (a). 

The Plaintiff has ''complete[d] the service"14 requirement of 8 years on Active Duty, 

therefore is not covered by subsection (a), hence, has no Reserve requirement to fulfill. Once 

the requirement of 10 USC 651 is satisfied, 10 USC 1174 becomes resolute and separation 

pay is not "optional" as she remarked; any confusion by her email, or falsified commentary 

on the official worksheet, that the Plaintiff "CHOSE NOT TO COMPLY"15 with the law, 

could result in more violations of law that would only serve to severely damage the Plaintiff 

further than the original claims in this case. 

CONCLJJSION 

The belated nature of the order has contributed to the need for this MOTION because, had the order 

been published pursuant AR 635-8, these topics would have been included in the Plaintiffs October 

21, 2024 MOTION TO COMPEL. Furthermore, the Human Resource Assistant's (Ms. 

Meisenbach' s) mischaracterization of a fictitious response by the Plaintiff is dangerous and can 

easily contribute more damages than the Plaintiffs original claims, if the Defendant succeeds in 

unlawfully separating the Plaintiff without his lawful separation pay. 

Moreover, the Defendants' rushed separation of the Plaintiff and failures.to follow their own 

regulations is not unknown to our Federal Court System. In this case, the Defendant cannot 

14 See 10 USC§ 651 

15 See Enclosure D03, CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY Worksheet 
attachment of email (Enclosure DOI) sent by Ms. Meisenbach entitled FORBES- WORKSHEET, "CONT FOM 
BLOCK 18" (p.2), October 31, 2024. 

6 
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produce any proof that a "unit commander: ... ensure[ d] Soldier report[ ed] as required for the 

Pre-Separation Services Program" prior to 120 days of the Defendant's assigned separation date, 

because the Plaintiff never attended one. In fact, a separate recent Federal Claims Court (FCC) 

case demonstrates over a decade's worth of damages to an involuntarily separated Soldier due to 

the rushed regulatory non-co!Ilpliance of the Defendant's own making. Some excerpts of the 

FCC's opinion in Reaves v. United States16 are as follows: 

Plaintiff argues that the ABCMR 's decision was arbitrary and capricious because 
Plaintiff's separation was rushed and he was not given an opportunity to comply 
with the Army's body fat standards. ( emphasis added) 

It further states: 

The lack of record evidence, however, is not a pro/Jlem of Plaintiff's making .... 
Instead of foisting adverse inferences for the lack of records on Plaintiff, the Ar~y 
must acknowledge its part in mishandling Plaintiff's separation. In short, the Army 
failed to follow its own regulations i11 affording Plaintiff a medical evaluation and 
in effecting his discharge. Defendant violated Army Regulation 600-9 first by 
discharging Plaintiff before he even completed the Army's Weight Control Program 
and again in failing to perform a medical evaluation at the time of this premature 
discharge. ( emphasis added) 

This argument used by the court in Reaves v. Unite.d States could easily be rewritten and applied 

in this Plaintiffs case as follows: 

'The lack of record evidence, however, is. not a problem of Plaintiff's making .... 

Instead of foisting adverse and impossible instructions in the orders for the lack 

of command accountability on Plaintiff, the Army must acknowledge its part in 

mishandling Plaintiff's separation. In short, the Army failed to follow its own 

regulations in affording Plaintiff a pre-separation briefing prior to 120 days of 

separation and in effecting his discharge. Defendant violated Army Regulation 

. 635-8 first by discharging Plaintiff before he even completed the pre-separation 

16 See Reaves v. United States (Federal Cl. Ct.) No. 14-09c (2016), attached as Enclosure D05. 

7 
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willful indefinite contractual obligation to serve the Army and be in the best position to 

avoid extreme damages brought by the Defendant while he awaits pending judicial 

determinatio1.1s. 

This document complies with the page limit and word count of Local Rule 7.2, in that it 

is 8 pages long and contains 1987 words. 

Dated: November 7, 2024 

9 
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briefing. et al .• in that mandatory time[rame., and again in failing to provide 

timely orders at the time of this premature discharge.' ( emphasis added) 

The Plaintiff was never notified of any scheduled brief, nor ordered to report to any . 

location, at any date or time, to accomplish the mandatory pre-separation brief 120 days 

before his notified separation date by any unit commander in the Plaintiffs Chain of 

Command (pursuant to AR 635-8). Upon reading the requirement in his Orders, the 

Plaintiff researched and determined that he needs all available services completed to 

avoid imminent bankruptcy should the Defendant's failures to follow regulations, on 

behalf of his Commanders, are not proactively remediated or are not adjudicated in some 

venue (either proactively within the Army, which will commerice soon, or judicially). 

The Plaintiff is also concerned that the commentary on the worksheet that Ms. 

Meisenbach entered, without any interaction from him, could confuse other departments 

of the Army, which may affect his ability to receive lawful Separation Pay. All of these 

actions, would likely cause near immediate bankruptcy for the Plaintiff. 

Had apropos regulations been followed, the Plaintiff would have received adequate time 

to be briefed. and consider all his options, rather than be subjected to a rushed attempt at 

an unlawful discharge as he awaits Court interventions. The Plaintiff asks this Court, by 

any power afforded it, to Compel the Defendant, to follow AR 635-8 and ensure the 

Plaintiff reports as required to the pre-separation brief and is provided 120 days to 

accomplish all appropriate briefings (financial, employment training assistance, medical, . . 

resume writing, etc.) to prepare for this undeserved and unwanted separation from his 

8 
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FW: SFC FORBES, MICHAEL ETS ORDERS 

' ' " . 

From: Forbes, Michael J SFC USARMY USSOCOM USAS(?C (USA) (michaelj.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4, 2024 at 12:14 PM EST 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashley.m.meisenbach.civ@army.mil> 

Sent: Thursday, October 31, 2024 3:47 PM . . 
To: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <bryan.t.carter.mil@socom.mil>; 

• JADEN.STEIN.MIL@SOCOM.MIL . 

Cc: Forbes, Michael JSFC USARMY USSOCOM lJSASOC {USA) <michael.j.forbes.mil@socom.mil> 
Subject: SFC FORBES, MICHAEL.ETS ORDERS • 

Good Day, 

*** ALL CLEARING ·MUST BE. DONE IN. UNIFORM PER AR &10 .. 1, PAR1 .. 10. • 
PHYSICAL TRAINING GARMENTS ARE NOT DUTY UNIFORMS. REGARDLESS 

OF WHAT YOU'RE IN THEM FOR.*** 

Attached you will find a copy of: 
11 Your ETS orders as a PDF file 
21 DD-214 worksheet as a PDF file 
31 DD-214 Review sheet as a PDF file 
41 DD-214 appointment sliP- as a PDF file 
n1 DD-214 Review acknowledgement memo as a PDF file 
§) Out-P-rocessing • aP-P-Ointment scheduling memo as a PDF file 
11 Memo from finance for nu111ber of leave daY..s sold (Bring to DD214 review) 

-
OUTPROCESSING: EMAIL THE ATTACHED APPOINTMENT REQUEST ALONG WITH YOUR 
SEPARATION ORDERS AND IPPS-AABSENCE (NOT DA-31)REQUEST iO 
usarmY..liberty.usag.mbx.dhr-smd@armY..mil TO SCHEDU!-E YOUR INSTAL,LATION 
CLEARING-PAPERS BRIEF. • • 

For your orders, R,lease read this document carefullyl They tell you most everything you need 
to know for separation proce_ssing. You should print about 12 copies to start the clearing 
process. 

When you-come to the DD-214 signature appointment, ensure that you read the slip and 
bring any documents needed to make updates or changes to your DD-214 worksheet if 
applicable. You should bring the foilowing to your DD-214 signature appointment: 

1. DD-214 worksheet • 
2. DD-214 signature a11n.ointment sliP-
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. . . 

3. DD-214 review acknowledgement memo com11.leted and signed bY.. Soldier 

The last three places you will clear are: 

1) Finance - on the 1th floor. You will need to clear finance either on your ETS date if you are 
not taking. terminal leave; or, the day before your terminal leave starts if you are taking it. Finance 
is open for that purpose Monda~r- Friday 1300 to 1600 . 

.2.) Go to the Pre-Clearing Station- located on the 1st flooracross from the ID card section . 
. They will review your clearing papers and ensure you:have cleared everything, then they will give· 

you the red pre-clear stamp on the front your clearing papers. • 

~) Your Final-Out stamP- and P-iCk•UP- 00-214. You will have to be completely cleared from • 
your Unit and Installation to pick-up your DD-214. You will receive the IMA stamp (old dragon 
stamp) and you will sign your DD-214 at that time if you have not already done so. Then, you will 
receive your DD-214. After you finish, if you are taking leave, you·wm check out on leave with 
your unit; otherwise, you are finished .. 

You will need the following documents when you go to Pre-Clearing Station and Finance. 
Please make sure that you have these documents with you. Additional co11.ies will not be 

able to be made:· 

1. Leave form (signed and approved, if taking leave) 
2. Perstempo 
3. Orders 
4. DD-214 worksheet 

IF YOU ARE PARTICIPATING_ IN THE CSP PROGRAM, YOU CAN NOT COMBINE PTDV WITH 
SEP_ LEAVE OR PASSES. YO_U MUST-RETURN TO FORT LIBERTY TO OUT PROCESS TYPICALLY 
14 DAYS PRIOR TO LEAVE OR SEP DATE. 

If Y.,OU intend on or have already_ signed a Reserve/Guard contract,.11.lease send me. y_our 
DA569t. from y_our contract immediately_ so that y_our orders can be UP.dated. Please DJ2 
NOT use Y.,our original orders until Y.,Ou have received y_our UR.dated orders. 

Should you have any questions, please contact me. 

Thank you! 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 

• ashlev..m.meisenbach.civ@armv..mil 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
httgs://ice.disa.mil/index.cfm?fa=card&sP-=92299 
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D 
~ 
~ 
~ 
[B 

~ 
~ 
~ 

smime.p7s 
5.3kB 

FORT LIBERTY DD-214 REVIEW.pdf 
447.4kB 

DD-214 REVIEW ACKNOWLEDGMENT MEMO.pdf 
959.?kB 

OP Appt request.pdf 
1.3MB 

FINANCE MEMO FOR DAYS LEAVE SOLD.pdf 
567.SkB 

FORBES- WORKSHEET.pdf 
893.6kB 

FORBES- DD214 REVIEW APPT.pdf 
1.3MB 

FORBES- ORDERS.pdf 
663.7kB 

001130

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 289 of 864



Enclosure D 
  

001131

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 290 of 864



Case 5:24-cv-00176-BO-RJ     Document 27-2     Filed 11/07/24     Page 2 of 3

DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT LIBERTY 
2175 ROCK MERRITT AVENUE 

FORT LIBERTY NORTH CAROLINA 28310-5000 

ORDERS 305-0280 31 October 2024 

FORBES, MICHAEL JEFFREY  SFC 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA), 
FORT LIBERTY, NC 28310 

You are reassigned to the U.S. Army transition point shown for transition 
processing. After processing, you are discharged from the Component shown. If 
you are delayed in reporting to the transition point, you still must report to 
the transition point as soon as possible or as authorized to receive a new 
effective date of discharge. 

Assigned to: FORT LIBERTY TC (W0U3NT) FORT LIBERTY NC 28310-5000 
Reporting date: 30 October 2024 
Comp: REGULAR 
Date of discharge unless changed or rescinded: 30 November 2024 

Additional instructions: 
a. Soldier is entitled to one-half separation pay IAW 10 USC 1174. b. 
"Information regarding Out-Processing may be. obtained from 
https://home.army.mil/bragg/index.php/my-fort-liberty/all-services/out-processin 
g-section" c. IAW Public Law 101-510, Section 1144 you must attend a mandatory 
Preseparation Briefing and complete the DD Form 2648, 120 180 days prior to 
separation with Soldier for Life. d. Storage of household goods, at 
government expense, is authorized up to 06 months after separation. 
e. DEPNS: YES(0l). f. UPON RECEIPT OF ORDERS REPORT TO THE TRANSITION CENTER, 
BLDG 4-2843, 2D FLOOR, WING B, BETWEEN THE HOURS OF 0900 - 1100, MONDAY THRU 
FRIDAY TO SCHEDULE AN APPOINTMENT FOR THE COMPLETION OF YOUR DD FORM 214. g. 
You must attend a Transportation Briefing given by the Personal Property 
Shipping Office. Please. call 910-396-5212 and 910-396-2163. h. No pay 
authorized. Member eligible for involuntary separation pay; however, member 
chose not to comply with 10 USC 1174 (e) (1) (A). 

FOR ARMY USE 
Auth: AR 635-200 
HOR: 
Place EAD or OAD: H PA US 
MDC: 7BE5 

FOR ADDITIONAL INFORMATION CONTACT: 
ASHLEY M. MEISENBACH ashley.m.meisenbach.civ@army.mil 910-907 0882 
SDN: FOR PA50280 
Format: 501 
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Case 5:24-cv-00176-BO-RJ     Document 27-2     Filed 11/07/24     Page 3 of 3

ORDERS 305-0280 US ARMY INSTALLATION MANAGEMENT COMMAND 31 October 2024 

FOR THE COMMANDER: 
**************************************** 

OFFICIAL 
FORT LIBERTY, NC 
**************************************** 
LEONARD (LEON)WYATT 
CHIEF, MILITARY PERSONNEL DIVISION. 

DISTRIBUTION: 
SFC FORBES (1) 
Cdr 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA) (1) 
CDR, 126TH FINANCE (1) 

2 
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Enclosure E 
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Case 5:24-cv-00176-BO-RJ     Document 27-4     Filed 11/07/24     Page 2 of 2

FW: SFC Forbes ETS packet 

From: Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michaelJ.forbes.mil@socom.mil) 

To: paxmas2007@yahoo.com 

Date: Monday, November 4,, 2024 at 12:40 PM EST 

From: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) 
Sent: Thursday, October 31, 2024 9:13 AM 
To: paxmas2007@yahoo.com; jmb@jmb.bike 
Subject: FW: SFC Forbes ETS packet 

From: Meisenbach, Ashley M CIV USARMY USAG (USA) <ashlev..m.meisenbach.civ@filfilY.,mil> 
Sent: Wednesday, October 30, 20241:02 PM 
To: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 
Cc: Carter, Bryan T SFC USARMY USSOCOM USASOC (USA) <b[Y.an.t.carter.mil@socom.mil>; Stein, Jaden J SGT 
USARMY USSOCOM USASOC (USA) <Jaden.Stein@socom.mil> 
Subject: SFC Forbes ETS packet 

Good afternoon, 

I am currently processing SFC Forbes' ETS packet. SFC Forbes is being processed as a QMP, therefore he is eligible 
for ½ separation pay. It is optional, although if taking the separation pay, he will need to provide me with a DA form 

7783 (which he will get from the Reserve Component on the 5th floor of the Soldier Support Center.) If you have any 
further questions, please do not hesitate to ask. • 

V/R 
Ashley M. Meisenbach 
Human Resource Assistant 
Military Personnel Division 
Directorate of Human Resources 
Fort Liberty, NC 28310 
How is my customer service ..... Say It On ICE: 
httgs:Uice.disa.mil/index.cfm?fa=card&sg=92299 

D smime.p7s 
5.3kB 
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1.  NAME (Last, First, Middle)
This Report Contains Information Subject to the Privacy Act of 1974, As Amended.

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY

CAUTION:  NOT TO BE USED FOR 
IDENTIFICATION PURPOSES

THIS IS AN IMPORTANT RECORD. 
SAFEGUARD IT.

ANY ALTERATIONS IN SHADED AREAS 
RENDER FORM VOID

2.  DEPARTMENT, COMPONENT AND BRANCH 3.  SOCIAL SECURITY NUMBER

4a. GRADE, RATE OR RANK b.  PAY GRADE 5.  DATE OF BIRTH (YYYYMMDD) 6.  RESERVE OBLIGATION TERMINATION DATE 
      (YYYYMMDD)

7a. PLACE OF ENTRY INTO ACTIVE DUTY (City and state, or complete address if known)

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND b.  STATION WHERE SEPARATED

9.  COMMAND TO WHICH TRANSFERRED 10. SGLI COVERAGE 
     AMOUNT:  $

NONE

11. PRIMARY SPECIALTY (List number, title and years and months in 
       specialty.  List additional specialty numbers and titles involving periods of 
       one or more years.)

12. RECORD OF SERVICE YEAR(S)     MONTH(S)        DAY(S)
a. DATE ENTERED AD THIS PERIOD
b. SEPARATION DATE THIS PERIOD
c. NET ACTIVE SERVICE THIS PERIOD
d. TOTAL PRIOR ACTIVE SERVICE
e. TOTAL PRIOR INACTIVE SERVICE
f.  FOREIGN SERVICE
g. SEA SERVICE
h. INITIAL ENTRY TRAINING
i.  EFFECTIVE DATE OF PAY GRADE

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN 
      RIBBONS AWARDED OR AUTHORIZED (All periods of service)

14. MILITARY EDUCATION (Course title, number of weeks, and months and 
       year completed) 
 

15a. COMMISSIONED THROUGH SERVICE ACADEMY
b. COMMISSIONED THROUGH ROTC SCHOLARSHIP (10 USC Sec. 2107b)
c.  ENLISTED UNDER LOAN REPAYMENT PROGRAM (10 USC Chap. 109) (If Yes, years of commitment:   ___________  )

17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE 
      DENTAL SERVICES AND TREATMENT WITHIN 90 DAYS PRIOR TO SEPARATION

18. REMARKS   

The information contained herein is subject to computer matching within the Department of Defense or with any other affected Federal or non-Federal agency for verification 
purposes and to determine eligibility for, and/or continued compliance with, the requirements of a Federal benefit program.

YES                 NO
YES                 NO
YES                 NO

YES      NO

b.  NEAREST RELATIVE (Name and address - include ZIP Code)19a. MAILING ADDRESS AFTER SEPARATION (Include ZIP Code)

20. MEMBER REQUESTS COPY 6 BE SENT TO (Specify state/locality)____________________   OFFICE OF VETERANS AFFAIRS
a. MEMBER REQUESTS COPY 3 BE SENT TO THE CENTRAL OFFICE OF THE DEPARTMENT OF VETERANS AFFAIRS 
    (WASHINGTON, DC)

21.a. MEMBER SIGNATURE b. DATE 
   (YYYYMMDD)

b. DATE 
   (YYYYMMDD)

YES            NO

YES            NO

22.a. OFFICIAL AUTHORIZED TO SIGN (Typed name, grade, title, signature)

SPECIAL ADDITIONAL INFORMATION (For use by authorized agencies only)
23. TYPE OF SEPARATION 24. CHARACTER OF SERVICE (Include upgrades)

25. SEPARATION AUTHORITY 26. SEPARATION CODE 27. REENTRY CODE

28. NARRATIVE REASON FOR SEPARATION

29. DATES OF TIME LOST DURING THIS PERIOD (YYYYMMDD) 30. MEMBER REQUESTS COPY 4 
       (Initials)

DD FORM 214, AUG 2009

///////////////////////////////////////////////////////////////////////////////////////////////////

16.   DAYS ACCRUED LEAVE 
        PAID

FORBES, MICHAEL JEFFREY ARMY/RA

SFC E07 00000000

PITTSBURGH, PENNSYLVANIA

0528 CS HHC    HHC SUSTAIN BDE SP FORT LIBERTY TC, NC 28310-5000

N/A 500,000.00

35F4S INTELLIGENCE ANALYST - 13 YRS 2 MOS 
//96B4O INTELLIGENCE ANALYST - 4 YRS 0 MOS//
NOTHING FOLLOWS

2007 02 12
2024 11 30
0017 09 19
0000 00 00
0000 00 00
0006 07 13
0000 00 00
0000 00 00
2020 04 01

ARMY COMMENDATION MEDAL (7TH AWARD)//JOINT 
SERVICE ACHIEVEMENT MEDAL//ARMY ACHIEVEMENT 
MEDAL (3RD AWARD)//JOINT MERITORIOUS UNIT 
AWARD (2ND AWARD)//ARMY GOOD CONDUCT MEDAL 
(6TH AWARD)//USCG GOOD CONDUCT MEDAL// 
NATIONAL DEFENSE SERVICE MEDAL//GLOBAL WAR 
ON TERRORISM SERVICE MEDAL//CONT IN BLOCK 18

ADV LDR CRS (ALC), 7 WEEKS, 2013//ANTI-TERR 
OFF (BASIC), 1 WEEK, 2016//BASIC LEADER CRS 
(BLC), 2 WEEKS, 2008//COMBAT LIFE SAVERS 
CRS, 2 WEEKS, 2014//FIELD SAN TEAM - INDIV, 
1 WEEK, 2016//INTELLIGENCE ANALYST, 17 
WEEKS, 2007//MIL DECEPT PLN CRS, 1 WEEK, 
2017//SENIOR LEADER CRS//CONT IN BLOCK 18

X
X

NA X

60 X

NC X

X

DISCHARGE HONORABLE

AR 635-200 JGH 3

NON-RETENTION ON ACTIVE DUTY

NONE MJF

IMMEDIATE REENLISTMENTS THIS PERIOD --  20081208-20131016, 20131017-20151202, 
20151203-20200115, 20200116-20241130//BLOCK 6, PERIOD OF DELAYED ENTRY PROGRAM: 
20061031-20070211//SERVED IN A DESIGNATED IMMINENT DANGER PAY AREA//SERVICE IN 
AFGHANISTAN 20141023-20150306//SERVICE IN AFGHANISTAN 20110306-20120111//SERVICE IN 
AFGHANISTAN 20100412-20100823//SERVICE IN AFGHANISTAN 20090115-20090713//SERVICE IN 
AFGHANISTAN 20071130-20080512//SEPARATION PAY -- $58919.00//MEMBER HAS COMPLETED FIRST 
FULL TERM OF SERVICE//MEMBER IS ENTITLED TO HALF//SEE ATTACHED CONTINUATION SHEET

ESIGNED BY: 
FORBES.MICHAEL.JEFFREY 20241129

ESIGNED BY: POUNDS.ROSIE.LEE.

ROSIE POUNDS, TRANSITION CENTER HR  SUPV
20241129

SERVICE - 2PREVIOUS EDITION IS OBSOLETE.
GENERATED BY TRANSPROC

I 
I I 

LJ 

I 

I 

I 
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1.  NAME (Last, First, Middle)

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY
This Report Contains Information Subject to the Privacy Act of 1974, As Amended.

2.  DEPARTMENT, COMPONENT AND BRANCH 3.  SOCIAL SECURITY NUMBER

(Specify the item number of the block continued for each entry.)

21.a. MEMBER SIGNATURE b. DATE 
   (YYYYMMDD)

b. DATE 
   (YYYYMMDD)

22.a. OFFICIAL AUTHORIZED TO SIGN (Typed name, grade, title, signature)

DD FORM 214C, AUG 2009

////////////////////////////////////////////////////////////////

CAUTION:  NOT TO BE USED FOR 
IDENTIFICATION PURPOSES

ANY ALTERATIONS IN SHADED AREAS 
RENDER FORM VOID

THIS IS AN IMPORTANT RECORD. 
SAFEGUARD IT.

(Continuation Sheet)

GENERATED BY TRANSPROC

FORBES, MICHAEL JEFFREY ARMY/RA

SERVICE - 2

ESIGNED BY: 
FORBES.MICHAEL.JEFFREY 20241129

ESIGNED BY: POUNDS.ROSIE.LEE.

ROSIE POUNDS, TRANSITION CENTER HR  SUPV
20241129

CONT FROM BLOCK 18: SEPARATION PAY//IN ACCORDANCE WITH 10 USC 1174 AND DODI 1332.29, THE 
TOTAL AMOUNT (GROSS) OF SEPARATION PAY WILL BE RECOUPED FROM EACH PAYMENT OF RETIRED OR 
RETAINER PAY AND IN CERTAIN CASES VETERANS AFFAIRS DISABILITY UNTIL THE TOTAL AMOUNT 
DEDUCTED IS EQUAL TO THE TOTAL AMOUNT OF SEPARATION PAY RECEIVED.//CONT FROM BLOCK 13: //
NON COMMISSIONED OFFICER PROFESSIONAL DEVELOPMENT RIBBON (3RD AWARD)//ARMY SERVICE 
RIBBON//OVERSEAS SERVICE RIBBON (2ND AWARD)//MILITARY OUTSTANDING VOLUNTEER SERVICE 
MEDAL//NATO MEDAL//PARACHUTIST BADGE//EXPERT MARKSMANSHIP BADGE W/ RIFLE BAR//CONT FROM 
BLOCK 14: (SLC), 6 WEEKS, 2020//USAF AIRLIFT PLANNER, 1 WEEK, 2017//NOTHING FOLLOWS

I I 

001137

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 296 of 864



AOSC-CO 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

1ST SPECIAL FORCES COMMAND (AIRBORNE) 
FORT LIBERTY, NORTH CAROLINA 28310-8500 

13 November 2024 

MEMORANDUM FOR SFC Michael.J. Forbes 

SUBJECT: Response to Request for Redress submitted 11 November 2024 

1. This memorandum serves to notify you that your request for redress is denied. 

2. You requested the following relief: Delay the imposition of your scheduled separation 
from the US Army until the provisions of AR 635-8 are met in its entirety. 

3. You were notified via memorandum on 29 May 2024, your involuntary discharge was 
directed by U.S. Army Human Resources Command (HRC). There is a prescribed 
process to request a review provided within the notification memorandum. 

4. As HRC directed your involuntary discharge occur not later than 1 December 2024, I 
do not have the authority to delay your separation. 

1:) -. ~ 

ANDREW J. LYNCH 
COL, LG 
Commanding 
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DEPARTMENT OF THE ARMY 
OFFICE OF THE DEPUTY CHIEF OF STAFF, G-1 

300 ARMY PENTAGON 
WASHINGTON DC 20310-0300 

Directorate of Military 
Personnel Management 

The Honorable Richard Hudson 
United States Representative 
225 Green Street, Suite 202 
Fayetteville, NC 28301-5054 

Dear Representative Hudson: 

September 4, 2024 

Thank you for your inquiry on behalf of your constituent, Sergeant First Class (SFC) 
Michael J. Forbes regarding his involuntary separation from the United States Army 
under the Qualitative Management Program (QMP). We appreciate your commitment to 
ensuring fairness and transparency for our soldiers under current military regulations. 

On October 31, 2023, SFC Forbes was notified of his consideration by the April 
2024 QMP board based on a Relief for Cause Noncommissioned Officer Evaluation 
Report (NCOER) filed in his Army Military Human Resource Record (AMHRR). 
Following a holistic review of his AMHRR, the board recommended that SFC Forbes be 
denied continued service. The board results were approved in April 2024 with an 
effective date of separation of 1 December 2024. Should SFC Forbes desire an 
extension to his current separation date, he may request an exception to policy to 
remain on active duty or he may petition the Army Board of Correction of Military 
Records (ABCMR) for relief. 

SFC Forbes may submit a request for exception to policy to Army Regulation (AR) 
635-200, paragraph 16-11, through his chain of command, to Army Human Resources 
Command (AHRC) for consideration by the Deputy Chief of Staff, G-1. The request 
should include the length of time he desires to be extended with a detailed reason why 
such extension is justified and in the best interests of the Army. 

If SFC Forbes believes there was an error or injustice associated with his service or 
his administrative separation, he may submit a request to the Army Board for Correction 
of Military Records (ABCMR). The ABCMR operates pursuant to law (10 U.S.C. § 1552) 
on behalf of the Office of the Secretary of the Army to consider such requests, and to 
determine whether corrections are required as well as to direct appropriate relief. 
Requests are personal to the applicant and relate to military records. Requests are 
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-2-

submitted on a Department of Defense (DD) Form 149 (Application for Correction of 
Military Record under the provisions of 10 USC § 1552). The form includes instructions. 

I trust that the information provided will be of assistance to your constituent. We 
appreciate your continued support to the Army and concern for our Soldiers, past and 
present. 

Sincerely, 

~(i(J~"!L 
es A. Becker 11 
nel, U.S. Army 

Chief, Military Personnel Integration 
Division 
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Honorable Ronald Keohane 
Assistant Secretary of Defense (ASD) 
For Manpower and Reserve Affairs (M&RA) 
4000 Defense Pentagon 
Washington, DC 20301-4000 
 
cc: Congressman Richard Hudson 
 
August 28, 2024 

 
Secretary Keohane or any appropriate authority:  

 
I am writing on behalf of my client, SFC Michael J. Forbes to request an exception to 

policy (ETP), IAW DODI 1332.14 para. 2.1 (a), (b). 
 
This request was prompted by a letter sent on August 19, 2024 to Congressman Richard 

Hudson by Jon E. Finke (Chief, Operations Management Division of the US Army Human 
resources command), which recommended that my client "submit an exception to policy to 
the Directorate of Military Personnel Management (DMPM), office of the Deputy Chief of 
Staff, G-1, United States Army for consideration of his request." However, based on the most 
recent revision (August 1) of DODI 1332.14, this request must instead be routed to you based 
upon the provisions of para 2.1 (b) which provides that you are charged with adjudicating 
“exceptions to policy requests for enlisted administrative separations.” 

 
This request is made due to the pending litigation in federal court (case # 5:24-cv-00176, 

filed in the US District Court for the Eastern District of North Carolina) regarding the 
wrongful pending separation of the plaintiff, SFC Forbes. To avoid irreparable harm to 
himself (and increased cost to the US Army), SFC Forbes is asking that his pending separation 
(scheduled for December 1, 2024) be put into abeyance until the litigation is resolved through 
the court.  
 
 This pending litigation raises specific claims that raise federal questions for 
adjudication by federal authorities, including serious issues of concern under DoDI 1332.14, 
2.3, b., and b., (2) & (3) in that the US Army is alleged to have not “ensure[d] that”… “[f]act-
finding inquiries are conducted properly,” and did not take appropriate actions to insure that 

G]HE ~w HRM OF oJAMES M. BRANUM 
Email: GIRightsLawyer@gmail.com • Voiceffext: 405-494-0562 • Web: JMBranum.com 

Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 
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“[a]buses of authority do not occur.”1 These questions of fact can best be resolved by allowing 
the federal court to hear the case prior to any discharge of SFC Forbes. For clarity, my client is 
not asking for a suspension of a separation action because he is not needing to be 
rehabilitated, 2 rather he needs to have his case heard and adjudicated by the court, which is 
why he is asking for an exception to policy to permit an abeyance. 
 

I also request a written expedited response of your determination of this request because 
SFC Forbes is being repeatedly and informally asked if he has begun out-processing by his 
Chain of Command and NCO Support Channel without an order or checklist and he is 
unwilling to give the appearance of willingly separating as that is incongruent with his stance 
in his outstanding lawsuit. He feels that the prima facie violations of laws by his Brigade (BDE) 
Commander (CDR) that spawned the BDE CDR’s investigation (of him), are what led to the 
Relief for Cause and General Officer Memorandum of Reprimand, that automatically 
instigated the Qualitative Management Program, which resulted in the wrongful separation. 
These issues should be adjudicated prior to his separation from the Army. 
 
 

            Very Respectfully, 

             James M. Branum 
             Civilian Defense Counsel 
 
Enclosures: 
 

 
1. Letter from Jon E. Finke (Chief, Operations Management Division of the US Army 

Human resources command) to Congressman Richard Hudson 
2. Docket Report on case # 5:24-cv-00176, US District Court for the Eastern District of 

North Carolina 

 
1 Ibid, Ch. 2.3, b. (2) & (3). August 1, 2024. 
2 IAW Ibid. para. 4.2. 
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Important: Extract all of the files from the downloaded ZIP file into a folder
before attempting to view the documents.

Soldier Record: SFC FORBES MICHAEL JEFFREY Downloaded: 2025-04-03 15:34
 SSN:      Birth Date:

 Name:   FORBES MICHAEL JEFFREY   Rank:   SFC  

 Status:   Active   Grade:   E7  

 Unit (UPC):   98Z0Y   ASP / MPC:   null / E 

 Attachment Unit (UPC):   null    

Documents:
 Folder  Effective Date  Input Date  Name  Title  SIDs  Class  Reviewed  View

 PERF.EVAL  2023-07-12  2023-10-11
 DA 2166-9-
2-R

 ENLISTED EVALUATION REPORT-R (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2022-08-31  2022-10-04  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2022-02-26  2022-07-21  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2021-02-26  2021-04-05  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2020-09-10  2021-02-10  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2020-02-28  2020-03-09  DA 1059
 SERVICE SCHOOL ACADEMIC EVALUATION
REPORT

 B  B  Yes   View  

 PERF.EVAL  2019-11-11  2020-06-19  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2018-11-11  2020-03-10  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2018-05-18  2019-01-23  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2017-06-26  2017-08-02  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2016-08-26  2017-04-10  DA 2166-9-2
 ENLISTED EVALUATION REPORT (SSG-
1SG/MSG)

 A  E  Yes   View  

 PERF.EVAL  2015-10-30  2016-03-11  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2015-03-24  2015-08-29  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2014-01-31  2014-03-06  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2013-05-03  2013-05-14  DA 1059
 SERVICE SCHOOL ACADEMIC EVALUATION
REPORT

 B  B  Yes   View  

 PERF.EVAL  2013-01-31  2013-03-18  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2012-01-31  2012-05-08  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2011-01-31  2011-04-25  DA 2166-8  NCO EVALUATION REPORT  A  E  Yes   View  

 PERF.EVAL  2008-11-26  2009-01-31  DA 1059
 SERVICE SCHOOL ACADEMIC EVALUATION
REPORT

 B  B  Yes   View  

 PERF.COMM  2022-02-12  2022-12-05  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERF.COMM  2020-09-30  2022-10-27  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2016-08-31  2017-06-07  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

C'1I 

C"1I 
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 PERF.COMM  2016-05-25  2016-07-12  CERT ACHV
 CERTIFICATE OF
ACHIEVEMENT/APPRECIATION/COMMENDATION

 E  B  Yes   View  

 PERF.COMM  2016-02-11  2016-02-23  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERF.COMM  2015-02-17  2015-05-06  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2014-04-18  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2013-02-10  2018-03-14  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERF.COMM  2013-01-31  2015-02-11  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2012-09-21  2012-10-23  CERT ACHV
 CERTIFICATE OF
ACHIEVEMENT/APPRECIATION/COMMENDATION

 E  B  Yes   View  

 PERF.COMM  2012-01-01  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2011-02-11  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2010-12-15  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2010-09-01  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2010-02-11  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2009-04-23  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2009-04-07  2009-06-02  CITATION
 COPY OF AWARD CITATION WHEN NOT
INCLUDED IN THE AWARD ORDER

 F U  B  Yes   View  

 PERF.COMM  2009-02-01  2018-03-22  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERF.COMM  2009-02-01  2018-03-14  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERF.COMM  2008-09-04  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2008-06-01  2018-03-23  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERF.COMM  2007-10-04  2018-03-14
 AWD/MOS-
ASI

 AWARD/MOS-ASI ORDER
 F M
U L

 B  Yes   View  

 PERF.EDUC  2017-07-14  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2016-09-30  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2016-02-26  2016-05-04  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2014-08-22  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2014-03-21  2016-05-12  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2012-09-21  2012-10-23  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2010-03-26  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2010-02-05  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR

 G Q  B  Yes   View  -
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MORE HOURS

 PERF.EDUC  2009-10-09  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2008-05-16  2018-03-14  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERF.EDUC  2007-10-12  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2007-09-13  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2007-08-25  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  2007-04-27  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERF.EDUC  1996-09-30  2008-02-11  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERF.EDUC  1994-12-02  2008-02-11  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERF.DISC  2025-01-31  2025-02-25  DASEB
 DA SUITABILITY EVAL BOARD - DASEB DOC
DENY/APPR REQ FOR REMOVAL OF ADVS INFO

 K  B  No   View  

 PERF.DISC  2023-05-30  2023-09-15  LTR REPR
 LETTER OF REPRIMAND, CENSURE,
ADMONITION

 K  B  Yes   View  

 SERV.SERV2  2024-11-30  2024-12-01  DD 214
 CERTIFICATE OF RELEASE OR DISCHARGE
FROM ACTIVE DUTY

 M S
3

 B  No   View  

 SERV.SERV2  2024-11-30  2024-12-01
 SEPARATION
AMND

 AMENDMENT OF SEPARATION  M S  B  No   View  

 SERV.SERV2  2024-11-30  2024-12-01  SEPARATION  APPROVED SEPARATION ORDER  M S  B  No   View  

 SERV.SERV2  2023-07-25  2023-07-24
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 SERV.SERV2  2023-01-04  2023-01-04
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 SERV.SERV2  2023-01-04  2023-03-23
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 SERV.SERV2  2023-01-04  2023-03-23
 ASSIGN
TEMP OTH
REV

 REVOCATION OF ASSIGNMENT TEMPORARY -
OTHER

 M L  B  Yes   View  

 SERV.SERV2  2020-07-10  2020-08-21
 ASSIGN
PERM

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  

 SERV.SERV2  2020-03-19  2020-03-31
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 SERV.SERV2  2020-01-16  2020-04-20  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 SERV.SERV2  2020-01-16  2020-04-20  DA 4789
 STATEMENT OF ENTITLEMENT TO SELECTIVE
REENLISTMENT BONUS

 M Z  E  Yes   View  

 SERV.SERV2  2016-02-16  2016-03-18
 ASSIGN
PERM

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  

 SERV.SERV2  2015-12-16  2016-07-21  ORD REV  REVOCATION OF ORDERS  M  B  Yes   View  

 SERV.SERV2  2015-12-03  2016-02-10  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 SERV.SERV2  2015-12-03  2016-02-10  DA 4789
 STATEMENT OF ENTITLEMENT TO SELECTIVE
REENLISTMENT BONUS

 M Z  E  No   View  
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 SERV.SERV2  2013-10-17  2014-02-06  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  No   View  

 SERV.SERV2  2012-10-31  2012-11-30
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 SERV.SERV2  2011-11-03  2018-03-23  QUAL/SKILLS  QUALIFICATIONS AND SKILLS  M L  B  Yes   View  

 SERV.SERV2  2010-01-26  2010-03-24
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 SERV.SERV2  2008-12-08  2009-05-30  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 SERV.SERV2  2007-10-04  2018-03-14
 AWD/MOS-
ASI

 AWARD/MOS-ASI ORDER
 F M
U L

 B  Yes   View  

 SERV.SERV2  2007-09-14  2017-04-28
 ASSIGN
PERM

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  

 SERV.SERV2  2007-05-04  2017-04-04  QUAL/SKILLS  QUALIFICATIONS AND SKILLS  M L  B  Yes   View  

 SERV.SERV2  2007-02-12  2007-02-12  DD 4-3
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  No   View  

 SERV.SERV2  2007-02-12  2007-02-12  DD 41-2
 ENLISTMENT/REENLISTMENT DOCUMENT -
ARMED FORCES OF THE UNITED STATES

 M S  E  Yes   View  

 SERV.SERV2  2007-02-12  2007-02-12  DD 369
 POLICE RECORD CHECK - 369DD (PART OF
4DD)

 M  E  Yes   View  

 SERV.SERV2  2007-02-12  2007-02-12  DD 1966
 RECORD OF MILITARY PROCESSING - ARMED
FORCES OF THE UNITED STATES

 M S  E  Yes   View  

 SERV.SERV2  2007-02-12  2007-02-12  DA 3286-A  DA 3286 SERIES (DYNAMIC ANNEX)  M Z  E  Yes   View  

 SERV.SERV2  2007-02-12  2007-02-12  DA 3286-B  DA 3286 (ANNEX B)  M Z  E  Yes   View  

 SERV.ADMIN  2024-03-21  2024-03-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2024-03-21  2024-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2023-03-21  2023-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2023-03-21  2023-03-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2022-11-29  2022-12-03  ERB  ENLISTED RECORD BRIEF  N 3  E  Yes   View  

 SERV.ADMIN  2022-06-30  2022-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2022-01-05  2022-01-06  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2021-07-22  2021-07-22  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2020-11-17  2020-11-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2020-10-19  2022-10-27  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 SERV.ADMIN  2020-10-01  2020-10-01  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2020-06-30  2020-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2020-06-30  2020-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2019-11-20  2019-11-24  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2019-08-02  2019-08-02  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2018-10-25  2018-10-25  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2017-12-12  2017-12-12  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

C"1III 

C"1III 

C"1III 

001146

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 305 of 864



 SERV.ADMIN  2017-12-06  2018-02-05  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2017-05-11  2017-06-07  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 SERV.ADMIN  2016-09-27  2016-09-27  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2016-09-27  2016-09-27  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2016-06-21  2016-06-21  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2016-06-21  2016-06-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2016-03-17  2016-04-06  ORD ATTACH
 ATTACHMENT OR RELEASE FROM ATTACHMENT
ORDER

 N  B  Yes   View  

 SERV.ADMIN  2016-02-29  2016-03-14
 MARRIAGE
CERT

 CERTIFICATE OF MARRIAGE  P N  B  Yes   View  

 SERV.ADMIN  2015-07-30  2015-07-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2015-07-30  2015-07-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2015-06-30  2015-06-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2015-02-17  2015-05-06  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 SERV.ADMIN  2014-10-16  2014-10-16  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2014-08-13  2014-08-13  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2014-08-13  2014-08-13  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2012-01-18  2012-01-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 SERV.ADMIN  2012-01-18  2012-01-18  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 SERV.ADMIN  2011-02-16  2011-12-14  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2011-02-16  2011-12-07  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2010-03-23  2018-03-14  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 SERV.ADMIN  2008-09-10  2008-09-29  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 SERV.ADMIN  2008-09-10  2008-09-29  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 SERV.ADMIN  2007-04-30  2007-05-15  SF 312
 CLASSIFIED INFORMATION NONDISCLOSURE
STATEMENT

 N  B  No   View  

 SERV.ADMIN  2007-02-14  2007-04-02  DD 2366
 VETERAN'S EDUCATION ASSISTANCE ACT OF
1984 (GI BILL)

 N  E  Yes   View  

 SERV.ADMIN  2007-02-12  2007-02-12  DD 2366
 VETERAN'S EDUCATION ASSISTANCE ACT OF
1984 (GI BILL)

 N  E  No   View  

 REST.REST2  2024-12-17  2025-02-25  DASEB
 DA SUITABILITY EVAL BOARD - DASEB DOC
DENY/APPR REQ FOR REMOVAL OF ADVS INFO

 O  B  No   View  

 FIN.FIN2  2013-06-27  2014-04-10  DD 1561
 STATEMENT SUBSTANTIATING FAMILY
SEPARATION ALLOWANCE

 2 3 Z  B  Yes   View  

 MOB.MOB2  2024-11-30  2024-12-01  DD 214
 CERTIFICATE OF RELEASE OR DISCHARGE
FROM ACTIVE DUTY

 M S
3

 B  No   View  

 MOB.MOB2  2024-03-21  2024-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2023-03-21  2023-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2022-11-29  2022-12-03  ERB  ENLISTED RECORD BRIEF  N 3  E  Yes   View  

 MOB.MOB2  2022-01-05  2022-01-06  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  
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 MOB.MOB2  2020-11-17  2020-11-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2019-11-20  2019-11-24  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2017-12-12  2017-12-12  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2016-09-27  2016-09-27  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2016-06-21  2016-06-21  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2015-07-30  2015-07-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2015-06-30  2015-06-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2014-10-16  2014-10-16  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2014-08-13  2014-08-13  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2013-07-17  2014-04-15  DD 2558
 AUTHORIZATION TO START, STOP OR CHANGE
ALLOTMENT

 3  B  Yes   View  

 MOB.MOB2  2013-06-27  2014-04-10  DD 1561
 STATEMENT SUBSTANTIATING FAMILY
SEPARATION ALLOWANCE

 2 3 Z  B  Yes   View  

 MOB.MOB2  2013-05-21  2014-04-15  DD 2558
 AUTHORIZATION TO START, STOP OR CHANGE
ALLOTMENT

 3  B  No   View  

 MOB.MOB2  2013-02-01  2013-05-30  DD 2558
 AUTHORIZATION TO START, STOP OR CHANGE
ALLOTMENT

 3  B  Yes   View  

 MOB.MOB2  2012-01-18  2012-01-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 MOB.MOB2  2011-02-16  2011-12-07  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 MOB.MOB2  2008-09-10  2008-09-29  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.ASSDEP  2023-07-25  2023-07-24
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 PERRR.ASSDEP  2023-01-04  2023-03-23
 ASSIGN
TEMP OTH
REV

 REVOCATION OF ASSIGNMENT TEMPORARY -
OTHER

 M L  B  Yes   View  

 PERRR.ASSDEP  2023-01-04  2023-01-04
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 PERRR.ASSDEP  2023-01-04  2023-03-23
 ASSIGN
TEMP OTH

 ASSIGNMENT TEMPORARY - OTHER  M L  B  Yes   View  

 PERRR.ASSDEP  2020-07-10  2020-08-21
 ASSIGN
PERM

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  

 PERRR.ASSDEP  2016-02-16  2016-03-18
 ASSIGN
PERM

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  

 PERRR.ASSDEP  2011-11-03  2018-03-23  QUAL/SKILLS  QUALIFICATIONS AND SKILLS  M L  B  Yes   View  

 PERRR.ASSDEP  2007-10-04  2018-03-14
 AWD/MOS-
ASI

 AWARD/MOS-ASI ORDER
 F M
U L

 B  Yes   View  

 PERRR.ASSDEP  2007-09-14  2017-04-28
 ASSIGN

 ASSIGNMENT - PERMANENT  M L  B  Yes   View  
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PERM

 PERRR.ASSDEP  2007-05-04  2017-04-04  QUAL/SKILLS  QUALIFICATIONS AND SKILLS  M L  B  Yes   View  

 PERRR.SDATA  2024-11-30  2024-12-01
 SEPARATION
AMND

 AMENDMENT OF SEPARATION  M S  B  No   View  

 PERRR.SDATA  2024-11-30  2024-12-01  DD 214
 CERTIFICATE OF RELEASE OR DISCHARGE
FROM ACTIVE DUTY

 M S
3

 B  No   View  

 PERRR.SDATA  2024-11-30  2024-12-01  SEPARATION  APPROVED SEPARATION ORDER  M S  B  No   View  

 PERRR.SDATA  2020-03-19  2020-03-31
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 PERRR.SDATA  2020-01-16  2020-04-20  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 PERRR.SDATA  2015-12-03  2016-02-10  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 PERRR.SDATA  2013-10-17  2014-02-06  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  No   View  

 PERRR.SDATA  2012-10-31  2012-11-30
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 PERRR.SDATA  2010-01-26  2010-03-24
 ORD
PROMRED

 PROMOTION OR REDUCTION ORDERS  M S  B  Yes   View  

 PERRR.SDATA  2008-12-08  2009-05-30  DD 4 PACKET
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  Yes   View  

 PERRR.SDATA  2007-02-12  2007-02-12  DD 4-3
 ENLISTMENT CONTRACT ARMED FORCES OF
THE U S

 M S  E  No   View  

 PERRR.SDATA  2007-02-12  2007-02-12  DD 41-2
 ENLISTMENT/REENLISTMENT DOCUMENT -
ARMED FORCES OF THE UNITED STATES

 M S  E  Yes   View  

 PERRR.SDATA  2007-02-12  2007-02-12  DD 1966
 RECORD OF MILITARY PROCESSING - ARMED
FORCES OF THE UNITED STATES

 M S  E  Yes   View  

 PERRR.PDATA  2024-03-21  2024-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2024-03-21  2024-03-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2023-03-21  2023-03-22  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2023-03-21  2023-03-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2022-06-30  2022-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2022-01-05  2022-01-06  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2021-07-22  2021-07-22  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2020-11-17  2020-11-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2020-10-01  2020-10-01  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2020-06-30  2020-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2020-06-30  2020-06-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2019-11-20  2019-11-24  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2019-08-02  2019-08-02  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2018-11-14  2018-11-14  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2018-10-25  2018-10-25  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2017-12-12  2017-12-12  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  
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 PERRR.PDATA  2017-12-06  2018-02-05  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2016-09-27  2016-09-27  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2016-09-27  2016-09-27  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2016-06-21  2016-06-21  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2016-06-21  2016-06-21  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2016-02-29  2016-03-14
 MARRIAGE
CERT

 CERTIFICATE OF MARRIAGE  P N  B  Yes   View  

 PERRR.PDATA  2015-07-30  2015-07-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2015-07-30  2015-07-30  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2015-06-30  2015-06-30  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2014-10-16  2014-10-16  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2014-08-13  2014-08-13  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2014-08-13  2014-08-13  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2012-01-18  2012-01-18  DD 93  RECORD OF EMERGENCY DATA  N P  B  Yes   View  

 PERRR.PDATA  2012-01-18  2012-01-18  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  Yes   View  

 PERRR.PDATA  2011-02-16  2011-12-14  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PDATA  2011-02-16  2011-12-07  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2008-09-10  2008-09-29  SGLV 8286
 SERVICEMEMBER`S GROUP LIFE INSURANCE
(SGLI) ELECTION

 N 3 P  B  No   View  

 PERRR.PDATA  2008-09-10  2008-09-29  DD 93  RECORD OF EMERGENCY DATA  N P  B  No   View  

 PERRR.PEDUC  2017-07-14  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2016-09-30  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2016-02-26  2016-05-04  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2014-08-22  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2014-03-21  2016-05-12  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2012-09-21  2012-10-23  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2010-03-26  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2010-02-05  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2009-10-09  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2008-05-16  2018-03-14  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERRR.PEDUC  2007-10-12  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2007-09-13  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  
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 PERRR.PEDUC  2007-08-25  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  2007-04-27  2018-03-14  CRS CMPL 40
 COURSE COMPLETION CERTIFICATE 40 OR
MORE HOURS

 G Q  B  Yes   View  

 PERRR.PEDUC  1996-09-30  2008-02-11  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERRR.PEDUC  1994-12-02  2008-02-11  TRNSCPTS
 TRANSCRIPT OF CREDIT FOR
COLLEGE/UNIVERSITY/TRADE/BUSINESS
SCHOOLS

 G Q  B  Yes   View  

 PERRR.AWARDS  2022-02-12  2022-12-05  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERRR.AWARDS  2020-10-19  2022-10-27  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 PERRR.AWARDS  2020-09-30  2022-10-27  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2017-05-11  2017-06-07  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 PERRR.AWARDS  2016-08-31  2017-06-07  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2016-02-11  2016-02-23  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERRR.AWARDS  2015-02-17  2015-05-06  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 PERRR.AWARDS  2015-02-17  2015-05-06  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2014-04-18  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2013-02-10  2018-03-14  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERRR.AWARDS  2013-01-31  2015-02-11  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2012-01-01  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2011-02-11  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2010-12-15  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2010-09-01  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2010-03-23  2018-03-14  DA 638  RECOMMENDATION FOR AWARD  N U  B  Yes   View  

 PERRR.AWARDS  2010-02-11  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2009-04-23  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2009-04-07  2009-06-02  CITATION
 COPY OF AWARD CITATION WHEN NOT
INCLUDED IN THE AWARD ORDER

 F U  B  Yes   View  

 PERRR.AWARDS  2009-02-01  2018-03-22  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERRR.AWARDS  2009-02-01  2018-03-14  AWD ORDER
 ORDERS ANNOUNCING THE AWARD OF
BADGES, BARS, TABS, ETCETERA

 D U  B  Yes   View  

 PERRR.AWARDS  2008-09-04  2018-03-14  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 PERRR.AWARDS  2008-06-01  2018-03-23  AWD DOC
 AWARD OF BADGES, BARS, TABS, ETCETERA
WHEN NO ORDER EXISTS

 D U  B  Yes   View  

 AWD/MOS-  F M
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 PERRR.AWARDS  2007-10-04  2018-03-14
ASI

 AWARD/MOS-ASI ORDER
U L

 B  Yes   View  

 PERRR.ENTIT  2020-01-16  2020-04-20  DA 4789
 STATEMENT OF ENTITLEMENT TO SELECTIVE
REENLISTMENT BONUS

 M Z  E  Yes   View  

 PERRR.ENTIT  2015-12-03  2016-02-10  DA 4789
 STATEMENT OF ENTITLEMENT TO SELECTIVE
REENLISTMENT BONUS

 M Z  E  No   View  

 PERRR.ENTIT  2013-06-27  2014-04-10  DD 1561
 STATEMENT SUBSTANTIATING FAMILY
SEPARATION ALLOWANCE

 2 3 Z  B  Yes   View  

 PERRR.ENTIT  2007-02-12  2007-02-12  DA 3286-B  DA 3286 (ANNEX B)  M Z  E  Yes   View  

 PERRR.ENTIT  2007-02-12  2007-02-12  DA 3286-A  DA 3286 SERIES (DYNAMIC ANNEX)  M Z  E  Yes   View  

 PERRR.RVIEWS  2024-11-25  2024-11-25
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2023-06-02  2023-06-02
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2022-05-19  2022-05-19
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2022-05-19  2022-05-19
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2021-06-11  2021-06-11
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2020-04-01  2020-04-01
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2019-05-17  2019-05-17
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2018-03-21  2018-03-21
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2017-12-13  2017-12-13
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2017-12-13  2017-12-13  FIN REC REV  FINANCE RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2015-07-30  2015-07-30  FIN REC REV  FINANCE RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2015-07-30  2015-07-30
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PERRR.RVIEWS  2014-09-22  2014-09-22  FIN REC REV  FINANCE RECORDS REVIEW  W  B  No   View  

 PERRR.RVIEWS  2014-09-22  2014-09-22
 PERS REC
REV

 PERSONNEL RECORDS REVIEW  W  B  Yes   View  

 PHOTO.PHOTO2  2018-03-21  2018-03-21  DA PHOTO
 DEPARTMENT OF THE ARMY OFFICIAL
PHOTOGRAPH

 4  B  Yes   View  

* Older revision of document

SID Index:
 A  PERFORMANCE EVALUATION REPORTS

 B  PERFORMANCE ACADEMIC REPORTS

 C  PERFORMANCE MISCELLANEOUS

 D  COMMENDATORY AWARDS

 E  COMMENDATORY CERTIFICATES

 F  COMMENDATORY LETTERS

 G  COMMENDATORY EDUCATION AND TRAINING

 H  TEMPORARY ADMINISTRATIVE

 I  DISCIPLINARY COURTS MARTIAL

 J  DISCIPLINARY ARTICLE 15
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 K  DISCIPLINARY LETTERS

 L  ASSIGNMENT/DEPLOYMENT

 M  SERVICE

 N  SERVICE GENERAL ADMINISTRATIVE AREA

 O  RESTRICTED SECTION

 P  PERSONAL DATA

 Q  EDUCATION

 R  HEALTH

 S  SERVICE DATA

 T  DENTAL

 U  AWARDS AND DECORATIONS

 V  FLIGHT

 W  HISTORICAL REVIEWS

 X  ADVERSE SUMMARY

 Y  SERVICE COMPENSATION

 Z  PAY ENTITLEMENTS

 a  ADVERSE SUMMARY HISTORICAL

 1  RESTRICTED PROMOTED

 2  FINANCE RECORD

 3  MOBILIZATION RECORD

 4  DA PHOTOGRAPH

 5  CRSC/TSGLI

 6  FINANCE RESTRICTED

 7  ACCESSION RECORD

 8  STATE MISCELLANEOUS

 9  STATE AWARDS

Class Index:
 O  Officer

 E  Enlisted

 B  Both Officer & Enlisted
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Pennsylvania State Police PATCH 
Response for Crirninal Record Check 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

AUTHORITY: 

PRINCIPAL 
PURPOSE: 

STATEMENT FOR ENLISTMENT 
UNITED STATES ARMY ENLISTMENT PROGRAM 

U.S. ARMY DELAYED ENLISTMENT PROGRAM 
For use of this form, see AR 601-210: the proponent agency is ODCSPER 

(For instructions using this form see USAREC Reg 601-96) 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

Title 10, United States Code. Section 275 Executive Order 9397. 

Basic form used to record contractual obligations to enlistees. Guarantees and annexes 
enlistment contract. 

ROUTINE USES: This form becomes a part of the Enlisted Master File and Field Personnel File. All uses of 
this form are internal to the United States Army. 

DISCLOSURE: Disclosure of the Social Security Number: (SSN) and other personal information is 
voluntary. However failure to provide the required information may result in denial of 
enlistment or reenlistment. 

1. ACKNOWLEDGMENT: In connection with my enlistment in the Regular Army. I hereby acknowledge that: 

a. My enlistment in the U.S. Army Reserve obligates me to a total of .8 years service in the U.S. Armed Forces, including 
service in the Reserve components, unless sooner discharged by proper authority. Fulfillment of this obligation begins on the date I 
enlist in the Delayed Entry Program. 

b. I will be assigned to the U.S. Army Reserve Control Group (Delayed Entry). During which time I will be in a non-pay status 
and will not be authorized to participate in any Reserve training. 

c. I volunteer to serve on active duty for two years in any job assignment specified by the Army. Such period to begin within 
99 days unless I enlist into the Regular Army, or I am granted further delay by proper authority. 

d. In lieu of performing the active duty specified above, I may enlist into the Regular Army for a period of 4 Years 00 weeks. 

2. Upon enlistment into the Regular Army. I will be enlisted under the provisions of Army Regulation 601-210. Program or 
programs as indicated below: 

PROGRAM 

9A 

9C 

TITLE REQUEST OPTION 

United States ARMY Training Enlistment Program(UNAB) 04 

United States ARMY Incentive Enlistment Program(US ARMY HIGH GRAD 013, 027, 224 
BONUS (BACHELOR), US ARMY LOAN REPAYMENT PROGRAM, US 
ARMY AIRBORNE BONUS) 

School course, I have been assured of attending the School course for: 

2006103114:41 DA form 3286, April 2005 (Annex A) Page 1 of 8 
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NAME: FORBES, MICHAEL JEFFREY 

MOS: 96B INIBLLIGENCE ANALYST 
Skill Level: 1 
SQI: 0 NO SPECIAL QUALIFICATIONS 
ASI: 00 DEFAULT CODE 
Language: YY NONE 

SSN:  

a. In the event, through no fault of my own, that my enlistment, program school course, or training of my choice is cancelled or 
otherwise not available before I enlist into the Regular Army. I will elect one of the following alternatives: 

( 1) I will elect another program, School Course, or training of my choice for which I am qualified and a vacancy exists. 

(2) I will be separated from the Delayed Entry Program. 

3. The date of my enlistment into the Regular Army is scheduled for 08 Feb 2007 . 

a. In the event that I willfully fail to report for active duty as specified in above and on my DD Form 4 enlistment Contract. I 
understand that I will be in an Absent With out Leave Status (AWOL) and subject to apprehension and charged with article 
86 (deserter) of the Uniform Code of Military Justice. 

b. I have provided complete, detailed, and accurate background information in regards to my controlled drug and alcohol use, 
financial, moral, and physical history. This information will be used to determine my eligibility for the necessary security 
clearance if required by an MOS, option, or duty assignment in connection with my enlistment. I understand that if it is 
determined that I have knowingly failed to reveal information at the time of my enlistment, or I have significant derogatory 
information, which results in my inability to receive an interim or final security clearance within 120 days from the 
submission date of my request for a clearance, I may be reclassified based on the needs of the Army or processed for 
discharge. 

c. I understand that I must meet physical requirements for airborne IAW AR 40-501. 

d. I understand that I must demonstrate the ability to run five miles in 45 minutes or less or I will not be allowed to enter 
Airborne Training. 

e. I understand that I must successfully complete the Basic Airborne Training (BAT) course. 

f. I certify that I have read or have viewed the Job Description for the MOS I am enlisting for and further acknowledge that I 
understand the general nature of the training I will receive. 

g. I understand my acceptance for the enlistment option(s) specified in my contract is contingent upon the results of a thorough 
security screening interview to be accomplished prior to my entry on active duty. If found unacceptable for this option, I will 
be allowed to choose another option for which I am qualified or request separation from the DEP. 

h. I also acknowledge that I am qualified and enlisting for an MOS or CMF that has a Cash Bonus, that the bonus amount 
authorized on my enlistment into the Regular Army will be the amount authorized upon my entry into the Delayed entry 
Program. Further I understand that the Bonus for my CMF or MOS on this date is $10000 authorized by HQDA, DAPE

MPA, Enlisted Incentive Program Effective 01 Oct 2006 and will be paid in accordance with DA instruction. 

1. The incentive above is the U. S. ARMY LOAN REPAYMENT PROGRAM (LRP), I understand that I must DISENROLL 
from the GI Bill in order to qualify for this program. DISENROLLMENT MUST BE ACCOMPLISHED at the time I enter 
on active duty. If I fail to complete the dis-enrollment portion of the DD FORM 2366, I will not be eligible for the LRP 
and will become automatically enrolled in the GI Bill. 

J. I understand that under this program (LRP) that the government will repay a designated portion of any loan I incurred that was 
made, insured or guaranteed, under Part B of the Higher Education Act of 1975 (Guaranteed Student Loan) or any loan under 
Part E of such act (National Direct Student Loan) after 1 October 1975 and before I enlist into the Regular Army. " 

2006103114:41 DA form 3286, April 2005 (Annex A) Page 2 of 8 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

k. I understand that only certain loans qualify for the LRP Program. Loans which qualify for this program include those which 
are made, insured or guaranteed under Part B (Federal Family Education Loan Program), Part D (William D. Ford Direct 
Loan Program), or Part E (Federal Perkins Loans) of the Higher Education Act of 1965, after 1 October 1975, and before 
entering Active Duty. The types of loans that qualify for the LRP are: 

1. Auxiliary Loan Assistance for Students, Federally Insured Student Loans, Guaranteed Student Loans or Stafford Loans, 
National Direct Student Loans or Perkins Loans, Supplemental Loans for Students, Consolidated loans (in soldiers name), 
Parent Loans for Undergraduate Students (PLUS loans) Incurred for the use of individual contracting for LRP. 

m. Enlistment for the LRP ensures me, provided I meet and maintain the prescribed prerequisites, that the portion or amount of 
loan that may be repaid is 33 1/3 percent or $1,500, whichever is greater, of the unpaid principal balance for each year of 
service completed. " 

n. Repayment will be made only after each successful year of active duty that I perform commencing on the date of my 
enlistment in the Regular Army. 

o. I fully understand that I must secure a military deferment or maintain my account in good standing until such time as 
repayment is started. 

p. I understand that repayment amounts paid by the government are subject to Federal and State income taxed as taxable income 
each year payment is made. 

q. I understand that in order for the LRP payment cycle to begin on my student loans, I must first coordinate with and provide 
additional critical information (on DD Form2475) to the Education Incentives and Counseling Branch (EICB). 

r. I understand that it is my responsibility to contact EICB (at the number or address listed below) if they have not contacted me 
prior to the completion of my 6th month on active duty. 

s. Education Incentive Control Branch (EICB) POINT OF CONTACT INFORMATION: Commander, PERSCOM, ATTN: 
TAPC-PDE (EICB), 200 Stovall St., Ste. 3Nl 7 Alexandria, Va 22332-0472, Tel. 1-800-872-8272, DSN 221-0285, Fax: 
(703) 325-6599 Email: PDEEI@Hoffman.army.mil 

t. I understand that I must promptly contact EICB and inform them of any address change I have and/or whenever any of my 
loans are sold to another lender. 

u. I understand that my loans must not be in default and must remain in good standing while I am on Active Duty. I understand 
that it is my responsibility to coordinate with my lender(s) about a possible payment forbearance or deferment on my loans. 

v. I understand that interest (even interest re-capitalized into principal) will not be repaid. I also understand that I will not be 
reimbursed for payments I make or have already made to my lenders. 

w. I understand I must submit to EICB a copy of my DD Form 214 (Member 4 Copy) to determine if further payment would be 
authorized. 

x. I understand that under the Army Student Loan Repayment Program, the Army will not repay student loans in excess of 
$65,000 regardless of the amount of my student loans. I further understand that I am required to make all interest payments 
of my student loan during my enlistment. In addition, I understand that I must bring copies of ALL my student loan 
promissory notes when I report to the MEPS for active duty ship date. 

y. I have provided my recruiter or and Guidance Counselor all information required on my application for enlistment. I certify 
that I have read and fully understand the contents of this form and that no one has told me to conceal any information. I 
further state that all of the documents such as my birth certificate, high school or college transcripts, diplomas, social security 
card, or other documents in my enlistment or appointment packet are mine and were not falsified. It is prohibited to have 
anyone assist me in taking the Armed Services Vocational Aptitude Battery (ASVAB). I certify that no one has given me any 
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answers to the test questions and that the scores I achieved were through my own efforts and I received no assistance taking 
theASVAB. 

(1) I am aware that I must reveal all criminal offenses, cases, and arrests to include juvenile and those charges that have 
been expunged, dismissed, set aside, or not prosecuted. I must reveal all responsibilities I have with respect to children 
or spouse. I must reveal all prior military service. 

(2) I have not concealed any medical information and I further state that If anyone has told me to conceal, omit from my 
application, or falsify any information I must report any misconduct on anyone's part that is involved with my recruiting 
process immediately to the recruiting battalion executive officer. 

(3) That no person has advised me to conceal any information with respect to my enlistment. 

4. I understand that in the event the Secretary of the Army determines for military necessity of national interest members be available 
for immediate assignment/reassignment any guarantees contained in this agreement may be terminated. Under these conditions I 
may be assigned or reassigned according to the needs of the Army. 

5. Pre-Basic Combat Training (BCT) Physical Training (PT) Program 

a. I understand and acknowledge that all recruits reporting for Active Duty/ Active Duty for Training will be required to meet a 
physical assessment standard in order to enter on active duty. At a minimum, I must be able to demonstrate my ability to 
successfully perform 13 pushups for males, 3 pushups for females, 17 sit-up for males and females and a one mile run in 8: 
30 minutes for males and 10:30 minutes for females. In addition, Prior Service applicants not requiring basic training will be 
required to successfully achieve a minimum of 60 points in each event on the Army Physical Fitness Test (APFT). 

b. Based upon my initial assessment, my recruiter will enroll me in a self-paced Pre-Basic Combat Training (BCT) Physical 
Training (PT) Program. I understand and acknowledge that as a member of the Army or Army Reserves, my participation in 
the PT program is voluntary; however, I will be required to meet a physical assessment standard in order for me to enter on 
active duty. Failure to meet these standards will prevent me from shipping. 

6. ARMY KNOWLEDGE ONLINE: 

a. You must register for an AKO email account prior to your Initial Orientation with your recruiter which will occur 1-10 days 
from today's date. You must register for your account at: http://www.futuresoldiers.com/html/registration.jsp. You are 
required to enter your Social Security Number, Date of Birth and Pay Entry Basic Date. Your Pay Entry Basic Date is: 31 
Oct 2006. 

7. SUREPAY: 

a. As part of my enlistment contract, I hereby acknowledge and agree that I have the duty and responsibility, to establish and 
maintain an account with a United States financial institution such as a bank, savings and loan, or credit union for the direct 
deposit/receipt of my Army net pay and allowances. I will have in my possession a completed direct deposit form from a 
financial institution, an ATM Card and or checks prior to shipping to access funds during training. 

b. I understand that prior to reporting on Active Duty, I am required to establish an account with the U.S. financial institution for 
direct deposit/receipt of my Army net pay and allowances, and execute the appropriate forms prior to or immediately to 
ensure my Army net pay and allowances are deposited directly into my account. I understand I may freely choose or change 
U. S. financial institutions to satisfy this requirement. I understand that I will continue to have the duty and responsibility to 
maintain such an account for direct deposit/receipt of my Army net pay allowances so long as I remain in service, unless I 
receive a specific exemption from this requirement from the Army. I understand that failure to establish and maintain an 
account as described above, in the absence of a specific exemption, may subject me to administrative action and/or 
disciplinary action under the Uniform Code of Military Justice or state military code. 

8. ALCOHOL AND DRUG ABUSE: 
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a. I understand that the Army's policy on alcohol and drug abuse is that the Army must prevent alcohol and drug abuse in order to 
perform its mission to defend the United States, to ensure its combat readiness, and to protect the health and welfare of its 
soldiers. I understand that service in the United States Army places me in a position of special trust and responsibility. Any 
drug abuse by soldiers of the United States Army is against the law, violates Army standards of behavior and duty 
performance, and will not be tolerated. Alcohol abuse involving criminal acts or conduct detrimental to the Army or good 
order and discipline will also not be tolerated. The illegal use of narcotics, or prescription drugs, or any use of marijuana or 
other illegal substances by soldiers can lead to criminal prosecution and/or discharge under other than honorable conditions. 
If I am identified for either alcohol or drug abuse, including the use or possession of marijuana, appropriate disciplinary 
and/or administrative action may be taken against me. This may include trial by court-martial or administrative separation 
from the Army. 

b. I understand that certain Military Occupational Specialties (MOS) in the Army cannot be performed by persons who have used 
marijuana or other drugs. If it is established that I have used drugs or marijuana and that usage disqualifies me for the MOS 
for which I entered the ARMY or have been awarded, I may be reclassified into another MOS based on the needs of the 
Army. 

9. RELIGIOUS PRACTICE ACCOMMODATION: 

a. I understand the Department of the Army's policy on accommodation of religious practices is to accommodate religious 
practices when accommodation will not have an adverse impact on military readiness, unit cohesion, standards, health, safety, 
or discipline. The Army places a high value on the rights of its soldiers to observe the tenants of their respective religions. 
Unit commanders are authorized to initially approve or deny requests for accommodation of religious practices. Conditions 
of accommodation may change based on military need. Policy guidelines are contained in AR 600-20 and AR 165-1 which 
my guidance counselor has available for me to read. I understand that the Army cannot guarantee accommodation of 
religious practices. 

b. I further state that I have been given the opportunity to read or I have read the policy in AR 600-20 and AR 165-1. 

10. FITNESS TRAINING UNIT: 

a. I understand that all recruits reporting for Basic Combat Training (BCT) and One Station Unit Training (OSUT) will be 
assessed on their physical fitness during processing at the Reception Battalion. 

b. The new soldiers not meeting the minimum standards listed below will enter the Fitness Training Unit. Those who meet or 
exceed the standards will proceed on to BCT/OSUT. The minimum standards are: 

Push-up: 

Sit-up: 

1 Mile Run: 

11. SEXUAL HARASSMENT: 

13 repetitions 

17 repetitions 

8 min 30 sec. 

a. The U.S. Army will not condone any person who violates the rights of; or discriminates against; any person because of their 
gender. Further, I understand that: 

(1) Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature, when submission to or rejection of such conduct is made 
either explicitly or implicitly a term or condition of a person's job, pay, or career; 

(2) Submission to or rejection of such conduct by a person is used as a basis for career or employment decisions affecting 
that person; or such conduct interferes with an individual's performance or creates an intimidating, hostile, or offensive 
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environment. 

(3) Any soldier or civilian employee in a supervisory or command position who uses or condones implicit or explicit sexual 
behavior to control, influence, or affect the career, pay, or job of another soldier or civilian employee is engaging in 
sexual harassment. Who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a 
sexual nature is engaging in sexual harassment. Sexual harassment is not limited to the workplace, can occur at almost 
any place, and violates acceptable standards of integrity and impartiality required of all Army personnel. It interferes 
with mission accomplishment and unit cohesion. Such behavior by soldiers or Army civilians will not be tolerated. 

(4) I fully acknowledge that I have the duty and responsibility to report immediately any violation of the above stated policy. 
In addition, I acknowledge that I am aware of the Army policy stated above and any violation could be grounds for 
adverse action or criminal charges under the Uniform Code of Military Justice. If a violation of the above policy occurs 
while I am a member of the Delayed Entry/fraining Program, I may contact the U.S. Army Recruiting Battalion 
Executive Officer or Commander at (412) 395-5858 . 

b. The U.S. Army has zero tolerance for conduct or behavior that violates the policy stated above. 

c. The Army policy stated above may be found in Army Regulation 600-20, Army Command Policy. 

12. PARTICIPATION IN EXTREMIST ORGANIZATIONS OR ACTIVITIES: 

a. I have been advised that participation in extremist organizations or activities is inconsistent with the treatment for all soldiers 
without regard to race, color, religion, sex, or national origin. Enforcement of responsibilities of military service. It is the 
policy of the U.S. Army to provide equal opportunity and the Army's equal opportunity policy is a responsibility of 
command, is vitally important to unit cohesion and morale, and is essential to the Army's ability to accomplish its mission. It 
is the commander's responsibility to maintain good order and discipline in the unit. Every commander has the inherent 
authority to take appropriate actions to accomplish this goal. This paragraph identifies prohibited actions by soldiers 
involving extremist organizations or activities, discusses the authority of the commander to establish other prohibitions, and 
establishes that violation of the prohibitions contained in this paragraph or those established by a commander may result in 
prosecution under various provisions of the Uniform Code of Military Justice (UCMJ). 

(1) Participation. Military personnel must reject participation in extremist organizations and activities. Extremist 
organizations and activities are ones that advocate racial, gender, or ethnic hatred or intolerance; advocate, create, or 
engage in illegal discrimination based on race, color, sex, religion, or national origin; advocate the use of or use force or 
violence or unlawful means to deprive individuals of their rights under the United States Constitution or the laws of the 
United States or any State; or advocate or seek to overthrow the Government of the United States, or any State by 
unlawful means. 

(2) Prohibitions. Soldiers are prohibited from the following actions in support of extremist organizations or activities. 
Penalties for violation of these prohibitions include the full range of statutory and regulatory sanctions, both criminal 
(UCMJ) and administrative. 

(3) Participating in a public demonstration or rally. 

(4) Attending a meeting or activity with knowledge that the meeting or activity involves an extremist cause when on duty, 
when in uniform, when in a foreign country (whether on- or off-duty or in uniform), when it constitutes a breach of law 
and order, when violence is likely to result, or when in violation of off-limits sanctions or a commander's order; 

(5) Fund-raising: 

(6) Recruiting or training members (including encouraging other soldiers to join); 

(7) Creating, organizing, or taking a visible leadership role in such an organization or activity; or 
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(8) Distributing literature on or off a military installation the primary purpose and content of which concerns advocacy or 
support of extremist causes, organizations, or activities and it appears that the literature presents a clear danger to the 
loyalty, discipline, or morale of military personnel, or if the distribution would materially interfere with the 
accomplishment of a military mission. 

b. I acknowledge that I have read and fully understand the Army's policy regarding a soldier's participation in extremist 
organizations or activities. If I request, a complete copy of AR 600-20, paragraph 4-12, will be provided to me. 

13. UNIFORM AND APPEARANCE: 

a. I acknowledge that I have been informed of the U.S. Army uniform and appearance policy. I understand that: 

(1) AR 670-1 (Wear and Appearance of Army Uniforms and Insignia) contains personal appearance policies which I will be 
required to comply with. Soldiers are expected to maintain good daily hygiene and wear their uniform so as not to 
detract from an overall military appearance. 

(2) I have been informed that provisions of AR 670-1 as it applies to personal appearance include specific policy with regard 
to body markings. 

(3) The current policy is as follows: 

(a.) Any person with a tattoo on the head, neck, scalp, or face will not be accepted. Furthermore, regardless of a 
tattoo's location, any tattoo deemed offensive, racist, profane, and/or linked to a criminal activity or extremist group 
may be denied enlistment. 

(b. ) TATTOOING in areas of the body (i.e., face, legs, hands, fingers, etc.,) that would cause the tattoo to be exposed in 
a Class A Uniform would detract from a soldierly appearance. 

( c. ) Any person who is not in compliance with AR 670-1 as it applies to tattoos will not be accepted for enlistment in 
the U.S. Army. 

b. I have been advised that while a member of the U.S. Army, to include the Delayed Entry Program, I may not violate the above 
policy. I will refrain from obtaining any body markings or I may be denied entry for violation of the above expressed policy. 

c. I hereby state that I have revealed the existence of all tattoos during my medical examination. I have further revealed to my 
recruiter, or guidance counselor that I have markings (tattoos). 

I DO HAVE TATTOOS. 

AUTHENTICATION 

14. I have read and understand the statements above and that these statements are intended to constitute ALL promises and 
guarantees whatsoever concerning my enlistment. No other (verbal or otherwise) promise or representation not annexed to my 
enlistment contract is valid or will be honored. I hereby state that I have NOT been promised anything other than what is written 
on this form and hereby waive any claim based upon any promise or representation not annexed to my contract. I further state 
that I have provided my recruiter and guidance counselor all information concerning my qualifications and that no official in the 
U.S. Army or any other agency has advised me to conceal, nor have I concealed information in connection with my enlistment. 

TYPED NAME AND SSN OF 
APPLICANT 

2006103114:41 

SIGNATURE OF APPLICANT DATE 

DA form 3286, April 2005 (Annex A) Page 7 of 8 

001162

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 321 of 864



NAME: FORBES, MICHAEL JEFFREY 

MICHAEL JEFFREY FORBES 
 

TYPED NAME AND GRADE OF 
COUNSELOR 

IM, Chadie ll Tyus JR 

2006103114:41 

SSN:  

20061031 

SIGNATURE OF WITNESSING OFFICIAL DATE 

20061031 
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MONTGOMERY GI BILL ACT OF 1984 (MGIB) 

(Chapter 30, Title 38, U.S. Code) 

BASIC ENROLLMENT 

PRIVACY ACT STATEMENT 
AUTHORITY: Chapter 30, Title 38, U.S. Code, Sections 3011, 3012, 3018A, and 3018B; and EO 9397. 

PRINCIPAL PURPOSE(S): To document the understanding of members about their eligibility or lack of eligibility for benefits 
under the Montgomery GI Bill Act of 1984 (MGIB) and document a member's election to decline enrollment for benefits under the 
MGIB. 

ROUTINE USE(S): To the Department of Veterans' Affairs to ascertain an individual's eligibility to claim benefits under the MGIB. 

DISCLOSURE: Voluntary; however, failure to provide the requested information will result in the individual being automatically 
enrolled in the MGIB program. 

a. NAME(IAST, First, Middle Initial) 

FORBES, MICHAEL JEFFREY 

1. SERVICE MEMBER DATA 

b. SOCIAL SECURITY NUMBER (SSN) 

 

2. STATEMENT OF UNDERSTANDING FOR INELIGIBLE MEMBERS 

I am NOT eligible for the MGIB because (a) I am a service academy graduate, or (b) I am an ROTC scholarship graduate who 
received more than the current minimum amount allowed for enrollment in MGIB, or (c) I am a prior service member who 
disenrolled during my previous term of active duty. 

a. SERVICE MEMBER SIGNATURE b. RANK/GRADE c. DATE SIGNED(YYYYMMDD) 

3. STATEMENT OF UNDERSTANDING FOR ALL ELIGIBLE MEMBERS 

1. I am automatically enrolled unless I exercise the option to DISENROLL by signing Item 5 below. 

2. I understand that UNLESS I DISENROLL from the MGIB my basic pay will be reduced $100 per month or the current monthly 
rate until $1200 has been deducted; this basic pay reduction CANNOT be REFUNDED, SUSPENDED OR STOPPED this is an 
IRREVOCABLE DECISION. 

3. I must complete 36 months of active duty service (24 months if my enlistment is for less than 36 months) before I am entitled to 
the current rate of monthly benefits. The MGIB provides benefits for a period of 36 months. 

4. I understand I am eligible for an increased monthly benefit by contributing an additional amount, not to exceed $600 while on 
active duty. Once I separate, I cannot contribute. 

001166
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5. I must receive an HONORABLE discharge for service establishing entitlement to the MGIB. This DOES NOT include 'under 
honorable conditions'. 

6. I must complete the requirements of a secondary school diploma or equivalency certification, or successfully complete the 
equivalent of 12 semester hours in a program of education leading to a standard college degree before applying for benefits with 
the Department of Veterans' Affairs. 

7. I have 10 years from date of last discharge from active duty to use MGIB benefits. 

8. If I die while on active duty, or within one year after discharge or release from active duty if service related, my designated 
beneficiary(ies) will receive the unused balance of the money reduced from my basic pay for the MGIB. This death benefit will be 
paid by the Department of Veterans' Affairs (DVA). 

9. I cannot receive any combination of DVA educational benefits in excess of 48 months. 

10. I must complete at least 24 months of a 3 year active duty service obligation and if my obligation is 2 years I may join and serve 
honorably in the Selected Reserve for a minimum of 48 months to qualify for the current active duty benefit rate. A (one) period of 
service CANNOT qualify me for both active and reserve MGIB benefits. 

a. SERVICE MEMBER SIGNATURE b. RANK/GRADE c. DATE SIGNED(YYYYMMDD) 

4. SERVICE UNIQUE EDUCATION ASSISTANCE OPTIONS 

Loan Repayment Program: I understand that I am dis-enrolling from the Montgomery GI-Bill to participate in the Student Loan 
Repayment Program. 

Associated Options name: No Description Available 

Term of Enlistment: 4 Years, 00 Weeks, MOS: 96B 

5. STATEMENT OF DISENROLLMENT 

I DO NOT desire to participate in MGIB. I understand the benefits of the MGIB program and thatl WILL NOT be able to enroll at a 
later date. 

a. DATE SIGNED(YYYYMMDD) b. RANK/GRADE c. SERVICE MEMBER SIGNATURE 

20070212 E04 
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a. TYPED OR PRINTED 
NAME(IAST, First, Middle 
Initial) 

Tyus JR, Charlie B 

DD FORM 2366, JUN 2002 

6. CERTIFYING OFFICIAL 

b. RANK/GRADE c. SIGNATURE 

PREVIOUS EDITION IS OBSOLETE. 

d.DATE 
SIGNED 
(YYYYMMDD) 

20070212 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

AUTHORITY: 

STATEMENT FOR ENLISTMENT 
UNITED STATES ARMY ENLISTMENT PROGRAM 

For use of this form, see AR 601-210: the proponent agency is ODCSPER 
(For instructions using this form see USAREC Reg 601-96) 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

Title 10, United States Code. Section 275 Executive Order 9397. 

PRINCIPAL 
PURPOSE: 

Basic form used to record contractual obligations to enlistees. Guarantees and annexes 
enlistment contract. 

ROUTINE USES: This form becomes a part of the Enlisted Master File and Field Personnel File. All uses of 
this form are internal to the United States Army. 

DISCLOSURE: Disclosure of the Social Security Number: (SSN) and other personal information is 
voluntary. However failure to provide the required information may result in denial of 
enlistment or reenlistment. 

1. ACKNOWLEDGMENT: In connection with my enlistment in the Regular Army. I hereby acknowledge that: 

a. I am enlisting for the following program (s): 

PROGRAM 

9A 

TITLE REQUEST OPTION 

United States ARMY Training Enlistment Program(UNAB) 04 

9C United States ARMY Incentive Enlistment Program(US ARMY HIGH GRAD 013, 027, 224 
BONUS (BACHELOR), US ARMY LOAN REPAYMENT PROGRAM, US 
ARMY AIRBORNE BONUS) 

b. My enlistment for this program assures me that, provided I meet required prerequisites, I will receive training in the following 
Military Occupational Specialty (MOS) or Career Management Field (CMF) 

MOS: 96B INTELLIGENCE ANALYST 
Skill Level: 1 
SQI: 0 NO SPECIAL QUALIFICATIONS 
ASI: 00 DEFAULT CODE 
Language: YY NONE 

c. I understand that I must meet physical requirements for airborne IAW AR 40-501. 

d. I understand that I must demonstrate the ability to run five miles in 45 minutes or less or I will not be allowed to enter 
Airborne Training. 

e. I understand that I must successfully complete the Basic Airborne Training (BAT) course. 

2007021209:51 DA form 3286, April 2005 (Annex B) Page 1 of 8 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

(1) In addition to my MOS training I am required to complete airborne training, I understand that I am volunteering to 
perform frequent aircraft flights, parachute jumps and to participate in realistic combat training while receiving airborne 
training or performing Airborne duties. I understand that if I fail to complete airborne training, maintain airborne 
qualifications or fail to attain or maintain required standards on the advanced physical fitness test, I will be reassigned 
and trained in accordance with the needs of the Army. 

f. I understand my acceptance for the enlistment option(s) specified in my contract is contingent upon the results of a thorough 
security screening interview to be accomplished prior to my entry on active duty. If found unacceptable for this option, I will 
be allowed to choose another option for which I am qualified or request separation from the DEP. 

g. I certify that I have read or have viewed the Job Description for the MOS I am enlisting for and further acknowledge that I 
understand the general nature of the training I will receive. 

h. I understand that I must satisfactorily complete basic combat training in order to receive the training indicated above. Further, 
I understand that if I should be relieved from training for academic deficiency, disciplinary reasons, failure to receive any 
required security clearance because of information withheld by me or any misconduct, I will be trained in accordance with 
the needs of the Army and required to complete the term of my enlistment. 

1. I further state and understand that I have been given no guarantee of assignment nor have I been assured that I will or will not 
be assigned to an overseas location. I understand that upon successful completion of my training I will be assigned in 
accordance with the needs of the Army and no guarantee of a specific job has been made. 

J. My term of enlistment in the Regular Army is 4 Years 00 weeks. 

2. ASSOCIAIBD OPTIONS: In connection with my enlistment into the Regular Army, I hereby acknowledge and understand 

a. The incentive above is the U.S. ARMY CASH BONUS, I understand that the BONUS AMOUNT IS $10000 authorized by 
HQDA, DAPE-MPA, Enlisted Incentive Program Effective 01 Oct 2006 and will be paid in accordance with DA instruction. 

b. The following is used for finance and accounting purposes, Soldier, please retain this document in a safe place: Fund cite: 21 
6 2010 0000 6 01-1100 2G2010 1199 PAID P522 S12120. 

c. The incentive above is the U. S. ARMY LOAN REPAYMENT PROGRAM (LRP), I understand that I must DISENROLL 
from the GI Bill in order to qualify for this program. DISENROLLMENT MUST BE ACCOMPLISHED at the time I enter 
on active duty. If I fail to complete the dis-enrollment portion of the DD FORM 2366, I will not be eligible for the LRP 
and will become automatically enrolled in the GI Bill. 

d. I understand that only certain loans qualify for the LRP Program. Loans which qualify for this program include those which 
are made, insured or guaranteed under Part B (Federal Family Education Loan Program), Part D (William D. Ford Direct 
Loan Program), or Part E (Federal Perkins Loans) of the Higher Education Act of 1965, after 1 October 1975, and before 
entering Active Duty. The types of loans that qualify for the LRP are: 

e. Auxiliary Loan Assistance for Students, Federally Insured Student Loans, Guaranteed Student Loans or Stafford Loans, 
National Direct Student Loans or Perkins Loans, Supplemental Loans for Students, Consolidated loans (in soldiers name), 
Parent Loans for Undergraduate Students (PLUS loans) Incurred for the use of individual contracting for LRP. 

f. I understand that under this program (LRP) that the government will repay a designated portion of any loan I incurred that was 
made, insured or guaranteed, under Part B of the Higher Education Act of 1975 (Guaranteed Student Loan) or any loan under 
Part E of such act (National Direct Student Loan) after 1 October 1975 and before I enlist into the Regular Army. " 

g. Enlistment for the LRP ensures me, provided I meet and maintain the prescribed prerequisites, that the portion or amount of 
loan that may be repaid is 33 1/3 percent or $1,500, whichever is greater, of the unpaid principal balance for each year of 
service completed. " 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

h. Repayment will be made only after each successful year of active duty that I perform commencing on the date of my 
enlistment in the Regular Army. 

1. I fully understand that I must secure a military deferment or maintain my account in good standing until such time as 
repayment is started. 

J. I understand that repayment amounts paid by the government are subject to Federal and State income taxed as taxable income 
each year payment is made. 

k. I understand that in order for the LRP payment cycle to begin on my student loans, I must first coordinate with and provide 
additional critical information (on DD Form2475) to the Education Incentives and Counseling Branch (EICB). 

1. I understand that it is my responsibility to contact EICB (at the number or address listed below) if they have not contacted me 
prior to the completion of my 6th month on active duty. 

m. Education Incentive Control Branch (EICB) POINT OF CONTACT INFORMATION: Commander, PERSCOM, ATTN: 
TAPC-PDE (EICB), 200 Stovall St., Ste. 3Nl 7 Alexandria, Va 22332-0472, Tel. 1-800-872-8272, DSN 221-0285, Fax: 
(703) 325-6599 Email: PDEEI@Hoffman.army.mil 

n. I understand that I must promptly contact EICB and inform them of any address change I have and/or whenever any of my 
loans are sold to another lender. 

o. I understand that my loans must not be in default and must remain in good standing while I am on Active Duty. I understand 
that it is my responsibility to coordinate with my lender(s) about a possible payment forbearance or deferment on my loans. 

p. I understand that interest (even interest re-capitalized into principal) will not be repaid. I also understand that I will not be 
reimbursed for payments I make or have already made to my lenders. 

q. I understand I must submit to EICB a copy of my DD Form 214 (Member 4 Copy) to determine if further payment would be 
authorized. 

r. I understand that under the Army Student Loan Repayment Program, the Army will not repay student loans in excess of 
$65,000 regardless of the amount of my student loans. I further understand that I am required to make all interest payments 
of my student loan during my enlistment. In addition, I understand that I must bring copies of ALL my student loan 
promissory notes when I report to the MEPS for active duty ship date. 

s. I certify that I have read viewed and understand the Information for applicants Table 9-1 of AR 601-210 for the enlistment 
Programs I am enlisting for. 

3. APPLICABLE TO ALL APPLICANTS ENLISTING UNDER THIS PROGRAM: 

a. I have provided complete, detailed, and accurate background information in regards to my controlled drug and alcohol use, 
financial, moral, and physical history. This information will be used to determine my eligibility for the necessary security 
clearance if required by an MOS, option, or duty assignment in connection with my enlistment. I understand that if it is 
determined that I have knowingly failed to reveal information at the time of my enlistment, or I have significant derogatory 
information, which results in my inability to receive an interim or final security clearance within 120 days from the 
submission date of my request for a clearance, I may be reclassified based on the needs of the Army or processed for 
discharge. 

b. I understand that if my enlistment contract cannot be fulfilled through no fault of my own, the alternatives available to me will 
be provided in Army Regulation 635-200. I understand that I will have a period of thirty days from the time I am notified, 
become aware or reasonably should have become aware that my selected training (above) cannot become fulfilled, to elect an 
alternative training program for which I am qualified and a vacancy exists, or request a separation. This thirty day period may 
be extended by the general courts martial convening authority when necessary to determine the availability of my selected 

2007021209:51 DA form 3286, April 2005 (Annex B) Page 3 of 8 

001171

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 330 of 864



NAME: FORBES, MICHAEL JEFFREY SSN:  

alternative. If I make no election within the thirty day period, my claim will be deemed to have been waived. I understand 
that if I have enlisted for training in a military occupational specialty (MOS) under the variable enlistment length (VEL) 
option. I understand I am required to complete all training and term of service (TOS) associated with the MOS. If MOS or 
training length changes, I will be required to meet the minimum years of service obligation associated with the MOS upon 
completion of training. 

c. If I fail, through my own fault, to meet any of these established prerequisites for the Nuclear Security Programs or the required 
security clearances or fail to meet or maintain required medical, physical, professional, or other suitability standards for 
training or retention in accordance with my enlistment contract, I will be trained and assigned in accordance with the needs 
of the Army and required to complete my term of enlistment. I further acknowledge that if I become disqualified for this 
enlistment program because of personal conduct, withholding of information that I have within my knowledge that precludes 
access to special intelligence information, I will be retrained and required to complete my term of enlistment in accordance 
with the needs of the Army. 

4. STATEMENT AND CONDITIONS which apply to ALL incentive programs above: 

a. I further acknowledge and understand that my incentive is subject to the following conditions: 

(1) Should I fail to satisfactorily complete the Advanced Individual Training or One Station Unit Training, I will be trained 
in another MOS or CMF and required to complete my term of enlistment based upon the needs of the Army, forfeiting 
any entitlement of the Cash Bonus, LRP, or Army College Fund 

(2) I will lose entitlement to the incentive above if I fail to successfully complete training ( including academic failure) and 
awarded the MOS I have enlisted for. 

(3) I must stay qualified in my incentive MOS for the duration of my initial enlistment, unless otherwise directed by 
Headquarters, Department of the Army. Change of MOS due to normal career progression is authorized. 

( 4) If I fail to complete my term of enlistment and separation or discharge was at the convenience of the government, I must 
have completed at least 20 months if my initial term was less than 3 years and at least 30 months if 3 or more years. 
This applies to the MGIB and the ACF only. 

(5) If I receive a commission in the Armed Forces either by graduating from the U.S. Military, Naval, Air Force, or Coast 
Guard Academy, or by completing a program of educational assistance under the Reserve Officer Training Corps 
(ROTC) Scholarship program, I will lose my eligibility for the MGIB and the ACF. 
, Air Force, or Coast Guard Academy, or by completing a program of educational assistance under the Reserve Officer 
Training Corps (ROTC) Scholarship program, I will lose my eligibility for the MGIB and the ACF. 

5. ARMY KNOWLEDGE ONLINE: 

a. You must register for an AKO email account prior to your Initial Orientation with your recruiter which will occur 1-10 days 
from today's date. You must register for your account at: http://www.futuresoldiers.com/html/registration.jsp. You are 
required to enter your Social Security Number, Date of Birth and Pay Entry Basic Date. Your Pay Entry Basic Date is: 12 
Feb 2007 .. 

6. SUREPAY: 

a. As part of my enlistment contract, I hereby acknowledge and agree that I have the duty and responsibility, to establish and 
maintain an account with a United States financial institution such as a bank, savings and loan, or credit union for the direct 
deposit/receipt of my Army net pay and allowances. I will have in my possession a completed direct deposit form from a 
financial institution, an ATM Card and or checks prior to shipping to access funds during training. 

b. I understand that prior to reporting on Active Duty, I am required to establish an account with the U.S. financial institution for 
direct deposit/receipt of my Army net pay and allowances, and execute the appropriate forms prior to or immediately to 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

ensure my Army net pay and allowances are deposited directly into my account. I understand I may freely choose or change 
U. S. financial institutions to satisfy this requirement. I understand that I will continue to have the duty and responsibility to 
maintain such an account for direct deposit/receipt of my Army net pay allowances so long as I remain in service, unless I 
receive a specific exemption from this requirement from the Army. I understand that failure to establish and maintain an 
account as described above, in the absence of a specific exemption, may subject me to administrative action and/or 
disciplinary action under the Uniform Code of Military Justice or state military code. 

7. ALCOHOL AND DRUG ABUSE: 

a. I understand that the Army's policy on alcohol and drug abuse is that the Army must prevent alcohol and drug abuse in order to 
perform its mission to defend the United States, to ensure its combat readiness, and to protect the health and welfare of its 
soldiers. I understand that service in the United States Army places me in a position of special trust and responsibility. Any 
drug abuse by soldiers of the United States Army is against the law, violates Army standards of behavior and duty 
performance, and will not be tolerated. Alcohol abuse involving criminal acts or conduct detrimental to the Army or good 
order and discipline will also not be tolerated. The illegal use of narcotics, or prescription drugs, or any use of marijuana or 
other illegal substances by soldiers can lead to criminal prosecution and/or discharge under other than honorable conditions. 
If I am identified for either alcohol or drug abuse, including the use or possession of marijuana, appropriate disciplinary 
and/or administrative action may be taken against me. This may include trial by court-martial or administrative separation 
from the Army. 

b. I understand that certain Military Occupational Specialties (MOS) in the Army cannot be performed by persons who have used 
marijuana or other drugs. If it is established that I have used drugs or marijuana and that usage disqualifies me for the MOS 
for which I entered the ARMY or have been awarded, I may be reclassified into another MOS based on the needs of the 
Army. 

8. RELIGIOUS PRACTICE ACCOMMODATION: 

a. I understand the Department of the Army's policy on accommodation of religious practices is to accommodate religious 
practices when accommodation will not have an adverse impact on military readiness, unit cohesion, standards, health, safety, 
or discipline. The Army places a high value on the rights of its soldiers to observe the tenants of their respective religions. 
Unit commanders are authorized to initially approve or deny requests for accommodation of religious practices. Conditions 
of accommodation may change based on military need. Policy guidelines are contained in AR 600-20 and AR 165-1 which 
my guidance counselor has available for me to read. I understand that the Army cannot guarantee accommodation of 
religious practices. 

b. I further state that I have been given the opportunity to read or I have read the policy in AR 600-20 and AR 165-1. 

9. FITNESS TRAINING UNIT: 

a. I understand that all recruits reporting for Basic Combat Training (BCT) and One Station Unit Training (OSUT) will be 
assessed on their physical fitness during processing at the Reception Battalion. 

b. The new soldiers not meeting the minimum standards listed below will enter the Fitness Training Unit. Those who meet or 
exceed the standards will proceed on to BCT/OSUT. The minimum standards are: 

Push-up: 

Sit-up: 

1 Mile Run: 

10. SEXUAL HARASSMENT: 

2007021209:51 
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8 min 30 sec. 

DA form 3286, April 2005 (Annex B) Page 5 of 8 

001173

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 332 of 864



NAME: FORBES, MICHAEL JEFFREY SSN:  

a. U.S. Army will not condone any person who violates the rights of; or discriminates against; any person because of their 
gender. Further, I understand that: 

(1) Sexual harassment is a form of gender discrimination that involves unwelcome sexual advances, requests for sexual 
favors, and other verbal or physical conduct of a sexual nature, when submission to or rejection of such conduct is made 
either explicitly or implicitly a term or condition of a person's job, pay, or career; 

(2) Submission to or rejection of such conduct by a person is used as a basis for career or employment decisions affecting 
that person; or such conduct interferes with an individual's performance or creates an intimidating, hostile, or offensive 
environment. 

(3) Any soldier or civilian employee in a supervisory or command position who uses or condones implicit or explicit sexual 
behavior to control, influence, or affect the career, pay, or job of another soldier or civilian employee is engaging in 
sexual harassment. Who makes deliberate or repeated unwelcome verbal comments, gestures, or physical contact of a 
sexual nature is engaging in sexual harassment. Sexual harassment is not limited to the workplace, can occur at almost 
any place, and violates acceptable standards of integrity and impartiality required of all Army personnel. It interferes 
with mission accomplishment and unit cohesion. Such behavior by soldiers or Army civilians will not be tolerated. 

(4) I fully acknowledge that I have the duty and responsibility to report immediately any violation of the above stated policy. 
In addition, I acknowledge that I am aware of the Army policy stated above and any violation could be grounds for 
adverse action or criminal charges under the Uniform Code of Military Justice. If a violation of the above policy occurs 
while I am a member of the Delayed Entry/fraining Program, I may contact the U.S. Army Recruiting Battalion 
Executive Officer or Commander at (412) 395-5858 . 

b. U.S. Army has zero tolerance for conduct or behavior that violates the policy stated above. 

c. The Army policy stated above may be found in Army Regulation 600-20, Army Command Policy. 

11. PARTICIPATION IN EXTREMIST ORGANIZATIONS OR ACTIVITIES: 

a. I have been advised that participation in extremist organizations or activities is inconsistent with the treatment for all soldiers 
without regard to race, color, religion, sex, or national origin. Enforcement of responsibilities of military service. It is the 
policy of the U.S. Army to provide equal opportunity and the Army's equal opportunity policy is a responsibility of 
command, is vitally important to unit cohesion and morale, and is essential to the Army's ability to accomplish its mission. It 
is the commander's responsibility to maintain good order and discipline in the unit. Every commander has the inherent 
authority to take appropriate actions to accomplish this goal. This paragraph identifies prohibited actions by soldiers 
involving extremist organizations or activities, discusses the authority of the commander to establish other prohibitions, and 
establishes that violation of the prohibitions contained in this paragraph or those established by a commander may result in 
prosecution under various provisions of the Uniform Code of Military Justice (UCMJ). 

(1) Participation. Military personnel must reject participation in extremist organizations and activities. Extremist 
organizations and activities are ones that advocate racial, gender, or ethnic hatred or intolerance; advocate, create, or 
engage in illegal discrimination based on race, color, sex, religion, or national origin; advocate the use of or use force or 
violence or unlawful means to deprive individuals of their rights under the United States Constitution or the laws of the 
United States or any State; or advocate or seek to overthrow the Government of the United States, or any State by 
unlawful means. 

(2) Prohibitions. Soldiers are prohibited from the following actions in support of extremist organizations or activities. 
Penalties for violation of these prohibitions include the full range of statutory and regulatory sanctions, both criminal 
(UCMJ) and administrative. 

(3) Participating in a public demonstration or rally. 

(4) Attending a meeting or activity with knowledge that the meeting or activity involves an extremist cause when on duty, 
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when in uniform, when in a foreign country (whether on- or off-duty or in uniform), when it constitutes a breach of law 
and order, when violence is likely to result, or when in violation of off-limits sanctions or a commander's order; 

(5) Fund-raising: 

(6) Recruiting or training members (including encouraging other soldiers to join); 

(7) Creating, organizing, or taking a visible leadership role in such an organization or activity; or 

(8) Distributing literature on or off a military installation the primary purpose and content of which concerns advocacy or 
support of extremist causes, organizations, or activities and it appears that the literature presents a clear danger to the 
loyalty, discipline, or morale of military personnel, or if the distribution would materially interfere with the 
accomplishment of a military mission. 

b. I acknowledge that I have read and fully understand the Army's policy regarding a soldier's participation in extremist 
organizations or activities. If I request, a complete copy of AR 600-20, paragraph 4-12, will be provided to me. 

12. UNIFORM AND APPEARANCE: 

a. I acknowledge that I have been informed of the U.S. Army uniform and appearance policy. I understand that: 

(1) AR 670-1 (Wear and Appearance of Army Uniforms and Insignia) contains personal appearance policies which I will be 
required to comply with. Soldiers are expected to maintain good daily hygiene and wear their uniform so as not to 
detract from an overall military appearance. 

(2) I have been informed that provisions of AR 670-1 as it applies to personal appearance include specific policy with regard 
to body markings. 

(3) The current policy is as follows: 

(a.) Any person with a tattoo on the head, neck, scalp, or face will not be accepted. Furthermore, regardless of a 
tattoo's location, any tattoo deemed offensive, racist, profane, and/or linked to a criminal activity or extremist group 
may be denied enlistment. 

(b. ) TATTOOING in areas of the body (i.e., face, legs, hands, fingers, etc.,) that would cause the tattoo to be exposed in 
a Class A Uniform would detract from a soldierly appearance. 

( c. ) Any person who is not in compliance with AR 670-1 as it applies to tattoos will not be accepted for enlistment in 
the U.S. Army. 

b. I have been advised that while a member of the U.S. Army, to include the Delayed Entry Program, I may not violate the above 
policy. I will refrain from obtaining any body markings or I may be denied entry for violation of the above expressed policy. 

c. I hereby state that I have revealed the existence of all tattoos during my medical examination. I have further revealed to my 
recruiter, or guidance counselor that I have markings (tattoos). 

I DO HAVE TATTOOS. 

13. MILITARY SERVICE OBLIGATION UNDERSTANDING: 

I understand that an original enlistment in the US Armed Forces obligates me to an eight (8) year Military Service Obligation. My 
term of enlistment in the Regular Army is creditable towards that obligation, as was any enlistment in the Delayed Entry Program. In 
the event that the Secretary of the Army determines that military necessity of a national scope requires that soldiers be available for 
assignment/reassignment or training, any or all guarantees contained in this agreement may be terminated. Under these conditions I 

2007021209:51 DA form 3286, April 2005 (Annex B) Page 7 of 8 
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NAME: FORBES, MICHAEL JEFFREY SSN:  

may be trained, assigned or reassigned according to the needs of the Army. 

AUTHENTICATION 

14. I have read and understand the statements above and that these statements are intended to constitute ALL promises and 
guarantees whatsoever concerning my enlistment. No other (verbal or otherwise) promise or representation not annexed to my 
enlistment contract is valid or will be honored. I hereby state that I have NOT been promised anything other than what is written 
on this form and hereby waive any claim based upon any promise or representation not annexed to my contract. I further state 
that I have provided my recruiter and guidance counselor all information concerning my qualifications and that no official in the 
U.S. Army or any other agency has advised me to conceal, nor have I concealed information in connection with my enlistment. 

I certify that I have not received any additional law violations, and remain morally qualified for the enlistment options I have chosen. 

All additional documentation/information necessary for my MOS/ Options have been provided IAW AR 601-210. 

TYPED NAME AND SSN OF 
APPLICANT 

MICHAEL JEFFREY FORBES 
 

TYPED NAME AND GRADE OF 
COUNSELOR 

IM, Chadie ll Tyus JR 

2007021209:51 

SIGNATURE OF APPLICANT 

SIGNATURE OF GUIDANCE 
COUNSELOR 

DATE 

20070212 

DATE 

20070212 

DA form 3286, April 2005 (Annex B) Page 8 of 8 
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RECORD OF MILITARY PROCESSING -ARMED FORCES OF THE UNITED STATES Form Approved 
0MB No. 0704-0173 

(Read Privacy Act Statement and Instructions on back before completing this form.) Expires Oct 31, 2006 

The public reporting burden for this collection of information is estimated to average 20 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering 
and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information, 
including suggestions for reducing the burden, to Department of Defense, Washington Headquarters Services, Directorate for Information Operations and Reports (0704-0173), 1215 Jefferson Davis 
Highway, Suite 1204, Arlington, VA 22202-4302. Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a 

r,'l'.'.~~~1 e1
s~<!5'ti~~m ~',tliro"utlf6/llM"lf 8rini'jgn.Jl~5'{:J~'.ADDREss. 

A. SERVICE B. PRIOR SERVICE: C. SELECTIVE SERVICE CLASSIFICATION D. SELECTIVE SERVICE REGISTRATION NO. 
PROCESSING FOR 0YES us) NO 

lolAI R NUMBER OF DAYS: NONE NONE 

SECTION 1- PERSONAL DATA 
1. SOCIAL SECURITY NUMBER 1:2. NAME (Last, First, Middle Name (and Maiden, if any), Jr., Sr., etc.) 

FORBES, MICHAEL JEFFREY 
3. CURRENT ADDRESS J 1- I I I~ 4. HOME OF RECORD ADDRESS LLLLLJ..:... I I I 

(Street, City, County, I (Street, City, County, State, I I State, Country, ZIP Code) Country, ZIP Code) 

mrrrrmmm

•••••••••••••••••••••••••••• 
5. CITIZENSHIP (X one) 6.SEX(Xone) L 7.a. RACIAL CATEGORY (Xoneormore) k-f·b. ETHNIC 

- - CATEGORY 
X a. U.S. AT BIRTH (If this box is marked, also X (1) or (2)) 4 a. MALE (1) AMERICAN INDIAN/ (4) NATIVE HAWAIIAN 

il 
ALASKA NATIVE ~ OR OTHER PACIFIC (1) HISPANIC OR 

X (1) NATIVE BORN (2) BORN ABROAD OF U.S. b. FEMALE - l!;I ANnFR LATINO 

b. U.S. NATURALIZED PARENT(S) 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

(2) ASIAN I X (5) WHITE X (2) NOT HISPANIC 
ALIEN REGISTRATION NUMBER - - OR LATINO 

>-- c. U.S. NON-CITIZEN (If issued) 
(3) BLACK OR AFRICAN 

NATIONAL AMERICAN -
>--

d. IMMIGRANT ALIEN (Specify) 8. MARITAL STATUS (Specify) 19. NUMBER OF DE;ENDENTS L 
e. NON-IMMIGRANT FOREIGN NATIONAL (Specify) NEVER MARRIED 

10. DATE OF BIRTH 11. RELIGIOUS LJ_ 12. EDUCATION I I I 13. PROFICIENT IN FOREIGN 

I 
1st 2nd 

(YYYYMMDD) PREFERENCE (Yrs/Highest Ed LANGUAGE (If Yes, specify. 
I I (Optional) Gr Completed) If No, enter NONE.) 

 NONE 18 / N NONE 
14. VALID DRIVER'S LICENSE (Xone) us) YES □NO 15. PLACE OF BIRTH (City, State and Country) 

(If Yes, list State, number, and expiration date) 

SECTION II - EXAMINATION AND ENTRANCE DATA PROCESSING CODES 
(FOR OFFICE USE ONLY - DO NOT WRITE IN THIS SECTION - Go on to Page 2, Question 20.) 

16. APTITUDE TEST RESULTS 

a. TEST IDI b. TEST SCORES 

2 I 6 I F 2006/10/24 I 
AFQT 
PERCENTILE I 9 I 7 I :sl 7 

AR IWK I PC 

617 618 516 

MK I El 

6 I 7 6 I 3 
AS I MC I AO I VE 

613 711 512 614 I 
17. DEP ENLISTMENT DATA 

a. DATE OF DEP ENLISTMENT (YYYY

180
M

0
D

0
D!) I b. PROJ ACTIVE DUTY DATE (YYYYMf ~D;D~) I c. ES d. RECRUITER IDENTIFICATION e. PROGRAM 

2lolol6l1 01311 2lolol7lol2l1l2 
3 ENLISTED FOR 

1 I 1 I L I 4 H I 5 I 3 I 2 I 7 Bl Al cl Tl B 
f. T-E MOS/AFS g. WAIVER I (2) 

I (
3

) I I (
4

) I I (
5

) I I (
6

) I I h. PAY GRADE 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

9 I 6 I BI 1 I ~'1 vi v I I I I I I 
E04 

18. ACCESSION DATA 

2a.l E;r~iE;TID:Ti r;,~Mt:) m ~ : i:1

toD1: r~VIIC; r:E1/Y;1iittil ~ iA~ r~RY ;A,E;,:y1~
O

1) 2 r ml d. TOE 4 I 
e. WAIVER 

1 

(2) 
I (

3
) I I (4) 

I (
5

) I 
(6) 

r:tQGRA:i 

g. DATE OF GRADE (YYYYMMDD) h. ES i. YRS./HIGHEST ED 

~'I vi v I 
GRCOMPL 

I I I I I I 2 I o I o 7 I o I 2 o I a 1 I 1 I 8 IN 
j. RECRUITER IDENTIFICATION k. PROGRAM I. T-E MOS/AFS m. PMOS/AFS n. YOUTH o.OA p. TRANSFER TO (UIC) 

1l1ILl4IHl5l3I2I71} 
ENLISTED rOR 

BIA CT B 9 I 6 I BI 1 0 9 I 6 I BI 1 0 vlvlo N N wl o I vi L 3IKI I 
19. SERVICE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 

REQUIRED s p C M 0 T D B H F V 0 0 A 0 0 1 L 4 H CODES 
26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 

51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79 80 

81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 100 101 102 103 104 105 106 107 108 109 110 

111 112 113 114 115 116 117 118 119 120 121 122 123 124 125 126 127 128 129 130 131 132 133 134 135 136 137 138 139 140 

DD FORM 1966/1, OCT 2005 PREVIOUS EDITION IS OBSOLETE. 
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RECORD OF MILITARY PROCESSING -ARMED FORCES OF THE UNITED STATES Form Approved 
0MB No. 0704-0173 

(Read Privacy Act Statement and Instructions on back before completing this form.) Expires Oct 31, 2006 

The public reporting burden for this collection of information is estimated to average 20 minutes per response, including the time for reviewing instructions, searching existing data sources, gathering 
and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or any other aspect of this collection of information, 
including suggestions for reducing the burden, to Department of Defense, Washington Headquarters Services, Directorate for Information Operations and Reports (0704-0173), 1215 Jefferson Davis 
Highway, Suite 1204, Arlington, VA 22202-4302. Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to any penalty for failing to comply with a 

P~~f§~1 51fl~(5'lj- i~~ffi ~'ttJ~ ~c'fff~M'3lfc5'iffl~n.l(~5'{:;~ADDRESS. 
A SERVICE B. PRIOR SERVICE: C. SELECTIVE SERVICE CLASSIFICATION D. SELECTIVE SERVICE REGISTRATION NO. 

PROCESSING FOR YES X NO 

lolAI R NUMBER OF DAYS: NONE 
M(")t-.11= 

SECTION 1- PERSONAL DATA 
1. SOCIAL SECURITY NUMBER 12. NAME (Last, First, Middle Name (and Maiden, if any), Jr., Sr., etc.) 

FORBES, MICHAEL JEFFREY 

LLLLJtl I I \ 4. HOME OF RECORD ADDRESS LLLLLJ- I I I 
(Street, City, County, =c1 (Street, City, County, State, I I I State, Country, ZIP Code) Country, ZIP Code) 

1••·························· 

rrrrrrr
5. CITIZENSHIP (X one) 6. SEX (X one) L 7.a. RACIAL CATEGORY (Xoneormore) 1~-b. ETHNIC ,-. 

>-- (1) AMERICAN INDIAN/ □ (4) NATIVE HAWAIIAN CATEGORY X a. U.S. AT BIRTH (If this box is marked, also X (1) or (2)) 

~

a.MALE 

I 
ALASKA NATIVE OR OTHER PACIFIC (1) HISPANIC OR 

X (1) NATIVE BORN (2) BORN ABROAD OF U.S. b. FEMALE >-- 1!;1 ANnFR -1 LATINO 

b. U.S. NATURALIZED PARENT(S) 

••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

(2) ASIAN ~
1 

(5) WHITE r (2) NOT HISPANIC 
ALIEN REGISTRATION NUMBER - OR LATINO ,-. c. U.S. NON-CITIZEN (3) BLACK OR AFRICAN 

NATIONAL 
(If issued) AMERICAN -

- d. IMMIGRANT ALIEN (Specify) 8. MARITAL STATUS (Specify) 19. NUMBER OF DE;ENDENTS L 
e. NON-IMMIGRANT FOREIGN NATIONAL (Specify) NEVER MARRIED 

10. DATE OF BIRTH 11. RELIGIOUS LJ_ 12. EDUCATION I I I 
13. PROFICIENT IN FOREIGN 

I 
1st 

I 
2nd 

(YYYYMMDD) PREFERENCE (Yrs/Highest Ed LANGUAGE (If Yes, specify. I I (Optional) Gr Completed) If No, enter NONE.) 

NONE 18 / N NONE 
14. VALID DRIVER'S LICENSE (X one) Ix) YES □ NO 15. PLACE OF BIRTH (City, State and Country) 

(If Yes, list State, number, and expiration date) 

SECTION II - EXAMINATION AND ENTRANCE DATA PROCESSING CODES 
(FOR OFFICE USE ONLY - DO NOT WRITE IN THIS SECTION - Go on to Page 2, Question 20.) 

16. APTITUDE TEST RESULTS 

a. TEST ID\ b. TEST SCORES 

2 I 6 I F 2006/10/24 I AFQT 
PERCENTILE I 9 I 7 I :sl 7 

AR I WK I PC 

617 618 516 

MK I El 

6 I 7 6 I 3 

AS I MC I AO I VE I 
613 711 512 614 I 

17. DEP ENLISTMENT DATA 
a. DATE OF DEP ENLISTMENT (YYY,0M©M0D;D;) I b. PROJ ACTIVE DUTY DATE (YYYYMr 0D0D!) I C. ES d. RECRUITER IDENTIFICATION e. PROGRAM 

2lolol6l1 01311 2Iolol7lol2l1l2 
3 

ENLISTED FOR 

1 I 1 I L I 4 HI 5 I 3 I 2 I 7 BIAICITIB 
f. T-E MOS/AFS g. WAIVER I (2) 

I (
3
) I I (

4
) I I (

5
) I I (

6
) I I h. PAY GRADE I g I 6 I BI 1 I ~'1 vi v I I I I I I E04 

18. ACCESSION DATA 

2a. I E;r~iE;Tt:Ti (~Y~Mt:) I I : i:1

toD1: r~vt; r~EI (Y;1ii~;; I ~ iA~ r~RY ;A,E;,:y1~
0

1) 2 I I d. TOE 4 I 
e. WAIVER 

1

(2) 
I (

3
) I 

I (4) I (
5

) I 
(6) 

r:tOGRA:i 

g. DATE OF GRADE (YYYYMMDD) h. ES i. YRS./HIGHEST ED 

~'I vi v I 
GRCOMPL 

I I I I I I 2 I o I o 7 I o I 2 o I a 1 I 1 I 8 IN 
j. RECRUITER IDENTIFICATION k. PROGRAM I. T-E MOS/AFS m. PMOS/AFS n. YOUTH o.OA p. TRANSFER TO (UIC) 

1l1ILl4IHl5l3I2l 1I} 
ENLISTED rOR 

1 BIA CT B 9l6IBl1lo 9l6IBl1lo vlvl o NIN wl o I vi L 3IKI I 
19. SERVICE 1 2 3 4 5 6 7 8 9 10 11 12 13 14 15 16 17 18 19 20 21 22 23 24 25 

REQUIRED s p C M 0 T D B H F V 0 0 A 0 0 1 L 4 H CODES 
26 27 28 29 30 31 32 33 34 35 36 37 38 39 40 41 42 43 44 45 46 47 48 49 50 

51 52 53 54 55 56 57 58 59 60 61 62 63 64 65 66 67 68 69 70 71 72 73 74 75 76 77 78 79 80 

81 82 83 84 85 86 87 88 89 90 91 92 93 94 95 96 97 98 99 100 101 102 103 104 105 106 107 108 109 110 

111 112 113 114 115 116 117 118 119 120 121 122 123 124 125 126 127 128 129 130 131 132 133 134 135 136 137 138 139 140 

19a. DEPIACCESSION RECORD (TO BE COMPLETED BY MEPS PERSONNEL) 
WRK AND STATUS CODE DATE OF ACTION Q/C WRK AND STATUS CODE DATE OF ACTION Q/C 

DD FORM 1966/1 (ADP), OCT 2005 PREVIOUS EDITION IS OBSOLETE. 

001178

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 337 of 864



PRIVACY ACT STATEMENT 

AUTHORITY: Title 10 USC Sections 504, 505, 508, 12102, 520a; Title 14 USC Sections 351 and 632; 

Title 50 USC Appendix 451; and EO 9397. 

PRINCIPAL PURPOSE(S): DD Form 1966 is the basic form used by all the Military Services and the 

Coast Guard for obtaining data used in determining eligibility of applicants and for establishing records 

for those applicants who are accepted. 

ROUTINE USE(S): None. 

DISCLOSURE: Voluntary; however, failure to answer all questions on this form, except questions 

labeled as "Optional," may result in denial of your enlistment application. 

WARNING 

Information provided by you on this form is FOR OFFICIAL USE ONLY and will be maintained and 

used in strict compliance with Federal laws and regulations. The information provided by you becomes 

the property of the United States Government, and it may be consulted throughout your military service 

career, particularly whenever either favorable or adverse administrative or disciplinary actions related to 

you are involved. 

YOU CAN BE PUNISHED BY FINE, IMPRISONMENT OR BOTH IF YOU ARE FOUND GUil TY OF 

MAKING A KNOWING AND WILLFUL FALSE STATEMENT ON THIS DOCUMENT. 

INSTRUCTIONS 

(Read carefully BEFORE filling out this form.) 

1. Read Privacy Act Statement above before completing form. 

2. Type or print LEGIBLY all answers. If the answer is "None" or "Not Applicable," so state. "Optional" 

questions may be left blank. 

3. Unless otherwise specified, write all dates as 8 digits (with no spaces or marks) in YYYYMMDD 

fashion. June 1, 2000 is written 20000601. 

DD FORM 1966/1, OCT 2005 Back of Page 1 
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20. NAME (Last, First, Middle Initial) 

1
:21. SOCIAL SECURITY NUMBER 

FORBES, MICHAEL J  
SECTION 111- OTHER PERSONAL DATA 

22. EDUCATION 

a. List all high schools and colleges attended. (List dates in YYYYMM format.) (5) GRADUATE 

(1) FROM (2)TO (3) NAME OF SCHOOL (4) LOCATION YES NO 

199507 199605 UNIVERSITY OF PITTSBURGH-MAIN 4200 5th Ave Pittsburgh, PA X 
CAMPUS 

198207 198606 MEADVILLE AREA HS 930 NORTH ST MEADVILLE, PA X 

YES NO 

X 
b. Have you ever been enrolled in ROTC, Junior ROTC, Sea Cadet Program or Civil Air Patrol? 

23. MARITAL/DEPENDENCY STATUS AND FAMILY DATA 

I (If "Yes," explain in Section VI, "Remarks. 'J 
X 

a. Is anyone dependent upon you for support? 

X 
b. Is there any court order or judgment in effect that directs you to provide alimony or support for children? 

X 
c. Do you have an immediate relative (father, mother, brother, or sister) who: (1) is now a prisoner of war or is missing 

in action (MIA); or (2) died or became 100% permanently disabled while serving in the Armed Services? 

X 
d. Are you the only living child in your immediate family? 

24. PREVIOUS MILITARY SERVICE OR EMPLOYMENT WITH THE U.S. GOVERNMENT 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

(If "Yes," explain in Section VI, "Remarks. 'J 
X 

a. Are you now or have you ever been in any regular or reserve branch of the Armed Forces or in the Army National Guard 
or Air National Guard? 

X 
b. Have you ever been rejected for enlistment, reenlistment, or induction by any branch of the Armed Forces of the United 

States? 

X 
c. Are you now or have you ever been a deserter from any branch of the Armed Forces of the United States? 

X 
d. Have you ever been employed by the United States Government? 

X 
e. Are you now drawing, or do you have an application pending, or approval for: retired pay, disability allowance, severance 

pay, or a pension from any agency of the government of the United States? 

25. ABILITY TO PERFORM MILITARY DUTIES 

•••••••••••••••••••••••••••••••••••••••••••••••••••••••••••• 

(If "Yes," explain in Section VI, "Remarks. 'J 
X 

a. Are you now or have you ever been a conscientious objector? (That is, do you have, or have you ever had, a firm, fixed, 
and sincere objection to participation in war in any form or to the bearing of arms because of religious belief or training?) 

X 
b. Have you ever been discharged by any branch of the Armed Forces of the United States for reasons pertaining to being a 

conscientious objector? 

X 
c. Is there anything which would preclude you from performing military duties or participating in military activities whenever 

necessary (i.e., do you have any personal restrictions or religious practices which would restrict your availability)? 

26. DRUG USE AND ABUSE (If "Yes," explain in Section VI, "Remarks. 'J 
X 

Have you ever tried, used, sold, supplied, or possessed any narcotic (to include heroin or cocaine), depressant (to include 
quaaludes), stimulant, hallucinogen (to include LSD or PCP), or cannabis (to include marijuana or hashish), or any 
mind-altering substance (to include glue or paint), or anabolic steroid, except as prescribed by a licenced physician? 

DD FORM 1966/2, OCT 2005 Page 2 
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27. NAME (Last, First, Middle Initial) 28. SOCIAL SECURITY NUMBER 

FORBES, MICHAEL J  

SECTION IV - CERTIFICATION 

29. CERTIFICATION OF APPLICANT (Your signature in this block must be witnessed by your recruiter.) 

a. I certify that the information given by me in this document is true, complete, and correct to the best of my 
knowledge and belief. I understand that I am being accepted for enlistment based on the information 
provided by me in this document; that if any of the information is knowingly false or incorrect, I could be 
tried in a civilian or military court and could receive a less than honorable discharge which could affect my 
future employment opportunities. 

b. TYPED OR PRINTED NAME (Last, First, Middle c. SIGNATURE b. DATE SIGNED (YYYYMMDD) 
initial) 100-° ~& I 20061031 

FORBES, MICHAEL J -------
30. DATA VERIFICATION BY RECRUITER (Enter description of the actual documents used to verify the following items.) 

a. NAME (X one) b. AGE (X one) c. CITIZENSHIP (X one) 

D< I (1) BIRTH CERTIFICATE X I (1) BIRTH CERTIFICATE X I (1) BIRTH CERTIFICATE 

I (2) OTHER (Explain) I (2) OTHER (Explain) I (2) OTHER (Explain) 

d. SOCIAL SECURITY NUMBER (SSN) (X one) e. EDUCATION (X one) ~- OTHER DOCUMENTS USED 

D< I (1) SSN CARD I (1) DIPLOMA 

I {2) OTHER (Explain) X I (2) OTHER (Explain) Col IP.fl A Trnn!';r.ri ot 

31. CERTIFICATION OF WITNESS 

a. I certify that I have witnessed the applicant's signature above and that I have verified the data in the documents required as prescribed by my 
directives. I further certify that I have not made any promises or guarantees other than those listed and signed by me. I understand my liability to trial 
by courts-martial under the Uniform Code of Military Justice should I effect or cause to be effected the enlistment of anyone known by me to be 
ineligible for enlistment. 

b. TYPED OR PRINTED NAME (Last, First, c.PAY d. RECRUITER I.D. e. SIGNATURE f. DATE SIGNED 
Middleinitial) GRADE 10~- - ~I (YYYYMMDD) 

Tyus, Charlie B, JR 1 LA 114960 20061031 

32. SPECIFIC OPTION/PROGRAM ENLISTED FOR, MILITARY SKILL, OR ASSIGNMENT TO A GEOGRAPHICAL AREA GUARANTEES 
a. SPECIFIC OPTION/PROGRAM ENLISTED FOR (Completed by Guidance Counselor, MEPS Liaison NCO, etc., as specified by sponsoring service.) (Use clear 

IAW AR601-210, Chapter 9, table 9-1 Program Req. OPT 04AND Req. OPT 013, 027, 224, MOS 96B1O00YY 4 years O weeks UNAB 

b. I fully understand that I will not be guaranteed any specific military skill or assignment to a geographic area except 
as shown in Item 32.a. above and annexes attached to my Enlistment/Reenlistment Document (DD Form 4). 10Jfff1 
33. CERTIFICATION OF RECRUITER OR ACCEPTOR 

a. I certify that I have reviewed all information contained in this document and, to the best of my judgment and belief, the applicant fulfills all legal 
policy requirements for enlistment. I accept him/her for enlistment on behalf of the United States (Enter Branch of Service) 

Army and certify that I have not made any promises or guarantees other than those listed in Item 32.a. 

above. I further certify that service regulations governing such enlistments have been strictly complied with and any waivers required to effect 
applicant's enlistment have been secured and are attached to this document. 

b. TYPED OR PRINTED NAME (Last, First, c.PAY d. RECRUITER ID OR e. SIGNATURE f. DATE SIGNED 
Middleinitial) GRADE ORGANIZATION IG(L ./ I (YYYYMMDD) 

~ 

Tyus, Charlie B, JR 1 LA114960 ~ 20061031 

SECTION V - RECERTIFICATION 

34. RECERTIFICATION BY APPLICANT AND CORRECTION OF DATA AT THE TIME OF ACTIVE DUTY ENTRY 
a. I have reviewed all information contained in this document this date. That information is still correct and true to the best of my knowledge and 
belief. If changes were required, the original entry has been marked "See Item 34" and the correct information is provided below. 

b. ITEM NUMBER c. CHANGE REQUIRED 

d. APPLICANT e. WITNESS 

(tr~~1Q~~ 
(2) DATE (1) TYPED OR PRINTED NAME (2) RANK/ I~\ "'"'"'I\TIIRI= 

(YYYYMMDD) (Last, First, Middleinitial) GRADE 10 ~ 20070212 Albrecht, Joseph H, Ill 

DD FORM 1966/3, OCT 2005 Page 3 
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35. NAME (Last, First, Middle Initial) 

1
:36. SOCIAL SECURITY NUMBER 

FORBES, MICHAEL J  

SECTION VI - REMARKS 
(Specify item(s) being continued by item number. Continue on separate pages if necessary.) 

26. Have you ever used marijuana? N 
Statement Remarks: 

Request this individual return to this RSID for HRAP Duty upon completion of AIT/OSUT. 
Results of Physical Fitness Assessment: pass __ Administered By: SFC Osborne __ Date 

~dministered: 20070202 __ Push-ups:(RAW) 16 __ Score: go __ Sit-ups:(RAW) 24 __ 
Score: go __ Run Time: 8 __ Min _02 __ Sec. Score:go __ 

Security Interview passed at pittsburgh MEPS on 
20061031 (Date). 

Airborne qualified at _pittsburgh MEPS on 20061031 (Date). BAT Start 
date is 20070820 

My date of rank will be adjusted at my first duty station IAW AR 600-20. 
Enlistment grade is E-_ 4 __ IAW AR 601-210 paragraph _2-18 . This space 

Will be used for anyone entering the Army at as advanced pay grade. 
Soldier has an AKO account 

Soldier has a direct deposit account 

DD FORM 1966/5 YES 
ATTACHED? (X one) NO 

SECTION VII - STATEMENT OF NAME FOR OFFICIAL MILITARY RECORDS 
37. NAME CHANGE. 

If the preferred enlistment name (name given in Item 2) is not the same as on your birth certificate, and it has not been changed by legal procedure 
prescribed by state law, and it is the same as on your social security number card, complete the following: 

a. NAME AS SHOWN ON BIRTH CERTIFICATE b. NAME AS SHOWN ON SOCIAL SECURITY NUMBER CARD 

c. I hereby state that I have not changed my name through any court or other legal procedure; that I prefer to use the name of 

by which I am known in the community as a matter of convenience 

and with no criminal intent. I further state that I am the same person as the person whose name is shown in Item 2. 

d. APPLICANT 

(1) SIGNATURE (2) DATE SIGNED (YYYYMMDD) 

I~ I 
e. WITNESS 

(1) TYPED OR PRINTED NAME (Last, First, Middle Initial) 2)PAYGRADE (3) SIGNATURE 

I .. /~ I 

DD FORM 1966/4, OCT 2005 Page4 
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38. NAME (Last, First, Middle Initial) 

1
:39. SOCIAL SECURITY NUMBER 

FORBES, MICHAEL J  
USE THIS DD FORM 1966 PAGE ONLY IF EITHER SECTION APPLIES TO THE APPLICANT'S RECORD OF MILITARY 
PROCESSING. 

SECTION VIII - PARENTAL/GUARDIAN CONSENT FOR ENLISTMENT 

40. PARENT/GUARDIAN STATEMENT(S) (Line out portions not applicable) 

a. I/we certify that (Enter name of applicant) MICHAEL J. FORBES 

has no other legal guardian other than me/us and I/we consent to his/her enlistment in the United States 
(Enter Branch of Service) 

REGULAR ARMY 

I/we acknowledge/understand that he/she may be required upon order to serve in combat or other hazardous 

situations. I/we certify that no promises of any kind have been made to me/us concerning assignment to duty, training, 

or promotion during his/her enlistment as an inducement to me/us to sign this consent. I/we hereby authorize the Armed 

Forces representatives concerned to perform medical examinations, other examinations required, and to conduct 

records checks to determine his/her eligibility. I/we relinquish all claim to his/her service and to any wage or 

compensation for such service. I/we authorize him/her to be transported unsupervised to/from the Military Entrance 

Processing Station via public conveyance and to stay unsupervised at a government contracted hotel facility. 

b. FOR ENLISTMENT IN A RESERVE COMPONENT. 

I/we understand that, as a member of a reserve component, he/she must serve minimum periods of active duty for 

training unless excused by competent authority. In the event he/she fails to fulfill the obligations of his/her reserve 

enlistment, he/she may be recalled to active duty as prescribed by law. I/we further understand that while he/she is in 

the ready reserve, he/she may be ordered to extended active duty in time of war or national emergency declared by the 

Congress or the President or when otherwise authorized by law, and may be required upon order to serve in combat or 

other hazardous situations. 

c. PARENT 

(1) TYPED OR PRINTED NAME (Last, First, Middle Initial) (2) SIGNATURE (3) DATE SIGNED 

IL I 
(YYYYMMDD) 

d. WITNESS 

(1) TYPED OR PRINTED NAME (Last, First, Middle Initial) (2) SIGNATURE (3) DATE SIGNED 

I

# 
I 

(YYYYMMDD) 

·•~-•-•·· 

e. PARENT 

(1) TYPED OR PRINTED NAME (Last, First, Middle Initial) (2) SIGNATURE (3) DATE SIGNED 

IL I 
(YYYYMMDD) 

f. WITNESS 

(1) TYPED OR PRINTED NAME (Last, First, Middle Initial) (2) SIGNATURE (3) DATE SIGNED 

IL I 
(YYYYMMDD) 

41. VERIFICATION OF SINGLE SIGNATURE CONSENT 

DD FORM 1966/5, OCT 2005 Page 5 
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42. NAME (Last, First, Middle Initial) 

FORBES, MICHAEL J 

SECTION VI - REMARKS CONTINUATION 

143. SOCIAL SECURITY NUMBER 

I  

(Specify item(s) being continued by item number. Continue on separate pages if necessary.) 

DD FORM 1966/6, OCT 2005 Page 6 
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07043A2005 MONTGOMERY GI BILL ACT OF 1984(MGIB) 
5 i (Chapter 30, Title 38, U.S. Code) 

BASIC ENROLLMENT 
PRIVACY ACT STATEMENT 

AUTHORITY: Chapter 30, Title 38, US Code, Sections 3011, 3012,3018A, and 30188; and EO 9397. 

PRINCIPAL PURPOSE: To document the understanding of members about their eligiblilty or lack of eligibility for benefits under the 
Montgomery GI Bill Act of 1984 (MGIB) and document a member's election to decline enrollment for benefits under the MGIB. 

ROUTINE USES: To the Department of Veterans' Affairs to ascertain an individual's eligiblilty to claim benefits under the MGIB. 

DISCLOSURE: Voluntary; however, failure to provide the requested information will result in the individual being automatically enrolled in 
the MGIB program. 

1. SERVICE MEMBER DATA 

a. NAME (LAST, First, Middle Initial) 

I 
b. SOCIAL SECURITY NUMBER (SSN) 

FORBES MICHAEL J  
2. STATEMENT OF UNDERSTANDING FOR INELIGIBLE MEMBERS 

I am NOT eligible for MGIB because (a) I am a Service Academy graduate, or (b) I am an ROTC scholarship graduate who received more 
than the current minimum amount allowed for enrollment in MGIB, or (c) I am a prior service member who disenrolled during my previous term 
of active duty. 

(1) SERVICE MEMBER SIGNATURE (2) RANK / RADE (3) DATE SIGNED(YYYYMMDD) 

3. STATEMENT OF UNDERSTANDING FOR ALL ELIGIBLE MEMBERS 

(1) I am automatically enrolled unless I exercise the option to DISENROLLby signing item 5 below. 

(2) UNLESS I DISENROLL from the MGIB, my basic pay will be reduced $100 per month or the current monthly rate until $1,200 has been 

deducted; this basic pay reduction CANNOT be REFUNDED, SUSPENDED OR STOPPED, this is an IRREVOCABLE DECISION. 

(3) I must complete 36 months of active duty service (24 months if my enlistment is for less than 36 months) before I am entitled to the 

current rate of monthly benefits. The MGIB provides benefits for a period of 36 months. 

(4) I understand I am eligible for an increased monthly benefit by contributing an additional amount, not to exceed $600 while on active 

duty. Once I separate, I cannot contribute. 

(5) I must receive an HONORABLE discharge for service establishing entitlement to the MGIB. This DOES NOT include "under honorable 

conditions." 

(6) I must complete the requirements of a secondary school diploma or equivalency certification, or successfully complete the equivalent of 

12 semester hours in a program of education leading to a standard college degree before applying for benefits with the Department of 

Veterans' Affairs. 

(7) I have 1 O years from date of last discharge from active duty to use MGIB benefits. 

(8) If I die while on active duty, or within one year after discharge or release from active duty if service related, my designated 

beneficiary(ies) will receive the unused balance of the money reduced from my basic pay for the MGIB. This death benefit will be paid 

by the Department of Veterans' Affairs (DVA). 

(9) I cannot receive any combination of DVA educational benefits in excess of 48 months. 

(10) I must complete at least 24 months of a 3 year active duty service obligation and if my obligation is 2 years I may join and serve 

honorably in the Selected Reserve for a minimum of 48 months to qualify for the current active duty benefit rate. A (one) period of 
service CANNOT qualify me for both active and reserve MGIB benefits. 

(a) SERVICE MEMBER SIGNATURE (b) RANK/GRADE (c) DATE SIGNED(YYYYMMDD) 

4. SERVICE UNIQUE EDUCATION ASSISTANCE OPTIONS 

I UNDERSTAND THAT I AM ENLISTING FOR THE LOAN REPAYMENT PLAN, 
THEREFORE, I AM DISENROLLING FROM THE MONTGOMERY GI BILL. 
MOS 968 TOS 4 YRS CASH BONUS 

5. STATEMENT OF DISENROLLMENT 

I DO NOT desire to participate in the MGIB. I understand the benefits of the MGIB program and that I WILL NOT be able to enroll at a later date. 

a. DATE SIGNED b. RANK/GRADE c. SERVICE MEMBER SIGNATURE 
(YYMMDD) 

xJ\~~/) 20070214 SP4/E04 
6. CERTIFYING OFFICIAf / /) A 

a. TYPED OR PRINTED NAME (LAST, First, Middle Initial) b. RANK/GRADE C. Slr,k,,tji{r\ l □ C ./ / /,', d. DATE SIGNED ., F / 7,;# ~ (YYYYMMOO) 
DUNOMES SAMUEL L GS4 ~~ ~ 20070214 ~~ 

DD FORM 2366, JUN 2002 PREVIOUS EDITION IS OBSOLETE. 
. 

001186

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 345 of 864



AND TnE lJl~lTED STA TES 
(Name of lndividual - Primed or 1yped; 

1. ln1ending l? he l_egally h?und, J herehy accep1 tJ1e obliga1ions contained in this Ag,reemenl in consideration of my b~ing, gran1ed 
access_ to classified mfonnation. As used in this Agreemem, classified iiiformaeon is marked or ummirked ch1s,;1f1ed mforma1ion, 
mcludrng oral communications, 1ha1 is classified under 1he s1andards of Execmive Ordc. }2356, or under any other Executive order or 
statute 1ha1 prohihi1s 1he unauthoril.t:d dis(:]osure of i11forrrn.;ticm in ihe imuc~i of JJatiumil securiiv; and unciassified information thi:!l 
mee1s ~he standards for classification and is in 1he process of a classification determina1ion :is pnividcd in Sections J. l and l .2(e) of 
Ex~cuii\'e Or~n 12356, or U!H.ler any other Exccu1ive orde1 or sti:!1U1c 1ha1 requires pro1ec1ion Jor such m1ormat1on m Uie mterest Ol 
na110n_al security. l un?erstand and acccp1 that hy being granied access 10 classifit:d information, ~peci,d confidence ;md irus1 shall be 
placeo m me by the Unned Staies Governmcn1. 

?· J hereby acknowledge that l have received a security indomination concerning the na1ure and pro1e~1ion of classified information, 
mcludrng the pr_ocedures to )x: followed in ascertaining whether other persons to whom J contempl;ne disclosrnr; 1lm rnformaiion have 
heen approved for access to 11, and that l understand these procedures. 

3. J have been advised _thta the un~u91onzed disclosure, unauthorized retention, or negligent handling of classified information by me 
c~uld cause _damage or !1-rep~rable m.1ury to the United Stat.es or could be used 10 advan1zge by a foreign natlon. l hereby agree tl:at l 
will never _divulge classified mformation to anyone unless·. (a) J have officially ,,erified tha1 the recipient has been properly ~uthonzed 
liy the Urnted States Government 10 receive it; or (b) J have been given prior writien notice of authorization from the Un_ited States 
Govetnrnent Depar~ent or Agency (hereinafter Department or Agency) responsible for the classification of t11e information or last 
~rantmg _me a security _clearance that such disclosure is permitted. J understand 1hat if l am uncertain about 1he class1f1cation s1atus of 
rnformauon, l am required to confirm from an authorized official that the information is unclassified before I rnay rhsclose 11, except to 
a person _as provided in (a) or (b), al>ove. l further understand that I am obligated to comply witl1 laws and regulations tl,at proh1bll the 
unauihonzed disclosure of classified information. 

4. I hay~ been advised that any breach of this Agreement may result in the termination of any security clearances I hold; ~emoval fr?m 
any position of special confidence and trust requiring such clearances· or the termination of my ernploymenl or 01.her relauonships ~viih 
the Departments or Agencies that granted my security clearance or clearances. In addit:on, I ha\le been advised 1.hat any unauihonzed 
d1scl?~ure of clas~ified information by me may constitute a violation, or violations, of United States criminal laws,_ includmg the 
prov1s10ns of Sections 641,_7_93, 794, 798, and *952, Title 18, United States Code, *the provisions of Section 7?3Cb1, T1~le 50, Umted 
State~ Code, af!d the prov1s1ons of the Intelligence Identities Protection Act of 1982. I recognize that noL'l-ring m tlns Agreement 
consm.u1.es a wa1ver by the United States of the right to prosecute me for any statutory violation. 

5. I hereby assig;n to the Unite~ S~tes Government all royalties, remunerations, and emoluments that have res~Jted, wi11 result or may 
result from any disclosure, publication, or revelation of classified information not consistent with the terms of th1s Agreement. 

~- _I unders1.an? th_at the United States Government may seek any remedy available to it to enforce this Agreement including, but not 
hm1ted to, application for a court order prohibiting disclosure of information in breach of this Agreement. 

7. I _understand that all classified information to which I have access or may obtain access by signing_thls Agre~meni is now and _will 
remam the property of, or under the control of the United States Govemment unless and until otherwise determmed by an auihonzed 
official or final ruling of a court of law. I agree that I shall return all classified materials which have, or may come into my _possession 
or for which I am responsible because of such access: (a) upon demand by an authorized representative of the United S1ates 
Gove~ent; (b) upon the conclusion of my employment or other relationship with the Department ?r Agency that last granted me a 
secunty clearance or that provided me access to classified information; or (c) upon the conclusion of my employment_ or oilier 
relationship that requires access to classified information. lf I do not return such materials 'Jpon request, 1 understand that this may be 
a violation of Section 793, Title 18, United States Code, a United States criminal law. 

8. l!i:i,less and un?l ~ am _released in writing by an authorized representative of the United St.ates Government,_ I lln:derstand_ that all 
cond1t~ons and obhgatJ.Ons imposed upon me by this Agreement apply during the time I am granted access to classified mformauon, and 

at all tunes thereafter. • 

9. Each provision of this Agreement is severable. If a court should find any provision of this Agreement to be unenforceable, all oilier, 
provisions of this Agreement shall remain in full force and effect. 

l_O. _ !hese restrictions· are ~onsistent with and d9 not supersede, conflict with or o111erwise alte~· t11e _employee obligations, :ights_ or 
hab1litles created by Execut.J.ve Order 12356; Section 7211 of Title 5, United St.ates Code (govermng disclosures to Congress), Secuon 
1034 of Title 10, United States Code, as amended by the Military Whistleblower Protection Act (governin~ disclosure to Conwess by 
members cf the military); Section 2302(b)(8) of Title 5, United States Code, as amended by the Wlustleb!ower Prot~ct1on Act 
(governing disciosures of iliegaiily, waste, fraud, abuse or public health er safety 1hreats); the Intelligence IdenUties Protection Act of 
1982 (50 U.S.C. 421 et seq.) (governing disclosures that could expose confidential Government agents), and the s:-3.tutes wh1~h protect 
against disclosure that may compromise the national security, including Sections 641, 793, 794, 798, and 952 of ~1t_le 18, Uru~ed States 
Code, and Section 4(b) of the Subversive Activities Act of 1950 (50 U.S.C. Section 783(b)). The d;~mt1o~s, requirements, 
obligations, rights, sanctions and liabilities created by said Executive Order and listed statutes a:re ineorporateo m10 this Agreement and 
are controlling. 

NSN 754O-0i-280-5499 
?revious edition Doi usable. 

( Continue on reverse. ) 
STANDARD FORM 312 (REV. 1-91) 
Prescribed b)' GSAl!SOO 
32 CFR 2003, E.O. 12356 USAPPC v2.oo 
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1 i. 1 ha\le read this Agreement carefully and my questions, if any, have been answered. 1 acknowledge tha11J1e briefing officer has n
a\ia1lable to me the Executive OrdeT and statutes referenced in this Agreement and il, implementing regulation (32 CFR SectioJJ 2003 
so u1at l may Jead them at this time, if 1 so choose. 

SlGNATllRE DATE SOCJAL Sl:CURlTY NUMBER 
(See No:ict below) 

Jo APA O"f 

OH(iANlZATlON (!F CONTRACTOR, LlCENSEl:, GMNTEE OR AGEN.J, Vi{\ iVlJJ\c: NP.Ml:., ADDRESS, AND, Jr APPLlCABLE, FEDERAL SUi'Vi:l' CODE i~UMl,tolq 

(Type or Prim) 

COMPANY:_c_·_(_o __ 

BATTALJON: Sos·,... -------- A 1tes1.ation Completed on:_..!:3:....o_A_· _Pi_';'<'_o_:,.. __ _ 

F1 Huachuca, AZ 85613 

WITNESS ACCEPTANCE 

THE EXECUTION OF THIS AGREEMENT WAS WITNESSED THE UNDERSIGNED ACCEPTED THJS AGREEMENT ON 
BY THE UNDERSIGNED. BEHALF OF THE UNITED ST ATES GOVERNMENT. 

SJGNATURE DATE SIGNATURE ~ 'r_fTE 

df) EUSA K. RUBm 
'4A 

ELISA K. RUBIN APR 2DO'! 
~ .. 
• <1017? 

i 
NAME AND ADDRESS (Type or prini) NAME AND ADDRESS (Type or print) 

Commander, USAIC & FH Commander, USAIC & FH 
ATTN: ATZS-Gl-E, Building 22320 ATTN: ATZS-Gl-E, Building 22320 
Augur Ave Augur Ave 
Fort Huachuca, AZ 85613-6000 Fort Huachuca, AZ 85613-6000 

SECURITY DEBRIEFING ACKNOWLEDGMENT 

I reaffirm that the provisions of the espionage laws, other federal criminal laws and executive orders applicable to the safeguarding of classifie 
infonna1ioo have been made available to me; that I have returned all classified information in my custody; that I will not commUllicate or transn: 
classified information to any unaulhorized person or organization; that I will promptly report to the Federal Bureau of Investigation an~1 attem~t by , 
unauthorized person to solicit classified information, and that I (have) (have not) (strike out inappropriate word or words) received a secunty debnefm.g 

SlGNATURE OF EMPLOYEE DATE 

NAME OF WJTNESS (Type or priut) SJGNA TURE OF WlTNESS 

i!.Qil£E,: Toe Privacy Act, 5 U.S.C. 552.a, requires that federal asencies iofo1m ii,dividuals, at the 1ime infonn~tiou is solici1ed from them. wbe.!her !he disclosure is m:md21Dl')' or voluuuai 
w1Ja1 authority suc:b infoTllllltiou is solicited, and what uses will be made of the infonuation. You are bereb)• advised Iha: au1hori1y for solici1ing your Social Security Account Nmuber (S~ 
Executive Order 9397. Your SSN will be used 10 identify you precisely wbeo it is necessary 10 J) cenify th.1 you have accus 1o me infonnation indicated abo,•e or 2) de1enum_e thal your ac, 
rhe infom1a1ion indicated has 1ern1inated. Ahhough disclosure of )'O\lr SSN is no1 millld~1ory, your failure 1o do so may impede the processing of such cenificatlC'~.s or detenlJ.l!l2.uoui, or pc 
result in the denial of your being gran1ed access to classified information. 

* NOT APPLICABLE TO NON-GOVERNMENT PERSONNEL SIGNING THIS AGREEMENT. 

STA!',.1DARD FORM 312 BACK (REV. 1-001188
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IUATE/PROFESSIONAL ACADEMIC TRANSCRIPT 

:hael J. Forbes 

·5~~1-&, 9,fi:'PAtJB~Mf:lf.\· 
• i .. ; .. ,,;;i, .. !F; ['.[/::[:: 

... -~.- .......... . : -;;:·::: •. _'.,\L:·. ::· ~'.~'.i:_.) 
:EE Master of Business Admin; June 1996 
1R Business Administration 
1 CNTR Joseph M. Katz Grad Sch Bus 
•us Pittsburgh 
~--·-· -· '·-- - .·- ---·- -- ·-.·· --~~= 

Eij~1rx' o~:;1yr~a~m~JH 
. :.,: .. Jj:··· • 

&;·TITLE • ". __ ......... . 

3rm 1995-1996 

: FINCL REPRT AND CONTROL BACC 
ANAL FOR MGRL DCSN FIRMS BFAE 

ICIAL MANAGEMENT BFAE 
ORATE FINANCE BFAE 
v1ANAGEMENT SKILLS BIND 
VIEWING SKILLS BIND 
S WORl<SHOP BIND 
.EARNING ORGANIZ WKSHP (MLO) BIND 
.ICT MANAGEMENT BIND 
_EM MANAGEMENT BIND 
IEH: LEADERSHIP & GRP EFFECT BOAH 
iTCL ANAL: UNCER BOOM 
TECHNLGY IN MFG & OPERATNS BOOM 

Term 1995-1996 

fMENT MANAGEMENT BFAE 
::;1AL INST MANAGEMENT BFAE 
DUCTION TO DERIVATIVES BFAE 
:D CORPORATE FINANCE BFAE 
:TING IN A GLOBAL ENVRNMNT BIND 
~IZATIONAL TRANSFORMATION BIND 
1PTION ANALYSIS BIND 
IORKSHOP SERIES BIND 
:TING MANAGEMENT BMKT 
ES FOR COMPETITIVE ADV BOAH 

UNIVERSITY OF P·ITTSBURGH DATE ISSUED: July 17, 1996 PAGE 01 OF 01 

at Pittsburgh, PA 15260 

STUDENT ID 
NUMBEFl. 

 
:~~i~t· 
,il1X19~~~L.. . . 
COMPENSATION 
BUSINESS ETHICS & SOCIAL PERFORM 
MANAGING PUBLIC AFFAIRS & REG 

Summer Term 1995-1996 

BOAi-i 
BSEO 
BSEO 

2522 1.5 
2401 1.5 
2402 1.5 

B+ 
A· 
B+ 

INFORMATION SYSTEMS BACC 2410 2.0 8-
FINANCIAL STATMNT INTERPRETATION BACC 2536 1.5 B 
SHORT-TERM FINANCE BFAE 2538 1.5 B-
CAPITAL MARKETS BFAE 2540 1.5 A· 
FINANCIAL INTERMEDIATION BFAE 2542 1.5 A· 
INDEPENDENT STUDY IN FINANCE BFIN 2060 3.0 A 

,.,,. ... ,.,""''"' .!ilfl~8~'~Pfs<?l/,\L:t{o'yq1q~;. TARGETING SOLUTIONS BIND 9006 o.o N 
~"-==..=~'-=-'=""1===..c===i-'I MAXIMIZING PERFORMANCE BIND 9011 0.0 S 

J MANAGING NEGOTIATIONS IN BUS BIND 9012 0.0 N 
2401 3.0 A- I PROJECT MANAGEMENT BIND 9204 0.0 S 
2401 3.0 B I INTERPERSONAL SKILLS FOR MGRS 1 BOAH 2517 1 .5 B + 
2410 2.0 B- 1 • PROJECT CRS FOR FACITNG MBA L.O. BOAH 2600 1.5 A+ 
2531 1.5 B + I MANAGING STRATEGIC PERFORMANCE BSEO 2405 2.0 B + 

S I ..,END OF bOCUMENT. NO ENTRIES BELOW THIS LINE-
S I 

9009 0.0 
9010 o.o 
9200 0.0 S I 
9201 o.o S I 

9202 o.o S I 
9203 0.0 S I 

2401 3.0 A· I 
2401 3.0 B+ I 
2410 2.0 A I 

2539 1.5 A-
2541 1.5 B+ 
2546 1.5 B-
2548 1.5 B+ 
2401 3.0 B+ 
2403 1.5 A 
9205 0.0 s 
9999 0.0 N 
2410 2.0 A 
2410 2.0 B+ 

-CONTINUED ON NEXT COLUMN*" -··--------

'lAISED SEAL NOT REQUIRED 
rhis official University transcript is printed on SCRIP-SAFE 
~ecured paper and does not require a raised seal. 

:iamuel 0. Conte 
Jniversily Registrar 

Send to: 
Michael J. Forbes 
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THE PENNSYLVANIA STATE UNIVERSITY 
12/02/9<\- UNDERGRADUATE TRANSCRIPT SENT TO: - OFFICE OF THE UNIVERSITY REiilSTRAR - UNIVERSITY PARK, PA 16802 

LAST 

PkE MICHAEL J FORBES NAME FORBES 
FIRST 

MICHAEL NAME 

MIDDLE 
JEFFREY NAME 

MAJOR/ ACNTG STUDENT 
OPTION \NUMBER 

DAT 
Tl COURSE , NO. TITLE CREDJT GRADE 

FALL SEM 1986 MKTG 301 PRIN OF MKTG 3.0 B+ 
ENGL 015 RHETORIC & COMP 3.0 C H&SS •• 297C ROLE RESIDENT ASST 3.0 B+ 
MATH 040 ALG TRIG ANLY G s.o B 
PHIL 001 GRIT THINK & ARGU 3.0 B FALL SEM 1989 
CHEM 017 INTRO & GEN CHEM 5.0 C ACNT 412 COST ACNTG 3.0 C 
p E 138 GOLF I LO C MGMT 301 BASIC MGMT CONCEPT 3.0 B-

MGMT 471 BUSINESS POLICY 3.0 B 
SPRING SEM 1987 ECNS 440 INDUST ORG 3.0 c+ 

COMM 150 CINEMA ART 3.0 C p E 043 BICYCLING 1.0 B+ 
MATH 140 CALC ANAL GEOM I 4.0 C 
PL S 021 COMP COM SYS 3.0 C SPRING SEM 1990 
PHIL 004 BASIC PROB OF PHI 3.0 C ACNT 497 ACNTG INTERSHP/VT 3.0 B-

ACNT 410 ADV ACNTG 3.0 C 
FALL SEM 1987 ACNTG 423 AUDITING STANDARDS 3.0 C 

HL E 046 INTRO HUMAN SEX 1.0 B MISB 422 ACNTG SYSTEMS 3.0 B-
p E 342 TENNIS I 0.5 C+ BECO 450 MGRL ECON 3.0 B-
THEA 100 ART OF THEATRE 3.0 B-
EART 001 EARTH SCIENCE 3.0 C FALL SEM 1990 
ACCT 101 INTRO FIN ACCTG 3.0 c+ ELIS 480 RHETORIC FOR BUS 3.0 C 
Q B 101 INTRO TO QBA 3.0 A CHEM 014 EXPER CHEM 1.0 B 

p E 037 BASKETBALL I LO B+ 
SPRING SEM 1988 ECNS 410 LABOR MARKET ECON 3.0 B 

SPCO 100 EFFECTIVE SPEECH 3.0 c+ ECON 361 DEVELOPMENT ECON 3.0 C 
ACCT 104 INTRO MAN ACCTG 3.0 WN ACNT 340 COMM LAW 3.0 B-
ECON 004 MACROEC ANAL 3.0 C 
MANG 311 ENVIRN OF BUSINESS 3.0 B 

~N~L 
102 EL BUS STATISTICS 3.0 B 
202 BUSINESS WRITING 3.0 B-

SUMMER SEM 1988 
ACCT 104 INTRO MAN ACCTG 3.0 C 

FALL SEM 1988 
PSY 002 PSYCHOLOGY 3.0 C 
CMPS 101 ALGORITHMIC PROC 3.0 A 
INS 301 INSURANCE 3.0 C 
ECON 002 MICROEC ANAL 3.0 C 
ACNT 310 INTERMED ACNTG I 3.0 C 

SPRING SEM 1989 
ACNT 311 INTERMED ACNTG II 3.0 C 
ACNT 210 FED INC TAX 3.0 C 
FIN 301 CORPORATION FIN 3.0 C+ 

SPECIAL ACTIONS AND NOTES 

12-90 BS CONFERRED - ACC01:JNTING-BD 
12-90 MINOR IN ECONOMICS 

TERM/SEM MAJOR TERM / SEMESTER CUMULATIVE 

Tiansciipt Key Pr!r:ted 
on back of Official Transcript 

An Official Transcript is Printed 
on a Blue Penn State Background 

OTALCREDITS The Word COPY appears 
~----+----+----+----+----+---r-----+---,.,..-+--E_A_RN_E_D-1 if Photocopied CREDITS GRADE PTS AVERAGE CREDITS GRADEPTS AVERAGE 

FALL 42.0 2.47 8 DU s 17.0 42.00 
SPRING 8 D U s 13.0 26.0 
FALL 8 D U s 13. 5 37.16 
SPRING 8 D U s 15.0 39.00 
SUMMER 8 D U S 3.0 6.00 
FALL 8 ACNT 15.0 36.0 
SPRING 8 ACNT 15.0 38.97 
FALL 8 ACNT 13.0 33.33 
SPRING 9 ACNT 15.0 36.03 
FALL 9 ACNT 14.0 35.34 

I 
END OF TRANSCRIPT 

2.47 17. 
2.00 30. 68 .. 00 
2.75 43.5 105.16 
2.60 58.5 144.16 
2.00 61.5 150.16 
2.40 76.5 186.16 
2.60 91.5 225.13 
2.56 104.5 258.46 
2.40 119.5 294.49 
2.52 133.5 329.83 

2.27 
2.42 
2.46 
2.44 
2.43 
2.46 
2.47 
2.46 
2.47 

17.0 
30.0 
43.5 
58.5 
61.5 
76.5 
91.5 

104.5 
119. 5 
133 .5 

Brown Stains indicate Unauthorized 
alterations 

University Registrar 

RG0002 REV. 07 /91 

001190

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 349 of 864



RECORD OF EMERGENCY DATA Page 1 of2 

RECORD OF EMERGENCY DATA 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN). 
PRINCIPAL PURPOSES: This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to 
as civilians, when applicable. For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's 
death. It is also a guide for disposition of that member's pay and allowances if captured, missing or interned. It also shows names and addresses of 
the person(s) the Service member desires to be notified in case of emergency or death. For civilian personnel, it is used to expedite the notification 
process in the event of an emergency and/or death of the member. The purpose of soliciting the SSN is to provide positive identification. All items 
may not be applicable. 
ROUTINE USES: None. 
DISCLOSURE: Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and 
the processing of benefits to designated beneficiaries if applicable. 

INSTRUCTIONS TO SERVICE MEMBER 
This extremely important form is to be used by you to show the names and 

addresses of your spouse, children, parents, and any other person(s) you 
would like notified if you become a casualty (other family members or fiance), 
and, to designate beneficiaries for certain benefits if you die. IT IS YOUR 
RESPONSIBILITY to keep your Record of Emergency Data up to date to show 
your desires as to beneficiaries to receive certain death payments, and to 
show changes in your family or other personnel listed, for example, as a result 
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS 
This extremely important form is to be used by you to show the 

names and addresses of your spouse, children, parents, and any 
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you. This form is used 
by the Department of Defense (DoD) to expedite notification in 
the case of emergencies or death. It does not have a legal impact 
on other forms you may have completed with the DoD or your 
employer. 

IMPORTANT: This form is divided into two sections: Section 1 - Emergency Contact Information and Section 2 - Benefits Related 
Information. READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM. 

1. NAME (Last, First, Middle Initial) 

FORBES,MICHAELJEFFREY 

SECTION 1 - EMERGENCY CONTACT INFORMATION 

2. SSN 

 

3a. SERVICE/CIVILIAN CATEGORY 

P- ARMY r NAVY r MARINE CORPS r AIR FORCE r DoD r CIVILIAN r CONTRACTOR 

b. REPORTING UNIT CODE/DUTY STATIC 

WA4WAA / FT BRAGG 

4a. SPOUSE NAME (if applicable) (Last, First, Middle Initial) 

SINGLE 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

5. CHILDREN b. RELATIONSHIP c. DATE OF BIRTH d. ADDRESS (include ZIP Code) AND TELEPHONE 
a. NAME (Last, First, Middle Initial) 

None. 

Sa. FATHER NAME (Last, First, Middle Initial) 

7a. MOTHER NAME (Last, First, Middle Initial) 

Ba. DO NOT NOTIFY DUE TO ILL HEAL TH 

(YYYYMMDD) NUMBER 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

b. NOTIFY INSTEAD 

9a. DESIGNATED PERSON(S) (Military Only) 

None. 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only) 

DD FORM 93 (E), JAN 2008 PREVIOUS EDITION IS OBSOLETE 

https://ernilpo.ahrs.arrny.rnil/loadDD93Msg.do?disableToken=l 

I I 

10 September 2008 
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RECORD OF EMERGENCY DATA 

11a. BENEFICIARY(IES) FOR DEATH GRATUITY 
(Military only) 

SECTION 2 - BENEFITS RELATED INFORMATION 

b. RELATIONSHIP c. ADDRESS (Include ZIP Code) AND TELEPHONE 
NUMBER 

BROTHER 

BROTHER 

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES 
(Military only} NAME AND RELATIONSHIP 

b. ADDRESS (Include ZIP Code} AND TELEPHONE 
NUMBER 

Page 2 of2 

d. PERCENT, 

c. PERCENT/ 

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD) 
(Military only) NAME AND RELATIONSHIP 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUIMBER 

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate, or 
grade if applicable) 

DD FORM 93 (E) (BACK), JAN 2008 

16. SIGNATURE OF WITNESS (Include rank, rate or 
grade as appropriate) 

s~¼-~~ 
17. DATE SIC 
(YYYYMMDD) 

"u)o~ l 0 

https :// emilpo .ahrs.army .mil/loadD D93 Msg.do? disable Token= 1 10 September 2008 

I I 
001192

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 351 of 864



SERVICEMEN'S GROUP LIFE INSURANCE ELECTION AND CERTIFICATE Page 1 of 1 

-------------------------------------------------Please read the instructions before completing this form 

Servicemembers' Grou Life Insurance Election and Certificatie 
Use this form to: (check all that apply) 

r Name or update your beneficiary 

r Reduce the amount of your insurance coverage 

r Decline insurance coverage 

Last name 
FORBES 

First name 
MICHAEL 

Branch of Service(Do not abbreviate) 
Arm 

Middle name 
JEFFREY 
Current Duty Location 
WA4WAA 

Important: This form is for use by Active Duty and 
Reserve members. This form does not apply to and 
cannot be used for any other Government Life 
Insurance. 

Suf. Rank, title or grade 
SPC 

Social Security Number 
 

Amount of Insurance 
By law, you are automatically insured for $400,000. If you want $400,000 of insurance, skip to Beneficiary(ies) and Payment Options. 
If you want less than $400,000 of insurance, please check the appropriate block below and write the amount desired and your 
initials.Coverage is available in increments of $50,000. If you do not want any insurance*, check the appropriate block below and write (in 
your own handwriting), "I do not want insurance at this time." 

Declining SGLI coverage also cancels all family coverage under the SGLI program. 

r I want coverage in the amount of$ _____ Your initials ______ _ 

r ______________________ _ 
(Write "I do not want Insurance at this time.") 

*Note: Reduced or refused insurance can only be restored by completing form SGLV 8285 with proof of good health and compliance with other 
re uirements. Reduced or refused insurance will also affect the amount of VGLI ou can convert to u on se aration from service. 

Beneficiary(ies) and Payment Options 
I designate the following beneficiary(ies) to receive payment of my insurance proceeds. I understand that the principal beneficiary(ies) will receive 

a ment u on m death. If all rinci al beneficiaries redecease me, the insurance will be aid to the contin ent beneficia ies . 

Complete Name (first, middle, last) and Address of each 
beneficiary 

Social Security 
Number 

(If known) 

Relationship to 
you 

Share to each Payment Option 
beneficiary (Lump sum or 36 

(Use %, $ amounts equal monthly 
or fractions) payments) 

Contingent 

I HAVE READ AND UNDERSTAND the instructions on pages 2 and 3 of this form. I ALSO UNDERSTAND that: 
This form cancels any prior beneficiary or payment instructions. 
The proceeds will be paid to beneficiaries as stated in #6 on page 3 of this form, unless otherwise stated above. 

. If I have legal questions about this form, I may consult with a military attorney at no expense to me. 

. I cannot have combined SGLI and VGLI coverages a .e-same time for more than $400,000. 

SIGN HERE IN INK , C'--v Date: 20080910 
Your Si nature. Do not rint. 

Do not write in s ace below. For official use onl . 

SGLV-8286 (E) 

https://em.ilpo.ahrs.arm.y.m.il/loadSgliReport.do?disableToken=l 10 September 2008 

I I 
001193

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 352 of 864



20 
SERVICE SCHOOL ACADEMIC EVALUATION REPORT DATE (YYYYMMDD) 

For use of this form, see AR 623-3; the proponent agency is DCS, G-1 20081126 
1. LAST NAME - FIRST NAME - MIDDLE INITIAL 2. SSN 

1
3. GRADE 4. BR 

1
5. SPECIAL TY/MOSC 

FORBES, MICHAEL J  SPC 35F1P 
6. COURSE TITLE 7. NAME OF SCHOOL ,8. C~P 
TATS WLC (MOD) CLASS 03-09 NCO ACADEMY, FT. BRAGG NC 28310 
9. THIS IS A REFERRED REPORT, DO YOU WISH TO MAKE 10. DURATION OF COURSE (YYYYMMDD) 
COMMENTS? 

n nYES n NO From: 20081112 Thru: 20081126 
11. PERFORMANCE SUMMARY 12. DEMONSTRATED ABILITIES 

a. WRITTEN COMMUNICATION 

•a.[]] 
1]1 NOT EVALUATED O UNSAT OSAT 0 SUPERIOR 

EXCEEDED COURSE STANDARDS 

(Limited to 20% of class enrollment) b. ORAL COMMUNICATION 

b.o 
0 NOT EVALUATED O UNSAT OSAT 1]J SUPERIOR 

ACHIEVED COURSE STANDARDS 
c. LEADERSHIP SKILLS 

·c.o MARGINALLY ACHIEVED COURSE STANDARDS 0 NOT EVALUATED O UNSAT OSAT 1]J SUPERIOR 

•d.o FAILED TO ACHIEVE COURSE STANDARDS d. CONTRIBUTION TO GROUP WORK 
0 NOT EVALUATED O UNSAT OSAT 1]J SUPERIOR 

e. EVALUATION OF STUDENT'S RESEARCH ABILITY 
1]J NOT EVALUATED O UNSAT OSAT 0 SUPERIOR 

'Rating must be supported by comments in ITEM 14. (SUPERIORIUNSA T rating must be supported by comments in ITEM 14) 
13. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING? 

fxlYES n NO n N/A (A "NO" responsemust be suooorted bv comments in ITEM 14) 
14. COMMENTS (This item is intended to obtain a word picture of each student that will accurately and completely portray academic performance, 
intellectual qualities, and communication skills and abilities. The nallative should also discuss broader aspects of the student's potential, leadership 
capabilities, moral and overall professional qualities. In particular, comments should be made if the student failed to respond to recommendations 
for improving academic or personal affairs.) 

Commandant's List Graduate; maintained an average of 95.5 throughout the course 

12b. demonstrated exceptional communication skills normally found in more experience NCOs; used active listening and two-

way communication to ensure every task exceeded expected standards 

12c. extremely decisive leader; not satisfied with knowing only how to do what will get the team through the day but deeply 

concerned about what it will need for tomorrow 

12d. excellent peer instructor; volunteered before and after study hall to assist challenged students with difficult blocks of 

instructions and greatly contributed to their success 

PASS 0811 66/169 YES 

15. AUTHENTICATION 
a. TYPED NAME, GRADE, BRANCH, AND TITLE OF RATER DATE (YYYYMMDD) SIG~TURE:~ 

r I ..._ 

RICHARD RODRIGUEZ, SFC, USA, Senior Small Group Leader 20081126 - - ,/_/' _,.,, 
b. TYPED NAME, GRADE, BRANCH, AND TITLE OF REVIEWING OFFICER DATE (YYYYMMDD) SIGNATURE 

ROGER HOWARD, CSM, USA, Commandant 20081126 ~/L/1 
c. DATE (YYYYMMDD) SIGNATURE OiA_,F RATED SOLDIER 

.·~ 20081126 ' UA l"UNM l 059, MAR 200ti PREVIOUS EDITIONS ARE OBSOLETE APDv1.00 
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·i 
IMMEDIATE REENLISTMENT 

ENLISTMENT/REENLISTMENT DOCUMENT 
ARMED FORCES OF THE UNITED STATES 

PRIVACY ACT STATEMENT 
AUTHORITY: 5U.S.C.3331; 10U.S.C. 113, 136,502,504,505,506,507,508,509,510,513,515,516,518,519,972,978,2107,2107a,3253 
3258,3262,5540,8252,8253,8257,8258, 12102, 12103, 12104, 12105, 12106, 12107, 12108, 12301, 12302, 12304, 12305, 12405; 14USC351, 
632; 32 U.S.C. 301, 302, 303, 304; and Executive Order 9397, November 1943 (SSN). 

PRINCIPAL PURPOSE(S): To record enlistment or reenlistment into the U.S. Armed Forces. This information becomes a part of the subject's 
military personnel records which are used to document promotion, reassignment, training, medical support, and other personnel management 
actions. The purpose of soliciting the SSN is for positive identification. 

ROUTINE USE(S): This form becomes a part of the Service's Enlisted Master File and Field Personnel File. All uses of the form are internal to 
the relevant Service. 

DISCLOSURE: Voluntary; however, failure to furnish personal identification information may negate the enlistment/reenlistment application. 

A. ENLISTEE/REENLISTEE IDENTIFICATION DATA 

1. NAME (Last, First, Middle} 2. SOCIAL SECURITY NUMBER 

FORBES MICHAEL JEFFREY  

3. HOME OF RECORD (Street, City, County, State, Country, ZIP Code) 4. PLACE OF ENLISTMENT/REENLISTMENT (Mil. Installation, City, State) 

HHC 3RD SFG (A) 
FORT BRAGG, NC 28310 

5. DATE OF ENLISTMENT/ 6. DATE OF BIRTH (YYYYMMDD) 7. PREV MIL SVC UPON ENUREENLIST YEARS MONTHS DAYS 
REENLISTMENT (YYYYMMDD) a. TOT Al ACTIVE MILITARY SERVICE 01 09 26 
2008 DEC 08 b. TOTAL INACTIVE MILITARY SERVICE 00 03 11 

B. AGREEMENTS 

8. I am enlisting/reenlisting in the United States (list branch of service) ARMY 

this date for 06 years and 0 weeks beginning In pay grade E4 of which 
06 years and 0 weeks is considered an Active Duty Obligation, and 0 years and 
0 weeks will be served in the Reserve Component of the Service in which I have enlisted. If this is an inlial 

enlistment, I must serve a total of eight (8) years, unless I am sooner discharged or otherwise extended by the appropriate 
authority. This eight year service requirement is called the Military Service Obligation. The additional details of my enlistment/ 
reenlistment are in Section C and Annex(es) (list name of Annex(es) and describe) 

A, BAND C 

a. FOR ENLISTMENT IN A DELAYED ENTRY/ENLISTMENT PROGRAM (DEP): 
I understand that I am joining the DEP. I understand that by joining the DEP I am enlisting in the Ready Reserve component of the 
United States (list branch of service) for a period not to exceed 
365 days, unless this period of time is otherwise extended by the Secretary concerned. While in the DEP, I understand that I am in 
a nonpay status and that I am not entitled to any benefits or privileges as a member of the Ready Reserve, to include, but not 
limited to medical care, liability insurance, death benefits, education benefits, or disability retired pay if I incur a physical disability. I 
understand that the period of time while I am in the DEP is NOT creditable for pay purposes upon entry into a pay status. However, 
I also understand that the period of time while I am in the DEP is counted toward fulfillment of my military service obligation 
described in paragraph 10, below. While in the DEP, I understand that I must maintain my current qualifications and keep my 
recruiter informed of any changes in my physical or dependency status, qualifications, and mailing address. I understand that I 
WILL be ordered to active duty unless I report to the place shown in item 4 above by (list date (YYYYMMDD)) 

for enlistment in the Regular component of the United States (list branch of service) 
for not less than years and weeks. 

b. REMARKS: (If none, so state.) 

( 1) REGULAR ARMY REENLISTMENT OPTION (AOOO) RCN: 2520085. 

(2) SRB A ZONE, MOS 35F. 

(3) NO WAIVER. 

( 4) 1ST REENLISTMENT. 

(5) LUMP SUM PAYMENT AUTHORIZED IAW MILPER MESSAGE 08-241 PARA 11. 

c. The agreements in this section and attached annex(es) are all the promises made to me by the Government. ANYTHING ELSE 

ANYONE HAS PROMISED ME IS NO~LID AND WILL NOT BE HONORED. 
(Initials of En/istee/Reenlistee) ...,,\,\ (Continued on Page 2) 

DD FORM 4/1, OCT 2007 PREVIOUS EDITION IS OBSOLETE. Adobe Professional 7.0 
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C. PARTIAL STATEMENT OF EXISTING UNITED STATES LAWS 

9. FOR ALL ENLISTEES OR REENLISTEES: 
I understand that many laws, regulations, and military customs 

will govern my conduct and require me to do things under this 
agreement that a civilian does not have to do. I also understand 
that various laws, some of which are listed in this agreement, 
directly affect this enlistment/reenlistment agreement. Some 
examples of how existing laws may affect this agreement are 
explained in paragraphs 10 and 11. I understand that I cannot 
change these laws but that Congress may change these laws, or 
pass new laws, at any time that may affect this agreement, and that 
I will be subject to those laws and any changes they make to this 
agreement. I further understand that: 

a. My enlistment/reenlistment agreement is more than an 
employment agreement. It effects a change in status from civilian to 
military member of the Armed Forces. As a member of the Armed 
Forces of the United States, I will be: 

(1) Required to obey all lawful orders and perform all assigned 
duties. 

(2) Subject to separation during or at the end of my enlistment. 
If my behavior fails to meet acceptable military standards, I may be 
discharged and given a certificate for less than honorable service, 
which may hurt my future job opportunities and my claim for 
veteran's benefits. 

(3) Subject to the military justice system, which means, among 
other things, that I may be tried by military courts-martial. 

(4) Required upon order to serve in combat or other hazardous 
situations. 

(5) Entitled to receive pay, allowances, and other benefits as 
provided by law and regulation. 

b. Laws and regulations that govern military personnel may 
change without notice to me. Such changes may affect my status, 
pay, allowances, benefits, and responsibilities as a member of the 
Armed Forces REGARDLESS of the provisions of this enlistment/ 
reenlistment document. 

10. MILITARY SERVICE OBLIGATION, SERVICE ON ACTIVE 
DUTY AND STOP-LOSS FOR ALL MEMBERS OF THE ACTIVE 
AND RESERVE COMPONENTS, INCLUDING THE NATIONAL 
GUARD. 

a. FOR ALL ENLISTEES: If this is my initial enlistment, I must 
serve a total of eight (8) years, unless I am sooner discharged or 
otherwise extended by the appropriate authority. This eight year 
service requirement is called the Military Service Obligation. Any 
part of that service not served on active duty must be served in the 
Reserve Component of the service in which I have enlisted. If this is 
a reenlistment, I must serve the number of years specified in this 
agreement, unless I am sooner discharged or otherwise extended 
by the appropriate authority. Some laws that affect when I may be 
ordered to serve on active duty, the length of my service on active 
duty, and the length of my service in the Reserve Component, even 
beyond the eight years of my Military Service Obligation, are 
discussed in the following paragraphs. 

b. I understand that I can be ordered to active duty at any time 
while I am a member of the DEP. In a time of war, my enlistment 
may be extended without my consent for the duration of the war and 
for six months after its end (10 U.S.C. 506, 12103(c)). 

c. As a member of a Reserve Component of an Armed Force, in 
time of war or of national emergency declared by the Congress, I 
may, without my consent, be ordered to serve on active duty, for the 
entire period of the war or emergency and for six (6) months after its 
end (10 U.S.C. 12301 (a)). My enlistment may be extended during 
this period without my consent (10 U.S.C. 12103(c)). 

(Initials of Enlistee/Reenlistee) VVfY 
DD FORM 4/1 (PAGE 2), OCT 2007 

d. As a member of the Ready Reserve (to include Delayed 
Entry Program), in time of national emergency declared by the 
President, I may, without my consent, be ordered to serve on 
active duty, and my military service may be extended without 
my consent, for not more than 24 consecutive months (10 
U.S.C. 12302). My enlistment may be extended during this 
period without my consent (see paragraph 10g). 

e. As a member of the Ready Reserve, I may, at any time 
and without my consent, be ordered to active duty to complete 
a total of 24 months of active duty, and my enlistment may be 
extended so I can complete the total of 24 months of active 
duty, if: 

(1) I am not assigned to, or participating unsatisfactorily in, 
a unit of the Ready Reserve; and 

(2) I have not met my Reserve obligation; and 

(3) I have not served on active duty for a total of 24 
months (10 U.S.C. 12303). 

f. As a member of the Selected Reserve or as a member 
of the Individual Ready Reserve mobilization category, when 
the President determines that it is necessary to augment the 
active forces for any operational mission or for certain 
emergencies, I may, without my consent, be ordered to active 
duty for not more than 365 days (10 U.S.C. 12304). My 
enlistment may be extended during this period without my 
consent (see paragraph 109). 

g. During any period members of a Reserve component 
are serving on active duty pursuant to an order to active duty 
under authority of 10 U.S.C. 12301, 12302, or 12304, the 
President may suspend any provision of law relating to my 
promotion, retirement, or separation from the Armed Forces if 
he or his designee determines I am essential to the national 
security of the United States. Such an action may result in an 
extension, without my consent, of the length of service 
specified in this agreement. Such an extension is often called 
a "stop-loss" extension (10 U.S.C. 12305). 

h. I may, without my consent, be ordered to perform 
additional active duty training for not more than 45 days if I 
have not fulfilled my military service obligation and fail in any 
year to perform the required training duty satisfactorily. If the 
failure occurs during the last year of my required membership 
in the Ready Reserves, my enlistment may be extended until I 
perform that additional duty, but not for more than six months 
(10 U.S.C. 10148). 

11. FOR ENLISTEES/REENLISTEES IN THE NAVY, 
MARINE CORPS, OR COAST GUARD: I understand that if I 
am serving on a naval vessel in foreign waters, and my 
enlistment expires, I will be returned to the United States for 
discharge as soon as possible consistent with my desires. 
However, if essential to the public interest, I understand that I 
may be retained on active duty until the vessel returns to the 
United States. If I am retained under these circumstances, I 
understand I will be discharged not later than 30 days after my 
return to the United States; and, that except in time of war, I 
will be entitled to an increase in basic pay of 25 percent from 
the date my enlistment expires to the date of my discharge. 

12. FOR ALL MALE APPLICANTS: Completion of this form 
constitutes registration with the Selective Service System in 
accordance with the Military Selective Service Act. Incident 
thereto the Department of Defense may transmit my name, 
permanent address, military address, Social Security Number, 
and birthdate to the Selective Service System for recording as 
evidence of the registration. 
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NAME OF ENLISTEE/REENLISTEE (Last, First, Middle) SOCIAL SECURITY NO. OF ENLISTEE/REENLISTEE 

FORBES MICHAEL JEFFREY  

D. CERTIFICATION AND ACCEPTANCE 

13a. My acceptance for enlistment is based on the information I have given in my application for enlistment. If any of that 
information is false or incorrect, this enlistment may be voided or terminated administratively by the Government or I may be tried 
by a Federal, civilian, or military court and, if found guilty, may be punished. 

I certify that I have carefully read this document, including the partial statement of existing United States laws In Section 
C and how they may affect this agreement. Any questions I had were explained to my satisfaction. I fully understand 
that only those agreements in Section Band Section C of this document or recorded on the attached annex(es) will be 
honored. I also understand that any other promises or guarantees made to me by anyone that are not set forth in 
Section B or the attached annex(es) are not effective and will not be honored. 

b. SIGNATURE OF ENLISTEE/REENLISTEE c. DATE SIGNED (YYYYMMDD) 

0\-\." ~1 Q -(.J_ '-1 ~ 2008 DEC 08 

14. SERVICE REPRESENTATIVE CERTIFICATION 
a. On behalf of the United States (list branch of service) ARMY 
I accept this applicant for enlistment. I have witnessed the signature in item 13b to this document. i certify that i have explained 
that only those agreements in Section B of this form and the attached Annex(es) will be honored, and any other promises made 
by any person are not effective and will not be honored. 

b. NAME (Last, First, Middle~~ {~ c. PAY GRADE d. UNIT/COMMAND NAME 
CARMICHAEL, CH OPH E7 HQS, 3RD SFG (A) 

/)~~ 
f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Code) 

(YYYYMMDD) 

2008 DEC 08 FORT BRAGG, NC 28310 

L-----' L-- E . CONFIR~ON OF ENLISTMENT OR REENLISTMENT 

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR): 
i, MICHAEL JEFFREY FORBES . do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; 

and that i will obey the orders of the President of the United States and the orders of the officers appointed over me, according to 

regulations and the Uniform Code of Military Justice. So help me God. 

16. IN THE NATIONAL GUARD (ARMY OR AIR): 
i, , do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States and the State of against all enemies, foreign and 

domestic; that I will bear true faith and allegiance to the same; and that I will obey the orders of the President of the United States 
and the Governor of and the orders of the officers appointed over me, according to law 
and regulations. So help me God. 

17. IN THE NATIONAL GUARD (ARMY OR AIR): 
i do hereby acknowledge to have voluntarily enlisted/reenlisted this day of 

' in the National Guard and as a Reserve of the United States (list branch of service) 

with membership in the 
National Guard of the United States for a period of years, months, days, under the 
conditions prescribed by law, unless sooner discharged by proper authority. 

,.~~-~ITie~·u:__ b. DATE SIGNED (YYYYMMDD) 

2008 DEC 08 

19. ENLISTMENT/REENLISTMENT OFFICER CERTIFICATION 
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date. 

b. NAME (Last, First, Middle) c. PAY GRADE d. UNIT/COMMAND NAME 
RILEY, SCOTT W. ./ 04 HHC 3RD SFG (A) 

v- / ~ f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Code) 
(YYYYMMDD) 

____ ,.. 
2008 DEC 08 FORT BRAGG, NC 28310 

, .. ;.,_,s of Enlistee!Reenlistee) )vV(~ 

DD FORM 4/2, OCT 2007 PREVIOUS EDITION IS OBSOLETE. 

001197

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 356 of 864



. 
STATEMENTS FOR ENLISTMENT 

(PARTS I THROUGH JV) 
For use of this form, see AR 601-280; the proponent agency is ODCSPER 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Section 504,505,508, and 510, Title 10, use. 
PRINCIPAL PURPOSE: To determine eligibility for reenlistment. 

ROUTINE USES: Information may be referred to appropriate authorities if disciplinary action or discharge for fraudulent 
enlistment/reenlistment is appropriate. 

DISCLOSURE: Disclosure of personal information is voluntary, however, failure to furnish information requested may result in denial of 
reenlistment in the US Army. 

PART I· GENERAL STATEMENT OF UNDERSTANDING 

TO BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT IN THE REGULAR ARMY 

1. Acknowledgement: In connection with my reenlistment in the Regular Army, I hereby acknowledge that: 

a. All promises made to me are contained in Item 10 of DD Form 4, my reenlistment agreement, and Part II of this statement. 

b. I have not been guaranteed attendance at an MOS-producing Army service school or Airborne training unless the title of the school 
course or Airborne training has been entered in Item 10, DD Form 4. 

C. Should I make any material omission or misstatement of fact in connection with any of my enlistment documents, (1) I may be subject 
to early separation from this enlistment, or 12)1 will complete, if permitted, the period for which I enlisted in any assignment deemed 
appropriate in accordance with the needs of the Army. 

d. Should I choose an option which requires a security clearance and I am not granted such clearance after I have enlisted, or my granted 
clearance is revoked after I have enlisted, I agree to accept any assignment in accordance with the needs of the Army and I will complete 
the period for which I enlisted. 

e. Law violations for which I have been convicted or have had adverse adjudications as a juvenile or youthful offender may be cause for 
denial of security clearance. 

f. My choice of initial enlistment option shown in Item 10 of my DD Form 4 does not constitute any guarantee that a substantial part of my 
enlistment will be served in the option, and the needs of the service may result in my transfer at any time (other than as may be 
provided by the specific option selected) to any other assignment within the continental United States or to an oversea command. I am 
aware that due to the needs of the Army I may be subject to involuntary retraining and/or reclassification. 

g. Should my enlistment involve a commitment for specialized training or a selective assignment, conduct on my part occurring after my 
enlistment which results in disciplinary action may be just cause for my transfer to any other assignment within the continental United 
States or to any oversee command. 

h. My acceptance for enlistment carries no promise whatsoever relative to furnishing transportation for dependents to oversee commands or 
to the furnishing of family quarters either in oversea commands or in the United States. 

i. If, after my enlistment for a specific option, I should fail to meet required qualifications which cannot be determined prior to my enlistment, I 
understand that I will not be offered another enlistment option, but will be trained and assigned in accordance with the needs of the Army 
and will be required to complete the term of service for which I enlisted. 

j. If, after my enlistment in the Regular Army, I should waive my initial enlistment option as listed in Item 10, DD Form 4, and in Part II of my 
statement for enlistment for any reason whatsoever, this initial option will not be reinstated at a later date. 

k. I am not consciously opposed by reason or religious training or belief, to bearing arms or to participation, or training for war in any form. 

I. I am aware that in the event of armed conflict involving the United States, the Secretary of the Army may declare null and void any 
portion of my enlistment option pertainging to training, assignment, or duty, if he determines such action to be necessary. 

PART II - IN-SERVICE REENLISTMENT OPTION 

TO BE COMPLETED BY ALL APPLICANTS REENLISTING FOR A SPECIFIC OPTION 

2. In connection with my reenlistment in the Regular Army for the REGULAR ARMY 
Reenlistment option, I hereby acknowledge that provided I meet required prerequisites I will be assigned as follows: 

I AM REENLISTING IN ACCORDANCE WITH THE NEEDS OF THE ARMY. 

3. I have read and understand the provisions of the reenlistment option for which I am reenlisting. Furthermore, to avoid 
misunderstandings, I have recorded below in my own words and handwriting all spoken and written promises that have been made to me in 
connection with my enlistment in the Regular Army (at end of statement, applicant will print the word "END"). 

rfo,; ff. fN D NP 
4. If reenlisting for the CONUS Station of Choice Reenlistment Option, I understand that my stabilization will commence on the date of 

reenlistment or upon arrival at my new station, whichever is later. I further understand that if I am subsequently placed on TOY in excess 
of 30 days, my stabilization will be extended by the number of days in excess of the initial 30 day period, unless I voluntarily waive my 
stabilization. It is also understood that if HODA determines that in order to meet the operational needs of the Army, the unit or 
subordinate element must be deployed from the parent organization, I must deploy with the unit and no grounds for a broken reenlistment 
commitment will exist. 

DA FORM 3286, DEC 94 
ANNEX A 

EDITION OF SEP 79 IS OBSOLETE 
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5. In' the event my enlistment commitment cannot be fulfilled, the alternative available to me will be as provided in AR 635-200, as of the date of 
my claim of unfulfilled enlistment commitment or erroneous enlistment is submitted. I understand that I will have a period of 30 days to elect 
an alternative or to request other training or assignment from the date I am advised that my selected option cannot be fulfilled or, where not 
formally advised, from the date I discover or should have discovered the grounds for submitting a claim. This period may be extended by the 
general courts-martial convening authority when necessary to determine the availability of my selected alternative. If I make no election within 
that period, my claim will be deemed to have been waived. I may withdraw any request for training or reassignment prior to approval and 
elect another alternative, but not thereafter 

PART Ill STATEMENT OF LAW VIOLATIONS AND PREVIOUSLY UNDISCLOSED CONDITIONS 

6. Complete the statement in a below and answer questions b through fas appropriate, by placing a checkmark in the "YES" or "NO" column. In-
service personnel immediately enlisting will list those violations occurring during their current term of service, and offenses not previously 
revealed. 

a. I have read or have had explained to me, paragragh 2-4 and 7-4, AR 604-10, which set forth the criteria (reasons) for discharge and 
types of discharge, and certify that ID have have not (check one) engaged in disloyal or subversive activities as defined 
herein. • 

YES NO 
b. Have you ever been rejected for enlistment or induction in any of the Armed Forces to include failure of the mental 

examinations administered by any MEPS or been discharged from previous service under other than honorable 

J conditions, under Personnel Security Regulations, or by reason of unsuitability, or undesirable habits or traits of 
character, or for medical reasons? 

C. Have you ever been arrested, cited, charged or held by Federal, State, County, City or other law enforcement ✓ authorities or by Juvenile Court or Juvenile Probation Officials for any violation of any Federal Law, State Law, 
or Municipal Law, Regulation or Ordinance? / 

d. Have you ever been convicted of a felony or any other offense or adjudicated a youthful or juvenile delinquent? ./ 

e. Have you ever been imprisoned under sentence of any court? ✓ 

f. Are you now or have you ever been on parole, probation supervision, under suspended sentence, or are you / 
awaiting final action of charges against you? 

7. In the space below, give full details for any of the above questions to which you answered "YES." (If additional space is required, 
continue on a separate sheet of paper and attach securely to this form.) 

a. REF ITEM b. OFFENSE(s) c. DATE AND PLACE d. DISPOSITION 

rJu-.1~ 

8. UNDERSTANDING: I understand that should I intentionally conceal or misrepresent any information regarding my record of arrests or 
convictions or juvenile court adjudications, I may later be subject to disciplinary action under the Uniform Code of Military Justice (UCMJ) 
and/or discharged from the Service under other than honorable conditions. 

PART IV· DEPENDENCY STATEMENT 

TO BE COMPLETED BY ALL APPLICANTS 

9. Relationship and age of all persons who are dependent uoon me for support are recorded below (if none, so state): 

~ RELATIONSHIP AGE RELATIONSHIP AGE RELATIONSHIP AGE 

rlor-J€ 

10. UNDERSTANDING: I understand that if I am selected for enlistment in the Regular Army, I will be expected to accept such assignments 
as are in the best interest of the Service regardless of marital status and/or responsibility for dependents; and that it is my responsibility 
to make appropriate arrangements for the care of my dependents should I be required to perform duty in an area where dependents are 
not authorized. 

11. I have read and understand the meaning of all statements contained in Parts I through IV of this form and agree to all set forth 
therein. I certify that all answers to questions, statements and entries on this form are true, correct and complete, and that the Career 
Counselor has informed me that should I intentionally conceal any information required above, I may later be subject to disciplinary action 
or discharge upon its discovery. 

~::r:~L 14. DATE 
15. ~IGNAT E~~ SS 

20081208 ~ E _ 0 

DA FORM 3286, DEC 94 Page 2 of 2 
USAPPC Yi .00 
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STATEMENT OF ENTITLEMENT TO SELECTIVE REENLISTMENT BONUS 

AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

For use of this form, see AR 600-200, the proponent agency is DCSPER 

DAT A REQUIRED BY THE PRIVACY ACT OF 1974 

Section 308 of Title 37, US Code, as amended by Public Law 93-277, Armed Forces Enlisted 
Personnel Bonus Revision Act of 1974, 10 May 1974, Public Law 95-57, 29 June 1977, and 
Public Law 95-485, 20 October 1978. 

To explain the conditions under which continued entitlement to unpaid installments of the 
bonus may be terminated and unearned portion of advanced bonus payments recouped. 

Information may be referred to appropriate authorities if individual becomes subject to 
termination and/or rccoupment of bonus. 

Disclosure of personal information is voluntary. However, failure to furnish information 
requested may result in denial of reenlistment in the Army. 

MICHAEL JEFFREY FORBES  
(Full name) (SSNJ 

understand that I am getting a selective reenlistment bonus in return for my (reenlistment) (extension 

of enlistment) in MOS _3_5_F ____ for a period of _________ 6 __ Y_E_A_R_S ________ _ 

( ____ months) ( ____ years) 

I agree to complete this period of service. 

I have been advised and understand that if I do not complete the full period of service, or if I do 
not remain technically qualified in MOS 35F , I will not get any more installments of the 
bonus, and I will have to pay back as much of the bonus as I already received for the unexpired part 
of the period of obligated service. 

I understand that I will be considered NOT technically qualified in MOS 35F when I 
am no longer classified in that MOS and my current and future assignment in that MOS is precluded 
for any of the following reasons within my control: 

a. I refuse to perform certain duties which I volunteered for in writing prior to my accepting 
the bonus and which are required for effective performance in the MOS; 

b. Disciplinary action taken under UCMJ or civil court conviction disqualifies me for future 
performance in the MOS; 

c. My own misconduct causes injury, illness, or some other condition which interferes with 
effective performance in the MOS; 

d. Withdrawal of the minimum security clearance, loss of qualification under the Personnel 
Reliability Program (PRP), or loss of any other mandatory qualification required for effective perform
ance in the MOS. 

DATE 

2008 DEC 08 

DA FORM 4789, JUN 79 
ANNEX C 

~ 
,, 

( 7 ~uo 

MICHAEL JEFFREY FORBES, SPC 

SCOTT W. RILEY, MAJ 
STATION 

FORT BRAGG, NC 28310 

USAPPC V1 .00 
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REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY 
For use of this form see AR 601-280; the proponent agency is ODCSPER. 

SECTION I - SOLDIER'S REQUEST 

1. TO 

COMMANDER 
2. FROM 

SPC MICHAEL JEFFREY FORBES 

 HHC 3RD SFG (A) 

FORT BRAGG, NC 28310 HHC 3RD SFG (A) 

FORT BRAGG, NC 28310 

3. REQUEST I BE AUTHORIZED TO (Select one) 

~ a. REENLIST IN THE ACTIVE COMPONENT. 

b. EXTEND MY ENLISTMENT FOR THE FOLLOWING REASON: 

4. ACCRUED LEAVE OPTIONS (Select one) 

a. I DESIRE TO CASH IN DAYS OF ACCRUED LEAVE. -------
t><._ b. I DO NOT DESIRE TO CASH IN ACCRUED LEAVE. 

c. I AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVE. 

5.DATE 

SECTION II - COMMANDER'S CERTIFICATION 

7. COMMANDER'S DETERMINATION OF QUALIFICATION (Select one) 

a. SOLDIER IS FULLY QUALIFIED FOR REQUESTED ACTION. 

b. SOLDIER IS NOT FULLY QUALIFIED AND REQUIRES WAIVER. (Select Bb or Bc(1) below) 

c. SOLDIER IS FULLY QUALIFIED, BUT IS NOT RECOMMENDED FOR FURTHER SERVICE. (Select Bc(2) below) 

8. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SERVICE WITHIN THE ARMY (Select one) 

~ a. APPROVED. 

b. RECOMMENDED APPROVAL. DA FORM 3072 IS ATTACHED. 

c. DISAPPROVED. 

(1) I DISAPPROVE THE SOLDIER'S REQUEST FOR WAIVER OF DISQUALIFICATION. 

(2) I HAVE INITIATED A BAR TO REENLISTMENT UNDER THE PROVISIONS OF CHAPTER 8, AR 601-280. 

9. TYPED NAME, RANK, AND BRANCH OF COMMANDER 

11. DATE 

D 
ANNEX B 
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DA FORM 4980-14, NOV 97 

TIIIS IS 'l'O CEH'I'IFY '1'11.\'I' TIIE SECHET.\HY OF 'l'IIE ,\HUY IL\S ,\\\',\HDED 

TO Sl'[CIALIST MICIIAF.L .J. n>RBES 
SPECIAL OPERATIONS TASK FORCE - 92 

FOH EXCEPTIONALLY MERITORIOUS SERVICE DURING OPERATION ENDURING FREEDOM XIII. 
SPECIALIST FORBES' DEl)ICATION TO DUTY DURING COMBAT OPERATIONS IN AFGIIANISTAN 
CONTRIBUTED TO TIIE OVERWHELMING SUCCESS OF THE COMMAND'S MISSION TO COMBAT GLOBAL 
TERROR. IIIS ACTIONS /\RF. IN KEEPING WITH THE FINEST TRADITIONS OF MILITARY SERVICE AND 
REFLECT DISTINCT CREDIT UPON IIIMSELF, SPECIAL OPERATIONS TASK FORCE - 92, THE COMBINED 
.JOINT SPECIAL OPERATIONS TASK FORCE-AFGHANISTAN, AND TIIE UNITED STATES ARMY. 

PO# 097-20, 7 Apr 09 
IIQ, C.JSOTF - A 
A PO AF. 093~4 

I FEBRUARY 20119 TO I AUGUST 20119 

L~~~------Gl.,S ENT NII 
COL:,' 
Commanding 

001202
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ORDERS 026-65 

DEPARTMENT OF THE ARMY 
3rd Special Forces Group (Airborne) 

Fort Bragg, North Carolina 28310-8420 

26 January 2010 

The Secretary of the Army has reposed special trust and confidence in the patriotism, valor, 
fidelity, and professional excellence of MICHAEL J. FORBES. In view of these qualities and 
his demonstrated leadership potential and dedicated service to the U. S. Army, he is, therefore 
promoted from Specialist to Sergeant. MOS 35F2P00YY is awarded as his primary MOS 
effective 1 February 2010. Promotion is effective 1 February 2010 with a date of rank of 
1 February 2010. The promotion is not valid and this order will be revoked if he is not in a 
promotable status on the effective date of promotion. The authority for this promotion is AR . 
600-8-19, paragraph 3-lb, and USAHRC memorandum, AHRC-MSP-E, dated 23 January 2010, 
SUBJECT: DA Promotion Point Cutoff Scores for 1 February 2010 and Junior Enlisted Issues. 
Other MOS actions as a result of this promotion are withdrawal of primary MOS 35F1P00YY. 

Additional Instructions: Soldier will report to his servicing Identification (ID) Card Section with -
a copy of promotion orders to update his ID Card to the correct Geneva Convention Code 
Category. 

Format: 302 

FOR THE COMMANDER: 

· r;,/1d . ~ > ~ 
koBEt~~~;f 
~W3,AG 
Group Personnel Officer 

DISTRIBUTION: 
SGT FORBES,  (3) 
Cdr, HHC, 3RD SFG(A), Fort Bragg, NC 28310 (1) 
Orders Section (1) 
Cdr, USAREC, ATTN: PCRE-FR, 8899 East 56th Street, Indianapolis, IN 46249 (1) 
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05 r ..:io::iu NCO EVALUATION REPORT I 
FOR OFFICIAL USE ONLY (FOUO) 

+ SEE PRIVACY ACT STATEMENT + For use of this form, see AR 623-3; the proponent agency is DCS, G-1. IN AR 623-3. 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN C. RANK d. DATE OF RANK I e. PMOSC 

FORBES, MICHAEL J.  SGT ( ) 20100201 35F2P 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3D BN, 3D SFG (A), FT. BRAGG, NC 28310 USASOC 02 I Annual 

h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (gov or mil) CODE CODE 

CODES 
YEAR MONTH DAY YEAR MONTH DAY michael.j.forbes@us.army.mil 
20100201 20110131 12 WHQND0 SP UA17 

PART II -AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) 

I
SSN 

I 
SIGNATURE . I DATE (YYYYMMDD) 

FIGUEROA, HAROLD JIIGl1ElOAGUI1EHA 20 11021 7 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

RATER'S AKO EMAIL ADDRESS (gov. or mil) 

SFC 35F4S HSC, 3D BN, 3D SFG (A) BN S-2 NCOIC harold. figueroagutierrez@us. army .mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) SSN 

I 
SIGNATURE I DATE (YYYYMMDD) 

BOURQUE, BRIAN J. BOURQUE.BRIAN.J, 20110222 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

SENIOR RATER s AKO EMAIL ADDRESS (gov. or .mil) 

CPT MI HSC, 3D BN, 3D SFG (A) BN S-2 brian.bourquel@us.army.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) SSN 

I 
SIGNATURE I DATE (YYYYMMDD) 

LONG, JAMES E. LONO.JAMES.ERIC 20110224 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

REVIEWER'S AKO EMAIL ADDRESS (gov. or mil) 

MAJ SF 3D BN, 3D SFG (A) BNXO james.e.long@us.army.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DA TE (YYYYM M DD) 
~i~c~:f ~ ri; i~ ~el~, i~~ ;aa~~y ~ :~~~i ~ti~~~ ri~tgl~ ~ emth; i~~i~~r:1 i~~ri~i:t~~hi~t ~~ ~t ~~ ,m ~ ~ ~Y;!iv:pi~aa ~nd pha:i~ 

1
t1S~eei~a~~n g 

FORBES.MICHAELJEFFREentries in Part IVc are correct. I have seen the completed report. I am aware of the appeals process of AR 623-3. 20110411 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

Intelligence Sergeant 35F2P 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as an Intelligence Sergeant for Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A) and Special Operations 
Task Force-East (SOTF-E) All Source Production Section (ASPS); responsible for providing timely and accurate combat intelligence 
support to the SOTF-E Commander and staff, 16 Operational Detachments-Alpha (ODA) and 4 Operational Detachments-Bravo (ODB); 
provided daily intelligence in support of combat operations for SOTF-E; maintained constant communications with national level 
assets/organizations, especially in support of the impromptu needs of Soldiers engaged in troops-in-contact (TIC) events. 

d. AREAS OF SPECIAL EMPHASIS 

Operation ENDURING FREEDOM XV; SOTF-East INTSUM; OEF-XV Reliefln Place/Transfer Of Authority (RIP/TOA) BN S-2 NCOIC; 
BN Liaison with National Air and Space Intelligence Center (NASIC); OEF-XVII Pre-Mission Training (PMT) BN S-2 NCOIC. 

e. APPOINTED DUTIES 

f. COUNSELING DATES INITIAL LATER 

20100205 I 
LATER 

20100503 I 
LATER 

20100802 20101101 

PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory Substantive bullet comments are required for "NO" entries.) 

1. LOYAL TY: Bears true faith and allegiance to the U.S. Constitution, the Army, the unit, and other Soldiers. 

V 
Loyalty 2. DUTY: Fulfills their obligations. 

Duty 
3. RESPECT/EO/EEO: Treats people as they should be treated. 

Respect 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. 

5. HONOR: Lives up to all the Army values. 

L 6. INTEGRITY: Does what is right - legally and morally. 

7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral) 

u Bullet comments 

o consistently performs duties and taskings to superior standard 

Honor E o disregards personal well-being to accomplish the mission and ensure safety of others Integrity 

Personal Courage s o continually exhibited the highest standards of loyalty, integrity, and personal behavior 

DA FORM 2166-8, MAR 2006 PREVIOUS EDITIONS ARE OBSOLETE. 

YES NO 

X 
)< 
)C 

)C 

)C 

X 
X 

Page 1 of 2 
APD PE v6.00ES 
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RATED NCO'S NAME (Last, First, Middle Initial) 

I
SSN 

I 
THRU DATE 

+ FORBES, MICHAEL J.  20110131 + 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES 

Bullet comments are mandatory 

Substantive bullet comments are requued for "EXCELLENCE" or "NEEDS IMPROVEMENT 

b. COMPETENCE o filled over 300 requests for information (RFI) providing actionable intelligence to 
o Duty proficiency; MOS competency SOTF-East staff, ODAs, coalition and local forces in support of combat operations 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o fused over 10 intelligence sources into targeting packets used in combat operations, 
o Seeking self-improvement; always learning 

which directly resulted in the capture or detainment of 30 High-Value Individuals o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o created and maintained an accurate intelligence reporting database of all Coalition 
(Exceeds std) (Meets std) (Some) (Much) 

~ n n n partners operating in RC-N; greatly increasing SOTF-E staff situational awareness 
-

C. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20100803 I HEIGHT/WEIGHT 67 I 165 YES 
-

o Mental and physical toughness o sustained a rigorous personal physical fitness program despite working countless 
o Endurance and stamina to go the distance 

hours during combat operations ISO OEF -XV o Displaying confidence and enthusiasm; 
looks like a Soldier 

o maintained the highest personal standard; set the example for the entire section 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o demonstrated excellent stamina, endurance, and military-bearing at all times 

n ~ n n 
d. LEADERSHIP o hand-selected as the BN Intelligence NCOIC during PMT exercise; praised for his 

o Mission first unparalleled knowledge and professionalism by staff and ODAs 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o disseminated threat reporting throughout SOTF-East AO; ensured subordinate, 

adjacent, and higher units were appraised of current battlefield dynamics 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o led investment education for SOTF-East personnel and staff during combat 

n ~ n n deployment; motivated Soldiers to make sound financial and investment decisions 
e. TRAINING o produced three PMT Staff-Mission-In-Briefs (SMIBs) for ODAs and staff without 

o Individual and team assistance; ensured combat readiness was maintained in preparation for OEF-XVII 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks, 

duty-related skills o trained and mentored a 21-Soldier Intelligence Fusion Cell (IFC) on the use of 
o Sharing knowledge and experience to fight, 

multiple analytical tools, enhancing the knowledge and production of the section survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o shared knowledge and insight willingly; continually sought out by peers and 

~ n n n subordinates because of his vast intelligence, experience and knowledge 
f. RESPONSIBILITY & ACCOUNTABILITY o maintained 100% accountability of over 3,000 classified documents consisting of 

o Care and maintenance of equipment/facilities International (ISAF) Intelligence Data that had been collected over 3 years in RC North 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o performed a key role in the intelligence analysis, quality control, and briefing of the o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong Operation Orders for four Special Forces ODAs operating in Northern Afghanistan 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o encouraged young Soldiers to pursue civilian education making the Soldier 

[Xl n n n competitive for promotion within the Army and for life in the civilian sector 

PART V - OVERALL PERFORMANCE AND POTENTIAL 
a. RATER. Overall potential for promotion and/or 

service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

~ n R7 
b. RATER. List 3 positions in which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

ASPS NCOIC 

AIT Instructor 

Senior Strategic Analyst 

c. SENIOR RATER. Overall performance 

+ 
DA FORM 2166-8, MAR 2006 

e. SENIOR RATER BULLET COMMENTS 

o promote ahead of peers 

o send to ALC next available class 

o highly dedicated NCO with limitless potential who will succeed in any position 

o continue to challenge this motivated NCO with increased responsibility 

~□□ □ □ d. SENIOR RATER. Overall potential ~□□ 
1 2 3 4 5 

for promotion and/or service in 
positions of greater responsibility. 1 2 3 

Successful Fair Poor 
Superior 

□ □ 
4 5 

Fair Poor 

Page 2 of 2 
APD PE v6.00ES 
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Please read 

Servicemembers' Grou 
lJse !his form 10: { check all that apply) 

,fJ Na me or update yoor beneficiary 
□ Reduce the amount of your insurance coverage 
U Decline insurance cov e 
Last name First name Middle name 

FOR.~~S, M!CtlAEL JEFFREY 
Branch of Service (Do not 
abbreviate) 

A~my WRQNOC 

By law, you are automatically insured for $400,000. If 

you want Jess than $400,000 of insurance, please 
Coverage is available in increments of $50,000. If 
own handwriting), "I do not want insurance at this time. 

Declining SGLI coverage also cancels all 

i I want coverage in the amount 
□ 

(Write "I do not want Insurance 
"Note: Reduced or .-efw,e<I iMurance can oflly be rastored by ccmpl 
insumr,oo will also affect the amount of Vetemns' Group Life ln&ur.a 

instructions before completing this fonn. 

Life Insurance Election and Certificate 
rtant: This farm is for use by Active Duty and Reserve members. This form does 
ppty to and cannot be used for any other Government Life Insurance. 

Socia! Security Number 

Amount of Insurance 
u want $400,000 of insurance , skip to Beneficiary(ies) and Payment Options. ff 
ck the appropriate block below and write the amount desired and your initials. 

do not want any insurance" , Check the appropriate block below and write (in your 

ily coverage and traumatic injury protection under the SGLI program. 

time:) 

tr.. T J!".;-"!!";i!i!l't • •• ·'';· 
Your lnitiil1s_. __ _ 

or good health and ccmplian~ with other requiremen1s. RedYced or refuse<J 
arat>on from $erv,:,,,, 

Be rnent Options 
1 designate the following benefldary(les) to • • • benefiei ies will receive payment 
u m death. If all principal beneficiaries 

Complete Name {first, middle, last) 
Address of each beneficiary 

Prine! al 
1

3

4.

Addilkmal Principals on page 4 (Check if 

2. 

3. 

4. 

Additional Contingents on page 4 (check if 
applica bte) 

MOTl:IE~ 

BROTIIER 

BROTRF.R 

I HAVE READ AND UNDERSTAND the instruct10 son pages 2 and 3 
this form cancets any prior benetfciary or payment t tructJons, 

• The proceeds Will be paid to beneficiaries as stated in #6 n page 3 of this form, unless otheiwise stated ebove. 
If I have legal questions about !his form. I may consult wi a military attorney at no expense to me. 

• I cannot have combined SGLI and VGLI coverages at th ame time for more lhan $400,000. 

I.OMP S□M 

LUMP Sli!'! 

L\IMP SlJM 

• If I am married or If I get married after.completing this fo , my .spouse is aur.omatkaJJy covered under Family SGU for which premiums will be 
deducted from my pay, unless I decline Family SGLI co by completing SGLV 8286A.. For Family SGll premi\.Bll deductions, my spouse MUST 
be registered in DEERS. Failure to do so will resuft /11 owed for unpaid premiums. 

► ~-·1•··~ ~1~"ili\"" .,,.,,,.,-... -v.:-1.~!, .~ .... • •":i- '·· i r..;, T,;,;. r . .-:: l1r,_ 

SIGN HERE IN INK -,------~-++---------"--'--......__
(Your signature. Do 

Date: 20110216 

Do not below. For official use o . 

si1r£i\r~rP-,t. ~:,::,,,'.~~ RANK, TITLE OR GRAD 
Ll'NN.J ~,t~~ SN; 

IZATION ATE RECEIVED 
3 SFG IA) 

SGLV 8286. May 2009 Co?Y 1 - Member's Offlcja! Pe COIIY 2 - Tc Membm Copy 3 - To Active or ReseM! Component of Unifurmed Service 
p.2 
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Please teed 

Servicemembers' G 
Be 

Instructions: This page is to be used ONL Ywllen the 
provided on page z. tf this page is completed, it should 

Last name First name Middle name 

F()!IJiF.S, MlCIIABL ,r;,rmsY 

lnstructkH1$ before completl thiS form. 

p Life Insurance Election and Certificate 
ficiary Continuation 

member wants to name more bel'leficlaries than the number of beneficiary spaces 
copied and distributed together with page 2 of this form. 

Member Information 
Rank, title or grade 

SG'l' 

Social Security Number 

ln addiHon to the beneficiaries I have named oo page 2 oflfll form (SGLV 8286), r also clesignale the folowing beneliciary(ies) kl receive payment of my 
insurance proceeds. I understand that the prtncipa! beneficia 1es) will receive payment upon my death. If all principal beneficiaries predecease me. the 
insura nee will be aid to the con!' ent benelicia ies . 

Complete Name (first, middle, last) and 
Address cf each beneficiary 

Princi 
5. 

6. 

7. 

8. 

9. 

Contin ent 

5. 

6. 

7. 

a_ 

9. 

Relationship 
to you 

---------- - - -- - - ll 

I HAVE READ AND UNDERSTAND the instructions o pages 2 and 3 of this form. I ALSO UNDERSTAND that: 

2 of this form, Servh:emembers' Group Life Insurance Election arJd Certificate. 
ge 3 of the SGLV-8286, unless othelwise slated above. 

This is a continuation of my benef'ICiary designation on 
The proceeds will be paid to beneficiaries as staled in 116 on 

► S.MICHAELJEFFREY
SIGN HERE IN INK """850~7---,..,....-----R ""----- Date: .lJlll0216 

Do not 
RECEIVED BY: RANK, Tl LE OR 

STANDRIDGE.STEVEN ~.;::-:,,,._.
LYNN.JR i.a::c:•;," ' SFC 

SGLV 8286, May 2009 Copy 1 - Memt>e(s Official Pa 

DATE RECENED 

20UC2l6 

Copy 2 • To Member Copy 3 • To AClive or Reserve Component of Uniformll(I Service 
p.4 

Submit 
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RECC RO OF EMERGENCY DATA 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 USC 552, 10 USC 655, 1475 to 1480 and 2 771, 38 USC 1970, 44 USC 3101, and EO 9397 ($SN). 
PRINCIPAL PURPOSES: This form Is used by mmtary~irs )nnel and Oepartment or Oefel16e civiUan ancr contractor persoMel. collectively referred to 
as civrnans, v.tien applicable. For military personnel, • is~ ~ed to designate beneficiaries for certain benefits in the event of the 8eMCe member's 
death. !I is also a~ide for dlsposiUon of that member's pay and allowances if captured, missing Of Interned. It alee shows names and addresses of 
the person1s) lhe • rvice member desires to be notified mi 1Se of eme~cy or death. For clvllian ~nnet. it Is used to expedite me notification 
process in he event of an emergency and/orthe death of member. he purpose of soliciting the N is to provide positive ldentffica!ion. All items 
may not be afiplicable. 
ROUTINE U ES; None. 
DISCLOSURE: VOiuntary: however, failure to provide accur 
the process~ of benefits to designated l:Jeneliciartes if appl 

:tie personal identifier infoll'nation and other solicited information wm delay notification and 
~eb!e. 

INSTRUCnONS lO SERVICE MEMBEfi INSTRUCTIONS TO CIVILIANS 

This eXiremely important form is to be used by you lo sh1 ~ the names and Thi& extreme!)' important form Is lo be used by you to show the 
addresses of your spouse, children. parents, and any omer ~n{s)yoo names !!ind addresses of your spow.e, children, parents. and any 
would like ric,tmed lf you become a ca·sualty (other family mE ITibets or Jianoe), otner person(s) you would like notified if you become a casualty. 
and. to designate belleficiartes for certain benefits if you die. IT IS YOUR Not every item on this form ii. applicable to you. This form iS used 
RESPONSIBILITY to keep your Record of Emergency Data µp to date 10 5how by the Department of Defense (OoO) to $Xpeditle 110Ufieation iri 
yotJr desires as to beneficiaries to receive certain death payi nents, and to the case of emergencies or cleath. lt does not have a legal impact 
show changes in yotJr family or other personnel listed, for ex •mple, as a result on 0lher forms you may have completed with the DoD or your 
of marnage. cMI court action, death, or address change. employer. 

IMPORTANT; This fonn is divided Into two seetions: Se ~ 1 - Emergency Contact Information and section 2 • Benefits Relatad 
rntonnati<m. READ THE INSTRUCTIONS ON PAGES 3 A ND 4 BEFORE COMPLETING THIS FORM. 

SEC110N 1-!EMERGENCY CONTACT INFORMATION 

1. NAME (Last. Firs~ Middle lnitiaQ 2. SSN 

FOR!:ll::~, M ICH/l.F.t JEt".FRE\' 

3a. SERVICEICIVILIAN CATEGORY 

I 
b. REPORTING UNIT CODE/DUTY STATIOH 

[g] ARMY □ NAVY □ MARINE CORPS □AIRfORCl □ DoO □ CMLIAN OcoNTRACTOR waoNno I FT Bru-.GG 

4a. SPOUSE NAME (If applicable.) {Last First Middl,, Initial) b, AOORISS (incilJdll Z!P Code) AND TELEPHONE NUMBER 

□ SINGLE □ DIVORCED DwiOOWEo 

S. CHILDREN 
b. RELAT 0NSHIP 

c DA TE OF BlRTli 
d. ADDRESS (!ncl<Jde ZIP Code) AND TELEPHONE NUMBER a. NAME (List, Fim Mkk.1/e llli~al) (YYYYMMDD) 

Sa. FATHER NAME (La~ Fir.st, MKidle Initial) b, ADORE iS (Include ZIP Co$) AND TELEPHONE HUMBER 

unknown 

7a. MOTHER NAME (I.Mt. Fir.st. Midd/a Initial) b. ADDRE iS (l~r;hide ZJP Codi,) AHD TELEPHONE NUMBER 

88. DO NOT NOTIFY DUE TO ILL HEAL TH b. NOTIFl INSTEAD 

9a. ve.;-:1IGNA TED PERSON(S) (Milil81}' only) b. ADDRESS (Include ZIP COde) AND TELEPHONE NUMBER 

N()t.e 

1 0. CONTRACTING AGENCY AND TELEPHONE NUMBEll {ContraclM only) 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE. Adobe 7.0 Pmiess.tlMI 
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SECTIOI• 2 • BENEFITS RELATED INFORMATION 

11e. SENEFICIARY(IES) FOR DEATH GRATUITY b, Rl!!LATIONSHIP c. ADDRESS (lndudeo ZIP Cade} AND TELEPHONE NUMBER d. PERCENTAGE 
(Miiirary only} 

12a. BENt:1"11.ilAtu(IES} FOR UNPAID PAY/ALlOWANI :1:5 
{Mi/iftuyM/y) NAME AND RELATI~SHIP 

13a. t't:r<;;>VN AU 1-';.. ··--- IV DINt: .... I Ul~V~l I IUnl [l'AI-JU) 

(Mill~ onlyJ NAME AND RELATIO~Sl-llP 

14. CONTINUATION/REMARKS 

b. ADDRESS (ln¢lude ZIP Code) AND TELEPHONE NOlll8ER 

b. ADDRESS (lnclud9' ZIP Code} AND TELEPHONE NUMBER 

Gemstal Remarks: CF.U, 

100 

~, PERCIEfl1TAGE 

100 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (ll!Cludl rank, rate. 16. SIGNATURE OF WITNESS(lnc/11.» rank, rahi. orpr-ade 17. DATE SIGNED 
or grade if applk$bi6) N appr,Jpt/;J/e) (YYYYMMDD} 

fO!'I.BBS . MICHAF:l,. J8FF 

Rf.Y

RANK: SGT 

uu r-urtm ::tJ ·-~·--,], JAN 
2008 

S l'ANDRIDGE. ST8VF:N. L 
YNN.J

RANK: SPC 

:.:i•-·-· ···:-.· ,·~ -
;;: •,;. ,·: ...... . 20110~]6 

Submit 
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 GL.2010.094  Ed. 11/2010 SGLV 8286

   Share Payment Option 
   to each  (Lump sum* or 
Primary 
Name and Address 

Social Security Number Relationship (% or $ 36 equal monthly 
(If available) to you amounts) payments)

1.

2.

3

4.

Secondary      

1.

2.

3.

 
4.

   

1. About You 

3. About Your Beneficiaries  Complete this section unless you are declining coverage.

2. About Your Coverage    

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Current Amount of SGLI Coverage Duty Location  Branch of Service

I am completing this form to: (Check all that apply)

 Name or update my SGLI beneficiary. You must complete sections 3 and 5.

 Increase or restore my SGLI coverage to $_______________. You must complete sections 3, 4, & 5.

 Reduce my SGLI coverage to $________________. You must complete sections 3 & 5.

 Decline (cancel) SGLI coverage. You must complete section 5.

�Have more beneficiaries? Check the box and complete Supplemental SGLI Beneficiary Form, SGLV 8286S.

If you do not name beneficiaries above, your insurance will be paid by law (see page 3). 

*  If the insured member elects a lump sum payment, the beneficiary(ies) will be given the option of receiving the lump sum payment either through the Prudential Alliance 
Account or by check. Alliance is not available for payments less than $5,000, payments to individuals residing outside the United States and its territories, and certain other 
payments. These will be paid by check.

Open Solutions Inc. is the Service Provider of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential Insurance Company of America, 
located at 751 Broad Street, Newark, NJ 07102-3777.  Check clearing is provided by JPMorgan Chase Bank, N.A. and processing support is provided by First Data Payment 
Services (FDPS). Alliance Account balances are not insured by the Federal Deposit Insurance Corporation (FDIC). Open Solutions Inc., JPMorgan Chase Bank, N.A., 
and First Data Payment Services are not Prudential Financial companies.

Page 1 of 4

Coverage is 
available in 

increments of  
$50,000 up to a

maximum of  
$400,000

    

    

    

    

    

    

    

    

Servicemembers’ Group Life Insurance 
Election and Certificate

~ Prudential - Office of Servicemembers' 
Group Life Insurance 

[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 

[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 
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MICHAEL  JEFFREY FORBES SGT

$400,000 WHQND0 / FT BRAGG Army

✔

 

 

MOTHER 20% Lump sum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

645863652 WIFE 60% Lump sum

   

   

   

   



 GL.2010.094  Ed. 11/2010 SGLV 8286

4. About Your Health  Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or  
had known indications of: Yes No

a. A heart condition? � 

b. High blood pressure? � 

c. A neurological disorder? � 

d. Diabetes? � 

e. Cancer or tumors? � 

f.   Have you ever been diagnosed as having a  
disease of the immune system? � 

g.  Do you have any known physical impairments,  
deformities, or ill health not covered above? � 

       Your gender  Female
�  Male

Page 2 of 4

I have read the instructions and understand that

n This form cancels any prior beneficiary or payment instructions.

n I can have SGLI and VGLI coverage at the same time, but the combined amount cannot be more than $400,000.

n  Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury  
coverage and post-separation coverage (see instructions for details).

n  If I am married or get married after completing this form and have not declined SGLI, Family SGLI automatically covers my spouse.  
I must register my spouse in DEERS so my branch of service can deduct premiums from my pay. Failure to register my spouse in DEERS 
will result in my owing debts for unpaid premiums. I can decline Family SGLI coverage by completing SGLV 8286A.

5. Your Signature       You must complete this section.    

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Official Use Only

Received by Personnel Clerk Rank, title or grade Organization Date

Approve  Disapprove OSGLI Representative Date

Did you answer “YES” to any 
question? If so, reference the 
question by letter and list date, 
duration and details below.

.____ __ ____. ..__ _ ______.I ..__I _ _____, 

..___ ______ ____. _____.I..__I _ _____. 

001211

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 370 of 864

01/18/2012

SPC/42A 3/3 SFG (A) 01/18/2012

Submit



06 ro..:i::i.:::: 
NCO EVALUATION REPORT 

I 
FOR OFFICIAL USE ONLY (FOUO) 
SEE PRIVACY ACT STATEMENT 

For use of this form, see AR 623-3; the proponent agency is DCS, G-1. IN AR 623-3. 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES, MICHAEL J.  SGT ( ) 20100201 35F2S 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3RDBN, 3RD SFG(A), FT. BRAGG, NC 28310 USASOC 02 I Annual 
h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (gov or mil) CODE CODE 

CODES michael.j.forbes@us.army.mil YEAR MONTH DAY YEAR MONTH DAY 

20110201 20120131 12 WHQND0 SP UA17 

PART II - AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

FRANKS II, DONALD B. FRANIS.DONALD.DOOKBR.n 2 o 12 04 2 5 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

RATER'S AKO EMAIL ADDRESS (gov. or mil) 

SSG 35F3S/MI HSC, 3RD BN, 3RD SFG(A) BN ASPS NCOIC donald.franks2@us.army.mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I 

SIGNATURE I DATE (YYYYMMDD) 

MAUDLIN, RORY 0. MAIJDIJN.RORY.OSCAR 20120425 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

SENIOR RATER s AKO EMAIL ADDRESS (gov. or .mil) 

SFC 35P4S/MI HSC, 3RD BN, 3RD SFG(A) BNMIDNCOIC rory.maudlin@us.army.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

BOURQUE, BRIAN BOURQUE.BRIAN 20120425 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

REVIEWER'S AKO EMAIL ADDRESS (gov. or mil) 

CPI MI HSC, 3RD BN, 3RD SFG(A) BNS2 brian. bourque 1 @us.army.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) 
the rater and senior rater. I further understand my signature verifies that the administrative data in Part I, the rating 
officials in Part II, the duty description to include the counseling dates in Part Ill, and the APFT and height/weight 
entries in Part IVc are correct. I have seen the completed report. I am aware of the appeals process of AR 623-3. FORBES.MICHAELJEFFREY. 20120425 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 

b. DUTY MOSC 

Intelligence Sergeant 35F2S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as an Intelligence Sergeant for a CENTCOM/Central Asian States Aligned (CASA) oriented Special Forces Battalion All Source 
Production Section (ASPS); responsible for providing timely and accurate All Source Intelligence, Surveillance, Reconnisance (ISR) to 
the SOTF -E Commander and staff, 16 Operational Detachments-Alpha (ODA) and 4 Operational Detachments-Bravo (ODB); provided 
daily Geospatial Intelligence in support of combat operations for SOTF-E; maintained constant communications with national level 
assets/organizations, especially in support of the impromptu needs of Soldiers engaged in troops-in-contact (TIC) events. 

d. AREAS OF SPECIAL EMPHASIS 

Operation ENDURING FREEDOM- XVII (OEF- XVII) All Source Intelligence Analyst; BN Liason with National Air and Space 
Intelligence Center (NASIC) (OEF XVII) 

e. APPOINTED DUTIES 

SOTF-East ASPS Night NCOIC (OEF XVII); Intelligence Analyst for Advanced Operation Base (AOB) 3330 (OEF XVII) 

f. COUNSELING DATES INITIAL 

I 

LATER 

I 

LATER 

I 

LATER 

20110206 20110501 20110801 20111101 
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory Substantive bullet comments are required for "NO' entries.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U.S. Constitution, the Army, the unit, and other Soldiers. IX 
V 

Loyalty 2. DUTY: Fulfills their obligations. X 
Duty 

3. RESPECT/EO/EEO: Treats people as they should be treated. IX Respect 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. IX 
5. HONOR: Lives up to all the Army values. IX 

L 6. INTEGRITY: Does what is right - legally and morally. IX 
7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral) IX u Bullet comments 

o stands behind principles; outwardly determined 

Honor E o committed to mission accomplishment Integrity 

Personal Courage s o fully supported EO/EEO 

DA FORM 2166-8, OCT 2011 PREVIOUS EDITIONS ARE OBSOLETE. Page 1 of 2 
APD PE v1. DOES 
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RATED NCO'S NAME (Last, First, Middle Initial) 

I

SSN 

I 

THRU DATE 

FORBES, MICHAEL J.  20120131 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comments are reauired for "EXCELLENCE" or "NEEDS IMPROVEMENT." 

b. COMPETENCE o oversaw 1000 Requests For Information (RFI) providing actionable intelligence to 
o Duty proficiency; MOS competency SOTF-East staff, ODAs, Coalition and local forces in support of combat operations 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o selected over peers to perform in SSG position; served as the Night ASPS NCOIC 
o Seeking self-improvement; always learning 

during OEF XVII o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o meticulously constructed doctrinally sound Intelligence Fusion products that 
(Exc~s std) (Meets std) (Some) (Much) n n n directly support AOB 3330 and team's operations 

-

C. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20110620 I HEIGHT/WEIGHT 67 I 160 YES 
o Mental and physical toughness o passed APFT while deployed to OEF XVII 
o Endurance and stamina to go the distance 
o Displaying confidence and enthusiasm; 

looks like a Soldier o exuded overwhelming confidence and mental strength 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o strong will to win 
(Exceeds std) (Meets std) (Some) (Much) 

n [X1 n n 
d. LEADERSHIP o tirelessly forged crucial working relationships with multiple unconventional units 

o Mission first and national level agencies significantly enhancing the intelligence section 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o displayed a genuine concern for Soldiers; motivated his Soldiers to perform to the 

best of their ability 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o demonstrated sincere care for soldiers by inspiring and developing performance 

[X1 n n n through counseling 
e. TRAINING o successfully trained 4 subordinates on All Source Intelligence skill levels at least 

o Individual and team one skill level above his own 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks, 

duty-related skills o had an extensive knowledge base from previous deployments and did not hesitate to 
o Sharing knowledge and experience to fight, 

highlight lessons learned survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o conducted a 40 hr course on financial investment and protection attended by multiple 

[X1 n n n soldiers and civilians of the AOB and BSO 
f. RESPONSIBILITY & ACCOUNTABILITY o maintained 100% accountability and maintenance of over $500,000 worth of 

o Care and maintenance of equipment/facilities facilities and equipment 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o maintained 100% accountability of over 10,000 classified Intelligence reports and o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong data storage devices resulting in zero loss or compromise while deployed to OEF XVII 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o ensured all equipment was on hand and serviceable 

[X1 n n n 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER. Overall potential for promotion and/or 
service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

[X1 n • b. RATER. List 3 positions in which the rated 
NCO could best serve the Army at his/her 
current or next higher grade. 

Special Strategic Intelligence Analyst 

AIT Instructor 

Drill Sergeant 

c. SENIOR RATER. Overall performance 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promote with peers 

o send to ALC when possible 

o potential to be an excellent analyst in a strategic unit 

o one of the most technically proficient analysts 

~□□ □ □ d. SENIOR RATER. Overall potential 

1 2 3 4 5 
for promotion and/or service in 
positions of greater responsibility. 

Successful Fair Poor 

□~□ 
1 2 3 

Superior 

□ □ 
4 5 

Fair Poor 
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06 1100(0£: 
NCO EVALUATION REPORT 

I 
FOR OFFICIAL USE ONLY (FOUO) 
SEE PRIVACY ACT STATEMENT 

For use of this form, see AR 623-3; the proponent agency is DCS, G-1. IN AR 623-3. 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES, MICHAEL J.  SSG ( ) 20121101 35F3S00YY 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3D BN, 3D SFG(A), FORT BRAGG, NC 28310 USASOC 02 I Annual 
h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (gov or mil) CODE CODE 

CODES michael.j.forbes@us.army.mil YEAR MONTH DAY YEAR MONTH DAY 

20120201 20130131 12 WHQNTO SP UA17 

PART II - AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) 

I

SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

FIGUEROA, HAROLD  JIIGlJEI.OAGl1THAR 2 0 13 0 3 12 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT I RATER'S AKO EMAIL ADDRESS (gov. or mil) 

SFC 35F4S HSC, 3RD BN, 3D SFG(A) SENIOR INTEL SGT harold.figueroagutierrez(a),us.army. 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I

SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

CRENSHAW, AUBREY L.  omaHAW.AtlllRBY.LmS,JL 2 0 13 0 3 12 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

SENIOR RATER s AKO EMAIL ADDRESS (gov. or .mil) 

MSG 35X HSC, 3RD BN, 3D SFG(A) CHIEF INTELL SGT aubrey.crenshaw@us.army.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) 

I

SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

HENRY, RICARDO  HENRY.RICARDO.JR 2013 03 13 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

REVIEWER'S AKO EMAIL ADDRESS (gov. or mil) 

CPI 35D HSC, 3RD BN, 3RD SFG(A) s2 ore ricardo.henry@us.army.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) 
the rater and senior rater. I further understand my signature verifies that the administrative data in Part I, the rating 
officials in Part II, the duty description to include the counseling dates in Part Ill, and the APFT and height/weight 
entries in Part IVc are correct. I have seen the completed report. I am aware of the appeals process of AR 623-3. FORBES.MICHAELJEFFREY. 20130313 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 

b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as the Intelligence Sergeant for 3rd BN, 3rd Special Forces Group (A) during garrison activities; Noncommissioned Officer in 
Charge of a S2 Administrative Section supporting a 440-Soldier Special Forces Battalion with a USCENTCOM area of responsibility; 
serves as the advisor to battalion leadership on Physical Security Operations, doctrine and training; maintain's accountability and 
oversight of clearances, passports; responsible for the maintenance of motorcycle riders database, policies and personnel; plans, 
coordinates, and conducts unit level personnel, operational, and physical security inspections. 

d. AREAS OF SPECIAL EMPHASIS 

Operation Enduring Freedom (OEF) XX ; Pre Mission Training (PMT) White Cell NCOIC; Staff Assistance Visit (SA V); Command 
Inspection Program (CIP). 

e. APPOINTED DUTIES 

BN Security Manager; Physical Security NCO; Personal Security NCO; Key Control Officer; Motorcycle Safety Officer. 

f. COUNSELING DATES INITIAL 

I 

LATER 

I 

LATER 

I 

LATER 

20120302 20120604 20120904 20121206 
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory Substantive bullet comments are required for "NO' entries.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U.S. Constitution, the Army, the unit, and other Soldiers. IX 
V 

Loyalty 2. DUTY: Fulfills their obligations. X 
Duty 

3. RESPECT/EO/EEO: Treats people as they should be treated. IX Respect 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. IX 
5. HONOR: Lives up to all the Army values. IX 

L 6. INTEGRITY: Does what is right - legally and morally. IX 
7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral) IX u Bullet comments 

o disregards personal well being to accomplish the mission and ensure safety of others 

Honor E o performs exceptionally well under pressure and without supervision Integrity 

Personal Courage s o highly dedicated to the traditions, values, reputation and mission success of the US Army 

DA FORM 2166-8, OCT 2011 PREVIOUS EDITIONS ARE OBSOLETE. Page 1 of 2 
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RATED NCO'S NAME (Last, First, Middle Initial) 

I

SSN 

I 

THRU DATE 

FORBES, MICHAEL J.  20130131 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comments are reauired for "EXCELLENCE" or "NEEDS IMPROVEMENT." 

b. COMPETENCE o developed, planned, and coordinated the PMT scenario, training over 200 Soldiers on 
o Duty proficiency; MOS competency real world intelligence vignettes; commended by battalion leadership and staff 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o achieved commendable rating on four out of five post command inspections; 
o Seeking self-improvement; always learning 

received accolades by inspectors as the best battalion in 3rd group o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o established and implemented a comprehensive database tracking system with over 65 
(Exc~s std) (Meets std) (Some) (Much) n n n motorcycle rider certifications, documents, and USASOC motorcycle safety policies 

-

C. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20120626 I HEIGHT/WEIGHT 67 I 169 YES 
o Mental and physical toughness o scored a 285 on last APFT, receiving the Army Physical Fitness Badge 
o Endurance and stamina to go the distance 
o Displaying confidence and enthusiasm; 

looks like a Soldier o exhibited superb confidence and infectious enthusiasm with every task without 
regard to level of difficulty 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o motivated others to succeed through steadfast bearing and mental toughness 
~ n n n 

d. LEADERSHIP o hand-selected by the Alpha company SGM above five senior NCOs to serve as white 
o Mission first cell NCOIC during PMT; performed his duties flawlessly 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o led four Soldiers to achieve and exceed the demanding standards of intelligence 

analysis expected in a tactical level environment during garrison operations 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o corrected deficiencies within the S2 ADMIN section immediately upon assuming n ~ n n responsibilities, greatly improving the productivity and quality control in the section 
e. TRAINING o trained and mentored four Soldiers on intelligence operations during PMT rotation; 

o Individual and team results were evident by the BN Commander's praise for the teams production 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks, 

duty-related skills o taught and guided four armors during SA V on the new post CIP inspection checklist 
o Sharing knowledge and experience to fight, 

guidelines; resulted in arms rooms receiving commendable ratings survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o fostered a positive work environment by unselfishly sharing insight and knowledge n ~ n n during critical training events with seniors, peers, and subordinates 
f. RESPONSIBILITY & ACCOUNTABILITY o enforced strict adherence to command policy as the BN Motorcycle Safety Officer 

o Care and maintenance of equipment/facilities by educating and developing safety measures with no reported incidents in 365 days 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o maintained 100% accountability of over 440 clearances, passports and personnel o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong folders, most of which was classified Secret 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o safeguarded classified documents, files, and electronic information, resulting in no 

[X1 n n n security violations or compromise to classified information 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER. Overall potential for promotion and/or 
service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

~ n • b. RATER. List 3 positions in which the rated 
NCO could best serve the Army at his/her 
current or next higher grade. 

ASPS NCOIC 

AIT Instructor 

sso 
c. SENIOR RATER. Overall performance 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promoted to Staff Sergeant during rating period 

o send to Advance Leaders Course now 

o unlimited potential, an excellent NCO able to perform well above his duties assigned 

o outstanding professional, continue to put in challenging and demanding intelligence 
positions 

~□□ □ □ d. SENIOR RATER. Overall potential 

1 2 3 4 5 
for promotion and/or service in 
positions of greater responsibility. 

Successful Fair Poor 

~□□ 
1 2 3 

Superior 

□ □ 
4 5 

Fair Poor 
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067dl!!llllll!!lllla ________________________________ _ 

SERVICE SCHOOL ACADEMIC EVALUATION REPORT DATE (YYYYMMDD) 
For use of this form, see AR 623-3; the proponent agency is DCS, G-1. 20130503 

1. LAST NAME - FIRST NAME - MIDDLE INITIAL 2. SSN 

1

3. GRADE 4. BR 

1

5. SPECIAL TY/MOSC 
FORBES, MICHAEL J.  SSG 35F3O00OO 
6. COURSE TITLE 7. NAME OF SCHOOL 

18.C~ INTELLIGENCE ANALYST ADV LDR / 13-009 USAICoE, Fort Huachuca, AZ 85613 
9. THIS IS A REFERRED REPORT, DO YOU WISH TO MAKE 10. DURATION OF COURSE (YYYYMMDD) 
COMMENTS? 

n n YES n NO From: 20130319 Thru: 20130503 

11. PERFORMANCE SUMMARY 12. DEMONSTRATED ABILITIES 

a. WRITTEN COMMUNICATION 
•a. □ EXCEEDED COURSE STANDARDS □ NOT EVALUATED □ UNSAT □ SAT ill SUPERIOR 

(Limited to 20% of class enrollment) b. ORAL COMMUNICATION 
□ NOT EVALUATED □ UNSAT ill SAT □ SUPERIOR 

b. ~ ACHIEVED COURSE STANDARDS c. LEADERSHIP SKILLS 
□ NOT EVALUATED □ UNSAT ill SAT □ SUPERIOR 

•c. □ MARGINALLY ACHIEVED COURSE STANDARDS d. CONTRIBUTION TO GROUP WORK 
□ NOT EVALUATED □ UNSAT □ SAT ill SUPERIOR 

*d. □ FAILED TO ACHIEVE COURSE STANDARDS e. EVALUATION OF STUDENT'S RESEARCH ABILITY 
□ NOT EVALUATED □ UNSAT ill SAT □ SUPERIOR 

•Rating must be supported by comments in ITEM 14. (SUPERIORIUNSAT rating must be supported by comments in ITEM 14 

13. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINING? 

IJl YES nNo n N/A (A "NO" response must be supported by comments in ITEM 14) 

14. COMMENTS (This item is intended to obtain a word picture of each student that will accurately and completely portray academic 
performance, intellectual qualities, and communication skills and abilities. The narrative should also discuss broader aspects of the student's 
potential, leadership capabilities, moral and overall professional qualities. In particular, comments should be made if the student failed to 
respond to recommendations for improving academic or personal affairs.) 

Item 12a - Created an outstanding Country Assessment paper on Russia by providing comprehensive and well formulated analysis that offered insight 
into the country from multiple points of view; communicated a significant grasp of the Army Writing Style by developing a succinct Structured 
Analytical Techniques presentation. 

Item 12d - Assisted his team in excelling during the Pattern and Link Analysis evaluation by offering advice during personal time and guidance to other 
members during group tasks contributing to the active learning environment; demonstrated competent ability to function in a group dynamic through 
development of a fully analyzed Intellegence Preparation of the Battlefield in Urban Operations brief. 

Employed adequate oral communication by successfully delivering a Threat Organization brief on the Federal Security Service which brought new 
perspective to peers understanding of the organization; portrayed sufficient leadership ability while serving as Squad Leader through constant 
interaction with Soldiers enabling timely completion of all assignments; an astute analyst whose attention to detail lead to a quality Target Intelligence 
Packet during the Targeting evaluation. 

TD08 
APFT: PASS 20130321 HT/WT: 66/173 YES 

15. AUTHENTICATION 

a. TYPED NAME, GRADE, BRANCH, AND TITLE OF RATER DATE (YYYYMMDD) SIGNATURE 

KALEN P. PHILLIPS, SSG, USA 
20130501 [PJl1LLIPs.KALmi.PATPJcSmall Group Leader 

b. TYPED NAME, GRADE, BRANCH, AND TITLE OF REVIEWING OFFICER DATE (YYYYMMDD) SIGNATURE 

CARLOS J. MAGWOOD, SGM, USA 
20130501 [MAGWOOD.CARLOS:~ANCommandant 

c. DATE (YYYYMMDD) SIGNATURE OF RATED SOLDIER 

[" 
-·-------- - -- -- -· -..... ~ - . . .. _,._ -- ··o: 

20130502 FORBES.MICHAEL.JEFFREY.  
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' 
RECEIVED FEB O 4 ;2013 

AUTHORIZATION TO START, STOP OR CHANGE AN ALLOTMENT 

PRIVACY ACT STATEMENT 
AUTHORITY: 37 u.s.c. Section 701, E.O. 9397. 

PRINCIPAL PURPOSE: To permit starts, changes, or stops to allotments. To maintain a record of allotments and ensure starts, changes, and stops 
are in keeping with membe~s desires. 

ROUTINE USES: In addition lo those disclosures generally permitted under 5 U.S.C. Section 552a(b) of the Privacy Act, these records of Information 
contained therein may specifically be disclosed outside the·DoO as a routine use to the Federal Reserve banks to distribute payments made through 
the direct deposit system lo financial organizations or their processing agents authorized by individuals to receive and deposit payments in their 
accounts. It may also be disclosed to the Treasury Department, Internal Revenue Service, Social Security Administration, Department of Veterans 
Affairs, Federal, state and local agencies for civil or criminal law enforcement. In addition ii can be released for any of the blanket routine uses• 
published at the beginning of the DFAS compilation of system of record notices. 

DISCLOSURE: Voluntary; however, failure to provide the requested Information as well as the Social Security number may result In the member not 
being able to start, change, or stop allotments. 

TO BE COMPLETED BY ALLOTTER 

1. BRANCH OF SERVICE (Xone) 3. SSN 4. PAYGRADE 

7 AIR FORCE Fl MARINE CORPS 

"'j(1 ARMY NAVY 

2. NAME OF ALLOTTER (Last, First, Middle Initial) 
(Print or type} hi 

1 £2.Bc s ,v1 , t: (..\ 4 _c: L, J 

5. ADDRESS OF ALLOTTER (Street or Box Number, City, State, 
ZIP Code) 

6. DAYTIME TELEPHONE 
NUMBER (Include Area 
Code) 

7. EFFECTIVE 
DATE 
(YYYYMM) 

.Dl~I~ 

8. MONTHLY AMOUNT 
OF ALLOTMENT 

?.- c,c, I ,>CO, $ 

9. NAME OF ALLOTTEE (First, Middle Initial, Last) 10. ALLOTMENT ACTION 11. TERM·IN MONTHS 
(Xone) 

7 START n STOP ~CHANGE 

12. CREDIT LINE (If applicable) 13. ALLOTMENT CLASS AUTHORIZED (X one) - C • CHARITY/CFC C h
=/ 1------ ,:,-----::--,-.,...-.,....-----;.... D. DISCRETIONARY ALLOTMENTS (Includes dependent support, payment 

14. AL LOTTE E'S MAILING ADDRESS (Street or Box Number, ~ to financial institution, insurance, repayment of home loan, rent etc. 
City, State, ZIP Code) (Notes 1 and 2)) 

-
F ·CHARITY· EMERGENCY/ASSISTANCE FUND CONTRIBUTION 

r--
L. REPAYMENT OF LOAN TO SERVICE ORGANIZATION (Red Cross, Relief 

Society, etc. • Navy and Marine Corps only) 

N • NSLI OR USGLI INSURANCE PREMIUM 15. IF FOREIGN ADDRESS COMPLETE AS FOLLOWS (Province, 
Country) T • PAYMENT OF DEBTS TO U.S., DELINQUENT STATE OR LOCAL INCOME/ 

EMPLOYMENT TAXES 

16. REMARKS 

17. COMPANY CODE/FINANCIAL' INSTITUTION/ROUTING 
TRANSIT NUMBER 

• OTHER (Specify) 

18. ACCOUNT NUMBER/POLICY NUMBER ~ CHECKING 

I I SAVINGS 

19. TOTAL CLASS L AMOUNT 

$ 
20. TOTAL CLASS T AMOUNT 

$ 

STATEMENT OF UNDERSTANDING 

I understand that this allotment is legal and that by voluntarily completing this form, I am responsible for: 
• Ensuring that the Information ls correct; 
. Reviewing my Leave and Earnings Statement to ensure the allotment stops, starts, or changes as directed including amount and payee; 
• Collecting overpayments from the receiver (payee) of the allotment, ff I do not change or stop the allotment after a loan is repaid; 
. Contacting the receiver (payee) of the allotment, at my expense, to obtain monthly statements for my personal records. 

I also understand that any problems once the allotment Is dellvered lo the receiver (payee) are beyond the control of the Defense Finance and 
Accounting Service (DFAS) and that DFAS Is _only responsible for ensuring proper delivery of any voluntary allotment for the period directed. I further 
understand that pursuant lo conditions listed in the DoD 7000.14-R. Volume 7A, changes can be made by DFAS to an allottee's name, address, or 
account number. 

21. SIGNATURE OF ALLOTTER 22. DATE (YYYYMMDD) 

D/ ei,& 1Lo rs 
1~~1~!d." Must be different address than allotter. Each dependent allotment must have a different credit line. Only one supportrr~~cvf 7 TR# 6-o . 
NOTE 2. This Is a voluntary allotment and can be lo any payee you desire. . LJPDA -- -- -- ~/~., 
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IMMEDIATE REENLISTMENT 

ENLISTMENT/REENLISTMENT DOCUMENT 
ARMED FORCES OF THE UNITED STATES 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 U.S.C.3331; 10U.S.C. 113,136,502,504,505,506,507,508,509,510,513,515,516,518,519,972, 978,2107,2107a,3253 
3258, 3262,5540,8252,8253, 8257,8258, 12102, 12103, 12104, 12105, 12106, 12107, 12108, 12301, 12302, 12304, 12305, 12405; 14USC351, 
632; 32 U.S.C. 301, 302, 303, 304; and Executive Order 9397, November 1943 (SSN). 

PRINCIPAL PURPOSE(S): To record enlistment or reenlistment into the U.S. Armed Forces. This information becomes a part of the subject's 
military personnel records which are used to document promotion, reassignment, training, medical support, and other personnel management 
actions. The purpose of soliciting the SSN is for positive identification. 

ROUTINE USE(S): This form becomes a part of the Service's Enlisted Master File and Field Personnel File. All uses of the form are internal to 
the relevant Service. 

DISCLOSURE: Voluntary; however, failure to furnish personal identification information may negate the enlistment/reenlistment application. 

A. ENLISTEE/REENLISTEE IDENTIFICATION DATA 
1. NAME (Last, First, Middle) 2. SOCIAL SECURITY NUMBER 

FORBES MICHAEL JEFFREY  

3. HOME OF RECORD (Street, City, County, State, Country, ZIP Code) 4. PLACE OF ENLISTMENT/REENLISTMENT (Mil. Installation, City, State) 
HHD, 3RD BN, 3RD SFG (A) 

FT BRAGG, NC 28310 
5. DATE OF ENLISTMENT/ 6. DATE OF BIRTH (YYYYMMDD) 7. PREV MIL SVC UPON ENUREENLIST YEARS MONTHS DAYS 

REENLISTMENT (YYYYMMDD) a. TOTAL ACTIVE MILITARY SERVICE 06 08 06 
2013 OCT 17 b. TOTAL INACTIVE MILITARY SERVICE 00 03 11 

B. AGREEMENTS 

8. I am enlisting/reenlisting in the United States (list branch of service) ARMY 

this date for 03 years and 0 weeks beginning in pay grade E6 of which 
03 years and 0 weeks is considered an Active Duty Obligation, and 0 years and 
0 weeks will be served in the Reserve Component of the Service in which I have enlisted. If this is an intial 

enlistment, I must serve a total of eight (8) years, unless I am sooner discharged or otherwise extended by the appropriate 
authority. This eight year service requirement is called the Military Service Obligation. The additional details of my enlistmenU 
reenlistment are in Section C and Annex(es) (list name of Annex(es) and describe) 

A AND B 

a. FOR ENLISTMENT IN A DELAYED ENTRY/ENLISTMENT PROGRAM (DEP): 
I understand that I am joining the DEP. I understand that by joining the DEP I am enlisting in the Ready Reserve component of the 
United States (list branch of service) for a period not to exceed 
365 days, unless this period of time is otherwise extended by the Secretary concerned. While in the DEP, I understand that I am in 
a non pay status and that I am not entitled to any benefits or privileges as a member of the Ready Reserve, to include, but not 
limited to medical care, liability insurance, death benefits, education benefits, or disability retired pay if I incur a physical disability. I 
understand that the period of time while I am in the DEP is NOT creditable for pay purposes upon entry into a pay status. However, 
I also understand that the period of time while I am in the DEP is counted toward fulfillment of my military service obligation 
described in paragraph 10, below. While in the DEP, I understand that I must maintain my current qualifications and keep my 
recruiter informed of any changes in my physical or dependency status, qualifications, and mailing address. I understand that I 
WILL be ordered to active duty unless I report to the place shown in item 4 above by (list date (YYYYMMDD)) 
for enlistment in the Regular component of the United States (list branch of service) 
for not less than years and weeks. 

b. REMARKS: (If none, so state.) 

(1) REGULAR ARMY REENLISTMENT OPTION RCN: 3016988. 

(2) NO BONUS ENTITLEMENT. 

(3) NO WAIVER. 

(4) 2ND REENLISTMENT. 

c. The agreements in this section and attached annex(es) are all the promises made to me by the Government. ANYTHING ELSE 
ANYONE HAS PROMISED ME IS NOT VtLID AND WILL NOT BE HONORED. 
(Initials of Enlistee/Reenlistee) A (Continued on Page 2) 
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C. PARTIAL STATEMENT OF EXISTING UNITED STATES LAWS 

9. FOR ALL ENLISTEES OR REENLISTEES: 
I understand that many laws, regulations, and military customs 

will govern my conduct and require me to do things under this 
agreement that a civilian does not have to do. I also understand 
that various laws, some of which are listed in this agreement, 
directly affect this enlistment/reenlistment agreement. Some 
examples of how existing laws may affect this agreement are 
explained in paragraphs 10 and 11. I understand that I cannot 
change these laws but that Congress may change these laws, or 
pass new laws, at any time that may affect this agreement, and that 
I will be subject to those laws and any changes they make to this 
agreement. I further understand that: 

a. My enlistment/reenlistment agreement is more than an 
employment agreement. It effects a change in status from civilian to 
military member of the Armed Forces. As a member of the Armed 
Forces of the United States, I will be: 

(1) Required to obey all lawful orders and perform all assigned 
duties. 

(2) Subject to separation during or at the end of my enlistment. 
If my behavior fails to meet acceptable military standards, I may be 
discharged and given a certificate for less than honorable service, 
which may hurt my future job opportunities and my claim for 
veteran's benefits. 

(3) Subject to the military justice system, which means, among 
other things, that I may be tried by military courts-martial. 

(4) Required upon order to serve in combat or other hazardous 
situations. 

(5) Entitled to receive pay, allowances, and other benefits as 
provided by law and regulation. 

b. Laws and regulations that govern military personnel may 
change without notice to me. Such changes may affect my status, 
pay, allowances, benefits, and responsibilities as a member of the 
Armed Forces REGARDLESS of the provisions of this enlistment/ 
reenlistment document. 

10. MILITARY SERVICE OBLIGATION, SERVICE ON ACTIVE 
DUTY AND STOP-LOSS FOR ALL MEMBERS OF THE ACTIVE 
AND RESERVE COMPONENTS, INCLUDING THE NATIONAL 
GUARD. 

a. FOR ALL ENLISTEES: If this is my initial enlistment, I must 
serve a total of eight (8) years, unless I am sooner discharged or 
otherwise extended by the appropriate authority. This eight year 
service requirement is called the Military Service Obligation. Any 
part of that service not served on active duty must be served in the 
Reserve Component of the service in which I have enlisted. If this is 
a reenlistment, I must serve the number of years specified in this 
agreement, unless I am sooner discharged or otherwise extended 
by the appropriate authority. Some laws that affect when I may be 
ordered to serve on active duty, the length of my service on active 
duty, and the length of my service in the Reserve Component, even 
beyond the eight years of my Military Service Obligation, are 
discussed in the following paragraphs. 

b. I understand that I can be ordered to active duty at any time 
while I am a member of the DEP. In a time of war, my enlistment 
may be extended without my consent for the duration of the war and 
for six months after its end (10 U.S.C. 506, 12103(c)). 

c. As a member of a Reserve Component of an Armed Force, in 
time of war or of national emergency declared by the Congress, I 
may, without my consent, be ordered to serve on active duty, for the 
entire period of the war or emergency and for six (6) months after its 
end (10 U.S.C. 12301 (a)). My enlistment may be extended during 
this period without my consent (10 U.S.C. 12103(c)). 

(Initials of Enlistee/Reenlistee) J\r 
DD FORM 4/1 (PAGE 2), OCT 2007 

d. As a member of the Ready Reserve (to include Delayed 
Entry Program), in time of national emergency declared by the 
President, I may, without my consent, be ordered to serve on 
active duty, and my military service may be extended without 
my consent, for not more than 24 consecutive months (1 0 
U.S.C. 12302). My enlistment may be extended during this 
period without my consent (see paragraph 1 0g). 

e. As a member of the Ready Reserve, I may, at any time 
and without my consent, be ordered to active duty to complete 
a total of 24 months of active duty, and my enlistment may be 
extended so I can complete the total of 24 months of active 
duty, if: 

(1) I am not assigned to, or participating unsatisfactorily in, 
a unit of the Ready Reserve; and 

(2) I have not met my Reserve obligation; and 

(3) I have not served on active duty for a total of 24 
months (10 U.S.C. 12303). 

f. As a member of the Selected Reserve or as a member 
of the Individual Ready Reserve mobilization category, when 
the President determines that it is necessary to augment the 
active forces for any operational mission or for certain 
emergencies, I may, without my consent, be ordered to active 
duty for not more than 365 days (10 U.S.C. 12304). My 
enlistment may be extended during this period without my 
consent (see paragraph 10g). 

g. During any period members of a Reserve component 
are serving on active duty pursuant to an order to active duty 
under authority of 10 U.S.C. 12301, 12302, or 12304, the 
President may suspend any provision of law relating to my 
promotion, retirement, or separation from the Armed Forces if 
he or his designee determines I am essential to the national 
security of the United States. Such an action may result in an 
extension, without my consent, of the length of service 
specified in this agreement. Such an extension is often called 
a "stop-loss" extension (10 U.S.C. 12305). 

h. I may, without my consent, be ordered to perform 
additional active duty training for not more than 45 days if I 
have not fulfilled my military service obligation and fail in any 
year to perform the required training duty satisfactorily. If the 
failure occurs during the last year of my required membership 

. in the Ready Reserves, my enlistment may be extended until I 
perform that additional duty, but not for more than six months 
(10 U.S.C. 10148). 

11. FOR ENLISTEES/REENLISTEES IN THE NAVY, 
MARINE CORPS, OR COAST GUARD: I understand that if I 
am serving on a naval vessel in foreign waters, and my 
enlistment expires, I will be returned to the United States for 
discharge as soon as possible consistent with my desires. 
However, if essential to the public interest, I understand that I 
may be retained on active duty until the vessel returns to the 
United States. If I am retained under these circumstances, I 
understand I will be discharged not later than 30 days after my 
return to the United States; and, that except in time of war, I 
will be entitled to an increase in basic pay of 25 percent from 
the date my enlistment expires to the date of my discharge. 

12. FOR ALL MALE APPLICANTS: Completion of this form 
constitutes registration with the Selective Service System in 
accordance with the Military Selective Service Act. Incident 
thereto the Department of Defense may transmit my name, 
permanent address, military address, Social Security Number, 
and birthdate to the Selective Service System for recording as 
evidence of the registration. 
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NAME OF ENLISTEE/REENLISTEE (Last, First, Middle) SOCIAL SECURITY NO. OF ENLISTEE/REENLISTEE 

FORBES MICHAEL JEFFREY  

D. CERTIFICATION AND ACCEPTANCE 

13a. My acceptance for enlistment is based on the information I have given in my application for enlistment. If any of that 
information is false or incorrect, this enlistment may be voided or terminated administratively by the Government or I may be tried 
by a Federal, civilian, or military court and, if found guilty, may be punished. 

I certify that I have carefully read this document, including the partial statement of existing United States laws in Section 
C and how they may affect this agreement. Any questions I had were explained to my satisfaction. I fully understand 
that only those agreements in Section B and Section C of this document or recorded on the attached annex(es) will be 
honored. I also understand that any other promises or guarantees made to me by anyone that are not set forth in 
Section B or the attached annex(es) are not effective and will not be honored. 

b. SIGNATURE OF ENLISTEE/REENLISTEE c. DATE SIGNED (YYYYMMDD) 

~'Vl--- 2013 OCT 17 

14. SERVICE REPRESENTATIVE CERTIFICATION 
a. On behalf of the United States (list branch of service) ARMY 

' 
I accept this applicant for enlistment. I have witnessed the signature in item 13b to this document. I certify that I have explained 
that only those agreements in Section B of this form and the attached Annex(es) will be honored, and any other promises made 
by any person are not effective and will not be honored. 

b. NAME (Last, First, Middle} c. PAYGRADE d. UNIT/COMMAND NAME 

MAR~INEZ, 1 GWEpnOLYN E6 HHC, 3RD SFG (A) 

e. SIG~r ~~/<-i 
f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Code) 

(YYYYMMDD) 

2013 OCT 17 FT. BRAGG, NC 28310 

' J 
'-E. CONFIRMATION OF ENLISTMENT OR REENLISTMENT 

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR): 
I, MICHAEL JEFFREY FORBES , do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; 
and that I will obey the orders of the President of the United States and the orders of the officers appointed over me, according to 
regulations and the Uniform Code of Military Justice. So help me God. 

16. IN THE NATIONAL GUARD (ARMY OR AIR): 
I, , do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States and the State of against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; and that I will obey the orders of the President of the United States 
and the Governor of and the orders of the officers appointed over me, according to law 
and regulations. So help me God. 

17. IN THE NATIONAL GUARD (ARMY OR AIR): 
I do hereby acknowledge to have voluntarily enlisted/reenlisted this day of 

' in the National Guard and as a Reserve of the United States (list branch of service) 

with membership in the 
National Guard of the United States for a period of years, months, days, under the 
conditions prescribed by law, unless sooner discharged by proper authority. 

18.a. SIGNATURE OF ENLISTEE/REENLISTEE b. DATE SIGNED (YYYYMMDD) 

J\~· 2013 OCT 17 

19. ENLISTMENT/REENLISTMENT OFFICER CERTIFICATION 
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before me this date. 

b. NAME (Last, First, Middle) c. PAYGRADE d. UNIT/COMMAND NAME 
TEMPLIN, JAMES D. 04 HHD, 3RD BN, 3RD SFG (A) 

e. SIGNATURE f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Code} 
(YYYYMMDD) 

l~~">:2. 2013 OCT 17 FT BRAGG, NC 28310 

~of E,Ae/Reenlistee) f,"-f-
DD·FORM 4/2, OCT 2007 PREVIOUS EDITION IS OBSOLETE. 
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STATEMENTS FOR ENLISTMENT 
(PARTS I THROUGH IV) 

For use of this form, see AR 601-280; the proponent agency is ODCSPER. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Section 504, 505, 508, and 510, Title 10, USC. 

PRINCIPAL PURPOSE: To determine eligibility for reenlistment. 

ROUTINE USES: Information may be referred to appropriate authorities if disciplinary action or discharge for fraudulent 
enlistment/reenlistment is appropriate. 

DISCLOSURE: Disclosure of personal information is voluntary, however, failure to furnish information requested may result in denial 
of reenlistment in the US Army. 

PART I - GENERAL STATEMENT OF UNDERSTANDING 

TO BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT IN THE REGULAR ARMY 

1. ACKNOWLEDGEMENT: In connection with my reenlistment in the Regular Army, I hereby acknowledge that: 

a. All promises made to me are contained in Item 10 of DD Form 4, my reenlistment agreement, and Part II of this statement. 

b. I have not been guaranteed attendance at an MOS-producing Army service school or Airborne training unless the title of the school 
course or Airborne training has been entered in Item 10, DD Form 4. 

C. Should I make any material omission or misstatement of fact in connection with any of my enlistment documents, (1) I may be subject 
to early separation from this enlistment, or (2) I will complete, if permitted, the period for which I enlisted in any assignment deemed 
appropriate in accordance with the needs of the Army . . 

d. Should I choose an option which requires a security clearance and I am not granted such clearance after I have enlisted, or my granted 
clearance is revoked after I have enlisted, I agree to accept any assignment in accordance with the needs of the Army and I will 
complete the period for which I enlisted. 

e. Law violations for which I have been convicted or have had adverse adjudications as a juvenile or youthful offender may be cause for 
denial of security clearance. 

f. My choice of initial enlistment option shown in item 10 of my DD Form 4 does not constitute any guarantee that a substantial part of 
my enlistment will be served in the option, and the needs of the service may result in my transfer at any time (other than as may be 
provided by the specific option selected) to any other assignment within the continental United States or to an oversea command. I 
am aware that due to the needs of the Army I may be subject to involuntary retraining and/or reclassification. 

g. Should my enlistment involve a commitment for specialized training or a selective assignment, conduct on my part occurring after my 
enlistment which results in disciplinary action may be just cause for my transfer to any other assignment within the continental United 
States or to an oversea command. 

h. My acceptance for enlistment carries no promise whatsoever relative to furnishing transportation for dependents to oversea commands 
or to the furnishing of family quarters either in oversea commands or in the continental United States. 

i. If, after my enlistment for a specific option, I should fail to meet required qualifications which cannot be determined prior to my 
enlistment, I understand that I will not be offered another enlistment option, but will be trained and assigned in accordance with the 
needs of the Army and will be required to complete the term of service for which I enlisted. 

j. If, after my enlistment in the Regular Army, I should waive my initial enlistment option as listed in item 10, DD Form 4, and in Part II 
of my statement for enlistment for any reason whatsoever, this initial option will not be reinstated at a later date. 

k. I am not consciously opposed, by reason of religious training or belief, to bearing arms or to participation, or training for war in any 
form. 

I. I am aware that in the event of armed conflict involving the United States, the Secretary of the Army may declare null and void any 
portion of my enlistment option pertaining to training, assignment, or duty, if he determines such action to be necessary. 

PART II - IN-SERVICE REENLISTMENT OPTION 

TO BE COMPLETED BY APPLICANT REENLISTING FOR A SPECIFIC OPTION 

2. In connection with my reenlistment in the Regular Army for the REGULAR ARMY 
Reenlistment option, I hereby acknowledge that provided I meet required prerequisites I will be assigned as follows: 

IAW THE NEEDS OF THE ARMY 

3. I have read and understand the provisions of the reenlistment option for which I am reenlisting. Furthermore, to avoid 
misunderstandings, I have recorded below in my own words and handwriting all spoken and written promises that have been made to 
me in connection with my enlistment in the Regular Army (at end of statement, applicant will print the word "ENDJ 

\1'>rw i"~ J\k.~-as cP 'W\-e AAN\.'f ,p F 1\10 ff 

4. If reenlisting for the CONUS Station of Choice Reenlistment Option, I understand that my stabilization will commence on date of 
reenlistment or upon arrival at new station, whichever is later. I further understand that if I am subsequently placed on TDY in excess 
of 30 days, my stabilization will be extended by the number of days in excess of the initial 30-day period, unless I voluntarily waive my 
stabilization. It is also understood that if HQDA determines that in order to meet the operational needs of the Army, the unit or 
subordinate element must be deployed from the parent organization, I must deploy with the unit and no grounds for a broken reenlistment 
commitment will exist. 

DA FORM 3286, DEC 94 
ANNEX A 
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5. In the event my enlistment commitment cannot be fulfilled, the alternative available to me will be as provided in AR 635-200, as of the 
date of my claim of unfulfilled enlistment commitment or erroneous enlistment is submitted. I understand that I will have a period of 30 
days to elect an alternative or to request other training or assignment from the date I am advised that my selected option cannot be 
fulfilled or, where not formally advised, from the date I discover or should have discovered the grounds for submitting a claim. This period 
may be extended by the general courts-martial convening authority when necessary to determine the availability of my selected alternative. 
If I make no election within that period, my claim will be deemed to have been waived. I may withdraw any request for training or 
reassignment prior to approval and elect another alternative, but not thereafter. 

PART Ill - STATEMENT OF LAW VIOLATIONS AND PREVIOUSLY UNDISCLOSED CONDITIONS 

6. Complete the statement in a below and answer questions b through fas appropriate, by placing a checkmark under the "YES" or "NO" 
column. In-service personnel immediately enlisting will list those violations occurring during their current term of service, and offenses not 
previously revealed. 

a. I have read or have had explained to me, paragraprs Vpnd 7-4, AR 604-10, which set forth the criteria {reasons) for discharge and 
types of discharge, and certify that I [::::J have . have not(check one) engaged in disloyal or subversive activities as defined 

herein. YES NO 

b. Have you ever been rejected for enlistment or induction in any of the Armed Forces to include failure of the mental 
examinations administered by any MEPS or been discharged from previous service under other than honorable 

J conditions.under Personnel Security Regulations.or by reason of unsuitability,or undesirable habits or traits of 
character,or for medical reasons? 

C. Have you ever been arrested,cited,charged or held by Federal,State,County,City or other law enforcement I authorities or by Juvenile Court or Juvenile Probation Officials for any violation of any Federal Law,State Law.County 
or Municipal Law,Regulation or Ordinance? 

I 

d. Have you ever been convicted of a felony or any other offense, or adjudicated a youthful or juvenile delinquent? ! 
/ 

e. Have you ever imprisoned under sentence of any court? ✓ , 

f. Are you now or have you ever been on parole,probation supervision,under suspended sentence,or are you awaiting / 
final action of charges against you? 

7. In the space below, give full details for any of the above questions to which you answered "YES." (If additional space is required, 
continue on a separate sheet of paper and attach securely to this form). 

a. REF ITEM b. OFFENSE(s) c. DATE AND PLACE d. DISPOSITION 

~o!'l( fl'f 
8. UNDERSTANDING: I understand that I should intentionally conceal or misrepresent any information regarding my record of arrests or 

convictions or juvenile court adjudications, I may later be subject to disciplinary action under the Uniform Code of Military Justice(UCMJ) 

and/or discharged from the Service under other than honorable conditions. 

PART IV - DEPENDENCY STATEMENT 
TO BE COMPLETED BY ALL APPLICANTS 

9. Relationship and aae of all persons who are dependent upon me for support are recorded below (if none, so state) : 

RELATIONSHIP AGE RELATIONSHIP AGE RELATIONSHIP AGE 

10. UNDERSTANDING: I understand that if I am selected for enlistment in the Regular Army, I will be expected to accept such assignments 
as are in the best interest of the Service regardless of marital status and/or responsibility for dependents; and that it is my responsibility 
to make appropriate arrangements for the care of my dependents should I be required to perform duty in an area where dependents are 
not authorized. 

11. I have read and understand the meaning of all statements contained in Parts I through IV of this form and agree to all conditions set forth 
therein. I certify that all answers to questions, statements and entries on this form are true, correct and complete, and that the Career 
Counselor has informed me that should I intentionally conceal any information required above. I may later be subject to disciplinary 
action or discharge upon its discovery. 

12. SIGNATURE OF APPLICANT 13.DATE 

0\v~ \ l Ql-t 
DA FORM 3286, DEC 94 

W') 

. 
14;& T~E AND TITLE OF WITNESS 

,.._ ·--- n~,.,.,.. 

Page 2 of 2 
USAPPC V1 .00 
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REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY 
For use of this fonn see AR 601-280; the proponent agency is ODCSPER. 

SECTION I • SOLDIER'S REQUEST 

1. TO 2. FROM 

COMMANDER SSG MICHAEL JEFFREY FORBES 
HHD, 3RD BN, 3RD SFG (A}  
FT BRAGG, NC 28310 HHD, 3RD BN, 3RD SFG (A) 

FT BRAGG, NC 28310 

3. REQUEST I BE AUTHORIZED TO (Select one) 

:-1., a. REENLIST IN THE ACTIVE COMPONENT . .. 

b. EXTEND MY ENLISTMENT FOR THE FOLLOWING REASON: 

4. ACCRUED LEAVE OPTIONS (Select one) 

-,..._ a. I DESIRE TO CASH IN- G, ¢--0AYS OF ACCRUED LEAVE. 

b. I DO NOT OESiRE TO CASH IN ACCRUED LEAVE. 

c. I AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVE. 

5.DATE 6. SIGNATURE 

\ {c C. ..... CT 2 <--' l. :i '-"\ "-\-\..) .. 
SECTION 11- COMMANDER'S CERTIFICATION 

7. COMMANDER'S DETERMINATION OF QUALIFICATION (Select one) 

\( a. SOLDIER IS FULLY QUALIFIED FOR REQUESTED ACTION. 

b. SOLDIER IS NOT FULLY QUALIFIED AND REQUIRES WAIVER. (~.elect 8b or 8c(1) below} 

c. SOLDIER IS FULLY QUALIFIED, BUT IS NOT RECOMMENDED FOR FURTHER SERVICE. (Select 8c(2) below) 

8. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SERVICE WITHIN THE ARMY (Select one] 

'X a. APPROVED. 

b. RECOMMENDED APPROVAL DA FORM 3072 IS ATTACHED. 

c. DISAPPROVED. 

(1) I DISAPPROVE THE SOLDIER'S REQUEST FOR WAIVER OF DISQUALIFICATION. 

(2) I HAVE INITIATED A BAR TO REENLISTMENT UNDER THE PROVISIONS OF CHAPTER 8, AR 601-280. 

9. TYPED NAME, RANK. AND BRANCH OF COMMANDER 

JAMES D. TEMPLIN, MAJ, SF 

10. SIGNATURE 11. DATE 

~ ~ 
/6v,·~-~-z-~ )~ 

1 lv 0c, 2tll) 
.. 
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07 '~.::, { I { .J 
NCO EVALUATION REPORT 

I 
FOR OFFICIAL USE ONLY (FOUO) 
SEE PRIVACY ACT STATEMENT 

For use of this form, see AR 623-3; the proponent agency is DCS, G-1. IN AR 623-3. 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES, MICHAEL J.  SSG ( ) 20121101 35F3P 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3D BN, 3D SGF(A), FORT BRAGG, NC 28310 USASOC 02 I Annual 
h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (gov or mil) CODE CODE 

CODES michael.j.forbes@us.army.mil YEAR MONTH DAY YEAR MONTH DAY 

20130201 20140131 12 WHQNTO SP UA17 

PART II - AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) SSN 

I 

SIGNATURE  DATE (YYYYMMDD) 

CRENSHAW, AUBREY L. omaHAW.AtlllRBY.LmS,JL 20140207 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

RATER'S AKO EMAIL ADDRESS (gov. or mil) 

MSG 35XS HSC, 3RD BN, 3D SFG(A) CHIEF INTELL SGT aubrey.crenshaw(a),us. army.mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I

SSN 

I 

SIGNATURE  DATE (YYYYMMDD) 

HENRY, RICARDO HENRY.RlCARDO.J 20140207 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

SENIOR RATER s AKO EMAIL ADDRESS (gov. or .mil) 

CPI 35D HSC, 3RD BN, 3D SFG(A) s2 ore ricardo.henry@us.army.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) 

I

SSN 

I 

SIGNATURE I DATE (YYYYMMDD) 

WHITFIELD, NATHANS. WHIIl'IElD.NAmAN,SB\'MOIE 2 0 14 0 2 1 9 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 

REVIEWER'S AKO EMAIL ADDRESS (gov. or mil) 

MAJ 18A 3RD BN, 3D SFG(A) S3 ore nathan. s. whitfield@us.army.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) 
the rater and senior rater. I further understand my signature verifies that the administrative data in Part I, the rating 
officials in Part II, the duty description to include the counseling dates in Part Ill, and the APFT and height/weight 
entries in Part IVc are correct. I have seen the completed report. I am aware of the appeals process of AR 623-3. FORBES.MICHAELJEFFRE 20140220 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 

b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as the Intelligence Sergeant for 3rd BN, 3rd Special Forces Group(A) during garrison activities; Noncommissioned Officer in 
Charge of a S2 Administrative Section supporting a 440-Soldier Special Forces Battalion with a USCENTCOM area of responsibility; 
serves as the advisor to battalion leadership on Physical Security Operations, doctrine and training; maintain's accountability and 
oversight of clearances and passports; responsible for the maintenance of motorcycle riders database, policies, and personnel; plans, 
coordinates, and conducts unit level personnel, operational, and physical security inspections. 

d. AREAS OF SPECIAL EMPHASIS 

Operation Enduring Freedom (OEF) XX; Rear-Detachment (Rear D); Classified Storage; Department of Defense Consolidated 
Adjudication Facility (DOD CAF); Advance Leaders Course; Motorcycle Safety; Redeployment, Recovery, and Refit (R3) 

e. APPOINTED DUTIES 

BN Security Manager; Physical Security NCO; Personnel Security NCO; Key Control Officer; Motorcycle Safety Officer 

f. COUNSELING DATES INITIAL 

I 

LATER 

I 

LATER 

I 

LATER 

20130215 20130605 20131120 
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory Substantive bullet comments are required for "NO' entries.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U.S. Constitution, the Army, the unit, and other Soldiers. IX 
V 

Loyalty 2. DUTY: Fulfills their obligations. X 
Duty 

3. RESPECT/EO/EEO: Treats people as they should be treated. IX Respect 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. IX 
5. HONOR: Lives up to all the Army values. IX 

L 6. INTEGRITY: Does what is right - legally and morally. IX 
7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral) IX u Bullet comments 

o places dedication and commitment to the goals and mission of the Army and nation above 

Honor E personal welfare 

Integrity 
o sets and lives by the highest professional standards expected from an NCO Personal Courage s 
o continuously looks for ways to improve Soldiers and himself 

DA FORM 2166-8, OCT 2011 PREVIOUS EDITIONS ARE OBSOLETE. Page 1 of 2 
APD PE v1. 02ES 
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RATED NCO'S NAME (Last, First, Middle Initial) 

I

SSN 

I 

THRU DATE 

FORBES, MICHAEL J.  20140131 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comments are reauired for "EXCELLENCE" or "NEEDS IMPROVEMENT." 

b. COMPETENCE o completed the Advanced Leaders Course; spearheaded the class project that won the 
o Duty proficiency; MOS competency Commandant's Award for Best Project on Steganography 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound judgment o coordinated and assisted in the redeployment of 3D Battalion, 3D SFG(A); 
o Seeking self-improvement; always learning 

updated clearances, passports, and S2 related paperwork for over 400 Soldiers o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o selected by the S-3 SGM to coordinate all safety and intelligence training for R3; 
(Exc~s std) (Meets std) (Some) (Much) n n n contributed to overall mission success and trained hundreds of Soldiers 

-

C. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20130720 I HEIGHT/WEIGHT 67 I 169 YES 
o Mental and physical toughness o scored a 270 on last APFT; superb representative of the Army 
o Endurance and stamina to go the distance 
o Displaying confidence and enthusiasm; 

looks like a Soldier o demonstrated an exceptional level of personal fitness; maintained impeccable 
military bearing and appearance 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o projected self confidence and mental toughness that motivated others n [X1 n n 
d. LEADERSHIP o selected to fill the critical position of S2 NCO IC during Rear-D operations; 

o Mission first performed leadership duties for five months with exceptional results 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o procured 2-drawer safes for 18 ODAs and 3 ODBs, enhancing the BN's classified 

storage capacity over 100% and satisfied an enduring mission critical requirement 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o established a workplace and overall climate that fosters dignity and respect for all n [X1 n n members in the section and unit 
e. TRAINING o designed and delivered customized Motorcycle Safety training for over 200 

o Individual and team Soldiers; resulted in zero accidents across the BN durning FY 13 
o Mission focused; performance oriented 
o Teaching Soldiers how; common tasks, 

duty-related skills o trained and assisted 12 Soldiers in writing complex rebuttals sent to the DOD 
o Sharing knowledge and experience to fight, 

CAF; ensured SM's maintained valid clearances and were mission capable survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o spent considerable time and effort training one alternate Personnel Security 

[X1 n n n Manager, allowing the S2 section to be robust 
f. RESPONSIBILITY & ACCOUNTABILITY o maintained 100% accountability of $100,000 worth of intelligence and tactical 

o Care and maintenance of equipment/facilities equipment with no loss 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o enforced standards and regulations as the security manager; resulted in the o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong unit having over "365 days" of accident free and no related accidents 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) o sustained a 95% operational readiness rate while in support of 3rd BN, 3rd SFG(A) 

[X1 n n n forward deployed to OEF XX 
PART V - OVERALL PERFORMANCE AND POTENTIAL 

a. RATER. Overall potential for promotion and/or 
service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

[X1 n • b. RATER. List 3 positions in which the rated 
NCO could best serve the Army at his/her 
current or next higher grade. 

ASPS NCOIC 

AIT Instructor 

Recruiter 

c. SENIOR RATER. Overall performance 

DA FORM 2166-8, OCT 2011 

e. SENIOR RATER BULLET COMMENTS 

o promote to Sergeant First Class with peers 

o send to Battle Staff immediately 

o unlimited potential; continue to challenge this NCO with increased responsibility 

o outstanding performance from an extremely versatile and dependable NCO 

□~□ □ □ d. SENIOR RATER. Overall potential 

1 2 3 4 5 
for promotion and/or service in 
positions of greater responsibility. 

Successful Fair Poor 

~□□ 
1 2 3 

Superior 

□ □ 
4 5 

Fair Poor 

Page 2 of 2 
APD PE v1. 02ES 
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' 
STATEMENT TO SUBSTANTIATE PAYMENT OF FAMILY SEPARATION ALLOWANCE (FSA) 

PRIVACY ACT STATEMENT 
AUTHORITY: Title 37, U.S. Code, Section 427. 
PRINCIPAL PURPOSE: To evaluate member's application for FSA. 
ROUTINE USES: a. Serves as substantiating document for FSA payments and input into the member's pay account. 

b. Provides an audit trail for validating propriety of payments and to assist in collecting erroneous payments. 
c. Provides a record in service member's pay account and for safekeeping. 

DISCLOSURE: Disclosure of your social security number and other personal information is voluntary. However, if requested information 
is not provided, FSA will not be considered, 

1. NAME OF MEMBER (Last, First, Middle Initial) 

1

2. GRADE 

1

3. SOCIAL SECURITY NUMBER 14. BRANCH AND ORGANIZATION 

Forbes, Michael J. E-6  USA and 3/3 SFG (A) 

PART I - MEMBER COMPLETES THIS SECTION TO SUBSTANTIATE ENTITLEMENT TO FSA 
5. TYPE II (X as applicable) 6. COMPLETE CURRENT ADDRESS(ES) OF DEPENDENT(S) 

IRJ FSA-T (Temporary) D FSA-R (Restricted) D FSA-S (Ship) 

7. DATE (DDMMYY) DEPARTED RESIDENCE TO UNIT HOME 
STATION (Mobilized Members) 

180313 

8. I CERTIFY TO THE FOLLOWING FACTS (X applicable box(es)J 

IZ] a. I am not divorced or legally separated from my spouse. 

D b. My dependent child (children) was (were) not in the legal custody of another person when I received my military orders. 

D c. My dependent (other than my spouse; see line f. below) is not a member of the military service on active duty. 

D d. My sole dependent is not in an institution for a known period of over 1 year or a period expected to exceed 1 year. 
D e. I am claiming FSA for my parent(s) for whom I have a current and approved dependency status and am residing with, and I maintain a 

residence(s) for my dependent(s). I have assumed the liability and responsibilities thereof at the address(es) shown above, where I likely 
reside during periods of leave or such other times as my duty assignment may permit. 

□ f. I am married to another military member currently serving on active duty and my spouse D was D was not residing with me immediately 
before being separated by execution of my military orders. 

Spouse's SSN: Branch and Component: 

□ g. My last TDY or deployment, if any, D was D was not within the last 30 days from this TDY or deployment. 

9. I understand that I must notify my commanding officer immediately upon any change in dependency status and if my sole dependent or all of my 
dependents move to or near this station or if my dependent(s) visit at or near this station for more than 90 continuous days (more than 30 
continuous days in the case of FSA-T (Temp) or FSA-S (Ship) while I am in receipt of FSA 

a. DATE (DDMMYY) 

I 
b. SIGNATURE OF MEMBER 

270613 ...A~ 
PART II - CERTIFYING OFFICER COMPLETES THE APPROPRIATE SECTION(S) BELOW 

10. TYPE II - FSA-T. Member has been ordered to and has performed temporary duty (TDY) at the location(s) shown below for more than 30 
continuous days. This (these) location(s) is (are) outside a reasonable commuting distance from the member's permanent duty station (PDS 
pertains to active component) or the home of residence (HOR pertains to reserve component). A distance of 50 miles, one way, is normally 
considered to be within a reasonable commuting distance of a PDS or HOR. "Within a reasonable commuting distance" also may include 
distances of less than 50 miles and the time required to travel, under unusual conditions, does not exceed 1-1/2 hours. (Attach a blank page for 
continuation if necessary.) 

a. LOCATION b. INCLUSIVE DATES OF TDY/T (From/To) c. NO. OF DAYS 

11. TYPE II - FSA-R. Member departed (PCS/detached) from on 
(Last permanent duty sta#on) (DDMMYY) 

and was on leave en route , proceed time 
(Inclusive leave dates - DDMMYY) (Inclusive dates) 

and the member reported to on . Transportation of 
(PDS) (DDMMYY) 

dependent(s) is not authorized at government expense to this station or to a place near this station. 

12. TYPE II - FSA-S. Member was serving on orders, on board ship, away from homeport commencing (DDMMYYJ 

a. NAME OF SHIP/UNIT b. HOMEPORT 

13. Travel performed under authority of orders , dated 

14. Member claiming Type II FSA, is receiving basic allowance for housing (BAH) (or residing in government type quarters) as a member with 
dependents or member married to a military member. 

15. DATE (DDMMYY) 16. CERTIFYING OFFICER 

a. TYPED NAf.q-a§~ddle Initial) E 
O:_!'I_N~_ .... ,:,. YII ITARV PAV OFFIC 

b. TITLE 

c. oR°F'o~' ~Get NC 2s3, u d. SIGNATURE 

DD FORM 1561, NOV 2006 PREVIOUS EDITION IS OBSOLETE 

1\4842 
::fi:a17.0 i 

Upd 
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Rf CEIVED JUL 18;2013 

AUTHORIZATION TO START, STOP OR CHANGE AN ALLOTMENT 

PRIVACY ACT STATEMENT 
AUTHORITY: 37 u.s.c. Section 701, E.O. 9397. 

PRINCIPAL PURPOSE: To permit starts, changes, or stops to allotments. To maintain a record of allotments and ensure starts, changes, and stops 

/}-no)_ are in keeping wilh membe~s desires. 

ROUTINE USES: In addition lo !hose disclosures generally permitted under 5 U.S.C. Section 552a(b} of lhe Plivacy Act, these records of information 

contained therein may specifically be disclosed outside lhe DoD as a routine use to the Federal Reserve banks lo disllibute payments made through 

the direct deposit system lo financial organizations or their processing agents authorized by individuals to receive and deposit payments in their 

=cauntsdbma~alsa,be,disclosechto,the=Ireasurt=Oeparunent.=lnternalRevenuecSeNice.,SociahSecurity--Administration"QepartmenbohVeteran 

Affairs, Federal, state and local agencies for civil or criminal law enforcement. In addition ii can be released for any of the blanket routine uses 

published at the beginning of the DFAS compilation of system of record notices. 

DISCLOSURE: Voluntary; however, failure to provide the requested information as well as the Social Seculity number may result in the member not 

being able to start, change, or stop allotments. 

TO BE COMPLETED BY ALLOTTER 
1. BRANCH OF SERVICE {)(one) 2. NAME OF ALLOTTER ( Last, First, Middle Initial) 3. SSN 4. PAY GRADE 

~ AIR FORCE Fl MARINE CORPS (Print or type) 

E -lP (6~ {VI\ u..\AB-- 'J"-: ARMY NAVY 

5. ADDRESS OF ALLOTTER (Street or Box Number, City, Stafe, 6. DAYTIME TELEPHONE 7. EFFECTIVE 8. MONTHLY AMOUNT 
NUMBER (Include Area DATE OF ALLOTMENT 
Code) (YY;M) 

~0;90 2.o\3 
9. NAME OF ALLOTTEE (First, Middle Initial, Last) 10. ALLOTMENT ACTION 11. TERM IN MONTHS 

C
(X one) 

7 START ~ STOP n CHANGE 
f ,v 1JEF1N"I Tf= 

12. CREDIT _LINE (If applicable} ' 13. ALLOTMENT CLASS AUTHORIZED (X one) - C • CHARITY/CFC 
-
~ 

D • DISCRETIONARY ALLOTMENTS (Includes dependent support, payment 

14. ALLOTTEE'S MAILING ADDRESS (Street or Box Number, to financial institution, insurance, repayment of home loan, rent, etc. 

City, State, ZIP Code) (Notes 1 and 2)) 
-

F ·CHARITY· EMERGENCY/ASSISTANCE FUND CONTRIBUTION 
-

L • REPAYMENT OF LOAN TO SERVICE ORGANIZATION (Red Cross, Relief - Society, etc. • Navy and Marine Corps only) 

15. IF FOREIGN ADDRESS COMPLETE AS FOLLOWS (Province, N • NSLI OR USGLI INSURANCE PREMIUM 
-Country) T • PAYMENT OF DEBTS TO U.S., DELINQUENT STATE OR LOCAL INCOME/ .. - EMPLOYMENT TAXES 

16, REMARKS • OTHER (Specify) 
-

17. COMPANY CODE/FINANCIAL INSTITUTION/ROUTING 18. ACCOUNT NUMBER/POLICY NUMBfiR 

~ 
CHECKING 

TRANSIT NUMBER 

z50 
SAVINGS 

~ Hq I~ 19, TOTAL CLASS L AMOUNT 20. TOT AL CLASS T AMOUNT 
$ $ 

STATEMENT OF UNDERSTANDING 

I understand that this allotment is legal and that by voluntarily completing !his form, I am responsible for: 
. Ensuring that the information is correct; 
. Reviewing my Leave and Earnings Statement to ensure the allotment stops, starts, or changes as directed including amount and payee; 
. Collecting overpayments from the receiver (payee) of lhe allotment, if I do not change or stop the allotment after a loan is repaid; 
. Contacting the receiver (payee) of lhe allotment, al my expense, lo obtain monthly statements for my personal records . 

I also understand that any problems once lhe allotment is delivered to the receiver (payee) are beyond the control of the Defense Finance and 

Accounting Service (DFAS) and that DFAS is only responsible for ensuring proper delivery of any voluntary allotment for the period directed. I further 

understand that pursuant to conditions listed in the DoD 7000.14-R, Volume 7A. changes can be made by DFAS to an allottee's name, address, or 

account number. 

21, SIGNATURE OF ALLOTTER ~ 22. DA TE (YYYYMMOO) 

~ - le 'Jv L, '3 
NOTE 1. Must be different address than allotter. Each dependent allotment must have a different credit line. Only one support allotment per d~endenl 

is allowed. 

~':uA··~)-~ it·w·y#'- b·1·R# Ooc,;0 }_ 
NOTE 2, This is a voluntary allotment and can be to any payee you desire. ' It., __ '" -~'-' -- --001230
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AUTHORIZATION TO START, STOP OR CHANGE AN ALLOTMENT HAY 2 I 2013 
PRIVACY ACT STATEMENT 

AUTHORITY: 37 U.S.C. Section 701, E.O. 9397. 

PRINCIPAL PURPOSE: To permit starts, changes, or stops to allotments. To maintain a record of allotments and ensure starts, changes, ands----, 

are in keeping with member's desires. 

ROUTINE USES: tn addition to those disclosures generally permitted under 5 U.S.C. Section 552a(b) of the Privacy Act, these records of information 

contained therein may specifically be disclosed outside the-DoD as a routine use to the Federal Reserve banks to distribute payments made through 

the direct deposit system to financial organizations or their processing agents authorized by individuals to receive and deposit payments in their 

===•l=accoun~lt.mayaalso,be,disctosed,lo,theJreasul)'a0epartmen61ntemabRevenue,Service.,Socia1SeC1Jrily,Administration.,Departmenl-0bVeterans==============,I 

Affairs, Federal, state and local agencies for civil or criminal law enforcement. In addition it can be released for any of the blanket routine uses 

published at the beginning of the DFAS compilation of system of record notices. 

DISCLOSURE: Voluntary; however, failure to provide the requested information as well as the Social Security number may result in the member not 

being able to start, change, or stop allotments. 

TO BE COMPLETED BY ALLOTTER 

1. BRANCH OF SERVICE (X one) 2. NAME OF ALLOTTER ( Last, First, Middle Initial) 3. SSN 4. PAY GRADE 

AIR FORCE MARINE CORPS 
(Print or type) ,-.-

~ M\eµqeL- J_ 
5. ADDRESS OF ALLOTTER (Street or Box Number, City, State, 

ZIP Code) 
6. DAYTIME TELEPHONE 

NUMBER (Include Area 
Code) 

7. EFFECTIVE 
DATE 
(YYYYMM) 

8. MONTHLY AMOUNT 
OF ALLOTMENT 

20,3 0$""" $ 

9. NAME OF ALLOTTEE (First, Middle Initial, Last) 10. ALLOTMENT ACTION 11. TERM IN MONTHS 

(!_ A_ (
(Xone) 

START STOP CHANGE 

12. CREDIT LINE (If applicable) 13. ALLOTMENT CLASS AUTHORIZED (X one) 

14. ALLOTTEE'S MAILING ADDRESS (Street or Box Number, 

City, State, ZIP Code) 

(Includes dependent support, payment 
ance, repayment of home loan, rent. etc. 

NCE FUND CONTRIBUTION 

CE ORGANIZATION (Red Cross, Relief 

15. IF FOREIGN ADDRESS COMPLETE AS FOLLOWS (Province, 

Country) fp
mPeR~:~s only) 

T T .S UE T ATE OR LOCAL INCOME/ 

16, REMARKS 

17. COMPANY CODE/FINANCIAL INSTITUTION/ROUTING 
TRANSIT NUMBER 

• OTHER (Specify) )\~ 

~o 
18. ACCOUNT NUMBER/POLICY NUMBER CHECKING 

SAVINGS 

19. TOTAL 

$ 

20. TOT AL CLASS T AMOUNT 

$ q 5(:?. CS>o 

STATEMENT OF UNDERSTANDING 

I understand that this allotment is legal and that by voluntarily completing this form, I am responsible for: 

Ensuring that the information is correct; 
Reviewing my Leave and Earnings Statement to ensure the allotment stops, starts, or changes as directed including amount and payee: 

Collecting overpayments from the receiver (payee) of the allotment, if I do not change or stop the allotment after a loan is repaid; 

Contacting the receiver (payee) of the allotment, at my expense, to obtain monthly statements for my personal records. 

I also understand that any problems once the allotment is delivered to the receiver (payee) are beyond the control of the Defense Finance and 

Accounting Service (DFAS) and that DFAS is only responsible for ensuring proper delivery of any voluntary allotment for the period directed. I further 

understand that pursuant to conditions listed in the OoO 7000.14-R, Volume 7A, changes can be made by DFAS to an allottee's name, address, or 

account number. 

21. SIGNATURE OF ALLOTTER 22. DATE (YYYYMMOO) 

2.. I ~ ~/ 2-D I 3 
NOTE 1. Must be different address than allotter. Each dependent allotment must have a different credit line. Only one s 

is allowed. 

NOTE 2. This is a voluntary allotment and can be lo any payee you desire. 
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 GL.2010.094    Ed. 4/2012 (Supersedes Ed. 6/2011 and all versions of SGLV 8285.)    Effective 5/2012 SGLV 8286

1. About You 

3. About Your Benefi ciaries  Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to: (Check all that apply)

 ■   ■  Name or update my SGLI benefi ciary. You must complete sections 3 & 5.

 ■   ■  Increase or restore my SGLI coverage to    $_______________. You must complete sections 3, 4, & 5.

 ■   ■  Reduce my SGLI coverage to    $________________. You must complete sections 3 & 5.

 ■   ■  Decline (cancel) SGLI coverage. Write below“I do not want insurance at this time.” You must complete section 5. 

     “______________________________________________________________________________.”

Coverage is 
available in 

increments of 
$50,000 up to 
a maximum 
of $400,000

Servicemembers’ Group Life Insurance 
Election and Certifi cate

 ■   ■  Have more benefi ciaries? Check the box and complete Supplemental SGLI Benefi ciary Form, SGLV 8286S.
If you do not name benefi ciaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the benefi ciary(ies) will be given the option of receiving the lump sum payment through the 
Prudential Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, 
payments to individuals residing outside the United States and its territories, and certain other payments. These will be paid by check.

Open Solutions Inc. is the Service Provider of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential 
Insurance Company of America, located at 751 Broad Street, Newark, NJ 07102-3777. Check clearing is provided by UMB Bank, N.A. and 
processing support is provided by First Data Payment Services (FDPS). Alliance Account balances are not insured by the Federal Deposit 
Insurance Corporation (FDIC). Open Solutions Inc., UMB Bank, N.A., and First Data Payment Services are not Prudential Financial companies.

    Share Payment Option
   to each  (Lump sum* or
Primary   Social Security Number Relationship (% or $ 36 equal monthly
Name and Address   (If available) to you amounts) payments)

1.

2.

3.

4.

Secondary      

1.

2.

3.

4.    

    

    

    

    

    

    

  

    

2. About Your Coverage    

Page 1 of 4

~ Prudential ........ 
Office of Servicemembers' 
Group Life Insurance 

[Il][IJ~ 
[II] [I] 
[Il][IJ~ 

I] 

[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
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MICHAEL  JEFFREY FORBES SGT

WHQND0 / FT BRAGG Army $400,000

✔

 

 

MOTHER 20% lumpSum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

WIFE 60% Lump sum

   

   

   

   



 GL.2010.094    Ed. 4/2012 (Supersedes Ed. 6/2011 and all versions of SGLV 8285.)    Effective 5/2012 SGLV 8286 Page 2 of 4

I have read the instructions and understand that:

■  This form cancels any prior benefi ciary or payment instructions.

■  I can have SGLI and VGLI coverage at the same time, but the combined amount cannot be more than $400,000.

■  Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation 

coverage (see instructions for details).

■   If I am married or get married after completing this form and have not declined SGLI, Family SGLI automatically covers my spouse. 

I must register my spouse in DEERS so my branch of service can deduct premiums from my pay. Failure to register my spouse in DEERS 

will result in my owing debts for unpaid premiums. I can decline Family SGLI coverage by completing SGLV 8286A.

■  I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly 

false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature  You must complete this section.    

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve  ■  ■  

Contact telephone/email Disapprove  ■ ■ 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health   Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or 
had known indications of: Yes No

a. A heart condition? ■■ ■■

b. High blood pressure? ■■ ■■

c. A neurological disorder? ■■ ■■

d. Diabetes? ■■ ■■

e. Cancer or tumors? ■■ ■■

f.   Have you ever been diagnosed as having a 
disease of the immune system? ■■ ■■

g.  Do you have any known physical impairments, 

deformities, or ill health not covered above? ■■ ■■

       Your gender ■  ■  Female

 ■  ■  Male

Did you answer “YES” to any 
question? If so, reference the 
question by letter and list date, 
duration and details below.

Any request to increase coverage does not take effect until approved by OSGLI. 
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20120118

I certify that I understand my beneficiary designation is unusual, and I intend someone other than my spouse or immediate family to 
receive my insurance proceeds in the event of my death. I also understand that if I am married, my spouse will be notified that 
he/she is not my designated beneficiary.

SPC/42A

3/3 SFG (A)

20120118

FORT BRAGG

Submit



 GL.2010.094    Ed. 4/2012 (Supersedes Ed. 6/2011 and all versions of SGLV 8285.)    Effective 5/2012 SGLV 8286

1. About You 

3. About Your Benefi ciaries  Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to: (Check all that apply)

 ■   ■  Name or update my SGLI benefi ciary. You must complete sections 3 & 5.

 ■   ■  Increase or restore my SGLI coverage to    $_______________. You must complete sections 3, 4, & 5.

 ■   ■  Reduce my SGLI coverage to    $________________. You must complete sections 3 & 5.

 ■   ■  Decline (cancel) SGLI coverage. Write below“I do not want insurance at this time.” You must complete section 5. 

     “______________________________________________________________________________.”

Coverage is 
available in 

increments of 
$50,000 up to 
a maximum 
of $400,000

Servicemembers’ Group Life Insurance 
Election and Certifi cate

 ■   ■  Have more benefi ciaries? Check the box and complete Supplemental SGLI Benefi ciary Form, SGLV 8286S.
If you do not name benefi ciaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the benefi ciary(ies) will be given the option of receiving the lump sum payment through the 
Prudential Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, 
payments to individuals residing outside the United States and its territories, and certain other payments. These will be paid by check.

Open Solutions Inc. is the Service Provider of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential 
Insurance Company of America, located at 751 Broad Street, Newark, NJ 07102-3777. Check clearing is provided by UMB Bank, N.A. and 
processing support is provided by First Data Payment Services (FDPS). Alliance Account balances are not insured by the Federal Deposit 
Insurance Corporation (FDIC). Open Solutions Inc., UMB Bank, N.A., and First Data Payment Services are not Prudential Financial companies.

    Share Payment Option
   to each  (Lump sum* or
Primary   Social Security Number Relationship (% or $ 36 equal monthly
Name and Address   (If available) to you amounts) payments)

1

2.

3.

4.

Secondary      

1.

2.

3.

4.    

    

    

    

    

    

    

  

    

2. About Your Coverage    

Page 1 of 4
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MOTHER 20% lumpSum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

WIFE 60% Lump sum

   

   

   

   



 GL.2010.094    Ed. 4/2012 (Supersedes Ed. 6/2011 and all versions of SGLV 8285.)    Effective 5/2012 SGLV 8286 Page 2 of 4

I have read the instructions and understand that:

■  This form cancels any prior benefi ciary or payment instructions.

■  I can have SGLI and VGLI coverage at the same time, but the combined amount cannot be more than $400,000.

■  Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation 

coverage (see instructions for details).

■   If I am married or get married after completing this form and have not declined SGLI, Family SGLI automatically covers my spouse. 

I must register my spouse in DEERS so my branch of service can deduct premiums from my pay. Failure to register my spouse in DEERS 

will result in my owing debts for unpaid premiums. I can decline Family SGLI coverage by completing SGLV 8286A.

■  I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly 

false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature  You must complete this section.    

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve  ■  ■  

Contact telephone/email Disapprove  ■ ■ 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health   Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or 
had known indications of: Yes No

a. A heart condition? ■■ ■■

b. High blood pressure? ■■ ■■

c. A neurological disorder? ■■ ■■

d. Diabetes? ■■ ■■

e. Cancer or tumors? ■■ ■■

f.   Have you ever been diagnosed as having a 
disease of the immune system? ■■ ■■

g.  Do you have any known physical impairments, 

deformities, or ill health not covered above? ■■ ■■

       Your gender ■  ■  Female

 ■  ■  Male

Did you answer “YES” to any 
question? If so, reference the 
question by letter and list date, 
duration and details below.

Any request to increase coverage does not take effect until approved by OSGLI. 
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I certify that I understand my beneficiary designation is unusual, and I intend someone other than my spouse or immediate family to 
receive my insurance proceeds in the event of my death. I also understand that if I am married, my spouse will be notified that  
he/she is not my designated beneficiary.

SPC/42A

3/3 SFG (A)

20120118

FORT BRAGG

Submit



l I 

STAFF SERGE4.\T MIC/-11::4.L J. FORBES 
3D BA TJAUON, 3D SPECIAL FORCf.'S GROCP (.4/RBORSE) 

EXCEPTIO!'iALLY MERITORIOt:S SERVICE AS THE WHITE CELL ~COIC DURING OEF XX, PRE
MISSION TRAINING, FT BLISS,TX. STAFF SERGEANT FORBES' TECHNICAL AND TACTICAL 
COMPETENCE, PROFESSIONALISM, ANO LOY AL TY WERE ESSENTIAL TO MISSION 
ACCO!VIPLISHMENT. HIS DEDICATION TO DUTY ANO SELFLESS SERVICE REFLECT GREAT CREDIT 
l:PON HIMSELF, THE 3D SPECIAL FORCES G/Wl'P (AIRBORSE), AND THE UNITED STATES ARMY. 

2 JANCARY 2013 TO 31 .JANLARY 2013 

P.O. 247-01, 4.SEPTEMBER 2014 
HQ, 30 SFG (A) 
FT HRAGG, NC 28310 

Commanding 
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M 0 
THl!iii I~ TO ('EH111PYTHAT'JI'HE t'!IE('RE'fA.RY OF''I'HE,lRMY HASAWAHDED 

~l'l--lE AR~1Y CC)MMEN[)Kl'ION MEDAL 

'!'0 STAFF SF.ltGF.ANT MICHARL ,t. FOllBES 
SPECIAL OPERATIONS TASK FORCE-AFGHANISTAN 

J•'Oll EX<:t:PflONAU.Y MERITORIOUS Sl<:RVICI<: IN SUPPORT Oli' OPERATION 1:i:NDlJRING FREEDOM 
AND OPERATION FREEDOM'S SENTINEi. IN SUPPORT Oli' Rl<:SOl,llTE SUPPORT MISSION. STAl<'I• 
SERGEANT FORBES' DEU1CATION TO DUTY DURING COMBAT OPERATIONS IN AFGHANISTAN 
CONTRIBUTED TO HIE OVERWHELMING SUCCESS OF THE COMMAND•S MISSION. HIS ACTIONS ARE IN 
KEEPING WITH nm FINEST TRADITIONS OF MILITARY Sl<:RVICF, AND Rli:lt"l,ECT DISTINCT CRl:ml'r 
UPON HIMSELF, SPEGAi, OPERATIONS TASK FORCE-AFGHANISTAN, NATO SPECIAL OPERATIONS 
COMPONENT COMMAND-AFGHANISTAN/SPECIAL OPERATIONS JOINT TASK FOKCE-AFGHANIST AN, 
AND THE l!NITED STATES ARMY. 

Pennanent Order #048-031 
Special Operations Joint T■sk Force 
Af&b■ nistan APO AE 09320 

FROM 26 OCTOBER 2014 TO I APRIL 201! 

THIS 17TH DAY OF FEBRUARY 2015 

Major General, United States Anny 
Comm111dio& General 
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GL.2010.094    Ed. 06/2014 SGLV 8286

1. About You

3. About Your Beneficiaries Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to:  (Check all that apply)

Name or update my SGLI beneficiary. You must complete sections 3 & 5.

Increase or restore my SGLI coverage to    $ 

Reduce my SGLI coverage to    $ 

Decline or cancel SGLI coverage. Write below “ I do not want insurance at this time.” You must complete section 5.

Coverage is  
available in  

increments of 
$50,000 up to 
a maximum  
of $400,000

Servicemembers’ Group Life Insurance  
Election and Certificate

Have more beneficiaries? Check the box and complete Supplemental SGLI Beneficiary Form, SGLV 8286S.
If you do not name beneficiaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the beneficiary(ies) will be given the option of receiving the lump sum payment through the Prudential 

Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, payments to individuals 
residing outside the United States and its territories, and certain other payments. These will be paid by check.

Share   
to each   
(% or $  
amounts) 

Payment Option 
(Lump sum* or 
36 equal monthly 
payments)

Primary  
Name and Address 

Social Security Number 
(If available)

Relationship  
to you 

1

2.

3

4

Secondary 

1.

2.

3.

4.

2. About Your Coverage

Page 1 of 4

Office of Servicemembers' 
Group Life Insurance

.  You must complete sections 3, 4, & 5.

. You must complete sections 3 & 5.

“ .”

The Bank of New York Mellon is the Administrator of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential Insurance Company of America, 
located at 751 Broad Street, Newark, NJ 07102-3777. Draft clearing and processing support is provided by The Bank of New York Mellon. Alliance Account balances are not 
insured by the Federal Deposit Insurance Corporation (FDIC). The Bank of New York Mellon is not a Prudential Financial company.

  

  

  

  

  

  

  

  

Clear FormSave Completed FormPrint Form

  

  

  

~ Prudential 
~ 

□ 

□ 

□ 
□ 

□ 

[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 

TJ I I I 

[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
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MICHAEL  JEFFREY FORBES SGT
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✔

 

 

MOTHER 20% lumpSum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

WIFE 60% Lump sum

   

   

   

   



 GL.2010.094    Ed. 06/2014 SGLV 8286 Page 2 of 4

I have read the instructions and understand that:

This form cancels any prior beneficiary or payment instructions.
I can have SGLI and Veterans’ Group Life Insurance (VGLI) coverage at the same time, but the combined amount cannot be more than $400,000.

Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation  
coverage (see instructions for details).
If I am married or get married after completing this form and have not declined SGLI, spouse SGLI automatically covers my spouse. If 
my spouse is also a member of the uniformed services and we were married on or after January 2, 2013, spouse SGLI coverage is not 
automatic, but I may apply for spouse coverage by completing SGLV 8286A. I must register my spouse in DEERS so my branch of 
service can deduct premiums from my pay. Failure to register my spouse in DEERS  will result in my owing debts for unpaid premiums. 
I can decline spouse SGLI coverage by completing SGLV 8286A.

I am free to name anyone I want as my beneficiary. I certify that I understand if I have designated someone other than my spouse or child  
as my beneficiary, the person I have named is the person I intend to receive my insurance proceeds. I also understand that if I am married,  
my spouse may be notified that he/she (or my child) is not my designated beneficiary.

I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly  
false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature You must complete this section.

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve 

Contact telephone/email Disapprove 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or  
had known indications of: Yes No
a. A heart condition? 

b. High blood pressure? 
c. A neurological disorder? 
d. Diabetes? 

e. Cancer or tumors? 
f. Have you ever been diagnosed as having a disease of the immune system? 
g. Do you have any known physical impairments,  

deformities, or ill health not covered above? 

Your gender Female
Male

Did you answer “YES” to any  
question? If so, reference the  
question by letter and list date, 
duration and details below.

If you answered yes to any question above, your request to increase coverage will not take effect until approved by the Office of Servicemembers’ 
Group Life Insurance (OSGLI). If you answered no to all the questions above, your request for increased coverage takes effect immediately.

Submit this form to your Unit Personnel Clerk.

• 
• 
• 

• 

• 

• 

□ □ 
□ □ 
□ □ 
□ □ 
□ □ 
□ □ 

□ □ 

□ 
□ 
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SPC/42A

3/3 SFG (A)

20120118
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Submit



GL.2010.094    Ed. 06/2014 SGLV 8286

1. About You

3. About Your Beneficiaries Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to:  (Check all that apply)

Name or update my SGLI beneficiary. You must complete sections 3 & 5.

Increase or restore my SGLI coverage to    $ 

Reduce my SGLI coverage to    $ 

Decline or cancel SGLI coverage. Write below “ I do not want insurance at this time.” You must complete section 5.

Coverage is  
available in  

increments of 
$50,000 up to 
a maximum  
of $400,000

Servicemembers’ Group Life Insurance  
Election and Certificate

Have more beneficiaries? Check the box and complete Supplemental SGLI Beneficiary Form, SGLV 8286S.
If you do not name beneficiaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the beneficiary(ies) will be given the option of receiving the lump sum payment through the Prudential 

Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, payments to individuals 
residing outside the United States and its territories, and certain other payments. These will be paid by check.

Share   
to each   
(% or $  
amounts) 

Payment Option 
(Lump sum* or 
36 equal monthly 
payments)

Primary  
Name and Address 

Social Security Number 
(If available)

Relationship  
to you 

1

2

3

4.

Secondary 

1.

2.

3.

4.

2. About Your Coverage

Page 1 of 4

Office of Servicemembers' 
Group Life Insurance

.  You must complete sections 3, 4, & 5.

. You must complete sections 3 & 5.

“ .”

The Bank of New York Mellon is the Administrator of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential Insurance Company of America, 
located at 751 Broad Street, Newark, NJ 07102-3777. Draft clearing and processing support is provided by The Bank of New York Mellon. Alliance Account balances are not 
insured by the Federal Deposit Insurance Corporation (FDIC). The Bank of New York Mellon is not a Prudential Financial company.

  

  

  

  

  

  

  

  

Clear FormSave Completed FormPrint Form

  

  

  

~ Prudential 
~ 

□ 

□ 

□ 
□ 

□ 

[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 

J I I I 

[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
[Il]ITJIIIII 
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✔

 

 

MOTHER 20% lumpSum

BROTHER 10% Lump sum
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WIFE 60% Lump sum
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I have read the instructions and understand that:

This form cancels any prior beneficiary or payment instructions.
I can have SGLI and Veterans’ Group Life Insurance (VGLI) coverage at the same time, but the combined amount cannot be more than $400,000.

Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation  
coverage (see instructions for details).
If I am married or get married after completing this form and have not declined SGLI, spouse SGLI automatically covers my spouse. If 
my spouse is also a member of the uniformed services and we were married on or after January 2, 2013, spouse SGLI coverage is not 
automatic, but I may apply for spouse coverage by completing SGLV 8286A. I must register my spouse in DEERS so my branch of 
service can deduct premiums from my pay. Failure to register my spouse in DEERS  will result in my owing debts for unpaid premiums. 
I can decline spouse SGLI coverage by completing SGLV 8286A.

I am free to name anyone I want as my beneficiary. I certify that I understand if I have designated someone other than my spouse or child  
as my beneficiary, the person I have named is the person I intend to receive my insurance proceeds. I also understand that if I am married,  
my spouse may be notified that he/she (or my child) is not my designated beneficiary.

I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly  
false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature You must complete this section.

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve 

Contact telephone/email Disapprove 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or  
had known indications of: Yes No
a. A heart condition? 

b. High blood pressure? 
c. A neurological disorder? 
d. Diabetes? 

e. Cancer or tumors? 
f. Have you ever been diagnosed as having a disease of the immune system? 
g. Do you have any known physical impairments,  

deformities, or ill health not covered above? 

Your gender Female
Male

Did you answer “YES” to any  
question? If so, reference the  
question by letter and list date, 
duration and details below.

If you answered yes to any question above, your request to increase coverage will not take effect until approved by the Office of Servicemembers’ 
Group Life Insurance (OSGLI). If you answered no to all the questions above, your request for increased coverage takes effect immediately.

Submit this form to your Unit Personnel Clerk.

• 
• 
• 

• 

• 

• 

□ □ 
□ □ 
□ □ 
□ □ 
□ □ 
□ □ 

□ □ 

□ 
□ 
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NCO EVALUATION REPORT I FOR OFFICIAL USE ONL Y'OUO) 
SEE PRIVACY ACT STATE ENT 

For use of this form, see AR 623-3; the proponent agency is DCS, G-1. INAR 623-3. 

PART I-ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 
b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES, MICHAEL J.  SSG ( ) 20121101 35F3S 
f.1. UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2. STATUS CODE g. REASON FOR SUBMISSION 

HSC, 3D BN, 3D SFG (A) FORT BRAGG, NC 28310 USASOC 03 I Change of Rater 
h. PERIOD COVERED i. RATED j. NON- k. NO.OF I. RATED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (.gov or .mil) CODE CODE 

CODES 
YEAR MONTH DAY YEAR MONTH DAY 

20140201 20150324 IO Q michael.j .forbes7.mil@mail.mil WQHNTO SP UA17 

PART II -AUTHENTICATION 
a. NAME OF RATER (Last, First, Middle Initial) SSN 

KIRBY, AARON T. I 
SIGNATURE I DATE (YYYYMMDD) 

IUBY.AABON.'I'HOMA 20150506 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
RATER'S AKO EMAIL ADDRESS (.gov. or .mil) 

SFC 35F4S HSC, 3D BN, 3D SFG (A) CHIEF INTEL SGT aaron. t.kirby.mil@mail.mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) SSN 

I 
i;:1r-MATI IDi:: I DATE (YYYYMMDD) 

YOON, DOUGLAS S. jYOON.DOUO.W.SllNCJDQl 2015 0 5 07 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER s AKO EMAIL ADDRESS (.gov. or .mil) 

CPT MI HSC, 3D BN, 3D SFG (A) BATTALION S2 douglas.s.yoon.mil@mail.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) SSN 

I 
c1r-r.,11.n1ci:: I DATE (YYYYMMDD) 

NOVY,LEEC. ~OVY.LEE.CBDRIC. 20150511 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
REVIEWER'S AKO EMAIL ADDRESS (.gov. or .mil) 

MAJ SF HSC, 3D BN, 3D SFG (A) BATTALION S3 lee.c.novy.mil@mail.mil 

d. ~ CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of SIGNATURE DATE (YYYYMMDD) 
the rater and senior rater. I further understand my signature verifies that the administrative data in Part I, the retin~ 

~~~~,~nta~1J,; :: ~}ra~5
f'Wa\~~ns~

0
e~nf~~dio:,i;~1.%~nf:~~r?. d1a!~ ~::irto}

1
1h:nadp~~~~PtrJc:~~ ~,~iTa'.~~ 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as the Intelligence Sergeant for a 450 Soldier Special Forces Battalion during garrison activities and while forward deployed to 
Operation ENDURING FREEDOM; Noncommissioned Officer in Charge of a S2 administrative section with a USCENTCOM area of 
responsibility; serves as the advisor to the battalion leadership on Physical Security operations, doctrine, and training; maintains 
accountability and oversight of security clearances and passports; responsible for the maintence of motorcycle riders database, policies, 
and personnel; plans, cordinates, and conducts unit level personnel, operational, and physical security inspections. 

d. AREAS OF SPECIAL EMPHASIS 

Operation ENDURING FREEDOM (OEF) :XXIII; Pre Mission Training (PMT); Command Inspection Program (CIP); Foreign Disclosure 
Officer (FDO) Course. 

e. APPOINTED DUTIES 

Physical Security (PHYSEC) NCO; Personnel Security (PERSEC) NCO; Motorcycle Safety Officer; Special Operations Task Force 
-Afgahanistan (SOTF-A) Foreign Disclosure Representitive (FDR) and Special Security Representitive (SSR). 

f. COUNSELING DATES INITIAL 

I 
LATER I LATER LATER 

20140829 20141129 
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory. Substantive bullet comments are required for "NO" entries.) 

1. LOYAL TY: Bears true faith and allegiance to the U. S. Constitution, the Army, the unit, and other Soldiers. 

V 
Loyalty 2. DUTY: Fulfills their obligations. 

Duty 
3. RESPECT/EC/EEO: Treats people as they should be treated. 

Respect 
4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. A Selfless-Service 

5. HONOR: Lives up to all the Army values. 

L 6. INTEGRITY: Does what is right - legally and morally. 

7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral). 

u Bullet comments 

o unwaivering loyalty to the unit and the Army 

Honor E o integrity beyond reproach 
Integrity 

Personal Courage s o treats subordinates with respect 

DA FORM 2166-8, OCT 2011 PREVIOUS EDITIONS ARE OBSOLETE. 

YES NO 

✓ 
✓ 

i✓ 
I✓ 
✓ 

I✓ 
I✓ 

Page 1 of 2 
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RATED NCO'S NAME (Last, First, Middle Initial) ISSN ITHRU DATE 

FORBES, MICHAEL J.  20150324 

PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 
.<lubstant/va bU/11'1 comments are reauired for "EXCELLENCE" or "NEEDS IMPROVEMENT.• 

b. COMPETENCE o received commendable ratings in PERSEC and PHYSEC CIP evaluations which 
o Duty proficiency; MOS competency ensured 100% compliance with regulatory guidance 
o Technical & tactical; knowledge, skills, and 

abilities 
o Sound jµdgment o created a tracking mechanism for all aspects of S2 administrative actions and Anny 
o Seeking self-Improvement; always learning 

directed training requirements; aided subordinate units to track delinquencies o Accomplishing tasks to the fullest capacity; 
committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o selected as the primary analyst in charge of intelligence support to Forward 
(Excnsstd) (Meets std) (Some) (Much) 

Logistical Element-Tactical; ensured route analysis was timely and accurate lv'1 n n -
c. PHYSICAL FITNESS & MILITARY BEARING APFT PASS 20140905 I HEIGHT/WEIGHT 66 I 169 YES 

o Mental imd physical toughness o scored 256 on the APFT; maintained USASOC standard of at least 80 points in each 
o Endurance and stamina to go the distance 

event o Displaying confidence and enthusiasm; 
looks Hke a Soldier 

o maintained confidence when faced with long hours and tight deadlines during OEF 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT while providing support to combat operations 
(Exceeds std) (Meets std) (Some) (Much) 

n ~ n n 
d. LEADERSHIP o displayed a lack of leadership; received six negative performance counselings during 

o Mission first the rating period o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 
o Setting the example; Be, Know, Do o mentored one subordinate to complete PMT and serve as the battalion's alternate 

PHYSEC/PERSEC NCO 

EXCELLEN~E SUCCESS NEEDS IMPROVEMENT 
(Exceeds ste1) (Meets std) (Some) (Much) o demanded subordinate adhered to all EO and SHARP guidance which resulted in zero 

n n ~ n incidents during rating period 
e. TRAININ(3 o completed the 40 hour FDO course in preparation for upcoming OEF deployment 

o Individual and team which enhanced the BN's capability to disseminate information to foreign partners 
o Mission focused; performance oriented 
o Teachir,P. Soldiers how; common tasks, 

duty-re ated skills o led a team of 14 Soldiers through a 40 hour Combat Lifesaver Course, resulting in a 
o Sharing knowledge and experience to fight, 

100% completion rate with one Soldier receiving best in class honors survive and win 

EXCELLEN~E SUCCESS NEEDS IMPROVEMENT 
(Exceeds st 1 (Meets std) (Some) (Much) o increased classification awareness and reduced the risk of spillage by presenting an 

n lv'1 n n informational brief to seven intelligence Soldiers and civilians in SOTF-A 

f. RESPONSIBILITY & ACCOUNTABILITY o vetted and certified over 180 operations and intelligence products as the SOTF-A 

o Care and maintenance of equipment/facilities FDR which enabled the sharing of information with partnered NATO SOF units 
o Soldier and equipment safety 
o Conservation of supplies and funds 

o enforced safety standards for 60 motorcycle riders which resulted in zero accidents o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong or casualties in the BN for 12 months 

EXCELLENgE SUCCESS NEEDS IMPROVEMENT 
(Exceeds st 1 (Meets std) (Some) (Much) o served as the SOTF-A SSR for three months accounting for all five Sensitive n I ~ n n Compartmented Information Facilities in Afghanistan with zero compromise 

PART V - OVERALL PERFORMANCE AND POTENTIAL 
a. RATER. Overall potential for promotion and/or 

service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

• lv'1 
b. RATER. List 3 positions in which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

InteUigence Sergeant 

Observer Controller 

AIT Instructor 

c. SENIOR! RATER. Overall performance 

' 

DA FORM ~166-8, OCT 2011 
I 

n 

I 

e. SENIOR RATER BULLET COMMENTS 
o continue to mentor leadership traits; promote to SFC if slots are available 

o send to Senior Leader Course to further develop him as a Senior NCO 

o exceptional performance while conducting PERSEC and PHYSEC duties 

o displays potential for continued growth as an analyst 

o Soldier refused to sign 

I !✓I □ LJ d. SENIOR RATER. Overall potential ~ 
1 2 3 4 5 

for promotion and/or service in 
positions of greater responsibility. 1 2 3 Successful Fair Poor Superior 

LJ L 
4 5 

Fair Poor 

Page 2 of 2 
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STATEMENT OF ENTITLEMENT TO SELECTIVE REENLISTMENT BONUS 

AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

For use of this form, see AR 600-200, the proponent agency is OCSPER 

DATA REQUIRED BY THE PRIVACY ACT Of l 974 

Section 308 of Title 37, US Code, as amended by Public Law 93-277, Armed Forces Enlisted 
Personnel Bonus Revision Act of 1974, 10 May 1974, Public Law 95-57, 29 June 1977, and 
Public Law 95-485 , 20 October 1978. 

To explain the conditions under which continued entitlement to unpaid installments of the 
bonus may be terminated and unearned portion of advanced bonus payments recouped. 

Information may be referred to appropriate authorities if individual becomes subject to 
termination and/or recoupment of bonus. 

Disclosure of personal information is voluntary. However, failure to furnish information 
requested may result in denial of reenlistment in the Army. 

MICHAEL JEFFREY FORBES 
(Full name) (SSN) 

understand that I am getting a selective reenlistment bonus m return for my (reenlistment) (extension 

of ealistmeat) in MOS 3 5 F W / P for a period of 5 YEARS 

( --·- months) ( ____ years) 
I agree to complete this period of service. 

I have been advised and understand that if I do not complete the full period of service, or if I do 
not remain technically qualified in MOS 35 F W/P , I will not get any more installments of the 
bonus, and 1 will have to pay back as much of the bonus as I already received for the unexpired part 
of the period of obligated service. 

I understand that l will be considered NOT technically qualified in MOS 3 5 F w / P when I 
am no longer classified in that MOS and my current and future assignment in that MOS is precluded 
for any of the following reasons within my control: 

a. I refuse to perform certain duties which I volunteered for in writing pnor to my accepting 
the bonus and which are required for effective performance in the MOS; 

b. Disciplinary action taken under UCMJ or civil court conviction disqualifies me for future 
performance in the MOS; 

c. My own misconduct causes injury, illness, or some other condition which interferes with 
effective performance in the MOS; 

d. Withdrawal of the minimum security clearance, loss of qualification under the Personnel 
Reliability Program (PRP), or loss of any other mandatory qualification required for effective perform
ance in the MOS. 

SIGNATURE OF BONUS RECIPIENT 

SIGNATURE OF REENLISTMENT OFFICER 

~L ~,.,--~ 
OATl_ \.. ~ 111v11:: 

2015 DEC 03 

DA FORM 4789, JUN 79 
ANNEX C 

MICHAEL JEFFREY FORBES , SSG 

NIKOLAS A . MAREK, CPT 
STATION 

FT BRAGG , NC 28310 

USAPPC V1 .00 
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IMMEDIATE REENLISTMENT 

ENLISTMENT/REENLISTMENT DOCUMENT 
ARMED FORCES OF THE UNITED STATES 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 U.S.C. 3331; 10 U.S.C. 113, 136, 502, 504, 505, 506, 507, 508, 509, 510, 513, 515, 516, 518, 519, 972, 978, 2107, 2107a, 3253 
3258, 3262, 5540, 8252, 8253, 8257, 8258, 12102, 12103, 12104, 12105, 12106, 12107, 12108, 12301, 12302, 12304, 12305, 12405; 14 USC351, 
632; 32 U.S.C. 301 , 302, 303, 304; and Executive Order 9397, November 1943 (SSN). 

PRINCIPAL PURPOSE(S): To record enlistment or reen listment into the U.S. Armed Forces. This information becomes a part of the subject's 
military personnel records which are used to document promotion, reassignment, training, medical support, and other personnel management 
actions. The purpose of soliciting the SSN is for positive identification. 

ROUTINE USE(S): This form becomes a part of the Service's En listed Master File and Field Personnel File. All uses of the form are internal to 
the relevant Service. 

DISCLOSURE: Voluntary; however, fa ilure to furnish personal identification information may negate the enlistment/reenlistment appl ication. 

A. ENLISTEE/REENLISTEE IDENTIFICATION DATA 

1. NAME (Last, First, Middle) 2. SOCIAL SECURITY NUMBER 

FORBES MICHAEL JEFFREY  
3. HOME OF RECORD (Street, City, County, State, Country, ZIP Code) 4. PLACE OF ENLISTMENT/REENLISTMENT (Mil. Installation, City, State) 

MICO, GSB , 3RD SFG (A) 
FT BRAGG , NC 28310 

5. DATE OF ENLISTMENT/ 6. DATE OF BIRTH (YYYYMMDD) 7. PREV MIL SVC UPON ENUREENLIST YEARS MONTHS DAYS 
REENLISTMENT (YYYYMMDD) a. TOTAL ACTIVE MILITARY SERVICE 08 09 21 
2015 DEC 03 b. TOTAL INACTIVE MILITARY SERVICE 00 03 11 

B. AGREEMENTS 

8. I am enlisting/reenlisting in the United States (list branch of service) ARMY 

this date for 05 years and 0 weeks beginning m pay grade E6 of which 
05 years and 0 weeks is considered an Active Duty Obligation, and 0 years and 
0 weeks will be served in the Reserve Component of the Service in wh ich I have enl isted. If this is an intial 

enl istment, I must serve a tota l of eight (8) years, unless I am sooner discharged or otherwise extended by the appropriate 
authority. This eight year service requirement is called the Military Service Obligation . The additional details of my enl istment/ 
reenlistment are in Section C and Annex(es) (list name of Annex(es) and describe) 

A, BAND C 

a. FOR ENLISTMENT IN A DELAYED ENTRY/ENLISTMENT PROGRAM (DEP): 
I understand that I am joining the DEP. I understand that by joining the DEP I am enlisting in the Ready Reserve component of the 
United States (list branch of service) for a period not to exceed 
365 days, unless this period of time is otherwise extended by the Secretary concerned. While in the DEP, I understand that I am in 
a nonpay status and that I am not entitled to any benefits or privileges as a member of the Ready Reserve, to include, but not 
limited to medical care, liability insurance, death benefits, education benefits, or disability retired pay if I incur a physical disability. I 
understand that the period of time wh ile I am in the DEP is NOT creditable for pay purposes upon entry into a pay status. However, 
I also understand that the period of time wh ile I am in the DEP is counted toward fulfillment of my military service obligation 
described in paragraph 10, below. While in the DEP, I understand that I must maintain my current qualifications and keep my 
recruiter informed of any changes in my physical or dependency status, qualifications, and mailing address. I understand that I 
WILL be ordered to active duty unless I report to the place shown in item 4 above by (list date (YYYYMMDD)) 

for enlistment in the Regular component of the United States (list branch of service) 
for not less than years and weeks. 
b. REMARKS: (If none, so state.) 

(1) OVERSEAS ASSIGNMENT REENLISTMENT OPTION (EUROPE) RCN : 3203132. 

(2) SRB TIER 4 , MOS 35F W/P . 

(3) NO WAIVER . 

( 4) 3RD REENLISTMENT. 

(5) LUMP SUM PAYMENT AUTHORIZED IAW MILPER MESSAGE 15-287 PARA 5 . 

c . The agreements in this section and attached annex(es) are all the promises made to me by the Government. ANYTHING ELSE 
ANYONE HAS PROMISED ME IS NOT VALID AND WILL NOT BE HONORED . 
(Initials of Enlistee/Reenlistee) .M. -<v (Continued on Page 2) 
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C. PARTIAL STATEMENT OF EXISTING UNITED STATES LAWS 

9. FOR ALL ENLISTEES OR REENLISTEES: 
I understand that many laws, regulations, and military customs 

will govern my conduct and require me to do things under this 
agreement that a civilian does not have to do. I also understand 
that various laws, some of which are listed in this agreement, 
directly affect this enlistment/reenlistment agreement. Some 
examples of how existing laws may affect this agreement are 
explained in paragraphs 10 and 11 . I understand that I cannot 
change these laws but that Congress may change these laws, or 
pass new laws, at any lime that may affect this agreement, and that 
I will be subject to those laws and any changes they make to this 
agreement. I further understand that: 

a. My enlistment/reenlistment agreement is more than an 
employment agreement. It effects a change in status from civilian to 
military member of the Armed Forces. As a member of the Armed 
Forces of the United States, I will be: 

(1) Required to obey all lawful orders and perform al l assigned 
duties. 

(2) Subject to separation during or at the end of my enlistment. 
If my behavior fails to meet acceptable military standards, I may be 
discharged and given a certificate for less than honorable service, 
which may hurt my future job opportunities and my claim for 
veteran's benefits. 

(3) Subject to the military justice system, which means, among 
other things, that I may be tried by military courts-martial. 

(4) Required upon order to serve in combat or other hazardous 
situations. 

(5) Entitled to receive pay, allowances, and other benefits as 
provided by law and regulation . 

b. Laws and regulations that govern military personnel may 
change without notice to me. Such changes may affect my status, 
pay, allowances, benefits, and responsibilities as a member of the 
Armed Forces REGARDLESS of the provisions of this enlistment/ 
reenlistment document. 

10. MILITARY SERVICE OBLIGATION, SERVICE ON ACTIVE 
DUTY AND STOP-LOSS FOR ALL MEMBERS OF THE ACTIVE 
AND RESERVE COMPONENTS, INCLUDING THE NATIONAL 
GUARD. 

a. FOR ALL ENLISTEES: If th is is my initial enlistment, I must 
serve a total of eight (8) years, unless I am sooner discharged or 
otherwise extended by the appropriate authority. This eight year 
service requirement is called the Military Service Obligation. Any 
part of that service not served on active duty must be served in the 
Reserve Component of the service in which I have enlisted. If this is 
a reenl istment, I must serve the number of years specified in this 
agreement, unless I am sooner discharged or otherwise extended 
by the appropriate authority. Some laws that affect when I may be 
ordered to serve on active duty, the length of my service on active 
duty, and the length of my service in the Reserve Component, even 
beyond the eight years of my Military Service Obligation, are 
discussed in the following paragraphs. 

b. I understand that I can be ordered to active duty at any time 
while I am a member of the DEP. In a time of war, my enlistment 
may be extended without my consent for the duration of the war and 
for six months after its end (10 U.S.C. 506, 12103(c)). 

c. As a member of a Reserve Component of an Armed Force, in 
time of war or of national emergency declared by the Congress, I 
may, without my consent, be ordered to serve on active duty, for the 
entire period of the war or emergency and for six (6) months after its 
end (1 0 U.S.C. 12301 (a)) . My enlistment may be extended during 
this period without my consent (10 U.S.C. 12103(c)). 

(Initials of Enlistee/Reenlistee) 

DD FORM 4/1 (PAGE 2), OCT 2007 

d. As a member of the Ready Reserve (to include Delayed 
Entry Program), in time of national emergency declared by the 
President, I may, without my consent, be ordered to serve on 
active duty, and my military service may be extended without 
my consent, for not more than 24 consecutive months (10 
U.S.C. 12302). My enlistment may be extended during th is 
period without my consent (see paragraph 1 0g). 

e. As a member of the Ready Reserve, I may, at any time 
and without my consent, be ordered to active duty to complete 
a total of 24 months of active duly, and my enlistment may be 
extended so I can complete the total of 24 months of active 
duty, if: 

(1) I am not assigned to, or participating unsatisfactorily in , 
a unit of the Ready Reserve; and 

(2) I have not met my Reserve obligation ; and 

(3) I have not served on active duty for a total of 24 
months (10 U.S.C. 12303). 

f. As a member of the Selected Reserve or as a member 
of the Individual Ready Reserve mobilization category, when 
the President determines that it is necessary to augment the 
active forces for any operational mission or for certain 
emergencies, I may, without my consent, be ordered to active 
duty for not more than 365 days (10 U.S.C. 12304). My 
enlistment may be extended during this period without my 
consent (see paragraph 1 0g). 

g. During any period members of a Reserve component 
are serving on active duty pursuant to an order to active duty 
under authority of 10 U.S.C. 12301 , 12302, or 12304, the 
President may suspend any provision of law relating to my 
promotion, retirement, or separation from the Armed Forces if 
he or his designee determines I am essential to the national 
security of the United States. Such an action may result in an 
extension , without my consent, of the length of service 
specified in this agreement. Such an extension is often called 
a "stop-loss" extension (10 U.S.C. 12305). 

h. I may, without my consent, be ordered to perform 
add itional active duty tra ining for not more than 45 days if I 
have not fulfilled my military service obligation and fa il in any 
year to perform the required training duty satisfactorily. If the 
fa ilure occurs during the last year of my required membership 
in the Ready Reserves, my enlistment may be extended until I 
perform that additional duty, but not for more than six months 
(1 0 U.S.C. 10148). 

11. FOR ENLISTEES/REENLISTEES IN THE NAVY, 
MARINE CORPS, OR COAST GUARD: I understand that if I 
am serving on a naval vessel in fore ign waters, and my 
enlistment expires, I will be returned to the United States for 
discharge as soon as possible consistent with my desires. 
However, if essential to the public interest, I understand that I 
may be retained on active duty until the vessel returns to the 
United States. If I am retained under these circumstances, I 
understand I will be discharged not later than 30 days after my 
return to the United States; and , that except in time of war, I 
will be entitled to an increase in basic pay of 25 percent from 
the date my enlistment expires to the date of my discharge. 

12. FOR ALL MALE APPLICANTS: Completion of this form 
constitutes registration with the Selective Service System in 
accordance with the Military Selective Service Act. Incident 
thereto the Department of Defense may transmit my name, 
permanent address, military address, Social Security Number, 
and birthdate to the Selective Service System for record ing as 
evidence of the reg istration. 

001248
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NAME OF ENLISTEE/REENLISTEE (Last, First, Middle) SOCIAL SECURITY NO. OF ENLISTEE/REENLISTEE 

FORBES MICHAEL JEFFREY 

D. CERTIFICATION AND ACCEPTANCE 

13a. My acceptance for enlistment is based on the information I have given in my application for enlistment. If any of that 
information is false or incorrect, this enlistment may be voided or terminated administratively by the Government or I may be tried 
by a Federal , civilian , or military court and, if found guilty, may be punished. 

I certify that I have carefully read this document, including the partial statement of existing United States laws in Section 
C and how they may affect this agreement. Any questions I had were explained to my satisfaction. I fully understand 
that only those agreements in Section Band Section C of this document or recorded on the attached annex(es) will be 
honored. I also understand that any other promises or guarantees made to me by anyone that are not set forth in 
Section B or the attached annex(es) are not effective and will not be honored. 

b. SIGNATURE OF ENLISTEE/REENLISTEE c. DATE SIGNED (YYYYMMDD) 

vi\~ 2015 DEC 03 

14. SERVICE REPRESENTATIVE CERTIFICATION 
a. On behalf of the United States (list branch of service) ARMY 
I accept this applicant for enlistment. I have witnessed the signature in item 13b to this document. I certify that I have explained 
that only those agreements in Section B of this form and the attached Annex(es) will be honored, and any other promises made 
by any person are not effective and will not be honored. 

b. NAME (Last. First, Middle) c. PAYGRADE d. UNIT/COMMAND NAME 

SCHLUTE~~I DGET A. E7 HHC , 3RD SFG (A) 

ec ~R'; ~ 
f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Code) 

(YYYYMMOD) 

/ ,J 2015 DEC 03 FT BRAGG , NC 283 10 -- 6 E . CONFIRMATION OF ENLISTMENT OR REENLISTMENT 

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR): 
I, MICHAEL JEFFREY FORBES , do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; 
and that I will obey the orders of the President of the United States and the orders of the officers appointed over me, according to 
regulations and the Uniform Code of Military Justice. So help me God. 

16. IN THE NATIONAL GUARD (ARMY OR AIR): 
I, , do solemnly swear (or affirm) that I will support and defend 

the Constitution of the United States and the State of against all enemies, foreign and 
domestic; that I will bear true faith and allegiance to the same; and that I will obey the orders of the President of the United States 
and the Governor of and the orders of the officers appointed over me, according to law 

and regulations. So help me God. 

17. IN THE NATIONAL GUARD (ARMY ORAIR): 
I do hereby acknowledge to have voluntarily enlisted/reenlisted this day of 

' 
in the National Guard and as a Reserve of the United States (list branch of service) 

with membership in the 
National Guard of the United States for a period of years, months, days, under the 
conditions prescribed by law, unless sooner discharged by proper authority. 

18.a. SIGNATURE OF ENLISTEEIREENLISTEE b. DATE SIGNED (YYYYMMDD) 

~ ~ 2015 DEC 03 

19. ENLISTMENT/REENLISTMENT OFFICER CERTIFICATION 
a. The above oath was administered, subscribed, and duly sworn to (or affirmed) before m~ this date. 

b. NAME (Last, First, Middle) c. PAYGRADE d. UNIT/COMMAND NAME 

MAREK , NIKOLAS A. 03 HHC , GSB , 3RD SFG (A) 

e. SIGNATURE f. DATE SIGNED g. UNIT/COMMAND ADDRESS (City, State, ZIP Gode) 

~/ ;/,--1'~ 
(YYYYMMDD) 

2015 DEC 03 FT BRAGG , NC 28310 
'-- - ..__. 

A.St_ 
------------

(Initials of Enlistee/Reenlistee) 
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STATEMENTS FOR ENLISTMENT 
(PARTS I THROUGH IV) 

For use of this form , see AR 601-280; the proponent agency is ODCSPER. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Section 504, 505, 508, and 510, Title 10, USC. 

PRINCIPAL PURPOSE: To determine eligibility for reenlistment. 

ROUTINE USES: Information may be referred to appropriate authorities if disciplinary action or discharge for fraudulent 
enlistmenUreenlistment is appropriate. 

DISCLOSURE: Disclosure of personal information is voluntary, however, failure to furnish information requested may result in denial 
of reenlistment in the US Army. 

PART 1- GENERAL STATEMENT OF UNDERSTANDING 

TO BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT IN THE REGULAR ARMY 

1. ACKNOWLEDGEMENT: In connection with my reenlistment in the Regular Army, I hereby acknowledge that: 

a. All promises made to me are contained in Item 1 O of DD Form 4, my reenlistment agreement, and Part II of this statement. 

b. I have not been guaranteed attendance at an MOS-producing Army service school or Airborne training unless the title of the school 
course or Airborne training has been entered in Item 10, DD Form 4. 

c. Should I make any material omission or misstatement of fact in connection with any of my enlistment documents, (1) I may be subject 
to early separation from this enlistment, or (2) I will complete, if permitted, the period for which I enlisted in any assignment deemed 
appropriate in accordance with the needs of the Army. 

d. Should I choose an option which requires a security clearance and I am not granted such clearance after I have enlisted , or my granted 
clearance is revoked after I have enlisted, I agree to accept any assignment in accordance with the needs of the Army and I will 
complete the period for which I enlisted. 

e. Law violations for which I have been convicted or have had adverse adjudications as a juvenile or youthful offender may be cause for 
denial of security clearance. 

f. My choice of initial enlistment option shown in item 10 of my DD Form 4 does not constitute any guarantee that a substantial part of 
my enlistment will be served in the option , and the needs of the service may result in my transfer at any time (other than as may be 
provided by the specific option selected) to any other assignment within the continental United States or to an oversea command. I 
am aware that due to the needs of the Army I may be subject to involuntary retraining and/or reclassification . 

g. Should my enlistment involve a commitment for specialized training or a selective assignment, conduct on my part occurring after my 
enl istment which results in disciplinary action may be just cause for my transfer to any other assignment within the continental United 
States or to an oversea command . 

h. My acceptance for enlistment carries no promise whatsoever relative to furnishing transportation for dependents to oversea commands 
or to the furnishing of family quarters either in oversea commands or in the continental United States. 

i. If, after my enlistment for a specific option , I should fail to meet required qualifications which cannot be determined prior to my 
enlistment, I understand that I will not be offered another enlistment option , but will be trained and assigned in accordance with the 
needs of the Army and will be required to complete the term of service for which I enlisted. 

j . If, after my enlistment in the Regular Army, I should waive my initial enlistment option as listed in item 10, DD Form 4, and in Part II 
of my statement for enlistment for any reason whatsoever, th is initial option will not be reinstated at a later date. 

k. I am not consciously opposed, by reason of religious training or belief, to bearing arms or to participation, or training for war in any 
form . 

I. I am aware that in the event of armed conflict involving the United States, the Secretary of the Army may declare null and void any 
portion of my enlistment option pertaining to training , assignment, or duty, if he 9etermines such action to be necessary. 

PART II - IN-SERVICE REENLISTMENT OPTION 

TO BE COMPLETED BY APPLICANT REENLISTING FOR A SPECIFIC OPTION 

2. In connection with my reenlistment in the Regular Army for the OVERSEAS ASSIGNMENT 
Reenl istment option , I hereby acknowledge that provided I meet required prerequisites I will be assigned as follows: 

Euro12e , I HAVE READ AND UNDERSTAND LINE 5 OF TABLE E-4 IN AR 601-280 

3. I have read and understand the provisions of the reenlistment option for which I am reenlisting . Furthermore, to avoid 
misunderstandings, I have recorded below in my own words and handwriting all spoken and written promises that have been made to 
me in connection with my enlistment in the Regular Army (at end of statement, applicant will print the word "END'J . 

Ev ,...pE, 1 I "',wt: ' L., .. ~ ~ oF TAat..e E·'t a...s Att. '-o t-"Z.iO. i;:-"1C>. rn.JP ~ 1' t,..JVO--.s~ 
I 

4. If reenl isting for the CON US Station of Choice Reenlistment Option, I understand that my stabilization will commence on date of 
reenlistment or upon arrival at new station, whichever is later. I further understand that if I am subsequently placed on TDY in excess 
of 30 days, my stabilization will be extended by the number of days in excess of the initial 30-day period , unless I voluntarily waive my 
stabilization . It is also understood that if HODA determines that in order to meet the operational needs of the Army, the unit or 
subordinate element must be deployed from the parent organization , I must deploy with the unit and no grounds for a broken reenlistment 
commitment will exist. 

DA FORM 3286, DEC 94 
ANNEX A 
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5. In the event my enlistment commitment cannot be fulfilled , the alternative available to me will be as provided in AR 635-200, as of the 
dale of my claim of unfulfilled enlistment commitment or erroneous enlistment is submitted . I understand that I will have a period of 30 
days to elect an alternative or to request other training or assignment from the date I am advised that my selected option cannot be 
fulfil led or, where not formally advised, from the date I discover or should have discovered the grounds for submitting a claim. This period 
may be extended by the general courts-martial convening authority when necessary to determine the availability of my selected alternative. 
If I make no election with in that period , my claim will be deemed to have been waived . I may withdraw any request for tra ining or 
reassignment prior to approval and elect another alternative , but not thereafter. 

PART Ill - STATEMENT OF LAW VIOLATIONS AND PREVIOUSLY UNDISCLOSED CONDITIONS 

6. Complete the statement in a below and answer questions b through fas appropriate, by placing a checkmark under the "YES" or "NO" 
column. In-service personnel immediately enlisting will list those violations occurring during their current term of service , and offenses not 
previously revealed. 

a. I have read or have had explained to me, paragraphs 2-4 and 7-4 , AR 604-10, wh ich set forth the criteria (reasons) for discharge and 
types of discharge, and certify that I CJ have ~ have not(check one) engaged in disloyal or subversive activities as defined 

herein. YES NO 

b. Have you ever been rejected for enlistment or induction in any of the Armed Forces to include fa ilure of the mental 
examinations administered by any MEPS or been discharged from previous service under other than honorable 

'{ conditions .under Personnel Security Regulations .or by reason of unsuitability.or undesirable habits or traits of 
character.or for medical reasons? 

c. Have you ever been arrested ,cited ,charged or held by Federal,State,County,City or other law enforcement 
authorities or by Juvenile Court or Juvenile Probation Officials for any violation of any Federal Law.State Law.County )C 
or Municipal Law.Regulation or Ordinance? 

d. Have you ever been convicted of a felony or any other offense, or adjud icated a youthful or juvenile delinquent? )( 

e. Have you ever imprisoned under sentence of any court? K 

f. Are you now or have you ever been on parole.probation supervision.under suspended sentence.or are you awaiting ?< 
final action of charges against you? 

7. In the space below, give full details for any of the above questions to which you answered "YES." (If additional space is required, 
continue on a separate sheet of paper and attach securely to this form) . 

a. REF ITEM b. OFFENSE(sJ c. DATE AND PLACE d. DISPOSITION 

rvol\fE 

8. UNDERSTANDING: I understand that I should intentionally conceal or misrepresent any information regarding my record of arrests or 
convictions or juvenile court adjudications, I may later be subject to discipl inary action under the Uniform Code of Military Justice(UCMJJ 
and/or discharged from the Service under other than honorable conditions. 

PART IV - DEPENDENCY STATEMENT 
TO BE COMPLETED BY ALL APPLICANTS 

9. Relationsh ip and aqe of all persons who are dependent upon me for support are recorded below (if none, so state) : 

RELATIONSHIP AGE RELATIONSHIP AGE RELATIONSHIP AGE 

~DNI= 

10. UNDERSTANDING: I understand that if I am selected for enlistment in the Regular Army, I will be expected to accept such assignments 
as are in the best interest of the Service regardless of marital status and/or responsibility for dependents; and that it is my responsibility 
to make appropriate arrangements for the care of my dependents should I be required to perform duty in an area where dependents are 
not authorized. 

11 . I have read and understand the meaning of all statements contained in Parts I through IV of this form and agree to all cond itions set forth 
therein . I certify that all answers to questions, statements and entries on this form are true, correct and complete , and that the Career 
Counselor has informed me that should I intentionally conceal any information required above. I may later be subject to discipl inary 
action or discharge upon its discovery. 

12. SIGNATURE OF APPLICANT 13. DATE ~y , ~ OF WITNESS 

w\J,-j\,l_ :3 

DA FORM 3286, DEC 94 

1)6~ 201 s-'" 

Page 2 of 2 
USAPPC V1.00 
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REQUEST FOR REENLISTMENT OR EXTENSION IN THE REGULAR ARMY 
For use of this form see AR 601-280; the proponent agency is ODCSPER. 

SECTION I - SOLDIER'S REQUEST 

1. TO 

COMMANDER 
MICO , GSB , 3RD SFG (A) 

FT BRAGG , NC 28310 

3. REQUEST I BE AUTHORIZED TO (Select one) 

~ a. REENLIST IN THE ACTIVE COMPONENT. 

2. FROM 

SSG MICHAEL JEFFREY FORBES 
 

MICO , GSB , 3RD SFG (A) 
FT BRAGG , NC 28310 

□ b. EXTEND MY ENLISTMENT FOR THE FOLLOWING REASON: 

4 . ACCRUED LEAVE OPTIONS (Select one) 

a. I DESIRE TO CASH IN DAYS OF ACCRUED LEAVE. 

b. I DO NOT DESIRE TO CASH IN ACCRUED LEAVE. 

c. I AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVE. 

5. DATE 6. SIGNATURE 

"._/'--\~ 

SECTION II - COMMANDER'S CERTIFICATION 

7. COMMANDER'S DETERMINATION OF QUALIFICATION (Select one) 

~ a. SOLDIER IS FULLY QUALIFIED FOR REQUESTED ACTION. 

□ b. SOLDIER IS NOT FULLY QUALIFIED AND REQUIRES WAIVER. (Select Bb or 8c(1) below) 

□ c. SOLDIER IS FULLY QUALIFIED, BUT IS NOT RECOMMENDED FOR FURTHER SERVICE. (Select 8c(2) below) 

8. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SERVICE WITHIN THE ARMY (Select one) 

[2g_. a. APPROVED. 

□ b. RECOMMENDED APPROVAL. DA FORM 3072 IS ATTACHED. 

□ c. DISAPPROVED. 

□ (1) I DISAPPROVE THE SOLDIER'S REQUEST FOR WAIVER OF DISQUALIFICATION. 

□ (2) I HAVE INITIATED A BAR TO REENLISTMENT UNDER THE PROVISIONS OF CHAPTER 8, AR 601 -280. 

9. TYPED NAME, RANK, AND BRANCH OF COMMANDER 

NIKOLAS A. MAREK , CPT , LG 

10. SIGNATURE 11 . DATE 

DA~M3340-R°;DEC,d"""" 
ANNEX B 

--- EDITION OF MAY 88 IS OBSOLETE 
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ORDER 041-11 

DEPARTMENT OF THE ARMY 
GROUP SUPPORT BATTALION, 

3d SPECIAL FORCES GROUP (AIRBORNE) 
E-1739 KUWAIT ~D 

FORT BRAGG, NC 28310-9110 

10 February 2016 

FORBES, MICHAEL J., SSG,  MICO, GSB, 3D SFG (A), (WJQ2F0), FORT 
BRAGG, NC 28310 

Announcement is made of the authority to wear the following award 

Award: Good Conduct Medal: (3RD Award) 
Date(s) or period of service: 12 February 2013 to 11 February 2016 
Authority: Paragraph 4-3, AR 600-8-22 
Reason: For exemplary behavior, efficiency, and fidelity while serving on active duty during 
federal military service 
Format: 320 

DISTRIBUTION: 
Soldier (1) 
Unit (1) 
OMPF (1) 

~ l In ~~<~R,c, ¼A 
MA~ S. FAULL r 
CPT,AG 
Battalion Adjutant 
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08184020 

NCO EVALUATION REPORT FOR OFFICIAL USE ONLY (FOUO) SEE 
For use of this form, see Af> ,,n.::, ; the proponent agency is DCS, G-1. PRIVACY ACT STATEMENT IN AR 623-3. 

PART I - ADMINISTRATIVE DATA 
a. NAME (Last, First, Middle Initial) 

I 

b. SSN c. RANK d. DATE OF RANK I e. PMOSC 

FORBES MICHAEL J.  SSG ( ) 20121101 35F3S 
f.1 UNIT ORG. STATION ZIP CODE OR APO, MAJOR COMMAND f.2 ST A TUS CODE g. REASON FOR SUBMISSION 

HHD, 3D BN, 3D SFG(A) FORT BRAGG, NC 28310 USASOC 103 I Change of Rater 
h. PERIOD COVERED i. RATED j. NON- k. NO. OF I. RA TED NCO'S EMAIL ADDRESS m. UIC n. CMD o. PSB 

FROM THRU 
MONTHS RATED ENCL (.gov or .mil) CODE CODE 

CODES 
YEAR MONTH DAY YEAR MONTH DAY 

20150325 20151030 7 michael.j.forbes.mil@mail.mil WHQNT0 SP UA17 
PART II - AUTHENTICATION 

a. NAME OF RATER (Last, First, Middle Initial) 

I
SSN ISl(;NATI I DATE (YYYYMMDD} 

EGER, KRISTIAN C. 13387 Os< ,m,,,, ,w,M 20160120 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
RATER'S EMAIL ADDRESS (.gov or .mil) 

SSG 35F HHD 3D BN, 3D SFG(A) BN S2NCOIC kristian.c.eger.mil@mail.mil 
b. NAME OF SENIOR RATER (Last, First, Middle Initial) 

I

SSN 

!

SIGNATURE ., .. ,.,·:;,,,_ I DATE (YYYYMMDD) 

JONES, NATHAN C. 
JONES.NATHAN. :"' 

20160120 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

I 
SENIOR RATER'S EMAIL ADDRESS (.gov or .mil) 

CPT MI HHD 3D BN, 3D SFG(A) BNS2 nathan.c.jonesl.mil@mail.mil 
c. NAME OF REVIEWER (Last, First, Middle Initial) 

I

SSN 11&J~~H o,.,tallv"'"edbvJONESSHANERII

I 

DATE (YYYYMMDD) 

JONES, SHANE R. lli• •••••••••.. 20160120 
RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT 

!
REVIEWER'S EMAIL ADDRESS (.gov or .mil) 

MAJ SF HHD 3D BN, 3D SFG(A) BNXO shane.r.jones.mil@mail.mil 

d. [K] CONCUR WITH RATER AND SENIOR RATER EVALUATIONS □ NONCONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments) 

e. RATED NCO: I understand my signature does not constitute agreement or disagreement with the evaluations of the SIGNATURE DATE (YYYYMMDD) 
rater and senior rater. I further understand my signature verifies that the administrative data in Part I. the rating officials FORBES.MICHAEL.JEF '''"""-"''"''-
in Part II. the duty description to include the counseling dates in Part Ill. and the APFT and height/weight entries in Part FREY.  ~~"t,1::f,r: ;o cS SM 20160208 IVc are correct. I have seen the completed report. I am aware of the appeals process of AR 623-3. 

PART Ill - DUTY DESCRIPTION (Rater) 

a. PRINCIPAL DUTY TITLE 

I 
b. DUTY MOSC 

INTELLIGENCE SERGEANT 35F3S 
c. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities and dollars) 

Serves as an Intelligence Sergeant supporting a 535-Soldier Special Forces (SF) Battalion with a AFRICOM area of responsibility; serves 
as an advisor to Battalion leadership on Personnel, Physical and Information Security Operations, as well as the Intelligence Oversight, 
doctrine, and training; processes documentation for clearances, passports, derogatory reports, access badges, courier orders, and annual 
security training certifications, and maintains accountability/oversight of these categories through a 10k plus records database; plans, 
coordinates and conducts unit level personnel, physical and information security inspections. 
d. AREAS OF SPECIAL EMPHASIS 

Inspector General (IG) Inspection; Fort Bragg Post Physical Security (PS) Inspection; Staff Assisted Visit (SA V); Sergeants' Time Training 
(STT); Post-Deployment OEF XXIII/RSM I Recovery, Refit, and Reintegration (R3). 
e. APPOINTED DUTIES 

Assistant BN Security Manager; Physical Security NCO; Personnel Security (PERSEC) NCO; Information Security (INFOSEC) NCO; 
Intelligence Oversight (IO) NCO; BN Key Control Officer; BN Senior Motorcycle Safety Officer. 
f. COUNSELING DATES INITIAL I LATER I LATER I LATER 

20151002 
PART IV - ARMY VALUES/ATTRIBUTES/SKILLS/ACTIONS (Rater) 

a. ARMY VALUES. Check either "YES" or "NO". (Bullet Comments are mandatory. Substantive bullet comments are required for "NO" entries.) YES NO 

1. LOYAL TY: Bears true faith and allegiance to the U.S. Constitution, the Army, the unit, and other Soldiers. [K] □ 

V 
Loyalty 2. DUTY: Fulfills their obligations. [K] □ Duty 
Respect 3. RESPECT/EO/EEO: Treats people as they should be treated. IXI I I 

A Selfless-Service 4. SELFLESS-SERVICE: Puts the welfare of the nation, the Army, and subordinates before their own. [K] □ 

L 
5. HONOR: Lives up to all the Army values. [K] □ 
6. INTEGRITY: Does what is right - legally and morally. [K] □ 

u 7. PERSONAL COURAGE: Faces fear, danger, or adversity (physical and moral). [K] □ 
tsunet comments 

Honor E o dedicated NCO who consistently focuses on mission accomplishment with superior results 
Integrity 

Personal Courage s 
DA FORM 2166-8, AUG 2015 

o has the courage to stand up for his soldiers and himself 

o faced demanding challenges with conviction and high sense of professionalism 

PREVIOUS EDITIONS ARE OBSOLETE. Page 1 of2 
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RA TED NCO'S NAME (Last, First, Middle Initial) 

I
SSN 

I
THRU DATE 

FORBES, MICHAEL J.  20151030 
PART IV (Rater) - VALUES/NCO RESPONSIBILITIES Bullet comments are mandatory. 

Substantive bullet comments are required for "EXCELLENCE" or "NEEDS IMPROVEMENT." 

b. COMPETENCE o drew upon his unparalleled expertise of PS operations resulting in the Battalion's 
o Duty proficiency; MOS competency 
o Technical & tactical; knowledge, skills, and recognition as having the best Physical Security program within the Group 

abilities 
o Sound judgment o displayed his excellent organizational skills and detail oriented records keeping 
o Seeking self-improvement; always learning earning the BN a commendable rating during the IG inspection on derogatory reporting 
o Accomplishing tasks to the fullest capacity; 

committed to excellence 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o selected to fulfill a 30-day USASOC Emergency Operations Center access control 
(Exceeds std) (Meets std) (Some) (Much) NCO position due to his qualifications and knowledge of policy and regulations 

rx7 n n n 
C. PHYSICAL FITNESS & MILITARY BEARING APFT: PASS 

o Mental and physical toughness 

20151008 I HEIGHT/WEIGHT: 66 1 169 YES 

o Endurance and stamina to go the distance o scored a 264 on the APFT; exceeded the USASOC physical fitness standard 
o Displaying confidence and enthusiasm; 

looks like a Soldier 
o completed a 12-mile foot march with 35 pounds within a four hour time frame over an 
extremely rigorous route and despite weather conditions being hot and humid 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT 
(Exceeds std) (Meets std) (Some) (Much) 

n rx7 n n 
d. LEADERSHIP o dedicated numerous lunch and after duty hours to review inspection findings and 

o Mission first database entries providing vital feedback to subordinate units for making corrections 
o Genuine concern for Soldiers 
o Instilling the spirit to achieve and win 

o took personal interest in the career decisions of two NCOs, providing them with o Setting the example; Be, Know, Do 
insight and perspective to make informed choices for their specific circumstances 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o committed to fostering a climate of dignity and respect by supporting the Army's 
(Exceeds std) (Meets std) (Some) (Much) SHARP Program through action and communication n rx7 n n 
e. TRAINING o provided invaluable guidance and direction to five separate companies' Key Control 

o Individual and team 
o Mission focused; performance oriented Custodians enabling program deficiency corrections to meet regulatory compliance 
o Teaching Soldiers how; common tasks, 

o resourced and led an outstanding STT map reading/land navigation class resulting in duty-related skills 
o Sharing knowledge and experience to fight, three senior/subordinate NCOs refreshing their knowledge of these perishable skills 

survive and win 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o shared his knowledge continuously of all S2 operational and administrative areas; 
(Exceeds std) (Meets std) (Some) (Much) enhanced the performance of subordinates, peers and superiors n rx7 n n 
f. RESPONSIBILITY & ACCOUNTABILITY 

o conducted 12 SA Vs on five companies in preparation for the Post PS Inspections 
o Care and maintenance of equipmenUfacilities resulting in each company receiving a commendable rating in all areas 
o Soldier and equipment safety 
o Conservation of supplies and funds o coordinated both Basic and Advanced Motorcycle Riders courses during R3 ensuring o Encouraging Soldiers to learn and grow 
o Responsible for good, bad, right & wrong the safety and Army policy compliance of over 100 returning deployed BN personnel 

EXCELLENCE SUCCESS NEEDS IMPROVEMENT o maintained 100% accountability of classified and sensitive documentation and (Exceeds std) (Meets std) (Some) (Much) 

rx7 n n n equipment with zero loss or compromise 

PART V - OVERALL PERFORMANCE AND POTENTIAL 
a. RATER. Overall potential for promotion and/or 

service in positions of greater responsibility. 

AMONG THE FULLY 
BEST CAPABLE MARGINAL 

n IBJ □ 
b. RATER. List 3 positions in which the rated 

NCO could best serve the Army at his/her 
current or next higher grade. 

Senior Intelligence Sergeant 

AIT Instructor 

Special Security Officer 

c. SENIOR RATER. Overall performance. 

DA FORM 2166-8, AUG 2015 

e. SENIOR RATER BULLET COMMENTS 

o promote to Sergeant First Class if slots become available 

o send to Senior Leader's Course as slots become available 

o a very intelligent and strong-willed NCO who, unfortunately, sometimes let his will 
override his tact and military discipline 

o continue to offer this NCO challenging leadership positions; his potential is high if he 
can learn to see things from others' perspectives 

o timely counseling was not conducted IA WAR 623-3 

□IBJ□ □ □ d. SENIOR RATER. Overall potential 

1 2 3 4 5 for promotion and/or service in 

Successful Fair Poor positions of greater responsibility. 

□IBJ□ 
1 2 3 

Superior 

□ □ 
4 5 

Fair Poor 

Page 2 of 2 
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ORDERS 047-484 

DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT BRAGG 
FORT BRAGG, NORTH CAROLINA 28310 

 

16 February 2016 
bst 

FORBES, MICHAEL J.,  SSG / 04/0003/SF/CO F MI COMPANY (WJQ2F0), FORT BRAGG, NORTH 
CAROLINA 28310 

You will proceed on permanent change of station as shown. Information concerning your port call will be provided separately. 

Assigned to: 0173 IN REP DET ITALY (WARJIA), CAMP EDERLE, ITALY, APO AE 09630 
Repo1iing date: 10 September 2016 

Additional Instructions: 
(a) Upon receipt of these orders you will coordinate with the following organizations located in the Soldier Suppo1i Center 
(SSC) Bldg 4-2843: (1) To schedule an appointment to clear Fort Bragg, bring a copy of your leave form DA Form 
31 (unsigned/working copy is acceptable), TOY orders (if applicable), permissive TOY (if applicable), a copy of your 
completed DA Form 5434 (if you received a Sponsor) or a DA Form 4187 (ETP) signed by your Brigade Commander (if you 
have not received a sponsor) and any personal appointments that you are already committed, to the Soldier Support Center 
(SSC), Bldg 4-2843 Normandy Drive, 2nd Floor, Wing D, Room 261-Out-Processing, immediately to the right after entering 
Wing D, between the hours of 1300-1600 Monday thru Friday, normal duty days. The "end date" for all leave forms must be 
the rep01i date, unless the orders state "early report authorized", or not later than (NL T). Soldiers going overseas must add 10 
days to the "aval date" to get their report date. All PCS leave and PTDY must go on one leave form and the dates be broken 
down in the "Remarks" section of the DA Form 31. Permissive TOY must be signed by an 0-5 or above. Digitally signed DA 
Forms 31 must have the rank in the signature block. 
(2) You will coordinate with the local Transportation Personal Property Shipping Office (PPSO) immediately upon receipt of 

your orders to arrange shipment/storage of your personal property by the government or to conduct a Personally Procured 
Move (PPM); bring five (5) copies of your orders. If th.is is your first PCS move, you must attend a briefing prior to arranging 
shipment/storage of any property. The office is located in the SSC (Bldg 4-2843), 1st Floor, North Wing, Room l -N-22 (next 
to Carlson Wagonlit). For additional information, visit the PPSO website at 
http:/ /www.bragg.army.mil/directorates/logistics/ITO or https://airborne.bragg.army.mil/ITO or call 910-396-5212/2163. To 
coordinate Official Travel, go to the Port Call Office located in the SSC (Bldg 4-2843), 1st Floor, North Wing, Room l-N-12 
with five (5) copies of your orders. For additional information, visit the Official Travel website at 
http://www.bragg.army.mil/direcorates/logistics/ITO or https://airborne.bragg.army.mil/ITO or call 910-396-7105. (3) 
Immediately make an appointment to turn-in CIF equipment by calling 910-396-7045 or 910-396-7039. CIF is located 
on 2619 Howell Street, Bldg #F4213, Bragg Blvd (across from Fort Bragg Fairgrounds). To obtain a copy of your clothing 
record, visit the CIF Help Desk from 0800-1530 Monday-Friday. IAW ALARACT message 092/2008 dated 252247Z March 
2008, SUBJECT: ALARACT - Establishment ofpCS, MTOE and MOS Organizational Clothing and Individual Equipment 
(OCIE), you are authorized to ship OCIE retained issue items (identified in Para 4, 5, and 6) as applicable, at government 
expense. To arrange shipment of your OCIE, contact the Central Issue Facility (CIF) 910-907-1871. Your OCIE must be 
packed in duffle bag(s) and secured with a personal lock. To arrange for receipt of OCIE, contact the gaining installation CIF 
or ITO. 
(b) Upon receipt of these orders, coordinate with transportation port call section to obtain port call information. 
(c) Dependents: No. 
( d) You are responsible for reporting to next duty station/school in satisfactory physical condition, able to pass the APFT and 
meet the height/weight standards IA W AR 600-9. 
( e) Information is at your fingertips as you plan your relocation. Access website https://www.housing.army.mil/ah for all you 
need to know about your next installation and surrounding communities. This website contains links to individual installation 
ACSIM (housing and relocation) websites and other websites regarding relocation. If you are authorized permissive temporary 
duty you must report to the housing officer servicing in your new duty station on the day your permissive TOY begins with 
your DA form 31. Permissive TOY will end on the date specified on your DA form 31 or on the date you sign into your new 
duty station, whichever comes first. 
(f) You must coordinate with Finance PCS One-Stop ten days prior to final out-processing. 
(g) You are authorized shipment of household goods and privately owned vehicle IA W JFTR/EJFTR. 
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(h) All military, DOD Civilians, and DOD contractors, will receive annual AT awareness training. Personnel traveling outside 
the 50 United States, its territories and possessions (to include leave, Pass or Temporary Duty) will receive as AOR update 
within two months of travel and have received annual AT awareness training within 12 months. 
(i) Family members age 14 years and older will receive mandatory AT awareness training within 12 months of travel on 
official government orders, outside the United States, its territories, and possessions and Permanent Change of Station 
OCONUS travel. 
(j) Leave data as stated on your DA Form 31. 
(k) Information about your new installation and community may be obtained by visiting the IMCOM website at 
http://www.imcom.army.mil and click on Garrison icon to locate your assignment installation. 
(I) All official travel must be arranged through a commercial travel office under (CTO) contract to the government. Official 
travel arranged through CTO not under contract to the government is not reimbursable. CTO will provide instructions. 
(m) Air Mobility Command scheduled passenger airlift will be used to the maximum extent possible. Commercial 
transportation will only be procured by the government when it has been determined that AMC cannot meet the movement 
requirements (e.g. the Soldier ORDTGC specified in EDAS assignment instructions). 
(n) If you or any family member is affiliated with the US Army Medical Command (MEDCOM), or the Army Medical 
Depatiment (AMEDD), that family member may be eligible to participate in the transition employment assistance for 
MEDCOM/ AMEDD Program. Information regarding eligibility and how to participate is available online at 
http://civpers.amedd.army.mil. 
(o) Effective I July 2009, Department Of Defense Education Activity Schools (ODESS, DODDS EUROPE, and DODDS 
PACIFIC) will change the age requirement and students must be 4 years old by September 1st for Pre-
Kindergarten or Sure Start Programs, 5 years old by September 1st for kindergarten, and 6 years old by September 1st for 1st 
grade. For more details go to www.dodea.edu and click early childhood entrance age change. 
(p) Soldiers moving to a privatized housing under the Army's Residential Communities Initiative (RC!) must comply with all 
applicable state, federal and local laws and all installation specific requirements associated with the ownership, registration, 
control, and vaccination of pets. Soldiers residing in privatized housing under the Army's Residential Communities Initiative 
(RCI) may not board any dog or a breed (including a mixed breed) that is deemed "aggressive or potentially aggressive" unless 
the dog is a certified military working dog that is being boarded by its handler/trainer. Aggressive or potentially aggressive 
breeds of dogs are defined as pit bulls (American Staffordshire, Bull Terriers or English Staffordshire Bull Terriers), 
Rottweilers, Doberman Pinchers, Chows, and Wolf hybrids. Prohibition also extends to other dogs that demonstrate a 
propensity for dominant or aggressive behavior as indicated by any of the following types of conduct: 1. Unprovoked barking, 
growling, or snarling at people approaching the animal; 2. Aggressively running along fence lines when people are present; 3. 
Biting or scratching people; or 4. Escaping confinement or restriction to chase people. Soldiers are encouraged to contact their 
local housing office to obtain further, details. 
(q) Strongly encourage all Soldiers play an active and concerned role in the Exceptional Family Member Program (EFMP) 
screening process conducted in conjunction with overseas movement. Soldiers must ensure that medical and educational 
screening is accomplished so that their family members' special needs (if necessary) are addressed before arriving in the 
overseas command, particularly educational screening. A thorough screening eliminates potential problems and significantly 
reduces family stress when preparing for overseas movement. Again, be involved in the EFMP screening process. You owe it 
to your family. Soldiers on assignment to a remote location overseas (Embassy/ Attache duty) who are required to attend 
extensive training enroute, will require additional EFMP screening prior to departure. Submit EFMP coordination request 120 
days prior to report date. 
(r) Use of the individually billed account (IBA)/government travel charge card (GTCC) is authorized in accordance with the 
Office of the Assistant Secretary of the Army (Financial Management and Comptroller) memorandum dated 9 June 2009, Subj: 
Use of the Government Travel Charge Card (GTCC) for Permanent Change of Station (PCS) Expenses. The following 
charges are authorized while in a PCS status: ( a) transportation (b) lodging ( c) meals ( d) temporary quarters subsistence 
expenses and ( e) approved house hunting expenses. Reimbursement for travel and transportation expenses will be limited to 
the most direct GSA city pair fare available between the old and new permanent duty station. IfGSA fares are not available 
reimbursement will be based on the most cost effective government procured, transportation available between the old and new 
permanent change of stations. The GTCC will not be used to purchase discretionary travel (i.e. leave), circuitous routings or 
travel to/from duty locations not stated in this order. The Soldier must use a government travel office to personally procure 
travel arrangements. Purchase of travel through a commercial on-line service or commercial travel agent is not authorized. 
Soldier must contact the Unit Travel charge card Agency Program Coordinator (APC) to register into the PCS program. Use of 
the centrally billed account for airfare is restricted to those individuals ineligible for an IBA. 
(s) All PCS travelers are authorized two pieces of checked baggage, not to exceed 50 lbs per bag. This allowance of2 pieces 
@ 50 lbs per PCS is in addition to any free check baggage allowance the carrier provides. Travelers should be directed to 
contact the air carrier to determine their free checked baggage allowance. The cost of shipping this baggage must be initially 
borne by the traveler(s); however, it is a reimbursable expense that may be charged to the Soldier's GTCC. The Soldier must 
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request and retain receipts for the shipment of baggage. These receipts must be provided when submitting the final travel 
voucher. 
(t) You are authorized to ship retained issue OCIE as indicated in CTA 50-900, Appendix F, at government expense with your 
household goods as PBP&E or in separate freight shipment. Your local Central Issue Facility can tell you what items you are 
authorized to retain and ship. Your Installation Transportation Office can assist in determining the most advantageous method 
of shipment. 
(u) Soldier is on assignment to a Brigade Combat Team or other deployable unit. Soldier must arrive at the gaining command 
worldwide deployable. Losing command must ensure DNA sample is on file and that the following are current prior to 
depaiiure: Periodic health assessment, dental readiness screening, immunizations, HIV testing, and family care plan. 
Soldier's assignment will not be deleted/deferred for these reasons. If soldier is non-deployable for the following reasons 
request assignment deferment if not projected to be resolved prior to report date/deployment date: deployed, TCS, or soldier 
under age 18. If soldier is not deployable for the following reasons, request assignment deletion: AWOL, conscientious 
objector, Lautenberg Amendment, legal processing, missing/POW, or sole survivor. If soldier has a permanent profile of P3 or 
P4, soldier must have been reviewed by an MEB/PEB/MAR2 and have been found fit to retain in their current PMOS. If 
soldier has not appeared before an MEB/PEB/MAR2, one should be scheduled and assignment deferment/deletion should be 
requested as appropriate. If Soldier has medical readiness classification (MRC) 3B due to temporary profile request assignment 
deferment to adjust report date until after termination of temporary profile. If Soldier has MRC 3B due to other than temporary 
profile request assignment deletion. If Soldier has MRC 3A, assignment report date must be 90 days or more prior to gaining 
unit deployment or after gaining unit redeployment; request assignment deferment/deletion as appropriate. These MRC 
restrictions may be waived by HRC when available information indicates appropriate. Approved waivers will be included in 
assignment special instructions. 
(v) Upon notification of PCS and prior to transfer, member is required to, visit the moving made easy Tricare site at 
www.tricare.mil/moving and follow the instructions for transferring their Tricare prime option. If care is needed while in 
transit, members are required to contact his/her current regional contractor for counseling on urgent or emergency medical care 
during PCS moves. Contact information for each regional contractor can be found at 
http://www.tricare.mil/welcome/about/regions.aspx. In the event ofa true medical emergency while in transit (safeguarding 
life, limb or eyesight, or to relieve suffering, or self-risk or harm), beneficiary should immediately seek treatment at the nearest 
hospital's emergency department. Tricare prime enrollees who visit a civilian emergency room must notify their losing 
regional contractor within 24 hours in order for a referral for emergency care to be provided. Be aware, if it is determined that 
the care sought was rnutine (non-emergent); the member may be responsible for all fees. The Tricare website and regional 
contractors can also provide general Tricare information and health care options available for family members not enrolled in 
Tricare prime. Additional information for Tricare overseas can be found at: http://www.tricare-verseas.com/beneficiaries.htm. 
(w) Welcome to Italy! Visit http://www.eur.army.mil/easigate and then select EASI-Gate to learn more about your assignment. 
The EASI-Gate website suppo1is Soldiers on orders to Europe and provides real-time information such as assignment data, 
sponsorship information, family travel decisions, and other important data. Also, for specific information about your move to 
Italy, visit www.usag.vicenza.army.mil/sites/local/newcomers.asp or email usarmy.vicenza.imcom-europe.mbx.vicenza
community@mail.mil. B. requirements for dependents. In accordance with the Italian status of forces agreement (SOFA), no
fee passports and "Missione" visas are required for all dependents accompanying their sponsor on pcs to Italy. No-fee 
passports and Italian entry visas are mandatory prior to departure for Italy. Failure to comply may result in expulsion of 
dependents from Italy at personal expense, causing financial hardship not reimbursable by the US government. For further up 
to date information on this critical requirement, visit https://www.fcg.pentagon.mil/fcg.cfm using CAC-enabled computer and 
select 'Europe' and then 'Italy'. (DOD4500.54G). C. Travel to Italian consulate (if applicable). For Soldiers stationed in the 
following locations, roundtrip travel between the member's duty station and the Italian consulate (San Francisco, CA) and one 
day of per diem is authorized for the member and all dependents who are authorized PCS travel to Italy: American Territory of 
Samoa, Alaska, California (excluding the counties ofimperial Valley, Kern, Los Angeles, Orange, Riverside, Santa Barbara, 
San Bernardino, San Diego, San Luis Obispo), Caroline Islands, Guam, Hawaii, Idaho, Marianne Islands, Marshall Islands, 
Montana, Oregon, Utah, Washington (state), or YAP Palau. This authorization is in accordance with joint travel regulation 
(Paragraphs U2020, U25 l 0, U5202 and Appendix G). Costs for travel and per diem are chargeable to the mdc on this order. D. 
Sponsorship. Direct inquiries and family travel/sponsorship questions/concerns to the Italy installation sponsorship liaison, 
DSN: 314-637-7150/7156, commercial: 0 l l-39-0444-61-7150/7156 or via email at usarmy.usag
italy.imcomeurope.mbx.army-sponsorship@mail.mil. Soldiers who are eligible and desire family member travel must submit a 
DA Form 4787 (reassignment processing) and DA Form 5888 (family member deployment screening sheet) within 120 days 
prior to report month. E. Mandatory exceptional family member screening. Soldiers must begin the Exceptional Family 
Member Program (EFMP) screening process immediately upon receipt of assignment instructions overseas. An approved DA 
Form 5888 (family member deployment screening sheet) should be in the Soldier's possession upon arrival in Italy. The 
Soldier should have in possession all additional medical/educational documents received during the EFMP screening 
processing ifa family member is enrolled in EFMP. Exceptional family members will not be allowed travel to the overseas 
command until a favorable evaluation has been completed by overseas medical/educational agencies and travel is granted by 
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the overseas travel approval authority to ensure that the required medical care is available. F. Family travel decisions will be 
sent to the losing command from the family travel approval authority, director IMCOM-Europe Sembach GE//IMEU-HB 
family travel reference procedures IA WAR 55-46. Dependents designated for deferred or non-concurrent travel must not 
travel prior to family travel authorization message, separate from PCS orders issued to the service member. Travel before the 
family travel authorization may result in travel borne at service member's expense and not reimbursable by the government. 
Decisions will be based on applicable EFMP screening and housing availability. G. Travel arrangements and arrival. PCS 
travel to Vicenza should be avoided for arrival on weekends and holidays. For Soldiers assigned to Vicenza, travel should be 
arranged via commercial air to Marco Polo International Airport in Venice. (Note: Travel for Soldiers on assignment to units to 
locations other than Caserma Ederle or Caserma Del Din in Vicenza Italy should be arranged per SA TO or traveler should 
contact their gaining unit to ascertain the appropriate airport). Soldiers arriving through the Venice Marco Polo airport will be 
greeted in the airport baggage claim area by a liaison officer (LNO) from the Venice Gateway Reception Center (VGRC), who 
will be in civilian attire with a clipboard, during normal reporting hours (0730-1530, Monday through Friday). During duty 
hours, a shuttle bus will be available for transport to the installation, bus schedules and additional arrival information may be 
found on USAG Italy's garrison website at: www.usag.vicenza.army.mil/sites/local/newcomers.asp . Alternatively, if travel is 
scheduled on a Patriot Express or AMC flight for arrival at A viano Airbase, transportation from the AMC should be arranged 
ahead of time through designated sponsor or by contacting the Vicenza Central Processing Facility CPF at DSN: 314-637-7143 
or Comm Tel 0444-61-7143 (during duty hours) as the arrival station is unmanned. After duty hours or on weekends, contact 
the Vicenza Installation Operations Center (IOC) at DSN: 314-637-8035, Comm tel 0444-66-8035. However, soldiers are 
strongly advised to make prior coordination with their unit, CPF or sponsor ahead of time. H. Force protection measures and 
travel attire. Due to heightened force protection measures, all personnel (to include those on leave) arriving or traveling within 
the USAREUR AOR via commercial transportation, will wear appropriate civilian attire that does not readily convey affiliation 
with the department of defense (DOD). Military personnel traveling via military contract transportation to Italy are not (not) 
authorized to wear military uniform but will wear appropriate civilian attire (the only exception is if transiting Italy to a 
deployed location, military personnel will wear the uniform prescribed for the AOR or deployed location.) Personnel are 
encouraged to take steps to limit wearing and carrying items that display a distinct DOD or U.S. signature, i.e. military duffel 
bags, flight bags, and ACU patterned backpacks or carry-ons. I. Pets/ pet transportation. Soldiers moving to privatized housing 
under the Army's Residential Communities Initiative (RCI) must comply with all applicable state, federal and local laws and all 
installation specific requirements associated with the ownership, registration, control, and vaccination of pets. Pet owners 
should either coordinate with SATO travel, or respective airlines to determine what the actual requirements are since they vary 
by country. Pets require a valid veterinary certificate and valid rabies vaccine to enter Italy. For up to date information on 
requirements and arrangements, please visit site www.usag.vicenza.army.mil/sites/local/pet.asp J. In-processing requirements. 
All newly arriving soldiers, who arrive during the weekday between 0900-1630 hours, must report to the CPF, building 393, to 
be signed in from their PCS leave. Soldiers should avoid traveling for arrival during weekend hours in order to avoid issues 
due to office closures. However, if arriving after 1630 hours and/or on the weekend, Soldiers must report to the CPF at 0900 
hours the next duty day; leave forms will be dated for the day of arrival. To ensure expeditious processing, soldiers are required 
to have the following documents in hand when they arrive in Italy: at least one copy of DA 31 (leave form), medical records, 
dental records, training records, soldier readiness folder, shot records, official passp01is and visas for accompanying family 
members, 3 copies of PCS orders and amendments, CIF clearance document, previous duty assignment clearance document, 
finance folder (if issued), household goods/hold baggage shipping documents, enlistment/re-enlistment bonus contract 
(include, if applicable: DD FM 4/1, DD FM 4/2, DA FM 3286 (6-9 pages), AIT or airborne certificate. K. Temporary lodging. 
Personnel who will not be residing in barracks, should contact their sponsors and coordinate to make lodging arrangements as 
soon as possible as space is limited. For more information or to make a reservation, visit 
http://italy.armymwr.com/europe/italy/programs/ederle inn-army-lodging/. L. Weapons. The shipment of any kind of weapon 
to Italy is prohibited. The Italian government has imposed a ban on shipment of privately owned firearms to Italy and weapons 
that are designed for or can be readily converted to be used for attack, defense, sports, games or hunting by driving a projectile 
through the barrel. M. Driving requirements. All newly assigned personnel and dependents who wish to drive, must complete a 
mandatory two-and-a-half hour driver's orientation course and pass a written exam covering traffic laws and signs. The 
orientation course and drivers exam are held in the central processing facility. Military and civilian personnel and their family 
members must have a valid stateside or country driver's license (learner's permits are not valid) and be 18 years of age or older. 
OF Form 346 and Air Force Form 2293 may not be used in place ofa valid stateside or country driver's license. Individuals 
may operate only the class or classes of privately owned vehicles (POVs) indicated on their license. More information can be 
obtained at the following links: http://www.usag.vicenza.army.mil/sites/local/dt.asp or http://www.updb.eur.army.mil . N. 
School registration. Soldiers who are on assignment instructions to Europe should pre-register their children with department 
of defense dependent schools Europe (DODDS-E) at www.dodea.edu/parents/registration.cfm. Once this link is accessed you 
will see the following: student pre-registration, introduction, and welcome to the Department of Defense Education Activity's 
online student pre-registration application. This web-based application enables you to pre-register your children for DODEA 
schools. It can be found at https://registration.dodea.edu. To find out additional information regarding DODDS-E, visit 
www.dodea.edu/europe and search for the school by name and area. 0. Spouse employment. The Status of Forces Agreement 
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(SOFA) limits employment opportunities to working for U.S. Forces (GS, NAF and contracted positions). Employment 
outside of these sources is prohibited due to agreements with the Italian government. For more information, visit 
http://www.usag.vicenza.army.mil/sites/local/pdf/working%20in%20italy%20gas%20final.pdf. For assistance with seeking 
employment, contact army community service at DSN 314-634-7500. 
(x) Per AR 614-200, Soldiers on assignment instructions to an airborne position or unit will be utilized for at least 3 years in 
an airborne position/unit unless physically disqualified, exempted by general court-martial authority, separated, reassigned by 
DA or accepted for another airborne, airborne ranger, Special Forces or other training/assignment which is considered by DA 
to have higher priority. Soldiers who have less than 3 years to ETS are still eligible for the assignment; this is not a time 
remaining in service requirement. Before issuing assignment orders, the losing commander will inform the soldier of the 
proposed assignment. The Soldier must initial e-MILPO output, AAA-234, Individual Losing Assignment (AR 600-8-11) 
indicating acceptance or declination of airborne assignment. The original copy of the statement will be forwarded through 
command channels to the GCMC and to HRC (appropriate career branch). If soldier declines airborne assignment, withdraw 
SQ! and submit deletion JAW MILPER message 05-159, dated 17 Feb 2010, using EDAS screen "QQ". Soldiers who accept 
assignment with the intent of declining airborne duty upon reporting to the gaining command may be subject to UCMJ action. 
(y) This order was published without a completed DA Form 5118-R 

FOR ARMY USE: 
Auth: Not applicable 
MDC: 4AE6 
PPD: Not applicable 
PMOS/AOC: 35F3S00YY 
Projected Specialty: Not applicable 
Pers con no: 61201609A076 
Format: 410 

FOR THE COMMANDER: 

DISTRIBUTION: 

Asgd to mgt designation: 35F3P00YY 
Pers Scty code: Y Y Y 
CIC: 2F6FOR7907PE474 
A val date: 01 September 2016 
SON: FOR7907PE47484 

Digitally signed by 

CANNON .TERR I ~~~~=~~:T!~~ls~  
C  

ou=DoD,ou=PKl,ou=USA, 
• cn=CANNON.TERRI.C

Date: 2016.02.25 16:53:42 -05'00' 

A. MARK JORDAN, III 
Chief, Military Personnel Division 

PSBC, Pers Scty, Fort Bragg, North Carolina 28310 ( l) 
Chief, DF AS DMPO, Fort Bragg, North Carolina 28310 (1) 
CDR 04/0003/SF/CO F MI COMPANY, Fort Bragg, North Carolina 28310 (1) 
CDR, 0173 IN REP DET IT ALY, Camp Ederle, Italy APO AE 09630 (1) 
SSG FORBES (1) 
Soldiers' AKO email address michael.j.forbes7.mil@,mail.mil 
Telephone DSN 236-2483 if you have any questions about this order 
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ORDERS 076-02 

DEPARTMENT OF THE ARMY 
GROUP SUPPORT BATTALION, 

3D SPECIAL FORCES GROUP (AIRBORNE) 
E-1739 KUWAIT ROAD 

FORT BRAGG, NORTH CAROLINA 28310-5000 

17 March 2016 
lde 

FORBES, MICHAEL J., SSG,  MICO, GSB, 3D SFG (A), (WJQ2F0), Fort Bragg, 
NC 28310 

You are attached and will proceed as follows: 

Attached to: HHC, GSB, 3D SFG (A), (WHQLT0), Fort Bragg, NC 28310 
Reporting Date: 01 November 2015 
Movement Designator: NZE6 
Accounting Classification: N/ A 
Additional Instructions: NIA 
PMOS: 35F 
Format: 420 

DISTRIBUTION: 
Soldier (1) 
Unit (1) 
SI (1) 
File (1) 
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DEPARTMENT OF THE ARMY 1"~ 

To a.ff who slia[[ see these presents greeting 
Be it known that 

MICHAEL J. FORBES 

having successfuCCy fulfiffecl the requireme.nts 
o-f the course of instruction in tlie 

ANTITERRORISM OFFICER BASIC COURSE 
CLASS 728-16, 22 - 26 FEBRUARY 2016 (40 HOURS) 

and having achieved the prescri6ed grade) has 6een declared a Graduate. 
In testimony wliereo.f ana 6y tlie authority vested in us, we do confer this Diploma. 
Given at Fort Leonard Wood) Missouri, this 26™ clay of FEBRUARY Z016 

FLW FORM 1451, JUN 2010 

Kevin Vereen 
Brigadier General, USA 
Commandant 

PREVIOUS EDITIONS ARE OBSOLETE 
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Medical Simulation Training Center 
0-9136 MacRidge Road 
Fort Bragg, NC 28310 

DAVID E. RISTEDT 
COL, MC 
Medical Director 
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GL.2010.094    Ed. 06/2014 SGLV 8286

1. About You

3. About Your Beneficiaries Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to:  (Check all that apply)

Name or update my SGLI beneficiary. You must complete sections 3 & 5.

Increase or restore my SGLI coverage to    $ 

Reduce my SGLI coverage to    $ 

Decline or cancel SGLI coverage. Write below “ I do not want insurance at this time.” You must complete section 5.

Coverage is  
available in  

increments of 
$50,000 up to 
a maximum  
of $400,000

Servicemembers’ Group Life Insurance  
Election and Certificate

Have more beneficiaries? Check the box and complete Supplemental SGLI Beneficiary Form, SGLV 8286S.
If you do not name beneficiaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the beneficiary(ies) will be given the option of receiving the lump sum payment through the Prudential 

Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, payments to individuals 
residing outside the United States and its territories, and certain other payments. These will be paid by check.

Share   
to each   
(% or $  
amounts) 

Payment Option 
(Lump sum* or 
36 equal monthly 
payments)

Primary  
Name and Address 

Social Security Number 
(If available)

Relationship  
to you 

1

2

3.

4

Secondary 

1.

2.

3.

4.

2. About Your Coverage

Page 1 of 4

Office of Servicemembers' 
Group Life Insurance

.  You must complete sections 3, 4, & 5.

. You must complete sections 3 & 5.

“ .”

The Bank of New York Mellon is the Administrator of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential Insurance Company of America, 
located at 751 Broad Street, Newark, NJ 07102-3777. Draft clearing and processing support is provided by The Bank of New York Mellon. Alliance Account balances are not 
insured by the Federal Deposit Insurance Corporation (FDIC). The Bank of New York Mellon is not a Prudential Financial company.

  

  

  

  

  

  

  

  

Clear FormSave Completed FormPrint Form
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~ 

□ 

□ 

□ 
□ 

□ 

[II] ITJ I I I 
[II] ITJ I I I 
[II] ITJ I I I 

 ITJ I I I 
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001265

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 424 of 864

MICHAEL  JEFFREY FORBES SGT

WHQND0 / FT BRAGG Army $400,000

✔

 

 

MOTHER 20% lumpSum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

WIFE 60% Lump sum

   

   

   

   



 GL.2010.094    Ed. 06/2014 SGLV 8286 Page 2 of 4

I have read the instructions and understand that:

This form cancels any prior beneficiary or payment instructions.
I can have SGLI and Veterans’ Group Life Insurance (VGLI) coverage at the same time, but the combined amount cannot be more than $400,000.

Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation  
coverage (see instructions for details).
If I am married or get married after completing this form and have not declined SGLI, spouse SGLI automatically covers my spouse. If 
my spouse is also a member of the uniformed services and we were married on or after January 2, 2013, spouse SGLI coverage is not 
automatic, but I may apply for spouse coverage by completing SGLV 8286A. I must register my spouse in DEERS so my branch of 
service can deduct premiums from my pay. Failure to register my spouse in DEERS  will result in my owing debts for unpaid premiums. 
I can decline spouse SGLI coverage by completing SGLV 8286A.

I am free to name anyone I want as my beneficiary. I certify that I understand if I have designated someone other than my spouse or child  
as my beneficiary, the person I have named is the person I intend to receive my insurance proceeds. I also understand that if I am married,  
my spouse may be notified that he/she (or my child) is not my designated beneficiary.

I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly  
false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature You must complete this section.

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve 

Contact telephone/email Disapprove 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or  
had known indications of: Yes No
a. A heart condition? 

b. High blood pressure? 
c. A neurological disorder? 
d. Diabetes? 

e. Cancer or tumors? 
f. Have you ever been diagnosed as having a disease of the immune system? 
g. Do you have any known physical impairments,  

deformities, or ill health not covered above? 

Your gender Female
Male

Did you answer “YES” to any  
question? If so, reference the  
question by letter and list date, 
duration and details below.

If you answered yes to any question above, your request to increase coverage will not take effect until approved by the Office of Servicemembers’ 
Group Life Insurance (OSGLI). If you answered no to all the questions above, your request for increased coverage takes effect immediately.

Submit this form to your Unit Personnel Clerk.

• 
• 
• 

• 

• 

• 

□ □ 
□ □ 
□ □ 
□ □ 
□ □ 
□ □ 

□ □ 

□ 
□ 
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SPC/42A

3/3 SFG (A)

20120118

FORT BRAGG

Submit
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11111 .· 

I ; 

Group Support Battalion 
~d special f orcoo~ ~roup (Airborne) 

Certificate of Achievement 
IS AWARDED TO 

SSG MICHAEL J. FORBES 
FOR EXCEPTIONALLY MERITORIOUS ACHIEVEMENT DURING THE GROUP SUPPORT 
BATTALION'S HOLIDAY PARTY. STAFF SERGEANT FORBES' COMMITTMENT TO DUTY AND 
DEDICATION TO SERVICE CONTRIBUTED IMMENSLEY TO THE OVERALL UNIT'S SUCCESS. 
HIS SELFLESS SERVICE TO THE UNIT AND FAMILIES OF THE ORGANIZATION REFLECTS 
GREAT CREDIT UPON HIMSELF, THE GROUP SUPPORT BATTALION, 3D SPECIAL FORCES 
GROUP (AIRBORNE}, AND THE UNITED STATES ARMY. 

25 May 2016 
~ 
:■: 
I. . • •• 

~~--
NOMADS 

('~ 
CHRISTOPHER L. PAONE 
LTC,LG CSM,USA 

Command Sergeant Major "Anywhere, Anytime" Battalion Commander 
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DEPARTMENT OF THE ARMY 
3D SPECIAL FORCES GROUP (AIRBORNE) 

111 ENDURING FREEDOM DRIVE 
FORT BRAGG, NC 28310 

PERMANENT ORDERS 162-01 10 June 2016 

FORBES MICHAEL J.  SSG, HHC, Group Support Battalion, 3d Special 
Forces Group (Airborne) 

The following order is revoked or rescinded as shown. 

Action: Revoke 
So much of: Permanent Order 350-19, Headquarters, Group Support Battalion, 3d 
Special Forces Group (Airborne), Fort Bragg, NC, 28310, dated 16 December 2015 
Pertaining to: Army Achievement Medal, to FORBES MICHAEL J.  SSG, 
HHC, Group Support Battalion, 3d Special Forces Group (Airborne) 
Authority: AR 600-8-22, paragraph 1-30 
Format: 705 

FOR THE COMMANDER: 

DISTRIBUTION: 
1-S1, BN 
1-IPERMS 
1-INDIVIDUAL 
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GL.2010.094    Ed. 06/2014 SGLV 8286

1. About You

3. About Your Beneficiaries Complete this section unless you are declining coverage

Print Name (First, Middle, Last) Rank, title or grade Social Security Number

Duty Location  Branch of Service Current Amount of SGLI

I am completing this form to:  (Check all that apply)

Name or update my SGLI beneficiary. You must complete sections 3 & 5.

Increase or restore my SGLI coverage to    $ 

Reduce my SGLI coverage to    $ 

Decline or cancel SGLI coverage. Write below “ I do not want insurance at this time.” You must complete section 5.

Coverage is  
available in  

increments of 
$50,000 up to 
a maximum  
of $400,000

Servicemembers’ Group Life Insurance  
Election and Certificate

Have more beneficiaries? Check the box and complete Supplemental SGLI Beneficiary Form, SGLV 8286S.
If you do not name beneficiaries above, your insurance will be paid by law (see page 3). 
* If the insured member elects a lump sum payment, the beneficiary(ies) will be given the option of receiving the lump sum payment through the Prudential 

Alliance Account®, by check, or Electronic Funds Transfer (EFT). Alliance Account is not available for payments less than $5,000, payments to individuals 
residing outside the United States and its territories, and certain other payments. These will be paid by check.

Share   
to each   
(% or $  
amounts) 

Payment Option 
(Lump sum* or 
36 equal monthly 
payments)

Primary  
Name and Address 

Social Security Number 
(If available)

Relationship  
to you 

1.

2

3.

4

Secondary 

1.

2.

3.

4.

2. About Your Coverage

Page 1 of 4

Office of Servicemembers' 
Group Life Insurance

.  You must complete sections 3, 4, & 5.

. You must complete sections 3 & 5.

“ .”

The Bank of New York Mellon is the Administrator of the Prudential Alliance Account Settlement Option, a contractual obligation of The Prudential Insurance Company of America, 
located at 751 Broad Street, Newark, NJ 07102-3777. Draft clearing and processing support is provided by The Bank of New York Mellon. Alliance Account balances are not 
insured by the Federal Deposit Insurance Corporation (FDIC). The Bank of New York Mellon is not a Prudential Financial company.

  

  

  

  

  

  

  

  

Clear FormSave Completed FormPrint Form
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MOTHER 20% lumpSum

BROTHER 10% Lump sum

BROTHER 10% Lump sum

645863652 WIFE 60% Lump sum

   

   

   

   



 GL.2010.094    Ed. 06/2014 SGLV 8286 Page 2 of 4

I have read the instructions and understand that:

This form cancels any prior beneficiary or payment instructions.
I can have SGLI and Veterans’ Group Life Insurance (VGLI) coverage at the same time, but the combined amount cannot be more than $400,000.

Reducing or declining SGLI coverage can affect the amount of my family coverage, traumatic injury coverage and post-separation  
coverage (see instructions for details).
If I am married or get married after completing this form and have not declined SGLI, spouse SGLI automatically covers my spouse. If 
my spouse is also a member of the uniformed services and we were married on or after January 2, 2013, spouse SGLI coverage is not 
automatic, but I may apply for spouse coverage by completing SGLV 8286A. I must register my spouse in DEERS so my branch of 
service can deduct premiums from my pay. Failure to register my spouse in DEERS  will result in my owing debts for unpaid premiums. 
I can decline spouse SGLI coverage by completing SGLV 8286A.

I am free to name anyone I want as my beneficiary. I certify that I understand if I have designated someone other than my spouse or child  
as my beneficiary, the person I have named is the person I intend to receive my insurance proceeds. I also understand that if I am married,  
my spouse may be notified that he/she (or my child) is not my designated beneficiary.

I certify that the information provided on this form is true and correct to the best of my knowledge and belief. Any deception or knowingly  
false statement either by inference or omission may result in cancellation of the insurance or in the refusal to pay a claim.

5. Your Signature You must complete this section.

Service Member Signature Social Security Number Date (MM, DD, YYYY)

For Branch of Service Use Only

Name of Personnel Clerk Representative

Rank, title or grade Approve 

Contact telephone/email Disapprove 

Date Date

Address

For OSGLI Use Only

Address

4. About Your Health Complete this section ONLY if you are restoring or increasing coverage.

Your date of birth (MM, DD, YYYY) Your weight Your height

Have you had, been treated for, or  
had known indications of: Yes No
a. A heart condition? 

b. High blood pressure? 
c. A neurological disorder? 
d. Diabetes? 

e. Cancer or tumors? 
f. Have you ever been diagnosed as having a disease of the immune system? 
g. Do you have any known physical impairments,  

deformities, or ill health not covered above? 

Your gender Female
Male

Did you answer “YES” to any  
question? If so, reference the  
question by letter and list date, 
duration and details below.

If you answered yes to any question above, your request to increase coverage will not take effect until approved by the Office of Servicemembers’ 
Group Life Insurance (OSGLI). If you answered no to all the questions above, your request for increased coverage takes effect immediately.

Submit this form to your Unit Personnel Clerk.

• 
• 
• 

• 

• 

• 

□ □ 
□ □ 
□ □ 
□ □ 
□ □ 
□ □ 

□ □ 

□ 
□ 
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SPC/42A

3/3 SFG (A)

20120118

FORT BRAGG

Submit



•' . DEPARTMENT OF THE ARMY 
UNITED STATES ARMY INTELLIGENCE CENTER AND FORT HUACHUCA 

FORT HUACHUCA, ARIZONA 85613-6000 

ORDERS 124-00025 04 MAY2007 

FORBES MICHAEL JEFFREY  SPC USAICFH CO C (STU) 305 (W1E87E) FORT HUACHUCA, AZ 
85613-6000 

THE FOLLOWING MOS ACTION IS DIRECTED. 

AWARDED: PMOS 96B1O00YY 
WITHDRAWN: N/A 
EFFECTIVE DATE: 13 SEPTEMBER 2007, OR UPON COMPLETION OF MOS TRAINING AND APPROVAL OF 
SECURITY CLEARANCE AS REQUIRED FOR YOUR MOS IAW DA PAM 611-21. 
RECLASSIFICATION CONTROL NUMBER: N/A 
ADDITIONAL INSTRUCTIONS: NIA 
FORMAT: 310 

FOR THE COMMANDER: 

DISTRIBUTION: 

IMSW-HUA-HRMU (1) 

IMSW-HUA-HRMA (1) 
SPC FORBES MICHAEL JEFFREY (5) 
CDR, USAICFH CO C (STU) 305 (1) 

f?.~t<. ✓~ 
PAMELA A SINGER 
Adjutant General 

CDR, USAHRC, ATTN: AHRC-EPB-M, ALEXANDRIA, VA22331 (1) 

001271

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 430 of 864



PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

10

92A5P

LG deanna.m.love4.mil@mail.mil

LOVE, DEANNA, M

03 | Change of Rater

20121101

HHD, GSB, 3D SFG (A)

1SG

0

169

35F3S

20170323

INTELLIGENCE SERGEANT

20170323

FIRST SERGEANT

20151031 MICHAEL.J.FORBES7.MIL@MAIL.MIL

35F3S

Battalion Security Manager; Personnel Security Officer; Physical Security Officer; Information Security Officer; Anti-
Terrorism Officer; Passport Control NCO; Intelligence Oversight NCO; ISOPREP Unit Manager.

ISOPREP Inspection; USASOC Command Inspection

FORBES, MICHAEL, J SSG

20160826

20160211 20160525

66PASS

petero.valai.mil@mail.mil

1132992

WHQLT0

20170306

VALAI, PETERO

HHC, GSB, 3D SFG (A), FT BRAGG, 28310, SP

COMPANY
COMMANDERCPT

Serves as an Intelligence NCO for a 545-man Special Forces Group Support Battalion; focused on North-West Africa;
able to operate in support of a Joint Task Force organization, responsible for preparing and briefing the Battalion
Command Team on Physical Security, Personnel Security, Information Security, Anti-Terrorism, Intelligence
Oversight, Force Protection, Annual Security Training, and the USASOC Command Inspection Program; reports all
adverse personnel action to United States Special Operations Command that reports to the Department of Defense
Central Adjudicative Facility; maintains accountability and physical security of equipment in excess of $100 million.

o possessed courage to candidly disagree with peers and supervisors while
maintaining tact and professionalism

o fully supported SHARP and ensured the fair, respectful treatment of all
assigned personnel

20151102

YES

HHC, GSB, 3D SFG (A)

20151008

I 

I 
I 

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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Digitally signed by
VALAI.PETERO.1180165491
DN:VALAI.PETERO.1180165491
Date: 2017.03.23 11:11:56 -04'00'



DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
  
NCOs in this grade.

1 0 1 0 2

HIGHLY QUALIFIED

2017-01-17
2

1

BCT BN S2 NCOIC

o served as a mentor for Soldiers and provided guidance resulting
in higher performance within the section

o demonstrated ability to meet established standards; achieved
mission success, displayed confidence and focus under stress

o exhibited the confidence and bearing necessary to report and
brief mission critical information to senior officers and staff

2

20160826

AIT Instructor

FORBES, MICHAEL, J

LOVE, DEANNA, M

o successfully raised unit ISOPREP compliance level from 17% to
73% while assigned as Unit Manager

o evaluated and approved over 18 derogatory reports and 30
security clearance requests

o maintained the Battalion SCAR and training roster ensuring
unit adherence to policies and regulations

o enforced strict security protocols ensuring classified information
and material was transported IAW regulations for 9 companies

o maintained accountability of all assigned equipment resulting in
zero loss or damage of his $ 1.2 million hand receipt

o enforced the unit safety program during ranges, motor pool
operations, and training events leading to zero injuries

Highly skilled, technically competent, dedicated professional who performs beyond
expectations; outstanding asset to the unit; top 25% of intelligence NCOs I've worked
with in my 8 years of service; promote to SFC with peers; send to Battle Staff Course;
assign to challenging leadership positions.

FORBES, MICHAEL, J

TWI

o managed security training and intelligence oversight for the
Battalion which lead to enhanced security for 545 Soldiers

o provided guidance on security procedures to nine command
teams leading to dramatically improved security in the motor pool

o created a harmonious work relationship in his section; resolved
internal conflicts to ensure maximum efficiency

o trained over 91 Soldiers on Army fraternization regulations
ensuring adherence to unit and Army policies

o trained new NCOIC on section operations resulting in minimal
issues during change of responsibility

o always eager to share knowledge and insight in order to develop
his subordinates, peers, and seniors to their fullest potential

o solid performance that was instrumental in the success of the unit's mission

o executed every assignment or tasking with minimal guidance and exceeded all expectations from the command

4
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DEPARTMENT OF THE ARMY 
United States Army Intelligence Center and Fort Huachuca 

Fort Huachuca, Arizona 85613-6000 

ORDERS 257-00038 14 September 2007 

FORBES MICHAEL JEFFREY  SPC USAICFH CO C (STU) 305 (W1E87E) United 
States Army Intelligence Center and Fort Huachuca, Fort Huachuca, AZ 85613-6000 

You will proceed on permanent change of station as shown. 

Assigned to: 507 IN BN 1 ABN HHC ST (W2L59C) FORT BENNING GA 31905 
Reporting date: 21 SEPTEMBER 2007 
Additional instructions: (a) Dependents: NO 

(b) If you ship personal property at Government expense, contact the Transportation Office at 
your new duty station immediately after arrival to arrange for delivery. 
(c) Report to the Family Housing/Housing Referral Office serving your new duty station 
before you make housing arrangements for renting, leasing, or purchasing any off-post housing. 
( d) In the event you need emergency assistance (Leave Extension, Change in Port Call, Family 
Travel Problems, ETC) you should contact the Army Travelers' Assistance Center at (800) 
582-5552. DO NOT CONTACT YOUR LOSING OR GAINING UNIT. 
(e) You are responsible for reporting to your next duty station/school in satisfactory physical 
condition, able to pass the Army Physical Fitness Test and meet weight standards. 
(f) Submit a travel voucher for this travel to the custodian of your finance records within 15 
days after completion of travel. 
(g) Upon receipt of orders, report to Davis Hall (bldg 61820) room 149 with 15 copies of orders 
to make HHG/HHB and transportation/port-call appointments. 
(h) You are authorized two pieces of checked air baggage, each piece not to exceed 62 linear 
inches or 70 pounds. A third piece not to exceed 45 linear inches may be hand carried aboard 
the aircraft. All hand carried baggage must fit under the seat. 
(i) Leave data as stated on Department of the Army Form 31. 
G) Early Report is not authorized. 
(k) POV travel is authorized. 
(1) All Soldiers being reassigned are required to clear through the Housing Office. Soldiers 
residing in Government quarters are required to report to the Termination Section, Housing 
Division, Building 41415, Rhea Street, within five days after receipt of this order. 
(m) Contact commander of gaining organization not later than 10 days after receipt of orders if 
any special requirements exist for medical, dental, or educational facilities at the next duty 
station. 
(n) When a CTO is available but the traveler arranges transportation through a non-contract 
travel agent or common carrier direct purchase, reimbursement is limited to the amount the 
Government would have paid if the arrangements had been made directly through a CTO. 
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United States Army Intelligence Center and Fort Huachuca 

ORDERS 257-00038 14 September 2007 

(o) Soldier is to attend airborne training, Course #2E-SI5P/SQI7/011-SQIP, Class #046 and 
report NL T 1000 HRS on 21 SEPTEMBER 2007. 
(p) Upon completion of airborne training Soldier is to be assigned to 3RD BDE REPL (W AB CAB) FT BRAGG NC 
28310 
(q) Airborne and/or ranger training is dependent restricted. Family members are not authorized to accompany 
Soldiers to Ft Benning for training. 

FOR ARMY USE: 
Auth: NIA 
MDC: 1AE7/8 
Enl/REENLB indic: NA 
PPD: NA 
PMOS/SSI: 35FlO00YY 
Proj specialty: NA 
Format: 410 

FOR THE COMMANDER: 

DISTRIBUTION: 
IMWE-HUA-HRMT (1) 
DFAS-IN/EM-TP (1) 
CDR, USAICFH CO C (STU) 305 (1) 
CDR, USAICFH CO C (STU) 305 PAC (1) 

I 

Pers con no: 82200711N438 
PEBD: NA 
Asgd to mgt dsg: 35F1P00YY 
Con specialty: NA 
Pers scty code: NA 

y, '. ,/~ ., '. ,;'· o-
•• ·~ ~-~ .✓,· 

......... ',,,,',''., ' . .,.~ . • .. · ,: .... ,.,.•· ., 

CDR, 507 IN BN 1 ABN HHC ST FORT BENNING GA 31905 
SPC FORBES MICHAEL JEFFREY (3) 
TRANSPORTATION (6) 
ACOFS G2 (1) 

001275

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 434 of 864



RECOMMENDATIONFORAWARD 
For use of this form, see AR 600-8-22; the proponent agency is DCS, G-1. 

For valor/heroism/wartime and all awards higher than MSM, refer to special instructions in Chapter 3, AR 600-8-22. 

1. TO 2. FROM 3. DATE (YYYYMMDDJ 
CDR, 3D SFG (A) CDR, HHC, GSB, 3D SFG (A) 
FT BRAGG, NC 28310 FT BRAGG, NC 28310 20170328 

PART I -SOLDIER DATA 
4. NAME (Last, First, Middle Initial) 5. RANK 6. SSN 
FORBES, MICHAEL J. SSG I 88-54-7907 
7. ORGANIZATION 8. PREVIOUS AWARDS 
HHC, GSB, 3D SFG (A) MOVSM-1, AAM-3, ARCOM-4, JSAM-1 
FORT BRAGG, NC 28310 

9. BRANCH OF SERVICE 10. RECOMMENDED AWARD 11. PERIOD OF AWARD 
a. FROM 

ARCOM 4OLC 20140909 I 
b. TO 

20160831 

12. REASON FOR AWARD 
12a. INDICATE REASON 12b. INTERIM AWARD I I YES IX] NO 12c. POSTHUMOUS 13. PROPOSED PRESENTATION DATE 

IF YES, STATE AWARD GIVEN (YYYYMMDD) 

PCS YES □ NO ~ 20170207 

PART 11- RECOMMENDER DATA 
14. NAME (Last, First, Middle Initial) 15. ADDRESS 
HART, NAOMI L. HHC, GSB, 3D SFG (A) 
16. TITLE/POSITION 

1

17. RANK FT BRAGG, NC 28310 
GSB S2NCOIC SSG 
18. RELATIONSHIP TO AWARDEE 19. SIGNATURE 

··-- ....... 

SUPERVISOR HART.NAOMI.L YNN.1298207911 
"'"""·~ 

PART Ill - JUSTIFICATION AND CITATION DATA (Use specific bullet examples of meritorious acts or service) 
20. ACHIEVEMENTS 
ACHIEVEMENT #1 

SSG Forbes flawlessly managed the Group Support Battalion Personnel, Physical, Information, Intelligence Oversight, and Operations 
Security Programs. He implemented a battalion wide SOP guide, resulting in an overall increase of key and lock control practices. SSG 
Forbes' meticulous attention to detail resulted in improved battalion Physical and Operations Security Policy. His extensive knowledge base 
allowed him to advise the Commander, while always supp01iing the needs of the seven companies within the battalion. 
ACHIEVEMENT #2 
SSG Forbes was selected to serve as the Group Support Battalion ISOPREP Unit Manager due to his proven abilities displayed. He 
demonstrated excellence and successfully raised the battalion ISOPREP completion level from I 7% to 73% through the development, 
implementation, and maintenance of an accurate tracking system for all personnel. His oversight and guidance greatly enhanced the 
battalion capabilities to accomplish the mission. 
ACHIEVEMENT #3 
SSG Forbes ensured proper handling and safeguarding of classified materials up to the Secret level. His diligence in security efforts directly 
contributed to the proper maintenance of classified materials and automation across the battalion resulting in zero compromises. His efforts 
resulted in promoting an environment crucial to protecting information and activities that are essential to National Security. 

ACHIEVEMENT #4 
" . . ~ ·. . ~ ,· , 

SSG Forbes was integral and reliable during numerous inspections throughout the battalion with little or no guidance showing maturity, 
competence, and performance above his current rank. SSG Forbes constantly sought out what right looked like and strove to ensure that the 

battalion was within compliance with al I security guidelines and regulations. 

21. PROPOSED CITATION 
FOR EXCEPTIONALLY MERITORIOUS SERVICE AS AN S2 SECTION NCO. STAFF SERGEANT FORBES' TECHNICAL AND 
TACTICAL COMPETENCE, PROFESSIONALISM, AND LOYAL TY WERE ESSENTIAL TO MISSION ACCOMPLISHMENT. HIS 
DEDICATION TO DUTY AND SELFLESS SERVICE REFLECT GREAT CREDIT UPON HIMSELF, THE GROUP SUPPORT 
BATTALION, THE 3D SPECIAL FORCES GROUP (AIRBORNE), AND THE UNITED STATES ARMY. 

•, .. 

. ·, ..·.,, 
: ... ~·· 

... 

DA FORM 638, APR 2006 REPLACES DA FORM 638-1. 
PREVIOUS EDITIONS OF DA FORM 638 ARE OBSOLETE. 

Page 1 of3 
APO LC v3.04ES 
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NAME (Last, First, Middle Initial) SSN 

FORBES, MICHAEL J.  

PART IV- RECOMMENDATIONS/APPROVAL/DISAPPROVAL 

22. I certify that this individual is eligible for an award in accordance with 22a. SIGNATURE 22b. DATE (YYYYMMOD) 
GRAY.Al,AN.JIREMY  '"'-"' 20170510 AR 600-8-22; and that the information contained in Part I is correct. DO• M!o>I"""''-,

23. INTERMEDIATE 

I 
a. TO CDR, GSB, 3D SFG (A) b. FROM CDR, HHC, GSB, 3D SFG (A) c. DATE (YYYYMMOD) 

AUTHORITY FT BRAGG, NC 28310 FT BRAGG, NC 28310 20170509 

d. RECOMMEND: [Xj APPROVAL n DISAPPROVAL n UPGRADE TO: n DOWNGRADE TO: 

e. NAME (Last, First, Middle Initial) f. RANK 
LOVE, DEANNA, M. CPT 

g. TITLE/POSITION h. SIGNATURE D,,,111lyo1o<..i1>y~,JVJ(lm,,NW.MARll

COMPANY COMMANDER LOVE.DEANNA.MARIE. ~~.~;:,f~:;1E:f.!':::,·-'"•'''"' 

i. COMMENTS 
SSG Forbes thank you for your service and commitment to the Group Support Battalion of the 3rd Special Forces Group (Airborne). Your 

efforts and contribution to the unit haven been remarkable. Best wishes in your future endeavors. 

24. INTERMEDIATE 

I 
a. ToCDR, 3D SFG (A) b. FROMCDR, GSB, 3D SFG (A) c. DATE (YYYYMMOO) 

AUTHORITY FT BRAGG, NC 28310 FT BRAGG, NC 28310 ,Z.o'7oS-/Qi 

d. RECOMMEND: IX7 APPROVAL n DISAPPROVAL n UPGRADE TO: n DOWNGRADE TO: 

e. NAME (Last, First, Middle Initial) f. RANK 
PAONE, CHRISTOPHER L. LTC 

g. TITLE/POSITION h. SIGNATUREZY~ 
BATTALION COMMANDER lfo -~-;;w---· . ll . _.-

i. COMMENTS r - ,,. 
w@..L 'l>E.SEYV•rJl'.,. ~ -\\,\\A/V\(.;. f'v(Z. AU- Yt-v 'i:>,o fu12 -"f',.i.rc= 'is;<!7 7 '1 uc...,.__). 

25. INTERMEDIATE I a. TO b. FROM c. DATE (YYYYMMOD) 

AUTHORITY 

d. RECOMMEND: n APPROVAL n DISAPPROVAL n UPGRADE TO: n DOWNGRADE TO: 
e. NAME (Last, First, Middle Initial) f. RANK 

g. TITLE/POSITION h. SIGNATURE 

i. COMMENTS 

26. APPROVAL I a. TO ORDERS ISSUING AUTHORITY b. FROM CDR, 3D SFG (A) c. DATE (YYYYMMOD) 

AUTHORITY FT BRAGG, NC 28310 Zu17t.JSI/ 

d. IXI APPROVED n DISAPPROVED n RECOMMEND UPGRADE TO: II DOWNGRADE TO: 
e. NAME (Last, First, Middle Initial) f. RANK 
MOSES, BRADLEY D. COL -------7·- , J/ 

.J'"· 

g. TITLE/POSITION h. SIGNATURE ~~;r~~n-GROUP COMMANDER 
__ _, 

i. COMMENTS 

27a. ORDERS ISSUING HQ 
HQ, 3D SFG (A) 
FT BRAGG, NC 28310 

28a. NAME OF ORDERS APPROVAL AUTHORITY 
FISHER, ROBERT K. 
28c. TITLE/POSITION 
GROUP Sl HUMAN RESOURCES TECHNICIAN 

A~ 
28d. SIGNATU~E ~'?/ 

' _.,,,r.,;,:::,,,,,,,, 
DAFORM6311/'Apit(ioo6{,/ 

/if 
PART V- ORDERS DATA 

27b. PERMANENT ORDER NO. 31. DISTRIBUTION 

I-File 
lg 7--0l 1-0MPF 

28b. RANK I-Unit 

CW2 
3-lndividual 

29. APPROVED AWARD 

1\--t-U)M 
30. DATE (YYYYMMDD) 

'2A)t10~ l'L 

•' 

Page 2 of 3 
APD LC v3.04ES 
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, FORM 4980-14. SEP 2011. 

DEPARTMENT OF THE ARMY 
THIS IS TO CERTIFY THAT THE SECRETARY OF THE ARMY HAS AW ARD ED 

THE ARMY COMMENDATION MEDAL 

TO STAFF SERGEANT MICHAEL J. FORBES 
GROUP SUPPORT BATTALION, 3D SPECIAL FORCES GROUP (AIRBORNE) 

FOR EXCEPTIONALLY MERITORIOUS SERVICE AS A S2 SECTION NCO. STAFF SERGEANT FORBES' 
TECHNICAL AND TACTICAL COMPETENCE, PROFESSIONALISM, AND LOYALTY WERE ESSENTIAL TO 
MISSION ACCOMPLISHMENT. HIS DEDICATION TO DUTY AND SELFLESS SERVICE REFLECT GREAT 
CREDIT UPON HIMSELF, THE 3D SPECIAL FORCES GROUP (AIRBORNE), AND THE UNITED STATES ARMY. 

09 SEPTEMBER 2014 TO 31 AUGUST 2016 

P.O. 132-01, 12 MAY 2017 
HQ, 3D SFG (A) 
FT BRAGG, NC 28310 
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

6

35F4OP8

MI sergio.a.bravo2.mil@mail.mil

BRAVO, SERGIO, A

03 | Change of Rater

20121101

D CO, 54TH BEB (A)

SFC

0

D CO, 54TH BEB (A)

167

20170719

35F3OSP

20170718

MI

INTELLIGENCE SERGEANT

20170718

PLATOON
SERGEANT

daniel.l.enyart.mil@mail.mil

20160827 michael.j.forbes7.mil@mail.mil

35F3P

Squad Leader (SL).

Brigade Intelligence Support Element (BISE); Bayonet Challenge; Russian-Eurasia (R-E) Political-Military (Pol-Mil)
Live Environment Training (LET); Allied Spirit (AS) VI; Jumpmaster White Slip; Saber Junction (SJ-17)

ENYART, DANIEL, L

FORBES, MICHAEL, J SSG

20170626

20170420

COMPANY
COMMANDER

66PASS

christopher.b.pritchett.mil@mail.mil

1446764

WAC8D0

T, T, I, Z

20170719

PRITCHETT, CHRISTOPHER, B

D CO, 54TH BEB (A), VICENZA, 09630, E1

CPT

PLATOON LEADER
CW2P

Serves as the Intelligence Sergeant (IS) in the Military Intelligence Company of the 173RD IBCT (A); supervises and
performs fused, multi-disciplined analysis and dissemination of strategic and tactical intelligence; analyzes current
intelligence holdings to identify intelligence gaps and collection requirements; supervises intelligence production within
the Brigade S2; responsible for providing advanced skills and techniques relating to analysis, IPB, and the intelligence
cycle; responsible for the supervision, training, development, and well-being of nine Soldiers; assists in maintaining of
over $3 million of platoon equipment.

o displayed genuine care and concern for Soldiers and their Families; eager to
support personal and professional growth of subordinates

o enforced the strict adherence of the SHARP program within his squad

20161128

YES

D CO, 54TH BEB (A)

20170524

I 

I 
I 

I I I 

I I I 

~ □ 

□ ~ 

I I I I I 

I 

~ □ 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
  
NCOs in this grade.

1 2 1 0 4

QUALIFIED

2017-07-14
3

1

IC Planner

o scored a 269 on APFT; surpassed the brigade APFT goal of
scoring 70% or more in each event

o demonstrated excellent stamina, endurance, and mental
toughness; never quit and never lets his Soldiers quit during PT

o maintained a neat, well groomed appearance

2

20170626

COIST NCO

FORBES, MICHAEL, J

BRAVO, SERGIO, A

o served as Intel NCO during R-E Pol-Mil LET; his drive enabled
a coherent/accurate COP for EUCOM mission managers

o supervised the completion of one Bayonet Shield product with
his Soldiers while providing BISE Support as the IS

o displayed the mental agility expected of his rank and position as
IS to prioritize and complete specified tasks

o served as Assistant Night NCOIC ISO SJ-17; provided accurate
intel to 6 US SOF teams, 4 Seals, 1 Bulgarian and 1 Albanian SOF

o selected to be the first ever MICO analyst to attend the R-E Pol-
Mil LET in Molesworth, London

o assisted in the accountability of ICP Intelligence Warfighting
equipment during Bayonet Challenge and Allied Spirit VI

SSG Forbes is #2 out of 2 SSGs I currently senior rate. Promote with needs of the
Army and send to SLC when slots are available. He possesses potential for increased
responsibility. Groom with operational intelligence assignments at current grade for
development as a leader and analyst.

FORBES, MICHAEL, J

Recruiter

o updated the Red COP and provided predictive analysis during
AS VI as Night NCOIC of Current Operations

o utilized best accountability practices, which led to promptness
and good communication within his squad

o demonstrated initiative by being the first Squad Leader in the
platoon to attend the mandatory Jumpmaster White Slip

o ensured all eight of his Soldiers equipment was in compliance
with the Brigade Standard through deliberate PCCs and PCIs

o demonstrated positive attitude toward training events; seized
every opportunity to incorporate hip pocket training

o incorporated feedback from subordinates; set the conditions
that facilitated and supported Soldier development

o #2 out of 2 SSGs assigned to the Platoon for performance

o solid performance as one of the most ranking all-source intelligence NCOs for the brigade intelligence warfighting
function

2
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN: 

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Army

$400,000

Michael Jeffrey Forbes

12/12/2017:

Your SGLI Beneficiary Designation as of 12/12/2017

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Legal Entity Equal Shares Lump Sum

Primary Spouse Equal Shares Lump Sum

Secondary Legal Entity 100% Lump Sum

I certify that I have designated a beneficiary who is not an immediate family member, and I intend Cape

Fear Valley Medical Foundation to receive a share of my insurance proceeds.

Your Family SGLI Spouse Coverage Amount as of $100,00012/12/2017:

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

Michael Jeffrey Forbes 
michael.j.forbes7.mil@mail.mil
12/12/2017 02:56:38

12/12/2017

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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RECORD OF EMERGENCY DATA 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 USC 552, 10 USC 655, 1475 to 1480 and 2771 , 38 USC 1970, 44 USC 3101 , and EO 9397 (SSN). 
PRINCIPAL PURPOSES: This form is used by military personnel and Department of Defense civilian and contractor personnel , collectively referred to 
as civilians, when applicable. For military personnel, ii is used to designate beneficiaries for certain benefits in the event of the Service member's 
death. It is also a guide for disposition of that member's pay and allowances if captured, missing or interned. It also shows names and addresses of 
the person(s) the Service member desires to be notified in case of emergency or death. For civilian ~ersonnel, it is used to expedite the notification 
process in the event of an emergency and/or the death of the member. The purpose of soliciting the SN is to provide positive identification. All items 
may not be applicable. 
ROUTINE USES: None. 
DISCLOSURE: Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and 
the processing of benefits to designated beneficiaries if applicable . 

INSTRUCTIONS TO SERVICE MEMBER INSTRUCTIONS TO CIVILIANS 

This extremely important form is to be used by you to show the names and This extremely important form is to be used by you to show the 
addresses of your spouse, children, parents, and any other person(s) you names and addresses of your spouse, children, parents, and any 
would like notified if you become a casualty (other family members or fiance) , other person(s) you would like notified if you become a casualty. 
and , to designate beneficiaries for certain benefits if you die. IT IS YOUR Not every item on this form is applicable to you. This form is used 
RESPONSIBILITY to keep your Record of Emergency Data up to date to show by the Department of Defense (DoD) to expedite notification in 
your desires as to beneficiaries to receive certain death payments, and to the case of emergencies or death. It does not have a legal impact 
show changes in your family or other personnel listed, for example, as a result on other forms you may have completed with the DoD or your 
of marriage, civil court action, death, or address change. employer. 

IMPORTANT: This form is divided into two sections: Section 1 - Emergency Contact Information and Section 2 • Benefits Related 
Information. READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM. 

SECTION 1 - EMERGENCY CONTACT INFORMATION 

1. NAME (Last, First, Middle Initial) 2. SSN 

FORBES , MICHAEL JEFFREY  

3a. SERVICE/CIVILIAN CATEGORY 

I 
b. REPORTING UNIT CODE/DUTY STATION 

[R]ARMY □ NAVY □ MARINE CORPS □AIR FORCE □ DoD □ CIVILIAN OcoNTRACTOR wAc8T0; cP EDERLE 

4a. SPOUSE NAME (If applicable) (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

□ SINGLE □ DIVORCED □ WIDOWED 
5. CHILDREN 

b. RELATIONSHIP 
c. DA TE OF BIRTH 

d. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER a. NAME (Last, First, Middle Initial) (YYYYMMDD) 

6a. FATHER NAME (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

Unknown 

7a. MOTHER NAME (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

8a. DO NOT NOTIFY DUE TO ILL HEAL TH b. NOTIFY INSTEAD 

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

None 

10. CONTRACTING AGENCY AND TELEPHONE NUMBER(Contractors only) 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE. Adobe 7.0 Professional 
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SECTION 2 - BENEFITS RELATED INFORMATION 

11a. BENEFICIARY(IES) FOR DEATH GRATUITY b. RELATIONSHIP c. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 
(Military only) 

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES 
NAME AND RELATIONSHIP 

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD) 
(Military only) NAME AND RELATIONSHIP 

14. CONTINUATION/REMARKS 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

General Remarks : CELL 

d. PERCENTAGE 

100 

c. PERCENTAGE 

100 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate, 16. SIGNATURE OF WITNESS (Include rank. rate, or grade 17. DATE SIGNED 
or grade if applicable) 

FORBES . MICHAEL . JEFF 
REY.  

RANK: SSG 

Digitally signed by 
FORBES . MICHAEL. JEFFREY
Date: 2017. 12.06 15:59:34 +01 ' 00 ' 

UU l"Ul'(IVI 93 (t:SAl;K), JAN 
2008 

as appropriate) 

MCMILLIAN.PATRICK.D 
ELANC

RANK: PFC 

fllgi1.aJ l y .signe,I by 
i~C!!! LLI AN. ?.!-.TRI C'I<, l,EL.~;<cE
l.>;itP. : 20 17 . l:? . 06 16 : 00 : 01 

(YYYYMMDD) 

201 712 06 

Submit 
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)A FORM 4980-14, NOV 97 

DEPARTMENT OF THE ARMY 
THIS IS TO CERTIFY THAT THE SECRETARY OF THE ARMY HAS A WARDED 

THE ARMY COMMENDATION MEDAL 
SERGEANT MICHAEL J FORBES 

TO COMBINED JOINT SPECIAL OPERA TIO NS TASK FORCE-AFGHANISTAN 

FOREXCEPTIONALLY MERITORIOUS SERVICE DURING OPERATION ENDURING FREEDOM. SERGEANT 
FORBES' DEDICATION TO DUTY DURING COMBAT OPERATIONS IN AFGHANISTAN CONTRIBUTED TO THE 
OVERWHELMING SUCCESS OF THE COMMAND'S MISSION. HIS ACTIONS ARE IN KEEPING WITH THE FINEST 
TRADITIONS OF MILITARY SERVICE AND REFLECT DISTINCT CREDIT UPON HIMSELF, THE COMBINED JOINT 
SPECIAL OPERATIONS TASK FORCE-AFGHANISTAN, AND THE UNITED STATES ARMY. 

PO 288-04, 15 Oct 10 
HQ, CJSOTF-A 
APO AE 09354 

1 APRIL 2010 TO 1 SEPTEMBER 2010 

DONALD C. BOLDUC 
COL,SF 
Commanding 
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JA FORM 4980-14, NOV 97 

DEPARTMENT OF THE ARMY 
THIS IS TO CERTIFY THAT THE SECRETARY OF THE ARMY HAS AW ARD ED 

THE ARMY COMMENDATION MEDAL 
SERGEANT MICHAEL J. FOR.BES 

TO 3D BATTALION, 3D SPECIAL FORCES GROUP (AIR.BORNE) 

FOR EXCEPTIONAL MERITORIOUS SERVICE IN SUPPORT OF OPERATION ENDURING FREEDOM. HIS 
DEDICATION TO DUTY DURING COMBAT OPERATIONS IN AFGHANISTAN CONTRIBUTED TO THE 
OVERWHELMING SUCCESS OF THE COMMAND'S MISSION. SERGEANT FORBES' ACTIONS ARE IN KEEPING 
WITH THE FINEST TRADITIONS OF MILITARY SERVICE AND REFLECT GREAT CREDIT UPON HIMSELF, THE 
3D SPECIAL FORCES GROUP (AIRBORNE), AND THE UNITED STATES ARMY. 

P.O. 324-1, 19 NOVEMBER 2012 
HQ, 3D SFG (A) 
FORT BRAGG, NC 28310 

PATRICKB. ROBERSON 
COL,SF 
Commanding 
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~ FORM 4980-18, NOV 97 

-~ ~ 

DEPARTMENT OF THE ARMY 
TH IS IS 'l'O CEH'l'IFY 'l'HA'l' THE SECHE'l'AHY OF THE ARMY HAS AWAHDED 

~fHE ARMY ACHIEVEMENT MEDAL 
TO SPECIALIST MICHAEL J. FORBES 

FOR 
EXCEPTIONALLY MERITORIOUS ACHIEVEMENT IN WINNING THE COMBINED JOINT SPECIAL 
OPERATIONS TASK FORCE AFGHANISTAN SOLDIER OF THE MONTH BOARD FOR APRIL. SPC 
FORBES' DEDICATION TO DUTY WAS APPARENT IN EVERY ACTION. THE HIGH STANDARD HE SET 
IS WORTHY AND REFLECT'S GREAT CREDIT UPON HIMSELF, 3D SPECIAL FORCES GROUP, 
COMBINED JOINT SPECIAL OPERATIONS TASK FORCE AFGHANISTAN, AND THE UNITED STATES 
ARMY. 

PO# 133-03 
HQ, CJSOTF-A 
APO AE 09354 

23 APR 2009 TO 23 APR 2009 
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TO 

DEPARTMENT OF THE ARMY 
THIS :n:§ TO CERTIFY THAT THE §ECRETARY OF THE ARMY HA§ AWARDED 

THE ARMY ACHIEVEMENT MEDAL 
SSG MICHAEL J. FORBES 

HEADQUARTERS SUPPORT COMPANY 

FOR EXCEPTIONALLY MERITORIOUS ACHIEVEMENT AS THE BATTALION PHYSICAL 
SECURITY MANAGER DURING THE FORT BRAGG POST PHYSICAL SECURITY INSPECTION. THE 
BATTALION PHYSICAL SECURITY INSPECTION WAS RECOGNIZED AS ONE OF THE BEST ON FORT 
BRAGG DUE TO STAFF SERGEANT FORBES' TECHINICAL AND TACTICAL COMPETENCE, 
PROFESSIONALISM, AND LOYALTY TO MISSION ACCOMPLISHMENT. HIS DEDICATION TO DUTY AND 
SELFLESS SERVICE REFLECT GREAT CREDIT UPON HIMSELF, THE UNITED STATES ARMY SPECIAL 
FORCES COMMAND (AIRBORNE), AND THE UNITED STATES ARMY. 

\ FORM 4980-18, NOV 97 

PO# 121-02, 01 May 2014 
3D BN, 3D SFG (A) 
Fort Bragg, NC 28310 

From 16 April 2014 to 18 April 2014 
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DA FORM 4980-18, NOV 97 

DEPARTMENT OF THE ARMY 
THIS IS TO CERTIFY THAT THE SECRETARY OF THE ARMY HA§ A WARDED 

THE ARMY ACHIEVEMENT MEDAL 
TO SERGEANT MICHAEL J. FORBES 

HSC, 3D BATTALION, 3D SPECIAL FORCES GROUP (AIRBORNE) 

FOR EXCEPTIONALLY MERITORIOUS SERVICE WHILE IN SUPPORT OF 3D 
BATTALION PRE-MISSION TRAINING (PMT) IN PREPARATION FOR OEF XVII. 
SERGEANT FORBES' EFFORTS WERE INSTRUMENTAL TO THE SUCCESS OF THE PMT 
AND PLACE THE BATTALION ON A FIRM FOUNDATION HEADING INTO COMBAT. HIS 
DEDICATION TO DUTY AND ATTENTION TO DETAIL ARE IN KEEPING WITH THE 
HIGHEST TRADITIONS OF MILITARY SERVICE AND BRING GREAT CREDIT UPON 
HIMSELF, 3D BATTALION, 3D SPECIAL FORCES GROUP (AIRBORNE), AND THE UNITED 
STATES ARMY. 

FROM: 10 JANUARY 2011 TO 11 FEBRUARY 2011 

PO 027-19, 14 FEB 11 
3d Bn, 3d SFG (A) 
Fort Bragg, NC 28310 

ROBERT L. WILSON 
LTC, SF 
Commanding 

001290

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 449 of 864



• 
Reply ZIP Code: 
20318-1000 

THE JOINT S TAFF 
WASHINGTON, DC 

10 December 2010 

JOINT STAFF PERMANENT ORDER NUMBER J-1SO-0232-10 

Subject: Announcement of the Award of the Joint Meritorious Unit Award 

1. Under the provisions of DoD Directive 1348.33-M, September 1996, the 
Chairman of the Joint Chiefs of Staff has awarded the Joint Meritorious Unit 
Award for exceptionally meritorious achievement to Headquarters , Combined 
Joint Special Operations Task Force-Afghanistan, during the period 2 February 
2009 to 1 February 2010. This award is for the headquarters unit only. 
Service units and individuals assigned to Service units in support of these 
organizations are not eligible for this award. 

2. The Unit Streamer (FSN 8345-01-169-5944), Service Ribbons (FSN 8455-
01- 170-5143 for Army) and {FSN 8455-01 - 170-5144 for USAF, USN, USMC), 
and civilian lapel buttons (FSN 8455-01-348-0488) may be obtained from 
normal supply channels. 

FOR THE DIRECTOR FOR MANPOWER AND PERSONNEL: 

ief, Staff Management 
ranch 
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<!Iitatinn 
to accompany the award of the 

Wnint 4ffi{eritnrinus ~nit J\fuarh 
to 

~ao11uartrrs, Qlomhinto Woint ~ptcial ®prrations 
Xfiask J}forcr-J\fg4anistan 

Headquarters, Combined Joint Special Operations Task Force-Afghanistan, distinguished itself by exceptionally 
mericorious achievement from 2 February 2009 to 1 February 2010. During this period, the Soldlers, Sailors, 
Airmen, Marines, and Department of Defense civi.Iians partnered their tremendous effort through, by, and with 
host nation and Coalition forces to increase stability and legitimacy of the Government of the Islamic Republic 
of Afghanistan. The task force demonstrated its compassion and desire for the health and well-being of the 
Afghan citizens by providing medical care for over 140 thousand local nationals and investing over 10.6 million 
doUars on 476 Commander's Emergency Relief Projects. Their continued mentorship of the Afghan National 
Army and Commandos has fostered an extremely competent and capable host nation fighting force that has 
spearheaded over 523 missions. Major counterinsurgency and counter narcotic campaigns included Operations 
COMMANDO UTILE HAWK., WILD MUSTANG, RED THUNDER Frago Four, and SIEGE ENGINE 
Frago Six, resulting in the conduct of more than 2,579 lethal operations and 3,697 non-lethal operations. These 
operations resulted in killing over 1,736 anti-Afghan Forces, killing or capturing more than 69 high priority 
targets, delivery of 4,866 bundles of cargo to 51 Joint Special Operations teams, and the destruction of drug 
caches with a street value in excess of 126 billion dollars. By their exemplary performance of duty, the members 
of Combined Joint Special Operations Task Force-Afghanistan have brought great credit upon themselves, their 
Service and the Department of Defense. 

Given under my hand this 30TH day of November 2010 

Chairman of the Joint Chiefs of Staff 
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THE UNITED ST ATES OF AMERICA 
TO ALL WHO SHALL SEE THESE PRESENTS, GREETING: 

THIS IS TO CERTIFY THAT 
THE SECRETARY OF DEFENSE 

HAS AWARDED 

THE JOINT SERVICE ACHIEVEMENT MEDAL 
TO 

SPECIALIST MICHAEL J. FORBES, UNITED STATES ARMY 

FOR 
MERITORIOUS SERVICE 

FOR THE ARMED FORCES OF THE UNITED ST A TES 

GIVEN UNDER MY HAND THIS 

Special Operations Command Central 
MacDill Air Force Base, Florida 

COMMAND OR OFFICE 

DD FOAM 2414, MAY 1999 

DAY OF SEPTEMBER 2008 

JOHN F. MULHOLLAND 
Major General, U.S. Army 
Commanding 
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Reply • Code: 
1-0318-1000 

L • Und~ the provisions ofDoD Directive 1348.33-~" Sf:lt~ber 199~. the C"i1ru'.:;':liiin of the 
foint Chiefs of Staff ms liW~ the lomi-M~.t()r:fous Unit A:i:a."ci IO!' er'.OPptfo;i.allj rn:eritorltrus 
aclrievm"r.!Jttt to Headq1tai:t~, Cc,mbi~ · • • 
Bagrr;m Aimel4. ,A,fgtta;nrs;t~ m.~.ng tlie pedcj 
award is for the beadqumets;on.')', S~ce umts wt mdiv.mts tii&sign&:l to Setvk:c ·;11 . .E in 
~rt of this -cz;it are not eligible for tms awa.-i:i. 

·"\. 
\ ).'l\ll... t 

~~ --•~ •;J~_.J ,. ,~~••.....,,V•V -

J; b. MAHA-it 
. f::hl.ef. Sm':"M. ~~m.enr h"tch 
·' 
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Reply ZtP Code:: 
l 0:U$- 1POO 

·7::~c ,~itwr ~'f,~Yl 
wASt:~r:9'm.,r, Gt: 

~~'13,tn.f FOR 1I'S c omi~l IDER., ~.!!C ~.N ~£! t:""R.CES C0!1li:1..z.ND ,. 
A~: M..~C-Pl)O-!?A 

1. Th~ c;b.airir.a:J o.f ttie Joint cn~efs of S:taff has a..-,ia:::d;ad tJi e 
Joint ~ecdl;:Qricus trni,c A;.vd c ,:rMt~) to Eadq.1ar tt;.r.s , comnin.e<;i 
.rqm t S.!).E!eia-1 C:J?erations tt'e:sk F.orce..:1-.:fq;,tai. i $t~ .. Eag:ran J..ir:fi~ld, 
A.f ~s'tal:l, f~t ~¢e~ i~q,lly m.$1t:'ito:rio't:!is ~ohi e·v·at,,~t from 
z November 2or.P1 to 1 !'~~ 200'1¼. Thi'$ award is for the 
haadquart$:'.$ ~ly. S$:1.i'lic~ 'Uitit:s and iJ:?.dtviduals a.ssig:ned t o 
Servi:ce unit.s in su;pp~rt of this 1.u,·-it <i,1.-:e n:,e,t el:.gil:U.e for this 
a_.."a:l'!'d. 

2. only t hoS:e m~~ qf th$ ~ed. Fo:r:c~s of' tpe T5ni tad Sta::::.es 
•4l:i,,;i were p:r;:~$etlt c1t t:a.e t im~ and ,&,ir~{';ctli ~ -rciclsiateq in the 
s~Ji<;a or ca:d)a,e~~nt for :rn ~~ e>r m·c,:re , or fo:r the pari.oo. 
cit~ 1£ l \$~s tin~ 3:'C da~, ar:e a1:1tb.o:r:i~~c. to WS'ta,r t be ~JA
d .Qhon . !?:$f~O~fi4 ~ st b,e -~11~~~ a."Xiror ei.t'.t:eched by official 
Qr~rs tQ the ;ia0L:tt unit. o:r taisk f,or~ . artcers ~e-ce:zving che 
~A. r.ocal e:omat'l,~;1;$ w.ay wai~e, qn at: _· . du~l basis , the 3G-
aa:1· min:intUm t:im.~ ret~:.,z;~~t. ~ r i-ndi.v-.idua!s H:¼~serv-e ~r~\?:p;nel . on 
a.ctive d1.tcy .and ~ '? 1,;~:d/¢;r :T~J) p§:rson!".el) , wh~, ir. the ~ur,rie¼· cf 
the oc11Unander c:o:~:tl/'~¾te4 ai-rect.ly to t:.~e a,chie:-vemrmt c i t.ed, and 
were assigned o:'1 offi,~i ... 1 0.::;ril1tts to t::he a*iard d unit a .µ;i:ng the 
approv~ t i.me ftattLecs . 

3 . ~g:<.J;~$t: YQU ~p.w'.t:e,~ the ~:p,p:tetT~~ µnit. ~5imid Witt.in y-our 
s~rvic~ ~~ ~ e~ude i t ·in 1<>1ll' 1;>.~rrcia~•~ -u,,--ut ~"'sard r ecor...:~ e:nd 
p.@'li<t:ai:iO'.rul. <:op¥ o'f avr~d: ox-d-e'r ian:d c i tat:icr. are e:ncl os~d. 

EnclQ.sures 

-~,-·\y, • ~-\ f4·+1---~·- • -
;J" \ D . MA.~b,,F. 
Clµef , St a ff !faitag,;,;,ment Branch 
•v/ 

001295

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 454 of 864



:ecial (@p.er-ttfiotts 

£lfm:mria:n 
Headquarters,. C-0mbin.ed Joint Special Operaticns ra·sk Force-Afg:ha11is,tan tlistinguisbed itself 
by exceptio,ually meritorinus servic.e. froin 2 November 2007 to l fcllwary 2009. During this 
chalknging period in Afgbanist.in, the Task Force played a key role in supporting the 
International Security Assistance Force, Coml:>lned. Joint Task Force-IOI und toe G.overament 
of the Islamic ltepublic of AfghanistaJJ. The C<1m1nand: WM ifivolved in a my.rind of sw;;cessful 
operations throu,ghout the Combined J~int Operafio.ns A:rea, -advisi,-ig Afghan Nati-On.at Security 
Forces and assisting in 1egifouizing ihe Government by providing htimn11itarianxelief and by 
conducting hundr~s of cjvi1,'l1iiitary operations. MlijoJ· Courtter•lnsnrgency cmmpai.gns 
successfolly conducted m Afghanistan included Operatioris OREA T WftJ'TE, ARAM 
T AND.ER Ill, CRIMSON STORM. and COMMANDO SWORD. They clearly demonstrated 
United States and CooHtion S1>ecial Operntio11S Forces re.tolve a11d incomparable abflil:y to 
engage and defeat Al\ti•C()alition Militia. The miss1011, fought u1 partners11ip with Afghan 
National Anrty and Intemntionttl Security Assistance Forces, was hailed as the largest and: most 
,successful offensive combat opemti()n in the 59~.Y,eor hiSU:W of the North Atlantic Treaty 
Organization and the single, most impol'.tant and s:uc¢eessful oo,mbut operation to be condi1c1ed in 
Afghaniston sin~ the corrun~ment of {)perotion ENDURING FREEDOM. By their 
exempfil,:y .p,erformance of ~ty, ihe membe('S of Headquarte~. Combined Joint Spec.i;ll 
Operations Task .fotce-Afghanistan have brought great credit upon themselves, their Service, 
and the Depnrtrneot ofDefeuse. 

Given un<ier my band thu n'h day of July 2009 

~q~--~-
Ghairman ofthe Joint Chiefs of Staff 
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Issued T o : SSN: 

COCHISE COLLEGE 
DOUGLAS, ARIZONA 85607 TRANSCRIPT OF ACADEMIC RECORD 

I -·• -- Michael_ .Jeffrey Forbes 
! 3rd SFG (A } , _Box 205. 
I 2040 Des_ert Storm .Dr Stop .A 
; F'.t Bragg, NC 28310-9101 

---- -- -------------------------

OFFICIAL 
Page: 1 

Date Issued: 07-MAR-2008 . . 
Level: .Underg~aduate 

l 
I 
I 

Record o f : Michael Jeffrey Forbes Student ID: C00041514 SSN:  Dateof Birth: 
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Course Level : Undei'graduat:~ · 
Only Admit: .Fall _ 2007 

Current Program 
Maj .or !, Intelli g(ohce Operatioris 

Maj / Concentration i JO, In tell i.gence Analyst . .. . . 

Degrees Awarded -Associate of ~ppl i ed Science 16-MA.Y-2008 
Primary Degree 

__ Major 
Maj_/ ConCen t ration, 

Intel l igence Operations 
IO, Ihtell~gence A9aly st 

. •••• ... :·-; . 
SUBJ NO. · COVRSE Tl'.TLE 

Transfer Inforti)atioh contimled: _ .,•- . 
CIS 129 Intro to Progr:ammirig Log{c: 
COM 102 • Essentials of Corttmunicatioris _-· 
CPE > 200 ;; !Uec , : Role Resident Asst 

~~~£ ;g~ ·. lI!~~j_~!~:g:;i;~!c;~~~~~~~~~cs __ -
ECNE 200 Elec : Labor Market Econ 
ECNE 200 Elec: Deve l opment Econ 

- .- ENG ' 101 C:omposition - , 

CRED GRr:i 

3 t oo NGR. 
3 >oo NGR 
3. 00 _NGR 
3. 00 - NGR ----• 
3. ob . WGR 
3.00 NGR 
3.00 NGR 
3.00NGR 

PTS R 

SU'BJ NO ._ COURSE TITLE 
HEE 0$00 El ec :> Iniro i Human Sex 

cRED· GRb , , PTs R , , HPE', 14 5 ,se~inf}.irig G<;>l:f:' ,_ _ -
HPE .151 J3egirining Tenriis 

1 .• 00 WGR 
l .AJO NGR 
o >so: ·NGR 

TRANSFER · CREDJ'J;' ACCEP'1'ED BY mt~ '.;NST :tT;TION: 

- I>enn stc1tet ~n i versify Park 

BUE 100 El ec: Intro to QBA 
BUE 200 Elec: Insurance 

:if ~gg - ~}!;} ig~:~:!~-. !~-~~~ 
EiUE • 200\ lffec·, Fed Incoine Tax 

Jgl. Ht •il;~ '. if:!:;;;!.~~!~t;re _____ _ ___ _ 
BUB .2 00 • Elec.: > Iridustri,3.l Organizat,ic:,p 

.. ... BUE ,200 - E1~6; Acntg I rtter~hp/VT.I,; 
BUE 200· Bleit , Adv Accounting 
BUE 200 Elec: Auditing Standards 
BUE 200 Elec: _ Acntg __ Systems 
BUS 109 ~urvey of American,)3usiriess 
B1,JS 143. Pri11cip1es of Managemen t 
BUS. 145. J?rfocip1es of- Maike!'(:'ing 
.BUS 14(5' Introduction to A~qbunt_Jng 
CBUS 167 Bil~in~s~ Comm~ h~p~t;.ions: . --
_BUS 202 Manager1al Acqount,:rng _ ·_ _ .-
BUS 209 Business Speecll. C6i'nmunibat:ions 
BUS 219 _Business Statistiits - -- _--
BUS 233 Lega-1 Environment>,- of Busines.s 
CHE 100 El ec: Experimental Chemistry 
CH_M 151 GenE!ra l Chemist r y I _ 

-* ** .. ******-'********** -- coNTINU"ED QN NEXT ·toi:;m,,N 

3 . 00 
3.00 

r:;~~ 
3;00 
3 .l .00 
3.00 
3: 00 
3 . 00 

NGR 
NGR 
NGR 
NGR 
NGR 
NGR 
NGR 
NGR 
NGR 

3 .. 00 NGR 
3 . 00 NGR 
3 . 00 NGR 
3.00 NGR 
3 •.,00 NGR -
3:oo NGR 
3 ::00 NGR 
3 .'00 NGR 
3:00 NGR 
Yi;OO NGR 
3.00 NGR 
3.>0fl- NGR 
3. '00 NGR . 
1. 00 NGR 
5 .00 NGR 

HPE 1 71 Men' s ·:Bii'sket;bcill '.,, 
HUM _ llO Intro,ductiorj to Film 
MAT '':. 187 , - Precalculus 
MAT 220 ·calculus I -,.-· 
PEE - 1 00 Elec: Bicycl ing ( 
PHI 1 1 1 I n t roduction to Phi l osophy 
PHI 11 3 Intro to L ogic and Language 
POE 100 ln,ec : t tdm Cqmm:unist Sys \ , 
PSY 101 Iritroducticin t;O PS:ycholiJgy 
SCE 1 00 Elec :_ E~rth Bs:fe1.1ee., _ -•- • 
THE 103 ·•-, :. Iritrdductio_ri.· to '.theatre ---
Ehrs: H0,50 GPJI. - H'ts\ Q.QO Ql?t~: 

INSTITUT!ON ,,CREDIT: 

Fall 2007 
Intelligence Operat i ons 

CIS 120 Intro to Inf ormation Systems 
MIO; ib4 Analyti9al Bfocel3f3, & PI'dducts-' 
MIO 106 Ma:p Reading ,apd Ari.ci l ysis 

V ~ig .,g1 
•• tJ~t{~~c~~:!1~s f?r 'fntel o~s; 

~~,lli ;,,66 ~iI~:~~~\~~:=·~iij!r, 
High Honors<•--· --- - • • - •• -
Good Standi ng 
****** *************** CONTI_NUED ON PAGE 2 

l .{JQ .. NGR 
3 . 00 .NGR 
5.00 NGR 
4. Oo NGR -• ··· 
1 . o·o..-NG-R-· • 
3.00 NGR 
3.00 NGR 

• 3. 0.0•- N(;R . 
3 . 00 NGR i 

; :.ig(:g~ .••.. _._ 
GPA-'= o; oo 

3 . 00 A 

;:g:g>t :·-· 
1 . .00 A · 
1 Zoo A 
3A>O A 
3 ,- 00 A 
4 i 00 A 

GPA :•·- --- ,- 4, 00 
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12•. 00 
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! :g.g 
12,. oo 
l~.00 
16.00 
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I 

Record of: Michael Jeffrey Forbes 

' ** * *** * ** **** **·** ****" TRANSCRI PT ·1'.0TAI,S 
Earned Hrs GPA Hrs ... · 

TOTAL INSTITUTTQN 21.0Q 21.00 · 

TOTAL .TRANSFER 

.OVERALL 

130 .50 .. . '••:· 

151.50 

. oo >. 

21. 00 . 

t ' __ .. ---- . . .. · __ ' '·- ---·-------- . ·_ ... -- .. __ . -----

·. . 

COCHISE COLLEGE 
DOUGLAS, ARIZONA 85607 

OFFIGIAL 

Student ID: C0004 1 5 1 4 

.* ~ ·: idt * * *·:*'*·) : * * *:·*···* * -,;-'~-*-'*:* * * 
Pqints 

84 . 00 

,0 .QO 

.. 84.00 

. GPA 
.. 4. 00 

.Ob 

SSN: 

 
TRANSCRIPT OF ACADEMIC RECORD 

·-Pa!fe: 2. 

Date Issued: 07-MA.R-200.S 
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Date of Birth:
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, UNITED STATES ARMY 

CIVIL AFFAIRS AND PSYCHOLOGICAL OPERATIONS COMMAND {AIRBORNE) 
BUILDING H-1715 SON TAY ROAD 

FORT BRAGG, NC 28310 

ARRC-CPC-PR 15 December 2010 

MEMORANDUM FOR Commande r, United States Army Civil Affairs and 
Psychological Operations Command (Airborne) , 2929 Desert Storm 
Drive, Fort Bragg, NC 28310 

SUBJECT: Acceptance and Wear of Foreign Badges 

1. Under provisions of AR 600 -8-22, Appendix D and Section 7342 , 
Title 5, US Code, the following individual is authorized to wear 
the German Armed Forces Parachutist Badge. 

SGT FORBES, MICHAEL,  

2. AR 670 - 1 permits the permanent wear of one f oreign badge at a 
time in conjunction with at least one U.S. medal or service 
ribbon at the same time. Foreign badges that are awarded only 
as cloth badges will not be worn. For the proper wear of 
foreign badges and awards, refer to AR 670-1, Paragraph 29 -1 9. 

3. Soldier is advised to retain a permanent copy in their 
personnel file and provide a copy to the l ocal Military 
Personnel Office for filing in the Soldier's Official Military 
Personnel File. 

FOR THE COMMANDER: 

************ 
* AGENCY * 
*OFFICIAL* 
************ 

JANICE M. JOHNSON 
COL, GS 
Assistant Chie f of Staff, G-1 
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DEPARTMENT OF THE ARMY 

For Su ·· 

/·': '_:. 

Given at Fort Leonard Wood, Missouri 
On 27 APRIL 2007 

FLW FORM 604 (NOV 96) 

leting 
. . 

,:;>:. .· , N 

ANTHONY L. COLE SR. 
CPT,EN 

Commanding 
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'filo all hlbo iiball gee tbese presents greeting 
rse it known tbat SPC Michael J. Forbes babing successfullp fulfilleb 

tbe requirements of instruction prescribeb for tbe 
INTELLIGENCE ANALYST COURSE (243-96B10) 

21 May 2007 - 13 September 2007 

is berebp bedareb a 

c§o ~rabuate c§o 

Jfn testimonp Wbereof, anb hp autboritp besteb in us, 
We ho confer upon tbe inbibibual tbis 

c§o 7JBiploma c§o 

~iben at jf ort J!}uacbuca, ~rt?ona tbis 13r~ bap of $>eptember 2007 

~-k B-13~ 
Jf asep jlj . jljrilep 
(![®J!., j/lll] 

CfJ;M~ in;.:; (!Custer 
j/lll@, (![ommanbing 

(![bief of ~taff 

FH Form 672-4-R, March 99 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS, UNITED STATES ARMY INFANTRY CENTER 

FORT BENNING, GEORGIA 31905-5000 

PERMANENT ORDERS 277-2889 04 October 2007 

FORBES MICHAEL J  SPC C CO 11507TH (W2L59V) Fort Benning, GA 31905-5560 
(ABN 46-07) 

Announcement is made of the following award and the following MOS action is directed. 

Award: Parachutist Badge 1 P 
Date(s) or period of service: 12 October 2007 or upon completion of Airborne training. 
Authority: Paragraph 8-11, AR 600-8-22. 
Reason: For successful completion of Airborne training. 
FORMAT: 320. 

FOR THE COMMANDER: 

DISTRIBUTION: 

IMSE-BEN-HR 

SPC FORBES MICHAEL J (1) 
MPRJ (1) 

Cdr, USAEREC ATTN: PCRE-FS Ft Benjamin Harrison,IN 46249-5000 (1) 
Cdr, (W2L59V) C CO 11507TH (1) 

Total copies: (4) 

001303

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 462 of 864



SPC 

~t it 1knob.1n tbat 
MICHAEL J FORBES  

J!,a% %ucct%%f ullp complrtrb tbr 

~trbornc <!Course 
at tbi% in%titution anb tbat in tr%timonp 

tbrrrof i% atuarbrb tbi% 

l\tploma 
~ibrn at jf ort ;irnning, ~rorgia, on tbi% tbr 
12th bap of October , two tbou%anb Seven 

--;~ · ·· 
if¼lliclJ,wl ~- 1Li111\1 1aton 

~riunbicr ii5rnehli, (ill~§ 

~ssistnnt QCommnnbm1t 

lJ~~ 
Walter Wojbnllol.uski 

;iflllnjor <@enernl, W~§ 

QCommnnbnnt 
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DEPARTMENT OF THE ARMY 

CERTIFICATE OF TRAINING 
This is to certify that 
SGT Michael Forbes 

XXX-X4-7907 
has successfully completed the 

Distributed Common Ground System-Army 
Block II ACE All Source Workstation Course (80 hours) on 

26 March 2010 

Given at Fort Hood, TX 

DA FORM 87, 1 OCT 78 

~~~BE)}~_ 
OL, AC 

PM DCGS-A 
Commanding 
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USC'E'Ji.['TCOM 
~giona[ Joint Inte[[igence 'Training & 'Eiucation :Facility 

.. -::--:-:-- -"' ." ,. '!'~ - ..:.- .:i .... , 

-- - -· . . . . 
_, 

'Tliis is to certify tliat 

S(j'T Aficliae{ ![or6es 

lias successfu{[y comp{eted tlie 

USCENTCOM Personality and Network Analysis Course (40 Hours) 

01 - 05 !February 2010 

Presentei by tfie 

'Directorate of Inte[[igence 
'United States Centra[ Command 

Chief; 1{,esources ana 1?J,quirements 'Division 
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Certificate of CJ'raining 
<Tliis is to certify tliat 
Michael Forbes 

lias successfu{{y comp{eted tlie 
{J)Jjl-I:NT-2300 {J)ejense Inte{figence P,nterprise ({])JP,) 

Poreign {J)iscfosure Officer (P{J)O) Course 

Committed to Excellence 
in Defense of the Nation 

during tlie period of 
19- 22.JLuoust 2014 

Duane C. Stamm 
Training Instructor 
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DEPARTMENT OF THE ARMY 

CERTIFICATE OF TRAINING 
This is to certify that 

SSG MICHAEL FORBES 

has successfulty completed 

LEYLA :M. KOSAKO\VSKI · 

FIELD SANITATION COURSE 
40HRS 

Caserma Del Din, Vicenza, Italy 

30 SEP2016 

Y L. REIBESITIN 
First Lieutenant, :Medical Senice Corpi 
Brigade Endronmenta1 Science Engineering Officer 

Lieutenant Colonel, :Medical Sen~ice Corps 
Commanding 
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DEPARTMENT OF THE ARMY 

CERTIFICATE OF TRAINING 
THIS IS TO CERTIFY THAT 

SSG MICHAEL FORBES 

HAS SUCCESSFULLY COMPLETED 

GIVEN AT: VICENZA, ITALY 

DA FORM 87, 1 OCT 78 

AIRLIFT PLANNERS COURSE (ALPC)/UMO 152 

Class# 303 

7/5/2017 thru 7/14/2017 (64 Hours) 

J~FFERY/A. HOLLAMON 

LTC, AR 

CHIEF, CATC 
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DEPARTM:ENT OF THE ARMY 
I Fl F I 

This is to certify that 

SSG Michael Forbes USA 
has successfully completed the 40 hour 

1st Information Operations Command (LAND) 

Military Deception Planners Course 

Given at ___ V_Ic_e"---nz_a...._, l_ta_ly..._ __ 

21- 25 August 2017 

:s'~ f\-ggt; 
JAMES A. SKELTON 
Colonel, Ml 
Commanding 

DA Form 87, 
1 Oct 78 
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RECOMMENDATION FOR AWARD 
For use of this form, see AR 600-8-22; the proponent agency is DCS, G-1. 

For valor/heroism/wartime and all awards higher than MSM, refer to special instructions in Chapter 3, AR 600-8-22. 

1. TO 2. FROM 3. DATE (YYYYMMDD) 

Commander, 3rd Special Forces Group (A) SSG Samuel Wray, Intel SGT, 3rd SFG (A) 
Fort Bragg, NC 28310 Fort Bragg, NC 28310 20091216 

PART I -SOLDIER DATA 
4. NAME (Last, First, Middle Initial) 5. RANK 6. SSN 

Forbes, Michael J SPC  
7. ORGANIZATION 8. PREVIOUS AWARDS 

HHC, 3rd Special Forces Group (A) JSAM-1 
Fort Bragg, NC 28310 
9. BRANCH OF SERVICE 10. RECOMMENDED AWARD 11 . PERIOD OF AWARD 

a. FROM 

l
b. TO 

Army MOVSM 20071201 20081227 
12. REASON FOR AWARD 

12a. INDICATE REASON 12b. INTERIM AWARD I I YES IXI NO 12c. POSTHUMOUS 13. PROPOSED PRESENTATION DATE 

IF YES , STATE AWARD GIVEN (YYYYMMDD) 

SVC YES □ NO ~ 20091101 

PART 11- RECOMMENDER DATA 
14. NAME (Last, First, Middle Initial} 15. ADDRESS 

Wray, Samuel T. Bldg 2040 Desert Storm Drive 
16. TITLE/POSITION 

1

17. RANK Fort Bragg, NC 28310 
Intel SGT SSG 
18. RELATIONSHIP TO AWARDEE 19. SIGNATURE r,·-·"·'·····-···-······•·2 - - - , "' ··· ·•···· ' · '--···· ' · • •• •••••• • ..  

• :WRAY.SAMUELlHOMAS.Supervisor 

PART Ill - JUSTIFICATION AND CITATION DATA (Use specific bullet examples of meritorious acts or service) 

20. ACHIEVEMENTS 

ACHI EVEMENT #1 

SPC Forbes put his philanthropic efforts towards Better Home Healthcare of Fayetteville, NC, a local organization that provides support 
services to the children suffering from mental illness and/or come from poor socio-economic backgrounds. He worked with three other 
local businesses to raise over $1,500 in toys & gifts and completely funded the annual Christmas party for the children in the program. 
He devoted his time to raise the money/toys and spent time with the children as Father Christmas at the party. (See attachments) 
ACHIEVEMENT #2 

SPC Forbes was invited to and coordinated activites for the Soldier Family Assistance Center's (Warrior Transition Battalion) Christmas 
Party as Father Christmas. He spent hours with wounded Soldiers and their Families delivering over 25 teddy bears to their children and 
reading them Christmas stories. He also was invited to the Stan The Man Foundation Christmas party. He provided teddy bears and read 
stories to the children of 3D Special Forces Group Families. 
ACHIEVEMENT #3 

SPC Forbes transported an extra duffle bag full of Christmas gear to raise morale at Bagram Airfield (BAF) during the '08 Christmas 
season as he used his personal time to walk the post daily. Over 2000 pictures were taken by military personnel and likely sent home to 
their Families. He was able to procure a box of donated toys from local BAF contractors that he personally provided to the local national 
children in the Hospital at BAF. His attendence as Father Christmas was in high demand by multiple units deployed on BAF. 
ACHIEVEMENT #4 

SPC Forbes spent countless hours teaming with Luigi's Restaurant of Fayetteville, NC, which dedicated a month-long toy drive in Father 
Christmas' honor, wherein over I 00 teddy bears were donated. He delivered these donated toys to children in the pediatric, intensive care 
and emergency rooms of all three major hospitals in the Fayetteville and Fort Bragg area on Christmas Eve as well as all of the events 
mentioned above. He walked the Fayettville, NC Annual Christmas Parade and greeted all of the attending children. 
21 . PROPOSED CITATION 

The MOVSM is awarded to SPC Michael J. Forbes for meritorious civic activity for his selfless volunteer work to both military and 
civilian personnel during OEF XI in 2007 and within the Fort Bragg and Fayetteville communities in 2008 . His continuous devotion of 
time and talent to help those in need of all ages during the holiday season sets a positive example as a Soldier who strives to better his 
military and civilian communities through civic action. His actions reflect great credit upon himself, the 3D Special Forces Group 
(Airborne) and the United States Army. 

DA FORM 638, APR 2006 REPLACES DA FORM 638-1. 
PREVIOUS EDITIONS OF DA FORM 638 ARE OBSOLETE. 

Page 1 of 3 
APO PE v3.00ES 
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NAME (Last, First, Middle Initial) SSN 

Forbes, Michael J  

PART IV - RECOMMENDATIONS/APPROVAUDISAPPROVAL 

22. I certify that this individual is eligible for an award in accordance with 22a. SIGNATURf::. .... u. •••• .... ··-····*·· • ·····"···'·=······ ;· 22b. DATE (YYYYMMDD) 

AR 600-8-22; and that the information contained in Part I is correct. 
. AXllEI11lHl!Mlf .RW AMB 20091002 i ·······-···· 

23. INTERMEDIATE 

I 
a. TO CDR, 3D SFG (A) b. FROM CDR, HHC, 3D SFG c. DATE (YYYYMMDD) 

AUTHORITY Fort Bragg, NC 28310 Fort Bragg, NC 28310 20091005 

d. RECOMMEND: ~ APPROVAL n DISAPPROVAL 7 UPGRADE TO: n DOWNGRADE TO 
e. NAME (Last, First, Middle Initial) f. RANK 

Landsee Adam D. CPT 
g. TITLE/POSITION h. SIGNATURE I • • • . •• - • ········· · ··············•··· • ' ·  

Company Commander LANDSEE.ADAM.DOUGLAS
i. COMMENTS 

24. INTERMEDIATE ,a. TO b. FROM c. DATE (YYYYMMDD) 

AUTHORITY 

d. RECOMMEND: n APPROVAL n DISAPPROVAL n UPGRADE TO: n DOWNGRADE TO 
e. NAME (Last, First, Middle Initial) f. RANK 

g. TITLE/POSITION h. SIGNATURE 

i. COMMENTS 

25. INTERMEDIATE ,a. TO b. FROM IC. DATE (YYYYMMDD) 
AUTHORITY 

d. RECOMMEND: n APPROVAL n DISAPPROVAL 7 UPGRADE TO: n DOWNGRADE TO: 
e. NAME {Last, First, Middle Initial) f. RANK 

g. TITLE/POSITION h. SIGNATURE 

i. COMMENTS 

26. APPROVAL I a. TO Orders Issuing Authority b. FROM CDR, 3D SFG (A) 

I 
c. DA TE (YYYYMMDD) 

AUTHORITY Fort Bragg, NC 283 I 0 20100323 

d. ~ APPROVED n DISAPPROVED n RECOMMEND UPGRADE TO: n DOWNGRADE TO: 
e. NAME (Last, First, Middle Initial) 

Naylor, B. Ashton 
g. TITLE/POSITION 

Group Commander 
i. COMMENTS 

27a . ORDERS ISSUING HQ 

Headquarters, 3D Special Forces Group (Airborne) 
Fort Bragg, NC 28310 
28a. NAME OF ORDERS APPROVAL AUTHORITY 

Sisson, Jennifer M. 
28c. TITLE/POSITION 

Group Strength Manager 

~

d. SIGNATURE 

~ ~ ,~ <'2,L-r 
) 

f RANK 

COL 
h. SIGNATURE ·····•···•·••••···· • •• ••• •·· ·······--······ · ··· ·•········· ·· · 

JNA YLOR.BARRY.ASHTON.JR

PART V- ORDERS DATA 
27b. PERMANENT ORDER 

1
0 

{JuZ- 10 
28b. RANK 

2LT 
29. APPROVED AWARD 

MOVSM 
30. DATE (YYYYMMDDJ 

26/6 Cl~ ?,q 

31. DISTRIBUTION 

I-File 
1-0MPF 
I- Unit 
3-lndividual 

Page 2 of 3 
APD PE v3 .00ES 
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REPLY TO 
ATTENTION OF 

PERMANENT ORDER 45-09 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 3RD BATTALION 

3RD SPECIAL FORCES GROUP (AIRBORNE) 
FORT BRAGG, NORTH CAROLINA 28310 

14 February 2013 

FORBES, MICHAEL, J., SSG,  D Co., 3/3 SFG (A), (WHQND0), Fort Bragg, NC 
28310 

Announcement is made of the following award: 

A ward: Good Conduct Medal (2nd Award) 
Date(s) or Period of Service (s): From 11 February 2010 to 10 February 2013 
Authority: Paragraph 4-1, AR 600-8-22 
Reason: For exemplary behavior, efficiency and fidelity in the Active Federal Military Service. 
Format: 320 

FOR THE COMMANDER: 

DISTRIBUTION: 
INDIVIDUAL (1) 
CDR, D Co. 3/3 SFG (A) (1) 
OMPF (1) 

v:t t)f.A~// 

CHRISTIA~{ f;;YLAND 
lLT, AG 
Battalion Adjutant 
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D A FORM 4950, JAN 81 

DEPARTMENT OF THE ARMY 
THIS IS TO CERTIFY THAT THE UNITED STATES ARMY HAS AWARDED 

THE GOOD CONDUCT MEDAL 
TO 

SGT. MICHAEL J. FORBES 

FOR EXEMPLARY BEHAVIOR, EFFICIENCY AND FIDELITY 

IN ACTIVE FEDERAL MILITARY SERVICE 

FROM 12 FEBRUARY 2007 TO 11 FEBRUARY 2010 

CHRISTOP 
CPT, CM 
COMMANDING 

001315

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 474 of 864



DEPARTMENT OF THE ARMY 
Headquarter and Headquarters Company, 3d Special Forces Group (Airborne) 

Fort Bragg, North Carolina 28310 

PERMANENT ORDERS 121-008 16 February 2010 
PA 

Forbes, Michael J. , SGT,  HHC, 3d SFG (A), (WA4WAA) Fort Bragg, North 
Carolina 28310 

Announcement is made of the following award. 
Award: Good Conduct Medal: (1 st Award) 
Date(s) or period of service: 12 FEB 2007 to 11 FEB 2010 
Authority: paragraph 4-3, AR 600-8-22 
Reason: For exemplary behavior, efficiency, and fidelity in active federal military service. 
Format: 320 

FOR THE MILITARY PERSONNEL OFFICER: 

DISTRIBUTION: 
CDR, 3rd SFG (A)l 
CDR, HHC, 3d SFG (A) (I) 

7-/( 
CHRISTOPHER J. VODILA 
CPT, CM 
Commanding 
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R.q,iy .m Code: 
2-0318-1 000 

~~,z:r .. ¥tl''!~7 J:"~r~--:-
iv~st; .. •"! :7Tt:7..t ~c 

1. Under the provisfonsofDoD Directive 1S48.33-M, Sept~h~ 1~c. ttt.e C'"t::zi'i'T'~ of the 

!:ev~:r~!~~:~:~:!em;-Mentori<>~s Umt l:,r;Ci!d for ~::~cruiJtt ~~nto1icus 

~ AL."field~ .. 4..f~'.St$, duri~ ~ period 
aware is fOJ: the headqu,U".,m;ori!y, Seii.tk,a wnts ~~d i~\<i•nc~ n:singnec t◊ E'~'icc 
support ofthis -r:.;it are not eligible for tt!:is awa.-d. 

2. ;'t eUnit S~{fSN i M5-01'-l69--S9-W}, $emi;:e f.ibbnns(FS, r 8455-01-n0-5143 for 
Army) and ~ . :t i4SS-Ol .. l1C-SJ~ ii§r USAF, .Ji -, USMC), rm<l ci:viHaa lspei 1nttt:ms 
{f'SN 84$54J1 .. 34S..o4E'S}--be obtain~ frmn n-O!lffi4 SU'?'('l!_Ychimnel.s. 
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ta accomp,:rny the award of the 

rn:m:in1ts ~nit c 
/() 

~mt.quarl.e111~ 
(fi.umhinBh ]ni1xt p:ecinl @p.erafintts 

'Ql'.a5k J~nr.rc£ -J\f1'ltattt$ta:n 
Headqtrnr1ers, .C-0mbin.ed Joint Special Opera1fons Task Force~Afghanistan distinguished .itself 
by exceptiWc,&lly ineritoriou$ service fron12 November 2007 to 1 February 2009. During this 
chaHenging period in Afghanistan, the Task Force rlayed a key role in supporting the 
International Security Assi~f(ce Force, CowJ)lned. Joint 1:-\lsk Force-ml <lnd fue Oov~mment 
cf the Islnmfo lepublic of Afglti:misum. The C<l'!ll.lrland was mvolvet1 in a n1,.vnnd of su_i,cmful 
operations throughout the Combined Joint Operations Area, ~dvisin,g Afghan Natiorial Security 
Forces and assisting in 1egitimizfog the Government by ptoviding htilnanifatian,relief ancl by 
oonducting hundr\ei!s of clvii-miiitary o~fions. Mitjo1· CounteNnsutgency ~ampaign.'I 
snccessfolly conducted in AfgbanlStan included Operations GR.EAT WH!TE, AR.AM 
T ANDER m, CRIMSON STORM, and COMMANDO SWORD. They clearly demonstrated 
United States and. CooHtion s1,ecial Operntions F◊rces re.~oJve l!l1d incomparable ability to 
engage and .defeat Antl-Coaliiion Militia. The mission, 1'might fo partnersbip with Afghan 
National Anny and lnterm,-tfonnl Security Assistance Forces, was hailed as the largest m1d i11ost 
~cc£$Sful oftensive combat opemti◊n in tlie 59~yenr hist~ of the North Atlantic Treaty 
Organfaatioo and the single mo.st important and ~essful 00,mf)nt operatkm tO be conducted in 
Afghaniston sin~ the c<>nmiencement of Operation ENDURINO FREEDOM. By their 
exemplary f!erformance of dµty, toe membei:s of Headquartet;i, Combined Joint Special 
Operations Task Poree-Afghanistan have brought great c~dit upon themselves, th.eir Service, 
ond the DepnrtmentofDeteuse. 

Given under my band this 13a, day of July 2009 
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ORDER NUMBER 307-01 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 3D SPECIAL FORCES GROUP (AIRBORNE) 

2040 DESERT STORM DRIVE 
FORT BRAGG, NC 28310-9110 

3 November 2011 

FORBES, MICHAEL J. , SGT,  3d Bn, 3d SFG(A), (WHQNT0), Fort Bragg, NC 
28310 

The following action is directed: 

Awarded: 

Withdrawn: 

PMOS: 35F2S 
SMOS: NIA 
PMOS: 35F2P 
SMOS: NIA 

Effective date: 20 September 2011 
Reclassification control number: NI A 
Additional instructions: Ensure EMILPO is updated within 5-working days to reflect new 
PMOS. 
Authority: AR 614-200, Para 3-14 
Format: 310 

DISTRJBUTION: 
I-Files 
l -3d SFG(A) (AOSO-SFT-SA) 
1-Personnel 

f::{/L 
MAJ,AG 
Group Adjutant 
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I 
-f. --- ·. 
J :.. ~ \. .. ~iii 

-;;;;;;:,-;:,v);; \ 

ORGANISATION DU TRAITE DE L'ATLANTIQUE NORD 
NORTH ATLANTIC TREATY ORGANIZATION 

Thu if to Certify that 
Le pr/Jent document attute que 

OR-4 FORBES, Michael J. 
Combined Joint Special Operations Task Force -

AFGHANISTAN 

HM been awarded the Non Article 5 NATO Medal 
for der"ice with NATO 

in relatwn to 
the ISAF Operatwn 

during the perwd 
1 December 2007 -1 June 2008 

A refu la me~aiLle Non Article 5 de L'OTAN 
en recompent1e du t1er"icu rendw a L'OTAN 

au titre de L'operatwn de 
L7SAF 

au cour d de la perwde 

The Secretary General 
Le Secrttaire General 

~ 
~ 
l lJJ 
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Army

$400,000

Michael Jeffrey Forbes

11/14/2018:

Your SGLI Beneficiary Designation as of 11/14/2018

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Legal Entity Equal Shares Lump Sum

Primary Spouse Equal Shares Lump Sum

Secondary Legal Entity 100% Lump Sum

I certify that I have designated a beneficiary who is not an immediate family member, and I intend Cape

Fear Valley Medical Foundation to receive a share of my insurance proceeds.

Your Family SGLI Spouse Coverage Amount as of $100,00011/14/2018:

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

Michael Jeffrey Forbes 
michael.j.forbes7.mil@mail.mil
11/14/2018 01:51:06

11/14/2018

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Army

$400,000

Michael Jeffrey Forbes

11/14/2018:

Your SGLI Beneficiary Designation as of 11/14/2018

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Legal Entity Equal Shares Lump Sum

Primary XXXXX6088 Spouse Equal Shares Lump Sum

Secondary Legal Entity 100% Lump Sum

I certify that I have designated a beneficiary who is not an immediate family member, and I intend Cape

Fear Valley Medical Foundation to receive a share of my insurance proceeds.

Your Family SGLI Spouse Coverage Amount as of $100,00011/14/2018:

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

Michael Jeffrey Forbes 
michael.j.forbes7.mil@mail.mil
11/14/2018 01:55:01

11/14/2018

Michael Jeffrey Forbes
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Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

11

MI

EN

o highly developed sense of right and wrong; willing to stand for what he
believes in

o fully supports the Army SHARP, EEO, and EO programs

CUNNINGHAM, JONATHAN, D 20180625

20171116 20180208

167

michael.j.forbes7.mil@mail.mil

35F4P

20171212

FORBES, MICHAEL, J

patrick.q.billmann.mil@mail.mil

35F3P

66

WAC8T0

SSG

jonathan.d.cunningham5.mil@mail.mi

HHC 54th BEB(A), 173rd IBCT(A), CP EDERLE, 09630, E1

2018051820170627

Battalion Intelligence
OfficerCPT

20180717

20170801

2101473

BILLMANN, PATRICK, Q

UNCLASSIFIED

UNCLASSIFIED

20180808

HHC, 54TH BEB (A)

YES

SENIOR INTELLIGENCE SERGEANT

MAJ

03 | Change of Rater

HHC, 54TH BEB (A)

Battalion Unit Prevention Leader (UPL); assistant Personnel Security NCO; Battalion Anti-Terrorism NCO; Company
Anti-Terrorism Officer; Company Unit Movement Officer

0

20121101

Battalion Executive
Officer

Serves as the senior intelligence sergeant for the S2 section of a 500-person Brigade Engineering Battalion (A); assists in
the weekly preparation of the Battalion Commander's Weekly Intelligence Summary; assists in the Intelligence
Preparation of the Battlefield (IPB) during MDMP; conducts security in-briefing and de-briefing for battalion
personnel; conducts foreign travel briefings and debriefings as necessary; as Squad Leader responsible for the health,
welfare, and training for one Non-Commissioned Officer and two junior enlisted soldiers.

Acinonyx La Marne 18 (ALM 18); Military Intelligence Company (MICO) Squad Leader.

PASS

I 

I 
I 

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
  
NCOs in this grade.

0 1 1 0 2

QUALIFIED

2018-10-22
3

1

o served as BN Senior Intelligence NCO during ALM18, a joint
US-French military exercise

o supporting production of the weekly Graphic Intelligence
Summary (GRINTSUM) for the Brigade Commander

o supported production of the weekly unclassified Intelligence
Summary (INTSUM) for the Battalion Commander

1

o maintained a neat and well-groomed appearance, upholding
173rd standards of discipline

o scored a 253 on the APFT with 70% or greater in each event,
surpassing the BDE PT standard

o projects a strong aura of confidence in all his daily duties

o mentored three junior enlisted Soldiers, directly resulting in
those Soldiers being selected for promotion to E5

o prepared himself for advancement by attending the Military
Deception Planner's Course and the Air Load Planner's Course

o looked for opportunities to provide on-the-spot training and
correction to junior Soldiers

SSG Forbes is among the top 30% of NCOs I have worked with in 14 years of service.
SSG Forbes displays potential for future service in the Army in areas of greater
responsibility. Select for promotion with peers and send to Senior Leadership Course
at the next opportunity.

BILLMANN, PATRICK, Q

UNCLASSIFIED

20180518

o served as the MICO Intelligence Collection Platoon rear
detachment NCOIC for two months

o very comfortable communicating outside the chain-of-command
to accomplish objectives

o coordinated directly with US Army Garrison Italy (USAG)
ASAP to establish BN UPL program

FORBES, MICHAEL, J

UNCLASSIFIED

USAICoe Instructor

FORBES, MICHAEL, J

OSINT Analyst

o SSG Forbes is a capable NCO who tenaciously pursues his goals

1

Collection Planner

o hand-selected as Battalion UPL; was instrumental in revitalizing
a program with lapsed leadership

o audited and organized over 400 personnel security records
resulting in a 35% increase in Soldier security readiness

o prepared and executed Operational Security training for the
E/54th BEB (A) Family Readiness Group
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN: 

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Michael Jeffrey Forbes
Army

11/20/2019: $400,000

Your SGLI Beneficiary Designation as of 11/20/2019

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Legal Entity Equal Shares Lump Sum

Primary XXXXX6088 Spouse Equal Shares Lump Sum

Secondary Legal Entity 100% Lump Sum

I certify that I have designated a beneficiary who is not an immediate family member, and I intend Cape

Fear Valley Medical Foundation to receive a share of my insurance proceeds.

Your Family SGLI Spouse Coverage Amount as of 11/20/2019: $100,000

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

11/20/2019

Michael Jeffrey Forbes 
michael.j.forbes7.mil@mail.mil
11/20/2019 02:27:07

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

3

12Z5P

35D

o fostered a climate of dignity and respect via supporting SHARP, EO, and EEO
policies

o consistently recommended improvements to Standard Operating Procedures

ROMINE, KEVIN, A 20200107

20180816

167

michael.j.forbes7.mil@mail.mil

35F4P

20180521

FORBES, MICHAEL, J

geoffrey.s.dennis.mil@mail.mil

35F3P

66

WAC8T0

SSG

kevin.a.romine.mil@mail.mil

HHC, 54TH BEB (A), VICENZA, IT, APO AE, 09606, E1

2018111120180519

Intelligence Sergeant
MSG

20191125

20180608

3202464

DENNIS, GEOFFREY, S

UNCLASSIFIED

UNCLASSIFIED

20200108

HHC, 54TH BEB (A)

Z, Q

YES

SENIOR INTELLIGENCE SERGEANT

CPT

03 | Change of Rater

HHC, 54TH BEB (A)

Battalion Unit Prevention Leader (UPL)

0

20121101

Intelligence Officer

Served as the Senior Intelligence Sergeant of an Airborne Brigade Engineer Battalion as part of the 173rd Infantry
Brigade Combat Team (Airborne); ensures Tactical and Administrative reports and orders are managed and
distributed throughout the Battalion; responsible for preparing and submitting intelligence reports and summaries in
order to assist the battalion command team in the military decision making process (MDMP); responsible for
supervising, training and managing two Soldiers and one NCO; Responsible for maintenance and accountability of
Tactical Operations equipment valued in excess of $350,000.

BN UPL Program; Saber Junction 18 (SJ18) Training Exercise

PASS

I 

I 
I

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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DN:
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5491 
Date: 2017.03.23 
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Digitally signed by 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
  
NCOs in this grade.

0 0 1 0 1

QUALIFIED

2020-01-08
3

1

o developed an Enemy Course of Action during SJ18, assisting
brigade engineer operations during the offensive counter attack

o designed and ordered magnetic, analog, Common Operating
Picture tracking system that improved speed of transportation

o customized Financial Planning Presentation for BN CSM to
assist Soldiers Thrift Savings Plan Blended Retirement System

2

o scored 274 on last APFT

o motivated the S2 shop into maintaining the shops' record
keeping and tracking up to date

o exuded confidence in the BNs S2 administration as he
networked with all facets of the BN and other Army organizations

o prepared and sponsored a Soldier to attain E-5 promotion;
motivated Soldiers to work together to achieve best results

o mentored two junior Soldiers in aspects of S2 Administration;
provided feedback on their interpretation of regulations

o challenged subordinates by assigning duties to broaden their
knowledge base and increase their level of responsibility

SSG Forbes is #2 of 2 of SSGs that I senior rate. SSG Forbes has the potential to serve
at current capacity. Promote with peers. Send to SLC when slots are available.

DENNIS, GEOFFREY, S

UNCLASSIFIED

20181111

o networked with multiple agencies to enable information sharing
to comply with DOD CAF derogatory reporting standards

o delivered accurate and timely analysis to seven companies for
situational awareness and executive-level briefings

o instituted monthly filing system for out-processed Soldier
paperwork; ensured timely retention/destruction IAW regulation

FORBES, MICHAEL, J

UNCLASSIFIED

USAICoe

FORBES, MICHAEL, J

OSINT Analyst

o #2 of 2 Staff Sergeants that I rate

o performance is sometimes above average

o displayed traits that are essential to be a leader in the United States Army

2

Collection Planner

o produced a 98% result, best in BDE, in mandated minimum of
monthly testing as first ever BN-level UPL

o managed BN courier order process; process over 100 courier
orders without loss of data or equipment

o ensured accountability of equipment and safety of Soldiers
during unit training; resulting in zero loss or accidents
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19 Mar 2020ORDER NO: 79-19

The Secretary of the Army has reposed special trust and confidence in the patriotism, valor, fidelity and professional excellence
of the following noncommissioned officers.  In view of these qualities and their demonstrated leadership potential and dedicated
service to the United States Army, they are, therefore, promoted to the grade of rank shown.  Promotion is made in the MOS shown
in the name line and the MOS is awarded as his or her primary MOS on the effective date of promotion.  Promotion is not valid
and will be revoked if the Soldier concerned is not in a promotable status on the effective date of promotion.  Acceptance of
promotion constitutes acceptance of the 2-year service remaining requirement from the effective date of promotion for Soldiers

FORT KNOX, KY 40122

DEPARTMENT OF THE ARMY
U.S. ARMY HUMAN RESOURCES COMMAND

1600 SPEARHEAD DIVISION AVENUE

selected on a FY11 or earlier board, or a 3-year service remaining requirement from the effective date of promotion for Soldiers
selected on a FY12 or later board.  Soldiers with over 10 years AFS are required to reenlist for indefinite status if they do not have
sufficient time remaining to meet this requirement, or decline promotion IAW AR 600-8-19, paragraphs 1-25 and 4-8.  The authority
for this promotion is AR 600-8-19, paragraph 4-8.  Special Instructions: Soldiers promoted to Sergeant Major who do not have
USASMC credit are promoted conditionally.  Those Soldiers who receive a conditional promotion will be reduced and their names
removed from the centralized list if they fail to meet the NCOES requirement.

Name
DATEPROMOTED TO

EFFECTIVEGRADE OF RANK
RANK

DATE OFSSN PMOS

4*-**** 11B SFC 20200401 20200401FARLESS LARRY CHRISTOPHER
4*-**** 88M SFC 20200401 20200401FEDORIW BRANDON MICHAEL
4*-**** 11B SFC 20200401 20200401FEINBERG NATHAN PETER
4*-**** 31K SFC 20200401 20200401FENSTERMACHER KYLE DOUGLAS
4*-**** 12B SFC 20200401 20200401FERGUSON DUSTIN ROBERT
4*-**** 92Y SFC 20200401 20200401FERRELL ROBERT EDWARD
4*-**** 11B SFC 20200401 20200401FIGUEROA RYAN JAMES
4*-**** 13F SFC 20200401 20200401FISCHER RYAN MATTHEW
4*-**** 68W SFC 20200401 20200401FITZWATER STEVEN SCOTT
4*-**** 19K SFC 20200401 20200401FLETCHER RYAN PATRICK
4*-**** 11B SFC 20200401 20200401FLORENCE EDWARD JAMES
4*-**** 11B SFC 20200401 20200401FLORESBERRIER LARRYPABLO AN
435F SFC 20200401 20200401FORBES MICHAEL JEFFREY
4*-**** 11B SFC 20200401 20200401FORD JOHN BRENNON
4*-**** 31B SFC 20200401 20200401FORSMAN CODY WES
4*-**** 92M SFC 20200401 20200401FORSYTHE JOSEPH AARON
4*-**** 11B SFC 20200401 20200401FRANK NICHOLAS JAMES
4*-**** 11B SFC 20200401 20200401FRANKO COLBY CHASE
4*-**** 19D SFC 20200401 20200401FRANQUI DAVID NELSON
4*-**** 11B SFC 20200401 20200401FRAUSTO ANDREW FELIPE

AHRC-COE, AHRC-EFS (1)
DISTRIBUTION:

Format  301
BY ORDER OF THE SECRETARY OF THE ARMY:

Sergeant Major, USA
EURIKA D. ADAMSBEATY

Chief, Enlisted Promotions
Promotions Branch

FOR OFFICIAL USE ONLY 001334
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STATEMENT OF ENTITLEMENT TO RETENTION INCENTIVE 
For use of this form, see AR 601-280, the proponent agency is DOS, G-1. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Section 331 and 373 of Title 37, U.S.C. and Executive Order 9397 (SSN) as amended. 

PRINCIPAL PURPOSE: To explain the conditions under which continued entillement of the incentive may be tenninated and unearned portion of 
advanced incentive payments recouped. The purpose of soliciting the SSN is for positive identification. lnfonnatlon may 
be referred to appropriate author!Ues if Individual becomes subjeet to termination and/or recoupment of incentive. 

ROUTINE USES: To provide the Defense and Financial Accounting service with individuals entitled to a retention incentive In return for 
continued service. 

DISCLOSURE: Voluntary. However, failure to furnish information requested may result In denial of a retention incenlive. 

CITATION: System of Record Notice (SORN): A0600-8-104 AHRC. 

AGREEMENT 

1. NAME (Last, Ffrst, Ml) 

1:

2. RANK 3.SSN 

FORBES, MICHAEL JEFFREY SSG 
4. ORGANIZATION/UNIT 5. Retention Control Number (RCN) 
HHC, 54TH BEB (A) 3596935 

6. I understand that I am receiving a retention incentive in return for my continued service In the following MOS/Skill: 
35F3 per MILPER 19-41 I PARA 4 TIER 5 (Enter appl,cable MILPER/Policy massage) 

7. t agree to accept an incentive in the amount or S 22.800 (base amount or S 22.800 and a plus amount of S 0 ) for 

Additional Obligated Service (AOS) from 20201203 to 20251202 
bo1111s obligation srarr ,late bonus obligatiau end dall! 

8. A lump sum payment shall be paid when qualified in the listed MOS/SkUI in accordance With the !Isled MILPER/Policy message. I will not be paid 
more than $200,000 of incentive payments over my career, regardless or the Service Component unless granted an exception from USD(P&R). 

9. I understand the incentive payment will be subject to income tax withholdings in accordance with DOD 7000.14-R, Financial Management 
Regulation. Vol. 7A. 

10. I further understand that a portion or my Incentive may be allocated to my Thrift Savings Plan (TSP). based on my current TSP elections. 

11. The incentive program is a voluntary retention program. Unless a waiver is granted, I will not be released from active duty before fulfilling the 
term of continuous active duly agreed lo in paragraph 6 above, even If that obligation will extend me beyond 20 years of active federal service. 

12. The effective date of the entitlement Is the date of the accompanying (select the appropriate form): 

cg] DD Form 4/1 .(Reenlistment) 0 DA Form 1695 (Extension) D DA Form 3340 (Agreement) 

13. I understand that I must remain technically qualified In MOS/Skill identified above. I understand that t will NOT be considered technically 
qualified when I am no longer classified In that MOS/Skill, or become precluded from performing my current or future assignment in that MOS/ 
Skill. These actions may. include, but are not limited to the following: 

a. My refusal to perform required duties for the eff~ctive performance in the MOS/Skill. 

b. Disciplinary action taken against me under UCMJ or civil court conviction, which disqualifies me from future performance in the Identified 
MOS/Skill. 

C. Being selected for the Qualitative Management Program (QMP), and subsequent separation (voluntarily or involuntarily) from service 
makes me subject to recoupment of the unearned portion of my Incentive. 

d. Personal misconduct that causes injury. illness. or some other condition that interferes with effective perfonnance In the MOS/Skill. 

e. Withdrawal of the minimal security clearance. loss of qualification under the Personnel Reliability Program (PRP), or lo.ss of any other 
mandatory qualification required for effective performance in the MOS/Skill. 

14. A discharge due to bankruptcy under TIUe 11, U.S.C. that Is entered less than 5 years after the termination of the agreement does not 
discharge me from a debt arising from this agreement. 

15. Failure to complete the service requirement may result in the terminalion of this agreement, and repayment of any unearned portion of the 
incentive payment on a pro rata basis, unless the failure to complete the period of active duty specified in the agreement is due to: 

a. Death, illness, Injury, or other physical Impairment that Is not the result ofmy misconduct or willful neglect, or is the result of any other 
circumstance detennined lo be reasonably beyond my control and not Incurred during a period of unauthorized absence; or 

b. Separation from the military service by operation of law or regulation of OoD or the Army. when waiver for recoupment has been approved 
by the Secretary of the Army, or the delegated authority. 

16. SIGNATURE OF RECIPIENT 17. DATE (YYYYMMDD) 18.7'~ATURE OF~R C~NSELOR 

·-J\jl ~~ ~ [,,t;1-(} 0 \ \ \p ~ -r;er-
DA FORM 4789, JUN 2018 
ANNEXC 

PREVIOUS EDITIONS ARE OBSOLETE. / 

19. DATE (YYYYMMDD) 

20?06//6 
APO AEM v1 ,DOES 
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IMMEDIATE REENLISTMENT 

ENLISTMENT/REENLISTMENT DOCUMENT 
ARMED FORCES OF THE UNITED STATES 

PRIVACY ACT STATEMENT 
AUTHORITY: 5 U.S.C. 3331; 10 U.S.C. 113, 136,502,504,505,506,507,508,509,510,513,515, 516, 518, 519, 972, 978, 2107, 2107a, 3253, 
3258, 3262, 5540, 8252, 8253, 8257, 8258, 12102. 1210a, 12104, 12105,.12106, 12101, 12108, 12301, 12302, 12304, 12305, 12405; 14 use 351, 
632; 32 U.S,C. 301, 302, 303, 304; and Executive Order 9397, November 1943 (SSN). 

PRINCIPAL PURPOSE(S): To record enlistment or reenlislment inlo the U.S. Armed Forces. This information becomes a part of the subject's 
military personnel records which are used to document promotion, reasslgnmenl, training, medical support, ·and other personnel management 
actions. The purpose or sollciHng the SSN is for positive Identification. 

ROUTINE USE{S): This form becomes a part of the Service's Enlisted Master File and Field Personnel File. All uses of the form are internal lo the 
relevant Service. 

DISCLOSURE: Voluntary; however, failure to furnish personal ldenlificatlan information may negate the enlistmenUreenlistment applicaUon. 

A. ENLISTEE/REENLISTEE IDENTIFICATION DATA 
1, NAME {Last. First, Middla) 2; SOCIAL SECURITY NUMBER 

FORBES, MICHAEL JEFFREY  
3, HOME OF RECORD {Stroot, City,.Counly, State, Country, ZIP Code) 4. PLACE OF ENLISTMENT/REENLISTMENT (Mil. Installation, City, Slate) 

HHC, 54TH BEB {A) 

a APO, AE 09606 

5. DATE OF ENLISTMENT/ 6. DATE OF BIRTH (YYYYMMDD) 7. PREV MIL SVC UPON ENLJREENLIST YEARS MONTHS DAYS 
REENLISTMENT (YYYYMMDD) a. TOTAL ACTIVE MILITARY SERVICE 12 11 04 
2020 JAN 16 b. TOTAL INACTIVE MILITARY SERVICE 00 03 11 

B. AGREEMENTS 

8. I am enlisting/reenlisting in the United States (list branch of service) ARMY 
this date for INDEFINITE years and weeks beginning in pay grade E6 of which 

INDEFINITE years and weeks is considered an Active Duty Obligation, .and 0 years and 
0 weeks will be served in the Reserve Component of the Service in which I have enlisted. If this rs an Initial 

enlistment, I must Sl:!rve a total of eight (8) years, unless I am sooner discharged or otherwise extended by the appropriate 
authority. This eight year service requirement is called the Military Service Obligation. The additional details of my enlistmenu 
reenlistment are in Section C and Annex(es) (/isl name of Annex(es) and describa) 

A, B AND C 

a. FOR ENLISTMENT IN A DE.LAVED ENTRY/ENLISTMENT PROGRAM (DEP): 
I understand that J am joining the DEP. I understand that by joining the DEP I am enlisting in the Ready Reserve component of the 
United States (list branch of service) for a period not to exceed 
365 days, unless this period of time is otheiwise extended by the Secretary concerned. While in the DEP, I understand that I am in 
a nonpay status and that I am not entiUed to any benefits or privileges as a member of the Ready Reserve, to Include, but not 
limited lo medical care, liability insurance, death benefits, education benefits, or disability retired pay if I incur a physical disability. I 
understand that the period of time while I am in the DEP is NOT creditable for pay purposes upon entry into a pay status. However, 
I also understand that the period of time while I am in the DEP is counted toward fulfillment of my military service obligation 
described in paragraph 10, below. While in the DEP, I understand that I must maintain my current qualifications and keep my 
recruiter informed of any changes in my physical or dependency status, qualifications, and mailing address. I understand that I 
WILL be ordered to active duty unless I report to the place shown in item 4 above by (list dale (YYYYMMDD)) 
for enlistment in the Regular component of the United States (list branch of seNice) 

for not less than years and weeks. 
b. REMARKS: (If none, so state.) 

(1) REGULAR ARMY REENLISTMENT OPTION RCN: 3596935. 
(2) SRB TIER 5, MOS 35F3. 
(3) NO WAIVER. 
(4) 4TH REENLISTMENT. 
(5) LUMP SUM PAYMENT AUTHORIZED IAW MILPER MESSAGE 19-411 PARA 4. 
{6) I UNDERSTAND THAT MY REENLISTMENT IS FOR AN INDEFINITE PERIOD AND THAT I WILL BE 

ALLOWED TO SERVE UP TO THE RETENTION CONTROL POINT FOR MY CURRENT RANK. THE 
RETENTION CONTROL POINT FOR MY CURRENT RANK IS 2027 FEB 28. I FURTHER UNDERSTAND 
THAT IF I AM SELECTED FOR PROMOTION/PROMOTED, REDUCED IN RANK OR BECOME INELIGIBLE 
FOR CONTINUED SERVICE THAT I MAY BE FURTHER RETAINED OR SEPARATED IAW APPROPRIATE 
POLICIES IN EFFECT AT THE TIME AS PRESCRIBED BY THE SECRETARY OF THE ARMY OR 
APPLICABLE LAW. -J'·\.{:; (INITIALS) 

c. The agreements In this section and attached annex(es) are all the promises made to me by the Government. ANYTHING ELSE 
ANYONE HAS PROMISED ME ISi A_OOc9', ALID ANO WILL N01' BE HONORED, 
(Initials of Enlistee/Reen/istee) ' (Continued on Page 2) 

DD FORM 4/1, OCT 2007 PREVIOUS EDITION IS OBSOLETE. Adobo Profosslonol 8.0 
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C. PARTIAL STATEMENT OF EXISTING UNITED STATES LAWS 

9. FOR ALL ENLISTEES OR REENLISTEES: 
I understand that many laws, regulations, and military customs 

will govern my conduct and require me to do things under this 
agreement that a cMlfan does not have to do. I also understand 
that various raws, some of which are listed in this agreement. 
directly affect this enlistment/reenlistment agreement. Some 
examples of how existing laws may affect this agreement are 
explained in paragraphs 10 and 11. I unde.rstand that I cannot 
change these laws but that Congress may change these laws, or 
pass new laws, at any time that may affect this agreement, and that 
I will be subject to those laws and any changes they make to this 
agreement. I further understand that: 

a. My enlistmenVreenlistment agreement is more than an 
employment agreement. It effects a change in status from civilian to 
military member of the Armed Forces. As a member of the Armed 
Forces of the United States, I will be: 

(1) Required to obey all lawful orders and perform all assigned 
duties. 

(2) Subject to separation during or at the end of my enfistment. 
If my behavior fails to meet acceptable nillitary standards, I may be 
discharged and given a certificate for less than honorable service, 
which may hurt my flllure job opportunities and my claim for 
veteran's benefits. 

(3) Subject to the mllilary justice system, which means, among 
other things, that I may be tried by military courts-martial. 

(4) Required upon order to serve in combat or other hazardous 
situations. 

(5} Entitled to receive pay, allowances, and other benefits as 
provided by law and regulation. 

b. Laws and regulations that govern military personnel may 
change without notice to me. Such changes may affect my status, 
pay. allowances, benefits, and responslbilities as a member of the 
Armed Forces REGARDLESS of the provisions of this enlistment/ 
reenlistment document. 

10. MILITARY SERVICE OBLIGATION, SERVICE ON ACTIVE 
DUTY AND STOP-LOSS FOR ALL MEMBERS OF THE ACTIVE 
AND RESERVE COMPONENTS, INCLUDING THE NATIONAL 
GUARD. 

a. FOR ALL ENLISTEES: If this is my initial enlistment, I must 
serve a total or eight (8) years, unless I am sooner discharged or 
otherwise extended by the appropriate authority. This eight year 
service requirement is called the MIiitary Service Obligation. Any 
part of that service not served on active duty must be served in the 
Reserve Component of the service in which I have enlisted. If this is 
a reenlistment, I must serve the number of years specified in this 
agreement, unless I am sooner discharged or otherwise extended 
by the appropriate authority. Some laws that affect when I may be 
ordered to serve on active duty, the length of my service on active 
duty, and the length of mr service in the Reserve Component, even 
beyond the eight years o my Military Service Obligation, are 
discussed in the following paragraphs. 

b. I understand that I can be ordered to active duty at any time 
while I am a member of the DEP; In a time of war, my enlistment 
may be extended without mx consent for the duration of the war and 
for six months after its end {10 U.S.C. 506, 12103(c)). 

c. As a member of a Reserve Component of an Armed Force, in 
lime of war or of national emergency declared by the Congress. I 
may, without my consent, be ordered to serve on active duty, for the 
entire period of the war or emergency and for six (6) months after its 
end (10 U.S.C. 12301(;:i)). My enlistment may be extended during 
this period without my consent (10 U.S.C. 12103(c)). 

(lnitfals of I:nllstee/Reenlistee) 

DD FORM 4/1 (PAGE 2), OCT'2007 

d. As a member of the Ready Reserve (to include Delayed 
Entry Program), in time of national emergency declared by the 
President, I may, without my consent, be ordered to serve on 
active duty, and my military service may be extended without 
my consent, for not more than 24 cons.ecutlve months (10 
U.S.C. 12302}. My enlistment may be extended during this 
period without my consent (see paragraph 10g). 

e. As a member of the Ready Reserve, I may, at any time 
and without my consent, be ordered to active duty to complete 
a total of 24 months of active duty, and my enlistment may be 
extended so I can complete the total of 24 months of active 
duty, if: 

(1) I am not assigned to, or participating unsatisfactorily in, 
a unit of the Ready Reserve; and 

(2) I have not met my Reserve obligation; and 

(31 I have not served on active duty for a total of 24 
months (10 U.S.C. 12303). 

f. As a member of the Selected Reserve or as a member 
of lhe Individual Ready Reserve moblllzatlon category, when 
the President determines that it ls necessary to augment the 
active forces for any operational mission or for certain 
emergencies, I may, without my consent, be ordered to active 
duty for not more than 365 days (10 U.S.C. 1.2304). My 
enlistment may be extended during this period without my 
consent (see paragraph 10g). 

g. During any period members of a Reserve component 
are serving on active duty pursuant to an order to active duty 
under authority of 10 U.S.C. 12301, 12302, or 12304, the 
President may suspend any provision of law relating to my 
promotion, retirement, or separation from the Armed Forces if 
hear his designee determines I am essential to the national 
security of the United States. Such an action may result in an 
extension, without my consent, of the length of service 
specified in this agreement. Such an extension is often called 
a "stop-loss" extension (10 U.S.C. 12305). 

h. I may, without my consent, be ordered to perform 
additional acllve duty training for not more than 45 days if I 
have not fulfilled my military service obligation and faif in any 
year to perform the required training duty satisfactorily. If the 
failure occurs during the last year of my required membership 
in the Ready Reserves, my enlistment may be extended until I 
perform that additional duty, but not for more than six months 
(10 u.s.c. 10148). 

11. FOR ENLISTEES/REENLISTEES IN THE NAVY, 
MARINE CORPS, OR COAST GUARD: I understand that if I 
am serving on a naval vessel in foreign waters, and my 
enlistment expires, I will be returned to the United States for 
discharge as soon as possible consistent with my desires. 
However, if essential to the public interest, I understand that I 
may be retained on active duty until the vessel returns to the 
United States. tr I am retained under these circumstances, I 
understand I will be discharged not later than 30 days after my 
return to the United States; and, that except in time of war, I 
will be entitled to an Increase in basic pay of 25 percent from 
the date my enllstment expires to the date of my discharge. 

12. FOR ALL MALE APPLICANTS: Completion of this form 
constitutes registration with the Selective Service System in 
accordance with the Military Selective Service Act. Incident 
thereto the Department of Defense may transmit my name, 
permanent address, military address, Social Security Number, 
and birthdate to the Selective Service System for recording as 
evidence of the registration. 
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NAME OF ENUSTES/REENUSTSE (Lasl. First. MldrJ/o} 

FORBES, MICHAEL JEFFREY 

SOCIAL SECURITY NO. OF ENLISTEE/REENLISTEE 

 

D. CERTIFICATION AND ACCEPTANCE 

13a. My accoptance ror enlistment is based on the information I have given in my appllcallon for enlistment. If any of thal 
lnfonnalion Is false or incorrec~ this enlistment may be voided or terrnlnaled adminlslralively by lhe Government or I may be lried 
by a Federal, dvilian, or millla,y court and, If found 9ullly, may be punished. 

I certify that I have carefully read this document, Including the partial statement of existing United States laws In Section 
c and how they may affect this agreement. Any quesUons I had were explafned to my satisfaction. I fully understand 
that only those agreements In Section Band Section C of this document or recorded on the attached annex(es) wlll be 
honored. I also understand that any other promises or guarantees made to mo by anyone that are not sat forth In 
Section B or the attached annex{es) are not effective and wlll not be honored. 

b. SJGN~TUR~OF~N~tTE~EE~t'~E~ \. c, DATESIGNEO(YYYYMMODJ 

\}-J\.~ .Jll-'\}y,J ~ 2020 .JAN 16 
14. SERVICE REPRESENTATIVE CERTIFICATION 

a, On behalf of the United States (list branch of service) ARMY 
I accept this applicant for enlistment I have witnessed the signature in item 13b lo this document I certify that I have explained 
that only those agreements In Section B of this form and in the atlached Annex(es) will be honored, and any other promises made 
by any person are not effective and wDf not be honored. 
b. NAME (Lml. Firs~ Middle) 

NORFLEET, BERNADETTE NICOLE 
i::. PAYGRAOE 

E6 
r. DATE SIGNED 

(YYYYMMDD) 

d, UNIT/COMMAND NAME 
54TH BEB (ABN ) 

9• UNIT/COMMAND ADDRESS (C.ly, Sr.tie, ZIP Coda} 

2020 JAN 16 APO, AE 09606 

. CONFIRMATION OF ENLISTMENT OR REENLISTMENT 

15. IN THE ARMED FORCES EXCEPT THE NATIONAL GUARD (ARMY OR AIR): 
I, MICHAEL JEFFREY FORBES , do solemnly swear (or arflrm) lhal I will support and defend 

the Constitution of the United Slates against all enemies, foreign and domestic; that I will bear true faith and allegiance to the same; 
and that I will obey the orders of \he President of the United Stales and the orders of the officers appointed over ma, according to 
regulations and the Unifonn Code of Military Justice. So help me God. 

16. IN THE NATIONAL GUARD (ARMY OR AIR) 
I, ___________________ , do solemnly swear {or affirm) that I will support and defend 

the Constitution or the United Slales and the State of ____________ against ell enemies, foreign and 
domestic; that I will bear true feilh and alleglance to the same: and lhat I will obey the orders of \he President of the United Stales 
and the Governor of ___________ and Iha orders of the officers appointed over me, according to law 
and regulations. So help me God. 

17. IN THE NATIONAL GUARD (ARMY OR AIR): 
I do hereby acknowled9e to have voluntarily enlistedfreenlistod lhls ____ day or _______ _ 

in the ______________ National Guard and as a Reserve or the United Slates (list branch of Htvlce) 
_______________________ withmembershlplnlhe _________ _ 
National Guard of the United States for a period of ____ years, ___ months, ______ days. under the 
conditions prescribed by law, unless sooner discharged by proper authority. 

18.a, SIGNATURE OF .!:NLISTEE/REENUSTEE 

u\~ll J~,~~ i1_,_ 
19. ENLISTMENT/REENLISTMENT OFFICER CERTIFICATION 

b, DATE SIGNED (YYYYMMDDJ 

2020 JAN 16 

a. The above oath was administered, subscribed, and duly sworn to (or affinned) before me this dale. 
b. NAME (Last, Rrst, MlddloJ c. PAV GRADE d. UNIT/COMMAND NAME 

CRUZ, 0 W2 HHC, 113RD IBCT {A) 
UR f. DATE SIGNED g. UNIT/COMMAND ADDRESS /Cify, Stam, ZIP Cede) 

(YYYYMMDDJ 

2020 JAN 16 APO, AE 09606 

{Jnil/ats of En!istee/RoonUslaa) 

DD FORM 4/2, OCT 2007 PREVIOUS EDITION IS OBSOLETE. 
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STATEMENTS FOR REENLISTMENT 
(PARTS I THROUGH V TO BE COMPLETED BY ALL APPLICANTS FOR REENLISTMENT IN THE REGULAR ARMY) 

For use of this form, see AR 601-280; the proponent agency is DCS,G-1. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Sections 504,505,508, and 510, Title 10, use. 
PRINCIPAL PURPOSE: To determine eligibility for reenlistment. To record reenlistment into the U.S. Army. This information becomes part of the 

subject's military personnel records which are used to document personnel management actions. 
ROUTINE USES: Data collected is used to formally document a Soldier's understanding of reenlistment terms: to document appropriate 

reenlistment opiion; to record any prior law convictions; and to.document a Soldier's official acknowledgment of all 
reenlistment criteria and conditions. 

DISCLOSURE: 
CITATION: 

Voluntary, however. failure lo furnish Information requested may result in denial of reenlistment in the U.S. Army. 
System ofRecord Notice (SORNJ: AOB00-8-104 AHRC. 

PART I• GENERAL.STATEMENT OF UNDERSTANDING 

1. ACKNOWLEDGEMENT: In connection with my reenlistment In the Regular Anny, I hereby acknowledge that: 

a. All promises made to me are contained in Item 8 of DD Form 4, my reenlistment agreement and Part 11 of this statement. 

b. Should I make any material omission or misstatement of fact in connection with any of my reenlistment documents, (1) I ma,y be subject to early 
separation, or (2) I will complete, if permitted, the period forwhich I reenlisted in any assignment deemed appropriate in accordance with the needs of 
the Army. 

c. Should I .choose an option which requires a security clearance and I am nol granted such clearance after J have reenlisted, or my granted 
clearance is revoked after I have reenlisted, I agree to accept any assignment In accordance with the needs of the Army and I will complete the 
period for which I reenlisted. 

d. Law violations for which I have been convicted or have had adverse adjudications as a juvenile or youthful offender may be cause for denial of 
security clearance. 

e. My choice of Initial reenlistment option shown In Item 8 of my DD Form 4 does not constitute.any guarantee that a substantial part of my 
reenlistment Will be served in the option, and the needs of the service may result in my transfer at any lime (other than as may be provided by the 
specific option selected) to any other assignment within the continental United States or to an oversea command. I am aware that due to the needs of 
the Army I may be subject to involuntary retraining and/or reclassification. 

f. Should my reenlistment involve a commitment for specialized training or selective assignment. conduct on my part occurring after my reenflslment 
which results in disciplinary action may be ji;st cause for my transfer 10 any other assignment within the continental United States or to an oversea 
command. 

g. My acceptance for reenlistment carries no promise whatsoever relative to furnishing transportation for dependents to overseas commands or to 
the furnishing of family quarters either in oversea commands or In the continental United States. 

h. If, after my reenlistment for a specific option, I should fail to meet required qualifications which cannot b.e determined prior to my reenlistment, I 
understand that I will not be offered another reenlistment option, but will be trained and assigned In accordance with lhe needs of the Army and will 
be required to complete the term of service for which I reenlisted. 

I. If, after my reenlistment in the Regular Army, I should waive my initial reenlistment option as listed in Item 8, DD Form 4, and in Part II of my 
statement for reenlistment for any reas1:m whatsoever, this initial option will not be reinstated at a later date. 
j. I am not consciously opposed by reason of religious training or belief, to bearing arms or to participation, or training for war in any form. 
k. I am aware that in the event of armed conflict lnvo!Ving the United States, the Secretary of the Army may declare null and void any portion of my 
reen!lstment option pertaining to training, assignment, or duty, if he determines such action to be necessary. 
I. I understand Iha! I am required to be world-wide deployable in accordance with Department of Defense Instruction (DoDI) 1332.45 (Retention 
Determinations for Non-deployable Service Members}. I further understand !hat becoming non-deployable for more than 12 consecutive months may 
subject me to discharge, unless retention is In the best interest of the Army. 

PART II - IN-SERVICE REENLISTMENT OPTION 

2. In connection with my reenlistment in the Regular Army for the Regular Anny Reenlistment option, 
_.;:;_ __ .....;'----------------

I hereby acknowledge that provided I meet required prerequisites I will be assigned as follows: 

In accordance with the needs of the Anny under the NCO Career Status Program 

3. I have read and understand the provisions of the reenlistment option for which I am reenlisting. Furthermore, lo avoid misunderstandings, 
recorded below are all the spoken and written promises that have been made to me in connection with my reenlistment in the Regular Army. 

In accordance with the needs of the Anny under the NCO Career Status Programf END I J\ 6' ! 
4. If reenlisting for the CONUS Station-of-Choice Reenlistment Option, I understand that my stabilization will commence on date of reenlistment or 
upon anival at new station, whichever is later. I further understand that if I am subsequently placed on TDY in excess of 30 days, my stabilization will 
be extended by the number of days in excess of the initial 30-day period, unless I voluntarily waive my stabilization. It ls also understood that if HODA 
determines that in order to meet the operational needs of the Army, the unit or subordinate element must be deployed from the parent organization, I 
must deploy with the unit and no grounds for a broken reenlistment commitment wiB exist. 

5. ·1n the event my reenlistment commitment cannot be fulfilled, the allemalives available to me will be as provided in AR 635-200, as of the date of 
my cf aim of unfulfilled reenlistment commitment or erroneous reenlistment is submitted. I understand that I will have a period of 30 days to elect an 
allemative or to request other training or assignment from the date I am advised that my selected option cannot be fulfilled or, where not formally 
advised, from the date I discover or should have discovered the grounds for submitting a claim. This period may be extended by the general courts
martial convening authority when nece11sary to delennine the availablllty of my selected alternative. If I make no election within that period, my clalm 
will be deemed to have been waived. I may withdraw any request for training or reassignment prior to approval and elect another alternative, but not 
thereafter. 

DA FORM 3286-79, DEC 2018 PREVIOUS EDITION IS OBSOLETE. APO AEM v1.00ES 
Page 1 of 2 
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PART Ill - STATEMENT OF LAW VIOLATIONS ANO PREVIOUS CONDITIONS 

6. Answer questions a through r as appropriate, by placing a checkmark under the "YES" or "NO" column. This part will be completed by all applicants 
who enlist or reenlist in the RA. Questions concerning convictions will be answered to include convictions by either a civil or military court. This does 
not apply to offenses previously waived and/or documented on previous enlistment or reenlistment documents. Offenses not previously waived and/or 
documented, to Include those occµrring on the current term of enlistment or reenlistment, Will be listed. Artlcle(s) 15 is non-judicial punishment, and 
will not be listed as conviction(s). 

a. Have you ever engagad In disloyal or subversive activities as defined in AR 381-12? YES □ N0¥1 

b. Have you ever been rejected for (re)enlistment or induction in any of the Armed Forces to include failure of the mental examinations administered 
by any MEPS or been discharged from previous service under other than honorable conditions, under Personnel Security Regulations, or by reason 
of unsuitability, or undesirable habits or traits of character. or for medical reasons? YES D NO ¢ 
c. Have you ever been arrested, cited, charged or held by Federal, Stale, County, City or other law enforcement authorities or by Juvenile 
Court of Juvenile Probation Officlals for any violation of any Federal Law, State Law, County or Municipal Law, 
Regulation or Ordnance? YES □ NOr{J 

d. Have you ever been convicted of a felony or any other offense, or adjudicated a youthful or juvenile delinquent? YES □ NO 'gj 
e. Have you ever been imprisoned under sentence of any court? YES 0 NO~ 

f. Are you now or have you ever been on parole, probation supervision, under suspended sentence, or are you awaiting final 
action of charges against you? YES 0 NO~ 

7. In the space below, give full details.for any of the above questions to which you answered "YES". (If additional space is required, continue on a 
separate sheet of paper and attached seaurely to this form). 

a. ITEM b. OFFENSE (s) c. DATE AND PLACE d. DISPOSITION 

rJu~i 
8. UNDERSTANDING: I understand that should I intentionally conceal or misrepresent any information regarding my record of arrests or convlctions 
or juvenile court adjudications. I may later be subject to disciplinary action under the Uniform Code of MIiitary J ustlce (UCMJ) and/or discharged from 
the Service under other than honorable conditions. 

PARTIV - UCMJ ARTICLES 

Counseling requirements of Articles 83, 85, and B6 of the Uniform Code of Military Justice. 
Prior to the administration of the oaths of reenlistment, extension, or transition, the administering officer Will explain and ensure that the Soldier fully 
understands the folloWing text of the UCMJ. 

Article 83 -Any person who Procures his or her own enlistment or appointment in the Armed Forces by knowingly false representation or deliberate 
concealment as to their qualifications for that enlistment or appointment and receives pay or allowances thereunder. or Procures his or her own 
separation from the armed forces by knowingly false representation or deliberate concealment as to their eligibility for that separation, shall be 
punished as a court-martial may direct. 

Article 85 -Any member of the Armed Forces who does the following: (1) Without authority goes or remains absent from their unit, organization, or 
place of duty with Intent to remain away there from permanently; (2} Quits their unit, organization, or place of duty with intent lo avoid hazardous duly 
or to shirk important service; (3) Without being regularly separated from one of the Armed Forces enlists or accepts an appointment in the same or 
another one of the Armed Forces without fully disclosing the fact that he (she) has not been regularly separated. or enters any Foreign Armed Service 
except when authorized by the United States: is guilty of desertion. 

Article 86 - Any member of the Armed Forces who does the folloWing: (1) Fails to go to their appointed place of duty at the Ume prescribed; (2) Goes 
from that place; or (3) Absents himself of herself, or remains absent from his.or her unit, organization, or place of duty at which he or she is required 
to be at the time prescribed; shall be punished as a court-martial may direct. 

PARTV-ACKNOWLEDGEMENT 

9. UNDERSTANDING: I understand that if I am selected for reenlistment In the Regular Army, I will be expected to accept such assignments as are 
ln the best interest of the Service regardless of marital status and/or responsibifity for dependents; and that it is my responsibility to make appropriate 
arrangements for the care of my dependents should I be required to perform duty ln an area where dependents are not authorized. 

1 O. I have read and understand the meaning of all statements contained In Parts I through IV of the form and agree to all conditions set forth therein. 
I certify that all answers to questions, statements, and entries on the form are true, correct, and complete, and that the Career Counselor has Informed 
me that should I lntenlionally conceal any information required above, I may later be subject to disciplinary action or discharge upon its discovery. 

11. SIUATURE OF APPLICANT 12. DATE 13. TITLE OF WITNESS 

J\ J5Q✓~\L I ~ 5M·'lo'J,o fl.r3ervt\ ""..l f\lC.O 
ANNEX A to RA Reenlistment Contract 

DA FORM 3286-79, DEC 2018 PREVIOUS EDITION IS OBSOLETE. 

14. SIGN~: WITNESS 

~~- -
(_ ./ 

15. DATE 

1/oj~...iJoio 

APD AEM v1.00ES 
Page2 of 2 
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l 
REQUEST FOR CONTINUED SERVICE IN THE REGULAR ARMY 

For use of this form, see AR 601°280; the proponent agency is DCS, G-1. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 

AUTHORITY: Sections 504,505,508, and 510, TIiie 10, use. 
PRINCIPAL PURPOSE: Tb formally request .and determine eligibility for continued service. This information becomes part of the subject's military personnel 

records, which is used to document personnel management actions. 

ROUTINE USES: Data collected is used to certify a Soldier's request for continued service by his or her commander. 

DISCLOSURE: Voluntary; however, failure to furnish information requested may result in denial of continued service in the US. Army. 

CITATION: System of Record Notice (SORN): A0600-8-104 AHRC 

SECTION I - SOLDIER'S REQUEST 

1. TO (Command, Unit/Organization): 2. FROM (Rank, First, Middle, Last Name, DODID, Unit/Organization); 

COMMANDER SSG :tvrrCHAEL JEFFREY FORBES 
HHC; 54THBEB (A)  
APO, AE 09606 HHC, 54TH HEB (A) 

APO, AE 09606 

3. REQUEST I BE AUTHORIZED TO (Select one): 

~a.REENLIST 

□ b. EXTEND MY ENLISTMENT FOR THE FOLLOWING REASON: 

□ c. CONTINUED SERVICE FOR THE FOLLOWING RETENTION INCENTIVE (Only Soldiers not required to reenlist or extend): 

4. ACCRUED LEAVE OPTIONS (Select one): 

cgj a. DO NOT DESIRE TO CASH IN ACCRUED LEAVE (Must select if 3c is selected). 

□ b. DESIRE TO CASH IN DAYS OF ACCRUED LEAVE. 

□ c. I AM EXTENDING MY PRESENT ENLISTMENT AND HAVE BEEN COUNSELED ON CASHING IN ACCRUED LEAVE. 

5. SOLDIER'S SIGNATURE FORBES.MICHAEL.JEFFREY. Digilally signed by 6. DATE (YYYYMMDD) 
FORBES,MICHAELJEFFREY.  

20200102 Date: 2020.01.0212:00'37+01'00' 

SECTION 11- COMMANDER'S CERTIFICATlON 

7. COMMANDER'S DETERMINATION OF QUALIFICATION (Select one): 

cgj a. SOLDIER IS FULLY QUALIFIED. □ b. SOLDIER IS NOT FULLY QUALIFIED. 

8. COMMANDER'S DETERMINATION/RECOMMENDATION FOR CONTINUED SERVICE (Select as appropriate): 

cgj a. APPROVED (Only if7a. is selected). 

□ b. RECOMMEND APPROVAL (Only if 7b. is selected; DA FORM 3072 is attached). 

□ c. DISAPPROVED (Only if 7b. is selected). 

□ d. RECOMMEND DISAPPROVAL. 

□ (1) I HAVE INITIATED A BAR TO CONTINUED SERVICE UNDER THE PROVISIONS OF AR 601-280. 

□ (2) BAR TO CONTINUED SERVICE IS NOT WARRANTED, AND REQUEST WILL BE FORWARDED TO THE FINAL AUTHORITY 
(If selected, Section Ill must be completed with additional Commander(s) approval). 

9. TYPED NAME, RANK, AND BRANCH OF COMMANDER 

ALEXANDER E. STYRCULA, CPT, EN 

10. COMMANDER'S SIGNATURE 

DA FORM 3340, JUN 2018 
ANNEXB 

@)[)J0~ 
PREVIOUS EDITIONS ARE OBSOLETE. 

11. DATE (YYYYMMDD) 

20200103 

APO AEM v1.03ES Page 1 of 2 
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

12

DAC

EN

o enforced Army SOP and garrison policies to include local rent and civil laws

o worked aggressively to recover over $7K government furnished property

o fully supported Army SHARP, EEO, and EO Programs

LOVETT, ROBERT, L 20200612

2019110820190311 20190730

164

michael.j.forbes7.mil@mail.mil

35F3P

20190722

FORBES, MICHAEL, J

alexander.e.styrcula.mil@mail.mil

35F3P

66

WAC8T0

SSG

robert.l.lovett2.civ@mail.mil

HHC, 54 BEB (A), 173 IBCT (A), Caserma Del Din, 09606, E1

2019111120181112

Acting Housing Chief
GS-12

20200612

20181214

2876678

STYRCULA, ALEXANDER, E

UNCLASSIFIED

UNCLASSIFIED

20200617

Housing Div, DPW, USAG Italy

YES

MILITARY LIAISON NCOIC

CPT

02 | Annual

HHC, 54th BEB (A), 173rd IBCT (A)

Act as the Military Liaison NCOIC. Serve as the Housing Military Representative to the Garrison for the Area
Coordinator Program and Housing Inspection Program, and to manage the Hand-Receipt Program.

0

20121101

Company Commander

AFH assets are valued over $150M, $14M leasing, & $50M in OHA authorizations;BMM program consist of 3 Service
Members (SM) who serves as a conduit to the various tenant commands by conducting routine and unscheduled site
inspections of 742 AFH;BMM oversee the Area Coordinator program consisting of 113 SM;BMM ensure compliance
with policies and safeguard AFH assets for all Key & Essential personnel to include accompanied personnel assigned to
AFH;BMM ensured compliance with CFR, Part 112.4 Policy and host nation rental laws when resolving disputes
between SM and their landlord;BMM must able to remain calm while interacting with and mediate between the
various disputing parties;NCOIC supervises 2 NCOs;Works independently ensuring a professional rapport.

Serve as the Military Liaison for the Area Coordinating Program, Housing Inspection Program, Division Hand-Receipt
Program, and resolve Solider issues and disputes.

PASS

I 

I 
I

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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DN:
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Digitally signed by 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
 
NCOs in this grade.

0 3 0 0 3

QUALIFIED

2020-04-15
4

1

o implemented formal procedures and prepared memos for $80K
in remittance for overdue rent/utilities bills

o used six sigma to improve hand receipt accountablity and
reduced overdue Government Furnished Property by 80%

o implemented SOP and flow charts to ensure continuity of BMM
and NCOIC duties

2

o maintained neat appearance and enforced the local uniform
policies

o scored 241 on APFT; independently maintained physical fitness

o exhibited the confidence and bearing while mediating financial
disputes between Soldiers/Unit Leadership and landlords

o established the importance of policies and procedures to the
workforce on subjects not related to daily operational duties

o fostered camaraderie to improve workplace environment and
positive command support

o mentored subordinates to ensure continuity of mission
requirements to ensure daily operational tasks are not affected

SSG Forbes has the potential to perform in key developmental positions, assign to
positions of additional responsibility.  SSG Forbes has already been selected for SLC
and promotion.

STYRCULA, ALEXANDER, E

UNCLASSIFIED

20191111

o accomplished myriad taskings using good sound leadership and
by reviewing and complying with CFR & DoD guidance

o delegated and tracked inventories and routine/specialized site
inspections meeting HQAMC OPORDS and Tasks

o implemented programs that kept leadership abreast of
development reduce loss/damage of government property

FORBES, MICHAEL, J

UNCLASSIFIED

OC/T

FORBES, MICHAEL, J

Platoon Sergeant

o empowered the Soldiers to provide the best customer service and provided positive reinforcement and constructive
criticism by demonstrating genuine concern for Soldiers wellbeing and professional development

o endeavored to promote team-building and build comradery to provide a positive work environment, while adhering
and conforming to the policies and procedures to which applied to meet our mission goal

1

Senior Intel Sergeant

o managed and mediated multiple disputes of the 2,420
complaints received in FY19 with no incidents and no resurgence

o resolved government property inventory issues to include
government furnished property for Key & Essential residents

o improved efficiency/coordination with the repair/replacement of
ADP equipment and accountability requirements
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ORDERS 192-09 

DEPARTMENT OF THE ARMY 
UNITED STATES ARMY GARRISON ITALY 

UNIT 31401, BOX 41 
APO AE 09630 

 

10 JULY 2020 

FORBES, MICHAEL J.  SFC 0054/EN/HHC BRIGADE ENG (WAC8T0) DEL DIN, IT APO AE 09168 

You will proceed on permanent change of station as shown. Information concerning your port call will be provided separately. 

Assigned to: 0528 CS (WJTDAA) FT BRAGG, NC 28307 
Reporting date: 10 SEPTEMBER 2020. Early report authorized, not earlier than your aval date. 

Additional instructions: 
a. Upon receipt of these orders SM must schedule flight arrangements at SATO and then report to the CPF out-processing 

Office with copy of flight itinerary, orders and leave form. SM must be in duty uniform when picking up clearing 
papers and during final out-processing. 

b. Final verification of unrestricted status will be confirmed by the traveler's unit no earlier than 10 days before 
initiating movement. If travel is unrestricted, travel may proceed. If the authorization category changed to 
restricted, travel may not continue unless a waiver or ETP is requested and approved. 

c. Dependents: YES 
d. Movement of family members is authorized: YES 

Name: Relation: DOB: IBA/CBA 

e. Service Member's transportation will be purchased utilizing the Individually Billed Account (IBA). The use of the 
Individually Bill Account (IBA) government travel charge card (GTCC) is mandatory to pay for all authorized travel 
relocation expenses associated with your permanent change of station. 

f. Service Member is authorized shipment ofHHG and POV. If you plan to ship personal property at Government 
expense, contact your local Transportation Office to arrange for shipment immediately upon receipt of these 
orders. 

g. All official travel must be arrange through Commercial Travel Office (CTO) under contract to the government. Official 
travel arranged through CTO not under contract to the government is not reimbursable. CTO will provide instructions 
and arrange for any required changes in travel plans. If purchasing your own tickets, you must travel via U.S. Flag 
Commercial Carrier. Furthermore, you and your family members are authorized to claim reimbursement not to exceed 
the current constructive cost rate to the authorized destination. 

h. All PCS travelers are authorized two pieces of checked baggage, not to exceed 50 lbs per bag. This allowance of 2 
pieces @ 50 lbs per PCS is in addition to any free checked baggage allowance the carrier provides. Travelers should be 
directed to contact the air carrier to determine their free checked baggage allowance. The cost of shipping this baggage 
must be initially borne by the traveler. However, it is a reimbursable expense that may be charged to the Soldiers 
GTCC. The Soldier must request and retain receipts for the shipment of baggage. These receipts must be provided 
when submitting the final travel voucher. For additional flight baggage information and military exceptions, please 
contact the government commercial travel office at commercial: (39) 0444-303014/44 DSN 314-6348351. 

1. VBN You are authorized to ship retained issue OCIE as indicated in CTA 50-900 Appendix Fat Government Expense 
with your household goods as PBP&E or in Separate Freight Shipment. Your Local Central Issue Facility can tell you 
what items you are authorized to retain and ship. Your Installation Transportation Office can assist in determining the 
most advantageous method of shipment. 

J. Per AR 614-200, Chapter 5, Soldiers on assignment instructions to an Airborne position or unit will serve a 3 year tour 
in an Airborne position/unit unless physically disqualified, exempted by General Court-Martial Authority, separated, 
reassigned by DA or accepted for another Airborne, Airborne Ranger, Special Forces or other training/assignment 
which is considered by DA to have higher priority. Before issuing assignment orders, the losing commander will 
inform the soldier of the proposed assignment. The soldier must initial EMILPO output, AAA-234 (EDAS individual 
losing assignment) indicating acceptance or declination of Airborne Assignment. If the soldier declines the Airborne 
assignment, forward the AAA 234 To HRC for appropriate action to remove all airborne associated SQI, ASI and 
deletion of assignment instructions. Soldiers who accept an Airborne Assignment with the intent of declining Airborne 
duty upon reporting to the gaining command may be subject to UCMJ action. Soldiers serving on a subsequent 
Airborne assignment are not required to complete another 3 year tour, the soldier must meet the organizational SRR for 
the assignment only if applicable. 
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ORDERS 192-09, USAG ITALY, UNIT 31401 , BOX 41, APO AE 09630, Dated: 10 JULY 2020 

k. Contact the Housing Services Office before arranging to buy, rent, or lease housing. The website is 
https://www.housing.army.mil. 

I. Prior to transfer, member is required to visit the moving made easy Tricare site at www.tricare.mil/moving and follow 
the instructions for transferring their Tricare prime option. Regional Contractor information can be found at 
http ://www.tricare.mil/welcome/about/regions.aspx. 

m. Effective immediately Soldiers are now eligible and may be approved for advanced or deferred dependent travel. 
Soldiers can relocate their dependents within a relocation period beginning six months prior to their scheduled 
permanent change of station date up to six months after the date of the permanent change of station. Soldiers have two 
housing options available as a part of this program. The member may elect to allow dependents to remain in current 
government-owned or government-leased family house or move them to the projected permanent change of station 
location in advance of the report date. In addition to the options outlined above, Soldiers whose spouse/dependents 
travel at different times may request government-owned or government-leased unaccompanied housing on a space 
available basis at the current duty station or the new duty assignment if family travel is delayed up to 180 days. If the 
spouse or dependents relocate at a different time than the Soldier, the Soldier may request BAH rate for the duty station 
to which reassigned, the former duty station the Soldier was assigned to if the location is different from where the 
spouse/dependents reside or where the spouse/dependents reside but only if the spouse/dependents resided there before 
the soldier departs for the new duty assignment. To request authorization for these options, the soldier must submit a 
written request to either the current duty station garrison housing office, to the new duty station garrison housing office 
or a request to occupy unaccompanied housing to their current chain of command for assignment to unaccompanied 
housing. All requests for Soldiers in grades El to E6 and 01 to 03 must include an endorsement from a field grade 
officer within the soldier's chain of command to validate eligibility. To be eligible you must meet one of the following 
criteria: 
(1.) Has a spouse who is gainfully employed or enrolled in a degree, certificate, or license granting program at the 
beginning of the covered relocation period. Delayed travel will not be approved for a spouse who starts a new job or 
emolls in a program less than 180 days from the pcs date ; or, 
(2.) Has one or more dependents attending an elementary or secondary school (k-12) at the beginning of the covered 
relocation period. This only applies if children were attending school 180 days from the pcs date; or, 
(3 .) Has a spouse and/or dependent enrolled in the exceptional family member program; or, 
(4.) Is caring for an immediate family member (defined as a spouse, parent, brother, sister, or child) with a chronic or 
long-term illness at the beginning of the covered relocation period. This only applies if the spouse and/or dependent is 
caring for the immediate family member 180 days from the PCS date. 

n. Soldier is on assignment to a U.S. army special operations command (USASOC) organization. Soldier must meet 
requirements IA WAR 614-200, chapter 10. Soldier must have 36 months time remaining in service upon arrival at 
assignment, unless OCONUS tour is less. Soldier must have or be able to obtain and maintain a Secret Security 
Clearance. Soldiers without a Security Clearance must apply for a Secret Security Clearance immediately upon 
notification of assignment. Failure to qualify for and maintain a Secret Security Clearance will result in deletion from 
assignment to U.S. Army Special Operations Command (USASOC) and its subordinate commands. 

2 

001345

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 504 of 864



 

ORDERS 192-09, USAG ITALY, UNIT 31401 , BOX 41, APO AE 09630, Dated: 10 JULY 2020 

FOR ARMY USE: 
Auth: EDAS CYCLE DTD 19 JUNE 2020 
MDC: 4CE0 
Projected specialty: NIA 
Enlistment/REENLB Indic: NIA 
PPD: NIA 
PMOSIAOC: 35F4S00YY 
SDN: FOR7907PK19206 

FORMAT: 410 
192-gg 

FOR THE COMMANDER: 

DISTRIBUTION: 
SFC FORBES, MICHAEL J.  (1) 

Pers con no: 5S-A672 

Asgd to mgt designation: 35F3P00YY 

Con specialty: NI A 
CIC: 2F0l2P0FOR7907PK192 
Pers scty code: NIA 
Aval date: 06 AUGUST 2020 

.,~, .. 
'

•• .... • ---~-

• ·~tlS· 
{ . OFFICIAL ·: :..c ~ 

:_* * j.:~·.-:~:~···<>·. 
-~H/f;;--

Chief, 
Military Personnel Services 

CDR, 0054/ENIHHC BRIGADE ENG (WAC8T0) DEL DIN APO AE 09168 (1) 
CDR, 0528 CS (WJTDAA) FT BRAGG, NC 28307 (1) 
CDR, 106th Finance, Det. C. , APO AE 09630 (1) 
Central Processing Facility (1) 
Transportation (1) 
Housing (1) 
OMPF (1) 
Inquiries concerning this order should be directed to the Reassignments Section, Military Personnel Division, United States Army Garrison Italy, 
Unit 31401 , APO AE 09630. DSN 314-646-5572-5579-5580-5581-5582. usarmy.usag-italy.imcom-europe.list.mpd@mail.mil 

3 
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Michael Jeffrey Forbes
Army

11/17/2020: $400,000

Your SGLI Beneficiary Designation as of 11/17/2020

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Legal Entity Equal Shares Lump Sum

Primary XXXXX6088 Spouse Equal Shares Lump Sum

Secondary Legal Entity 100% Lump Sum

I certify that I have designated a beneficiary who is not an immediate family member, and I intend Cape

Fear Valley Medical Foundation to receive a share of my insurance proceeds.

Your Family SGLI Spouse Coverage Amount as of 11/17/2020: $100,000

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

11/17/2020

Michael Jeffrey Forbes 
michael.j.forbes.mil@socom.mil
11/17/2020 03:38:41

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

10

CIV

EN

o enforced Army SOP and garrison policies to include local rent and civil laws

o diligently maintained/audited property book of over $200K with no losses

o fully supported Army SHARP, EEO, and EO Programs

ASHWOOD, MICHAEL, D 20201201

2020081020200305 20200511

165

michael.j.forbes7.mil@mail.mil

35F4P

20200115

FORBES, MICHAEL, J

benjamin.p.waring.mil@mail.mil

35F4P

66

WAC8T0

SFC

michael.d.ashwood.civ@mail.mil

HHC BRIGADE ENG, DAL MOLIN, 09630, E1

2020091020191112

Acting Housing Chief
GS-12

20210119

20191112

3835744

WARING, BENJAMIN, P

UNCLASSIFIED

UNCLASSIFIED

20210201

Housing Div., DPW, USAG Italy

S

YES

MILITARY LIAISON NCOIC

CPT

03 | Change of Rater

HHC, 54th BEB (A), 173rd IBCT (A)

Act as the Military Liaison NCOIC. Serve as the Housing Military Representative to the Garrison for the Area
Coordinator Program and Housing Inspection Program, and to manage the Hand-Receipt Program.

0

20200401

Company Commander

AFH assets are valued over $150M, $14M leasing, & $50M in OHA authorizations; BMM program consist of 3 Service
Members (SM) who serve as a conduit to the various tenant commands by conducting routine and unscheduled site
inspections of 742 AFH; BMM oversee the Area Coordinator program consisting of 113 SM;BMM ensure compliance
with policies and safeguard AFH assets for all Key & Essential personnel to include accompanied personnel assigned to
AFH;BMM ensured compliance with CFR, Part 112.4 Policy and host nation rental laws when resolving disputes
between SM and their landlord; BMM must able to remain calm while interacting with and mediate between the
various disputing parties; NCOIC supervises 2 NCOs; Works independently ensuring a professional rapport.

Serve as the Military Liaison for the Area Coordinating Program, Housing Inspection Program, Division Hand-Receipt
Program, and resolve Solider issues and disputes.

PASS

I 

I 
I 

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
 
NCOs in this grade.

0 1 0 0 1

HIGHLY QUALIFIED

2020-10-14
2

1

o supervised and transferred procedures for remittance for
overdue rent/utilities bills

o assisted Housing staff in planning and preparing for post
COVID 19 shut-down reopening

o spearheaded improvements to SOP and flow charts to ensure
resident compliance with Housing rules and Italian Law

1

o maintained neat appearance and enforced the local uniform
policies to include mask SOP requirements

o scored 251 on APFT; independently maintained physical fitness

o exhibited confidence and bearing while mediating disputes
between Soldiers/Unit Leadership and landlords

o briefed/trained local national force on all requirements and
timelines for over 12 modified COVID OPORDs

o fostered camaraderie to improve workplace environment and
positive command support during COVID 19 shutdown

o monitored subordinates to ensure healthy preventive measures
were adhered to ensuring overall mission was not affected

SFC Forbes is 1/1 Sergeant First Class that I currently Senior Rate. He posses the
potential to advance in his respective MOS. Send to Master Leader Course and
promote to Master Sergeant with peers.

WARING, BENJAMIN, P

UNCLASSIFIED

20200910

o accomplished myriad taskings using good sound leadership and
by ensuring compliance with CFR & DoD guidance

o ensured smooth transfer of inventories during transfer of
authority of Acting Housing Chief property book

o implemented regular and impromptu briefings for leadership
regarding every aspect of the Housing mission

FORBES, MICHAEL, J

UNCLASSIFIED

TWI

FORBES, MICHAEL, J

BN OPS Sergeant

o empowered the Soldiers to provide the best customer service and provided positive reinforcement and constructive
criticism by demonstrating genuine concern for Soldiers wellbeing and professional development

o endeavored to promote team-building and build comradery to provide a positive work environment, while adhering
and conforming to the policies and procedures to which applied to meet our mission goal

1

CO OPS Sergeant

o mediated multiple disputes of the 500 complaints received to
date in  FY20 with no incidents

o assisted in developing and formally communicated to PBO new
turn-in procedures established by incoming Acting Housing Chief

o improved efficiency/coordination with the repair/replacement of
ADP equipment and accountability requirements
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PART I - ADMINISTRATIVE DATA

 Page 1 of 2DA FORM 2166-9-2, NOV 2015
APD LC v1.00ES

For use of this form, see AR 623-3; the proponent agency is DCS, G-1.

SEE PRIVACY ACT STATEMENT  
IN AR 623-3

HQDA#:

d.  AREAS OF SPECIAL EMPHASIS

   YEAR  MONTH DAY

PART II - AUTHENTICATION

FROM

j.  PERIOD COVERED  l.  NONRATED   
CODES

 k.  RATED   
MONTHS

m. NO OF   
ENCLOSURES

THRU

h.  UIC

PART III - DUTY DESCRIPTION  (Rater)

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)

   YEAR  MONTH DAY

f.   UNIT, ORG, STATION, ZIP CODE OR APO, MAJOR COMMAND

a.   PRINCIPAL DUTY TITLE b.   DUTY MOSC

c.  DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, facilities, and dollars)

e.  APPOINTED DUTIES

g.   STATUS CODE

e.  PMOSCd. DATE OF RANKc. RANKa.  NAME (Last, First, Middle Initial)

i. REASON FOR SUBMISSION

n. RATED NCO'S EMAIL ADDRESS (.gov or .mil)

a5.  RANK

RATED NCO:  I understand my signature does not constitute agreement or disagreement with the assessments of the rater and senior rater.  I further understand my signature verifies that the administrative data 
in Part I, the rating officials and counseling dates in Part II, the duty description in Part III, and the APFT and height/weight entries in Part IVa and IVb are correct.  I have seen the completed report.  I am aware of 
the appeals process of AR 623-3.

b5.  RANK

d1.  COUNSELING DATES INITIAL LATER LATER LATER

a.  APFT Pass/Fail/Profile: Date: b.  Height: Weight: Within Standard?

(Comments required for "Failed" APFT, "No" APFT, or "Profile" when it precludes performance of duty, and "No" for Army Weight Standards.)

c.  CHARACTER:  (Include bullet comments addressing 

Rated NCO's performance as it relates to adherence to  

Army Values, Empathy, Warrior Ethos/Service Ethos, and 

Discipline. Fully supports SHARP, EO, and EEO.)

MET 

STANDARD

DID NOT MEET 

STANDARD

COMMENTS:

a6.  RATER'S EMAIL ADDRESS (.gov or .mil)DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

a1.   NAME OF RATER (Last, First, Middle Initial)

b6.  SENIOR RATER'S EMAIL ADDRESS (.gov 

or .mil)
DUTY ASSIGNMENTORGANIZATIONPMOSC/BRANCH

b1.   NAME OF SENIOR RATER (Last, First, Middle Initial)

c1.  SUPPLEMENTARY 

REVIEW REQUIRED?

c4. COMMENTS  

ENCLOSED?

DUTY ASSIGNMENTORGANIZATIONPMOSC/ 
BRANCH

c3. RANKc2. NAME OF SUPPLEMENTARY REVIEWER 
(Last, First, Middle Initial)

c6. DATE(YYYYMMDD)c5. SUPPLEMENTARY REVIEWER'S SIGNATURE c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
(.gov or .mil)

NO

NO

YES

YES

b2. SSN (or DOD ID No.)

a2. SSN (or DOD ID No.)

b. SSN (or DOD ID No.)

a4.  DATE (YYYYMMDDa3.  RATER'S SIGNATURE

b4.  DATE (YYYYMMDD)

d2.  RATED NCO'S SIGNATURE d3.  DATE (YYYYMMDD)

b3.  SENIOR RATER'S SIGNATURE

NCO EVALUATION REPORT (SSG-1SG/MSG)

5

MI

MI

o fully supported Army SHARP, EEO, and EO programs

o dedicated to increased communication that enhanced shared understanding
and growth across all organizational levels

GUILLIAMS, GARY, W, II 20210226

20201203

165

michael.j.forbes7.mil@mail.mil

35F4P

FORBES, MICHAEL, J

sapriya.childs@mail.mil

35F4S

66

WKENT0

SFC

gary.w.guilliams.mil@mail.mil

ASC, 389 MI BN (SO)(A), FT BRAGG, 28310, SP

2021022620200911

COMPANY
COMMANDERCPT

20210310

20201015

4225053

o No APFT administered due to COVID-19 outbreak

CHILDS, SAPRIYA

UNCLASSIFIED

UNCLASSIFIED

20210322

ASC, 389TH MI BN (SO)(A)

I

YES

SENIOR INTELLIGENCE SERGEANT

LTC

03 | Change of Rater

389th MI BN (SO)(A)

Battalion Unit Prevention Leader (UPL).

0

20200401

BATTALION
COMMANDER

Serves as the Non-Commissioned Officer in Charge (NCOIC) for the Information Warfare Center (IWC) Democratic
Peoples' Republic of Korea team, Analytical Support Company, 389th Military Intelligence Battalion (SO) (A).
Provides intelligence support for Component Subordinate Units and to the IWC; Connects and collaborates Army SOF
intelligence equities across joint Special Operations Forces (SOF) and the Interagency and Intelligence Community to
provide accurate, timely information to enable Army SOF missions; Establishes Communities of Interest that enables
synchronization across regional boundaries while serving as the operational intelligence arm of the 1st Special Forces
Command; Responsible for the health, welfare, personal and professional development, and readiness of four NCOs.

Intel support to the Information Warfare Center; Special Operations Joint Task Force-Contingency (SOJTF-C)
Mission Readiness Exercise (MRX); M4 Primary Marksmanship Instruction.

I 

I 
I

I I I 

I I I 

□ ~ 

□ □ 

I I I I I 

I 

~ □ 
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DA FORM  2166-9-2,  NOV 2015
APD LC v1.00ES

 Page 2 of 2

RATED NCO'S NAME (Last, First, Middle Initial) THRU DATESSN (or DOD ID No.)

RATER OVERALL PERFORMANCE

FAR EXCEEDED 

STANDARD

h. ACHIEVES: (Gets results)

EXCEEDED 

STANDARD

DID NOT MEET 

STANDARD

MET 

STANDARD

COMMENTS:

COMMENTS:

MET 

STANDARD

FAR EXCEEDED 
STANDARD

i. Select one box representing Rated NCO’s overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

                Army NCOs in this grade.

c. List two successive assignments and one broadening assignment (3-5 years).

Successive Assignment:  1)

EXCEEDED 
STANDARD

DID NOT MEET 

STANDARD
MET 

STANDARD

DID NOT MEET 

STANDARD
EXCEEDED 

STANDARD

g. DEVELOPS: (Creates a positive command/workplace 

environment, Fosters esprit de corps, Prepares self, Develops 

others, Stewards the profession)

FAR EXCEEDED 

STANDARD

FAR EXCEEDED 

STANDARD

f. LEADS: (Leads others, Builds trust, Extends influence beyond the 

chain of command, Leads by example, Communicates)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

MET 

STANDARD

DID NOT MEET 

STANDARD

EXCEEDED 

STANDARD

e. INTELLECT: (Mental agility, Sound judgement, Innovation, 

Interpersonal tact, Expertise)

FAR EXCEEDED 

STANDARD

COMMENTS:

COMMENTS:

COMMENTS:

FAR EXCEEDED 

STANDARD

PART IV -  PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater)
d. PRESENCE: (Military and professional bearing, Fitness, 
Confidence, Resilience)

EXCEEDED 

STANDARD
DID NOT MEET 

STANDARD

MET 

STANDARD

j. COMMENTS:

b. COMMENTS:

PART V -  SENIOR RATER OVERALL POTENTIAL

Broadening Assignment:2)

Total Ratings:

RATINGS THIS NCO:
TOTAL RATINGS:
DATE:
SR:
RNCO:

HQDA SENIOR RATER PROFILE COMPARISON

a. I currently senior rate                     
 
NCOs in this grade.

0 2 1 0 3

HIGHLY QUALIFIED

2021-03-26
12

1

o drew upon a vast knowledge and experience to present alternate
viewpoints in challenging situations

o always fought to achieve system of systems development to make
routine tasks easy to complete

o led team through development of foundational knowledge and
through two-week stand down to re-define his team's mission

14

o strived for perfection on any given task; internalized and
assessed detailed courses of action to for mission accomplishment

o confident leader who provided candid feedback to those around
him for the purpose of developing others

o maintained unique ability to have foresight to potential friction
points; identified problems and worked to solve them

o served as a evaluator during the Company FTX that validated
25 Soldiers on shoot, move, medicate, communicate skills

o provided candid and invaluable feedback to the organization
and it's leaders to develop those around him

o enthusiastic senior leader that was always willing to volunteer
for complex tasks in support of the organization

SFC Forbes is in the top half of the NCOs that I Senior Rate in this grade. He has the
drive and motivation to be value added to any team and the potential for positions of
greater responsibility.  Continue to challenge and groom him for promotion. Promote
with peers and send to MLC when eligible.

CHILDS, SAPRIYA

UNCLASSIFIED

20210226

o oversaw the creation of a new intelligence team in support for
the Information Warfare Center

o maintained administrative continuity with a Soldier deployed to
a forward location

o managed personnel oversight of four Soldiers in a decentralized
environment

FORBES, MICHAEL, J

UNCLASSIFIED

IG NCO

FORBES, MICHAEL, J

Operations NCO

o top 40% of Sergeants First Class that I have rated in my career

o constantly challenged himself and those around them; worked diligently to create a positive work environment across
all levels of the organization and simultaneously striving for success in multiple areas

8

Platoon Sergeant

o represented the JISE in the Effects Working Group during the
2021 SOJTF-C MRX; enhanced briefing complex CONOPs

o enabled the Battalion to increase weapon training standards by
training 75 Soldiers at the EST2000 facility

o re-invigorated the Battalion UPL program through continuous
coordination with ASAP
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Michael Jeffrey Forbes
Army

01/05/2022: $400,000

Your SGLI Beneficiary Designation as of 01/05/2022

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Spouse 100% Lump Sum

Secondary Legal Entity 100% Lump Sum

Your Family SGLI Spouse Coverage Amount as of 01/05/2022: $100,000

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

01/05/2022

Michael Jeffrey Forbes 
michael.j.forbes.mil@socom.mil
01/05/2022 08:02:22

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 
 
The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $400,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $400,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  
 
If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   
 
If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower 
2. Your children in equal shares (the share of any deceased child will be distributed equally among the 

descendants of that child) 
3. Your parent(s) in equal shares or all to surviving parent 
4. A duly appointed executor or administrator of your estate 
5. Other next of kin 

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements.  
 
If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 
 
Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance.  
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473. 

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 
 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov. 
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RECOMMENDATIONFO RA WARD 
For use or this fonn. see AR 600-8-22; the proponent agency Is DCS, G-1 . 

r-o r va1or/heroisrruwartime and all awards higher than MS M, refer to special instructions in Ch a~ter 3, AR 600-~-22. 

PRI VACY ACT STATEMENT 

AU THORITY : 1 o u.S.C. Chapters 57 and J57, Decorations and Awards; 1 o U.S.C. J013, Seocbry of !he Army; Army Regulation 600-8-22, Military 
Awards; and E.O. 9397 (SSN). as amended. 
To consider Individual nominallons for a\'lards and/or decorations; record final action: maintain individual award case files . PURPOSE(S): 

ROUTINE USES: In addition to those disclosures generally pcrmilled under 5 U.S.C. 552a(~) ol lhe Priv:icy Acl of 1974, as amended, thes~ r~cords 
conta,ned therein may specifically be disclosed outside the OoO as a routine use pursuanl to 5 U.S.C. 552:i_(~)(3) as follm1s. 
Information may oe disctosed to public and private organizations including news media, which grant or pubhaze awards or honors. 

DISCLOSURE: Disclosure f personally identifiable infonnalion is voluntary. However, failure lo provide lden!ifying information may delay proce!:Sing of 
lll is application. 

1.TO 
1
2. FROM 3. DATE (YYYYMMDD) 

CDR, 173RD lBCT (A) 
APO AE09630 

1CDR, HHC, 54H I BEB (A ) 
!A PO AE 09605 20200717 

-- PART I• SOLDIER DATA 
4. NAME (Last. First. Middle ln1/ia/J 5. RANK 6.SSN 

FORBES, M ICHAEL J. SFC  

7. uRGANtZATtON 8. PREVIOUS AWARDS 

HI-IC, 54Tl-1 BEB (A) M OVSM-1, AAM-3, A RCOM-6, JSAM- 1 

APO AE (09605) 

9. BRANCH OF SERVICE 10. RECOMMENDED AWARD 11. PERIOD OF AWARD 
a. FROM 

ARCOM 6 0 LC 20160827 lb.TO 

20200910 -
12. REASON FOR AWARD 

- -
12a. INDICATE REASON 12b. INTERIM AWARD I I YES l'Xl NO 12c. POSTHUMOUS 13. PROPOSED PRESENTATION DATE 

If- YES, ST A l t: ,:..WARD GIVEN 
ES D ~ 

(YYYYMMDO) 

res NO 20200821 
- PART 11 -RECOMMENOER DATA 

14. NAME /Last, First. Middle Initial) 15. ADDRESS 

LO V ETT, ROBERT L. USAG rtoly 
16. TITU:/POSITION 

1
17. RANK UN IT 31401 , BOX 15 

ACT!NG HOUSING CHIEF GS l2 A PO, AE 096Jo 
18. RELATIONSHIP TO AWAROEE 1!l. SIGNATURE 
SUPERVISOR I LOVS:TT R09ERf.L 10043S2::'$2 ~ .i,\C:::;,,':'' L.:r.1n.un 

PART I I - JUSTIFICATION ANO C!TATION ':JATA (Use spadfic bu/le / examples ol men/01ious ads orseNice) 
I 20. ACHIEVEMENTS 

ACHIEVEMENT # 1 
Created and fonnn 1zed Housing D' vision asse i:lccountabi li ly over 5 locations using six s·~ma to improve accuracy ond case quorter!y 
invcnto~ hrocess. To imp~ove the auditing of_thc Ho_using hand recei~t an~ to streaml ine arrison inspcctio.ns, he created :in excel datobasc 
map, wh1c cross-re erenceo assets. versus I cir lnca t1on. SFC Forocs 1cten1tfied every asset and ensured pert inent informnt1on was on 87 
dumble goods and personnel sub-hand receipts nnd reduced overdue Government Furnished Property by 80%. 

ACHIEVEMENT '112 
Formalized a SOP for deliniu ncies on ren t and utili ty pay cnts, SFC Forbes recovered over $1 00 ,000; the la rgest being a $20,000 arrear.; 
collections fo r one Soldier FC Forbes researched regulation up through Title 32 CFR to provide the basis of form letters that would serve 
as a 3-sirikc escalation proarnm. First incident memo goes to Soldier, second to Soldier and Commnncier, Th ird to Soldier, Commander and 
Gorrison Comm~nocr. All _livered via DA Form 200 nnc! SOP added to Hollsing Liaison Program. 

ACHIEVEMENT lf.3 
SfC Forbes createcl an internal orrna ,epo ·ng and o countability program for every tyJd of housing issue from noncompliance of good 
housekeeping practices, i nterpersonal disRutes, property destruction, aggressive pel~. an daycnre issues. His det:ichment of 2 Soldiers with 
ilSsist from ou local national in pectors, e mi tigated over J ,000 complaints during his tenure. Moreover, he formalized and tracked and 
escalation of n:porting of incidt.mts w mitigate their becoming recurrer,t complaints. Comploints dropped by 34% year-over-year. 

ACHIEVEMENT #4 
From Oct 20 17 to Sep! 20 18, Ul'I wh ile assigned o the S2, H f-IC ns a Pe onnel Security M anager, he served wi th distinction as the first 
Battal ion UPL Supervisor for 9 moot s. SFC ·oroes spe eaded ~O Ps and coordinated the support necessary to achieve a 98% random 
testing goa!Jirior to annual inspection. While not having the pro~rarn for th enfre fiscal year, SFC Forbes' on-the-job program proficiency 
nnd know le ge of proj ect management was ritical to our Batta 10n being the best performing in the Brizade for FYI 8. 

21 . PROPOSED CITATION 
FOR EX CEF'f!O . ALLY MERITORIUS SERVICE Wl-l! LE ASSIGNEDTO!-lf.C, 54TH BEB t), 173RD lBCT~A) SENIOR 

, INTELLlGENCE SE GEA IT. SFC FORBE 'S OUTST ANDING PRO c,-S IONA L!SM, COM, l!TMENT TO E CELL ENCE, AND 
DEDICATIO TO DUTY CONT Rl BUT ED GREATLY TO Tl-IE OVERALL SUCCESS OF T HE I 73ttD IBCT (/\~MISSION.HIS 
ACT!O S ARE IN KEEPING \V !THTI-IE FINEST T RA DITIONS OF MILITARY SERVICE, REF LECTING GR ·AT CREDIT UPON 
l-l!M SEL F, Tl-lE:Stli [ 8 f A D £ ENG! EER 8 TTAL ON (A RBO NS), T r E 730 lN FANTRY BR[G ADE COMBAT TEAM 
(A l BORNE), AND Tl-IE UNITED STATES Al<:.M Y. SKY SOLDIER . !! 

DA FO M 638, JUN 2017 REPLACES 01. FORM 038-1. 
PAf.VIOUS EOITI01 i OF O t, FORM 6:!8 AA E 0 8 SOLETE . 

Pago 1 of3 
APO \.C v1 02:E:S 
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NAME (l.85/, F,rs., M1d<1/c ln//lal,l 
FORBES, MICH,-1.i:.L J . 

I SSN 

I 
_ _ _ ________ PART IV· RECOMMENDATIONS/APPROVAL/DISAPPROVAL 

22. I Certify that this 1nd1v1dua/ 1s eligrble for an award in acrordance 1,1th 22a SIGNATURE 
AR 600~8--22; anc1 that tliu mforrnatJon contained m Part J ss correct.  tici ~:" .. :.:.::

23 INTERMEDIATE I a. TO CDR. SHH BEB (A) 
AUTHORITY APO AE 09605 

b. FROM CDR, HI-IC, 54TH BEB (A) 
APO AC 09605 

22b. D/\TE (\'YYYMMDO) 

20200718 
c. DATE /YYYYMMDOJ 

2020071 8 

!--1-"-d ·:..,R.c.:E~C-,-;~:-M.,,.I\_IE....,-N....,D::-'._-_ · ,...,...,c"f2l:C,'..;..,.,.r,..c.·;,c.p...:.~c.;o::.cv:.:..A:;:L __ [l OISA~PROVA-:
c. NAME (Las:. F1rs1, M1ddlo lnl/ial) 

------- - - ···--- - . ~---- - -- - -

W AIU NG, DENJA MIN P 
'-o TITLE/POSITION - -- -- --

l·-1. UPg~ADE TO 
r RANK 

CPT 
-111 SIGNATURE 

n DOWNGRADE TO. __ _ 

WARING uer~Mf.!lf't' t1 111W L-1,.ai, ""- ~, COMPANY COMl\-tANDER 
1. COMMENTS 

- - - - - ------ _' --•--- ---•- ;~w;;;:~'"::::.i~;~  ~ ---

Wdl d t.:St.·rvcd award. 1 wish yuu well :it For! F-l ragg' 

2-: . INTERMEDIATE 
AUTHORITY I" TOCDR, 173RD 18Cr(A) 

Ai'D Al: 09605 
- · - - --- - -- - - --- I b. FROMCDR, 54TH BEB (A) 

,\PO AE 09605 
. -- -- -

I C. DATE (Y.:YYUl/.00) 
I ,:J~·a.-·c·1 ,:...1-;) 

d . RECOMMEND V ~ APPRO~AL 'l DISAPPROVAL _•_-~·_.;;.U_PG~ RADET~O~. _ ____ .,_n..1..:o~O~W~N~G~R~,~~•D~E::...:.T~0~.------1 
e NAME (Last, First, Middle /n,/ialj / f RANK 
SI IIE LDS, SEAN R 
g. TITLE/POSITION 

BXITALION COM\.'!ANDER 

LTC +H I -, 
• 
1
-h. S~IGNA~TUR-E ~/~/07t;;_--·· --- ·-

i. COM!.IENTS 

25 INTERMEDIATE 
AUTHORITY 

a TO 
---~'-c_. DATE -- (YYYYMl,!ODJ 

<l . RECOMMEND n ,'PPROVAL Ii DISAPPROVAL [-1 UPGRADE TO n DOWNGRADE TO: 
-, t RANK 

l~.r~t-:E iLa:~. F,rst. Midd'.~:://bl) __ _ 

t TITLE/POSl.flON -- - - - ·-
'--~ - - --- - ------------,: -j h SIGNATURE 

1 COMMErrrs -- - ------------------...; 

26 APPROVAL I '-' TO ORDERS !SSL ING ,\ l frHORIT • __ I b FROM CDR, 173RD IBCT (A ) j c. DATE (YYYYMMDO) 
AUTHORITY APOAE09605 11,{YWtCW.S !-----~---'------ - _ ___ ..:..;_:__ ________ J.E,-,1..,L..::::.:=-•...:=:c.:..=c._~ 

o. ~ ROVED 17 DISAPPROVED 
e. NAME7L as!, First. Middle ln,tial) 

l:3URGESS, KENNETH J ----
!) . TITLEfPOSITION 

IJRIGADE (;:OM MANDER 
i. COMMENTS 

27a. ORDERS ISS\JiNG HQ 
HQ, 173RD !BCT (Aj 

,•\PO AE 09605 

• ---- -----

n RECOMMEND UPGRADE TO: n DO'IVNGRADE TO: 

I f. RANK / ' ,--7"" 
. C OL " • ( 

PART V . ORDERS OATA 
r 27b PERMANENT OP.DER NO. 31. DISTRIBUTION 

11,I / I-File 
'-' "1 - Q lJ I-0.\1PI' 

· 2aa. NAME OF ORDERS APPROVAL AL.:THOR1=r -, ------ --- 26h RANK - ----I !-Unit 

I Sl'C 3-individu~I VALE, G!OVANNE 
~TLE/POSITtON - --- j 29. APPROVED AWARD 

A \V .RDS Ct J·.RK 

i ARCOM 60LC 
1- --------.,C../" -~----- - - - ------ - ..;..,,:c;-==--=-=,.,,.--------; 

28d. SIGNATURE

1

,I /1,1'\ ' j / I 30 DATE (YYYYMMOO} 

/l' ) VI ..., .d1,0 IQ l C\ 
DA FORM 638, J UN 20,:Z. 1 -'-" Page 2 of 3 

,,Po LC V1 02ES 
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I FORM 4980·1-1, SEP 20 11. 

r PARTMENT O - r HE A MY 
T.!TL' l§ TO CEUTU 'TilAT TJ!ff E §E('IlETARY 'tH' 'll'HE ARMY HAR. Al\'A.UDEH 

E 1 RMY COMMEND/\TION MEDAL 

TO SERGEANT FIRS CJ SS MICHAEL J. FORBfS 
H IC. 54TH BRIGADE ENGINEER BArrALION 

J<'OR ~ :CEP"IO , SERV lCE AS A SENIOR I TELLIGENCE SERGEANT. SERGEANT FIRST CLASS 
FORBES' EXEMPLARY PERFORMANCE OF DUTY CONTRlBUTED TO THE OVERALL SUCCESS or THE 
BAT A~ION'S MISSTON. HIS DEDJCATfON REFLECTS GREATCREDJTlJPON JlIM ELF, 1-lHC, 54TH BRIGADE 
ENGJ EER BATTALION. 173RD I FANTRY BRIG DE COMBAT T-AM (AIRBORNE), AND TIIE UNITED 
STATES ARMY . SKY SOLDIERS ! 

POii 274-007 
I-IQ, 173D lBCT (A) 
APO AE 09605 

r:ROM 27 AUG UST 20I6 TO IO SE PTE fBER 2020 

I •• •'<,.• Commanding 
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No of Dependent

Sex/Race
#S -

SECTION I  – Assignment Information

OS/Deployment Combat Duty

# M

RANK - DORBRIEF DATE NAME PMOS SSN COMPONENT
ENLISTED RECORD BRIEF

SECTION II  – Security Data SECTION III  – Service Data SECTION IV – Personal/Family Data

Start-End Date CT MO TS TT
CLNC            DTPSCG
PSIC
PSII

#L -
BASD PEBD BESD
ETS DIEMS Reenl Elig/Prohib
# Days Lost AGCM Dt AGCM Elig Dt

Date of Birth Birthplace
Country of Citz
No of Dependent 
Adults/ChildrenC

# M

O
R
TOT:

Dwell Time

Start

Month - Days

DEROS

DROS

DTPSII
DTPSIC

SECTION V – Foreign Language
Language Read Listen Speak

# Days Lost AGCM Dt AGCM Elig Dt
PVT PV2 PFC SPC - CPL

DOR
SGT SSG SFC MSG - 1SG

DOR
DOR SGM - CSM

SECTION VII  – CIVILIAN Education
Level Completed                                               Yr
DESG
Instit tion Yr

Religion

Marital Status Spouse Birthplace/Citz

EFMP Dt

MRC        MRRC             Dplyble Height/Weight   

#Cmd Sponsored

Bonus MOS
Bonus Enlist Elig Dt Technical Certification

Number Of Semester Hours Completed

y
DLAB
SECTION VI  – Military Education

MEL/MES
Course Year

Date Dependents Arrived OS
PMOS SQI
SMOS PDSI/YRMO

ASI

Promotion Points/YRMO
Prev Promotion Points/YRMO
Prom Seq# Prom Select Dt
P i MOS

Institution                                                          Yr

Institution                                                          Yr
Discipline

Course Name Dt Certified Dt Expires

SECTION VIII Awards and Decorations

Last Phy Exam       PULHES   Physical Category

ACFT Dt     P/F    Score    Cat

 

 

APFT Dt      P/F      Score

Home of Record

Mailing Address

Mil Spouse SSN/MPC

Discipline

ACH

TECH

Promotion MOS
ASVAB Test # / Dt                         /
GT ELEC FOOD
ADMIN FA COMMO
CMBT MECH MAINT
Delay Separation Reason
AEA / Dt
Flag Code Flag Start Dt Flag Expiration Dt

SECTION VIII  – Awards and Decorations Mil Spouse SSN/MPC
Svc Comp / DoD
Emergency Data Verified Date

SECTION X - Remarks

HIV YRMO
Date Last Photo
MMRB Rslts/Dt

 

Correspondence CRS Total # Hrs
Date of Loss Date of Last PCS Date of Last NCOER

SECTION IX – Assignment Information
ASGT FROM MO UNIT NO ORGANIZATION STATION LOC COMD DUTY TITLE DMOS ASI LANG

BMQ

For Official Use Only

Privacy Act Data In Accordance With Privacy Act of 1974 
                          Dispose of this Properly

ARCOM 7
JSAM 1
AAM 3
JMUA 2
AGCM 4
CGGCM 1
NDSM 1
ACM-CS 4
GWTSM 1
MOVSM 1
NOPDR 3
ASR 1
OSR 2
NATOMDL 1
COA 2
PRCHTBAD 1
MQBE-R 1

PROJ
Current 20210305 WJTDAA 0528CSHHC SUSTAIN BDE FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00

1st Prev 20200928 0 WKENA0 0389MIASC (SO)(A) FT BRAGG US SP SR INTEL SERGEANT 35F4S 00 YY
2nd Prev 20170929 WAC8T0 0054ENHHC BRIGADE ENG DAL MOLIN IT E1 SR INTEL SERGEANT 35F4P 00
3rd Prev 20160827 10 WAC8D0 173RD IBCT (A), 54TH BEB, D CO CP EDERLE IT E1 INTELLIGENCE SERGEANT 35F3P 00 YY
4th Prev 20151031 10 WHQLT0 3RD SF GROUP (A), GSB, HHC FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY
5th Prev 20150325 7 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY
6th Prev 20150307 1 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY
7th Prev 20141023 5 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTEL SERGEANT (FWD AF) 35F3S 00 YY
8th Prev 20140201 8 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY
9th Prev 20130201 12 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY

10th Prev 20120201 12 WHQNT0 3RD SF GROUP (A), 3RD BN, HHD FT BRAGG US SP INTELLIGENCE SERGEANT 35F3S 00 YY
11th Prev 20110307 11 WHQND0 3RD SF GROUP (A), 3RD BN, D CO FT BRAGG US SP INTELLIGENCE SERGEANT 35F2S 00 YY
12th Prev 20110306 10 WHQND0 3RD SF GROUP (A), 3RD BN, D CO FT BRAGG US SP INTEL SERGEANT (FWD AF) 35F2S 00 YY
13th Prev 20100823 7 WHQND0 3RD SF GROUP (A), 3RD BN, D CO FT BRAGG US SP INTELLIGENCE SERGEANT 35F2P 00 YY
14th Prev 20100412 5 WHQND0 3RD SF GROUP (A), 3RD BN, D CO FT BRAGG US SP INTEL SERGEANT (FWD AF) 35F3P 00 YY
15th Prev 20100201 12 WHQND0 3RD SF GROUP (A), 3RD BN, D CO FT BRAGG US SP INTELLIGENCE SERGEANT 35F2P 00 YY
16th Prev 20090115 6 WA4WAA 3RD SF GROUP (A), HQ'S FT BRAGG US SP INTEL ANALYST (FWD AF) 35F1P 00 YY
17th Prev 20080513 8 WA4WAA 3RD SF GROUP (A), HQ'S FT BRAGG US SP INTEL ANALYST 35F1P 00 YY
18th Prev 20071130 5 WA4WAA 3RD SF GROUP (A), HQ'S FT BRAGG US SP INTEL ANALYST (FWD AF) 35F1P 00 YY
19th Prev 20071101 1 WA4WAA 3RD SF GROUP (A), HQ'S FT BRAGG US SP INTELL ANALYST 35F1P 00 YY
20th Prev 20070921 2 W2L59V TRADOC, 507TH (A) IN, 1BN, TRN GRP FT BENNIN US TC TRAINEE 35F1O 00 YY
21st Prev 20070428 5 W1E87E USAICFH CO C (STU) 305 FT HUACHU US TC AIT STUDENT 96B1O 00 YY

ASCO________________________________________________________
K3 - INSTRUCTOR VOLUNTEER
K5 - INSPECTOR GENERAL NONCOMMISSIONED OFFICER 
K8 - AIT PLATOON SERGEANT POSITION VOLUNTEER
V1 - RECRUITING DUTY PREFERRED

I 
I I 
I I 
I I 

I 
I 

I 
I 
I 

I I 

I I 

I I I 
I I I 
I I I 

I 
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20221129 FORBES, MICHAEL JEFFREY 20200401SFC 35F REGULAR

1

0

20141023-20150306 5AF

5

20110306-20120111 31

1

1 C

10 5

20100412-20100823 1

1

0

0
20071130-20080512

C

C

C

AF

020090115-20090713 6 1

AF

AF

5

AF

0

C
31

20150306

93 Mo 19 Days
20200907

35F S P

35F 00

133 138 138 137

137 139 138

138 137 137

L /

ASVAB 10 20070212

20270201

H1B/201806

20200907 20200907 20220831

TS-SCI 20190925

PPR-T5C 20131217

ENRLD CE PGM 20210112

20070212

20280430

20070212

20100201 20121101 20200401
  -  

SSD/DLC 4/GRADUATED
185

20070212 20061031

20061031

20190211 20250212

  -    -  

102

6 YR COLL
1996

MASTERS DEGREE

PITTSBG MAIN CAMPUS,U OF 1996
MBA/BUSINESS ADMIN

PENN ST U, ERIE-BEHR COL 1990
BS/ACCOUNTING-AUDITING

XXXX/XXXX

1 / 0 UNITD METH CH

MARRIED /US

201912/PASSED/261

ERIE, PA

  /  

  /  

20220630

202109

SR LDR CRS (SLC)
MIL DECEPT PLN CRS

202020202020

USAF AIRLIFT PLANNER

2017

20172017

FIELD SAN TEAM - INDIV 20162016

ANTI-TERR OFF (BASIC) 20162016

COMBAT LIFE SAVERS CRS 20142014

ADV LDR CRS (ALC) 20132013

BASIC LEADER COURSE

2017

CL 2008

AIRBORNE 2007

2017

20220916/DA FM 7801 M4A1 5.56 CARBINE 

OCT 20/33

69

201803

0

11111120220606

TP IMMRC3 Y 66/179

///



DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQUARTERS COMPANY 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BUILDING X-4047 NEW DAWN DRIVE 

FORT BRAGG, NORTH CAROLINA 28310 

PERMANENT ORDERS: 136-015 16 May 2022 

FORBES, MICHAEL J.,  SFC, HHC, 528th Sustainment Brigade (Special 
Operations) (Airborne) (WJTDAA), Fort Bragg, NC 28310 

Announcement is made of the following award. 

Award: Good Conduct Medal: (5th Clasp) 
Date(s) or period of service: 13 February 2019 to 12 February 2022 
Authority: AR 600-8-22, paragraph 4-5 
Reason: For exemplary behavior, efficiency, and fidelity while in active federal military 
service. 
Format: 320 

DISTRIBUTION: 
1-Soldier 
1-OMPF 
1-MPRJ 
1- Files 

lf~A7 
DAVID K. KORISTA 
CPT, CM 
Company Commander 
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Michael Jeffrey Forbes
Army

03/21/2023: $500,000

Your SGLI Beneficiary Designation as of 03/21/2023

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary XXXXX6088 Spouse 100% Lump Sum

Secondary Legal Entity 100% Lump Sum

Your Family SGLI Spouse Coverage Amount as of 03/21/2023: $100,000

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

03/21/2023

Michael Jeffrey Forbes 
michael.j.forbes.mil@socom.mil
03/21/2023 11:16:33

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 

The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $500,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $500,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  

If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   

If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower
2. Your children in equal shares (the share of any deceased child will be distributed equally among the

descendants of that child)
3. Your parent(s) in equal shares or all to surviving parent
4. A duly appointed executor or administrator of your estate
5. Other next of kin

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements. 

If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 

Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage

Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance. 
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473.

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov.
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT BRAGG NORTH CAROLINA 28310-8500 

~y 3 ti 2023 

MEMORANDUM FOR SFC Michael Forbes, Headquarters and Headquarters Company, 
528th Special Troops Battalion (Special Operations) (Airborne), 528th Sustainment Brigade 
{Special Operations) (Airborne) Fort Bragg, North Carolina 28310 

SUBJECT: General Officer Memorandum of Reprimand 

1. You are hereby reprimanded for being disrespectful in language and deportment towards 
a Field Grade officer and for engaging in counterproductive leadership. On 30 November 
2022, you were disrespectful in language and deportment during a conversation with a 
senior commissioned officer, by raising your voice at her and talking over her. Also, during 
your time as Brigade S2 NCOIC, you engaged in counterproductive leadership by being 
quick to anger, erratic, disrespectful, and by failing to take accountability for your mistakes. 

2. Your behavior in these matters demonstrates a complete lack of judgment and 
responsibility. You have discredited yourself, the 1st Special Forces Command (Airborne}, 
and the United States Army. Your conduct constitutes a serious departure from the high 
standards of integrity and professionalism expected of a Soldier in this command. Your 
behavior in this matter cannot, and will not, be tolerated, and it forces me to seriously 
reconsider your suitability for continued service as a Soldier in the United States Army. 

3. This reprimand is administrative in nature and is not imposed as punishment under the 
Uniform Code of Military Justice. I have enclosed the information upon which I based this 
reprimand. You are advised that in accordance with Army Regulation 600-37, paragraph 3-
5b, I am considering whether to direct this reprimand be filed permanently in your Army 
Military Human Resource Record. You will immediately acknowledge receipt of this 
reprimand in writing. You may submit a written rebuttal to this reprimand and should include 
any other documents or statements you would like me to consider. You have seven (7) days 
to submit any matters you wish me to consider through your chain of command. Prior to 
making my filing decision, I will consider any matters you submit in extenuation, mitigation, 
or rebuttal. I will notify you in writing of the final filing decision. 

b~&t~ 
Brigadier General, USA 
Deputy Commanding General 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY STREET (STOP A) 
FORT LIBERTY NORTH CAROLINA 28310-8509 

AUG 1 0 2023 

MEMORANDUM FOR Commander, United States Army Human Resources Command, 
ATTN: Army Soldier Records Branch (AHRC-PDR-R), 1600 Spearhead Division 
Avenue, DEPT 420, Fort Knox, Kentucky 40121-5402 

SUBJECT: General Officer Memorandum of Reprimand (GOMOR) Filing Determination 
-SFC Michael Forbes, Headquarters and Headquarters Company, 528th Special 
Troops Battalion (Special Operations) (Airborne), 528th Sustainment Brigade (Special 
Operations) (Airborne), Fort Liberty, North Carolina 28310-8509 

I have reviewed the enclosures and direct that the GOMOR pertaining to SFC Michael 
Forbes, Headquarters and Headquarters Company, 528th Special Troops Battalion 
(Special Operations) (Airborne), 528th Sustainment Brigade (Special Operations) 
(Airborne), Fort Liberty, North Carolina 28310-8509, be filed in his Army Military Human 
Resource Record. 

5 Encls 
1. COC Recs 
2. Ack and Rebuttal Matters 
3. GOMOR 
4. Supporting Documents 
5. Flag/STP 

L 1J,1-:t;,,:;_J---:::::::,,. ......... --
LAWRENCE G. FERGUSON 
Brigadier General, USA 
Commanding 
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AOSO-HHC 

DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQUARTERS COMPANY, 

1ST SPECIAL FORCES COMMAND (AIRBORNE) 
FORT LIBERTY, NORTH CAROLINA 28310 

Date: 8/25/23 

MEMORANDUM FOR RECORD 

SUBJECT: Acknowledgment of GOMOR Filing Determination. 

I acknowledge notification of the General Officer Memorandum of Reprimand filing 
determination dated 10 August 2023. 

FORBES.MICHAEL. Digitally signed by 

JEFFREY. HAELJEFFREY 

Date: 2023.08.2511:44:55-04'00' 

MICHAEL FORBES 
SFC,USA 
Respondent 

I acknowledge receipt of GOMOR filing determination only because I disagree with this unjustified GOMOR, the 
unwarranted MPO and the unsubstantiated RFC and reserve the right to formally respond and use every identifiable means 
to remediate this decision, which is an attempt to conceal the violations of my Civil Rights, Public Law, Regulations & 
Policies and the APA Code of Conduct. This was coordinated by the BDE CDR (conspiracy, unlawful mandated Behavioral 
surveys and 3rd party apps, corrupted clandestine 15-6 investigation), and the BDE Psychologist (more than 22 violations of 
the APA Code of Conduct to include a documented Conflict of interest and a failure of recusal), the BN CSM (assaulted me 
in front of BN Formation and no one acted to remediate it or investigate it), and the Co. CDR (illegal eCDBHE referral based 
on lies). I did nothing wrong; it is I, who have been wronged, and continue to be wronged, up to and now including this day, 
by more RM Os, to include this GOMOR permanent filing determination dated 20230810. 
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DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQUARTERS COMPANY 

528TH SPECIAL TROOPS BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 
FORT BRAGG, NORTH CAROLINA 28310 

AOSC-STB-HHC Date: 

MEMORANDUM FOR Commander, 1st Special Forces Command (Airborne), Fort 
Bragg, North Carolina 28310 

SUBJECT: Acknowledgement of Receipt of Reprimand 

1. I have read and understand the reprimand, dated 30 May 2023. 

2. I acknowledge that I have the opportunity to respond by submitting matters in 
extenuation, mitigation, or rebuttal. If I choose to submit written matters, I understand 
that I must submit them to my immediate commander within seven calendar days. 

3. I elect (initial): 

[ ] Not to submit any matters. 

1"'¥1 v'] To submit written matters within seven calendar days. I understand that if I 
select this option, but do not submit written matters within the time prescribed, I waive 
my right to respond. 

~ ~ r,A&:i'lO,:,(;; ~ oPC- o,,11--'( - ,-:c ~c..>rt '""' !•""""•·-·-- -...... c,.~ w \ ~fliC"l"T"'Qr-
0\"'>,.,,. (/c> ~p~::,..t, ,0 ,..,._'- @~vl~· 

~ 
MICHAEL J. FORBES 
SFC,USA 
Respondent 
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16 June 2023 

Email: GIRightsLawyer@)gmail.com - Voice/Text: 405-494-0562 - Web: JMBranum.com 
Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 

MEMORANDUM FOR Record 

SUBJECT: SFC Forbes, Michael J. rebuttal of2LT Tolston findings and evidence 

The following brief is submitted by James M. Branum, legal counsel for SFC Forbes as a rebuttal 
of the 15-6 investigation findings and evidence submitted by 2LT Tolston, as well as the 
recommendation of a GO MOR and the contemplation of a relief for cause. 

Introduction 

Any objective reader of the findings and evidence submitted by 2LT Tolston would have reason 
to be concerned, however, the reality is very different than the distorted picture painted by this 
report of a deeply flawed investigation conducted by a junior officer. 1 

This problematic investigation resulted in many pages of sworn statements and MFR's (see 
enclosure A for a detailed discussion of these documents by SFC Forbes and enclosure B for a 
detailed investigation timeline ), but this brief will focus its response to the two central 
justifications made in the recommendation for a GOMOR, as well the significant errors in the 
investigation itself. 

1. SFC Forbes did not engage in disrespectful communication with MAJ 
Racaza 

As outlined by SFC Forbes in his statement (see exhibit 1), SFC Forbes spoke in a respectful 
manner with MAJ Racaza about his bona fide concerns about medical privacy. He treated her as 
a professional because she was one, and he rightfully expected her to fulfill her duty under both 
Army regulations2 and the licensing rules of her jurisdiction (Arizona)3 to provide the 

1 In my almost 17 years of practicing in the area of military law, I do not recall ever seeing a 2LT being 
given such a challenging AR 15-6 investigation to complete. 

2 See DoDI 5400.11 part 5.1 (a)(3) (ref. A). Also see DOD Patients Bill of Rights at DoDI 6000.14 (ref. C), and see 
32 CFR 219 § 219.116 (ref. E). 

3 According to the Ariz. Ad min. Code § 4-26-301 (on line at https://casetext.com/regulation/arizona
administrative-code/title-4-professions-and-occupations/chapter-26-board-of-psychologist
examiners/article-3-regulation/section-r4-26-301-rules-of-professional-conduct), the APA's "Ethical 
Principles of Psychologists and Code of Conduct" are binding on Arizona psychologists. This includes 
Rule 3.10 (on line at https://www.apa.org/ethics/code) which provides that "When psychologists conduct 
research or provide assessment, therapy, counseling, or consulting services in person or via electronic 
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SUBJECT: SFC Forbes, Michael J. rebuttal of2LT Tolston findings and evidence 

information needed for him to be able to make appropriate decisions about his privacy rights 
under the law. Unfortunately, this is not what happened, and MAJ Racaza chose to engage with 
SFC Forbes in a disrespectful and unprofessional manner. 4 As such, she effectively divested her 
status as a superior officer and was no longer protected by the provisions of UCMJ article 89. 5 

As explained in the US Army's Military Judges Benchbook: 

(When an officer) under all the circumstances departs significantly 
from the required standards of an officer and a 
(gentleman)(gentlewoman) appropriate for that officer's rank and 
position under similar circumstances is considered to have 
abandoned that rank and position. "6 

The veracity of SFC Forbes' interaction with MAJ Racaza are also backed by his long history of 
conducting himself professionally and respectfully, as shown by several of the character 
reference letters, including that by CW 4(R) Dane A. Bergeron, 7 who said: 

SFC Forbes possesses excellent communication skills (both written 
and verbal), allowing him to effectively interact with all levels of 
personnel in the Chain of Command. 

This picture of SFC Forbes is also consistent with what is said in this excerpt from his most 
recent NCOER dated August 31, 2022: 8 

transmission or other forms of communication, they obtain the informed consent of the individual or 
individuals using language that is reasonably understandable to that person or persons except when 
conducting such activities without consent is mandated by law or governmental regulation or as otherwise 
provided in this Ethics Code ... " 

4 For SFC Forbes' account of this interaction, see enclosure A. 

5 See generally Milhizer, Major Eurge R. "The Divestiture Defense and United States v. Collier" The Army 
Lawyer (March 1990; DA-PAM 27-50-207), on line at: https://bit.ly/460vuf. 

6 DA PAM 27-9 at 1090. 

7 See enclosure C. 

8 This NCOER, as well as his previous ones can be found in the exhibits, in the folder entitled "CRL
Character reference letters" 

2 
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SUBJECT: SFC Forbes, Michael J. rebuttal of2LT Tolston findings and evidence 

From Part IV Section C (Comments): 

* fully supported Army SHARP, EO, and MRT programs 
* model of the Army values; promoted these values with others and 
exemplified the highest standards of personal conduct both on and 
off duty 

2. SFC Forbes did not engage in "counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections." 

The findings of the IO with regard to allegations of counterproductive and toxic leadership are 
based on weak and conflicting evidence, much of it based on hearsay, repeated rumors, and 
unsubstantiated opinions. 

A different picture than the one painted by the IO, can be found by examining the past NCOER's 
(see attachments), as well as the testimony of those who have worked with SFC Forbes (see 
attached character reference letters). Here is one important except, from the letter by CSM 
Aubrey L. Crenshaw9

: 

To date, I have known SFC Forbes for the past eleven years through 
military positions held and through continued mentorship. I can 
personally attest to his intelligence, fortitude and professionalism. 
Others and I can confirm his exceptional qualities and potential as 
a leader, trainer and motivator. I have witnessed firsthand his 
growth in both military knowledge and experience, and as a person. 

SFC Forbes has a strong record of being a true leader, one who will speak the truth when it needs 
to be spoken, but also one who sees the potential of junior enlisted troops and helps them to get 
on track to get promoted and succeed in their MOS. 10 

Also worth noting are these remarks from SFC Forbes' most recent NCOER, dated August 31, 
2022: 

From part Ill, section j (Comments): 

* stellar performance, dedication, and commitment to excellence 
during the rating period; finds most efficient and effective means to 
remain in regulatory compliance 

9 See enclosure C. 

1° For evidence of this, see the NCOER's, as well as exhibit A. 

3 
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SUBJECT: SFC Forbes, Michael J. rebuttal of2LT Tolston findings and evidence 

* earned staff's respect with solid guidance, eagerness to learn other 
sections' functions, and interoperability; steadfast in protection of 
command team's decision-making process and reducing risk 

From Part V section b (Senior Rater Comments)11 : 

SFC Forbes is a top 15% NCO with tremendous potential to excel. 
SFC Forbes' ably served as both OIC and NCOIC of the BDE S2 
Section and revitalized our physical security programs; his 
performance validates his exceptional potential at the next level. 
Send to Master Leaders Couse and promote to Master Sergeant 
ahead of peers. 

3. SFC Forbes was subjected to a flawed and deficient investigation. 

There have been several significant issues related to the process that SFC Forbes has been 
subjected to, including: 

a. The failure of the IO to call all relevant witnesses ( and to either provide sworn 
statements from all she interviewed) resulted in an inaccurate/distorted judgment of 
SFC Forbes. 

In the sworn statement by 1 SG Morgan ( exhibit 4), there were several individuals listed by 1 SG 
Morgan as relevant witnesses, however, it does not appear that the IO interviewed these people. 
The names provided by 1 SG Morgan were: COL Brunson (BDE CDR), L TC Sanchez (BDE 
XO), CSM Vargas (BDE CSM), LTC Hamman, C. (former BDE XO), and MAJ Collins, M. 
(former BDE XO). 

Also, according to the Findings memo by the IO (pages 5-6), the IO interviewed several 
witnesses for which she provided no sworn statements or summarized testimony by 
memorandum. These interviewees were: MAJ CH Rivera, lLT Lyons, and Mrs. Margaret 
Lindquist. It is not clear why the IO chose to not provide some kind of MFR for these interviews, 
given her obligation to " 

11 The senior rater was COL Brunson. 

4 
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SUBJECT: SFC Forbes, Michael J. rebuttal of2LT Tolston findings and evidence 

b. The reliance of the IO on summarized statements rather than on sworn 
statements, resulted in an inaccurate/distorted judgment of SFC Forbes. 

The IO in this investigation made frequent use of MFR's to summarize testimony. While this is 
permitted under the regulations, it is important to note that the stated intent of this permission is 
to primarily accommodate witnesses who are testifying telephonically. 12 

While the use of sworn statements is not required for an AR 15-6 investigation (unless otherwise 
required under the appointment orders), the use of MFR' s in place of sworn statements (by MAJ 
Weber13 , LTC Furlow14

, and SFC Meredith15
) does raise serious questions about whether this 

testimony should be treated with the same level of deference as one would otherwise provide to 
testimony done by way of an oath. 

c. The decision of the 10 to make use of unreliable, irrelevant and immaterial 
evidence, resulted in an inaccurate/distorted judgment of SFC Forbes. 

In reviewing the totality of the evidence provided in the AR 15-6 investigation, a few themes 
keep recurring through multiple witness statements, including the use of generalizations and 
opinions ( often by personnel who have not established on the record the factors that substantiate 
those opinions), the frequent use of hearsay and more generalized gossip, and the use of 
irrelevant but negative information. 

According to the Investigating Officers Guide, AR 15-6 investigations are not bound by the 
MRE (Military Rules of Evidence), but there are still some limitations on appropriate evidence, 
most notably: 

The information must be relevant and material to the matter or 
matters under investigation. Information not meeting this standard 
must not be included in the investigation. 16 

Unfortunately, the IO in this case made extensive use of information that was irrelevant and 
immaterial, including remarks by witnesses about SFC Forbes' opinions on topics including race, 

12 See Investigating Officers Guide, (C-3)(c)(1 ), of App. C of AR 15-6. 

13 See exhibit 12. 

14 See exhibit 14. 

15 See exhibit 15. 

16 AR 15-6, App. C, (C-3)(g)(1 ). 

5 
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AOSC-MI 

DEPARTMENT OF THE ARMY 
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE 
FORT BRAGG, NORTH CAROLINA 28310 

16-June-2012 

MEMORANDUM FOR RECORD 

SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

Introduction: 
This memorandum is written for a simple but important purpose: to defend my 
reputation and career from a coordinated onslaught of wrongful personnel actions 
(including repeated counseling and graduated reprimand recommendations), 
culminating in a GOMOR being delivered by BG Ferguson. 

This memorandum will be addressing each of the sworn statements and memoranda for 
record that were provided to me as the result of the AR 15-6 investigation. While this 
memorandum was drafted by myself, it will refer to me in the third person for the sake of 
consistency 

These repeated attempts to justify an ill-intended prolonged investigation of a Soldier 
that was dutifully and professionally performing duties that his BOE CDR assigned him 
to perform should be used to modify existing regulations and authorities. This simple 
situation could have been remediated with appropriate actions at various stages 
throughout this document by CDRs at any echelon and the lack thereof can easily be 
assessed as a failure to act by responsible leaders. 

I have had to lodge multiple complaints resulting in investigations that the BOE CDR 
may have no visibility of; I have identified other organizations that may have a vested or 
oversight interests in these events as well. Unfortunately, at nearly 6 months, my wife 
reached a frustration level that inspired her to write to Secretary of the Army, the 
Honorable Christine E. Wormuth (See "01-COL Brunson" folder) on 20230524. She did 
this because she saw her husband lose a position that he loves, one that he worked his 
whole Military career to be knowledgeable about to positively impact. 

This situation, arguably, began on 20231130 with MAJ Racaza's actions as she 
unjustifiably followed me upstairs to report me to the BOE CDR while ignoring her 
responsibility to follow Public Law, Regulations and the APA CoC as it related to the ad 
hoc SDI event. This led, due to no fault of myself, into what you are about to read. 
When a similar endeavor, the USASOC sponsored HPW rollout order, immediately 
followed, I knew better than to ask any 528th SB Special Staff for any information 
pertaining to making an 'informed consent' decision and attempted to get the 
information on my own. Those efforts resulted in being unjustly removed from my 
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AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

NCOIC position and put under intense undue scrutiny at every echelon of two BNs over 
the last six months under the leadership and culture of COL Tavi Brunson. 

The following responses/explanations are made for the witness statements and other 
supporting documents of the AR 15-6 investigation. Due to the lack of sufficient time to 
respond to all of the allegations, this memorandum should be understood as being a 
non-comprehensive response. 

Notably, MAJ CH Rivera was interviewed by the 10 but no SS or MFR by 2L T Tolston 
was produced, yet he is mentioned in other hearsay remarks in evidence as having 
seen SFC Forbes before speaking with MAJ Racaza. I did not meet with or see anyone 
other than MAJ Racaza until after was ordered to report to COL Brunson's office at the 
behest of MAJ Racaza; I met with MAJ CH Rivera later that day. Even though the 10 
MFRs should be excluded, I will address as many of the identifiable issues as I have 
time to respond. 

Also please note: CPT Lowrie and SFC Meredith are not licensed mental health 
professionals and their purported diagnoses of "a lack of emotional fitness" and a 
"mental break," respectively, regarding me, are moot. Moreover, these statements 
coupled with MAJ Racaza's behaviors suggest a probative value into whether anyone 
was 'coached' to provide these highly charged opinions to the 10. Notably, CPT Lowrie 
is pursuing a PhD in Psychology and working with, MAJ Racaza on her dissertation 
questions. 

ALL HIGHLIGHTS ARE QUOTED STATEMENTS PROVIDED TO IG 

Exhibit A 
MAJ Racaza Sworn Statement (20230119) 

Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO. MAJ Racaza should not 
have been allowed to submit evidence against SFC Forbes as it provides significant 
probative value in a different venue, which is likely the reason the BOE CDR 
recommended a GOMOR instead of UCMJ action (See the accompanying Investigation 
Timeline memo to identify the multiple actions that MAJ Racaza should have either, not 
acted until she fulfilled her Lawful and Principled responsibilities and, thereby, divested 
her authority as an Officer in the United States Army). Moreover, after violating this, 
MAJ Racaza further impugned herself (as seen in Exhibit E, CPT Korista's SS) when 
she recommended SFC Forbes after she had complained about him at least twice prior 
to an investigation in which she was a prominent and sole Officer that COL Brunson 
alleged SFC Forbes disrespected. 

2 
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SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

A week after that, MAJ Racaza exacerbated her impugned status by then 
recommending SFC Forbes (an unwitting suspect of the investigation) for an eCDBHE 
through the newly replaced (on BOE order, see Exhibit E, "para 7 _Q4 eCDBHE" folder, 
3x orders dated 20221220 & 20230117) authority of CPT Korista. If the outcome of what 
SFC Forbes deems a "unwarranted fishing expedition" had been, even remotely, 
negative (it was not, see Exhibit A, "WAMC" folder) it would have been used against him 
in the open investigation and could have affected SFC fit-for-duty status. 

Having been a 14-year unblemished, licensed professional of FINRA prior to his joining 
the Army (See "10-CRL/BIO & CIV Resume" folder), SFC Forbes fully understands the 
most important professional act MAJ Racaza failed to accomplish, given her prior 
complaints about SFC Forbes. Her lack of recusing herself of anything pertaining to 
SFC Forbes' eCDBHE and his mental health is troubling. She could have easily 
contacted another Psychologist on Fort Bragg to objectively assess any concerns in this 
situation of which she was centrally involved. Instead, she went 'all-in' and committed 
serious violations of what the APA CoC calls, "Conflict[-]of[-]lnterest" and "Multiple 
Relationships" (See Exhibit A, "AZ BOPE" folder, "APA 3.0 Human Relations ... 3.05 and 
3.06). 

Yet, one day after SFC Forbes' questionably ordered (by CPT Korista) eCDBHE 
evaluation, which was conducted by Mr. Lanier, at WAMC, MAJ Racaza quadrupled 
down in her likely narrow-minded or shortsighted and predetermined opinion of SFC 
Forbes that occurred within the less than 1-minute discourse with SFC Forbes on 
20221130. MAJ Racaza decided to participate as a witness in the investigation (See 
Exhibit A); this was an investigation she already had a hand in starting on 20230112. 
MAJ Racaza's motive is probative and may have been due to his favorable 3822 results 
and her need for him to be counterproductive or suffer from a diagnosed personality 
disorder to explain away her violations of Public Law, Re~ulations, Office of 
Management and Budget Memorandum (pertaining to 3r Party Applications) and the 
APA CoC. She attempted to get an outside opinion that would align with hers and failed. 

The reasons for her failure of a commonly used concept of 'recusal' or avoidance of a 
perceived 'conflict-of-interest' among licensed professionals will be reported to the 
Arizona Board of Psychologist Examiners (AZ BOPE) for consideration and possible 
adjudication following the resolution of this GOMOR rebuttal. In fact, I was, and would 
be still be, prepared to request a General Court Martial, as I feel the rules of evidence 
and oversight of his rights and due process in that venue would afford me the 
opportunity of transparently presenting the evidence provided herein. 

The APA's Code of Conduct (APA CoC) was adopted by the (AZ BOPE). Please 
reference the "Exhibit A, AZ BOPE" folder to find all (highlighted) violations that will be 
argued in front of this licensing body. Informed consent, an ad hoc event ombudsman 
and a privacy assessment are some of the items that will be addressed regarding the 
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SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

SDI 2.0 event that she promoted through the BOE CDR. At no time, during SFC Forbes' 
failed (less than one minute) request-for-information (RFI) attempt, did he disrespect 
MAJ Racaza or "[angrily]" demand information; he simply wanted the information and 
she should have known, through her education and professional licensure, that his 
reasons "Why?" were irrelevant to her lawful obligation to answer them. She was bound 
by Public Law, Regulation and APA CoC to answer his two queries. She did not answer 
either of them then (20221130) and did not answer them up and through the culmination 
of the event on 20221202. SFC Forbes was relieved to not be included in this 
Command Directed Behavioral Health Data Gathering event that produced PII 
identifiable reports back "to the Sponsor" and MAJ Racaza. SFC Forbes has no 
confidence in MAJ Racaza's competency or professionalism after the ~1 minute 
exchange and her misperceptions associated of SFC Forbes 'anger' that she reported 
to the BOE CDR. SFC Forbes had professional exchanges with the BOE CDR over this 
issue and considered it closed immediately after the exchanges. 

SFC Forbes will not be able to address many of the false statements and hearsay of 
unidentified persons contained in the MAJ Racaza's SS and does not concede or agree 
with MAJ Racaza's allegations of disrespect or counterproductive leadership behaviors. 

SFC Forbes addresses her rendition of SGT Aldeguer's SS, which she was not a party 
to, or witness of, in Exhibit B narrative. Also, refer to the attached CD or zip-file provided 
by SFC Forbes (integral part of this rebuttal) for an email exchange between SFC 
Forbes and COL Brunson (see "01-COL Brunson" folder, email dated 20221201 ), 
wherein he documented a communication to COL Brunson; the email pertained to the 
discussion with MAJ Racaza on 20221130 that following his 'called-on-the-carpet' 
meeting in the BOE CDR's office, pertaining to MAJ Racaza misperceptions. SFC 
Forbes included detailed reasoning for asking his questions of her; he simply wanted to 
be afforded 'informed consent' (per Public Law and Regulation) prior to his participation 
in the ad hoc SDI data-gathering (and shared) behavior health oriented program. COL 
Brunson's codified (in the email) response was to state, "I will respect your request and 
excuse you." He immediately replied again and stated, "P.S. For the record, I read it all 
twice." 

SFC Forbes has never removed or threatened to remove anyone's building access or 
suspend anyone's clearance without CDR recommendation and/or INSCOM direction in 
his entire 11 + year career as a highly successful (see all NCOERs in folder entitled 
"NCOERs)."As the NCOIC and BOE appointed Primary Personnel Security Manager 
(PSM), the only requirement SFC Forbes enforced was the incentive for Soldiers to fully 
in-process prior to receiving building access via the CAC Card readers on X-4047. He 
enforced this to justify the granting of access in DISS. People would go to SSG 
Meredith to in-process to circumvent this requirement and get access without 
appropriate training and access notification to DCSA, formerly known as DoD CAF 
(Please see the detailed issues with how SSG/SFC Meredith executed the S2 Programs 
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prior to SFC Forbes' arrival in Exhibit N narrative). These are issues MAJ Racaza would 
not be privy to in her official capacity: and her commentary, opinions, or assessments 
about these internal S2 issues would have been based only on hearsay, making them 
effectively moot. 

Exhibit B 
SGT Aldequer Sworn Statement (20230119) 

Summary: SFC Forbes met with MAJ Racaza. Interestingly, SGT Aldeguer stated, 
"Chaplain Rivera saw him walk in and he called MAJ Racaza to answer his questions." 
This indicates coaching from someone; he is attesting to events of MAJ CH Rivera, 
down the hall and out of sight. 

This Soldier is a direct subordinate to MAJ Racaza. Given her violations of Public Law, 
Army Regulation and the APA CoC (CoC issues will be adjudicated in a proper venue). 
It is in MAJ Racaza's interest to attempt to find corroboration of SFC Forbes as 
counterproductive or suffering from a diagnosed personality disorder, where none exists 
to divert any attention from her bad actions (or lack of lawful fulfillment of Public Law, 
Regulations and APA CoC). This case is a clear fabrication of this witness and there is 
no testimony to support it. Even if this discussion had occurred, as all of SFC Forbes 
Character Reference Letters (CRLs) (See "10-CRL" folder) indicate, he never has 
walked into anyone's office and begun demanding things; because it is not professional. 

Furthermore, SFC Forbes would never comment on someone's "English." SFC Forbes 
was never the subject of an EO complaint related to this event because it did not occur. 

Exhibit C 
1SG Morgan Sworn Statement (20230120) 

Summary: See narrative below. Not enough time to summarize. 

para 1 - "2021 Motor pool Incident w/ CPT Valdez:" SFC Forbes created a SS pertaining 
to the 20210723 discussion as it was a catalyst to later issues with CPT Korista and 
1SG Morgan. Separately, SFC Forbes dutifully had motor-pool personnel secure a GSA 
2-drawer safe that he observed on the parking surface (outside) near the fence-line of 
the motor-pool; he immediately wrote an impromptu MFR (see Exhibit C folder), notified 
the S4 to attempt to identify the owner, and documented the situation. Contradicting 
1SG Morgan's own SS is his own evidence submission of the corresponding DA 4856, 
dated 20210727, which noted in the closeout of the DA 4856 that "SM has not had any 
problems since the 27 July counseling session." 

Interestingly, this close out occurred a couple of days before an investigation was 
launched against SFC Forbes, lodged erroneously by an unknown and likely 
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overzealous CDR, due to an overreaction by MSG Kazmierski, Sean that his IOTV went 
missing (see Exhibit C., "para 5" folder and narrative in this section para 5 for more on 
this topic). 

para 2: - "HHC Supply Issues at S2 HRH:" SFC Forbes signed both initial counseling 
memoranda from both CPT Mansour and CPT Korista (see Exhibit C, "para 2" folder); 
statements to the contrary are false. Please see "para 1" evidence and SFC Forbes SS 
to appreciate the major issues in how equipment was inspected, documented, and 
accounted for in HHC, STB under both Company CDRS. SFC Forbes did not add to the 
CD 1 ½ years of monthly signed sub-hand receipt documents in his meticulously kept 
sub-hand receipt hard-copy binder, but he is willing to provide his records to anyone 
that needs to see or have them. Notably, on 20210720, SFC Forbes suggested and 
encouraged CPT Mansour to have a document with the Sub Hand Receipt Holder's 
signature on it. 

para 3: - "Conflicts with BOE Staff Leadership/Platoon Sergeant:" Please see the 
following paragraph, the first paragraph of "para 7" below and Exhibit M. "example" (x2) 
interactions therein and elsewhere throughout the entirety of this document, for 
reference evidence that refutes this allegation. SFC has a good memory but does not 
recall, nor did he document the conversation with MSG Burgos as it was 
inconsequential; it was one-of-many conversations he had with the BOE S3 NCOIC 
(MSG Burgos). They are S3 Operations cell after all. Notably, the lack of specificity on 
the part of 1 SG Morgan does not help SFC Forbes recall the conversation either. The 
PSG issue can be summed up in the myriad exchanges both SFC Surorodriguez and 
SFC Forbes could print off; SFC Forbes decided that refuting this is self-evident and 
only selected examples that easily counter any allegation he did not want to 
communicate with the PSGs. The examples in Exhibit C, email dated 20220629 and 
20220831 refutes any lack of communication on SFC Forbes' part outside the norm. 
The only issue SFC Forbes ever verbalized was the difficulty in responding to after
hours texts (See Exhibit C, email dated 20220629) and SFC Suro indicated that it was 
not an issue; after-hours texts have since been discouraged in the unit. 

There were minor conflicts, but not with BOE Staff. As this memorandum is rife with 
examples of CPT Korista and CPT Mansours questionable leadership decisions that are 
compounded by the lack of an HHD UIC on the MTOE, this email is yet another 
example. CPT Korista publicized to all on the "to:" and "cc:" lines of the email that SFC 
Forbes' Soldier (PFC Scheffing) was on a list of Solders entitled "Failure to Train." 
Moreover,it included threats of Personnel Actions or "future consequences" if the 
Soldiers repeatedly miss training. PFC Scheffing was a good and dutiful Soldier on Staff 
Duty, but everyone, other than the PSG (SFC Surorodriguez), SSG Meredith, SFC 
Markle (S1) and SFC Forbes were made aware that he was otherwise duty bound NOT 
to attend. This was never remediated by CPT Korista and SFC Forbes did not see this 
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as material to bring up at that time, given CPT Korista's reactions to Senior NCO 
guidance in the past. 

para 4 - "Interactions with Company Staff:" This refers to the same allegations in CPT 
Korista's SS (para 2., c.). This is simply not true. This was yet another last minute 
tasking that CPT Korista and 1 SG Morgan would pick Soldiers by name and SFC 
Forbes simply went down to inquire what the urgency was and upon learning this was a 
relatively short event and it had to do with the issue that CSM Vargas was intimately 
familiar with (she garnered some Garrison attention for standing up for our Soldiers in a 
bold way; SFC Forbes admires her for it) and had eventually received national press 
attention. SFC Forbes, he left and went back to work upstairs. 

para 5 - "Abusive and Dishonest Behaviors:" This is a fabrication. See redacted 
Investigation report SFC Forbes received via FOIA and L TC Furlow DA 4856 of Forbes 
in reference to the outcome. 

para 6 - "Inappropriate/Racist Statments:" This is categorically absurd. SFC Forbes has 
been married to his wife, Sabrina, a proud Native American of Lumbee heritage, for 
nearly 8 years. In fact, he is the only Caucasian family member in his wife's extended 
family (including both her foster and biological families). The family is approximately 
60% Native American and 40% Black. This is untrue and just another instance of 
witnesses attempting to repeatedly use hearsay and inflammatory statements in the 
hopes to bolster an untrue statement. 

para 7 - "Interactions with Officers:" MAJ Johnson, S1 OIC, 528th SB provided 
unsolicited feedback when SFC Forbes owed the unit $20, the remaining balance on 
two clothing items being sold ISO the BOE Ball. After 3 months of excluded from 
working with colleagues whom he had a working relationship with, he provided her the 
following feedback and reflection, "You are a professional and I miss working with you. I 
love working with professionals." MAJ Johnson responded, "Good morning and thank 
you SFC Forbes. I'm glad for your support. Thank you!, you have always rendered the 
same courtesy to me, always cordial and professional." MAJ Johnson never talked
down to SFC Forbes and always took his guidance seriously. SFC Forbes has always 
viewed the S1 shop as one of the only professional offices at BOE, STB and HHC 
(under UIC: WJTDAA) along with the BOE S3 under MAJ Lester's leadership though he 
never expressed that to anyone until we worked on this writing. In fact, SFC Forbes 
feels that MAJ Lester was the epitome of professionalism due to comments made to 
SFC Forbes of "Sergeant Forbes, you do not have to schedule a meeting to quickly 
discuss anything, You are the S2 in my opinion and I will provide you the same courtesy 
I would provide any other OIC here. Just come and knock, if I can't meet right then I will 
tell you." 
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Moreover, MAJ Lester worked with SFC Forbes to get the Primary Physical Security 
Officer named in the S3 after a vibrant and positive email (See Exhibit F, email dated 
20220331) and verbal exchanges over the course of several weeks. SFC Forbes, had 
not gotten approval for an attached SPO Analyst yet, the Command had tasked SFC 
Forbes with the TSCIF approval SFC Forbes idea was to support and train SFC Riley 
for a year and then MAJ Lester would find another Soldier in the S3 or elsewhere 

para 8 - "Overall:" All repeated allegations have been addressed above and SFC 
Forbes does not agree with any of 1 SG Morgan's opinions, conclusions, 
generalizations, hearsay allegations of unspecific events, or characterizations of how 
the units leadership "condoned" any inferred counterproductive behaviors; they simply 
didn't occur as perceived, embellished and/or purported. After all he has an excellent 
recorded history of his leadership of the BOE S2 Section as NCOIC and acting OIC over 
an 18-month period (See "CRL/NCOERs)", during which 1 SG Morgan's commentary 
resides. 

Exhibit D 
CPT Lowrie Sworn Statement (20230124) 

Summary: CPT Lowrie's SS pertaining to the 2 months (17OCT - 19DEC not three 
months) contained opinions, allegations, and fabrications of the following: 

1) a counterproductive messaging and approach (opinion), 
2) "my way or no way" attitude (discussed below), 
3) "he may be an incompetent leader" (fabrication), 
4) " ... he is indecisive and lack[s] the ability to control his emotional center (non
psychologist opinion)," 
5) " ... [he] does not provide timely guidance," (fabrication) 
6) " ... but [he] often create[s] a frenzied, chaotic and hostile workplace (opinion), 
7) "He engaged in self-serving behaviors .... For example, there was not a proper 
hand-off [of] duties and responsibilities, when I went through on-boarding," 
(fabrication) and 
8) "I wasn't cc'd on some emails especially the emails he sent to 1 SFC and 
USASOC." 

It is recommended that you peruse all evidence that has been provided as examples of 
the level his professionalism and knowledgeable enforcement and management of S2 
Programs over the years. SFC Forbes has embodied and earned the comments 
through performance of 18-months of work depicted in two NCOERs by his Supervisor, 
the XO, 528th SB. It is an absurdity for CPT Lowrie to feel competent enough to allege 
any level of incompetence on behalf of SFC Forbes especially given she can't begin to 
purport that she understands the unit, SO, or SFC Forbes enough to make such 
significant claims in a 2-month period. Moreover, it was not a full 2 months either; she 
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had a car accident upon arrival that had her out of the office for a week with injuries and 
car repair logistical decisions. Then she put in for another week of leave during this 
period as well. Other issues can be explained by the fact that she could not act in the 
capacity of a PSM until all training was completed and she was named as such on 
signed appointment orders and they were on file at USASOC. 

SFC Forbes does not want to belabor the Initial Counseling (See Exhibit D, "0) Initial 
Counseling" folder) that CPT Lowrie provided him but it is worth mentioning that 
portions of the document contained items that lacked any forethought. She instructed 
SFC Forbes as if: 1) he were a lower enlisted Soldier"( ... responsible for preparing and 
submitting intelligence reports)," 2) he was a youngster "(Get a hobby, ... )" or, 3) he had 
not supported SOF units spanning a proud 12+year career by recommending "H2F" the 
conventional version of instead of USASOC funded HPW. Most notably, she also 
instructed SFC Forbes, 'This is a Special Operations assignment, so you will be 
working with people who think and operate differently .... " SFC Forbes doesn't believe 
she has SOF experience, however he gave her the benefit of the doubt. SFC Forbes is 
vigilant in knowing his Soldiers (See 2x Solder CRLs in "CLR" folder); it seems in the 
first month of the 2 months we worked together, before this presented counseling, she 
did not demonstrate any knowledge of his life or work. Earning trust is difficult as any 
leader can profess, so I offered to edit and revise her counseling so she could focus on 
DISS training, which she had not informed me was not complete yet. I wanted to save 
her some time. 

Notably, as of 20221202, SFC Forbes was thrilled with L TC Furlow's selection of CPT 
Lowrie (See Exhibit D, "0) something changed in CPT Lowrie" folder). 

Point 1 ): "counterproductive/destructive leadership" - Please see NCOERS (See "10-
CRL/NCOERs" folder) and read entire document for SFC Forbes answer to this 
generalization. SFC Forbes reacts appropriately to unique situations and denies this 
generalization. 

Point 2): "my way or no way" - CPT Lowrie submitted her SS on 20230124 and PFC 
Scheffing submitted his 24 hours later on 20230125. The "my[his] way, no way" is very 
similar yet in fact inaccurate. See PFC Scheffing "Summary:" of Exhibit G below for the 
actual statement SFC Forbes has made to many Soldiers he has trained over the years. 

Another problem with the investigation shows up in the order of investigating a known 
starting list of witnesses. COL Brunson named CPT Lowrie and PFC Scheffing on 2L T 
Tolston's appointment memorandum. Given that PFC Sheffing and SSG Henkel (not 
named originally) both work for CPT Lowrie, it would have been prudent and 
professional to interview the lower enlisted subordinates first to minimize any 
suggestion of coercion by a supervisor or incentive to please from a subordinate. 
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Notably, it was the newly and quickly promoted SSG Henkel who took SFC Forbes 
NCOIC position and they dissolved the BN position and moved him to the BOE office. 

Point 3): "incompetent" - Based on the two month (not three as she stated) period of 
working with SFC Forbes, CPT Lowrie stated, "Based on my working relationship with 
SFC Forbes he may be an incompetent team leader because he has adequate 
cognitive abilities but lack[s] the emotional fitness to be support[ive] and lead his team." 
After setting aside the fact that CPT Lowrie was presented with SFC Forbes recent 
NCOERs upon her arrival, this comment is flatly absurd; CPT Lowrie is just unaware 
because she wasn't there for the 18 months SFC Forbes fulfilled an 0-3 level Officer's 
(CPT's) position. Had she taken the time, she could have inquired about the 'bullet' in 
his NCO ER for the period ending 20220226, which read, ""received 100% 
'commendable' rating within 7 months for all S2 PSM programs after inheriting a shop 
that functioned at 60% (See Exhibit N, "State of the S2" folder, "ppt" dated 0210527, 
and "10-NCOERs" folder, NCOER dated 20220226)." Please refer to Exhibit N narrative 
below for more detailed explanation of the "State of the S2" SFC Forbes inherited from 
SSG Meredith, SFC Kristich and CPT Simkins. 

It is SFC Forbes' opinion that CPT Lowrie was attempting to do too much too soon upon 
her arrival at 528th SB; evidently, she was trying to make a good impression with L TC 
Sanchez, the DCO and her new supervisor, all while also having been in a car accident 
upon arriving, and attempting to take leave for household issues (goods and setup). 
SFC Forbes did his best to insulate her and allow her to focus on her newfound 
obligations, household priorities, training, and emergencies. In contrast, when SFC 
Forbes took over in March 2021, he did not have these significant issues and did not 
PCS from overseas, so he fully expected that he would be doing most of the 'heavy 
lifting' for a little while in support of CPT Lowrie. 

Upon taking over in 2021, SFC Forbes immediately began gathering data points of 
inefficiencies or failed S2 Programs as he had resurrected a BN S2 Shop at 3/3 SFG 
when he was a SPC. Therefore, he immediately began training for his new DISS 
account and created a prioritied tracker he used for every new S2 in the BOE from that 
day forward (see Exhibit D, "para 7)" folder, file dated 20210512). While in training, he 
excitedly explained his hasty approach to some glaring and serious issues to L TC 
Hamman, the DCO; he explained that he wanted to focus on his initial training 
requirements and quickly be put on orders. and get approval for his DISS account from 
the USASOC DISS Account Manager quickly (Mr. Vance Noland). Upon the DCO's 
querying, "Why?" He said, "So I can immediately begin fixing some of the identified and 
material faults he was finding daily the S2 section." INDUSEC was the issue that carried 
the most risk, in his professional opinion, as CTRs were working in the building, with 
access in DISS (that prior S2 personnel granted) but with no DD-254 on file (critical fail 
item) and sometimes with incomplete S2 personnel files (no NdAs or TS attestation 
forms properly signed, witnessed on one sheet of paper in each file) or no S2 personnel 
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file in the office at all! L TC Hamman appreciated his hasty assessment, his short-term 
plan, and encouraged SFC Forbes to "Hurry up!" L TC Hamman wanted SFC Forbes' 
complete assessment of the entire S2 Section. SFC Forbes sent him the read ahead on 
his complete assessment to include recent manning movements that SFC Forbes did 
not agree with but was facing resistance from the de-facto Senior 35F manning NCO, 
CSM Prewitt, 389th Ml BN, and the STB CSM, CSM Kline. 

CPT Lowrie did not fully support SFC Forbes with at least two of the recently emerging 
significant issues he requested her support to remediate. They were: 

1) SSG Hess, the primary PSM, 11 ih SIG BN, refusing to own or service TSSC 
Soldiers (~130 pax) in DISS due to a SOCOM Directive and, 

CPT Lowrie was notified of 112th 's complete failure of a SAV on 20220505 (See 
Exhibit G, "Example of Conflict SSG Hess" folder ppt and SAV out-brief, both 
dated 20220714) and that the 112th PSM, SSG Hess' flatly refusing to comply 
with DCoS memorandum (See Exhibit G, "Example of Conflict SSG Hess, DAMI 
CD dated 20211015) mandated and communicated by the USASOC G22 Chief 
of Personnel Security Management (See Exhibit G, "Example of Conflict SSG 
Hess" emails dated 20221210. Other examples of her failing reasonably address 
SFC Forbes concerns and attempting to inhibit his enforcement efforts can be 
seen throughout this rebuttal packet, e.g. PED prohibition, recommendations to 
Command of reportable incidents, 11 ih refusal to conduct DISS Ownership, 
verbally counseling SFC Forbes not to conduct on-the-spot corrections (See "02 
L TC Sanchez," email dated 20221208). 

2) CPT Dambeck stonewalling of Soldier specific UCMJ and administrative 
actions tracker to support the impending INSCOM PSAP Program pilot program. 

The only legacy unit issue that SFC Forbes feels CPT Lowrie verbally supported 
(albeit begrudgingly) upon her arrival was the request for the BOE SJA to begin 
having biweekly meetings to share UCMJ and administrative actions with S2 
personnel. This has always been a regulatory necessity per AR 380-67 but 
became more important with the impending rollout of the INSCOM PSAP 
Program that relies on a synchronized BOE Staff Team approach (see evidence 
in Exhibit D "3)" folder, file dated 20211028). Essentially, SFC Forbes requested 
a tracker of what Soldier Personnel Actions CPT Dam beck was working in the 
BOE to compare to SFC Forbes' S2 Reportable Incident (formerly Derogatory 
Report) tracker, IET better support the BN PSMs and BN Command Teams. He 
responded that he couldn't because he has "Attorney/Client Privilege." 
Immediately alarmed by that response SFC Forbes spent his weekend 
researching the multiple JAG regulations to understand if this concept applied or 
whether he would have to try to reason with him. CPT Dambeck's assertion of 

11 

001384

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 543 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

"Attorney/Client Privilege" had never been encountered by SFC Forbes in his 
experience. His research yielded enough information that SFC Forbes deemed 
that and email was the only way to address this complex ruse. It got rectified, 
with no help from CPT Lowrie (that she ever indicated). The email he sent to 
CPT Dambeck while cc'ing L TC Sanchez and CPT Lowrie (See Exhibit D, "3, 
email dated 20221115) folder, email dated 20221115) was a professional 
success and spurred a series of permanently scheduled biweekly JAG/S2 sync 
meetings (See Exhibit D, "3, calendar acceptance dated 20221201) with the 
BOE SJA. SFC Forbes'had NEVER encountered that with any of the SJA 
Officers he ever worked with. Please refer to any of his 15 NCOERs to get a 
better picture of SFC Forbes competence than CPT Lowrie's 2-month old 
assessment that is a brash, incorrect, and incomplete at best. 

Point 4): "frenzied" CPT Lowrie evidently wants to become an organizational 
Psychologist (see scheduled meeting CPT Lowrie allowed SFC Forbes access to) and 
would like to have a follow-up meeting with MAJ Racaza to this end. Respecting CPT 
Lowrie's goal and evident tertiary relationship with MAJ Racaza, SFC Forbes would 
appreciate if she would keep her unlicensed mental health opinions private (whether 
they come from an aspiring student's perspective, a book, some other unlicensed 
source, or MAJ Racaza for that matter), and not discuss his mental health with MAJ 
Racaza due to her divestiture of MAJ Racaza's authority by violating Public Law, 
Regulation and multiple principals of the APA CoC in her 20221130 ~60-second 
interaction. Another reason for this requirement is that SFC Forbes would not consent to 
any treatment or assessment by this licensed Psychologist as he has questions 
regarding her knowledge base and her ability to abide by the law, constitution, and the 
"do no harm" principle, which is commonplace understanding in all medical fields. He 
feels he controls his emotional center very well for many reasons that this forum is 
inappropriate to discuss. Moreover, the evidence he has provided throughout this 
rebuttal indicates decisiveness and more importantly successful implementation of 
remediation plans and improvements to his assigned duties, Section, and overall, the 
protection of all Soldiers at every echelon of his unit (528 th SB). 

Point 5): " ... [he] does not provide timely guidance." SFC Forbes was constantly 
communicating ongoing and impromptu issues immediately upon CPT Lowrie's arrival, 
though he did attempt to insulate her so she could focus on the onerous training on the 
excel sheet (See Exhibit D, "para 7)" files dated 2021012) that SFC Forbes prioritized 
the training and created an excel tracker to ease the confusion with the USASOC 
training plan. This was his first act upon his installation as acting S2 OIC while he was 
conducting the same training himself. This USASOC G22 training is extensive and time
consuming and historically has taken S2 personnel a focused and diligent approach to 
accomplish in a few weeks. Other examples of his timely guidance were the emails 
notifying her he put up "posted security reminders" that morning per USASOC 25-2 on 
20221207, prior to her arrival to work. A second example (of many more) was on 
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20221213 at 1010, ~1 ½ hours after he neglected to cc her on his advice in which he 
indicated that the STB CDR "may want to investigate the posting of PICs depicting 
phones on the Internet," (See Exhibit D, "5) timely guidance" folder, picture dated 
20221209) which is in violation of USASOC 25-2. This claim is untrue and this this 
document should be completely consumed to get an accurate assessment of SFC 
Forbes work ethic and his 'flat-comms' approach. 

Point 6): Regarding her statement, "create a frenzied, chaotic and unhealthy 
workplace," CPT Lowrie realized quickly upon her arrival, just how intense the optempo 
of 528th was. Her new unit was very busy and commented as such multiple times. At no 
time did SFC Forbes create an unhealthy workplace. In fact, he did everything he could 
to protect his Soldiers from highly questionable orders from many sources while 
attempting to run a BOE level S2 Sections and all of his appointed duties (See SFC 
Surorodriquez commentary herein, appointed duties in Exhibit D, "03-ADOs" folder and 
the complaint to 1 SFC that was investigated by MAJ Chustek of 1 SFC located in Exhibit 
D, "6)" folder). 

Point 7): CPT Lowrie stated, " ... there was not a proper hand-off [of] duties and 
responsibilities." Please see the evidence in the appropriate folder (on provided CD). 
SFC Forbes has evidence of coordinating the approval and scheduling of CPT Lowrie's 
TS read-on no less than 3 weeks prior to her arrival. Furthermore, he provided her with 
a personally designed (by SFC Forbes when he arrived and completed the extensive 
training) excel spreadsheet (See Exhibit D, "7)" folder, excel sheet dated 20221031) that 
provided all tasks in a prioritized order for efficiency. 

Point 8): - "I was cc'd on some emails but not all" SFC Forbes cannot be expected to be 
perfect, as no one can be. That said, SFC Forbes did his best to balance what CPT 
Lowrie needed to be involved in vs her training requirements to get her DISS account. 
She was in fact learning a new unit and he has an extensive library of emails he cc'd 
her on over their 2-months working together. 

Exhibit E 
CPT Korista Sworn Statement (20230125) 

Summary: CPT Korista is a central figure in this situation. Had he not spread his 
misinformation of his incorrect perception of the exemption of "Gyms" in USASOC 25-2 
to all echelons of Command and even some Soldiers, a whole string of bad decisions 
and actions could have been averted and good decisions enacted instead; both follow: 

1) He would not have ripped down SFC "posted security reminders," 
2) CSM Emekaekwue would have supported SFC Forbes National Security 

message to STB BN on 20221212, 
3) The sweep would not have occurred, 
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4) The pies of phones on Facebook could have been removed with some 
professional verbal retraining, 

5) A internal policy could have written by both the S2 and S6 and signed by BOE 
CDR for appropriate venues for Family and HPW events to allow phones, 

6) SFC Forbes would still be in the BOE NCOIC slot to support his BOE CDR with 
his in-depth experience and insights, 

7) Massive assets would not have been expended to unwittingly investigate to 
entrap SFC Forbes or gather evidence on him to deflect others bad actions, 

8) An eCDBHE would not have been requested, 
9) MAJ Racaza would not be intended to be named as the subject of an AZ BOPE 

complaint, 
10)Falsifications would not have been needed to disparage a good and dutiful 

Soldier, 
11 )The temptation to violate laws and regulations through entrapment ploys (such 

as DA 4856 recommendations for LOR and GOMOR presented) would have 
been unnecessary (Note: agreeing to the counseling was an open investigation 
'pitfall') 

12)The BOE CDR would not have had to poorly navigate this corrupted situation 
because the decisions and guidance he received would not have occurred, and, 

13)The BG would not have been bothered to adjudicate this rebuttal (note, may not 
be an inclusive list). 

MAJ Racaza and CPT Korista provided the bad actions and likely bad guidance or 
perceptions that were the catalysts to a spiraling situation that has only grown, to date. 
All events were either driven by or connected to a prior event until the Commander 
decided to 'attack the person because they could not win the issue.' All of this to protect 
bad actors and cover the unit's reputation. 

para 3 Q2., a.: SFC Forbes recalls this very differently. He keeps meticulous records 
and went to HHC Ops to request a copy of his training because he was being tasked by 
Co. Leadership to do it again only 6 months later. He asked SPC Terry for a copy of it 
and CPT Korista appeared out of SFC Yoder's office on the way to his makeshift "battle
room" (he commandeered the HHC conference room for a second office upon taking 
Command) and asked me, "Why I needed it? Is someone giving you a problem?" SFC 
Forbes replied, "Oh no, Sir. You know me. I always want my own copy for my 'love-me' 
book." He commented he can easily get it and send it to me. He did. His subsequent 
recollection of events is false. Please see Exhibit E, "para_3., a." folder, both files dated 
20221208. SFC Forbes was never counseled verbally or otherwise and no mention was 
made in his email communication referenced in the prior sentence. 

para 4 Q2b: SFC Forbes would never disparage people like this (See "CRL" & 
"CRL/NCOERs" respectively. He has NEVER been scrutinized and/or investigated in his 
entire 30+years of Professional work in the Army or as a licensed Financial 
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Professional, nor in his extensive Educational work. SFC Forbes was never the subject 
of an EO complaint related to this event, even though, if it occurred so blatantly as CPT 
Korista purported in writing (no less), any one of the 100 Soldiers present of all ranks 
(he indicated) down to a PVT could have easily lodged a complaint with our in-house 
EO representative. This would have launched an investigation. Why didn't that happen; 
because this is an embellishment and augmented statement differing in scope and 
content from what SFC Forbes did ask. SFC Forbes simply asked, "Will there be a 
schedule of any type if a Soldiers spouse is concerned about their Soldier showering 
with a member of the opposite sex?" CPT Korista's inaccurate and embellished 
recounting of what SFC Forbes did say is unbecoming of an officer under Article 133 of 
the Uniform Code of Military Justice. 

para 5., Q2c: SFC Forbes has not experienced the level of success in the U.S. Army 
that he has by walking into anyone's work area and demanding anything. This claim by 
CPT Korista is another inflammatory and false allegation that not only wasn't 
documented contemporaneously, but also, was designed to bolster other 
unsubstantiated or uncorroborated opinions, perceptions, and/or generalizations located 
throughout this evidence. SFC Forbes prides himself in acting like an NCO as his 
CRL's, NCOERs, and awards show. 

para 7: Notably, on 20230125, CPT Korista blatantly fabricated a meeting SFC Forbes 
had with MG Angle, in his SS with 2L T Tolston, likely, in an attempt to bolster the 
justification of the eCDBHE (See Exhibit Q and Exhibit A narratives, and this document 
in its entirety, for more information on the eCDBHE and how it fits in the overall 
situation) he ordered SFC Forbes to participate in, and filled out FB Form 1462-E to 
accomplish. This meeting was requested but never occurred and is consistent with 
other documented fabrications and embellishments of his (See Exhibit E, "para 4_ Q2b )" 
throughout this rebuttal. To date, SFC Forbes has never met with MG Angle. 

para 8: - "SFC Forbes should never be trusted with leading Soldiers ever again, in any 
form or fashion. He has total disregard for dignity and respect." SFC Forbes, out of a 
self-developed, longstanding strong sense of confident humility, would prefer to let his 
track record coupled with Supervisors, Colleagues and Subordinates answer this 
hateful, unsubstantiated and counterproductive, absolutist opinion (see "10-CRL" & 
"NCOERs" folder for professional assessments and direct, recalled observations). 

para 9: - "His erratic behaviors and actions, in addition to his counterproductive 
outbursts ... degrade the BDE's morale ... and ... poses a threat to the security of all those 
who work in the BOE." This is false (See "10-CLR/NCOERs" folder). This entire 
document serves as rebuttal to the "counterproductive" portion of his statement. CPT 
Korista may feel this way resulting from his unprofessional demeanor witnessed through 
his decisions and actions leading up to SFC Forbes' investigation. 

15 

001388

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 547 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

On 20221209, SFC Forbes asked to meet with MAJ Weber in SFC Forbes' office (208d, 
X-4047) to "keep this topic at the lowest level." MAJ Weber agreed. As SFC Forbes had 
done previously with the "skulls on the wall" and the Clean Sweep en masse "grass 
cutting incident" issues with L TC Furlow, SFC Forbes did not wish to codify the 
information in an email. SFC Forbes understood that CPT Korista was still learning how 
to lead in his relatively newfound role as Company CDR; after all, SFC Forbes has seen 
CPTs grow and learn many times in his 16+year career. In that meeting SFC Forbes 
discussed with the STB BN XO and CPT Korista's supervisor, MAJ Weber, the following 
3 items: 1) SFC Forbes was the BOE appointed INFOSEC Officer, 2) excerpts from 
USASOC 25-2 (namely Ch. 10-3., c. then Ch 9 and Table 9-1), and 3) video evidence 
of CPT Korista ripping down all of SFC Forbes "posted security reminders" (re: PEDs 
prohibited on premises) on the morning of 20221208 (the morning of the BN holiday 
party). His actions, within 27 hours of his retaliatory action, resulted in 2 phones being 
found during a Wireless Detection Scan (WDS commonly called a "sweep)" on 
20221209 (See Exhibit E, "counterproductive" folder, file dated 20221209) and arguably 
2-4 phones depicted in a holiday party picture (See Exhibit E, "counterproductive" 
folder, files dated 20221209) of the BN classroom, located in X-4047. This picture was 
uploaded by someone other than the PAO on the morning of 20221209; the PAO, SSG 
Baker, Amanda, informed SFC Forbes on 20221212 at 0910 (after SFC Forbes was 
assaulted by CSM Emekaekwue at 0615) that she was on leave on 20221209 and 
"[she] did not post that picture" (See WDS in Exhibit E, para 9, "Overall 2)." SFC Forbes 
requested the XO's guidance on whose responsibility it should be to put the "posted 
security reminders," back up; SFC Forbes did not feel it was fair (or emanated a sense 
of dignity and respect) if he were ordered to put the signs back up for CPT Korista to rip 
them down again. 

SFC Forbes is convinced that CPT Korista was disregarding his guidance and 
destroying his prevention efforts due to a CPT Korista's misreading or misunderstanding 
USASOC Policy 25-2. Regardless, SFC Forbes attempted to remediate this on many 
occasions but was unable to get CPT Korista to view him as a Subject Matter Expert 
(SME). After being assaulted by the CSM, SFC Forbes decided to request a 
concurrence confirmation from USASOC G6; he received it on 20221216 (See Exhibit 
E, para 9, "Overall 2" email dated 20221216). 

Given the gravity of the situation as seen by the following attempts to minimize, thwart 
and obfuscate SFC Forbes PED prohibition prevention efforts that began as verbal 
discussions, and graduated into debates (see Exhibit M, email dated 20221212 and 
Exhibit H, "PEDs" email dated 20221206 & 2022212 "counseling form)," destroyed work 
(See Exhibit E., "counterproductive) 2x videos dated 20221208)," and ultimately in SFC 
Forbes being assaulted and humiliated in front of the entire BN. 

SFC Forbes reported CSM Emekaekwue's assault 2 days later (See Exhibit H, 
"impugned witness" SS dated 20221214). This assault made many in the BN formation 
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outwardly laugh. SFC Forbes will never forget that morning. No leader of the STB or 
BOE HQ Command, at any echelon, ever professionally addressed the event with SFC 
Forbes to the date of this submission. CPT Korista's lack of adherence to regulation, or 
his not understanding it fully while he disregarded a seasoned PSM and INFOSEC 
Officer, was a central catalyst to the mistreatment of SFC Forbes. Moreover, it was 
indicative of bad behavior SFC Forbes came to expect from CPT Korista, yet he 
consistently attempted to professionally keep it within the unit and inspire interest in BN 
mentorship of him. It is for these reasons that any recommendation to revoke his 
clearance by CPT Korista should be met with the greatest of skepticism; he has proven 
he does not understand OCSA and USASOC will likely view SFC Forbes National 
Security Prevention efforts as dutiful and integral to his appointed duties. 

Exhibit F 
SGT Henkel Sworn Statement (20230125) 

Summary: SPC/SGT/SSG Henkel is correct that "[he] experienced a lot of missed 
deadlines." While he worked at in the BOE S2 office, he would be assigned tasks by 
SFC Forbes and soon, disappear. One example was when SFC Forbes asked SPC 
Henkel to audit the files with SPC Farmer. This task takes an entire day for two people. 
Soon after SFC Forbes found him in the HHC OPs area sitting on a couch talking with 
SGT Rhodes. After receiving excuses, SFC Forbes went back upstairs and completed 
the task with SPC Farmer. This would happen on multiple occasions but SFC Forbes 
was working with SPC Henkel and he was improving rapidly. In fact, SFC Forbes found 
himself comfortable enough to sponsor and assist SPC Henkel to the Promotion Board 
and he was successful. SFC Forbes does not take credit where it is not due and would 
like to state that SPC Henkel worked hard for that Promotion. SFC Forbes provided him 
with his large box full of training notecards and worked with him but SPC Henkel's 
desire to be promoted was incredibly high. 

CSM Kline had promised SGT Rhodes that he would serve as the BN S2 PSM for only 
one year; the CSM and SFC Forbes did not agree on this as the duties are intricate and 
it takes a minimum of 6 months to become, even remotely, to become fully functional. If 
every PSM did this the BOE S2 would be in a constant state of turnover and training. 
That said, SGT Rhodes went on leave for two weeks prior to coming back to the unit for 
2 weeks and then being reassigned back to 389 th Ml BN. SGT Henkel and I decided he 
was ready to take the BN. PFC Scheffing had only been with us for a few months. Soon 
after SGT Rhodes left, SGT Henkel walked into SFC Forbes office (208d, X-4047) and 
verbally lobbied for an Request for Support RFS to take PFC Scheffing down to the BN 
to help him, "fix the mess that SGT Rhodes left me." SFC Forbes expressed to him that 
SFC Forbes was in the middle of training him and he had a list of things to do for the 
BOE. Moreover, SFC Forbes knew that the 2-week overlap of SGT Henkel and SGT 
Rhodes was "the perfect storm of an opportunity" for him to have "SGT Rhodes help 
you fix his mess." After a long discussion, SGT Henkel sulked out of the office. 
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SFC Forbes missed the email from SGT Henkel and found out that SGT Henkel went to 
L TC Furlow to get his leave approved instead of the BN S2/3 leadership or even the 
XO. SGT Henkel put in for leave for the same weeks SGT Rhodes was going to be back 
for 2 weeks thereby not gaining the help he said he so badly needed. SFC Forbes 
checked his emails and found Exhibit F email dated 20220519 and later went to see 
L TC Furlow. When SFC Forbes described the RFS that SGT Henkel wanted to L TC 
Furlow and his reasoning for not supporting it (the impact to BOE manning and PFC 
Scheffing's training) L TC Furlow apologized to SFC Forbes. He said, "Sergeant Forbes, 
Henkel didn't say anything to me about an RFS. He wanted to go church hunting with 
his fiancee. Had I known I would have spoken to his leadership." SFC Forbes told him 
we will provide normal support to SGT Henkel for the near term and, "Sir, this is a 
teachable moment." SFC Forbes asked one final question, "Do you normally approve 
leave, Sir?" He replied, "No, he came to me upset and I wanted to help him out." This 
was not the only time that SGT Henkel performed a 'working mom against dad' strategy 
to get his way. It was known throughout BOE and some staff leadership. 

para 2.: SFC Forbes never yelled at SPC Henkel. Other allegations, in the form of 
generalizations, opinions, hearsay and mostly fabrications are dealt with below and 
throughout this document. Once SGT Henkel expressed an interest in becoming a BN 
asset, SFC was supportive as he felt he taught him all that SGT Henkel was willing to 
learn from him. SFC Forbes treated STB BN personnel the same way as the other two 
battalions; SGT Henkel did not need access to our offices, the non-standard physical 
security CAC card certificate computer or our BOE safe. In fact, SFC Forbes found an 
unused one-drawer safe and gave it the SGT Henkel for his S2 (only) use; he was very 
thankful that day. Furthermore, the CAC card reader (as discussed under Exhibit N.) it 
was the only "carrot" BOE had to incentivize Soldiers to ensure they brought back a 
completed in-processing packet; everyone wanted access through the doors in the rear 
of the building because they were the most direct route to the X-4047 parking area. This 
naturally segues into the Physical Security issues that SGT Henkel mentions. 

para 3: SFC Forbes had begun to notice that SGT Henkel had been adopting SSG 
Meredith's disregard for our unit SOP and give Soldiers access immediately after 
handing them an in-processing packet. SFC Forbes retains his belief that this was the 
right answer so that the personnel files did not fall into the "State of the S2" also 
discussed in Exhibit N. Note: there was only one password for "the cameras" and SGT 
Henkel had it. SFC Forbes put in another one so that BOE S2 personnel could be 
tracked when they got on the system as BN and BOE both shared space in X-4047. It 
was the only way to attempt to identify issues, at a later date, if any arose regarding the 
granting of physical access to shared space; after all, we had sensitive areas, a motor 
pool and even a "drug locker" in X-4047 Later, SFC Forbes intended to have each one 
for each S2 PSM for the same reasons. SFC Forbes never yelled at SPC/SGT Henkel. 
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para 4: SFC Forbes had a lot of Additional Duties (See "10-CRL/ADOs" folder). This 
folder does not have the BOE Motorcycle Mentor Additional Duty that required his 
planning, route reconnaissance, CONOP routing and approval, marketing, tracking of 
BOE riders and sitting in on quarterly Safety Council meetings. 

SFC Forbes' professional, doctrinal, and philosophical disagreement with SGT Henkel's 
beliefs regarding Physical Security place in the war-fighting functions was understood 
by the former BOE S3, MAJ Lester and SFC Forbes would refer him to para 7 of Exhibit 
C above (and see Exhibit F email dated 20220331) for the same defendable argument 
again. That said, SFC Forbes has been a part of, and executed, inspections for this unit 
and multiple units in the past, never once withholding keys; they need to be audited 
after to complete the inspection. The fact remains that the spare set of keys in our safe 
likely needed to get downstairs, which implied the inspected unit must coordinate with 
the keeper of the keys (in this case BOE S2). Regardless of the oversight, SFC Forbes 
set aside his schedule and took the keys downstairs to be audited as PFC Scheffing 
was unavailable to accommodate this event. The safe was found for SGT Henkel 
immediately following this event as the spare keys should be at the BN level anyway. 
SFC Forbes yelled at no one; this is a fabrication. In fact, SFC Forbes helped with the 
audit. 

para 5: SFC Forbes was never counseled for being late. In fact, SSG Meredith and I 
had an agreement and we constantly communicated to remediate any coverage issues. 
More details are located in Exhibit N, para 1 c.,(1) below for details. 

para 6: SFC Forbes believe SSG Henkel means the 'Shang-Chi' movie and he and his 
wife loved the movie. They both loved 'Eternals' as well and have it on disc. SFC 
Forbes has never been racist and is not racist (See Exhibit C para 6 for more detailed 
explanation. SFC Forbes denies any assertion of inference that he is a Homosexual
phobic individual. The BOE CDR removed SFC Forbes from the BOE S2 NCOIC 
position due to similar fabricated allegations and authorized an investigation with SFC 
Forbes as the subject. SSG Henkel's allegations are simply the falsifications, opinions 
and generalizations of a Soldier that did not take direction well and got promoted quickly 
and is now, due to the BOE CDR relying on fabrications like these, the BOE S2 NCOIC. 
SFC Forbes hopes he is successful, not only at this unit, but also over the long-term, in 
life. 

Exhibit G 
PFC Scheffing Sworn Statement (20230125) 

Summary: PFC Scheffing is highly intelligent and a hard worker due to his desire to 
successfully complete missions. He is young and new to a professional workplace so I 
can understand his willingness to regurgitate the "his way or no way" comment that CPT 
Lowrie quoted in her sworn statement of "my way or no way" the day before PFC 
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Scheffing produced his sworn statement. The actual quote that I have used for years is 
'There is only one best way to do anything in life. Our job, as a team, is to always seek 
[strive, search] for it. We may never find it but the result will be closer than the 'more 
than one way to skin a cat' approach." I have brought many of the trackers and SOPs 
from my 11-plus years of PSM experience and as a BOE NCOIC did, with varying levels 
of success, improve almost every aspect of the state of S2 operations throughout 528 th 

footprint by using these premade (by me) tools. I was met with resistance, for example, 
SSG Hess flatly refused, via emails to follow the TMT Tasker due to the Army OCoS 
and the responsibilities inherent in its adoption. 

SFC Forbes enjoyed working with PFC Scheffing and feels he has a great future ahead 
of him, given his work ethic and intelligence. SFC Forbes always sought to protect PFC 
Scheffing in this unit. 

Note: PFC Scheffing is not a Psychologist either so any decline he noticed is irrelevant 
and should not be considered (See Exhibit E, "para? _04 eCOBHE" folder, "infamous 
missing 10 pages" dated 20230420) 

Exhibit H 
CSM Emekaekwue Sworn Statement 

Summary: This is an impugned witness. See Exhibit H Folder of PMO the criminal 
assault that SFC Forbes submitted to the Fort Bragg PMO (See Exhibit H, "impugned 
witness" SS dated 20221214). CSM Emekaekwue should not have been allowed to 
submit evidence against SFC Forbes as it provides significant probative value in a 
different venue, which is likely the reason the BOE COR recommended a GOMOR 
instead of UCMJ action. In fact, SFC Forbes was, and would be still, prepared to 
request a General Court Martial. He feels the rules of evidence and oversight of his 
rights and due process in that venue would afford him the opportunity of transparently 
present the evidence provided here. 

SFC Forbes had not been relieved from any position (See NCOER folder) as CSM 
Emekaekwue purports, especially GSB, 3/3 SFG where he served with then MSG 
Emekaekwue and knew him only to see him. CSM Emekaekwue was likely swayed by 
others to think the premature rollout of the USASOC HPW Program (See "01-COL 
Brunson" email dated 20221218), with its QR codes, intent to use PEOs in the X-4047 
gym, historical use of IPAOs in the BOE Classroom, and lackluster support to enforce 
USASOC 25-2 (See Exhibit E, para 9, "Overall 2" email dated 20221216), led him to 
commit his crime in front of the BN Formation on20221212. He humiliated SFC Forbes 
in front of everyone and now seeks to defame his character to deflect his bad decisions 
and actions. Regarding the aforementioned HPW Program, SFC Forbes, upon viewing 
20221218 email (the email exchange referenced as 20221218 immediately above), 
immediately got in his POV, drove to the local office of the Hon. Richard Hudson and 
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filed a congressional complaint; he feared his discovery having been sent down to other 
members of STB, 528th SB, namely CPT Forte and 1SG Morgan, would result in a 
negative Personnel Action from the BOE CDR. After all, the email from the USASOC 
HPW Director, L TC Webb, showed that all inferences and statements on the unsigned 
528th SB OPORD, which was distributed by S3, indicated that all references to 
purported support of the order at echelon, were inaccurate. Notably, one of the 
recipients of L TC Webb's email was COL Brunson's POC that was spearheading the 
premature 528th SB HPW rollout, CPT Forte, of the Surgeon's Cell (a part of 528th SB 
Special Staff). It turns out, ~3 hours later that, his fears were realized. He was removed 
from his position as the 528th SB, S2, NCOIC, as retaliation for the OPORD discovery 
that was communicated to Soldiers within the unit, and possibly also as reprisal 
(adjudication will occur in separate effort). 

Please refer to "01-COL Brunson" Article 138 Redress memorandum, dated 20230331 
and COL Brunson's response to it, dated 20230411 , for more information about the 
HPW program and SFC Forbes requests to decline COL Brunson's order to participate 
in the HPW Program and to "withdraw the unlawful order" for other unit members to be 
unlawfully ordered to participate. 

Exhibit I 
2L T Tolston's CPT Lowrie MFR (20230222, S:20230413) 

Summary: See Exhibit D and Exhibit N for any applicable commentary regarding the 
optempo of 528th SB. SFC Forbes is smart but yet struggled with the inflammatory 
nature of the dual metaphors contained within this augmented and questionable 
addition of the IOs characterization of CPT Lowrie's comments. Clarification, like that 
asked for in Exhiibit 1 is needed to respond appropriately. Otherwise, please consider 
SFC Forbes' assumption that this may be an attempt to address how SFC Forbes deals 
with the number of normal S2 Programs coupled with Additional Duties and Extraneous 
Duties (not typically S2 function, e.g. Passports in S1 at echelons above and Physical 
Security in S3 at echelons above) embedded in 528 th SB's training plan and operations 
schedule. 

Exhibit J 
2L T Tolston's PFC Scheffing MFR (20230222, S:20230413) 

Summary: Some of this was redundant. SFC Forbes addressed the "out to get him" 
comment in Exhibit M and in the "Investigation Timeline MFR that accompanies SFC 
Forbes Legal brief from his counsel and this document. 
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Exhibit K 
2L T Tolston's MAJ Weber MFR (20230222, S:20230413) 

Summary: Please see portions of Exhibit D "point3)" referencing reportable activities 
and Exhibit E, "para 9" narratives above for rebuttal of MAJ Weber's MFR. SFC Forbes 
flatly rejects the complete contents of this MFR's characterization made by 2L T Tolston 
and notes MAJ Weber's unwillingness and or lack of confidence in his views to go 'on 
the record.' That said, SFC Forbes has never "gone after" anyone. The content is 
refuted throughout this entire document. 

Exhibit L 
2LT Tolston's CSM Emekaekwue's MFR (20230222, S:20230413) 

Summary: For SFC Forbes rebuttal of this Exhibit, please see Exhibit H above and 
Exhibit O below and all references to CSM Emekaekwue found throughout this 
document. He is another central figure that this investigation was designed in an effort 
to deflect attention from his bad decisions and actions, found throughout this document. 

Exhibit M 
2LT Tolston's L TC Furlow MFR (20230222, S:20230413) 

Summary of para 1. a.: This paragraph of 2L T Tolston's characterization of L TC 
Furlow's comments is full of uncorroborated opinions made by the BN CDR and, though 
opinions are less credible, these generalizations can be refuted with SFC Forbes' 
detailed and documented perspective found within this entire document. 

Sentence 1: "By the book when it fits him." SFC Forbes has this similar perspective 
WRT LTC Furlow and his CSM as seen in the email exchange (See Exhibit M., "1) 
dated 20221102) evidence that SFC Forbes presents. On at least 3 occasions prior to 
the 20221102 SFC Forbes had impromptu conversations about the Soldiers in the 
subject line ('Soldier X' hereafter referred), that SFC Forbes redacted for use in this 
rebuttal. L TC Furlow asked each time, in one fashion or another, if they "had to put in a 
derogatory report" (now called a reportable activity) on Soldier X's prior criminal incident 
in 2012 that was uncovered in an internal 15-6. SFC Forbes answered "Yes" in every 
instance and, as he always does, explained why. This never seemed good enough as 
the issue kept resurfacing instead of them engaging their BN PSM, SGT Henkel to 
simply process the paperwork. Notably, SFC Forbes learned during the third Solder X 
discussion, in late October, that L TC Furlow had been informed by an unnamed SJA 
that the statute of limitations had passed and no action would be taken. SFC Forbes 
explained to him that that is correct; no action would be taken from a legal standpoint, 
but that has absolutely no bearing on how I NSCOM or DCSA views it. They still want to 
know the details because it represents the "whole person" concept that they use to 
periodically adjudicate Soldier's clearance eligibility; moreover, they are going to want to 
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know why the Soldier did not report it for over a decade! SFC Forbes walked away still 
feeling like his expert opinion on the matter, as a seasoned PSM and the BOE S2 
NCOIC, was ignored and not what L TC Furlow wanted to hear. This perception was 
confirmed in the email referenced above, where CSM Emekaekwue at 1410, on 
2022102, repeated the same legal argument regarding Soldier X's 2012 incident was 
discovered through INSCOM's CE/CV program that feeds the PSAP report cards. 

Coincidentally, SFC Forbes had debunked this legal argument directly to the L TC 
Furlow just days prior to INSCOM finding out about the 2012 incident. Most significantly, 
INSCOM's email sent at 1244 to SFC Forbes was also forwarded a second time to the 
BN Command team and SGT Henkel at 1326 as a reminder and offer to help. The 
entire BN Command Team and SGT Henkel had been informed what needed to occur, 
in detail, by both SFC Forbes and an INSCOM professional, no less. 

Yet, CSM Emekaekwue, the BN CSM, still seemingly was trying to rationalize and 
believe what he wanted to, instead of the truth. Evidently, he wanted to make a point 
about it too! He addressed an email to SFC Forbes (who merely offered to help) that 
contained the following paraphrased summation, 'It's too old, what do you need from 
us?' A BN CSM and COR should, at least minimally, understand the reporting 
requirements that pertain to clearance adjudications, and ask the BOE NCOIC vs. their 
assigned BN S2, SGT Henkel was curious. Later, after SFC Forbes went down to their 
office and went over this again with both of them; SGT Henkel begrudgingly put in the 
second 5248-R on Soldier X. 

This is indicative of this unit, on a BOE cultural level. Soldiers in this unit just refused to 
believe the truth regardless of communicated regulatory support for it, and like a child, 
would ask you 5 different ways the same question hoping to get a different response or, 
at the very least, get one they wanted to hear. This is of paramount concern in this unit 
under this leadership. With the impending rollout of the Personnel Security 
Accountability Program (PSAP), which will begin to send 'report cards' to BN CORs and 
above IOT document trends and scrutinize their performance, it becomes more 
important. CORs will be expected to fulfill their non-transferable (per AR 380-67) 
obligation to report every incident is defined by the published and publicized 13 
adjudicative guidelines; eventually they will be held accountable, which is necessary. 
INSCOM was likely frustrated in repeated incidents going unreported and underreported 
events that would show up during scheduled Periodic Reviews over the last few 
decades under the old system of Clearance adjudication. 

They likely decided to build PSAP as an eventual enforcement tool to eradicate the 
prevalent misconception CORs have that they can "decide" if and when to report a 
reportable incident. SFC Forbes was firmly committed to preparing his CORs, whether it 
was appreciated or not; they needed to understand why they should be, as L TC Furlow 
cited in his SS on SFC Forbes, "willing to change ... " and not be "hard-headed and 
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resistant to change." SFC Forbes was patiently exemplifying a competent and visionary 
professional by leaning forward on this to ensure our unit and its CDRs had the best 
possible initial performance, which should be pragmatically understood as, in THEIR 
best interest! 

SFC Forbes has always supported Army Regulations, unit policies, Public Law and 
licensing boards to the best of his ability and achieved high success; he is even more 
effective when he receives the implicit and required regulatory support from leaders. 
Unfortunately, that was not the case at 528th SB; COL Brunson's cultivated culture 
espoused dignity and respect, but did not emulate it through the actions of Soldiers 
under his leadership. That said, SFC Forbes did the right thing, did his best, and got 
better every day: he didn't just read it and believe it, he LIVED it. 

While a licensed 'wall-street' professional, SFC Forbes enjoyed a lucrative and 
unblemished 14 year Financial Services career because of his determined attention-to -
detail. The Financial Industry Regulatory Authority (FINRA) BrokerCheck website is 
https://brokercheck.finra.org/ (records are removed from the website after 10 years) and 
phone number is 1 (800) 289-9999; SFC Forbes former CRD # of 2338630. 

Sentence 3: " ... he often thinks people are trying to undermine his actions." SFC Forbes 
does more than think this; he believes it because of the following non-inclusive list of 
examples that follow: 

Example 1) CPT Korista had undermined SFC Forbes time by needlessly deciding to 
activate the Alternate SI Inspector (SFC Forbes) for a monthly SI Inventory (See Exhibit 
M "4 & 5)", email dated 20220708). 

Example 2) CPT Mansour and CPT Korista undermined SFC Forbes' authority, which 
was granted by them via order, to be the SHR holder for HQ20 (S2 JL TV). See SFC 
Forbes' SS dated 20220207 which describes and codifies what SFC Forbes witnessed 
and experienced with the lackluster adherence of equipment accountability regulations 
and policies 

Example 3) CPT Korista did undermine SFC Forbes as seen in the camera footage of 
CPT Korista going through the entire BOE HQ building (X-4047) and destroying 1 ½ 
hours of SFC Forbes' work (Exhibit E, 3) folder, "undermine his actions" videos x2 dated 
20221208) to satisfy CSM Emekaekwue's repeated in-office questioning on 20221206 
(see Exhibit H, "PEDs") to notify the BOE CDR of the institutionalization of PEDs in the 
building by HPW personnel in a BOE CDR mandated meeting "(01-COL Brunson, HPW" 
folder) for 389th personnel on 20221205. Notably, SFC Forbes was acting in his BOE 
Capacity of BOE INFOSEC OFFICER appointed IAW AR 380-5, Ch. 1-9. A., and Ch. 1-
11. The following paragraphs are from SFC Forbes USASOC WBR submissions. 
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Exhibit N 
2L T Tolston's SFC Meredith MFR (20230222, S:20230413) 

Summary: First, SFC Forbes has never suffered a "mental break" and SFC Meredith is 
incapable to make such a career-ending diagnosis. His statement is inflammatory and 
only serves to undermine SFC Forbes while assisting a coordinated effort to disparage 
SFC Forbes as he methodically addresses the following: His ... 

1) being misperceived by a licensed Psychologist and subsequently, lied about, 
2) being called into the BOE CDR's office to "die on this hill" 
3) having his work destroyed by a Company CDR, 
4) being assaulted and humiliated in front of a BN Formation, 
5) being removed from his successful work in as BOE S2 NCOIC position, 
6) being unwittingly investigated for "disrespect/Officer" & toxic leadership, 
7) being ordered to eCDBHE while an unwitting subject of an investigation, 
8) being flagged but it not being implemented as leverage 
9) having 1 SFC misinform a Congressman that SFC Forbes "was not assaulted," 
10)having 1SFC not address privacy, 3rd Party Apps, and informed consent issues 
11 )being rebuked in 4 of 5 attempts to get DA 3822 from WAMC for 3 months, 
12)being recommended for a LOR in a blatant reprisal attempt 
13)being recommended for a GOMOR in another blatant reprisal attempt 
14)being given a GOMOR 
15)having to address myriad hidden allegations found in GOMOR rebuttal 

SFC Forbes is resilient and will not stop pursuing justice until it manifests itself in any 
form. He has not suffered any mental break, even during all of the listed items above. 

SFC Forbes disagrees with SFC Meredith's opinion that he is counterproductive; it is 
false. SFC Forbes would like to highlight an endemic pattern of behavior by SSG/SFC 
Meridiith within our BOE S2 that SFC noticed within weeks. His attitude and level of 
detail can be seen by starting with his simple statements made. In para 1, b., (1 ), of 2L T 
Tolston's characterization of SFC Meredith' alleged statement, was the statement, "[He] 
was the BOE S2 NCOIC before SFC Forbes. SFC Meredith gave SFC Forbes the 
wheel." There are a few falsifications in these two statements listed as follows: 

1) SSG Kristich was the NCOIC until she ETS'd as seen in her signature block 
on the last email she sent to me on my birthday (See Exhibit N, "para 1, b., 
(1). Folder, emails dated 20210412 and 20210416), which clearly reads "S2 
NCOIC." SFC Forbes gave up trying to find any evidence that SFC Meredith 
was the NCOIC of the BOE S2. This was false also. 

2) SFC did an examination of the operations of the S2 at L TC Hamman's 
request (discussed below in "para 1, b., (1) "State of the S2.)" This 

25 

001398

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 557 of 864



AOSC-MI 
SUBJECT: SFC Forbes, Michael J. Personal Responses to witness statements and 
related documents 

metaphorical comment infers that the wheel was attached to the car and the 
car was functional. Though it is true, a "wheel" was handed over by SSG 
Kristich, and arguably later even CPT Simkins, it is false that it was handed 
by SSG Meredith. Moreover, the "wheel" was broken and missing the car! 
SFC Forbes inherited a broken automobile as you will learn below. SFC 
Forbes had to rebuild the car and SFC Forbes rebuilt it, with reluctant but 
informative help from SSG Meredith, good work from SPC Henkel and 
diligence from SPC Farmer, within 7 months. This is merely another 
falsification within the testimony and MFRs provided by SFC Meredith or 2L T 
Tolston. 

para 1, b., (1 ): SSG, now SFC, Meredith, Joseph R. and SSG Kristich, Tara A. ran the 
S2 Section supporting COL Summers, Michael G. prior to SFC Forbes' arrival with CPT 
Simkins, Erik N. My tertiary initial observation upon arrival was that the 2 SSGs ran the 
shop as I found CPT Simkins sleeping in his office on multiple occasions and was 
informed had some issues in the unit that were handled informally by giving him extra 
duties (like PAO). 

SFC Forbes quickly learned that Personnel Security files were incomplete, access was 
being granted as soon as a Soldier was handed an in-processing packet and walked out 
of the office, and the Industrial Security Program was the "bane of [SSG Kristich's] 
existence. SFC Forbes' education and experience translated these procedural issues as 
straightforward, but intricate and time-consuming, challenges. Identifying procedural 
inefficiencies, after all, is one of the inherent capabilities that must be achieved to earn a 
Masters of Business Administration, and one of the first steps when taking over an 
operation of any size. This is why SFC Forbes proactively built a product for L TC 
Hamman entitled "State of the S2" (See Exhibit D, "3) incompetent)." He did this 
because the S2 section was in some state of failure in many programs and he wanted a 
product to present to the DCO (LTC Hamman, we had no XO ATT) and SSG Meredith 
so open dialogue without judgment could occur to fix the problems as fast as possible. 
SFC Forbes was able to lead a begrudged SSG Meredith and inexperienced SPC 
Henkel to earn the following bullet in an NCOER for the period ending 20220226, that 
stated, "received 100% 'commendable' rating within 7 months for all S2 PSM program 
after inheriting shop that functioned at 60% (See Exhibit D, "Incompetent" folder, 
NCOER dated 20220226). SFC Forbes customized an old training tracker for the unit, 
customized the in-processing packets to accommodate Soldiers, Contractors (CTRs) 
and Civilians, alike and implemented many other efficient SOPs to accomplish this feat. 

As much as SFC Forbes attempted to get SFC Meredith to stop providing access to 
Soldiers after handing them an in-processing packet, SFC Forbes would constantly 
have people walking in with partially filled-out packed weeks and months after arrival. 
Upon CPT Lowrie's arrival, he requested that SFC Meredith go to 112th to fix the state it 
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had fallen into after SSG Rivera's ETS. SFC Forbes' request was denied. SFC Forbes 
never disturbed the fact that SFC Meredith was in an un-slotted billet as SFC Forbes felt 
the MTOE was too small for a BOE echelon S2 Section and there was not much he 
could do to affect that; he welcomed the extra body even though SFC Meredith regularly 
argued cutting corners on SOPs that he helped write. 

As an example of this lackluster follow-through displayed by SFC Meredith, I would like 
to feature a formal document (11 ih WAAR report from a follow-up inspection on 
20220810, after the SAV conducted by SFC Forbes on 20220714). I encourage you to 
compare the two documents. SFC Meredith not only, did not emphasize a DCoS 
mandate of DISS ownership as SFC Forbes had done, but moreover, failed to simply 
give the reader an idea of what programs were commendable, satisfactory, or 
unsatisfactory. This is a representative example of why SFC Meredith likely would not 
swear under oath that SFC Forbes "would make it a point that the faults of the unit were 
on SFC Meredith" but instead levied the allegation through 2L T Tolston. SFC Forbes 
would argue that it was no small feat to restore the BOE S2 Section to a fully 
operational support effort supporting Soldiers all over the globe. In order to accomplish 
these results, SFC Forbes said to SSG/SFC Meredith and SPC/SGT Henkel many 
times, "You can't be walking every office in the building every day, talking to people for 
hours, and get your to your goals as many do." 

para 1, b., (2):SGT Lopez, STB BN S3 Soldier, came into SFC Forbes office (208d, X-
4047) and interrupted him while he was on a phone call. SFC Forbes motioned and 
whispered to him that he was on an important call. SGT Lopez would not stop telling 
SFC Forbes that he "needed an immediate answer to the email that SFC Forbes 
received." SFC Forbes had to interrupt his call by letting the colleague know he would 
call them right back. SFC Forbes informed SFT Lopez that he had not been in his email 
yet that morning and will reply. SGT Lopez was adamant that SFC Forbes had the 
email. SFC Forbes learned that this situation was being escalated due to SGT Lopez 
feelings of pressure because the names were late for a tasking detail's planning. SFC 
Forbes attempted to explain that SGT Lopez should not interrupt phone calls, but SGT 
Lopez ignored that guidance and demanded to have PFC Scheffing (it could have been 
any STB Soldier, of any rank, see Exhibit N, para 1, b., (2) folder). SFC Forbes said he 
would review the tasker and email him back. SGT Lopez became agitated and verbally 
raised his voice in his next demand, citing, "S3 needs to know!" SFC Forbes asked him 
to leave his office. SSG/SFC Meredith agreed with SFC Forbes that SGT Lopez was 
"out-of line." 

para 1. b., (3): The counseling forms SFC Meredith speaks of here are dealt with 
elsewhere in this rebuttal. SFC Forbes denies his opinion regarding SFC Forbes' 
meeting behavior and no counseling forms have ever been presented regarding any 
issue inside any meeting during his tenure as BOE S2 NCOIC. 
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para 1, c., (1 ): "Workplace was not productive." SFC Forbes would like to reference 
SSG Meredith's draft NCOER and PCS award of an MSM, both signed and submitted 
by SFC Forbes (See Exhibit N, "para 1, c., (1 )" folder, files dated 20220822 and 
20221027. Also refer to SFC Forbes NCOERs to determine the credibility of SFC 
Meredith's statement. SFC Forbes vehemently disagrees with this statement as the 
improvement of the S2 Programs and the accomplishments therein are clearly 
delineated. Notably, SSG/SFC Meredith would be in the office at 0800 and leave every 
day at 1300 for regularly scheduled appointments for his son and 1500 on every other 
day. SFC Forbes would stay late regularly. SFC Forbes approved of this to support 
SSG/SFC Forbes family and it worked well for coverage for the entire workday. 

"People would not talk to SFC Forbes" Certain Soldiers were likely encouraged (by 
other Soldiers) to engage SSG/SFC Meredith and preferred to work with him for in
processing, not because SFC Forbes was counterproductive, but SFC Forbes would 
enforce the incentive to complete the in-processing prior to granting access to the 
building; SSG/SFC Meredith would not. He would hand them the in-processing packet 
and immediately escort them to the PAO office computer and put the credentials to X-
4047 on the Soldier's CaC card. This was many Soldier's first impression of SFC 
Forbes and his reputation was that of a professional and dutiful regulation-abiding 
Soldier (See "10-CRL/NCOERs" folder): he has been a law-abiding citizen his entire life. 

para 1, d., (1 ): Please see Exhibit N summary above. 

Exhibit 0 
CSM Emekaekwue DA 4856 to SFC Forbes (20221212) 

Summary: SFC Forbes disagreed with this and CSM Emekaekwue acknowledged his 
protected communication. Not enough time to summarize but refer to this witness 
above. This is an impugned witness and this document was presented immediately after 
this CSM committed a crime against SFC Forbes IET deflect his criminal action and is 
now being used as some justification in an ill-intended investigation. 

Exhibit P 
1SG Morgan DA 4856 to SFC Forbes (20210727) 

Summary: Please see Exhibit C, para 1 for narrative and evidence. 

Exhibit Q 
CPT Korista's SIR email ordering SFC Forbes to eCDBHE (20230118) 

Summary: This documented proof of MAJ Racaza's violation of APA CoC Principles of 
"Conflict-of-Interest and Multiple Relationships will be adjudicated in a multiple separate 
venues. SFC Forbes is challenging the timing and intent CPT Korista's decision, based 
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on "a reasonable person's judgment," and contends that CPT Korista ordering SFC 
Forbes to an after-work-hours eCDBHE was ill-intended and an attempt to procure 
evidence of a Personality Disorder that does not exist. SFC Forbes believes that CPT 
Korista simply did not view SFC Forbes positively as he may have felt that SFC Forbes 
was challenging his authority when in reality SFC Forbes was only attempting to protect 
the Company CDR, and CDRs at all echelons, from undue negative scrutiny stemming 
from CPT Korista's questionable decisions and the treatment of subordinates. It is for 
these reasons that SFC Forbes never formally complained about CPT Korista until him 
until the horrible experience of being needlessly sent to an emergency room, having his 
clothes removed and inventoried, and being told that he could have a phone cord to 
charge his dead phone IET keep his extremely upset wife calm at home. It is for these 
reasons, SFC Forbes yet again recommends that CPT Korista's decisions in his official 
capacity and Company Commander of HHC, STB, 528th SB require further in-depth 
scrutiny; unfortunately, this is a formal recommendation given that it is being made in a 
formal rebuttal of an unjustified GOMOR SFC Forbes denies but recently and only, 
acknowledged receipt of. COL Brunson and MAJ Racaza's (and anyone else in this 
email testimony) should receive the same in-depth scrutiny and policies modified so that 
the eCDBHE is used for support of Soldiers and not a 'weaponized,' evidence-seeking 
tool as it has been here. 

The eCDBHE that CPT Korista ordered SFC Forbes to participate in could have been 
done in an hour, if it had been done earlier that day (with an available Psychologist 
other than the biased and unprofessional MAJ Racaza) and SFC Forbes would have 
been afforded the opportunity to interact with IG as regulations and policies indicate. As 
it stands he frantically only got to leave a voice mail that evening. This level of planned 
coordination of the time and place (which was different than the day before) to have 
SFC Forbes forced to be in an emergency room for 9 hours was unnecessary and 
unwarranted; moreover, it is indicative of a sense of malice for SFC Forbes' well-being, 
which is contrary to the Army's intent to remove the negative stigma of BH 
engagements. It was also contrary to CPT Korista's stated interest in a performing 
"Safety Check" out of concern (which is a probable falsehood). A non-inclusive 
chronological list of events pertaining to that needless and horrendous evening, which 
shows the likely ill-intended use of an SIR event (that SFC Forbes will never forget), 
follows (for the remainder of this section - Exhibit Q): 

On 20230118 (1645), a meeting was opened by HHC, CO CDR, CPT Korista, as he 
asked, "How are you feeling?" SFC Forbes responded, "I am fine. How are you?" SMs 
also present were 1 SG Morgan, 1 LT Jennes, CPT Devine, CPT Lowrie (at the 
beginning), MSG Grix (at the end). During this meeting CPT Korista repeated that he 
wanted SFC Forbes to receive a "Safety Check." Near the end of the conversation SFC 
Forbes expressed that a CDBHE cannot be used as retaliation or reprisal. He repeated, 
again, to SFC Forbes, that he was ordering him to a "Safety Check." CPT Korista finally 
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stated, "I am ordering you to go to the emergency room to be checked out because I 
have noticed erratic behavior." SFC Forbes agreed to go with MSG Grix to WAMC. 

On 20230118 (~1809), SFC Forbes left voicemail with 1 SFC IG (after hours) stating that 
he was being ordered to an emergency CDBHE due to no Psychological professionals 
being available after hours. He further stated, that he was told that some Psychologist 
from 1 SFC (unknown individual; SFC Forbes didn't meet any medical professionals 
there) said something to someone in my unit that caused CPT Korista to decide to 
perform what he deemed was "a Safety Check," but what he finally admitted was an 
emergency CDBHE. 1 SFC IG likely has the recorded voicemail SFC Forbes left with the 
appropriate time stamp. 

On 20220118 (1843), SFC Forbes was admitted to WAMC's emergency room for an 
eCDBHE. The wrist band provided stated 1743, likely due to DST, as SFC Forbes 
called his wife, Sabrina, at 1819 while MSG Grix (FN?) was driving SFC Forbes to 
WAMC. 

On 20220119 (~0311) SFC Forbes had been released: he was diagnosed with "Stress." 
He was driven back to his vehicle in X-4047 parking area by MSG Michaux circa 0330 
and went home to his, still awake and upset, wife. 

The next day, after getting a partial copy of the medical record pertaining to this 
incident, SFC discovered a document; FB 1462-E. It is a mandatory form that must be 
completed prior to a Soldier's "assessment." Mr. Lanier told CPT Korista in his report 
contained in the 'infamous' 10 pages missing from his records requests, that took SFC 
Forbes 5 requests over 3 months (and having to ultimately engage WAMC Director) to 
procure, that a FB 1462-E was required. Mr. Lanier further clarified this in his report by 
writing, "SM initially arrived without FB 1462 but one was completed by the 
[C]ommander on instruction of this provider and this document was reviewed prior to 
assessment." CPT Korista must not have known the document was mandatory. If this 
weren't enough to show how the eCDBHE was 'weaponized,' SFC Forbes can clearly 
see CPT Korista's intent was ill-intended as block 10 of FB 1462-E states, "Your future 
plans for dealing with this soldier are:" He replied with two bullets: "- Making sure the 
Soldier receives adequate care for his paranoia and erratic behavior" and, "-Remove 
him from USASOC/levels of responsibility" (See Exhibit Q, "symptoms not corroborated" 
document dated 2023018). 

SFC Forbes did an exhaustive write-up for another venue on the 'shot-gun-blast' 
approach CPT Korista used in filling out the 1462-E in the emergency room that evening 
(circa 2330), however, SFC Forbes left it out of this rebuttal due to the overwhelming 
amount of evidence already documented and submitted of CPT Korista's ill-intended 
order. Needless to say, the 1462-E was largely false, with much of it refuted by Mr. 
Lanier, except SFC Forbes diagnosed [occupational] "Stress." Ultimately, was released 
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from WAMC with nutritional and lifestyle guidance paperwork (similar to a pamphlet). 
Notably, CPT Korista indicated on the FB Form 1462-E that SFC Forbes was the 
subject of disciplinary actions, by stating: "15-6 Inv; 12JAN23; Counter-productive 
leadership; on-going," on the form. 

Exhibit R 
BOE Town Hall Comments (20221212) 

Summary: These statements appear to be written by the same person and it is troubling 
that this is the evidence that COL Brunson verbally notified SFC Forbes he would 
"report to 389th on 20230119 and he intended to order the investigation into "someone 
who is being disruptive" in his unit. SFC Forbes believed he was investigating CPT 
Korista or CSM Emekaekwue based on their behaviors with respect to thwarting SFC 
Forbes attempts to fulfill his BOE appointed duties of Primary INFOSEC Officer. SFC 
Forbes denies all allegations of "yelling" and "blowing up" and has never in his 16+year 
career created or participated in a hostile work environment. In fact, he has a history of 
standing up for persecuted and abused Soldiers wherever and whenever he witnesses 
it. He does remediate issues for reasons and has always communicated his reasoning 
with his colleagues at every echelon, as the contents of this entire documents supports 
with actual evidentiary support provided. 

Exhibit S 
2LT Tolston's Questions to SFC Forbes (20230221, S:20230413) 

Summary: These questions were vague and clarification was requested in SFC Forbes 
answer. Also, it is troubling that the 10 had no further witness interviews from 20230209 
thru 20230221 and SFC Forbes could have been afforded this time to perform what he 
is attempting to do in this rebuttal; defend his reputation, and career from these 
allegations, opinions, generalization, hearsay, and falsifications. SFC Forbes is 
convinced this is a biased, incomplete, inaccurate, and unreliable examination of the 
allegations levied against him by Leaders and Subordinates in an organization whose 
COR created an environment and culture conducive to ignoring policies and not 
accepting SFC Forbes regulatory-based guidance in this SOF support unit. 

Point of Contact information is moot as formal lines of communcations via the 
presentation of the GOMOR in question already exist. 

Digitally signed by 
FORBES.M ICHAEL.J E FORBES.MICHAEL.JEFFREY

FFRE 2023.06.161s:21:3s-04•00· 

MICHAEL J. FORBES 
SFC,USA 
Former NCOIC, BOE S2 & Mentor 
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ethnicity, sexual orientation, and gender, 17 all topics that were outside the scope of the matters of 
the investigation. 

d. The failure of the IO to recognize that many of the allegations made against SFC 
Forbes, are made by personnel who have an obvious conflict of interest. 

The IO failed to note in her report that SFC Forbes has a pending whistleblower reprisal case 
with IG against multiple RMO's (responsible management officials), as well as the fact that SFC 
Forbes had previously accused CSM Emekaekwue of a physical assault against him. This failure 
to recognize a potential conflict of interest of these two witnesses calls into question the 
objectivity of the investigation. 

The IO also failed to note that MAJ Racaza violated the ethical rules of her practice by engaging 
in a conflict of interest by way of multiple relationships, in that she: ( 1) wrongfully accused SFC 
Forbes of disrespectful communication, (2) ordered an involuntary eCDBHE of SFC Forbes, and 
(3) testified against SFC Forbes in the AR 15-6 investigation. 18 

Conclusion 

The evidence provided by SFC Forbes shows clearly that the allegations made against him are 
without merit. He did not engage in disrespectful or unprofessional communications with MAJ 
Racaza, and his leadership approach has been positive in nature, and is in no way toxic or 
counterproductive. 

SFC Forbes has, however, been subject to illegal reprisals and retribution, which has 
unfortunately tainted the AR 15-6 investigation held against him. 

It is for these reasons that you are urged to: ( 1) withdraw the recommendation of a GO MOR, (2) 
remove the flawed AR 15-6 proceedings from the record, (3) drop the relief for cause action, and 
(4) transfer SFC Forbes to another unit where he will not continue to be targeted. 

17 As discussed in exhibit 1, SFC Forbes did not make these statements. 
18 As discussed above, psychologists licensed by the state of Arizona are bound by the APA's "Ethical 
Principles of Psychologists and Code of Conduct" (online at https://www.apa.org/ethics/code ). The 
relevant provisions are rules 3.05 and 3.06. 
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Enclosures: 

James M. Branum 
Attorney at Law 

A: Memorandum addressing select portions of the statements and other documents 
provided by the AR 15-6 investigation. 
B: Timeline of AR 15-6 Investigation 
C: Character Reference Letters 

Exhibits: 

These are all found in the zip file provided electronically but are also available via CD. 
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DEPARTMENT OF THE ARMY 
528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BLDG X-4047 NEW DAWN DRIVE 
FORT BRAGG, NORTH CAROLINA 28310 

AOSC-MI 16-June-2012 

MEMORANDUM FOR RECORD 

SUBJECT: SFC Forbes, Michael J. Timeline of AR 15-6 Investigation 

The following timeline (prepared by the SFC Forbes) is accurate and complete to the 
best of his knowledge: 

2L T Tolston Findings and Recommendations (20230222, signed 20230413) 
Investigation Timeline 

Summary: This investigation, with its procedural flaws and surprising choice of a 2L T to 
conduct an investigation of a Senior NCO, reinforces why a post-command CPT or 
higher should have been selected instead. The 10 had 42 days to investigate; the 10 
gathered evidence on only 10 of those allotted days, with the bulk of the I Os data 
gathering occurred between 20230119 that was included in the findings. 

It is extremely troubling that after conducting interviews and reviewing SS evidence, the 
10 spent massive amounts of time generating MFRs to augment her witnesses' SSs 
and waited until one day before her extension deadline to ask questions of SFC Forbes 
(the Subject). He requested, under the advice of CPT Carras', his suspect rights Legal 
Assistance Lawyer, to review the request with his representation. SFC Forbes 
responded on 20230223 (one day after the 10 deadline), which may indicate the 10 did 
not consider SFC Forbes' answer. Notably, he requested clarification of the vague 
questions concerning the counterproductive leader charge in his answer to the 10. He 
received no response, likely due to the deadline that had already passed for another 
extension request. This is highly unorthodox and did not provide SFC Forbes the 
opportunity to due process to refute the allegations with the 10 in the time provided by 
COL Brunson. 

Further flaws are as follows: 

1) The investigation IO's findings and recommendations memo and all 
supplemental MFRs were dated 22FEB2023 but not signed by 2L T Tolston until 
13APR2023, but then were modified by the BOE CDR on 20230420; and 
modified again on 20230522 to add back the disrespect charge. 

2) The 10 was in possession of evidentiary allegations for months, even after the 
she requested an extension; the evidentiary allegations of multiple events were 
not brought forth to SFC Forbes to address during the investigation, thereby 
forcing these matters to be refuted in rebuttal of a General Officer Memorandum 
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of Reprimand (GOMOR) because of an incomplete assessment by the 10. This is 
a highly unorthodox 10 procedure and cumbersome for the rebuttal of a 
Personnel Action such as a GOMOR. 

3) Unit Psychologist (MAJ Racaza) complained about SFC Forbes on 30NOV2022 
to the BOE CDR, SFC Forbes addressed this incident with a replied email from 
the BOE CDR; SFC Forbes understood the issue as resolved when released 
from the mandate to participate in the SDI event in that email exchange - See 
Reprisal Catalyst Events & Timeline Folder (20221201 email 1of2; 2of2 is 
identical with the COL indicating he read it twice) for this exchange. 

4) MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 
6 weeks later), which was at least part of the reason for the appointment of the 
10 for an investigation on 12JAN2023 that SFC Forbes was the unwitting subject 
of, as MAJ Racaza was the named Officer that SFC Forbes allegedly 
disrespected in the 10 appointment order; MAJ Racaza then submitted a sworn 
statement against SFC Forbes on 19JAN2023 for the same 30NOV2023 
discussion in the same investigation she was a catalyst for. 

5) The BOE CDR influenced the assignment of SFC Forbes back to STB to be 
ordered by CPT Korista to be escorted to an eCDBHE while he was an unwitting 
subject of 2L T Tolston's investigation. 

6) The only documented report of MAJ Racaza's is her 3rd complaint of the 
30NOV2022 discussion, which was in the form of a sworn statement provided to 
the 10 on the day of SFC Forbes~ release from WAMC emergency room and only 
after a "fit-for-duty" result from the eCDBHE that MAJ Racaza provided the 
regulatory basis for CPT Korista to order the unwitting SFC Forbes to participate 
in. Would MAJ Racaza still have created the sworn statement if the diagnosis 
result from the eCDBHE was more severe? We will never know. 

7) SFC Forbes was not flagged by CPT Korista, or anyone, until 07FEB2023 at 
which time he became a witting subject; furthermore, the flag was not entered 
into IPPS-A through HRC until he received his GOMOR on 01JUN2023. The 
motivation for this failure to follow Army Regulations could be explained as 
leverage for SFC Forbes to remain silent regarding the further pursuit of the 
evidentiary truth associated with CSM Emekaekwue's assaulting him, MAJ 
Racaza's multiple complaints about the same discussion on 30NOV2022, MAJ 
Racaza's conflict of interest and multiple violations of the APA Code of Conduct 
in her recommendation to have SFC Forbes ordered to eCDBHE. Moreover, MAJ 
Racaza violated many APA Code of Conduct Principles in her solicitation and 
implementation of the Strengths Deployment Inventory through COL Brunson. 
This ultimately resulted in COL Brunson's clandestine investigation of SFC 
Forbes, via this poorly executed investigation that denied SFC Forbes the 
opportunity to persuade the 10 through testimony of alleged wrongs. 

8) Notably, SFC Forbes documented the situation the same day (on 30NOV2022) 
whereas the only recorded documentation of MAJ Racaza's allegations occurred 
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after the investigation began (over 6 weeks later) and post-eCDBHE mundane 
result findings. 

9) The 10 used a disputed allegation as evidence in her findings by stating "I find 
that SFC Forbes engaged in disrespectful behavior towards MAJ Rhea 
Racaza .... This can be supported by MAJ Racaza[']s statement claiming that 
SFC Forbes demanded aggressively that she provide him with information and 
cut her off without letting her explain or answer any questions." 

1 0)The investigation is predominated by generalizations, uncorroborated opinions, 
hearsay, falsifications and the aforementioned ill-intent by leaders of the unit. 

The Investigation began on 12JAN2023; 

• 20220112 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220113 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220114 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220115 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220116 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230117 (0607) CPT Lowrie texted me that CPT Korista wanted to meet with us 

both at 1330. 
• 20230117 (1500) Legal meeting with CPT Dycus[, 95th CA BDE and 10] 
• 20230117 (1330) SFC Forbes met with CPT Lowrie and CPT Korista and was 

dismissed by CPT Korista for being "assigned to 389th Ml BN" at 1340. 
• 20230117 (1500) LEGAL MEETING WITH CPT DYCUS (95th CA BDE). 
• 20230117 (1554) BOE directed move to "Revoke" SFC Forbes assignment to 

389th Ml BN via a BOE directed Personnel Action on 20221220. 
• 20230117 (1555) BOE directed move to "Attach" SFC Forbes to 389th Ml BN via 

a BOE directed Personnel Action thereby assigned him back under the authority 
of CPT Korista the Company CDR, HHC, STB, 528th SB. 

• 20230117 (~1600) CPT Davenport, Company CDR, HHC, 389th Ml BN, 528th SB, 
calls SFC Forbes into her office while CPT Korista was on the phone with her 
and notified SFC Forbes to be at CPT Korista's office on 20230118 at 1600. 

• 20220118 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230118 (~1000) SFC Forbes travels to 1 SFC for in-person request open-door 

with MG Angle. He was persuaded to meet with CSM Munter on 20230119 at 
0900. 

• 20230118 (1600) SFC Forbes arrives with CPT Devine, 389th Chaplain, at SFC 
Forbes request. He nearly immediately asked to attend a mental health "Safety 
Check" at WAMC. SFC Forbes immediately notified CPT Korista that he had no 
suicidal or homicidal ideations, and was not suffering from any symptoms of a 
Personality Disorder. These are the only three reasons a CDBHE can be ordered 
and then only after a Psychology consult. SFC Forbes continued to refuse the 
repeated attempts to get him to attend the "Safety Check" voluntarily. Finally, in 
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front of all present, CPT Korista admitted he was ordering SFC Forbes to an 
eCDBHE. SFC then, and only then, complied with the order. Notably, SFC 
Forbes is still an unwitting subject of a BOE level investigation at this time. 

• 20230118 (1743) SFC Forbes is admitted to the emergency room with armband 
emplaced. During this event SFC Forbes was ordered to strip, put on a hospital 
gown, watch a medical worker inventory the contents of his uniform and was not 
allowed a charging cord to continue to attempt to keep his wife calm. His wife, 
who was extremely angry about this, got no sleep that night and commented 
during a telephonic meeting, "They were trying to piss him off" and later said, 
"They are hunting him." 

• 20230119 (~0318) SFC Forbes is released with "No duty limitations" and, "No 
follow-up needed" by Mr. Brian Lanier, a Behavioral Health Provider at WAMC. 
This can be seen in the DA Form 3822, which took 3 months (20230420) and 5 
requests for SFC Forbes to receive a copy. The form indicates a billable 
diagnosis code of R45.89 with the words, "OTHER SYMPTOMS AND SIGNS 
INVOLVING EMOTIONAL STATE" noted. This document is in the Exhibit E 
folder (para 4.). Further clarification can be found on page 18 of 71 of SFC 
Forbes medical records associated with this incident, where Dr. Christopher 
Anderson, the Emergency Room Physician, wrote under "Diagnosis," which 
reads "Stress;" all of this was after being screened for "Depression" and 
"Substance Misuse." This was a 9.5 hours ordeal that, if held earlier in the day 
could have lasted 50 minutes (the amount of time the assessment did last with 
Dr. Anderson) with an unbiased (other than MAJ Racaza) Psychologist or Clinical 
Social Worker during normal business hours. No evidence was procured to 
support the investigation during this heavy-handed order by CPT Korista that was 
recommended by MAJ Racaza. 

• 20230119 (1245) Witness meeting with MAJ Racaza [and 10.] 
• 20230119 (1252) MAJ Racaza provides the first on-record written statement that 

my client has to date of the 30NOV2022 communication wherein my client 
lawfully and professionally requested the "scope and statutory support" of the 
SDI event that MAJ Racaza was lawfully obligated to answer. 

• 20230119 (1350) Witness meeting with SGT Aldeguer [and 10.] 
• 20230120 (1100) Witness meeting with 1SG Morgan [and 10.] 
• 20230120 (1400) Witness meeting with MAJ CH Rivera [and 10.] 
• 20230120 Extension request 
• 20230121 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230122 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230123 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230124 (1450) Witness meeting with CPT Lowrie [and 10.] 
• 20230124 Extension request approved 
• 20230125 (1000) Witness meeting with MAJ Weber [and 10.] 
• 20230125 (1100) Witness meeting with CPT Korista [and 10.] 
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• 20230125 (1400) Witness meeting with PFC $cheffing [and 10.] 
• 20230126 (1400) Witness meeting with CSM Emekaekwue [and 10.] 
• 20230127 (1030) Witness meeting with LTC Furlow [and 10.] 
• 20230127 (1200) Witness meeting with 1LT Lyons [and 10.] 
• 20230127 (1400) Witness meeting with LTC Furlow [and 10.] 
• 20230128 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230129 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230130 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230131 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230201 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230202 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230203 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230204 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230205 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230206 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230207 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230207 CPT Korista provide SFC Forbes with a counseling and flag. Flag is 

not submitted to IPPS-A (HRC) until circa 20230601. 
• 20220208 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220209 Witness meeting with Mrs. Margarret Lindquist over phone 
• 20220210 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220211 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220212 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220213 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220214 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220215 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220216 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220217 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220218 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220219 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20220220 NO INVESTIGATION ACTIONS TAKEN BY 10 
• 20230221 (1600) M[FR] for accused sent to CPT Carras. 2LT Tolston notifies 

SFC Forbes of suspect questions for the investigation. Questions about 
counterproductive leadership are vague (See Exhibit S). 

• 20220522 2L T TOLSTON's INVESTIGATION ENDS PER THE EXTENSION 
GRANTED BY COL BRUNSON. ALL MEMOS ARE BACKDATED TO THIS 
DATE. SHE DID NOT INCLUDE SFC FORBES' RESPONSE ON 20230523 
THAT CAME IN AFTER REQUESTED ATTORNEY CONSULT AND DID NOT 
CLARIFY THE QUESTION TO PROVIDE ANY FIDELITY ON THE EMBEDED 
ALLEGATIONS AGAINST HIM. 
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• 20230223 SFC Forbes responds to 2L T Tolston questions and requests 
clarification regarding counterproductive leadership question vagueness. He gets 
none (See Exhibit 1 ). 

• 2020420 SFC Forbes finally receives missing 10 pages of medical records 
refuting all of CPT Koristas alleged symptoms but "stress" and thievery (which is 
refuted elsewhere) that he indicated on FB 1462-E. 

• 20230501 SFC Forbes is presented with a DA 4856 from 1 SG Kelley, Amanda, 
HHC, 389th Ml BN wherein she notifies him she is recommending him to the 
Company CDR, CPT Davenport, Hollis, HHC, 389th Ml BN for "Failure to follow 
direct orders" and "counterproductive leadership." SFC Forbes disagreed with the 
counseling as he is not guilty of those allegations. Again, the event did not 
produce any evidence for the still open and modifiable investigation as seen by 
COL Brunson's memo dated 20230522 wherein he provided a "Clarification of 
Approved findings dated 20 April 2023." 

• 20230511 SFC Forbes is presented with a DA 4856 from CPT Davenport that 
notified him that the "BOE Commander has recommended that you receive a 
... GOMOR." SFC Forbes disagreed with the counseling as he feels this is 
unwarranted and he has professionally enforced regulations. Again, the event did 
not produce any evidence for the still open and modifiable investigation as seen 
by COL Brunson's memo dated 20230522 wherein he provided a "Clarification of 
Approved findings dated 20 April 2023." 

• 20230601 SFC Forbes receives a GOMOR from BG Ferguson (DCO, 1 SFC), a 
Military Protection Order (MPO) from CPT Korista and a DA 4856 from CPT 
Lowrie wherein she is contemplating writing a Relief for Cause NCOER. Notably, 
CPT Lowrie has only worked with him for 2 months and he has not been anything 
but a 389th Mentor since being assigned to 389th Ml BN on 20221220, which is 
an unofficial and unheard of role for a Senior NCO. 

MICHAEL J. FORBES 
SFC,USA 
Former NCOIC, BOE S2 & Mentor 
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DEPARTMENT OF THE ARMY 
U.S. ARMY COMMAND AND GENERAL STAFF COLLEGE 

100 STIMSON AVENUE 
FORT LEAVENWORTH, KANSAS 66027-2301 

REPLY TO 
A TI'ENTION OF: 

ATZL-LSK June 11, 2015 

TO WHOM IT MAY CONCERN 

SUBJECT: Character Letter for Michael J. Forbes, SFC. 

1. During the period from January 2012 through June 2014 I served as the S2 NCOIC for 3rd 

Special Forces Group, 3rd Battalion. In that position, I was responsible for the health and welfare 
of Michael J. Forbes, Staff Sergeant at the time. I also served as the Group Support Company 
Commander/I SG on Assumption of Command orders for over 18 months, still having Michael 
For bes under the same chain of command. It is with great pleasure for me to write this character 
letter for SFC Forbes, Michael J. To date, I have known SFC Forbes for the past eleven years 
through military positions held and through continued mentorship. I can personally attest to his 
intelligence, fortitude, and professionalism. Others and I can confirm his exceptional qualities 
and potential as a leader, trainer, and motivator. I have witnessed firsthand his growth in both 
military knowledge and experience, and as a person. 

2. I wanted to make sure that on this day, at this time, this letter would serve its purpose, by 
briefly highlighting a great Soldier and a great person. There is no document that could ever be 
produced to summarize or cover all the things that Michael J. Forbes has done to help, lead, 
guide and protect others throughout his Army career. Regardless of what this letter is used for, 
whether soon or 50 years from now, reading this document will never sum it up. You would 
have to get to know Michael J. Forbes for yourself to understand and appreciate his attributes. 
Forbes joined the Army at an older age than most, however that has never been an excuse to why 
he couldn't accomplish the task at hand nor go the extra mile. I have always known Michael 
For bes to perform in an exceptional manner and he continues to possess the breadth and depth of 
knowledge seldom seen in Non-Commissioned Officers. He has the natural ability to express 
complicated and technical information clearly and concisely. His patience and compassion will 
serve him well and guarantee his continued success as a Senior Leader. 

3. I joined the Army in 1994, currently still serving with almost 30 years of service. I have seen 
and worked with many enlisted personnel of all ranks, however I have never met or worked with 
anyone like SFC Forbes. I noticed great desire to be a professional, a leader, a mentor, even a 
great follower when needed in Forbes and that fire has never died. He is a by the book type of 
person, which is great and much needed in the profession of Military Intelligence. During the 
many years, months, days, hours spent alongside Michael Forbes, I never had a problem with 
him being by the book, this was a requirement from me to him. His work ethic spoke for itself. 
We never had an investigation, we never mishandled classifieds, we always got commendable 
during personnel security and physical security inspections, we trained others in the proper 
techniques of personnel and physical security and they too, benefited from the mentorship 
provided and I owe this to SFC Forbes. 
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4. SFC Forbes made my job and life easy as his NCOIC, but he also taught me a lot. Depending 
on the situation, I had to learn different communication techniques, I had to develop a higher 
level of compassion and empathy. These qualities would serve me best later in my career as a 
Command Sergeant Major. This is why I mention this, Michael Forbes did not show signs of 
weakness, he stood steadfast, excepted responsibility, and showed many Soldiers in the unit what 
it meant to be resilient. Not once did I have to worry about his physical, spiritual, or mental 
fitness, because he was a total Soldier that took pride in his unit and himself. Forbes was going 
through some emotional times, having to endure a separation and divorce, but he never faltered, 
never failed me, never lied; never missed work unless it was prior planned, never looked for or 
considered handouts, never looked for an excuse, and never compromised his integrity as a 
Soldier. I stand here today as a testament to his perseverance. I will tell you this, if given the 
chance as a CSM in the United States Army, I would hand pick SFC Michael Forbes to work for 
me right now. 

5. SFC Michael J. Forbes is loyal, honest, dedicated, and continuously wants to be a great leader 
to Soldiers and his community. Allow this Soldier the opportunity to continue to provide 
structured leadership and leader development to all that encounter him. I am convinced that SFC 
Forbes will be successful in any endeavor he attempts. To be honest he has shown more 
potential in becoming a great leader than other promoted Sergeant First Classes and other senior 
enlisted personnel that I have met throughout the 29 plus years I have been in the Army. Anyone 
not wanting this person, this man, this Soldier, this Senior Non-Commissioned Officer on his or 
her team frankly is foolish and know nothing about what denotes or classifies a great Soldier, a 
leader, nor an Intelligence Professional. It is hard to find someone that will always tell you the 
truth, whether good or bad, but you will always get that from SFC Michael J. Forbes. I will 
always be grateful for his help in making me a better leader and I'm proud that we have one 
another as mentors. 

6. Point of Contact for this memorandum is CSM A bre 
aubrey.l.crenshaw.mil@army.mil or by cell phone at 
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A~HA:,::, 

CSM, USA 
CGSC Instructor 
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June 10, 2023 

To Whom It May Concern, 

Dane A. Bergeron 

• 

I have known SFC Michael Forbes in various capacities for 15 years. I was the 
Targeting Officer and Personnel Recovery Director for CJSOTF-A, 2007-2008. SFC 
Forbes was my lead Intelligence Analyst for both of my positions. SFC Forbes' 
dedication to duty, integrity, and outstanding attention to detail directly eliminated 
numerous High-Value Targets (HVTs). 

SFC Forbes possesses excellent communication skills (both written and verbal), 
allowing him to effectively interact with all levels of personnel in the Chain of 
Command. 

SFC Forbes is one of the finest soldiers I served with throughout my 30-year career. 
He has been a tremendous asset to The United States Army and The United States of 
America. 

POC for this letter is Dane A. Bergeron 

Respectfully, 

Dane A. Bergeron 
CW4(R), SF 
Chairman Republican Executive Committee 

La. 

CC: Senator John Kennedy, La 
Senator Bill Cassidy, La 
Senator Tom Cotton, Ar 
Congressman Steve Scalise, La 
Congressman Mike Johnson, La 
Congressman Clay Higgins, La 
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June 8, 2023 

BG Ferguson. Lawrence G. 
Deputy Commanding General 
2929 Desert Storm Dr. 
Fort Bragg. NC 28310 

SFC(R) Bleyl, Donald 

Sir: 

My name is SFC(R) Bleyl, Donald, and I am writing to you on behalfofSFC Forbes, Michael J. He 
recently infom1ed me that he received a GOMOR and explained his situation. After hearing that news, I 
felt I needed to write to you and present to you a different picture, the real picture. of who SFC Forbes 
really is, and what he stands for. I was honestly surprised to hear this news, as everything I know of SFC 
Forbes was, and is, only of the utmost professionalism. 

I first met SFC Forbes in 2010 when we were both in 3rd BN, 3rd SFG (A). I was an I 8C assigned to ODA 
3322, and he was assigned to the BN S2 Section. I remember him being the only person that worked in 
the S2 Section at that time. He was always there, usually staying late, and working on off days, and was 
always willing to help, no matter how much v.ork he had to get done. Everyone knew that ·'Forbes .. was 
organized, professional, and unit first! He was always there for anyone or anything that needed to be 
done. 

In 2012, I had some legal issues that affected my TS clearance. and it ended up being flagged. After all 
that was cleared, I needed assistance with getting my clearance straightened out. I was so confused and 
unsure of what to do, so I went to his office for help. SFC Forbes stopped what he was doing. and without 
judgement said, "I got you." and quickly retrieved a single sl1eet of paper that had the words ''wish lisf' 
on it. He began circling and crossing things off this paper while he quickly asked questions of me. Within 
two minutes I left his office and could hear him feverishly typing away again. He could have simply just 
told me the basic steps of what to do, but instead. over the course of a couple of days. he walked me 
through step by step, making sure I understood all that needed to be done. He told me what to do. what 
kind of letter l needed to wTite, all the way down to the detail of checking my strncture and content of my 
letters. He gave me the legal reasons for doing so, and how to do them in order to succeed the right way. 
He took extra time to ensure that I would have the best chance to successfully retain my clearance. He 
was and still is extremely competent in his job. He was a Wall Street Advisor for 14 years prior to his 
enlistment, and that should say a lot about his character. He voluntarily gave up a successful career to give 
his time and life for his country, and his fellow Soldiers. He has been nothing but a great influence and 
friend to me over the years. 1 have also seen him at countless charity events supporting the Special Forces 
Association, participating in charity motorcycle rides, being Santa Claus on several occasions, and just 
giving his own personal time. The first time he met my little girls, he even sent them home with some 
special souvenirs that he had collected from his personal travels. SFC Forbes has such a giving heart, and 
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he is always willing and excited to support whatever the greater cause is. whether ifs Gold Star Families 
or Toys for Tots. 

When I was nearing retirement, I went to see him to check on my situation after everything regarding my 
legal issue was dropped. He sat down at his computer and notified me that my clearance was good. He 
began talking me through a series of questions (I have seen him do this repeatedly with others). All of 
them had to do with my career or service. Upon mentioning the TAP Program, he abruptly asked me. 
''How many months do you have until you get out?" I replied it was about 18. He sat down and looked me 
up again and looked for my renewal window. He told me to put a date 30 days prior to the earliest renewal 
request date on my calendar and he would ensure we put in for my PPR. He wanted to do this so that I 
could have some coverage in the civilian world to have a better chance for professional employment. 
Even after I had been out for years, I called him, and he helped me by getting me phone numbers to get in 
touch with DoD CAF to restart another review process for a potential employer. I retired in May 2015. 
Now I have a new home here in SC with my wife and children. a great job, and still an active DOD 
clearance, thanks to SFC Forbes' dedication to his profession. 

Sir, SFC Forbes has never wavered in his commitment to doing the right thing. He stands for justice and 
would sacrifice himself (figuratively or literally) for any one of us. He is one of the most competent 
Soldiers and people I know. I would gladly and proudly serve with him again. He is an asset to his unit, 
and to the United States Anny. Please reconsider your decision on this GOMOR. From what he has told 
me, and I completely trust him, there may be some bigger issues in his unit that are falling on him without 
reason, and that is unfair. He has, and will always do the right thing, even under pressure. Please feel free 
to contact me if you have any questions. 

Respectfully, 

Donald Bleyl SFC(R) 
Robert Bosch LLC 
Mechanical Engineer 
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AFVC-HBN-CO 

DEPARTMENT OF THE ARMY 
HEADQUARTERS AND HEADQURTERS BATTALION 

82ND AIRBORNE DIVISION 
FORT LIBERTY, NORTH CAROLINA 28310 

MEMORANDUM FOR Commander BG Ferguson, 

SUBJECT: Letter of Character for SFC Michael J. Forbes 

11 June 2023 

1. The purpose of this memorandum is to speak to the character of SFC Michael Forbes. 
Thank you for the opportunity to address my personal experience as one of his former 
Soldiers. I would like to address how much this leader has positively contributed to my 
career, my personal success as a leader, and how he remains a mentor of mine in our 
United States Army. 

2. SFC Forbes and I worked together for approximately two years while I was assigned to 
HHC, 3/3 SFG (SO) (A). He was my S2 NCOIC and provided oversight to my assigned 
duties. SFC Forbes personally mentored and coached me on my duties and assisted me on 
many personal and professional issues, which prepared me to later assist my Soldiers and 
colleagues during my time as a leader of Soldiers. SFC Forbes' in-depth understanding of 
Army Policy, Regulations and procedures has helped me become a knowledgeable leader 
while deployed and/or serving in subsequent assignments. I still remain in contact with him 
as he continues to coach and mentor me as a peer, serving as the 82nd Division, 
Counterintellignce Coordinating Authority, which is at the G2/G2X Division Intelligence 
Architecture. Though SFC Forbes does not consult me in operational matters in relation to 
Counterintelligence, he is a supurb resource in leading/training soldiers, mentoring/coaching 
peers, and guiding Senior Leaders at any echelon. He is excellent at providing and/or 
researching Policy and Regulation references that many times change Commanders and 
OICs decision-making process. He is the epitome of a professional guide; he does not tell 
people what they want to hear or participate in group-think. 

3. SFC Forbes is everything a leader, junior leader or Soldier should aspire to be. He LIVES 
the Army Values. Some could say, he fully represents these values. His coaching and 
mentorship, has guided me through the following processes: he was instrumental to my 
retention in my MOS back in 2015 (see below); he has coached and mentored me from a 
SGT to SFC (pinning me during a recent promotion ceremony last year); he has mentored 
me to pursue my BA in Criminal Justice, MS in Criminal Justice and MBA in Project 
Management; and he has continued to be my point of contact for regulatory guidance and 
personal development now and in the future. 

4. Back when I was an Buck Sergeant, then SSG, Forbes became the sole reason I continue 
to serve in the MOS, of my choosing, today. It was due to his intervention and tough words, 
behind the HHC, 3/3 SFG building, that I realized what kind of man SFC Forbes was. I was 
in a situation where counterproductive mid-level leaders had convinced our BN Commander 
that I should go back to the Infantry. A group of SSGs and SFCs created MFRs they 
presented, embellished, and falsified to the BN Commander without notifying me. 
Subsequently, I was given a first reading for a reassignment. I immediately contacted my 
Congressman and discussed my situation with SSG Forbes periodically. 
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5. On the morning of the day, of my third reading of my pending reassignment to an 11 B, I 
decided to reach out to SSG Forbes again. Carrying my binder of extremely organized 
evidence, I went to the S2 Office and asked him to speak with me out back. He and I, both, 
knew I was being pushed out of my MOS by a corrupted process. I said to him, "I don't know 
what to do. Congress is taking their time. Its all right here!" I will never forget this; he sternly 
said, "I have told you two times now, Congress takes forever. IG can stop this! They can put 
it on hold until you get due process. Now either you take that book to them (pointing to their 
office through the trees) or go be an Infantryman, again. You must decide and, it seems, you 
need to do it right now." He was right. He gave me their number on a post-it and I was at IG 
in an hour. Everything stopped. The meeting with the BN Commander was cancelled and 
two weeks later I was reassigned to 525th Ml BOE. 

6. Thanks to SSG Forbes' blunt encouragement in getting me to contact IG, someone stopped 
the process. It hadn't occurred to me they could even help; SSG Forbes' insight in how the 
Army works helped me preserve my chosen career and is the reason I remain in the Army 
today. 

7. When SFC Forbes shared with me what is going on with him right now, I felt compelled to 
write this letter on his behalf. I believe he should not receive a GOMOR or a Relief for Cause 
NCOER and that something or someone else is out of place. Please consider my character 
assessment of this great leader. The US Army would be greatly impacted without leaders 
such as SFC Forbes. 

8. Point of contact for this memorandum is the undersigned at eric.l.salinis.mil@army.mil or 
910-551-9347. 

ERIC L SALINIS 
SFC,USA 
Senior Counterintelligence Sergeant 
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USDELMC-SLD 

OFFICE OF THE UNITED STATES REPRESENTATIVE 
MILITARY COMMITTEE 

NORTH ATLANTIC TREATY ORGANIZATION 
PSC 81, BOX 300 
APOAE09724 

MEMORANDUM FOR ALL REVIEWING AUTHORITIES 

SUBJECT: Character Statement for SFC Michael J. Forbes 

10 June 2023 

1. My name is SSG Valerie M. Hughes. I have served as a Security Representative with the 
United States Military Delegation to NATO since July 2022. I worked with SFC Michael J. 
Forbes from September 2016 to June 2017 when he was a SSG and I was a SPC in Delta 
Company, 54th Brigade Engineer Battalion (Airborne), 173rd Infantry Brigade Combat Team 
(Airborne). During this time, he was assigned as my squad leader. 

2. As a junior enlisted service member, SFC Forbes was critical in the development of myself 
and my peers, as a Soldier and future leaders in the military. He exhibited humility, knowledge, 
decisiveness and courage; characteristics that he reinforced in his leadership style. The following 
events displayed his characteristics. 

3. After arriving to the unit and observing our behaviors for about a month, SSG Forbes held a 
squad meeting under the BDE flagpole. During this meeting, he explained that we were a team 
and that he would not tolerate us talking bad about each other. If he found out about it, then he 
would bring everyone together to resolve the issue. From that moment on, I no longer saw my 
teammates as annoying and I put my negative feelings aside so that our team could accomplish 
its mission. During this meeting he also explained his Soldier development method, a three-strike 
progression. SSG Forbes placed an importance on Soldier development by establishing a 
working environment where mistakes were encouraged as long as Soldiers were able to learn 
from their mistakes and no one was injured. When a mistake was made, he would walk Soldiers 
through critical thinking to determine a different resolution for the future. He followed through 
on his method and consequently the squad had excellent meetings where individual's mistakes 
were discussed openly and we worked together to become a team. In one example, I recall one of 
our Soldiers lacked the discipline to show up on time. SSG Forbes addressed her individually the 
first time, then addressed her, with her team leader, the second time that she was late. The third 
time she was late, SSG Forbes addressed the squad and how we needed to work together to help 
our peer be on time. The team leader took responsibility for her lateness and SSG Forbes allowed 
the individual one more chance. In the end, the Soldier was no longer late so SSG Forbes 
counseled her to let her know that she would have her strikes reset to zero. His process allowed 
for mistakes, remediation and, more importantly, recovery. 

4. SSG Forbes discovered that our PSG had abused his authority and violated the civil rights of 
many Soldiers by coercing Soldiers to allow him to search their phones prior to SSG Forbes' 
arrival to the unit. Later, SSG Forbes noticed that the same PSG was counterproductively 
targeting two of SSG Forbes' assigned Soldiers. SSG Forbes immediately intervened, but soon 
after, the attention of the PSG turned to SSG Forbes. I believe SSG Forbes' intent was to deflect 
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the abuse from the Soldiers. All I know is that this turned into an IG complaint and the two 
Soldiers were removed from platoon while the PSG was reassigned to a BDE manning position. 

5. SSG Forbes also created an environment where he taught us to be humble and encourage 
suggestions from everyone, regardless of rank. Even as a SSG, with about 9 years of experience 
in the military, he believed it was normal for PV2s to have good ideas. SSG Forbes had no issue 
implementing the idea of a PV2 instead of his own. By doing this, he also taught Soldiers how to 
bring forth a different idea or how to bring forth problems ifthere were any. 

6. Despite the good and bad times that our platoon experienced, SSG Forbes wanted to improve 
the platoon's cohesion and esprit de corps. He was able to accomplish this by inviting all platoon 
members to his house on a regular basis. He made an effort to have birthday parties every two 
months for everyone that was celebrating a birthday. For the Soldiers this was a meaningful 
gesture because most Soldiers were single and in a small overseas community. They did not have 
anyone to celebrate a birthday with. 

7. I highlighted these lessens to you because these are ones that I emulate as a SSG. I have 
maintained contact with SFC Forbes since I left the unit in 2018 because I know that I can rely 
on him as a mentor for my development as a Soldier and Leader. I can rely on SFC Forbes 
because he always cared about me and my peers. He got to know us as individuals because he 
was concerned about our well-being. I still rely on him and what he taught me to this day, which 
is almost five years after working together. SFC Forbes is an effective leader and should be 
supported to continue developing Soldiers. If provided the opportunity, I would work with SFC 
Forbes in any capacity. 

8. This character letter does not reflect the views of my unit. Please contact me if you have any 
questions or concerns. I can be reached at valerie.m.hughes4.mil@army.mil or DSN: 314-597-
9433. 

VALERIE M. HUGHES 
SSG, USA 
US Military Delegation to NATO 
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June 8, 2023 

BG Ferguson, Lawrence G. 
Deputy Commanding General 
2929 Desert Storm Dr. 
Fort Bragg, NC 28310 

Armijo, Anthony J., MSG(R), l 8Z 

,

Sir: 

I am writing this letter you for SFC Forbes, Michael J. He called me and explained his current situation 
and your decision to present him with a General Officer Memorandum of Reprimand (GOMOR). You 
may be getting some misinformation from those who seek your fulfillment of this GOMOR. I have 
worked with, now SFC, Forbes from 2009 to 2012 at both the 3rd Special Forces Group (Airborne) (SFG
A) HHD and at 3/3SFG when he worked in the S2 Section as a Personnel Security representative. You 
must be aware of SFC Forbes characteristics; he is a very unique person. 

I first met SFC Forbes in 2009 when we were both in HHC 3SFG (SO) (A). I was asked to take over by 
CSM Peters as the NCO IC of the Group S2 Section (intelligence production and personnel security) 
because the incumbent was abruptly removed. After a changeover and enough time to assess the section, I 
realized that these Soldiers were divided into factions due to the hands-off leadership style of my 
predecessor. Also, SPC Forbes and two female NCOs were being informally targeted with extra work, 
details, and disparaging comments behind closed doors. I devised a plan to destroy the wall that had been 
created between the Soldiers and get them to begin to trust each other and, hopefully, cohesively work 
together. I held rank-graduating meetings (from the highest NCO rank to all lower-enlisted) where I was 
open and candid about what I learned had occurred to SPC Forbes and the two female NCOs prior to my 
taking over. I wanted complete transparency between my Soldiers prior to our upcoming OEF XIII 
deployment, which was necessary ifwe were going to have any chance to become a team. We began 
doing everything as a team from our Physical and Army training, to our tasked intelligence production. I 
believe we began functioning as a unit prior to deployment. 

During OEF XIII as the Combined Joint Special Operations Task Force-Afghanistan (CJSOTF-A) J2 
SGM, I sent, then SPC, Forbes to Special Operations Task Force-East (SOTF-E) to support their 
Intelligence efforts. Regardless of all he had been through in Garrison with prior leadership, he remained 
positive. In fact, SOTF-E, which was run by 19th SFG, quickly repurposed him to be the Battle NCOIC's 
direct assistant. He worked on the JOC floor and supported current OPS via multiple roles; he did 
everything from: TIC documentation, UAV liaison, and CONOP de-confliction work with the S35, to 
name a few. The most significant thing I remember about SPC Forbes and OEF XIII was that within two 
weeks of being reassigned back (mid-deployment) to CJSOTF-A, he produced an impactful intelligence 
product about Aqtash Valley in Konduz Province. SPC Forbes' initial assessment of his newly assigned 
duty responsibility of covering RC North, resulted in an order from the CJSOTF-A Commander (CDR), 
COL Benton, to provide weekly updates on the topic. SPC Forbes had identified a key trend that had been 
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missed for over 6 weeks; a Warlord had autonomously begun standing up militias without uttering a word 
in the Shura and, significantly, without any US Army assistance. When asked by the CJSOTF-A CDR, 
"Why do you believe this so strongly?" SGT Forbes responded, "Sir, I don't believe anyone read [the 
Warlords] Bio, that I found. It's very clear what his motivation is and mannerism in the [three letter 
agency] document. It was thorough." Given we were in the 3rd or 4th rendition of renaming our partnering 
militia recruitment and training efforts, SPC Forbes identified within two weeks one of the most 
important developments in RC North. Weeks later he was asked to Brief his accurate growth predictions 
of the militia groups to COL Buldoc, the in-coming CJSOTF-A commander, via a VTC. He was the only 
lower enlisted SME in the room and enhanced CJSOTF-A intelligence reputation in theater. SPC Forbes 
is dynamic and well spoken. 

During OEF XVII, as the SOTF-E Operations SGM, now SGT, Forbes who was the NCOIC of our night
shift operations for 3 months was selected to go forward and support AOB 3330 in RC East, Afghanistan. 
During this time SGT Forbes spear-headed a Comprehensive (FUSION) All-Source Intelligence 
Presentation for the AOB CDR. This product was designed to be 'evergreen' with independent updates 
from the usual intelligence sources and the more unusual sources, like Civil Affairs, Psychological 
Operations and Information Operations on our in-theater shared-drive. This product shaped the AOB 
CDR's Village Stability Operational (VSO) Plan recommendations to the SOTF-E CDR that were later 
approved and implemented. Due to this product's success, the AOB commander asked him for another 
one in a different area in his AO. SGT Forbes believed that the FUSION concept should be standardized 
whereas each intelligence discipline updates it regularly, because he showed it can be done via phone and 
email. All of this was before the online collaboration tools we have today. 

Sir, SFC Forbes is not a typical out-of-high-school Soldier; he never has been, nor will ever be. He is 
highly intelligent, insightful, dutiful, and he brings tons of life and work experience with him in every 
daily engagement he has. He joined at 38 years of age and has been older than every CDR ( except 
possibly his first one formerly COL HAAS). He has always enjoyed open-door access to every BN CDR 
as a long-time Personnel Security Manager. He never gave any of them bad guidance because he double 
checks his work. It is for these reasons that SPC/SGT/SSG Forbes was always assigned to the HHC, 
3SFG S2 Section. In fact, he worked in the office and for years was only provided 1 Soldier over 8 years 
at 3rd BN. They got 2 Soldiers for the price of 1 with him; they exploited his work ethic and intelligence 
after he single handedly rebuilt what he inherited. It took him 9 months to consolidate, sort, retain 
relevant/destroy outdated Personnel Security Files in 3 separate BN locations. He did this while he set up 
trackers and SOPs that made the shop run unlike it ever had and likely ever has since. I have remained in 
contact with him since I left 3SFG and later retired from the Army. 

Please rescind this GOMOR, Sir. I know SFC Forbes, I know he is rebutting this GOMOR and the 
investigation that underpins it. I can assure you, he would not argue a losing point. He would concede if 
he was wrong; he is a true professional! Please feel free to contact me if you need more examples, my 
phone number is below. 

Respectfully, 

Anthony J. Armijo SGM(R), l 8Z 
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DEPARTMENT OF THE ARMY 
IIEADQUARTEf!ti, 52ilTH SUSTAINMENT BRIGADE (SPECIAL OPERATION1;J (AIRBORNF\ 

BLDG X-4047 NEW DAWN DR 
FORT !3RAGG. NORTH CAROLINA 2831() 

0 ;' 1 .July /0:! 1 

ME~MORANDUM FOR ALL PEFSONNFL (528111 Sustamrnent Bn~Jade (Spt~c1,:il 
()p1:~rat1ons J (Airborne)) 

SUBJE.CT Commander's Polley Letter 1 rAatrnent of Persons 

1. l~E F[I~ NC[ /1J\ 60(}-20, Anny Command Policy, 24 July :20:?0 

PURPOSE· lo establish the 528 111 Sustainment Bnqade (Special Operation:.;) 
U\irbornn) policy tor ireatrnent of persons 

/OPL: This policy applies to all rnihtary and Department ot the Army (D/\ l \ ;,v11im 
employees who are assigned, attached or on temporary duty to 5~?8 11 ' BDE (SC)) (J\) tu 
include all Component Subordinate Units (CSU). and 52Bth BDE: (SO)(t\) Directmatfls 
and Special Staff offices and their Family members. This policy applies both on and otf 
post dunnq duty hours and non-duty hours 

4 PC)I ICY 52B 11 ' BDE (SO)(A) is a values based ortJanizatio11 where all persons can 
expect to be treated with dignity and respect Hazing, bullying, and other rnistrer1trrn-rnt 
ot persons directly and negatively affect the morale, safety, motivation, performancf~ 
and cohesion of our Soldiers, Family members, and Civilian employees, as well as unil 
readiness. fhese behaviors have no place 111 :J281ti BDE (SO) (A), and will not be 
tolerated. Anything that underrrnnes d11Jrnty and respect are opposed to our At rny 
Values and prohibited This policy is punitive Soldiers who violate this policy may be 
subIect lo punishrnenl 1mder the Urntonn Code of Military .Justice I an personally 
cornrnitted lo prevenlm9 and/or elirrnnaling these behaviors m IJ11s co1nrnancl 

! INITIONS 

a Hazmg. Any conduct whereby a rrnlitary mernber or members. or UA c1v1ltan 

fHnployee or employees regardless of service, rank, or position and without proper 
authority, recklessly or 111tentlonally caIIse a person to suffer OJ exposed to ,mv dcln11tv 

tlrnt 1s cruel, abusive, humiliating, oppressive, demearnng. or harrnful Snlic1t1nq or 
coercing another to participate m any such ;::ictivity is hazing Hazing need not 1nvolvP 
physical contact among or between military members or employees: It can tJe verbal rn 
psychological tn nature Likewise, it need not be committed in the pllys1cal presencE' ot 
Irie victim, 1t may be accornplished throu~Jh written or phone rness,l9E•r:. tf1xt mt·•ssaqes. 
t~rna,L social media. or any other \,iriual or electronic rned1urn /\ct11al or 1mphr>d consP.111 
In acts of haz1119 does not ehrrnnate the: culpability of tt1e perpetralnt VVitt1out ouls1de 
mterventio11, hazing conduct typ1callv stops i:il aI1 iclentifiP.rJ 1md-pornt 
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Military Lqual Opportunity I rc-i;1lrne11t ot Persom: 

ti Hully1nq Bully111n ,s any conduct whereby a rnihtary rne1nbe1 rn members. 01 
c1v1llan employee or employees, n~gardless of service. rank, or position. intends to 
exclucle en reJect another person through r:ruel. abusive, lunniliatinq. oppressive. 
den1ean1ng. or harmtul behavior. wt11ch res11lts ,n dirrnrnshing the other persnn s d1q111ty. 
pos1t1on. or status. Absent outside 1ntervent1on bullyin9 will typtcallv , untmm,, w11twu! 
any 1dentil1able end point Bully111g may mclude an abuse of authority Uullvmq tactic, 
include, but are not limited to, making threats, spreading rumors. social isolation, and 
attacklnfl someone physically, verbally, or through electronic media 

L Harassinenl l:3ehavior that 1s unwelcome or offensive to a rE,asonablc person 
whether oral. written. or physical, :hat creates an intim1dat111g, hostile. or nftenstvE~ 
t-~nv11 orHT1e11t Harassrnent can occur throuqh electronic comm11n1c.r1tlon~~ md11dinq 
t:.oc1al rnecliH. otlier torms of cormnun1cat1on. and In person Harassment may 1ndudP 
nttens1ve Jokes epithets ridicule CH mockery. insults or put-downs displays of oftrrns1w, 
obJects or irnagery stereotypinq. int1rn1dating ar:ts. veiled threats of v1nlence 
lhreatenmq or provok111~J remar~.s. racial 01 olhe1 slurs, derogatory remarks abo11I 
person's or displays ol racially utfe11sive symbols ,L\ct1vIt1es rn ;➔ ctirn1~~ 

ndertaken tor a proper military or qovemrnenla! purpose such as cnrnhat s11n11\/al 
tr ;ci111insJ. are not considered haras:;rnent 

d \/VH/\T CONS Ill U TTS HAZII\J(; AND HUii YINr3 

( ) /\ rnilitdry rnernbe1 o: D/\ ,1v1han employee may still bP ni~•;pons1l>IP frn .i11 

acl ol hazmq and buliyin9, even if there was actual or 1rnplled consent trorn ttw v11;tlln 

~rnd re9ardle~;s of the grade/rank. status, 01 service of tt1e victim HazilH.l arid hullvmq 
can mclude both physical and nonphysical interactions. Haz1n9 typically involvcis 
con<iuct directed at new mernbers of an orgamzallo11 or individuals who h,wP ,pcentlv 
<1ch1eved a career rn1l1c-)stone. It rnay result from any form of 1n1t1af11)n. "nt(~ ot p;::~ssarw " 
,11 congratulatory act that include::, unauthorized conduct sucl1 as pllyswally ,,trik111q 
;:mottler wh!li:-: intend1nq to cause. or causinq, the inflict1nn of pain nr olhe1 physw"il 
marks as bruises swell111~J. IHoken brntes 111tE:m1a 1 In1unes plt'ICIIHl clltoltu:>r's '-;k111 

In any 1n,rnner forcing or requinn~J trie consurnpt1on ot excess1vP cHTHHl!lls nt food 
alcotiol, dru9s, or other substances or encomagin~J another to enrmcie m illeqal. 
harmful. demeanm~J. or unauthon,'.ed cianoerous acts Unlike haz111q, bullym9 often but 
n01 alway~,, takes the form ot excessive corrective measures lha1. likP haz111q. involvP 
the infhct1011 of physical or psycho,oq1cal pain and qo beyond what 1s required fp1 

authorized corrective tra111ing. 

1 llazmq and bullyrnq are 11ot ltrnited to superior s1.1bordin;::ite relatio11sl11p;., 
!hey may occur between peers or under C(:rtam cIrc1unstances. rnav mvolvP actions 
u11ectec! lowc1rds senior personnel by those 1urnor 111 rank. 4rade, w pns1t1011 tu tl1P111 

Hann9 may occur dunnr, 9raduation or prornotion ceremonies rn s1mila1 millta, y "11tes of 
., Howeve1. rt may also happen 111 rrnlitary settin9s, ;;ucl1 as 111 ~,111all IJl 111;,. I,; 

1111l1c1k· or "v1ff;lcome" a new mernber to the unit Bullyinq may also occur in all ,,;ett111qf1, 

but it most often appears as excessive correction of, or punislm1ont lor pe1cr~1vecl 

; 
I 
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:;UBJECT M11!tct1y Equc1I Opportunity I reat111e11t of Pf"rsons 

perforrnance dehc1enc1es Hazing and bullying are prohibited tn all cases. tn 11H:h1dP ntf 

duty 01 "unofficial" (;elebrallons or u111I functions. on or off post 

(' \/VH/\l UOL~> NOT CONS Tl TU IE Hl\ZIN(; OH EH.JLLYINU? 

( I l HazimJ may occur when otherwise authorized or 1Hirn1issibiP conduct 
u u:,ses the 1111e mlu II nperrrnssible co11d11ct. Bullv111~1 ts always cornrrntted with the 
111lt:nl 1u exducJe !JI lf!IPCt anotl1e1 trorn i11ch1s1rn1 HJ a qruup and, wh1IP llii:i liullv111q 
.. :n11duc1 n1ay appt'i:H to be cnrrectve l1a1ni111J, it 1s never c1uthm11od nr pt"'nrns:~thif~ 1111·' 
11npus1t1011 of necessary or proper duties arid the 1equirernent nl tlleu fH:tfnnnancP dnt~'', 
11ot violate this poltcv even thouqh the duties may bP arduous, h<1?,Hdot1~,. 1.ll hnth 
\/Vhen authorized by the ctrn1n ut command and/01 nperat1onallv requ11cd, the lollowinq 
act1v1ties do not constitute hazing or bullying. ( 1 l the physical and rm~ntal hardships 
associated w1tt1 operations or operational training. (2) lawful p11111sl1mP11t 11npns,id 
pwsuant to the uc:M,J. ('..I) ad1111111st1al1ve crnredi11e measures. 111dwlmq vtirbal 
q:mnrnands and corrnmmd authorized pt1ysical exercisf~S. (4) f:~x1r a mili1ary 111strud1011 rn 
r;onect1vr:, tra1ntllfJ that 1s a valid exerc1sf, of military authority needed lo com~ct ,1 
:;old1er's ch,~fic1en1 pertorrnr1nce 111 accorcfancE' with parat1raph 4 n, (:°)) phys1u"l t1aininq 
and remedial physical training. ancl (fi) other similar activities fhal ,He authorized hv the 
d1a111 nt cornrnand and conductet1 111 accn1cic1rn:e with this or anothrn applicablP 
,equla11011~. 

I)) Many t1rmi l1or10red ,~:ustnrnc, ot thE? /\rmy inch rdP 1r71d11im1;1I P\/Pllh~ 1ti;1! 

,,elelJrate personal rnilestones and professional achievernents lhese events are pail 
ui our henta9e and include hails and farewdls promotion ;::rnd graduation ceren1ornw 
,itid 0H1er olfic1al cnrrnnand h111clion~; !tu: r:ha1n nf cnrnrmind will PllSIHP ltwsc 
l1ad1l1nns and 1;uslon1s ;:11e carnecl out III accordancP with /\rrny valiH'':'c, ,md Hid! 1111' 

d1qnity and rPspect ot all partic1p;:.1•1ts rs ma1nta1ncd 

, i 1~,;suf '.; /\I\IU CONC! HNS COMMUN JO BOI H H.l\ZIN<; /.\NI) IH JI I I' I Ni , 

,1 ltH: willin9m~ss ot any part,c1panl 1s un-devant: thf!1elore. ,],qHt!!(c,Pd 01 onpllt>d 
, om,,~n1 to prohibited bcihav1ors under this policy 1c; not a valid defens..,:: tn ,1 v1olat1011 nl 
this renulrition A USASOC Sold1m or Civilian may c;till be rt~sponc;1ble tor an ,1 1 .1 nl 

hazing 01 bullymq even 1t there was actual or implied consent trnm tht, ,11ctini ;.md 
1eo.::tnHess of the ~1rade/rank, status or SPrv1ce of the victim 

LJ. Solic1t111~J. coerc11HJ, nr knowin(11y perrn1ttincJ another person to ',ohcil n1 u1r:1n" 

acts of hazini1 or bully1n~} rnay be :::onsidered acts of haz1nn 01 bullv1nq 

c llazinn and lmlb/1119 ;::ire prohibited 111 ;:ill c1rcurnst;:rnces dml r,11v1ro11111ent'.-; 

1r1cludm9 ottdu1y or Ill "u11oftic1al" unit tunct1011s and settin~Js 

d Ha.l!IH~ a11d lJully111~J <lre prol11b1led 1t1 deployed. curnbal, uµt•1<·Jltu11.:-1I ,md IH1l11 

qarrison and "field" t1r1111rnq (.rnv11nrn11e11ts all(! sett111~r~ 
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Milttary Lqual ()pportun1ty 1 realrm~nt of f 1e1s1 m:, 

lnc1denf.s of hazin~J or bullyinq fJ1al n1r1y involve c:1llegafion~: nl sexual ~1,;sa11II 

sexual harassment, or cliscnminat;on must be addressed m accorclance with tt1e laws, 
regulations and policies pertairnnq to such allegations In all cases. appropriate 
reportm~J and mvest1gat1ve protocols shall be followed 'JIHi support and care shall lit: 

1Hovirlt>d to complainants and v1cl1rns 

.OI\/IMJ\ND F<r.SPONSIBILITI S 

a nmander s and supervisors wlll enforce this policy at all h~vels 

b Commanders at all levels down to company (or equivalent) level will publish and 
post wntten command policy statements on the treatment of persons I reatment of 

policy statements will be consistent with 528th BOE (SO)(A) and Army policies. 
include the local command's cornrrntment to prevention of hazmg and bullvmg. and 
reaffirm th;:,it these behaviors will not be tolerated lhe command poltcy will explain how 
and wt1ere to file complaints and will state that all complainants will be protected frorn 
repnsai Conm1andf~rs must consult their respective legal office pnor to publish1n9 

Cornmanders will conduct hazmq and bully1nq traininr1 at lf~ast annually as p,ul nl 
the [0 tra1111ng requi1en1ent::; related to promoting a healthy unit dirnate l11co1porat111p 
tra1nin9 and education 011 prevent,nq and responding to hazinq and bullym~J rs a11 

nnpnrtant componenl of chan9in9 rrnlitary culture Therefore, Lra111Iny 1nusl occu1 al ,iii 

levels. from the lowest IPvel to our most senior leadr~rs Tra1nin~J will ditteff•nti;,tr, 
bi~twee11 i1az1r19 and bully1119 and 8ppropnate adm1nistrat1ve corrective measur•~s. X'lt ;, 

rrnlitary instruction, and command-authm1zec1 physical trammy l he lra111111~111111sl 
ernphas1ze that bully1119 and hazing am unacceptable and proh1b1tfid r inallv. tra111111q 
n,uc;I trF.:ludE~ examples of hazin~J r!nd tmllying behaviors and 1ll11str ;citp hPw ti 11 1 se 
behaviors negatively affects the rrnss1011. as well as 1ntormat1on on how IP 1Rpnrt hazmq 
and bullym9 mcidents, and victim eights and resourn."s 

rl t.-:orrnnanders will irnrnediately report allegations ot cnrrnnal behavior 111 v1olat1011 
ot this policy to law entorcernent A commander will investigate all rep,.1rted haz1rn1 01 

l)u!lymq allegations as possible v1oiat1ons of Article of the UCM,1 m accordance with 
the inforrnal boarrJ procedures set forth m AH 15-6 or dS a comrnande1\, inqrnry 
lnd1v1duals rnav report incidents of hazing to the appropnate lnspecto, C ;r,npral's 
10) Office and may be investigated by that office or referred to the command tor 

111vest19at1on Reqardless of the tvpe of investigation conducted into the llazinq u1 

bully111fJ allegation (law enlorcernent. IC,. or adrrnrnstrative), commander~; atf' 

responsible for coordmatm~1 with their unit [~ qual Opportunity /.\dv1~~nr H ( l/\) io ens111P 

that all hazing or bully1n~1 allegat,ons are recorded and tracked m the ~qua I Uppo1 t11n1ty 
f,;eportin9 ::3ystern o:or~s) Additionally commanders will ensure lhe secrn1ty 1nanaqer 
records the derogatory information as an incident report 111 .JPAS rn accoidance with AF..; 
380-67, Personnel Security Program, 24 JI.\N 2014 

Co1nrnande1s will 1nvestiqate alleqations ot rnistreatmcint promptly 
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f\( )C~( , .. ( .() 

SUl:UH. I MIl1t;:uv t qual Uppmtunitv l reatrrn~nl ol Persons 

i Commanders will protect victims, witnesses, and other rnd1v1duals who tile 
cornplaints trorn the pn.~sence or perception of intimidation, harassment. H:!prisal, or 
retaliation 

q Commanrlers must seek the advice and counsel of their leqal advisor when 
taking actions pursuant to this policy 

8 IN[)IVIDUAL HFSPONSIBILITi 

a lnd1v1c1uals will conduct thEHnselves in accordance with tt11s policy and tmat all 
persons with dignity and respect 

b Individuals will advise the cornrnand of any 111c1dents of haz1119 or bully111q Heport 
incidents ot hazmg bullymg, or other rrnstreatrnent of persons to supervisors. the chain 
of cornrnand, law entorcernent, and/or the mspector general. 

The elirrnnatlon of haZln£J and bullymg Is one of 52l3th BDE (SO)(A)'s top p11orit1es 
nd 1t 1s everyone's n~sponsibility L1kew1S(-:', el/ery Soldier, Civilian ('rnployf~e ,md 

! cm11ly n1C"11r1ber 1s respons1blP lor trE~at111q one another with nwtual d1q111ty and tf'Sfl<~ct 

cannot 1.olerate 01 condone hazinu u1 bully1nq 111 ou· units and wo1 h. area~, It 1s 

111curnt>e11t !lpon all leaders to S('!t a pos1tIvP example and cIealP art 1rnvironrm,nl 
co11duc1v1:~ to ,1ood 01de1 and d1sc1plinP A~~cllll, I am personally cnmrrntted to ,,11rninat111q 
llaz1ng ancl bully1nq in 528th BOE (SO)(A) I will provide commanders units. and 
supervisors with the resources they need to eliminate these behaviors 

Ill 1:XPlf~All()N This policy 1111--,rnor,mdum 1s 1n effect until superseded 01 lf'!St:11Hled 

l 1 The point ot contact tor this po 11cv 1s the 112sn1 BDE (SO)(A) 1:01, at ((110) \Of\ nw) 
BRlJNSON.1/\ \/ 1)1q1t;1llv «p•<•d l>v 

flllllr,N1M 11\VI Mlt,fl ltl 

LNl<.Jll.10106 ill(,'l' 1, 

tut,, ,10'l tl}\ll' 

91711 '/11','J\4'1)('' 

fA\/I N BRUN~>C)N 
LOl LC, 
Comrna1icll11q 
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Army Equal Opportunity Policy: 

d rgani 7 ationa! leaders will foster and rnaintain poslt,ve command climates. A positive command climate ls an environment free 
cornrnanders i3~ ~~i 

0
~~nstitutionai barriers that prevent Soldiers from rising to the highest level of responsibilitv for which they are qualified. 

e r~ona,. :,OC ' • f d. t t· , -h , +· f • ··1. ' . from p :0, • , , .... 'ndividua1 ment. per ormance. an po.en ia, , e eva1ua._1ons o. commander~ w11 inc,uoe an assessment of thoir 
r ~ evaiuateo o" i ~-

• ·d·ers a c: 
50\ 1 ith MEO policy . 

\
;e:1f1C€ W. ,, 

comP ·"' 
. . . ,,, envi,onment tnat is free of uriawfui discrimination Disrnrr:ination occurs when someone., or a group of per,pl., 1•• . i1, .... rov1ae a,, • ~ -. ·-. :, 

The Arrn~ :ti;.;;dated insulted,. hLlmiHated. or is t~eat.ed !es_s favo~abiy thar another pers~n or group _b,ecause oHheir race, ~olor sex (to include 
harasse?; • • .. , tional origin reiig1or or sexua1 orientation. It includes 1,.;se of disparaging terms w 1tr respect HJ a persor s race; color, sex (tc 

•den+1u,na . ... , • .. h'' 'b ... ·1 • • • 

gender 1 ' • '. ,.J tH·, \ nationai origin reilg1on, or sexua, oner.tation w 1cn cortri utes to a 11ost11e worK env1rorment 
·d gende' iuen _,.' ,, • 

inCIU e ~ 

. a"aged commanders w!ll take immediate and appropriate action to investigate the allegations ar,d :::crrect anv u,,1-wf, ,1 .. ,.irY'nat1on1s t1~ , .d ,u, 
,,iner: ctisc. • ' 1,... :::ubctantiateo cases. commanders wH! consider appropriate disciplinary action 
vv• . . ,atl"lr\, pract 1ces. , ~ - • • • • • 
dlscnrntr .... 

. 11 , promote. support and enforce MEO and Harassrr,ent Prevention and Response oolicy arc programs 1·n.:. -h~ir, cf 
. "n of _,,..ornrnana w I t • • •" • • , • l ' -• l ~ 1-<i~, I •t 

The crai. ,_ . ~, rvponsibiiity fo 1 1dennfyrng and correcting a1scnm1natory narassment 
..,d has pnma1 v. _::, 

corn rn a" • 

. "'"'1 ,arauage of the Arm'r •s English Commanders ir,ay requi•e Arm personnel to use Eng!ish when perforrring offic,a, duties but 
P~•at10.1•J·, ·e. 1 • .. h • d tt· · d · Trie o ci· • .,., i------

1
,,..

0 
r·f English for persoria, commun1canons w .. 1cn are unre ate ~o o lCia\ • uties, 

rnaY not requ, e t,,t:: , .. D~ .., 

----

,...--·--, Opp"' ... 1.· .. r,ity Advisors· , sDE Equa, v, ..... 

:; ,_~·' 
a 

S Jed a ed· 0 ev w 

offi 
BNP a Leade 

------------··--' 
ffice ~ 43 

..,.., 
rv1 1 BN at2 EJ Leader 

r j' I , i~Uff ,'! ~ - q 4 \.. e l , i ~ ~ 1. -- - • - MQ ... 'Safe #1~..ftS~ W ~~i~"'5J!.L';'J'l§;!Qiif!~org - -
4 ,,. "'4, # " t ;,;# " _ 

;",,, - "' " ,,,,. ' -~, 
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Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) 

From: 
Sent: 
To: 
Cc: 
Subject: 
Signed By: 

SFC Forbes: 

Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) 
Thursday, December 1, 2022 9:30 PM 
Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) 
Vargas, Sandrea A CSM USSOCOM USASOC (USA) 
RE: long Thank you, apology, goals and some personal background 
tavi.n.brunson.mil@mail.mil 

Thank you for your thorough and comprehensive feedback. 

I will respect your request and excuse you from this team-building event. While I regret you not being there, I 
am glad that we still have one senior leader at the headquarters to handle any emergencies. 

COL Tavi Brunson 
CDR/528S B 
BB: 
Off: 

Sent with BlackBerry Work 
(www.blackberry.com) 

From: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 
Date: Thursday, Dec 01, 2022 at 18:15 
To: Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) <tavi.n.brunson.mil@socom.mil> 
Cc: Vargas, Sandrea A CSM USSOCOM USASOC (USA) <sandrea.cruz@socom.mil> 
Subject: long Thank you, apology, goals and some personal background 

Sir: 

We only had one Office Call when I was Acting OIC, so I thought you deserved a little more of my history after 
yesterday's interactions. 

BLUF: 2 THANK YOUs, an APOLOGY and GOALS; WARNING: Passive voice writing and background information is 
prevalent below. I recommend a cup of coffee before you continue. 

Thank you for your time during our impromptu meeting that CSM Vargas summoned me immediately after MAJ Racaza 
left your offices. Your understanding of my concerns regarding being forced to engage with a third-party corporation 
and agree to their "Terms of Service and Privacy Policy" re: what could be perceived as a behavioral health assessment, 
is appreciated. You demonstrated your understanding by verbally allowing me to not participate in the data-gathering 
event or the in-person sharing of the insights contained in the personalized produced reports from, Dr. Elias Porter's 
conceived, SDI 2.0 by corestrengths (an outside Corporation). 

My background - a little about me - Unlike CSM Vargas inferred, I rarely make un-researched decisions or assumptions 
without real data. A tertiary look at corestrength's website totaling 6 hours has been conducted by me (on my own time 
over the past two nights; 3 hours per night since your email). I have concluded that the empirical data gathered about a 
user's preferences in various behavioral weightings in SDI 2.0 is a Perception-Based model and can easily be faked by a 
user to create a result that the user believes the sponsoring agent (in this case our unit) would prefer. In short, its often 
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unreliable; especially when the identities of the users is public to the sponsoring agent. This is evident by the 
corestrength's example report displayed on their website with every individual users name on it, per the example. 

Perception-Based models have the same problems any subjective profession that requires oaths or creeds as 
certification. To wit, it is only the ethical nature of the individual Doctor or Attorney that can determine if the consumer 
of their services is getting reasonably authentic advise or guidance; a moral compass must be working for the consumer. 
In contrast, a biased or, worse yet, ignorant, malicious or criminal actors in a position-of-trust can have devastating 
effects on consumers lives and/or careers. Moreover, perceptions are individually based and typically affected by one's 
frame-of-reference. For instance, MAJ Racaza's characterization of my request to understand the scope and regulatory 
basis of the mandatory nature of the SDI 2.0 was inaccurate. Yet, she followed me up the stairs to report to you that I 
was angry. She misperceived my demeanor and speaking characteristics, which typically include fast talking, complex 
sentences, confident conversations with quick transitions. In fact, without taking the SDI 2.0 but being somewhat self
aware, I am likely a Red-Green on the SDI Triangle (if that helps the group). I am all about performance and procedure 
with a judicious and competing nature. That is why I have expended so much energy in attempting to have our unit lean
forward with the PSAP program because we are a tip-of-the-spear SOF Support Element and we should be performing at 
a professional level when it comes to non-discretionary regulatory requirements that is better than most units in our 
Army. Simply, I want our S2 to be one ofthe best when PSAP goes live in PHASE 1; not one of the many units that will 
have repeating failed quarterly 'report cards' because they will likely need to reinvigorate their Clearance Suitability 
Programs and the known published procedures therein. We are all different and I except everyone's idiosyncrasies 
without judgment unless they affect my livelihood or health; I have gathered enough empirical data in my life to 
conclude that people sometimes don't practice what they preach and accept mine. I am 54 years old and though I am 
not done learning there are certain aspects of my life and communication that are likely 'baked in the cake,' by now. 

Having developed a multi-platform (consisting of Value- and Logic-based) survey in my Graduate work at the University 
of Pittsburgh, when I was tasked to support Adtranz (a light-rail airport tram manufacturer) in 1996. We were tasked to 
design a custom-made survey of their massive engineering staff at their Corporate Headquarters location. They wanted 
my team to determine why their employment turnover rate was high. We purposefully considered not to employ a 
Behavioral-Based criteria model as we determined the weakness of perception-oriented data. We chose more intrinsic 
Value-Based criteria questions dealing with compensation, benefits, workplace environment, etc., coupled with a second 
survey that used Dr. Thomas L. Saaty's Analytic Hierarchy Process; a decision-making framework used for large-scale, 
multiparty, multi-criteria decision analysis. AHP uses Pairwise Comparison matrices to derive the priorities for a set 
number of alternatives. This method of estimating criteria weights take the comprehensive Values-Based results and 
applies the engineering staff's weighted preferences to them. It produced comprehensive prioritized results. But how 
did we get comprehensive results we could rely on? We preserved the anonymity of the participants, which produced an 
incredible 90% participation rate. This success was due to, 1) our promise to the highly educated staff that the raw data 
would not be released to the management and 2) fully explained the method of the survey. Moreover, Corporate 
Management expressed their appreciation for the breadth and depth of this two tiered survey, because it significantly 
enhanced the data's worth to them more than any prior attempted survey had (the university sent a team of graduate 
students to annually for years prior and after our visit). Our unique approach was something they could rely on and base 
corporate Human Resources policy decisions on. They liked it so much that upon leaving the location, (the day of the 
out-brief), a few of the Human Resource executives followed me to my car and requested that I give them the raw user 
surveys (that I stupidly commented were in my trunk during the brief). I refused, citing the promise that they and the 
rest of their leadership team agreed to. We had garnered written signatures that the participant understood that their 
answers or handwriting would not be provided to anyone in the company. My Professor, asked for the data on the last 
day of class and was given the same response by me. This was the only C grade I received in my Graduate work that 
culminated in a 3.47 GPA (on a 4.0 scale). I am still proud of my decision to this day, because we gave them quality 
results that far exceeded their expectations and we kept our promises to the staff. 

I considered the subjective grade I was given for that project, retaliation, but had no proof; life moves on and this was 
inconsequential to me. In my Army Career I have been retaliated against for starting a Derogatory Incident Reporting 
Program at a BN that was in a BDE in which no element of the entire BDE had reported one 5258-R (Derogatory Report) 
in years. That's right, Sir; years! It took two years and an IG complaint, a Congressional Complaint and Article 138 for me 
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to expose this retaliation to the appropriate level to have it all unwound with the clicking of a print button which 
produced a singular memo from a MG. I have experienced such unprofessional behavior in my career, yet I remain 
positive and carry no grudges. That said, I have been there, done that, and 'ate the cookie.' 

I am sorry that I am uncomfortable with this training and respectfully wish to not participate. The logic based brief lab 
that you provided to your staff last year was excellent and I would jump at the chance to participate in any of their 
advanced training. 

I have proactive goals for your BOE S2 PSP. I don't want to "die on [any] hill," in fact, I want to take this opportunity to 
let you know how I admire your leadership style and your dedication to all of us. I have always been proud to serve this 
unit and, more importantly, to serve you and CSM V. I would do so again in a heartbeat; a unit is its people and the two 
of you have consistently stuck your reputations on the line on behalf of all of us. It is because of that I have always given 
you and your staff, leaders and SMs my personal best. I have always provided guidance in an effort to do the right thing 
to serve you and our unit; even when it has been resisted by others. Having the opportunity to serve you at a BOE S2 
echelon has provided ample opportunity to make myself and our unit better every day. Your tenets are paramount to an 
individual's success and I have come to practice them. It is my hope that I will continue to be able to serve you for the 
remainder of my tenure of my current assignment. 

My top 3 goals prior to my PCSing in SEP23 are as follows: 

1) Thorough (Step-by-Step) Continuity Flow Charts for every conceivable multistep process in the Personnel 
Security Program (PSP). We have circa 50+ Task Flowcharts in various stages of development, which will be 
tested and put in a hard copy "Go-Book" for S2 at all echelons and replicated on Digits for USASOC to distribute 
to every CSU BDE S2 for distribution. 

2) BDE Reportable Activity (formerly Derogatory Incident) Reporting Policy rewrite, which we agreed to use 1SFC 
S2s policy, which we agreed needs more detail. Our work will become SOP at their level, which will impact 11 
CSUs and become the 1SFC standard for Reportable Activities reporting, going forward. 

3) Vibrant Reportable Activity Command Team education (with outside SM Es) in preparation for Personnel Security 
Accountability Program transition from Pilot Phase to Phase 1-Phase 3 (full implementation). 

Thanks again for your time. If you happened to make it through this proactive explanation, I hope you found it 
enlightening and worth it. I pride myself in making no rash decisions, only principled gambles with as much data as I can 
garner in the shortest amount of time: sometime based on hunches. I am intel after all. 

Always Out Front, Support to the Utmost, 

Michael J. Forbes 
528th Sustainment Brigade (SO) (A), 
S2, NCOIC 
SMO:  

ffi NIPR: (910) 908-8788 

ffi BB:  

ffi Staff Office: (910) 908-8787 

ffi SIPR:  
NIPR: michael.j.forbes.mil@socom.mil 
SIPR: michael.j.forbes.mil@socom.smil.mil 
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"In peace there's nothing so becomes a man As modest stillness and humittty: But when the blast of war blows in our 
ears, Then imitate the action of the tiger; Stiffen the sinews, summon up the blood, Disguise fair nature with hard-favour'd 
rage; Then lend the eye a terrible aspect;" - William Shakespeare 

Recommended reading from LTC Hamman's farewell email to 528th staff: 
https://fromthegreennotebook.com/2019/08/23/the-map-on-the-wall/ 
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To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil> 
Subject: respectful request 

Sir; 

Given what CSM Emekaekwue did to me in front of formation, please do not assume I am comfortable with smacks 
on the arm/shoulder or handshakes while someone holds my shoulder. In fact, a simple handshake will do. Touching 
me anywhere other than a handshake is not ok. I do not condone physical touching that provides dominance of one 
person over another. I was very uncomfortable with you coming into the counseling today, during a flagging 
counseling by your CO CDR in which you are authenticating, and having you "smack" me as a hello. This is not ok 
with me. I hope you'll understand. 

SFC Forbes 

smime.p7s 
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DEPARTMENT Of THE ARMY 
HEADQUARTERS, 1ST SPECIAL FORCES COMMAND (AIRBORNE) 

H-3531, 9TH INFANTRY LANE (STOP A) 
FORT BRAGG, NORTH CAROLINA 28310 

The Honorable Richard Hudson 
United States Representative 
Attention: Kimberly Baldwin 
225 Green Street, Suite 202 
Fayetteville, North Carolina 28301 

Dear Representative Hudson, 

February 21, 2023 

Thank you for your recent letter regarding the issues raised by Sergeant First Class 
Michael Forbes. We take these allegations very seriously. As a matter of fact, prior to your 
inquiry, the 1st Special Forces Command addressed these allegations through appropriate 
channels. Sergeant First Class Forbes' whistleblower complaint is already addressed 
through the Inspector General's office at the United States Army's Special Operations 
Command, in accordance with Army Regulation 20-1. Furthermore, on February 9, 2023, 
the command initiated an inquiry to investigate the other allegations raised by Sergeant 
First Class Forbes. The senior commissioned officer appointed as the Investigating Officer 
is a disinterested party appropriately selected to conduct a thorough investigation. 

For your awareness, the Fort Bragg Military Police already investigated the assault 
allegation raised by Sergeant First Class Forbes. The military police found that Sergeant 
First Class Forbes was not assaulted, and they closed the investigation. Despite that, the 
appointed Investigating Officer is tasked to investigate the circumstances surrounding that 
incident and all the allegations raised by Sergeant First Class Forbes, to ensure that his 
concerns are thoroughly investigated and addressed. Currently, the command's 
investigation is still ongoing. 

In summary, once Sergeant First Class Forbes' allegations came to our attention, 
our command took every prudent measure to inquire into these allegations. I thank you for 
your interest in this matter and I hope the information we provided was helpful. Please rest 
assured knowing that we will continue to support our Servicemembers who bring forward 
any allegation of wrongdoing. 

Sincerely, 

Patrick R. Nelson 
Colonel, U.S. Army 
Chief of Staff 
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FW: Forbes H PW response 

Forbes, Michael J SFC USARMY USSOCOM USASOC (USA) (michaelJ.forbes.mil@socom.mil) 

Cordially, 

Michael J. Forbes 

528th Sustainment Brigade (SO) (A), 

S2, NCOIC 

SMO:  

■ NIPR: (910) 908-8788 

■ BB:  

■ Staff Office: (910) 908-8787 

■ SIPR:  

NIPR: michael.j.forbes.mil@socom.mil 

SIPR: michael.j.forbes.mil@socom.smil.mil 

From: Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) <tavi.n.brunson.mil@socom.mil> 

Sent: Tuesday, April 11, 2023 5:47 PM 

To: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 

Cc: Bell, Joshua D CPT USARMY USSOCOM USASOC (USA) <joshua.d.bell.mil@socom.mil> 

Subject: RE: Forbes HPW response 

Sergeant First Class Michael J. Forbes: 

Attached you will find my response to you, in rebuttal to the inquiry you made into the 
HPW "Assessed the Unassessed" Program. 

v/r, Tavi 
COL Tavi N. Brunson 
Commander, 528th SB (SO)(A) 

1st Special Forces Command (A) 

Office: (910) 432-4649 (DSN 239) 

BB: 
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NIPR Email: tavi.n.brunson.mil@socom.mil 
SIPR Email: tavi.n.brunson.mil@socom.mil 
VoSIP (706) 239-4650 
Tandberg: 

DO THE RIGHT THING I DO YOUR BEST I GET BETTER EVERYDAY 

From: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 

Sent: Tuesday, April 4, 2023 12:13 PM 

To: Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) <tavi.n.brunson.mil@socom.mil> 

Subject: RE: Forbes HPW response 

Thank you, Sir. 

From: Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) <tavi.n.brunson.mil@socom.mil> 

Sent: Monday, April 3, 2023 11:01 PM 

To: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 

Cc: Bell, Joshua D CPT USARMY USSOCOM USASOC (USA) <joshua.d.bell.mil@socom.mil> 

Subject: RE: Forbes HPW response 

SFC Forbes: 

1. The ball was phenomenal. 
2. I acknowledge receipt of your message; I will respond in due course. 

BRUNSON 

COL Tavi N. Brunson 
Commander, 528th SB (SO)(A) 
1st Special Forces Command (A) 
Office: (910) 432-4649 (DSN 239) 
BB: (910) 882-3389 

NIPR Email: tavi.n.brunson.mil@socom.mil 
SIPR Email: tavi.n.brunson.mil@socom.mil 
VoSIP (706) 239-4650 
Tandberg

DO THE RIGHT THING I DO YOUR BEST I GET BETTER EVERYDAY 

From: Forbes, Michael JSFC USARMY USSOCOM USASOC (USA) <michael.j.forbes.mil@socom.mil> 

Sent: Friday, March 31, 2023 5:21 PM 
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To: Brunson, Tavi N COL USARMY USSOCOM USASOC (USA) <tavi.n.brunson.mil@socom.mil> 
Subject: Forbes HPW response 

Sir: 

I hope our unit ball went well and all in attendance enjoyed themselves. 

Here is a memorandum and associated enclosures for your perusal and response. 

Cordially, 

Michael J. Forbes 

528th Sustainment Brigade (SO) (A), 
NIPR: michael.j.forbes.mil@socom.mil 

smime.p7s 

Response to Initial Request for Redress-SF( Forbes.pdf 
1 
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AOSC-CO 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

1ST SPECIAL FORCES COMMAND (AIRBORNE) 
FORT BRAGG NORTH CAROLINA 28310-8500 

5 April 2023 

MEMORANDUM FOR SFC Michael Forbes, 528th Sustainment Brigade (Special 
Operations) (Airborne), Fort Bragg, North Carolina 28310 

SUBJECT: Response to Initial Request for Redress Under Article 138, Uniform Code of 
Military Justice, and In Accordance with Army Regulation 27-10 

1. I received your initial request for redress under Article 138, Uniform Code of Military 
Justice (UCMJ) on 31 March 2023. I acknowledged receipt of your request via email on 
3 April 2023. 

2. Under AR 27-10, paragraph 19-6, you are allowed to submit an initial request for 
redress under Article 138 to your commanding officer. I am the Brigade Commander of 
528th Sustainment Brigade (Special Operations) (Airborne) (528th SB (SO)(A)). 

3. In your initial request for redress, you mentioned the following basis for why you and 
other members of 528th SB (SO)(A) were wronged: 

a. That you not be required to consent to participation in the portions of the Health 
Performance and Wellness (HPW) assessment via a third party application, called 
Bridgetracker, due to personal privacy concerns; 

b. That the HPW Assessment (in its current form) violates military regulations that 
prohibit the creation of records involving the exercise of yours and members of 528th 
SB (SO)(A) first amendment rights; and 

c. That the HPW Assessment (in its current form) is a form of research, and as such 
requires the informed consent of all participants, including yourself. 

4. Pursuant to AR 27-10, paragraph 19-7, I am required to respond to requests made as 
it pertains to why you are wronged within 15 days of receipt of your request. My 
response as of the date of this memorandum satisfies that response time. 

5. In response to your basis for redress, I provide the following response IAW AR 27-10, 
paragraph 19-7 as it relates to your wrongs: 

a. Your request for exemption from participation in the HPW Assessments is 
appropriate and I grant your request. 
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AOSC-CO 
SUBJECT: Response to Initial Request for Redress Under Article 138, Uniform Code of 
Military Justice, and In Accordance with Army Regulation 27-10 

b. As it relates to your request for redress for other members of the 528th SB 
(SO)(A), your request is not appropriate and denied under AR 27-10, paragraph 19-6 as 
it does not address why you specifically were personally wronged as the complainant. 

6. The POC for this memorandum is CPT Joshua Bell, Brigade Judge Advocate, at 
joshua.d.bell.mil@socom.mil or at (910)-908-8863. 

TAVI N. BRUNSON 
COL, LG 
Commanding 

2 
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May 23, 2023 

Hon. Christine E. Wormuth 
Secretary of the Army 
101 Army Pentagon 
Washington, DC 20310-0101 

Honorable Christine E. Wormuth: 

I am writing you about my husband. I decided that you were the right official to write, after I saw 
the pinned Twitter post you made on October 14, 2022, that said, 'There has been confusion on 
an issue where there should be none. So let me be clear: I expect @USArmy leaders to stand 
up for women-and all Soldiers-who are unduly attacked or disrespected." I am very worried 
about the situation he is facing, so I'm hoping that writing to you. woman-to-woman, that you 
would be willing to look into his situation. I feel you are about to read a horrible series of events. 

My husband, SFC Michael J. Forbes, of 528th Sustainment Brigade (Special Operations) 
(Airborne) has been retaliated and reprised against by his BOE CDR through and with his Unit 
Psychologist's help. They both have broken laws and conducted a series of unprofessional 
actions to attempt to entrap my husband and end his career. They have failed thus far, but I 
feel, given the BOE Commander's (CDR's) most recent action of a recommended GOMOR, that 
they will not stop this behavior. I'm reaching out to you because I do not know what else to do. 

Let me start at the beginning. On November 28, 2022 My husband came home and told me that 
he could not watch the news with me (as we always do) because he had to read the terms of 
service of an online corporation that he was being required to participate in and answer 
questions about how he deals with conflict. It was called Strength Deployment Inventory (SDI). 
For two nights. he was in our office reading about what seemed to be some sort of mental 
evaluation (at least that is how I understood his comments to me). The day after that, he came 
home upset that he had been called into the BOE CDR's Office and scolded for asking 
questions to the unit's Psychologist about the online program that he was being ordered to 
participate in. After that (Thursday, December 1) he told me he got a reply to the long email he 
sent his BDE CDR and that he did not have to participate in that BOE event anymore. He was 
relieved. 

The day of the offsite event above (Friday, December 2), my husband told me that his boss sent 
an email about another phone app from a 3rd-party about suicide prevention. He was upset 
again and did not know why this was happening so soon after being released from the other 
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one. He was afraid to ask anyone about being excused from this one because of what 
happened the last time. He told me it was mandatory, but he also told me they were not allowed 
under the law to make it mandatory. This one was called Health. Performance and Wellness 
(HPW). 

A week later, he told me that he went to a meeting during his PT hours and found out they were 
encouraging Soldiers to use phones in his secure building to put 3rd party apps on the Soldiers' 
phones in support of HPW. He said it was brought up because of the Health Program they were 
starting. He went on tell me that it included more behavioral health questioning being forced on 
Soldiers without proper consent. This sounded so strange to me. I have been married to him for 
almost 8 years and he is an intelligence Soldier. I've been to his buildings and no one is allowed 
phones inside. He was stressed this week, as his job makes him responsible for this. My 
husband tried to stop Soldiers from bringing phones in the building by putting up signs: they 
were ripped down in one day. The Company Commander ripped his signs down (and my 
husband has proof). 

After that, at the next Monday morning formation, my husband called me at work and informed 
me the BN CSM had put his hands around his neck and forced him back into formation while he 
was trying to tell the formation that phones are not allowed in the building. The CSM assaulted 
my husband. I have no idea how my husband controlled himself and didn't fight back. 

My husband told me later that he couldn't believe no one stopped the BN CSM's assault and, 
even worse, that he was counseled not to correct people when he catches them with phones. 
Two days later, my husband couldn't sleep and went to the PMO to report the assault. He told 
me that morning that the BOE CDR and BOE CSM were both present during the assault and for 
two days just ignored that my husband was assaulted. A week later my husband was removed 
from his job as a BOE NCOIC. 

Here is a complete list of what my husband's leaders have done to him over the above 
information (we have pieced this together by now): 

1) An Army Psychologist reported my husband was angry because he asked questions 
about the first program, 
2) A Company Commander ripped down the phone-signs that my husband went in early to 
post, 
3) My husband was humiliated and assaulted during a BN formation, 
4) He was removed from his BOE NCOIC job and assigned to a subordinate BN (389th), 
5) The Psychologist lodged a complaint 6-weeks after the SDI event claiming that my 
husband disrespected her when he asked about the first program, 
6) My husband was put under investigation by the BDECDR (but wasn't told about it until 
weeks later). 
7) The STB Co. Commander called my husband in on 17 JAN2023 and released him, upon 
realizing he was assigned to 389th BN (another BN in the BOE), 
8) The next day my husband as ordered to meet with the STB Company COR again after 
the BOE Commander revoked my husband's orders to 389th and put him back under STB Co. 
Commander, 

001445

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 604 of 864



9) During this meeting with the STB Company CDR and while we were in-the-dark about 
the BOE CDR's investigation of my husband, the STB Company CDR ordered my husband to 
be escorted to Womack for an emergency mental health evaluation, 
10) The FB Form 1462-e the STB Company CDR stated his ''future plans" for my husband 
were, "Removal from USASOC/levels of responsibility.' 
11) My husband wasn't notified of the investigation for three weeks; he was finally notified on 
7FEB2023 when he was flagged, 

12) Yet, my husband has told me he still has never been flagged per IG and administrative 
Soldiers in S1 

13) My husband notified me 3 weeks ago that the 389th CO. 1 SG recommended him for a 
LOR 
14) My husband notified me last week that the BOE Commander is recommending a 
GOMOR, 
15) As far as I know, investigation is still ongoing for an allegation of being toxic and 
disrespecting that Psychologist. 
16) My husband has put in USASOC FOIA requests and was told he needed to contact the 
Pentagon, 
17) My husband asked for an open-door meeting with the USASOC General and got one 
that will be after the GOMOR decision is made. 

I feel this BOE Commander (that my husband had previously received excellent commentary on 
his NCOERs from) is coming after my husband for doing his job. which conflicted with the BOE 
Commander's disregard for regulations in order to put out his programs, as well as my 
husband's willingness to report violations of law and regulations by the command. Unfortunately 
the BOE Command is more focused on protecting bad actors (including the Psychologist, BN 
CSM, STB Co. Commander) rather than in actually remedying the situations. 

Please help by stopping these people from railroading my husband's 16-plus year, unblemished 
career. We just want to PCS, as ordered, to his last duty station where he will finally get the 
opportunity to teach Soldiers in his job at Fort Huachuca. He doesn't deserve this for doing his 
job and doing it well. Please help us; they are hunting him! 

With hope, 
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Re: IG Matter (Final Notification) 

Michael Forbes 

chase.e.smith.civ@socom.mil 

Friday, June 9, 2023 at 11 :20 PM EDT 

Thank you Mr. Smith 

What level of Command were these referred back to? I do have questions about the due process review. Below is partly 
why: 

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson below---

This investigation, with its procedural flaws, reinforces why a post-command CPT or higher should have been selected 
instead. The flaws are as follows: 

1) The investigation findings and recommendations memo was dated 22FEB2023 but not signed by 10, 2LT 
Tolston (10), until 13APR2023. 

2) The 10 was in possession of evidentiary allegations for months, even after the she requested an extension; 
the evidentiary allegations of multiple events were not brought forth to SFC Forbes to address during the 
investigation, thereby forcing these matters to be refuted in rebuttal of a Personnel Action because of 
incomplete assessment by the 10. This is highly unorthodox procedure. 

3) Unit Psychologist (MAJ Racaza) complains about SFC Forbes on 30NOV2022 to the BOE COR, SFC 
Forbes addressed this incident with a replied email from the BOE COR; SFC Forbes understood the issue as 
resolved when released from the mandate in that email exchange. 

4) MAJ Racaza brought the same 30NOV2022 complaint at an unknown time (circa 6 weeks later), which was 
at least part of the reason for the appointment of the 10 on 12JAN2023 that SFC Forbes was the unwitting 
subject of, as MAJ Racaza was the named Officer that SFC Forbes allegedly disrespected in the 10 
appointment order; MAJ Racaza then submitted a sworn statement against SFC Forbes on 19JAN2023 for the 
same 30NOV2023 discussion in the same investigation she was a catalyst for. 

5) The BOE COR influenced the assignment of SFC Forbes back to STB to perform eCOBHE while he was an 
unwitting subject of 2LT Tolston's investigation. 

6) MAJ Racaza's 3rd complaint of 30NOV2022 was in the form of a sworn statement provided to the 10 after a 
"fit-for-duty" result from the eCOBHE that MAJ Racaza provided the regulatory basis for CPT Korista to order 
the unwitting SFC Forbes to participate in. 

7) Notably, SFC Forbes documented the situation the same day whereas the only recorded documentation of 
MAJ Racaza's allegations occurred after the investigation began (over 6 weeks later). 

8) The 10 used a disputed allegation as evidence in her findings by stating "I find that SFC Forbes engaged in 
disrespectful behavior towards MAJ Rhea Racaza .... This can be supported by MAJ Racaza[']s statement 
claiming that SFC Forbes demanded aggressively that she provide him with information and cut her off without 
letter her explain or answer any questions." 

9) The investigation is predominated by generalizations, uncorroborated opinions, hearsay, falsifications and 
the aforementioned ill-intent by leaders of the unit. 

---draft excerpt of a small portion of my Article 138 redress rebuttal to BG Ferguson above---
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SFC Forbes 

On Friday, June 9, 2023 at 09:46:40 PM EDT, Smith, Chase E CIV USSOCOM USASOC (USA) 
<chase.e.smith.civ@socom.mil> wrote: 

CUI 

SFC Forbes, 

This email is a final response to your 13 December 2022 request for IG assistance concerning 
multiple numbed concerns below. 

It's a bit of a long email but addresses all of the particular items that I'm tracking. If I missed 
one please advise. 

Concern #1: Requesting IG assistance with concerns about CSM Emekaekwue's alleged 
assault (ref hands on shoulders and pushing) event on 12DEC22 during a unit formation. 
RESPONSE: Our office has referred allegations of impropriety (AR 600-20, Para 4-19) to the 
command for action. You previously reported allegations of assault to the Fort Bragg MP 
Station. After receiving the resulting command product, we reviewed the document and 
determined that the command addressed the allegation. STATUS: Closed. This office will take 
no further action pertaining to this allegation. --break- We are aware that this final response is 
vague, but the Inspector General is limited by IG regulations on what can be released due to IG 
confidentiality rules. However, I'd like the opportunity to explain our processes so you might 
understand the IG's role in providing this type of response to you. Our guidance from the 
Department of the Army IG specifically directs I Gs to formally refer all command-appropriate 
allegations and issues to the chain of command for action. Once allegations are referred, and 
if the CMD elects to investigate, the appointed Investigating Officer (10) will conduct all 
notifications to either the subject(s) or complainant(s). Upon completion of the investigation, 
the IG office will review the command product in a thorough and complete manner and 
determine if the command addressed all referred allegations and related issues. If so, we send 
final acknowledgment like the one you are receiving. You may request the command product 
and any actions the command took, in redacted form, by submitting a Freedom of Information 
Act (FOIA) request to the command. Please note that if you decide to file a FOIA request this 
was not an IG investigation, but rather a command investigation, so be sure to submit your 
request to the command not the IG office to ensure proper routing. 

Concern #2: Requesting IG assistance with concerns about CPT Korista allegedly exhibiting 
counterproductive leadership. Some examples were the removal of phone signs in the building, 
event counseling attempt, painting skulls on the wall which represented the number of UCMJ 
actions taken, and ordering SMs to cut the grass with scissors. RESPONSE: We referred the 
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allegation to the command for action. After receiving the resulting command product, we 
reviewed the document and determined that the command addressed the allegation. STATUS: 
Closed. This office will take no further action pertaining to this allegation. --break- We are 
aware that this final response is vague, but the Inspector General is limited by IG regulations 
on what can be released due to IG confidentiality rules. However, I'd like the opportunity to 
explain our processes so you might understand the IG's role in providing this type of response 
to you. Our guidance from the Department of the Army IG specifically directs I Gs to formally 
refer all command-appropriate allegations and issues to the chain of command for action. 
Once allegations are referred, and if the CMD elects to investigate, the appointed Investigating 
Officer (10) will conduct all notifications to either the subject(s) or complainant(s). Upon 
completion of the investigation, the IG office will review the command product in a thorough 
and complete manner and determine if the command addressed all referred allegations and 
related issues. If so, we send final acknowledgment like the one you are receiving. You may 
request the command product and any actions the command took, in redacted form, by 
submitting a Freedom of Information Act (FOIA) request to the command. Please note that if 
you decide to file a FOIA request this was not an IG investigation, but rather a command 
investigation, so be sure to submit your request to the command not the IG office to ensure 
proper routing. 

Concern #3: Multiple leaders', Soldier's failure to act/ intervene with alleged assault occurring 
at the 12DEC22 unit formation with approximately 150 persons present. RESPONSE: The 
circumstances surrounding the unit formation are being explored within concern #1 listed 
above. STATUS: Closed, our office will take no further action on this specific item at this time. 

Concern #4: Requesting IG assistance with alleged hostile work environment at 528th not 
related to race, color, sex (to include gender identity), national origin, religion, or sexual 
orientation. Examples provided were see concern #1 items, see concern #2 items, and CSM 
Emekaekwue's DA Form 4856 on 12DEC. RESPONSE: Our office understands that the 
terminology "hostile work environment" only falls within Equal Opportunity (EO) chapters within 
AR 600-20, CH6. The examples provided have been provided to the command for further 
exploration, reference concern #1 and #2 which are currently with the command for action. You 
mentioned you might speak with the EO office to explore further. STATUS: Closed, our office 
will take no further action on this specific item at this time. 

Concern #5: Improper personal electronic devices (PED) usage within 528th by Soldiers. Lack 
of understanding of the regulation/policy governing PED use within 528th STB by Soldiers. 
RESPONSE: Our office has referred an issue to the command for action. We conducted a 
thorough inquiry into your request for assistance. Our inquiry determined that the command is 
taking the appropriate actions to address PED usage. STATUS: Closed, our office will take no 
further action on this specific item at this time. 

Concern #6: You had concerns about the BOE CDR notifying you of a command directed 
investigation into something (reference topics the BOE CDR discovered during town hall 
meetings) and also having been counseled (ref CSM Prewitt's DA Form 4856) that you were 
under investigation. You received a DA Form 4856 from CPT Korista on 7FEB23 informing you 
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that you were being flagged for being the subject of a Commander's Investigation. 
RESPONSE: The primary function of any preliminary inquiry or administrative investigation is to 
ascertain facts, document and preserve evidence, and then report the facts and evidence to 
the approval authority. Commanders are authorized to direct these actions and they are routine 
actions that have many rules/procedures in place. Sometimes these fact-finding missions serve 
to clear a person's good name. If the BOE CDR discovered items of concern during town hall 
meetings, he may direct an action. Once the investigation is complete you may request the IG 
office conduct a due-process review. Due-process reviews do not litigate or overturn the 
results. While performing a due-process review the IG's primary concern is that the 
complainant is afforded an opportunity for redress and that the redress was conducted in 
accordance with the applicable standard. A due-process review is not an investigation. You 
may continue to utilize the legal assistance office to receive legal counsel. Other potentially 
helpful resources: 1. You may read AR 15-6, paragraph 1-12 that discusses the use of results 
of preliminary inquiries and administrative investigations in adverse administrative actions. 2. 
You may read AR 600-37 which sets forth policies and procedures to ensure the best interests 
of both the Army and Soldiers are served by authorizing unfavorable information to be placed 
in, transferred within, or removed from an individual's Army Military Human Resource Record 
(AMHRR). 3. You may request a copy of the Command's investigation/inquiry through the 
Freedom of Information Act (FOIA) by completing the attached form and emailing to: 
USASOC.FOIA@socom.mil. This link will provide you additional information on the USASOC 
FOIA process: htt ://www.soc.mil/FOIA/FOIA.html. If you have additional questions please 
contact the command FOIA points of contact: 

Christopher Nesbitt 

CIO G-6, FOIA/PA Officer 

U.S. Army Special Operations Command 

(910) 432-9233 

christopher.nesbitt@socom.mil (NIPR) 

Stephanie Osborne 

FOIAAnalyst 

U.S. Army Special Operations Command 

(910) 432-3774 

(NIPR) stephanie.l.osborne@socom.mil 

STATUS: Closed, our office will take no further action on this specific item at this time. 

Concern #7: Request to file a WBR complaint. RESPONSE: You are working with USASOC IG 
to file your WBR complaint. STATUS: Closed, our office will take no further action on this item 
because Y.OU are working with USASOC IG. 

Concern #8: You're requesting to receive the command product associated with a potential 
GOMOR. RESPONSE: AR 15-6, paragraph 1-12 has particular rules that the command must 
follow for if the investigation is being used as a basis for a GOMOR and one of those rules is 
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that you would be provided with appropriate material from the investigation. While the 
counseling you received indicates that the BOE CDR recommended a GOMOR, it does not 
mean that the GOMOR has been initiated. If you receive a GOMOR you will have to sign for 
the GOMOR as a part of the many steps that the structured process must follow. AR 600-37 
(Unfavorable Information), Chapter 7 outlines the pre-established appeals process for 
GOMORs. As a matter of policy, the IG does not normally become involved in complaints 
where an established avenue of redress is available to resolve a problem. Once the pre
established appeals process has been utilized, please contact the IG office if you're requesting 
additional IG assistance. Previously discussed, you can FOIA the material through the 
USASOC FOIA office (not associated with our office), I provided you with that information in an 
earlier email. STATUS: Closed, our office will take no further action on this specific item at this 
time. Please let me know if any new related topics arise. 

Concern #9: You're requesting IG do a review of a eCDBHE. Response: The eCDBHE is part 
of your WBR as a personnel action. If your concerns are related to the quality of health care 
that a health care professional provided I can refer your concern to the appropriate IG office 
that handles quality of health care concerns or provide you with that IG office's point of contact. 
Status: Closed, our office will take no further action on this specific item at this time. 

Concern #10: You requested IG do a due-process review of a command investigation that 
named you as a subject/suspect of the investigation. RESPONSE: Our office has conducted a 
due-process review of the command investigation and determined that no fault was found. You 
did receive due-process. While performing the due-process review the IG's primary concern is 
that the complainant is afforded an opportunity for redress and that the redress was conducted 
in accordance with the applicable standard. A due-process review is not an investigation. 
Please give me a call for a more detailed explanation of what processes were used during the 
due-process review. Status: Closed, our office will take no further action on this specific item at 
this time. 

Concern #11: You requested to file a complaint against PMO on Fort Bragg (now Liberty) and 
were willing to discuss your concerns directly with the servicing IG office for PMO (18th ABC IG 

office. RESPONSE: I provided you with two points of contact for the 18th ABC IG office. Status: 
Closed, our office will take no further action on this specific item at this time. 

This office will take no further action pertaining to the concerns listed above and the case will 
be closed. 

If you have any new matters you would like to discuss or need to request assistance from the 
IG office in the future, please give us a call. 

V/R, 
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Chase 

Mr. Chase E. Smith 
Command Inspector General 
1st Special Forces Command (A) 

Fort Liberty, NC 
OFFICE: 910-806-3318 
FRONT DESK: 910-806-3316 

Controlled by: The Inspector General of the Army (SAIG-ZA) 

Controlled by: 1st Special Forces Command (A) Inspector General (AOSO-IG) 

CUI Category: WHSTL, PRIIG, PRVCY 

Distribution/Dissemination Controls: FEDCON 

POC: Mr. Chase Smith, 910-806-3318 

INSPECTOR GENERAL CONTROLLED UNCLASSIFIED INFORMATION 
The information contained in this e-mail and any accompanying attachments may contain 
Inspector General Controlled Unclassified Information, which is protected from mandatory 
disclosure under the Freedom of Information Act (FOIA), 5 USC §552. Matters within IG 
records are often pre-decisional in nature and do not represent final approved DA policy. 
Dissemination is prohibited except as authorized under Army Regulation 20-1. Do not release 
outside of DA channels without prior authorization from The Inspector General. If you are not 
the intended recipient of this information, any disclosure, copying, distribution, or the taking of 
any action in reliance on this information is prohibited. If you received this e-mail in error, 
please notify us immediately by return e-mail or call 910-806-3318. 

CUI 
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To: 

From: 
Date: 
Subject: 

Email: GIRightsLawyer@gmail.com - Voice/Text: 405-494-0562 - Web: JMBranum.com 
Postal: James M. Branum, PO Box 134, Piedmont, OK 73078 

COL Tavi N. Brunson, Headquarters, 528th Sustainment Brigade 
(Special Operations/Airborne), Fort Liberty, NC 28310-9500 
SFC Michael Forbes through James M. Branum, Attorney at Law 
June 12, 2023 

6Th 

Request for extension of deadline to submit rebuttal of 15-6 investigation findings and 
recommendation for GOMOR 

SFC Forbes (through legal counsel) requests that his deadline to rebut the findings of the 15-6 
investigation and GO MOR recommendation be extended by three days, from COB 13JUN2023, to COB, 
16JUN2023 for the following reasons: 

1. On 8JUN2023, USASOC G6 blocked SFC Forbes from accessing his military email account (which 
contains potential evidence that SFC Forbes wanted to use for his rebuttal). SFC Forbes reached out to the 
helpdesk which initially refused to assist him due to the pending investigation. While SFC Forbes was 
given back access to his email account later in the day, this delay resulted in him being unable to work on 
his rebuttal for much of the day. 

2. Due to the failure of the IO in the 15-6 investigation to ask appropriate follow-up questions, SFC 
Forbes was unaware of many of the specific allegations made against him prior to receiving the 15-6 
investigation findings and supporting documents, which has made the task of submitting this rebuttal 
more difficult. 

3. SFC Forbes is having to rebut two major documents at the same time: CPT Lowrie's contemplation of 
a RFC to COL Brunson, as well as the BG Ferguson's decision to pursue a GOMOR. 

In light of these concerns and the complexity of this case, SFC Forbes requests that his deadline to submit 
a rebuttal be extended. 

Very respectfully, 

James M. Branum 
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Attorney at Law 
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AOSC-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BUILDING X-4047 NEW DAWN DRIVE 
FORT BRAGG NORTH CAROLINA 28310-8500 

S: 7 February 2023 
12 January 2023 

MEMORANDUM FOR 2LT Miriam Tolston, 112th Signal Battalion (Special Operations) 
(Airborne), 528th Sustainment Brigade (Special Operations) (Airborne), Fort Bragg, 
North Carolina 28310-8500 

SUBJECT: Appointment as Investigating Officer 

1. Appointment. You are hereby appointed as an Investigating Officer (10) pursuant to 
Army Regulation (AR) 15-6, Procedures for Administrative Investigations and Boards of 
Officers, to conduct an investigation into allegations of disrespect toward a superior 
commissioned officer and counterproductive leadership regarding SFC Michael Forbes, 
HHC, 528th Sustainment Brigade (SO)(A). 

2. Instructions. The purpose of an AR 15-6 investigation is to elicit facts. Your 
investigation should explore any issues or deficiencies with policy, procedures, 
resources, doctrine, training, and leadership that might have contributed to this incident. 

a. Your responsibilities as an 10 take precedence over all other military duties. You 
have 15 duty days from the date you receive this appointment memorandum to submit 
your completed investigation to your legal advisor. Coordinate any requests for 
extensions through your legal advisor. 

b. Consult with your legal advisor before making substantive efforts regarding your 
investigation. CPT Suzanne Dycus, Brigade Judge Advocate, is your legal advisor, and 
can be reached at 910-643-6065 or suzanne.j.dycus.mil@socom.mil. 

c. Read the relevant portions of AR 15-6, AR 600-100, ADP 6-22, Article 89 UCMJ, 
and any other applicable authorities prior to beginning your investigation. 

d. At a minimum, you should interview MAJ Rhea Racaza, MAJ CH Alvaro Rivera, 
1 SG Larry Morgan, CPT Patrina Lowrie, PFC Matthew Scheffing, SFC Michael Forbes, 
and any other relevant witnesses in order to address the following questions and issues: 

(1) On or about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

(2) Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11d and ADP 6-22? If so, what are the specific facts and circumstances? 

e. If something happens that could cause me to consider enlarging, restricting, 
terminating, or otherwise modifying your investigation, you should immediately report 
this to me through your legal advisor. 

3. Conduct of the Investigation. You are to conduct this investigation using the 
general guidance and procedures outlined in AR 15-6, Chapters 3 and 5. 

a. To the extent possible, witness statements will be written and sworn on a DA 
Form 2823. Do not collect social security numbers. You have the authority to administer 
oaths pursuant to Article 136, UCMJ. If it is impracticable to obtain a written and/or 
sworn statement from a witness, you will attest to the accuracy of the statement in 
whatever form it appears in your report. 

b. No U.S. military or civilian witnesses can be ordered to provide information that 
may incriminate them. If you come to suspect a person may have engaged in criminal 
conduct, consult with your legal advisor. Under no circumstances should you attempt to 
elicit any incriminating information from a witness without first advising that person of 
his/her rights under Article 31, UCMJ, or the Fifth Amendment of the U.S. Constitution, 
as appropriate. Document your rights advisement and witness waivers of their rights on 
a DA Form 3881, Rights Warning Procedure/Waiver Certificate. 

c. Should you determine in the context of your investigation that a Soldier's status 
has changed from favorable to unfavorable, as defined in AR 600-8-2, Suspension of 
Favorable Personnel Actions, you must notify me through your legal advisor. 

4. Report of Investigation. Use a DA Form 1574-1, Report of Proceedings by 
Investigating Officer, and attach all required enclosures and exhibits. 

a. Findings. A finding is a clear and concise statement of fact that can be readily 
deduced from exhibits in the record. For each potential instance of misconduct, you will 
reach a finding of "substantiated" or "unsubstantiated." Misconduct is "substantiated" if 
you find it to be true by a preponderance of the evidence, which means 51% or "more 
likely than not." Cite the exhibits that support your findings. If evidence conflicts, make a 
finding as to which evidence is more credible and why you believe it to be so. 

b. Recommendations. Based on your findings, make recommendations as to what 
changes, if any, are needed in terms of policy, procedures, resources, doctrine, training, 
and leadership to avoid incidents of this nature in the future. Also, if appropriate, make 
recommendations of administrative or punitive action consistent with your findings. Each 
recommendation will cite to the finding that supports it, and should comport with the 
guidance in AR 15-6, paragraph 3-11. 

2 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

c. Assembly. Your completed investigation will include, in the following order: 

(1) This memorandum of appointment; 

(2) A completed DA Form 1574-1; 

(3) A memorandum with your findings and recommendations; 

(4) A detailed chronology of the daily actions you took during your investigation; 

(5) A list of the witnesses you interviewed; 

(6) An index of the attached exhibits; 

(7) All exhibits, labeled and numbered, including the ERB/ORB of any Soldier 
flagged pursuant to your investigation; 

(8) A tabbed/indexed hard copy of the complete investigation. Do not use 
document protectors; and 

(9) A scanned copy of the complete investigation. 

5. POC for this memorandum is CPT Suzanne Dycus, 95th Civil Affairs Brigade Judge 
Advocate, and can be reached at 910-643-6065 or su e.j.d cus.mI acorn.mil. 

3 
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REPORT OF PROCEEDINGS BY INVESTIGATING OFFICER 
Note. Completed fonns may contain personally identifiable information and require handling as set forth in AR 340-21. 

For use of this fom,. see AR 1 ~: the proponent agency is OT JAG. 

IF MORE SPACE IS REQUIRED IN FILLING OUT ANY PORTION OF THIS FORM, ATTACH ADDITIONAL SHEETS 

SECTION I - APPOINTMENT 

Appointed by COL Tavi Brunson 
(Appointing authority) 

on 20230112 (Attach enclosure 1: Letter of appointment or summary of o,al appointment data.) (See para 3-15, AR 15-6.) 
(Date) 

SECTION II - TIMELINE 

1. The (investigationJcommenced at fORT 11R/\GG. NORTI I C/\ROLIN/\ at 0900 
(Place) (Time) 

on 20230117 
(Date) 

2. The (investigating officer) finished gathering/hearing evidence a 1600 on 20230221 and completed 

(Time) (Date) 

findings and recommendations at 2330 on 20230222 
(Time) (Date) 

SECTION Ill - CHECKLIST FOR PROCEEDINGS 

A. COMPLETE IN ALL CASES 

ii 1. Enclosures (para 3-13, AR 15-6) 

Are the following enclosed and numbered consecutively with Roman numerals: (Attached in order listed) 

a. The memorandum of appointment? 

b. All other written communications to or from the appointing authority? D<l I I 
c. Privacy Act Statements (Certificate, 1f statement provided orally)? I 1 r-1 (81_ 
d. Explanation by the investigating officer of any unusual delays. difficulties, irregularities, or other problems encountered (e.g., absence 

□ □ [gl of material witnesses)? 

e. Any other significant papers (other than evidence) relating to administrative aspects of the investigation? □ □ [gl 
f. An Executive Summary, Index of Exhibits. Chronology ofthe Investigation and lists of all persons interviewed and evidence gathered. [gl □ □ I (Complex, senous and/or high profile cases)? 

2. Exhibits (para 3-14, AR 15-6) 

a. Are all items offered (whether or not received) or considered as evidence individually numbered or lettered as exhibits and attached [gl □ □ to this report? 

b. Is an index of all exhibits offered to or considered by investigating officer attached before the first exhibit? I 
c. she im tsta mento ach i ne s b en record rbati or been r UC to ri t n fo nd at ac e an xhibi? [gl □ □ 
d. Are copies, descriptions, or depictions (if substituted for real or documenta1y evidence) properly authenticated and is the location of [gl □ □ the original evidence indicated? 

e. Are descriptions or diagrams included of locations visited by the investigating officer (Appendix C-3, AR 15-6)? □ □ [gl 
f. Is each written stipulation attached as an exhibit and is each oral stipulation either reduced to writing and made an exhibit or [gl □ □ recorded? 

FOOTNOTES: .!!. Explain all negative answers on an attached sheet. 

11. Use of the NIA column constitutes a {XJSitive ,epresentation that the circumstances described in the question did not occur in this investigation. 

DA FORM 1574-1, APR 2016 PREVIOUS EDITIONS ARE OBSOLETE. Page 1 of 4 
APO LC v 1 OOES 
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SECTION IV· FINDINGS {para 3-10. AR 15-6) 

The (investigating officer). having carefully considered the evidence, finds: [Each paragraph should be one conclusion based on the 
evidence gathered during the investigation. These findings should provide answers to each question posed by the appointing authority in the 
appointment memorandum. The evidence that supporls each finding must be cited.] 

S\.."C Findings and Recommendations 

DA FORM 1574-1, APR 2016 Page 2 of 4 
APO LC , 1 OOES 
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SECTION V ·RECOMMENDATIONS (para 3-11, AR 15-6) 

In view of the above findings. the (investigating officer) recommends: {Each paragraph should be one recommendation based on the findings 
in Section IV. Address what actions. if any, should be taken with regard to the individuals involved. the unit leadership. and any steps that 
can be taken to prevent the occurrence in the future. Recommendations do not need to be adverse or punitive. For example, the 
investigation results can be used as a training tool.] 

Sci.: Findings and Rcrnmmi.:ndations 

DA FORM 1574-1, APR 2016 Page 3 of 4 
APO LC v1 00€S 

001460

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 619 of 864



AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment 
Brigade (Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500 

SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation into SFC Michael Forbes for Allegations of Disrespect Towards a Senior 
Commissioned Officer and Counterproductive Leadership 

1. BACKGROUND. On 12 January 2023, you appointed me as an investigating officer 
(10) pursuant to AR 15-6. The purpose of this investigation was to determine the facts 
and circumstances surrounding the allegations of disrespect towards a senior 
commissioned officer and counterproductive leadership regarding SFC Michael 
Forbes, Headquarters and Headquarters Company (HHC), 528th Sustainment 
Brigade (Special Operations) (Airborne) (528th SB (SO) (A)). 

2. SUMMARY. SFC Michel Forbes engaged in disrespectful behavior towards MAJ 
Racaza on 30 November 2022 and displayed traits of counterproductive leadership 
within the BOE S2 section. The recommendation for the findings is to consider 
appropriate adverse administrative action. 

3. OVERVIEW. Over the course of the investigation multiple witnesses were revealed 
after interviewing the main witnesses. This caused a delay which called for an 
extension in the investigation. When scheduling the meeting with the accused, I was 
informed that a lawyer has previously been appointed for other current investigations. 
The appointed lawyer requested to review the questions for the accused, which 
delayed the process. After the review of the questions, the appointed lawyer stated the 
accused will answer the questions in writing through a Sworn Statement. The timeline 
for the investigation can be found in Enclosure IV. 

4. SUMMARY OF RELEVANT & MATERIAL FACTS. 

a. On 30 November 2022 SFC Forbes engaged in disrespectful behavior towards 
MAJ Rena Racaza after walking into SGT Aldeguer's office asking for information 
about SDI 2.0. CH Rivera saw him walk-in, and he called MAJ Racaza to answer his 
questions SFC Forbes proceeded to follow MAJ Racaza to her office (See Exhibit B. 
(SGT Aldeguer DA 2823)). SFC Forbes demanded aggressively that MAJ Racaza 
provide him with information. When MAJ Racaza asked SFC Forbes what exact 
information he needed, SFC Forbes became more angry and verbally aggressive by 
demanding information, but would not let MAJ Recaza speak. At that time SFC Forbes 
threatened to call USASOC JAG and continued to demand MAJ Racaza provide him 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

with regulations or policies on what right the BOE CDR must request his participation 
in the staff development training. SFC Forbes accused MAJ Racaza of making him do 
a behavior health evaluation and when [MAJ Racaza] attempted to clarify SFC Forbes 
cut MAJ Racaza off and would not let [her] explain or answer any questions." (See 
Exhibit A. (MAJ Racaza DA 2823)). 

b. SFC Forbes engaged in counterproductive leadership within the BOE S2 
section by being too aggressive, engaging in self-serving and erratic behaviors that 
would lessen the productivity of the BOE S2 section. At times SFC Forbes' my way, or 
no way attitude towards the team have compromised the overall organizational 
effectiveness and it has affected the good order and discipline of the units culture. 
(See Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), and Exhibit 
G. (PFC Scheffing DA 2823)). Based on individuals working relationship with SFC 
Forbes, he may be an incompetent team leader, he has adequate cognitive 
capabilities but lack the emotional fitness to be supportive and lead his team. SFC 
Forbes cannot make sound decisions on time, is indecisive, and lacks the ability to 
control his emotional center. All these interactions have been observed while SFC 
Forbes has been the BOE S2 NCOIC (See Exhibit D. (CPT Lowrie DA 2823) and 
Exhibit N. (SFC Meredith MFR)). 

c. SFC Forbes has displayed counterproductive leadership within the BOE S2 
section by pointing out the lack of productivity in the shop or something not being done 
that was requested by the command team, he was quick to blame whoever was not in 
the room. He was never wrong in his opinion. In terms of his temper, SFC Forbes was 
quick to anger about everything and would yell in the shop about whoever he had 
encountered that day. There was never a day he wasn't angry about someone (See 
Exhibit F. (SGT Henkel DA 2823)). 

5. FINDINGS. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts 
and circumstances? 

(1) I find that SFC Forbes engaged in disrespectful behavior towards MAJ 
Rhea Racaza. He raised his voice to a superior officer, would not let her speak, and 
made her feel unsafe in the workplace with his unwelcome behaviors. These actions 
violated Army Regulation 600-20. Given the nature of the interaction he specifically 
infringes upon military discipline in regard to lacking respect for properly constituted 
authority and embracing professionalism with regards to the army ethic. This can be 
supported by MAJ Racazas statement claiming that SFC Forbes demanded 
aggressively that she provide him with information and cut her off without letting her 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

explain or answer any questions (See Exhibit A. (MAJ Racaza DA 2823) and Exhibit 
B. (SGT Aldeguer DA 2823). 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, 
Chapter 1-11 d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) I find that SFC Forbes leadership style falls under counterproductive 
leadership listed out in Army Doctrine Publication 6-22. As shown above in the facts 
SFC Forbes demonstrated counterproductive leadership qualities such as Self-serving 
behaviors, Erratic behaviors, and Leadership incompetence (See Exhibit D. (CPT 
Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), Exhibit G. (PFC Scheffing DA 
2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC Meredith MFR), Exhibit R. 
(BOE Town Hall Comments)). 

(2) I find that SFC Forbes leadership style falls under counterproductive 
leadership Army Regulation 600-100, Chapter 1-11, a referenced above in section 3 
paragraph f. As stated in the facts, SFC Forbes displays many behaviors as a 
counterproductive leader such as blaming others, poor self-control (loses temper), 
unjustness, showing little or no respect, talking down to others, and behaving 
erratically [Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), 
Exhibit G. (PFC Scheffing DA 2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC 
Meredith MFR), Exhibit R. (BOE Town Hall Comments)). 

6. RECOMMENDATIONS. In view of the above findings, I recommend: 

a. You consider taking adverse administrative action against SFC Forbes. 

b. You consider removing SFC Forbes from the BOE S2 NCOIC position and 
move him into a position that is not a direct leadership role. 

c. You consider a Relief for Cause NCOER for SFC Forbes. 

d. You consider suspending or revoking his security clearance and access to 
programs. 

7. The point of contact for this memorandum is the undersigned at 910-432-1143 or 
mirriam.g.tolston.mil@socom.mil. 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

5 Encl 
I. Appointment Memorandum 
II. DA Form 1547-1 
Ill. Findings and Recommendations Memorandum 
IV. Chronology of Events 
V. Table of Contents 
VI. Extension 

Exhibits 

1. DA 2823 Sworn Statement, SFC Forbes 
2. Exhibit A. (MAJ Racaza DA 2823) 
3. Exhibit B. (SGT Aldeguer DA 2823) 
4. Exhibit C. (1SG Morgan DA 2823) 
5. Exhibit D. (CPT Lowrie DA 2823) 
6. Exhibit E. (CPT Korista DA 2823) 
7. Exhibit F. (SGT Henkel DA 2823) 
8. Exhibit G. (PFC Scheffing DA 2823) 
9. Exhibit H. (CSM E Emekaekwee DA 2823) 
10. Exhibit I. (CPT Lowrie MFR) 
11. Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
13. Exhibit L. (CSM Emekaekwee MFR) 
14. Exhibit M. (L TC Furlow MFR) 
15. Exhibit N. (SFC Meredith MFR) 
16. Exhibit 0. (CSM Emekawkwee 4856) 
17. Exhibit P. (1SG Morgan 4856) 
18. Exhibit Q. (CPT Korista SIR Email) 
19. Exhibit R. (BOE Town Hall Comments) 
20. Exhibit S. (Questions for the accused MFR) 
21. Exhibit T. (SFC Forbes' STP) 

TOLSTON.MIRRIAM.GE ~~~~~
1
iii~~ii1!i.GERMAINE

RMAINE ~~te.2023.04.1309.26.23-04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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SECTION VI ·AUTHENTICATION (para 3-15, AR 15--0) 

THIS REPORT OF PROCEEDINGS IS COMPLETE AND ACCURATE. 

2LT MIRRIAM TOLSTON 
(fnvest,gating Officer) 

SECTION VII -ACTION BY APPOVING AUTHORITY /para 2-8, AR 15-6) 

The findings and recommendations of the (investigating officer) are: 

a) Approved. 

b) Approved with the following modifications: 

(1) The following findings of fact are added/deleted: 

(2) The following findings of fact are modified as follows: 

I approve the finding as it relates to counter productive leadership, but disapprove the finding 
of harassment. 
(3) The following recommendations are added/deleted: 

(4) The following recommendations are modified as follows: 

(5) The action recommended in recommendation nas been accomplished by 

------- ---------------
(6) Recommendation(s) is not appropriate for action by this command: however. a copy of this investigation is being 

-------
lurJlished to for such -----------------------------------action as deemed appropriate. 

c) Disapproved. 

d) The report is (incomplete), (ambiguous), (erroneous) and/or (specify deficiency) with respect to ----------------
It is, therefore. hereby returned to the 10 for corrective action as follows -------------------------

DA FORM 1574-1, APR 2016 

Digitally signed by 
BRUNSON.TAVI.NI BRUNSON.TAVI.NIGEL

GEL 2023 04.20 102026 
-04'00' 

TAVI N. BRUNSON 
COL, LG 
Commanding 

Page4of 4 
APO L.C v1 OOCS 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment Brigade 
(Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500. 

SUBJECT: Army Regulation (AR) 15-6 Investigation Regarding Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A). 

1. This memorandum details my investigative plan during the abovementioned AR 15-6 
investigation, with suspense date of 22 February 2023. 

2. Chronology. 

Date/Time Event 
12JAN23 Description 

0900 Appointed as 10 

17JAN23 
1500 Legal meeting with CPT Dycus 

19JAN23 
1245 Witness meetinq with MAJ Racaza 
1350 Witness meetinq with SGT Aldequer 

20JAN23 
1100 Witness meetinq with 1 SG Morqan 
1400 Witness meetinq with MAJ CH Rivera 

Extension request 
24JAN23 

1450 Witness meeting with CPT Lowrie 
Extension request Approved 

25JAN23 
1000 Witness meetinq with MAJ Weber 
1100 Witness meetinq with CPT Korista 
1400 Witness meetinq with PFC Scheffinq 

26JAN23 
1400 Witness meetinq with CSM Emekaeakwee 

27JAN23 
1030 Witness meeting with L TC Furlow 
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AOSC-SIG-BC 
SUBJECT: Army Regulation (AR) 15-6 Investigation Chronology Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A) 

1200 Witness meetinq with 1 LT Lyons 
1400 Witness meetinq with SFC Meredith on Teams 

09FEB23 
1245 Witness meeting with Mrs. Margaret Lindquist over phone 

21FEB23 
1600 MRF for accused sent to CPT Carras 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 

2 

001467

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 626 of 864



ENCLOSURES: 

I. Appointment Memorandum 
II. DA Form 1547-1 

Table of Contents 

Ill. Findings and Recommendations Memorandum 
IV. Chronology of Events 
V. Table of Contents 
VI. Extension 

Exhibits: 

1. DA 2823 Sworn Statement, SFC Forbes 
2. Exhibit A. (MAJ Racaza DA 2823) 
3. Exhibit B. (SGT Aldeguer DA 2823) 
4. Exhibit C. (1SG Morgan DA 2823) 
5. Exhibit D. (CPT Lowrie DA 2823) 
6. Exhibit E. (CPT Korista DA 2823) 
7. Exhibit F. (SGT Henkel DA 2823) 
8. Exhibit G. (PFC Scheffing DA 2823) 
9. Exhibit H. (CSM E Emekaekwee DA 2823) 
10. Exhibit I. (CPT Lowrie MFR) 
11. Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
13. Exhibit L. (CSM Emekaekwee MFR) 
14. Exhibit M. (L TC Furlow MFR) 
15. Exhibit N. (SFC Meredith MFR) 
16. Exhibit 0. (CSM Emekawkwee 4856) 
17. Exhibit P. (1SG Morgan 4856) 
18. Exhibit Q. (CPT Korista SIR Email) 
19. Exhibit R. (BOE Town Hall Comments) 
20. Exhibit S. (Questions for the accused MFR) 
21. Exhibit T. (SFC Forbes' STP) 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS)(AIRBORNE) 

H-3531 9TH INFANTRY STREET (STOP A) 
FORT BRAGG, NORTH CAROLINA 28310-8500 

24 January 2023 

MEMORANDUM FOR Investigating Officer (10), 15-6 Investigation regarding SFC 
Michael Forbes 

SUBJECT: Extension request 

1. I have reviewed the request for extension submitted by the 10. 

2. I hereby approve the extension request and direct the 10 to complete this 
investigation and submit a copy to the appointed legal advisor NL T 22 February 2023. 
Any further requests for extension must be submitted to me, through the Brigade Judge 
Advocate, for approval. 

3. The point of contact for this memorandum is CPT Rudolph Dambeck, Brigade Judge 
Advocate, at 910-908-8863 or Rudolph.p.dambeck.mil@socom.mil. 

Digitally signed by 
BRUNSON .T AVI .N IGEL

Date: 2023.01.24 14:53:27 -05'00' 

TAVI N. BRUNSON 
COL, LG 
Commanding 
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9 STATEMENT !Cont:nued) 

( 

J 

J 

) // ·/ 

AFFIDAVIT 

HAVE READ OR HAVE HAD RFA0 10 MU THIS 

WHICH BEGINS ON PAGE 1 AND ENDS ON PAGE I FULLY UNDERSIAND lHE CONTENTS Of THE EN1 IRE: $TA TEM!:NT 

BY ME THE STATEMENT IS TRUE I HAVE INITIALED Al I. CORRECTIONS AND HAVE INITIAL ED THE BO HOM EACH 
CONTAINING H1E STATEMENT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE 0~ BENHlf OR RE,'.:ARD \''11!HOU: 
THREAT OF PUNISHMENT. ANO WITHOUT COERCION. UNLAWFUL INFLUENCE OR INDUCEMENT 

, .... J 

.tUr1,'.11Jd:t ...... :-zil.rstQ1. ·,a .. o;·;· .. ····· .......... .. 
(Typea Ndmtt o/lf/f;sftJd~):m~!i!!tVJg 

llCMJ. AR I lill 
ORGANIZATION OR ADDRf.SS 

BBU 

DA FORM 2123, NOii 2008 
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AUTHORITY 

PRINCIPAL PURPOSE: 

ROUTINE USES 

DISCLOSURE: 

SWORN ST A TEMENT 

PRIVACY ACT STATEMENT 
Title 10. USC Sect,on 301 r111e 5. use Sect,rin 2951 E O 9397 Social Sewnty Nurntier /$SN1 

fo t1ocument potential crnrnnal achv1ty 1nvohm1g the u '., Army and 10 allow Mrr;y offi:.,als lo ma1nta 1n discip11ne 
law and oider lhrough inve~t1gatmn of cornpla1nts and ir1f_YJ£!.'nt$ 

Information prov1dei:I ''"li be fur1her d1sclo5e;:J to federal. stale. loca1. and foreign government law enfor,,.,ment 
agencies prosecutor3. cour1s ~l1!lrJ pmtect,ve services Y1clirn3 w,tnes~es the Departmen1 of Vetenns Affairs. ar,d 
the omce of Personnel M:~nagement lnforrn~l,on prov1dml rn~y t,,; us,,d for <1etr,rm1na•1onl regardirg 1ud1w11 or 
non 1ud1c1al puru~hn>ent other adrn1rnsl1c1l1ve d1sc1plinary act1on1 se(tmty dear~nce, recn11trr~nr rn!i,nr,on 
placement. ant1 other personn(')I actwns 

Disclosure of your SSN and other 1nforr11alion 11 voluntary 

' LOCATION I' DATE (YYYYMMDD) I :.l TIME 11 'l 14 FILE NUW,E" 
flLDCi ,H).P, HIIC HDE Cl' 20210120 • 

I-S::--clc-J:-:,s""TCCNC'.'A-:-M:=E-f::CICCR-C,S=T-N-A,-~-,E,,-.-M,-l=D=D-L=E=N,-A,-M~E~, _____ __j_ ___ l6:___S_St_J:___ ___ _J:__ __ __,.lcc7--:,G:-:;R:,.,,A:-:;D,-;Ec-;:JS;;,.,d-TA7"..:::7ru-:,s;:-· ------------

._,_1_o_R_(,_'A_\J_'._l_. A_R_R_'l_'_r_> ,_J_R ____________ 1L
1 __________ __L. _____ r'_x_1A_r_) _______ ..... 

8 ORGANIZ1'1TION OR ADDRESS 

Hll<, '28TH SliSTAI\J\IE:,..; 1 BRIGADE (SO) (A) 
,,.,,,._,_, __ , __ ,. _ _,.,,_,, _________________________ _, 

9 
WANT TO M/,KE THE FOLLOWING STATEMEN r UNDER OATH 

2021 Motor pool Incident w/CPT Valdez 

SFC Forbes openly disrespected CPT Valdez in my presence by being condescending, using an aggrernve tone, and belittling 
him in front of numerous Soldiers and NCOs, and the HHC Command Team. I pulled SfC Forbes to the side and informed him 
his behavior was unacceptable. I also counseled him via 4856 (2021). I spoke to SGM Kime (S TB CSM at the time of the 
incident) Witnesses - CPT Ellis Valdez, CPT Eric Mansour, SSG Richard GarnerSpain 

HHC Supply Issues as the S2 HRH 

Over the course of his time as the Brigade S2 NCOIC, it has been reported by both of my Supply Sergeants, SSG .Alberto Gama 
and SSG Tiera Plummer, that SFC Forbes had refused to sign for his property, Commander's Counseling statements, and 
perform duties associated with being the HRH, SFC Forbes attempted to use his rank to "punk" my suppl, sergea1ts and 
interpreted regulatory guidance, SOPs, policy letters to favor his ideas/insisting on it being his W;Jf. W'itnesses: SSG Garcia. SSG 
Plummer, SGT Truman, PFC Hall 

Conflicts with Brigade Staff Leadership/Platoon Sergeant 

I personally witnessed SFC Forbes act erratic and condescending to MSG Burgos during a JO•rt •neeting ,v,th s;:c Forbes. MSG 

Burgos, and myself. SFC Forbes would not accept responsibility for his behavior and actions. d ·:lect,ng ·e•;por·.s,bility Ove' '.he 
course of the conversation, SFC Forbes, while "speaking freely" would use that as an exc\.se t,l ccrt1=1ue being condescer· 0!i•1g 
towards MSG Burgos and used an aggressive tone. SFC Forbes has consistently been ditt1cu·! fo• Platoori Sergeants toga,, 
accountability and assist with taskings. SFC Forbes refused to be contacted on his personal pni:ne and would oiten be 
unreachable on his government cellphone. Platoon Sergeants: MSG Morris and SFC Suro. W1t,1es~;~s \-ISG Burgos. MSG~,. ms. 
SFC Suro 

Interactions with Company Staff 

I was informed by my Operations Team (SFC Yoder and SGT Venturino) that SFC Forbes ''exploded" or SPC Terr,1 n refere ·;,:-,, to 
a barracks/tasking issue. SPC Terry is an administrative clerk that 1s temporarily assigned to HHC (parachtJII':' r•f;ier'. and has 
nothing to do with barracks or taskings. SFC Forbes has often resulted in aggressive manner,sms 'Nhen he d:c! 'K•t g<"t his w.iy 
Witnesses: CPT Korista, ll T Richard, SFC Yoder, SGT Venturino, SPC Terry 

10 EXHIBIT -- 1,, · 1Nir1ils oFi.;Efi'si.5,J~iAKING s1 ,i:rr\1Er-..1 ••••• 
~.::,:• ,, • ., "- · -- LM 

----~----------~ 
ADDITIONAL PAGES MUST CONTAIN TH£ /iEAOING "STATEMENT OF 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF Tr1E PERSC\N .\•.:.,w"; 'ti€ S r4 TEYE.',•, -~ '.G P•lGi:: i';(i!tA/3ER MUST 
BE IND/CA TED 

DA FORM 2823, NOV 2006 

--~-,~-··· 
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Abusive and Dishonest Behaviors • Stealing Body Armor 

DATED 20210120 

In 2021, MSG Kazmierski (BDE 53 NCOIC) noticed his IOTV went missing from his office In the BOE 53. MSG Kazm1ersk1 
pulled the security footage for the building and reported his saw SFC Forbes enter the BDE 53 office and exit the office 
with his body armor in hand. It was also reported that SFC Forbes took the body armor and left the building with 1t and did 
not return with 1L MSG Kazmierski went to the BOE SJA team • CPT Kiker and SSG (now 2L T) Gagne to report this act. The 
BDE SJA team reported this information to the HHC Command Team (CPT Mansour and myself) We reported this to the 
BN CMD and were informed an investigation would be launched. MSG Kazmierski reported he spoke with SFC Forbes 
about the incident, MSG Kazmierski stated that SFC Forbes' response was "he was securing it to prevent theft." To my 
knowledge the BOE Commander was notified but we were not informed of the disposition, other than SFC Forbes returned 
the body armor to MSG Kazmierski. 

Inappropriate/Racist Statements 

1t was reported to me by MAJ Racaza that SFC Forbes made inappropriate statements to SGT Aldeguer about how he was 
speaking, ridiculing/belittling his ability to speak English, while aggressively confronting MAJ Racaza. Witnesses: MAJ 
Racaza, SGT Aldeguer 

Interaction with Officers 

I have spoken extensively with the Battalion XOs - MAJ Baccinelli, MAJ Maurer, and MAJ Weber about SFC Forbes· 
behavior, creating conflicts in the company with subordinates, peers, and superiors. In response to his actions and 
behavior, I have spoken to other officers within HHC to inquire about their personal interactions with SFC Forbes. Many of 
them mentioned they did not want to come forward due to the risk of SFC Forbes retaliating in some fashion: affecting 
their security clearance or access to all the offices in the building. SFC Forbes has stated on numerous occasions that he 
does not need the command to act with regards to reporting derogatory information "DEROGs'' into the ··system. 

Overall 

I have seen on numerous occasions SFC Forbes be condescending towards Officers, CPT Mansour, CPT Korista. CPT Valdez, 
CPT Allison Crider, and towards me. SFC Forbes attempts to use an extensive vocabulary and eccentric expressions to mask 
his toxic behavior, albeit easily spotted, it has generally been accepted within the Brigade Although I h;we made on-the, 
spot corrections, counseled the SM, and reported issues through the Chain of Command and his supe,v1sor, fl TC Hamman 
and MAJ Collins), SFC Forbes' erratic behavior is generally accepted/ignored by the organization Th:s ;; evider:t by SFC 
Forbes reporting to 389th Ml BN in October of 2020 and quickly being reassigned to the Brigade 52 r XX of 2'.J20, to work 
in a Staff Sergeant position (verifiable in FMSWEB), one rank down. 

Additional Personnel I think should be interviewed 

COL Brunson • BDE CDR 

LTC Sanchez - BDE XO 

CSM Vargas - BDE CSM 

LTC Hamman, Christopher • former BDE XO (Supervisor) 

MAJ Collins, Mark former BOE XO (Supervisor) 

INITIALS OF PERSON MAKING STATEMENT 
LM 

DA FORM 2823, NOV 2006 
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AFFIDAVIT 

HAVE READ OR HAVE HAD READ frJ ME:. THIS '.:iTAlTMENT ,',1•W;H 

PAGE 1 I FULi Y UNDEf,STAtH) 1HE CONHNTS OF THE ENTIHE STA.TEMENl Mt,OE BY 
STA HME!-H IS rnuE I HAVE INITIALED ALL CORRECTIONS AND HAVE INI flAl ED THE flOTTOM OF F>AGI:: 
TH[ I HAVE MADE THIS STATEMENT f'REEL Y WITHOUT HOPE Of BENEFIT OP RE'NARD V/ITW)IJT 
PUNISHMENl ANO W1THOUT COERCION. UNLA\NFUL INFLUENCE OR UNLAWFUL INDUCEMENT 

WlTNESSES 
adrn,rnster aaths 

ORGANIZATION OR ADDRESS 
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VJHICti BEGINS ON PAGE 1 AND ENcfs ON PAGE 4, I FlJtl Y UN()[f!STANO THE CONff.NfS 

Br ME THE STATEMENT IS !RUE I H/WE INlllAtEJ Atl CORRLCTIONS AND HAVE INlllALfD 

CONTAINING THE STATEMENT I HAVE MADE THIS STAl[MENT FHff .. lY~V~lOitiOPI: .. 
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PRIVACY ACT STATEMENT 
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docum0ni po1ent1al cnrrllnrtl acfn;rty involvmg lhf::' U S ,'\rmy, an(j 10 allow Arrnv 
orclN ltHou9h rnves11galron of compla1nl~ :mil • 

lnformal,0n pr0vKlect may l>e tw1i,1,r a,sclosed lo f0d,;ral ~late local arv:l foro,qn go,errcrne 
child prctect1v~ y;c:Jm'.t ,ud,o<'<<M the Dep;1r!rnen1 

of P,,rsonne! M;inagerPenl lnfcrma!,on prov,ded rray t'1e 
170f1·JU(11c1al purnshrnent other :.1dm1rnstral!ve d1,;c1phnary actions sec1mty 

anrJ other per5onnel actions 

01,clo,urP of your SSN and other infor111a!lon 1s volur>lary 

I ha\o rw lirst-hand l,,110\,lcdgc of alleged d1m:spcct from SIT Forbes to :\L\J f/acMa 

I ha\ c "1tnc,,cd. fir,+band. counter pn•ducl1ve leadership traits and 11ctions 

-1b,,1J\ 06 Dectm!>er 2022. I ob,c_r\td SFC f'orbcs unprofo,sionally adrno1mhing both 'iGT 
both l!1 C(irnpany l'ram1ng room SFC Forbe; was aggressively and angril) :isk1r1,; 

h1 attend an annual Company Training event, the \task Confidence e, 
J.n '\.CO. and talk to rne or I SG ifhe had questions per1aining to 

2022. CPT Cadman Kiker. BJA, was conducting an infonnat1onal bncfto rhe lll)l (\ID 
to the BDE Quarterly Training Bnef. crt Kiker's inforrnation::il brid detadcd 

a \ledical Gender Transition I and every Commander m the 
me to share bathrooms and take shcmers with people like this')" tone 

and re,pect that all Sef\ice Mernhers, regardless ofgcnd~r. arc enwled 

uf 21122, 1n the midst of a rnaJor barracks O\erhaul,move form} unit. one of rny Soldier,. Pf 
the S(i, and the Company Barracks \tanager, SGT Venturino, to go co Im barrad,s 

v,al!..-thru After PFC Schefting left work 1<1r the barracks. SFC Forbes walked mro 
minute, I infonned SFC r"'orbes to the importance of the barrncks move for our 

da1 I al,;o told SFC Forbes to "act like an NCO" and to 111e, er again act IO\\Jrd, 

SFC Forbe, acting d1srespectfull)' l<mards othtr Commi,sioned Olli.:ers. 
10 stop speaking unprofessionally. ,top cur-ing, and l(' ,top hi, 

of 18 January 20D, SFC !'nrbe, wa, Command-Directed 10 Bcha, 1N,1l l k,1l1h b\ :n,·. 1:.,11,", 
1h;,t Sl (' Forbes e.\hibitcd in an Open Door meeting \\ ilh \ IG I ,1 . \ 1 , 

\!Ci Angle. and VIG Angle's ,taff,1'.1 IM)O on 18 .lamwy, and I \\,t'l 
MSG Grix. 389th \11 B"i. out of i:on,crn for his rnc11tal \1ell-h,:1ng and ,afrt~ SIC I ,,rh,·, "·'' 

all three times, only finally going with \IS<, Grix ((1 the \\.;\\IC IR om:r the h 1r1 !kigg \l1litar) l',,11..:,· ,m1Hd 
thiit SFC Forbes received a Behav1N,tl I kalth b,,,111:ttion. 

SF( Forbes ha, cwmstently displayed a pattern of bullying, ,kc:rnd;1tH,n, t.11,r,··,pc·d. ,Jthl 1111rHnlc""h'n,1l1,111 1;,r the 
l ha\i': known him, and should never be trusted with lc,1d111h'. Soldier, nrr .1,ra111 !II :111~ l<'m\ L1,h1<,n I k 

and respect 

A001T/ONAL PAGES MUST CONTAIN THE HEADING "$ TA TEMENT OF_,, __ TAKEN AT 

TH£ BOTTOM OF EACH ADDITIONAL PAGE MUST Bf.AR THE INiTIIILS OF TNE PERSON MA.KING THE ST,HEMENT .;),NI) PAGE NUMBER MUST 
BE INO!CA TEO 

DA FORM 2823, NOV 2006 
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATf:MENT !/\KEN Al 

1<' r-..SCI. 111J11agc, the Brigade', lnfimnati(,11 
··Rcp,,rtahk :\s:t1, i11c," llkll1gJ M ·01( manag:er I h crr;11i<.. bd1avH1r, 

,, ( 1\!thur,ts. not <.'nly dq:r.1dt' the Brigade\ nwrak, but ah,, ,;,,uld P"f•C a thrc:ll to lhc 
I am c:,,n,crn,:d th:ll lfr, n 1 11t111urd ac·cr,, H> thc,c program, and Sensitive inform:111nn 
. and the l S Ann) SIC Forhc, ha, used hi, ac,c,, to the Reportable :\ct1\!l1cs• 

c,Htld he r.• 11~ 1•'1N 1 a, n:tnhution and n:tal1,1!<•1) in nature. 111, and k,el of 

INITIALS OF PERSON MAKING STATEMENT 
DK 

DA FORM 2823, NOV 2006 

!IIIOCl!lillll I I I 11 
---■--1,.,,mmr..,,..,,,, ___________________________ _ 
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I lagj I lalL Dawn 
OF TAKEN AT DATED 202301~5 

AFFIDAVIT 

___ _::::.::.:..:c:::_.:~:.:.-=-:=.:..::.:::::_ __ ~· . HAVE READ OR HAVE HAD READ TO ME THIS :,TATEMENT 1/'/HICH 8E~;iNS 

A"lD ENDS ON PAGE 3 I FULLY UNDERSTAND THE CONH'N rs OF THE ENTIRE STATEMENT MA.DE BY ME 
STATENENT IS TRUE HAVE INITIALED ALL CORRECTIONS ANO HAVE INITIALED THE BOTTOM EACH PA.GE CONTAIMNG 

STATEMENT I HAVE MADE THIS STATEMENT FPEELY BENEFIT OR REWARD. VVITHOUT THREAT 
PUN1SHMENT A.'lD VVITHOUT COERCION. UNLAWFUL INFLUENCE. INDUCUAENT 

ORGANIZATION OR ADDRESS 

ORGANIZATION OR A.DDRESS 

INITIALS OF PERSON MAKING STATEMENT DK 

DA FORM 2123, NOV 2006 

I Ji ar;,;a: as Ill a t£ 
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SWORN STATEMENT 
For use of this form AH 19045 !he proponf:nl agency,~ PMG 

PRIVACY ACT STATEMENT 

10. USC $e(:lron 301 Tille 5, IJSC Section 2951 E O 9397 So,;al ~unty Nurnber (SSNi AUTHORITY 
PRINCIPAL PURPOSE: To docurn€nl potenl1al cnmmal ach111ty uwolvmg th,; U Army. arid to allow Army olfk,als lo ma•ntarn d1sr..1pl1ne 

law and order througt1 rnw;sligallon nf complarnts ;ind modenls 

ROUTINE USES: ln!ormat,on p1ov1ded may be further (11sclosed to fe<Je,al state. local. and nn,Nnm,mt law enforr.eroonl 
agermes courts. chdd proledrve services vrc1ims wi!nesses the ne,:im1n,,.n1 of Veterans Alfarrs. and 
!he Personnel Managemenl lnlormaH:in provided may be us-?d for delermmahons regard,ng 1ud1cial or 
11or1 ftldrc«1I purnshmenl other adminrstral1vo d1sc1pilnary il'1tlrm,, security dearances, reou,trnent relen11or1 
placement ;ind olrnr por'5onnel ac1mns 

DISCLOSURE: Dr,do~ure of vour SSN and olher rnformalion rn vcilunlary 

2 

........................ ., ... _ _.::::::::::..:....!.!.:::.=~~'.:::......---- , WANT TO MAKE THE F OU OWlNG STATEMENT UNDER OATH 

are expcncnccs I have had with SFC FPrbcs, Midrnel since I became hi, ,ubordinatc AlJG 2021 

time with SFC Forbes, I experienced a lot of rni,scd deadline,. lhe BDL S2 would t>c asked a task and it would 
to either me or SFC \1crcd1th to complete. Any time \\C would try to add something to the calendar to complete, SFC Fornes 

would get loud with me and yell saying he did not have time to get anything done. 

SFC Forbes \\3:, quick to anger about everything and would yell in the 5hop about whoever he had encounlered that day. There 
he wasn'.t angry at-out someone. In November 2021, I asked SFC Forbes not to speak to me the way he to me and his 
no! yelling. That 1s,1us1 the way I am", lie would proceed to make back handed comments to other ab.mt ho,, he 

rne because I \~a.s sem,it1ve 

Once I left BDE S2 and moved down to the BN. SFC Forbes continued ti)' to take m) ability to do 
all the doors. I needed the master code IQ dQ my job for the BN Command team. He also took my 
building and W look at the cameras. ,~hich is a part of my job for the BN. I could not complete my 

these ,old1ers access, he would yell and say I was trying to get out of working. 

SFC Forbe, did everything in his power to push away any additional duties, Amis rooms inspections are a 
the Army Since SFC Forbes got here, he would argue that we should not be doing it. He even held the 
would not let SSG Rhodes. the STB B)'; S2 at the time, have them. In doing this he stopped the am1, fm,n 
inspectton t,J try to get our ammo license back. This was a major issue because 528th was ha, ing t<' request 
u;; until the ke1s were signed to another individual. SPC Munro wa~ a soldier in Ol's \\·ho was the amwrer He 
requesting the keys be brought down for the inspection. SFC Forbes proceeded to \\alk downstairs and :,,ell SPC 
"back m my da}. no SPC would tell a SFC what to do. How dare he talk to me that way", 

Anytime SFC Forbes was talked to about the lack of productivity in the shop or something not bemg done ihat 
command team, he was quick to blame whoever was not in the room. He wa, ncvc:r in th\! wrong in hi, 
way to try to get the commander, CPT Korista to take away my requested leave that was approved, 
JUSI to talk bad alx,ut me and SSG Rhodes, while SSG Rhodes was in the car. SFC Forbes proceeded to say that 

at our job. 

SFC Forbes was always late lo work. While he worked here al 528th. it was e,pected rwl to see him until 0'1,0 
would not get in until closer to !030. 

SFC Forbes made multiple cornrnents in the oflicc that made me und others uncomfortable I k ,aid "J 
marvel movie. I hated Shung Chi. they are JUSt trying to push Asian narrative 111,,e the rt'~I of the '",rid " A ,,111plc 
my wife to see The Eternals, It was really good until that gay scene." It was the ,1ay he ,.lid tht",c thing, that nu,k ,t 

Overall I felt uncomfortable and demeaned by SFC F()rbcs. Majority of days I ldl dreading ,·,1111,ng had, and I '>'ns 
something wrong. Because of SFC Forbes I had to gel appointments ,1ith lkh.ivi,,ral I lcallh 11, figure out h,m 1,1 

worked in. 

10 EXHIBIT 11 INITIAi. S OF PERSON MAKING STATEMENT 

EH 

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF............... TAKEN Ar 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIAL.$ OF THE PERSON MAKING THE STATEMENT. AND PAGE 

BE IND/CA TED 

DA FORM 2823, NOV 2006 
PREVIOUS EDITIONS AllE OBSOLETE 

101 
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USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATEMENT 
X,4047 "¾c\~ Dawn l>r. r nrt Brngg, 

!AKEN AT •..... ·····---'-""···=······'·• .. · .. ··----· DATED 20230125 

INITIAlS OF ERSON MAKIN S A f.MENT 
EH 

DA FORM 2123, NOV 2006 
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STATEMENT 
X-4047 New Dawn Dr. fort Bragg. 

TAKEN Af ------~----·········-··- DATED __ 2(_)~_"._1(_)_12_'.'-_, _ 

AFFIDAVIT 

······················----~ ......... - ....... , ....... HAVE READ OR HAVE HAD READ TO ME THIS STA. fEMENT 'NHICH BEGINS ON 

PAGE 1, AND ENDS ON PAGE :J IF UlLY UNDEHSTANO !HE CONTENTS OF THE ENTIHE STATEMENT MADE BY ME THE 
Si ATEMENT IS TRUE I HAVE INITIALED ALL CORRECTIONS II.ND HAVE INITIALED THE BOrTOM or: EACH PAGE CONTAINING 
THE Slt\TEMENT I HAVE MADE THIS STATEMENT FREELY Wl'IHOUT HOPE OF BENEFIT OP REWArW, WITHOUT THREAT OF 
PUNISHMENT, AND WITHOUT COERCION UNLA'vVFUL INFLUENCE, Of-l UNLAVVFUL INDUCEMENT 

Statement) 

Subscribed and sworn lo oofore rne a person aulht,rized by law to 

1t11s .Jf-flr, clay of ... ;.c:.:.:.>r.:::x.., ........ . 

INITIALS OF PER ON MAKING STATEMENT 
EH 

DA FORM 2123, NOV 20()6 
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SWORN STATEMENT 

PRIVACY ACT STATEMENT 

AUTHORITY: '.l01 Tille USC Se(,11on 29',1 E O 9:l97 

PRINCIPAL PURPOSE: 1o oocmne,,,i poten!MI enmmal 11cl1v1ty mvolv•ng ltM' U S Army aruJ lo B!low Army off\crnls to ma,nta,n d1s,;,pline 
through 1nv£>st1gahon of complaints and 1nodnnts 

ROUTINE USES: nin,m,n,,,, prov1d;>d may ti;; fui1t•er drndose(! to fe-:leral, slalii, local ar~l foreign gruemmen! law enforcement 
,J11lrJ protec!Ml se1v1ces. v1ctirTI!, w1tne3ses, the Departrnenl of Veterans Affairs and 

of P<i'rim1nel Management lnfmmalw,n prov1de-0 may be used for rJn1nrrn111at1on1 regarding 1ud1cml or 
punrshrnnnt other adrrnrn~1tat1ve ,J1sc1phnary actions sewnty clearanC"ls. rer,rrn!rnen1 ,etorit1on. 

placement and other pernonnot actions 

DISCLOSURE: 

1 LOCAT.ON 

.'i:'.Sth Sl S IIDf 

of your SSN and other 1nforrnal1Gn 1s volulilary 

2 DATE (YYYYMMDD) 

20230125 
6 SSN 

3 TIME. 

beha\ im, his wa) (>r no way, or you did I succe,sfully hut its no the best was and you should only do it Iha! 
way created;. Lo,ing temper on almost a daily occurrence at minor things, rherc could have beert a better to 
but was hra1h. llaving a very ~trong distrust-fullnc,s in the fellow wvrkcr5 in the 528th fr,otpnnl 

a dcdine in how he was acting 1s was slow at first but increased after the event with MAJ Racaz1.a 
als.o ,eemed that is was hard for him to maintain composure when taking. 

10 EXHIBIT 

ADDITIONAL PAGES MUST CONTAIN THE HEADING ·sTATEMENT 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INFTIALS OF THE PERSON MAKING THE S rATEMENT AND 
BE IND/CA TEO 

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLEiE 

MUST 
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USE THIS PAGE IF NEEDED IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM 

INITIALS OF f>H,SON MAKING STATEMENT 
MS 

DA FORM 21123, NOV 2006 
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STAH:MENT OF DATED 202301 

AFFIDAVIT 

l. __ ~=c:_c:..;:,.;,~e,;_;_=~=""····,-·-·· . HAVE RE'AD OH HAVE HAD HEAD TO ME THIS STATEMENT WHICH BEGINS ON 

PAGE 1 ANO ENDS ON PAGE 3 I FULLY UNDE'RSTAND THE CONTENTS OF !HE ENflfff STATEMHH MADE BY ME THF 
STATF"'1ENT TRUE I HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED !HE BOHOM OF [ACH PAGE' CONTAINING 

ST A TEME NT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE or: BENH IT OR REWARD \/"1THOUT TH REA f OF 
PUNiSHMr:=NT AND WlrHOUT COERCION. UNI.Al/VF UL INFLUENCE. or~ UNLAV"1UL INDUCEMENT 

ORGANIZATION OR ADDRESS 

ORGANIZATION OR ADDRESS 

INITIALS F PER ON MAKING STATEMENT 

DA FORM 2123. NOV 2008 

MS 

Subscnbed and sworn to before rne. a perion au!honzeo by law to 

adrn1nist~r oalhs. this 1.f..'.':.. aay of J1:".:1J.J..fl..y···- 21).J:.J 

(Authonty To Admm1ster Oaths) 
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SWORN STATEMENT 
f Qr ·' p10J.,cinen! of H11, form. AP 190 4r·, 15 PMG 

ROUTINE USES 

DISCLOSURE: 

TH£ BOTTOM OF EAC ---- TAl<U, Ar 

MUST BE IND/CA TED,H ADD/T/ONAL PAGE MUST BEAR TNE INITIALS OF' THE PE 
DA FORM J'I.SON \4AK"\/G 

2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE 
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USE THIS PAGE IF NE'EOEO IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM 

C f!l!P G 

DA FORM 1.323, NOV 2006 
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9 STATtMENT iCMtmueri) 

. /""' ./,., 't,,, AFFIDAVIT 

1 ~JflVt<[l A· c:JUf r-*ffvJµ{' ,1AvE RLAIJ oR HAVE HAD 

WHICH BEGINS ON PAGE l. AND ums ON PAGE J ....... I FULLY UNDERSfAND THE CONlENTS 

BY ME 1HE STATEMENT IS TRUE I HAVE INITIALED ALL COHRECflONS AND HAVE iNITIALH) 
CONTAINING THE STATEMENT I HAVE MADE THIS ST AlEME.NT FHEl: LY WITMOUT HOP!: 
THREAT OF PUNISHMENT, AND WrTHOUT COERCION. UNLAWf'UI. INF~E OR 

~& ...... ;;, 

½'ITNESSES 

.U-r tM ,Yr ,!'.'.1'.'.".\ J?(~-
. liJ.. H1 ~,F6 B&L ---·--

DA FORM 2823, NOV 2006 

lCMJ. r\R I I 1t, 

001494

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 653 of 864



AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: CPT Lowrie. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in CPT Lowrie's sworn statement. 

a. CPT Lowie approaches SFC Forbes with a team mentality. She describes his 
reaction to everyday events as "a house on fire but the match is not yet lit" or if the 
house is on fire, the fire is contained to the basement giving rescuers time to remedy 
the situation. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

Digitally signed by 
TOLSTON.MIRRIAM.GE TOLSTON.MIRRIAM.GERMAINE

RMAINE
Date: 2023.04.13 09:42:11 -04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: PFC Scheffing. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those PFC Scheffing's sworn statement. 

a. PFC Scheffing knows that SFC Forbes gets rallied up very quickly. In 
conversation, SFC Forbes has stated that he is aware of how he comes off but he is old 
and set in his ways. In his own words "you can't teach an old dog new tricks". 

b. In terms of counterproductive leadership he exhibits losing his temper, being 
disrespectful, self-serving behaviors, and blaming others and distrustful. PFC Scheffing 
has experienced SFC Forbes stating "you did the right thing but it wasn't done the way I 
would do it therefore it was wrong" and expressing his "my way or the highway 
mentality." 

c. PFC Scheffing noted that SFC Forbes would often say "they are out to get me" 
where "they" refers to the command team or others in the BOE. 

d. Overall PFC Scheffing states SFC Forbes extremely short fuse could be 
observed every day. PFC Scheffing would often become uncomfortable with how SFC 
Forbes would address people. Additionally, PFC Scheffing described his work 
environment as "dark" and stated that he didn't want to come into work. After the 
incident with MAJ Racaza, PFC Scheffing noticed a major decline in SFC Forbes 
mental health, but was unsure how to address it. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

Digitally signed by 
TOLSTON.Ml RRIAM.GE TOLSTON.MIRRIAM.GERMAINE

RMAIN
Date: 2023.04.13 09:41 :25 -04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: MAJ Weber. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because MAJ Weber did not write a sworn 
statement. The individual did not want to write or sign a official Sworn Statement. 

a. SFC Forbes is just a loud person. When he speaks he can seem vindictive. Many 
people think his personality is very particular and difficult to work with. Many individuals 
say it is easiest to avoid him. 

b. He throws doctrine at problems and will use that information to go after 
individuals. He will not care about something but then will all of a sudden be very 
passionate about certain situations or events. When he becomes passionate he can go 
about implementing things in the wrong way. 

c. When people need information for the S2 section, they used to go to SFC 
Meredith but once he left individuals had to go to SFC Forbes with issues related to 
security and SFC Forbes was not able to perform or handle the pressure. 

d. He is a weird guy and seems to be in his own world. He thinks he is smarter than 
everyone else in the room. 

e. He feels like people (specifically command teams) are coming after him. When 
this happens he builds a packet to blackmail them with. He makes minor issues into 
large issues. Has a rough personality. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G rng;tollys;gced by 

ERMAINE RIAMGERMAINE

Date: 2023.04.13 10:01 :11 -04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: CSM Emekawkwee. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those witnesses' sworn statements. 

2. Information that I believe relevant, but not included in the CSM Emekawkwees' 
sworn statement. 

a. SFC Forbes can come off as aggressive, but he is just passionate about his point 
of view. To others his style of communication can be confrontational or come off 
as harassment. 

b. SFC Forbes became passionate about implementing USASOC Policy 25-2 which 
prohibits personal electronic devices (PEDs) in buildings. His way of 
implementing this policy came across as harassment and was counterproductive 
in the workplace. An individual came forward to CSM Emekawkwee and stated 
they felt as if they couldn't work. CSM Emekawkwee counseled SFC Forbes 
stating that his actions were causing individuals to become uncomfortable in the 
workplace. SFC Forbes disagreed with the information in the counseling and 
informed CSM E that he "will comply with the plan of action, but will consult IG" 

c. CSM E stated that in a previous unit SFC Forbes displayed the same actions as 
he is now. CSM Emekawkwee stated that his previous CSM relived SFC Forbes 
of his position in the unit and his ability to be part of USASOC. 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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ASOC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: L TC Furlow. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because L TC Furlow did not write a sworn statement. 
The individual did not want to write or sign a official Sworn Statement. 

a. SFC Forbes is by the books when it fits him. He will be respectful when it comes 
to rank. He projects his voice and he often thinks people are trying to undermine his 
actions, but he will overexerted actions and statements. He often is not willing to accept 
change. He is hard headed and resistant to change 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GE ~i~1~i~:~~;:1!~.GERMAINE.

RMAIN
Date: 2023.04.13 10:02:40 -04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because SFC Meredith did not write a sworn 
statement. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in disrespectful 
behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 

(1) SFC Meredith was not there at the time for the altercation. He saw the 
aftermath of the situation. SFC Meredith knew stuff was erupting and left following the 
return of SFC Forbes. 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11 d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) Yes. SFC Meredith was the BOE S2 NCOIC before SFC Forbes. SFC 
Meredith gave SFC Forbes the wheel. SFC Forbes would make it a point that the faults 
of the unit were on SFC Meredith. SFC Forbes would barrage SFC Meredith and others. 
SFC Forbes would discuss how the shop was under his responsibility and no 
responsibilities could fall on SFC Meredith anymore. SFC Forbes would say bad things 
about BN S2 sections. SFC Forbes would have several mood swings and erratic 
behaviors throughout the day. 

(2) One example of SFC Forbes' erratic behaviors is when SGT Lopez came to 
discuss an email with SFC Forbes. The conversation became very disrespectful very 
quickly to the point where there was almost a physical altercation. This is an instance 
where SFC Forbes would become agitated over something miniscule. In the last three 
months of SFC Meredith working with SFC Forbes, the blow ups became more until the 
culminating event with MAJ Racaza. 

(3) In his opinion SFC Forbes uses the comment that he is supporting the BOE 
commander's initiatives. He will be super aggressive in meetings. He does not see it 
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AOSC-JA 
SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

that way. They have had counseling's about this situation. More on the backend. Would 
be disrespectful on the back end. Last six months was the fall off the cliff land. 

c. Is the workplace productive with SFC Forbes as the BOE S2 NCOIC? 

(1) Workplace was not productive. They kept most thing off his radar. Took him 
a month the build off a tracking mechanism. They did not involve him in work unless he 
absolutely had to be. People would not talk to SFC Forbes, if SFC Meredith was not 
there then they would leave and come back later because others would do anything to 
not work with SFC Forbes. 

d. Overall comments about SFC Forbes. 

(1) Overall I think between stress and personal issues SFC Forbes is no longer 
fit to handle the stressors of the Army. To officers, he is always at the cusp of being 
disrespectful. To peers, he will die on a mountain to support what he believes is right, 
but will also take things too far. Something happened in the last six months that caused 
a mental break. He is failing to adapt. He is older in age and is unable to communicate 
with people. He is set in his ways and unwilling to change them. SFC Forbes is not a 
bad person but something happened and he has gone too far. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.Ml RRIAM.G ~~~:~~ii~~::1:~GERMAINE

ERMAINE
Date: 2023.04.13 1 0:03:22 -04 '00' 

2 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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DEVELOPMENTAL COUNSELING FORM 
F 0< use ol lhli ft;nn see ATP 6-n 1. the piopon'l!nl a9'l!flcy 1, mAtX.lC 

DATA REQUIRED av THE PRIVACY ACT OF 197~ 
AUTHORITY; 5 use 301. 0'1ipartmMtal RP.<Julatloni. 10 use 3013. ~aelary oflhe Airrrf 
PRINCIPAL PURPOSE; To assist leade111 in conducting and recording couruellng dala pertaining lo 1utio,dlnatei 
ROUTINE USES: The DnO Blanket R0tdme Use, tel forth 111 lhe ~,n,,ir,g ol lht! Army's r.l)mplallon ol 1y,!em11 r,r reuitdt rvJ!IC!"'!. ,1,;.o 

11pp!y to 1h11 system 
DISCLOSURE D1selosure is volunlary 

PART! ADMINISTRATIVE DATA 
'~""" 

Na= (Last F,rs.t. Ml) 
«m~ ·········~•<< I f!ri/Grade I Date ol Coun11ebng 

FORBES, MICIIAEL J : 'iFCIF7 -·----··· 12 Dt"ccmber 2022 .. 
•••••••• 1 Name ~nd T ~le of Coo.J~i-Or "" w- ·--

STB. -21ith sn CSM Emeknckwuc, Fmmam1d 

PART II· BACKGROUND INFORMATION ·······--·· 
:~~ of Counullng: (LIi/Kiier Sllfrn! 1/ll! m11son for 1111, COUflSl!fmg. It g PerlotmancelProflUJ/f/(1/ill or EYl!lnt Oflf!mW COUl'Jl!l,r,g llln4 ~, IM 

flitc!s and obscrv.it10m pmx lo the coun$1!1,ng) 
b,erH .... , ., '"""" of l !'-A St x· P'nhn-' l 1;.2 

PART IU • SUMMARY OF COUNSELING 
Complete this section during or lmmedlately sub11,eqlJlilnt to counsellng. 

Key Polin!ll of OIKussJon: 

f« ~mg the iruhatVc to get lhe hau.al"m rn crnnrli,1,x-e wtth llSASOC P1•!tcy 2;n2 

fodio.. :di din:<:11oo:s fmm yuur OIC. Cl' I Imme. nn how 10 unrkrnent lhe plan of ,c1100 ,<! 

~ tn thc-C'""\<f'lf th;at yoY notttc ~lOC out ofc-.:1mplut.t'K'f:, rtpor1 ther11 to )Otir()IC no 11{\t (llftfrunt them 

I 

I 

I 
I 

I 

I 

I 

=m,,~.,-. .. « ··-···-·-··-·····~~· 
I Offlt!R INSfflUCTIONS 

Thill !Otm will be destroylld upon. r111111ilgnmenl (Olmlf 111111 IWUlbllhlMI trllllffllt'5J. Slll!"llllioll II ETS. or Ul)Oll retlnlfflMl ror ~!loo<l --~-- •• • 

and r,.OIJ!lcalioll of IOU ~ benl!liWOO~II "" loeal difl!dlYH llnd AR 635-200 

DA FORM 4856, JUL 2014 PREVlOUS EDITIONS ARE OBSOLETE 

u 
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I j \; 

11,~t tM Jub<J1tlm11/e ;;,11 do oner 1/Jf 
IM 5u/xlrdmale<3 b<lhav,or an,;:t iflchd<! a 

to r11a.;J, tho i,g,Hd upon go;il(J) rM IKIKJ/IJ must oo 
llffl!! fo, lmpl!;'mtw/at,on 1/lfld 8UCS!lJ'rlfUll (Pait IV lie/ow) 

S!!flUrli/lriu,s the Aey points of the S<!l$Siotl and chocks ti the s<Jbord,nr,te IJ(tdersli!mds /he J)lr,n 
remarks ,1 ~ropnafo ) 

[] dmag,..,.. Y~lh the lnlormahon above 

I< 

ll \' 

'I 

Load4lr ResponslbMltllls: (Leaders respons1biht/1Js In tmptementmg the plan of action) 

Signature of Coomelor: 

Allsttnm,mt: /Did the plan of ad/Ofl ach/6va the desired resuMs? This section ts compltlfed by 00111 
proVWll:J useful 111Jorm11t1on fol fol/cJw-up CtJUnsehng) 

ltldrwlual Goutl!ll!IOO 

Note: Both the counselor and the Individual counseled should retain a record of th1t 

DA FORM 415/l, JUL 2014 
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DEVELOPMENTAL COUNSELING FORM 
For u~ of t/1l1 form, Ha ATP &22 1, tho proponf!nl agnncy 11 fRADOC 

DATA REQUIRED BY THE PRIVACY ACT OF 11174 
AUTHORITY: 5 use 301, D!lp!lrtmental R~ulaUom1, 10 USC 3013, S!i!Cf8lary of lh9 Army 
PRINClf'AL PURPOSE: To au1st leader~ In 1.:onductlng and n!lcon:flfl<J counseling data pertaining to mubordln11tJ'!1 

ROUTINE USES: Th111 OoO Bll!lnkel Bootln11 UHt HI forth 11! the 001,lnnlng of the Army's compllalion of 11y1!1l!!rns or records notices !IIIIO 
11pply lo th!e li'y\!ltem 

DISCLOSURE: Di&dogure Ii ~unlllry 

PART 11- BACKGROUND INFORMATION 
Purpou of Counseling: (Leader st11tl!II the reason for tmi covnseling, e.g. PetformanC4/ProfrlJl!lsionl/ll or Event-Orlemd counsellor;, and includt111 lh111 
~s '1IK:ts and obsorv11oons pr/of to the counseling.) 

E,,::,,1 Orn:nted Cwnsdins Inform SM ofpen:e1ved b<'hnior (c,nmtcrproduct,ve leo,,J<nh1p rnut,) 

PART Ill • SUMMARY OF COUNSELING 
Complete this section during or Immediately subeequent to counMllng. 

K•y Polntll of Olscuulon: 

Oo 2J foly 2021, CPT Mm"""' and mY"Clfwcre down in the 528th srn Motorpool checking on openuon, When we •topped 
wilh SSO On.nun and CPT Valdc1, working to d,spatcb vchtcle, for the upconung llngade exemsc At the conrlumm of yom 
Va.id,,:,, bad• oond,:si::m;lmg md ~tful tone. I followed you out of the office and bnefly relayed 10 you w•tch !be wxy yoo 
lww you, ~Ill wac pre:,,ived by me. ln addtbon, 1t bu been brought to my attention tbJtt you have acted um1L1rly to ""venJ tamri, .. 100.,,:; 
your a,nval to 1111: urut l ,.m cx>m<:rn<:d about your altltude and commentary loW\u'ds your oupmon u1<I bow the p;,rcepllon 

- the ~. 

Verbal n:maru of cc~.,,, bold rommcntli that are rude and insulting directly to• Nonmmmiuwned, WllmU'lt, or Cmmm.-,mm:od 
~ul tlll<I be iibsred • ,wiety of method! through words or acts that are rude, indifferent iru1olence (.,Jent) and 1m,'X'rtl= 

hM,m llig!,I and hearing. 

~ to ADI' 6-21., the Amly defines Counterproductive leadmh1p .. lbe dcmonslnlum of leaJer behllv10~ lbal v10i•te 
~e~ or Army Valua, pn:venting a climate conducive to mis.ion acromphshment CountC'rprt>dlli:t1ve k~hip 
t:loctnw: and Army Valua (- illlltdunc:n!J. 

As • S.,,,,,,, N~ Of!ieer, you SCI /Ill example withm th• ory;aninuon and ti 1• imperntive that you 
~"" of the Bnplc ~Jprin.ctple Bnp.de •talT member. You are in • highly >1»ble po.,ttun 
will be oo you I.I all lllJ:IC>, !I ill importml to JC! lh• eumple u • lcrukr 

Pumi,mt to AA (>)S-200, 1h11 OOl'UltllU'tlell a fonru,I coun.aehng ..,..,on c:<)ltcemmg your 1101ed ucfic1enc1et lftlm 
invo!Wllarily ICplll1lk you from 11M: "'3'Vicc under AA 6JS ,200, Crutptcd, I J, 14 If you recmc • (l,:ncral limier 
U~ ~ you will be du,quahli#d Imm !'llffllutu1.11 mto th• 1cnice for romc penod or hmc, 1.1uJ 
!tepd.lCiU of 11:ie type of~• tllJII you mil)' """"'v• it 11111y bJlvc mi,,ua ,·m...cquenr.,:,, nffe~lmg ,Ml :an, 

OTliER INSTRUCTIONS 
Thia form wlll be deslro)'tld upon: n:IIIH!gnmenl (othor than l'flhabllbllw ttansfr4}, Mparalloo Ill ETS, or upon n1111remllnt 
IIOd nollfk:llllon at loo of benl!JfitlllOO!llMIIQuenc.N ... local directlVN 1111d AA 635-200. 

DA FORM 4856, JUL 2014 PREVIOUS EDITIONS ARE OBSOLETE. 
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lh11t the 1!1Ubordinat11 will do 11fl11r VIII covn111.ting l!IIJl!llfl!on to fllSch 1h11 agmed vpon goa/(1!1) Th11 IICtlons must bll 
the subordln11te'11 ool111"1or and Include B lf~d tlm• Hn11 for tmpJ11roontatlon ond BSS111$31Tl.nf (Part rv below) 

Alli' 6-22. Army L,:1,derah1p o.nd the l'ruf<mon (July 201 'I), Cn"J'I<" 2 C1u!r""tcr 

ADP Army l..dldenhip ond the Profr_..s,011 (July 2019), Chapl<'l' 8 . Connlerprnduc:Uve I .1Wle'11h1p 

LHdef luaponalbllltlff: (Leader's responsibilities In implementing the plsn of action.) 

I will follow up with SM &ru:! dJ.sc\w !he infumuition be reviewed from the above listed references 

Signature of Counselor. Date 

THE PLAN OF ACTION 

Ann•mellt: (Did the plan of •ctkm vs the desired n,su/ts? This section Is completed by bolt! the fftad;Jr and the 
providN useful lnformsticn for fr:JllovMJp counsolmg.) 

lndMdual Counnlod: Date of 
~mMt 

aelor and the lndlvldual counaeled should retain a record ot the counaellng. 

DA FORM 415', JUL 1014 
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Tolston, Mirriam G 2LT USARMY USSOCOM USASOC (USA) 

From: 
Sent: 
To: 
Subject 
Signed By: 

v/r 
lSG Larry Morgan 

Morgan. Larry 1 SG USARMY US SOC OM USASOC (USA) 

Friday. January 20. 2023 1144 AM 

Tolston. Mrmam G 2LT USARMY USSOCOM USASOC (USAJ 

FW SIR 18JAN23 SIC Forbes to WAMC ER 

larry.d.rnorgan4.m1lfuma1l.mil 

Headquarters and Headquarters Company 
528th Sustainment Brigade (SO) (A) 
Office: (910) 432-4194 

Email: !a.m,m<>r&~D-mil@socom.mil 

From: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom mil> 
Sent: Wednesday, January 18, 2023 6:48 PM 

To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>; Emekaekwue, Emmanuel A 
CSM USARMY USSOCOM USASOC (USA) <emmanuel.a.emekaekwue.mil@socorn.mil>; Weber, Andrew MAJ USARMY 
USSOCOM USASOC (USA) <andrew.j.weber.rnil@socom.mil> 
Cc: Sanchez, Manuel D L TC USARMY USSOCOM USASOC (USA) <manuel.d.sanchez.mil@socom.mil>; Morgan, Larry lSG 

USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Racaza, Rhea L MAJ USARMY USSOCOM USASOC 
(USA) <rhea.racaza@socorn.mil>; Utley, Matthew D LTC USARMY USSOCOM USASOC (USA) 
<matthew.d.utley.mil@socom.mil>; Prewitt, Demetris A CSM USARMY USSOCOM USASOC (USA) 

<demetris.a.prewitt.mil@socom.mil> 

Subject SIR- 18JAN23 SFC Forbes to WAMC ER 

Sir and CSM-

Who: SFC Michael J. Forbes, 35F, BOE 52 NCOIC 
What: Exhibited alarming mental symptoms/behaviors at lSFC(A) HQs, which was subsequently relayed thru Coe. 
Initially, SFC Forbes refused to conduct a Safety Check with WAMC ER, which was the recommendation provided the 
BOE BH. After 2 hours of discussion, SFC Forbes was convinced to go voluntarily to WAMC ER, escorted by MSG Gmc 
389th Ml BN. FBNC Garrison MPs were dispatched as a precautionary measure, and the WAMC BH "Pit Boss" was 

to the arrival of MSG Grix and SFC Forbes at 1835L. 

When: approximately 1600L-1820L, 18JAN23 
Where: Hagy Hall, Bldg X-4047, New Dawn Drive, FBNC 
Additional Information: SFC Forbes appeared to his Company CMD Team to be in a state mental duress. 
Forbes denied being suicidal or desiring to hurt others After consultation with the BOE Psych, MAJ Racaza. 1t was 

determined that the safest course of action was to escort SFC Forbes to WAMC ER for a routine Safety Check. SFC 
refused to comply, and instead detailed aloud all the wrong doings committed against him by the CoC, and what/who he 

was going to talk to about it. He discussed speaking with CSM Munter tomorrow morning at 0900, and ~eerned most 
distressed about what he called an "assault and battery" committed against him by CSM Emekaekwue CHAP Devine, 
MSG Grix, lLT Jennes, and lSG Morgan all witnessed the interactions between CPT Korista and SfC Forbes. No physic a 

altercations transpired, 

MTF as the SM receives his Safety Check. 

-----------------------------•·
1
lll!l!l!!llll'lll~llll !llllllli--W-lllll!llllllllllllillllllllll~ 
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-

GO HEADHUNTERS! 

Very Respectfully, 

OK 

David Korista 
CPT, CM 
Commander 
Headquarters and Headquarters Company 
528th Sustainment Brigade (SO) (A) 
1st Spe<ial Forces Command 
NVOIP: 910.432.4194 
Blackberry

Personal Cell:-
NIPR: david.k.korista.mll@socom.mil 
SIPR: davtd.k.korista.mU@socom.smil.mil 

@[!]@ 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

21 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Questions for the 
accused. 

1. This memorandum documents the questions for the accused that will be asked 
during the interview. 

2. Question 1. On or about 30 November 2022 did you engage in disrespectful 
behavior towards MAJ Rhea Racaza? 

a. Is 30 November 2022 the correct date of the interaction? What is the 
approximate time of the interaction? 

b. If so what are the facts and circumstances surrounding that interaction? 

c. Do you know of any other witnesses to the interaction? 

3. Question 2. Have you engaged in counterproductive or toxic leadership behaviors 
within the brigade or battalion S2 section as discussed in AR 600-10, chapter 1-11d and 
ADP 6-22? 

a. How would you describe your leadership style? 

b. Do you know of any other witnesses to the interaction? 

4. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G ~i~~~~~-i~;i11~.GERMAINE.

ERMAINE
Date: 2023.04.13 10:04:25 -04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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FORBES, MICHAEL JEFFREY 

Basic Data 
N::; 

SFC(P) 

MRC2 

Job Ccx:le(P/S): 

SQl(P/S): EP/ES 

ASl(P/S)· 

Date of Birth· 

Birth country: USA 

Country of Citizenship: USA 

Gender· M 

Ethniaty. Others 

Height· 66 

Weight. 175 

Religion· UMTHC 

Marital Status. Married 

# of Dependents (Adults/Children)· 1/0 

Hone-Ackiess: 

( 
Readiness 

MRCCode: 

MRCReason: 

MRC Reason Start 
Date. 

PHA Exam Date: 
PULHES: 

SFPAFL.AGS 

Restriction 

Skills 

Deployable 

MRC2 Current Asgt 20280430 

ITEMS THAT CAN BE 
End· 

CORRECTED IN LESS THAN n YMAV Date· 202310 
HOURS 

EFMP End Date· -
20221205 MACPDate· -

20220606 ETrDate· -

111117 

Code Beg~ Date 

Printed 02/22/23 

) 
Security Clearance 

Type· 

Clearance Effective 
Date: 

Investigation Type: 

lnvestigationStatus: P 
lnvestig,tion Status 

Date. 

J 
End Date 

IQJ Self-Professed 
PROFESSIONAL I PROFESSIONAL I DEFENSE LANGUAGE PROFICIENCY I LANGUAGES (SELF-PROFESSED) 
LICENSES CERTIFICATIONS TEST (DLPT) I 
License ~raoon I Certification ~ified I Language Ustening Reading Speaking I la1guage Listening Reading Speaking I 

ATTRIBUTES (SELF-PROFESSED) I 
AttrilxJte Rating Date 

FORBES, MICHAEL JEFFREY 
Printed 02/22/23 

SOLDIER TALENT PROFILE 

career Mapping 
2024 

[§] 
~SFC 

Experience 
DEPLOYMENTS 

2025 

ShortTours: 0 
LongTours: O 

DROS: 
DEROS: 

MILITARY EXPERIENCE:~/ ASSIGNMENTS 

Asgt 

Projected 

Current 

1st Prev 

2ndPrev 

3rdPrev 

4thPrev 

See STPonlineforadditional 25 rows. 

QVILJAN WORK EXPERIENCE (SELF-PROFESSED) 

ar,,Io,rror1 

ADDITIONAL DITTIES (SELF-PROFESSED) 

DutyTll:le 

Knowledge 

Frnm 

20231010 

20230104 

20210305 

20200928 

20770929 

20160827 

JobTrtle 

2026 

#Mon1hs UIC 

• W1E8H8 

WKENTO 

Z3 WJTDAA 

WKENAO 

36 WAC8TO 

13 WAC8DO 

Sta'1Date 

~MSG 

OrganizatOO 

-

-
-

-

Start Date 

AR 600-S· 104 \IPPS*A 

PV2 PFC SPC CPL SGT SSG SFC MSG SGM PV1 

20061031 20070212 20070212 20100201 20121101 20200401 

2027 

Station 

FORT HUACHLCA 

FORT BRAGG 

FORT BRAGG 

Invalid Location· Placeholder 

CP EDERLE 

CP EDERLE 

End Date 

2028 

@] 

CBT: 5 
OPN: 0 
RES: 0 

Dwell Start 

Dwell Duration: 

- Cand 
., TC 

NC SP 

NC TC 

VA SP 

AE El 

AE El 

End Date 

2029 2030 

~ Self-Professed 

J 

J 
DutyTitle MOO I 
#7 SR INSTR E35F 

INTEWGENCE ANALYST E35F 

STANDARD EXCESS 99999Z 

SR INTEL SERGEANT E35F 

SR INTEL SERGEANT E35F 

INTEWGENCE SERGEANT E35F 

:::J 
Duratlal I 

] 
I 

~ Self-Professed 
0\/ILJAN EDUCATION I lHESIS & CAPSTONE (SELF-PROFESSED) I MILITARY EDUCATION I 
Degee Sdl:x>I Location L-evel ~uatbn I Title Y~ I Course Title Code Start End Duration ~DT I 

UPITTSBURG-l PAUSA. MASTER OF BUSINESS 
ADMINISTRATION 
BACHELOR OF 
SCIENCE ~~~~Dult~& PA USA. 

HOBBIES/ INTERESTS (SELF-PROFESSED) 

Hobby/~ Genre 

199ffl101 -
19900101 

Prof1cien:y 

SOLDIER TALENT PROFILE 

Date 

-- SR LEADER CRS SMH 20200117 20200228 6weeks 

MIL DECEPT PLN AYS 20170818 20170825 1 week CRS 
USA.F AIRLIFT PLAN DER 20170707 20170714 1 week CRS 
See STP on line for 
additional 5 rows. I SELF STUDY (S8.F-PROFESSED) 

I SelfStOO)' Genre Profciency Date 

AR600-8-104 \IPPS*A 

I 
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Basic Data 
/,{; 

SFC(P) 

MRC2 

Job Code(P/S)· 

SQl(P/S). EP/ES 

ASl(P/S): 

Date of Birth. 

Birth country· USA 

Country of C1t1zenship. USA 

Gender: M 

Ethnicity: Others 

Height" 66 

Weight. 175 

Religion: UMTHC 

Marital Status: Married 

# of Dependents (Adults/Children)" 1/0 

f lore Acktess; V 

Deployable 

ACCESSIONS DATA 

BASD: 20070212 Commissioning -
Cul'T€fltPPN: - Year. 

Origi~i~~ -End current 20280430 
Assignment. 

Mo/Days Afcs: / 

Behavior 
PROFESSIONAL GOALS (SELF-PROFESSED) 

Goal GoalDate ActualDate 

- - -

ASSESSMENTS 

Assessment Type 

-

aultunal Elolperier10:e 8! Rnoifiaier1ay; OI Self-Professed 

(:1e 
Locafun Type Dllration 

Career Planning 
LOCATION PREFERENCES (SELF-PROFESSED) I COUNTRY PREFERENCES (SELF-PROFESSED) 

Sta100 City Stale I Coll11Jy Rank 

ENDORSEMENTS (SELF.PROFESSED) ,□ESIRED FUTURE ASSIGNMENTS (SELF.PROFESSED) ITEXT RESUME (SELF.PROFESSED) 

EndorS<ment En<l'.>rser I Ass;;Jnrrent I Da1e Category 

I MILITARY QUALIFICATIONS I 
Regular Ret Dt: 20270212 Evaluation Date Pass,d I 

Non-Reg Ret 20271030 
Dt: DAFORM7801 M4A1 5.56MMCARBINE1 OCT20 20220916 SHARPSHOOTER 

Current - Army rhysical Fitness Test 20191202 Passed 
Statutory 

Auth: 

~I Self-Professed 
I PERSONAL GOALS (SELF-PROFESSED) I FAMILY GOALS (SELF.PROFESSED) I 
I Goal Cool Date Actual Date IGool Goal Date Actual Date I 
- - - - - -

I 
AssessrnentDa1e Prof1dency Level Composite Score I 
- - -

'1] Self-Professed 
I CUTY PREFERENCES (SELF-PROFESSED) 

I 
I Duty Narre Date Entered 

I 
DescriptiOn 
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AUTHORITY 

PRINCIPAL PURPOSE 

ROV11NE 

DA FORM 2823, NOV 2006 

SWORN STATEMENT 

PRIVACY ACT STATEMENT 

t1r1~ (;); int::raction can be t:a':.ily idcntifitd by cJntacting 
after \!Al Kac;1L1 and I sp,Jhc, I had bcgun a o! 

\Crious t('rK..:rn,_, abcut the n1andatcd dirt:ctivc for n1y. and 
,nvuh cd in Pll-1dcnliliablc, behavioral, data-gathi:ring in th.: 

\1 AJ R,icazJ.t irnt1ally br0ugh1 it up at the end of !he BDL CDR's 
uur discussion, IC, encouraged me to attempt 10 get rnor.: mfc,rn111ti,n 
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1st SFC (A) 
Staff Judge Advocate 

GOMOR TRANSMITTAL FORM 
PARTI 

TO: 
I 

FROM: I DATE: 29 June 2023 

528th STB (SO) (A) HHC, STB (SO) (A) 

NAME: SFC Michael Forbes 
UNIT: HHC, 528th STB (SO) (A) 
Recommend: (l ✓ l)AMHRR (I b Local (I D Rescind 
Comments: 

Upon consideration of all provided information it is clear that SFC Forbes violated the Army values of Respect and Integrity while 
serving as the Brigade S2. As a Senior Leader, at no point does SFC Forbes take ownership of the actions that he took during this 
time frame and instead places blame on other leaders within the organization. SFC Forbes provided character statements are 
compelling, however they speak to SFC Forbes character before filling the position as the 528th Sustainment Brigade S2. SFC 
Forbes actions betray the Corp of the Non-Commissioned Officer and the creed by which they operate and as a senior 
Non-Commissioned officer I expect more. It is due to the above information that I recommend this GOMOR be filed in his AMHRR. 

NAME OF COMMANDER SIGNATURE OF COMMANDER 
KAITLIN M. JENNES 

JENN . ~~9
~
1
~

1

~s'~;~dL~iMAY1LT,MI MAY
Commanding Date: 2023.06.29 18:46:48 -04'00' 

PARTII 
TO: 

I 
FROM: I DATE: 6July2023 

528th SB (SO) (A) 528th STB (SO) (A) 

Recommend: (I ✓ I) AMHRR (I I) Local Filinq (I D Rescind 
Comments: 
SFC Forbes blatant disrespect to Soldiers and leaders on the command has disrupted 
the good and discipline of the organization. His integrity has been compromised and as 
a senior leader, trust is the fabric that make leaders. We cannot have senior leaders 
violating Army Values. I am recommending this action to be filed in his AMHRR. 

NAME OF COMMANDER SIGNATURE OF COMMANDER 
GERALD A ROBINSON ROBINSON.GERAL Digitallysignedby 

LTC, LG D.ANTWAN. ERALDANTWAN 

Commanding 
Date: 2023.07.0617:35:01 -04'00' 

PARTIII 
TO: 

I 
FROM: I DATE: 

1SFC (A) 528th SB (SO) (A) 

Recommend: (I ✓ I) AMHRR (I I) Local Filing (I I) Rescind 
Comments: 

Sir, recommend filing this GOMOR in the NCO's AMHRR. SFC Forbes has a demonstrated history of being cancerous to 
organizations and his current tenure in the 528SB is indicative of that history. SFC Forbes' substantiated AR 15-6 investigation 
denotes him as a toxic leader, disruptive to good order and discipline, and erratic. During the course of the AR 15-6, despite being 
given the opportunity to serve in his career field in another battalion, he continued to exhibit similar if not the same behavior. SFC 
Forbes' presence in this command is wholly indicative of counterproductive leadership and the caliber of toxicity that is deleterious 
to command climates. Given his continued poor performance as a Non-Commissioned Officer, I recommend a permanent filing. 

NAME OF COMMANDER SIGNATURE OF COMMANDER 
TAVI N. BRUNSON BRUNSON.TAVI.N ~~~~ii~°i":~YNIGEL

COL, LG IGEL ~~;e 2023_07_071501 os-o•·oo· 

Commanding 
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1st SFC (A) 
Staff Judge Advocate 

GOMOR TRANSMITTAL FORM 
PARTI 

TO: 
I 

FROM: I DATE: 03 JUL 2023 
528th STB (SO) (A) HHC, STB (SO) (A) 

NAME: SFC Michael Forbes 
UNIT: HHC, 528th STB (SO) (A) 
Recommend: (l ✓ l)AMHRR (I b Local (I D Rescind 
Comments: 
After reviewing all documentation I have concluded that SFC Forbes should receive a 
GOMOR, and that it be filed in his AMHRR. SFC Forbes should have handled these 
situations differently during his tenor as he 528th Sustainment Brigade S2. 

NAME OF 1SG SIGNATURE OF 1SG 
JOSHUA DELEON 

DELEON .JOSHUA. ~~~:'ii'J~~~~AJESUS 12911 1SG,USA 
JESUS.1291193303 ~!7Z"202307 06 142131 -04'00' 

First Sergeant 

PARTII 
TO: 

I 
FROM: I DATE: 

528th SB (SO) (A) 528th STB (SO) (A) 

Recommend: (I l)AMHRR (I I) Local Filinq (I D Rescind 
Comments: 
I respectfully and voluntarily abstain from providing a filing recommendation for this 
GOMOR. 

NAME OF BATTALION CSM SIGNATURE OF BATTALION CSM 
EMMANUEL A.EMEKAEKWUE EMEKAEKWUE.EM Dlgllally signed by 

CSM,USA MANUEL.ARINZE.1 ~~:~:4~~i7~iMMANUELARI 

Battalion Command Sergeant Major 094865740 Date: 2023.07.07 06:15:30 -04'00' 

PARTIII 
TO: 

I 
FROM: I DATE: 12 July 2023 

1SFC (A) 528th SB (SO) (A) 

Recommend: (I ✓ I) AMHRR (I I) Local Filing (I I) Rescind 
Comments: 

Sir, recommend AMHRR filing. In my 21 years of service, I have never worked with a Soldier who has been more 
disruptive to an organization than SFC Forbes. His counterproductive behavior created a detrimental environment 
within the Brigade which not only effected his subordinates, but multiple Officers and DOD civilian employees. It 
was also documented that he demonstrated similar behaviors when he was previously assigned to 3rd SFG(A) and 
173rd. His exchanges were not only unprofessional, but bully-like in nature and beyond unacceptable. 

NAME OF BRIGADE/GROUP CSM SIGNATURE OF BRIGADE/GROUP CSM 
SANDREA A. VARGAS VARGAS.SANDRE Dlgltallyslgnedby 

CSM, USA A.ALEJANDRACH.1 ~~~~~;;~;~~~EAALEJANDR 

Brigade Command Sergeant Major 241046350 Date: 2023.07.12 14:36:19 -04'00' 
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1

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage 

 
 
Name:  SSN:

 Branch of Service:  
 
Your SGLI Coverage Amount as of 

Michael Jeffrey Forbes
Army

03/21/2024: $500,000

Your SGLI Beneficiary Designation as of 03/21/2024

Primary/
Secondary

Name and
Address

Social
Security
Number

Relationship Share of
Proceeds

Payment
Option

Primary Spouse 100% Lump Sum

Secondary Legal Entity 100% Lump Sum

Your Family SGLI Spouse Coverage Amount as of 03/21/2024: $100,000

Your Family SGLI Child Coverage 
If you have dependent children, each dependent child is automatically covered for $10,000. 

Your Family SGLI Beneficiary  
You, the Servicemember, are the beneficiary for spouse and child coverage. 

Date Certified: 
Electronic Signature 
 
 
 

03/21/2024

Michael Jeffrey Forbes 
michael.j.forbes.mil@socom.mil
03/21/2024 06:30:49

Michael Jeffrey Forbes
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2

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage

About this Certificate 
This Certificate explains in general terms your benefits, as the person insured for Servicemembers’ Group Life 
Insurance (SGLI), under the provisions of a Group Life Insurance Policy (Group Policy) purchased from a commercial 
life insurance company by the Department of Veterans Affairs (VA) in accordance with the provisions of subchapter III 
of chapter 19, title 38, United States Code. 

The Group Policy that provides the insurance referred to in this Certificate may be modified or terminated as may be 
required by any change to the law or for other reasons as provided in the Group Policy. Any such modification or 
termination, however, will not affect any claim arising from death before the effective date of such modification or 
termination. This Certificate is not a contract of insurance. Possession of this Certificate does not guarantee 
coverage at time of claim. Your benefits under the law and the Group Policy are dependent upon the facts in your 
individual case. 

About SGLI 
SGLI is term insurance. It builds no cash, loan, paid up or extended insurance values. You cannot assign it to 
anyone. The maximum amount of insurance allowed under the provisions of the law is $500,000, but you may 
decline or elect a lesser amount of coverage in $50,000 increments. 

Combined Coverage 
You may not carry a combined amount of Servicemembers’ Group Life Insurance and Veterans’ Group 
Life Insurance (VGLI) in excess of $500,000. If you have returned to duty and retained Veterans’ Group 
Life Insurance, please notify the Office of Servicemembers’ Group Life Insurance immediately. 
Coverage under the group life insurance policy does not affect your right to retain any other government 
or private insurance, or your entitlement to other Veterans' benefits.  

Beneficiaries 
You may name a beneficiary or beneficiaries to receive the proceeds of your SGLI coverage. You do not need 
the consent of anyone to make or change a beneficiary designation.  

If you name more than one primary beneficiary and one or more of them predeceases you, SGLI will pay the 
shares equally among the remaining primary beneficiaries.  If you have no surviving primary beneficiaries, SGLI 
will pay the insurance benefit to the secondary beneficiaries.   

If you do not name a beneficiary, or there are no surviving primary or secondary beneficiaries, or you indicate 
that payment should be made by law, SGLI will pay the insurance benefit in the following order: 

1. Your widow or widower
2. Your children in equal shares (the share of any deceased child will be distributed equally among the

descendants of that child)
3. Your parent(s) in equal shares or all to surviving parent
4. A duly appointed executor or administrator of your estate
5. Other next of kin

End of Coverage 
If you request to cancel your SGLI coverage, it will end on the last day of the month in which you canceled 
coverage.  If you cancel your coverage and want to restore it, you will have to meet good health requirements. 

If you separate from service, your coverage will end 120 days after separation.  If you are totally disabled when 
you separate from service, your coverage will end the earliest of two years following separation or when you 
cease to be totally disabled, but no less than 120 days from separation. 

Coverage will also end if the Group Policy terminates. 
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3

Servicemembers’ Group Life Insurance 
Election and Certificate of Coverage

Conversion of Insurance 
If you have SGLI coverage when you separate from service, you can apply for Veterans’ Group Life Insurance. 
You also have the right to convert your coverage to an individual commercial policy. To convert your coverage, 
contact the Office of Servicemembers’ Group Life Insurance at 1-800-419-1473. 

About FSGLI 
If you have full-time SGLI coverage, Family Servicemembers' Group Life Insurance (FSGLI) provides coverage 
to your spouse and unmarried dependent children.  If you are married or get married after joining the service, 
FSGLI automatically covers your spouse, unless your spouse is also a member of the uniformed services and 
you were married on or after January 2, 2013.  You can apply for FSGLI coverage for your military spouse using 
the SGLI Online Enrollment System at www.ebenefits.va.gov.  The maximum amount of spousal coverage is 
$100,000, but cannot exceed the amount of the member’s coverage.  Your unmarried dependent children are 
covered for $10,000 each. 

Beneficiary 
You, the Servicemember, are always the beneficiary for spouse and child coverage. 

End of FSGLI Coverage 
FSGLI coverage will end due to any event that causes your full-time SGLI coverage to end, or if your spouse or 
child becomes ineligible to be covered under FSGLI.  You can also choose to cancel FSGLI spouse coverage at 
any time; however, FSGLI child coverage is not affected by the cancellation of FSGLI spouse coverage.  FSGLI 
child coverage will remain in effect as long as you have full-time SGLI coverage and your dependent child 
qualifies as an insurable dependent.  Spouse coverage remains in effect for 120 days after the event that ended 
coverage. 

Conversion of Insurance 
When FSGLI coverage ends, your spouse can convert his or her FSGLI spouse coverage to a commercial life 
insurance policy. Dependent child coverage cannot be converted. Your spouse can get information about 
conversion by contacting the Office of Servicemembers' Group Life Insurance at 1-800-419-1473.

Premiums 
The premium for your coverage will be deducted from your service pay or otherwise collected from you by 
the uniformed service.  

Claims 
Upon death, the Casualty Assistance Office for your branch of service will assist you or your beneficiary in filing a 
claim for the insurance proceeds. These claims are submitted to the Office of Servicemembers' Group Life Insurance. 
If you or your beneficiary have any questions about the status of a claim after it has been sent to OSGLI, you or your 
beneficiary may call 1-800-419-1473 for claim information. 

Forfeiture 
Any person guilty of mutiny, treason, spying, or desertion, or who, because of conscientious objections, refuses to 
perform service in the Armed Forces of the United States or refuses to wear the uniform of such force, shall forfeit all 
rights to the insurance. No insurance shall be payable for death inflicted as a lawful punishment for crimes or for 
military or naval offense, except when inflicted by an enemy of the United States. 

For More Information 
For more information on policy provisions, please refer to the SGLI VGLI Handbook at www.insurance.va.gov.
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DEPARTMENT OF THE ARMY  
SUITABILITY EVALUATION BOARD (DASEB) 

 
RECORD OF PROCEEDINGS 

 

1 

 
 IN THE CASE OF:   SFC Michael J. Forbes  
 
 BOARD DATE:   17 December 2024 
 
 DOCKET NUMBER:   AR20240011962  
 
______________________________________________________________________ 
 

Board Determination and Directed Action 

 

1.  The evidence presented does not clearly and convincingly establish that the 
document under consideration is untrue or unjust. Therefore, by unanimous vote, the 
Department of the Army Suitability Evaluation Board (DASEB) determined the overall 
merits of this case do not warrant the requested relief. 
 
2.  The Board directed the decision memorandum will be filed in the appellant's 
AMHRR, and the appeal documentation will be filed in the restricted section of the 
appellant's AMHRR.  
 
 

1/24/2025

X

Presiding Officer

Signed by: LARSON.PAUL.LEO.1155030999  
I certify that herein is recorded the true and complete Department of the Army Suitability 
Evaluation Board record of proceedings in this case. 
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DASEB (cont)                    AR20240011962 
 
 

 2 

THE APPELLANT'S REQUEST, STATEMENT, AND EVIDENCE: 
 
1.  Appeal Data: 
 
 a.  Derogatory data being appealed:  An Administrative General Officer 
Memorandum of Reprimand (GOMOR) while serving in the rank and grade of sergeant 
first class (SFC)/E-7. 
  
 b.  Date of derogatory document:  30 May 2023 
 
 c.  Date of appeal:  28 June 2024  
 
 d.  Current Army Component:  Regular Army (RA) 

          
 e.  Current rank/Date of rank:  SFC/E-7/1 April 2020 
 
 f.  Regulation in Effect:  Army Regulation 600-37, Unfavorable Information, effective 
10 May 2018.  
 
2.  The appellant requests removal of an administrative GOMOR and a relief for cause 
NCOER from his AMHRR. The DASEB will only consider removal of the GOMOR 
because removal of an evaluation falls under the purview of the ASRB. Also, evaluation 
appeals must be submitted through U.S. Army Human Resources Command to the 
ASRB.  
 
3.  The appellant defers to counsel’s statement below. 
 
4.  The appellant’s evidence is submitted by counsel below. 
 
COUNSEL'S REQUEST, STATEMENT AND EVIDENCE: 
 
1.  Counsel requests that the DASEB use its power to remove an administrative 
GOMOR from the appellant’s AMHRR. 
 
2.  Counsel states the appellant has sought through multiple channels to correct the 
injustices that have led to the wrongful filing of the GOMOR and has a pending pro se 
civil suit (in the US District Court for the Eastern District of North Carolina) that seeks to 
redress this wrongful filing. Counsel contends clear and convincing evidence that the 
GOMOR is incorrect and unjustly filed can be found in the appellant’s pro se complaint 
and supporting documents.  
 
3.  Counsel submits the following evidence in support of the appellant's petition:  A self-
authored statement with noted enclosures, dated 28 June 2024. 
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DASEB (cont)                    AR20240011962 
 
 

 3 

 
CONSIDERATION OF EVIDENCE: 
 
1.  Contested Document:  On 30 May 2023, Brigadier General F, Deputy Commanding  
General, Headquarters, 1st Special Forces Command (Airborne), Fort Bragg, North 
Carolina reprimanded the appellant as follows: 
 
 “You are hereby reprimanded for being disrespectful in language and deportment 
towards a Field Grade officer and for engaging in counterproductive leadership. On 30 
November 2022, you were disrespectful in language and deportment during a 
conversation with a senior commissioned officer, by raising your voice at her and talking 
over her. Also, during your time as Brigade S2 NCOIC, you engaged in 
counterproductive leadership by being quick to anger, erratic, disrespectful, and by 
failing to take accountability for your mistakes.” 
 
 a.  The GOMOR was imposed as an administrative measure and not as punishment 
under Article 15 of the UCMJ. 
 
 b.  The appellant acknowledged he read and understood the GOMOR which he 
received on 1 June 2023, and elected to submit written matters to the imposing 
authority (IA).   
 
 c.  On 10 August 2023, the IA directed the permanent filing of the GOMOR in the 
appellant's AMHRR. The IA considered the enclosures which included chain of 
commands recommendations as well as the appellant’s acknowledgement and rebuttal 
matters. 
 
2.  Summary of Relevant Evidence:   
  
       a.  Counsel/appellant did not submit a statement from the imposing authority 
contending the GOMOR was untrue or unjust nor that new information was discovered 
or being considered.  
 
       b.  The appellant did not submit a new AR 15-6 investigation (resulting from a CI, 
EO, or IG investigation) which concluded the GOMOR was unjust or untrue, nor that his 
due process had been violated, or the GOMOR was filed erroneously. 
 
        c.  Counsel submitted the appellant’s Formal Request for Delayed Consideration 
Memorandum for the Qualitative Management Board (QMP) members (dates 29 March 
2024. The appellant addressed his potential for continued service. 
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DASEB (cont)                    AR20240011962 
 
 

 4 

        d.  Counsel submits a memorandum in support of motion for partial summary 
judgment submitted in the case of the appellant v. The United States Army in the US 
District Court for the Eastern District of North Carolina (Case # 5:24-CV-00176-BO)      
 
        e.  A review of the appellant’s AMHRR revealed the following: 
 
             1)  The NCOER covering the period of service during which the GOMOR was 
imposed (1 September 2022 through 12 July 2023) does address the misconduct 
discussed in the GOMOR. The report is filed with and AR 15-6 investigation that 
substantiates the conduct discussed in the GOMOR. The appellant has not received 
any subsequent evaluations. 
 
             2)  Since the GOMOR was imposed the appellant has not received any awards 
or completed any courses. 
 
3.  Regulatory Citations:  Army Regulation 600-37, Unfavorable Information, sets forth 
policies and procedures to authorize placement of unfavorable information about Army 
members in individual official personnel files.   
 
 a.  Paragraph 1-1 states, in relevant part, that the intent of Army Regulation 600-37  
is to ensure that unfavorable information that is unsubstantiated, irrelevant, untimely, or 
incomplete is not filed in individual official personnel files; and, to ensure that the best 
interests of both the Army and the Soldiers are served by authorizing unfavorable 
information to be placed in and, when appropriate, removed from official personnel files.  
 
 b.  Paragraph 1-6 stipulates that the objectives of Army Regulation 600-37 are to 
apply fair and just standards to all Soldiers; protect the rights of individual Soldiers and, 
at the same time, permit the Army to consider all available relevant information when 
choosing Soldiers for positions of leadership, trust, and responsibility; to prevent 
adverse personnel action based on unsubstantiated derogatory information or mistaken 
identity; to provide a means of correcting injustices if they occur; and, to ensure that 
Soldiers of poor moral character are not continued in Service or advanced to positions 
of leadership, trust, and responsibility. 
 
 c.  Paragraph 3-2d states that unfavorable information that should be filed in official 
personnel files includes indications of substandard leadership ability, promotion 
potential, morals, and integrity. These traits must be identified early and shown in 
permanent official personnel records that are available to personnel managers and 
selection board members for use in making decisions that may result in selecting 
Soldiers for positions of public trust and responsibility or vesting such persons with 
authority over others.  Other unfavorable character traits of a permanent nature should 
be similarly recorded. 
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DASEB (cont)                    AR20240011962 
 
 

 5 

 d.  Paragraph 7-3c(1) states, an officer who directed the filing in the AMHRR of an 
administrative memorandum of reprimand, admonition, or censure, may request its 
revision, alteration, or removal, if evidence or information indicates the basis for the 
adverse action was untrue or unjust, in whole or in part. 
 
 
BOARD DISCUSSION: 
 
1.  Counsel/appellant requests removal of a GOMOR from the performance portion of 
the appellant’s AMHRR. In order to remove a GOMOR from the official record, the 
burden of proof rests with the appellant to provide evidence of a clear and convincing 
nature that the document is untrue or unjust, in whole or in part, thereby warranting its 
alteration or removal from the AMHRR. Appeals that merely allege an injustice or error 
without supporting evidence are not acceptable and will not be considered. 
 
2.  Essentially, counsel/appellant contends removal of the GOMOR is warranted 
because the GOMOR is untrue. 
 
3.  The DASEB determined the evidence does not clearly establish the GOMOR is 
untrue, unjust, the alleged conduct did not occur, or the GOMOR was filed erroneously. 
 
 a.  There is insufficient evidence which supports the removal of the contested 
GOMOR. The appellant did not submit a letter from the IA stating the GOMOR was 
untrue, unjust, filed erroneously, or new evidence was being considered. Nor did the 
appellant submit a new investigation (resulting from a CI, EO, IG, or CID investigation) 
which concluded the GOMOR was unjust or untrue, or that his due process had been 
violated. 
 
 b.  The governing regulation states the officer who directed the filing of an 
administrative GOMOR, admonition, or censure may request its revision, alteration, or 
removal, if a later AR 15-6 investigation determines it was untrue or unjust, in whole or 
in part. The basis for such determination must be provided to the DASEB in sufficient 
detail so as to justify the request. There is no evidence that the IA supports this appeal.  
 
 c.  The IA concluded that he had sufficient evidence upon which to base a decision  
and the appellant’s actions merited issuance of a GOMOR. While the appellant may 
disagree with the IA's decision to issue him a GOMOR, it was within the IA's authority to 
reprimand him for the misconduct addressed in the GOMOR.  
 
 d.  The governing regulation permits the issuance of a written reprimand when there  
is reasonable belief that someone has deviated from the Army values, personal 
conduct, or the expectations of a Soldier. In this instance an AR 15-6 investigation 
determined the appellant engaged in misconduct. 
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DASEB (cont)                    AR20240011962 
 
 

 6 

 
 e.  The filing of the GOMOR was not unjust. The IA directed the permanent filing of  
the GOMOR in the appellant’s AMHRR. Once a GOMOR is properly filed in the 
AMHRR, it is presumed to be administratively correct and filed pursuant to an objective 
decision by competent authority. 
 
 f.  Further, the DASEB, in compliance with Army Regulation 600-37, does not have 
a policy of removing unfavorable information based on an alleged injustice resulting 
from non-selection for promotion, passage of time, previous job performance, schooling, 
or special assignments. Likewise, the DASEB does not have an automatic removal 
policy based upon implementation of new Army personnel management programs. 
 
4.  Based on the available evidence, counsel/appellant have not provided clear and 
convincing evidence which shows the GOMOR was rendered in error, is unjust/untrue, 
nor filed erroneously. Therefore, there is no basis for removal of the contested GOMOR. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Legend: 
    

ALC-Advanced Leader Course IG-Inspector General OER-Officer Evaluation Report 
AMHRR-Army Military Human Resource Record ILE-Intermediate Level Education ROI-Report of Investigation 

ARNG-Army National Guard LOR-Letter of reprimand SLC-Senior Leader Course 

CI-Commander's Inquiry NCOER-NCO Evaluation Report UCMJ-Uniform Code of Military Justice 
DUI-Driving Under the Influence NCO-Non-Commissioned Officer USAR-US Army Reserve 

GOMOR-General Officer Memorandum of Reprimand NJP-Non Judicial Punishment WLC-Warrior Leader Course 
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DEPARTMENT OF THE ARMY 
ARMY REVIEW BOARDS AGENCY 

251 18TH STREET SOUTH, SUITE 385 
ARLINGTON, VIRGINIA 22202-3531 

SAMR-RBB 

MEMORANDUM FOR Commander, US Army Human Resources Command 
(AHRC-PDV-EA), 1600 Spearhead Division Avenue, Department 470, 
Fort Knox, KY 40122-5407 

SUBJECT:  Resolution of Unfavorable Information for – SFC Michael J. Forbes, 
SSN  Case Number AR20240011962 

1. Under the authority of Army Regulation 600-37 (Unfavorable Information), the
Department of the Army Suitability Evaluation Board (DASEB) has deliberated on the
petition to remove a General Officer Memorandum of Reprimand (GOMOR) from the
Army Military Human Resource Record (AMHRR).

2. After careful consideration, the DASEB voted to deny removal of the GOMOR, dated
30 May 2023.  A copy of this memorandum is to be added to the performance portion of
the AMHRR.  The enclosed appeal correspondence and record of proceedings should
be added to the restricted portion of the AMHRR.

3. Please notify the Army Review Boards Agency (Promulgation Team) on completion
of the requested actions.

Enclosures JERRY E. CHANDLER 
COL, U.S. Army 
President, DA Suitability Evaluation Board 

31JAN2025

001525

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 684 of 864



RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WHQND0 / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 

001526

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 685 of 864



11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks   CELL 

SGT spc

20120118
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=FORBES.MICHAEL.JEFFREY.  
Date: 2012.01.18 09:04:25 -05'00'

HANSEN.JEREMY.KEITH Digitally signed by HANSEN.JEREMY.KEITH
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, ou=USA, 
cn=HANSEN.JEREMY.KEITH
Date: 2012.01.18 09:05:10 -05'00'

RANK: RANK: 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WHQNE0 / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ ~ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SSG PV2

20140813
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=FORBES.MICHAEL.JEFFREY.  
Date: 2014.08.13 09:49:21 -04'00'

MARKETTE.DARYL.ROSC
HAD

Digitally signed by 
MARKETTE.DARYL.ROSCHAD
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=MARKETTE.DARYL.ROSCHAD
Date: 2014.08.13 09:50:44 -04'00'

RANK: RANK: 
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PERSONNEL RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12014-09-22 
I 

Soldier SSN  
I 

Record ManagerlMOREIRA CRISTHIAN 
I 

Due By 12014-10-22 
I 

Soldier Signed luNSIGNED 
I 

RM Signed 12014-09-22 I Completed 12014-09-22 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2014-09-22 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2014-09-22 
FORCES OF THE U S 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2014-08-13 2014-09-22 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2012-01-18 2014-09-22 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2014-09-22 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2014-09-22 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2014-09-22 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2007-10-04 2014-09-22 

ETCETERA 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2014-09-22 

AWARD ORDER 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2014-09-22 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2014-09-22 
ORDERS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS CIVILIAN COLLEGE/UNIVERSITY/ 1994-12-02 2014-09-22 

TRADE/BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS CIVILIAN COLLEGE/UNIVERSITY/ 1996-09-30 2014-09-22 

TRADE/BUSINESS SCHOOLS 

SF 86 Pl0 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2014-09-22 
SECURITY POSITIONS 

SF86P11 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2014-09-22 
SECURITY POSITIONS 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

SF86P12 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2014-09-22 
SECURITY POSITIONS 

SF 86 PAIPEI 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2014-09-22 
SECURITY POSITIONS 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2014-09-22 
CERTIFICATE 40 OR MORE HOURS 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2014-09-22 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2014-09-22 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2014-09-22 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41-2 DOCUMENT - ARMED FORCES OF 2007-02-12 2014-09-22 

THE UNITED STATES 

APPLICATION FOR ENLISTMENT -
DD 1966 ARMED FORCES OF THE UNITED 2007-02-12 2014-09-22 

STATES 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Signatures 

By digitally signing this review, you are acknowledging that you have conducted a complete review of the Record Brief and all the 

documents contained in the review to ensure all required supporting documents are filed in iPERMS. Additionally, you have annotated in 

the comments section, actions taken to upload missing documents to iPERMS and any discrepancies in the review, to include missing 

documents that cannot be located. Once you sign this review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to your record). Additionally, you will be unable to edit the review or 

change any comments. A copy of the review, to include all comments you have made, is maintained in your file. 

Soldier Signature: 

I I 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of the Record 

Brief and all the documents contained in the review and have annotated in the comments section, actions taken to upload missing 

documents to iPERMS. Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. 

You will obtain and upload any missing documents to iPERMS and resolve any data discrepancies between the Record Brief and 

supporting documents in the record. Once you sign the review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to the Soldier's record). Additionally, you will be unable to edit the 

review or change any comments. A copy of the review to include any comments you or the Soldier have made, is maintained in the 

Soldier's AMHRR. 

Record Manager MQREIRA.(RISTHIA Digitallysignedby Review Method: lw1TH SOLDIER ABSENT I MOREIRA.CRISTHIAN.MARCELO.1465630929 

Signature: N .MAR( EL Q • 146 563 ~~~~~, o=US Government, ou=DoD, ou=PKI, 

cn=MOREIRA.CRISTHIAN.MARCELO. 1465630929 

0929 Date: 2014.09.22 14:44:25-04'00' 

INO ERROR - NO ERRORS FOUND 

I Review Errors: 
DURING REVIEW 

Soldier Unavailable: 1
1OTHER - OTHER REASON 
(DESCRIPTION REQUIRED) I 

Soldier Unavailable 
!TRAINING I Explanation: 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !FINANCE RECORDS REVIEW 
I 

Initiated 12014-09-22 
I 

Soldier SSN  
I 

Record ManagerlMOREIRA CRISTHIAN 
I 

Due By 12014-10-22 
I 

Soldier Signed luNSIGNED 
I 

RM Signed 12014-09-22 I Completed 12014-09-22 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-14 2014-09-22 

BILL) 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-12 2014-09-22 

BILL) 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2014-09-22 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2014-09-22 
FORCES OF THE U S 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2014-09-22 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2014-09-22 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2014-09-22 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2014-09-22 
INSURANCE {SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2014-09-22 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2014-09-22 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2014-09-22 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2014-09-22 
ORDERS 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2014-09-22 

ALLOWANCE 

DD2558 
AUTHORIZATION TO START, 

2013-05-21 2014-09-22 
STOP OR CHANGE ALLOTMENT 

DD 2558 
AUTHORIZATION TO START, 

2013-07-17 2014-09-22 
STOP OR CHANGE ALLOTMENT 

DD 2558 
AUTHORIZATION TO START, 

2013-02-01 2014-09-22 
STOP OR CHANGE ALLOTMENT 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2014-09-22 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2014-09-22 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2014-09-22 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT-ARMED FORCES OF 2007-02-12 2014-09-22 

THE UNITED STATES 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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Soldier Comments 

Record Manager 
Comments 

FIN REC REV, JAN 2014 

FINANCE RECORDS REVIEW 

MISSING DOCS 
ASSIGNMENT ORDERS 
DIVORCE CERT 
TATTOO MEMO 
HAZ DUTY ORDERS 

Comments 

FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Signatures 

By digitally signing this review, you are acknowledging that you are entitled to each of the pays and allowances you are receiving as 

indicated on your most recent Leave and Earnings Statements {LES) and have conducted a complete review of all the entitlements to 

ensure documents required to substantiate each of the entitlements are filed in iPERMS. 

Additionally, you have annotated in the comments section, any discrepancies, to include action taken to add missing documents to 

iPERMS and annotating any missing documents that cannot be located. Once you sign this review, the documents contained in the review 

are locked and no documents will be added or removed from the review {documents can still be added to your record). Additionally, you 

will be unable to edit the review or change any comments. A copy of the review, to include all comments you have made, is maintained in 

your file. 

Soldier Signature: 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of all the 

documents contained in the review and have annotated in the comments section, actions taken to upload missing documents to iPERMS. 

Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. You are also confirming 

that you received confirmation from the Soldier that he/she is entitled to the pays and allowances being received by the Soldier as 

indicated on his/her most recent Leave and Earnings Statement {LES) which you reviewed. Once you sign the review, the documents 

contained in the review are locked and no documents will be added or removed from the review {documents can still be added to the 

Soldier's record). Additionally, you will be unable to edit the review or change any comments. A copy of the review to include any 

comments you or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager 
Signature: 

MQREIRA.(RISTHIA D;g;tally,;gnedby 
MOREIRA.CRISTHIAN.MARCELO

N.MAR(ELQ ~~~~~· o=USGovemmenLou=DoD, ou=PKI, 

cn=MOREIRA.CRISllilAN.MARCELO
Date: 2014.09.2214:47:13-04'00' 

Review Method: lw1TH SOLDIER ABSENT 

Review Errors: !MISSING - MISSING DOCUMENT{S) 

Soldier Unavailable: 1
1OTHER - OTHER REASON 
{DESCRIPTION REQUIRED) 

Soldier Unavailable 
!TRAINING Explanation: 

I 

I 

I 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !FINANCE RECORDS REVIEW 
I 

Initiated 12015-07-30 
I 

Soldier SSN  
I 

Record ManagerlMOSELEY DAVID 
I 

Due By 12015-09-22 
I 

Soldier Signed 12015-07-30 
I 

RM Signed 12015-07-30 I Completed 12015-07-30 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-14 2015-07-30 2015-07-30 

BILL) 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-12 2015-07-30 2015-07-30 

BILL) 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2015-07-30 2015-07-30 

ALLOWANCE 

DD 2558 
AUTHORIZATION TO START, 

2013-05-21 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD 2558 
AUTHORIZATION TO START, 

2013-07-17 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

DD 2558 
AUTHORIZATION TO START, 

2013-02-01 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager MISSING HAZ DUTY ORDERS, ORDERS TO CURRENT UNIT AND DIVORCE DECREE 
Comments 

Signatures 

By digitally signing this review, you are acknowledging that you are entitled to each of the pays and allowances you are receiving as 

indicated on your most recent Leave and Earnings Statements (LES) and have conducted a complete review of all the entitlements to 

ensure documents required to substantiate each of the entitlements are filed in iPERMS. 

Additionally, you have annotated in the comments section, any discrepancies, to include action taken to add missing documents to 

iPERMS and annotating any missing documents that cannot be located. Once you sign this review, the documents contained in the review 

are locked and no documents will be added or removed from the review (documents can still be added to your record). Additionally, you 

will be unable to edit the review or change any comments. A copy of the review, to include all comments you have made, is maintained in 

your file. 

Soldier Signature: Digitally signed by 

FORBES MICHAEL JE FORBES.MICHAELJEFFREY.
• • DN: c=US, o=U.S. Government, ou=DoD, 

FFREY.  ou=PKI, ou=USA, 
cn=FORBES.MICHAELJEFFREY
Date: 2015.07.30 08:17:30 -04'00' 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of all the 

documents contained in the review and have annotated in the comments section, actions taken to upload missing documents to iPERMS. 

Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. You are also confirming 

that you received confirmation from the Soldier that he/she is entitled to the pays and allowances being received by the Soldier as 

indicated on his/her most recent Leave and Earnings Statement (LES) which you reviewed. Once you sign the review, the documents 

contained in the review are locked and no documents will be added or removed from the review (documents can still be added to the 

Soldier's record). Additionally, you will be unable to edit the review or change any comments. A copy of the review to include any 

comments you or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager Digitally signed by 
Review Method: lw1TH SOLDIER PRESENT I MOSELEY.DAVID.Ml MOSELEY.DAVID.MICHAEL

Signature: DN: c=US, o=U.S. Government, ou=DoD, 

CHAEL ~~=~~s~~~~~~v1D.MICHAEL
Date: 2015.07.30 08:18:13-04'00' 

!MISSING - MISSING DOCUMENT(S) I Review Errors: 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

FIN REC REV, JAN 2014 FINANCE RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12015-07-30 
I 

Soldier SSN  
I 

Record ManagerlMOSELEY DAVID 
I 

Due By 12015-09-22 
I 

Soldier Signed 12015-07-30 
I 

RM Signed 12015-07-30 I Completed 12015-07-30 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA638 RECOMMENDATION FOR AWARD 2015-02-17 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2015-02-17 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2013-01-31 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2007-10-04 2015-07-30 2015-07-30 

ETCETERA 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2015-07-30 2015-07-30 

AWARD ORDER 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS CIVILIAN COLLEGE/UNIVERSITY/ 1994-12-02 2015-07-30 2015-07-30 

TRADE/BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS CIVILIAN COLLEGE/UNIVERSITY/ 1996-09-30 2015-07-30 2015-07-30 

TRADE/BUSINESS SCHOOLS 

SF 86 PIO 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2015-07-30 2015-07-30 
SECURITY POSITIONS 

SF86Pll 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2015-07-30 2015-07-30 
SECURITY POSITIONS 

SF86P12 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2015-07-30 2015-07-30 
SECURITY POSITIONS 

SF86 PAIPEI 
QUESTIONAIRE FOR NATIONAL 

2007-02-12 2015-07-30 2015-07-30 
SECURITY POSITIONS 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

APPLICATION FOR ENLISTMENT -
DD 1966 ARMED FORCES OF THE UNITED 2007-02-12 2015-07-30 2015-07-30 

STATES 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Signatures 

By digitally signing this review, you are acknowledging that you have conducted a complete review of the Record Brief and all the 

documents contained in the review to ensure all required supporting documents are filed in iPERMS. Additionally, you have annotated in 

the comments section, actions taken to upload missing documents to iPERMS and any discrepancies in the review, to include missing 

documents that cannot be located. Once you sign this review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to your record). Additionally, you will be unable to edit the review or 

change any comments. A copy of the review, to include all comments you have made, is maintained in your file. 

Soldier Signature: Digitally signed by 

FORBES MICHAEL JE FORBES.MICHAELJEFFREY.
• • DN: c=US, o=U.S. Government, ou=DoD, 

FFREY.  ou=PKI, ou=USA, 
cn=FORBES.MICHAELJEFFREY.
Date: 2015.07.30 08:20:25-04'00' 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of the Record 

Brief and all the documents contained in the review and have annotated in the comments section, actions taken to upload missing 

documents to iPERMS. Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. 

You will obtain and upload any missing documents to iPERMS and resolve any data discrepancies between the Record Brief and 

supporting documents in the record. Once you sign the review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to the Soldier's record). Additionally, you will be unable to edit the 

review or change any comments. A copy of the review to include any comments you or the Soldier have made, is maintained in the 

Soldier's AMHRR. 

Record Manager Digitally signed by 
Review Method: lw1TH SOLDIER PRESENT I MOS ELEY DA VI D .MI MOSELEY.DAVID.MICHAEL

Signature: • DN: c=US, o=U.S. Government. ou=DoD, 

CHAEL ~~=~~s~~~~~~v1D.MICHAEL
Date: 2015.07.30 08:20:55-04'00' 

I Review Errors: INO ERROR - NO ERRORS FOUND 
DURING REVIEW 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WHQNT0 / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ ~ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SSG PFC

20150730
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=FORBES.MICHAEL.JEFFREY.  
Date: 2015.07.30 08:07:30 -04'00'

MARKETTE.DARYL.ROSC
HAD.

Digitally signed by 
MARKETTE.DARYL.ROSCHAD
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=MARKETTE.DARYL.ROSCHAD
Date: 2015.07.30 08:07:48 -04'00'

RANK: RANK: 

Submit 001544
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WHQLF0 / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SSG ssg

20160621
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=FORBES.MICHAEL.JEFFREY.  
Date: 2016.06.21 15:16:12 -04'00'

PUCKETT.MA.E. Digitally signed by PUCKETT.MA.E
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=PUCKETT.MA.E
Date: 2016.06.21 15:16:34 -04'00'

RANK: RANK: 

Submit 001546
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WAC8D0 / CP EDERLE

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SSG SPC 

20160927
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=FORBES.MICHAEL.JEFFREY.  
Date: 2016.09.27 11:14:41 +02'00'

HAMILTON.KRISTOPHER
.KYSEAN.

Digitally signed by 
HAMILTON.KRISTOPHER.KYSEAN.
DN: c=US, o=U.S. Government, ou=DoD, ou=PKI, 
ou=USA, cn=HAMILTON.KRISTOPHER.KYSEAN
Date: 2016.09.27 11:15:32 +02'00'

RANK: RANK: 

Submit 001548
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PERSONNEL RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12017-12-13 
I 

Soldier SSN  
I 

Record ManagerlJOYNER EL RAHIM TARIQ 
I 

Due By 12016-07-30 
I 

Soldier Signed 12017-12-13 
I 

RM Signed 12017-12-13 I Completed 12017-12-13 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 638/AWD REC RECOMMENDATION FOR AWARD 2017-05-11 2017-12-13 2017-12-13 

DA 638/AWD REC RECOMMENDATION FOR AWARD 2015-02-17 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2016-06-21 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2016-08-31 2017-12-13 2017-12-13 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2015-02-17 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2013-01-31 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2016-02-11 2017-12-13 2017-12-13 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2007-10-04 2015-07-30 2015-07-30 

ETCETERA 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2015-07-30 2015-07-30 

AWARD ORDER 

ORDMOS-ASI 
ORDERS AWARDING PMOS, 

2007-05-04 2017-12-13 2017-12-13 
SMOS, AMOS, SQI & ASI 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2007-09-14 2017-12-13 2017-12-13 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2016-02-16 2017-12-13 2017-12-13 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1994-12-02 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1996-09-30 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

CRSCMPL40 
COURSE COMPLETION 

2014-03-21 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-02-26 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

PERS REC REV PERSONNEL RECORDS REVIEW 2015-07-30 2017-12-13 2017-12-13 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

ORD REV REVOCATION OF ORDERS 2015-12-16 2017-12-13 2017-12-13 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 

001551
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PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

By digitally signing this review, you are acknowledging that you have conducted a complete review of the Record Brief and all the 

documents contained in the review to ensure all required supporting documents are filed in iPERMS. Additionally, you have annotated in 

the comments section, actions taken to upload missing documents to iPERMS and any discrepancies in the review, to include missing 

documents that cannot be located. Once you sign this review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to your record). Additionally, you will be unable to edit the review or 

change any comments. A copy of the review, to include all comments you have made, is maintained in your file. 

Soldier Signature: Digitally signed by 
FORBES.MICHAEL.JE FORBES.MICHAELJEFFRE

FFREY.  
Date:2017.12.1313:44:11 +01'00' 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of the Record 

Brief and all the documents contained in the review and have annotated in the comments section, actions taken to upload missing 

documents to iPERMS. Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. 

You will obtain and upload any missing documents to iPERMS and resolve any data discrepancies between the Record Brief and 

supporting documents in the record. Once you sign the review, the documents contained in the review are locked and no documents will 

be added or removed from the review (documents can still be added to the Soldier's record). Additionally, you will be unable to edit the 

review or change any comments. A copy of the review to include any comments you or the Soldier have made, is maintained in the 

Soldier's AMHRR. 

Record Manager JOYNER Digitally signed by JOYNER Review Method: lw1TH SOLDIER PRESENT I Signature: EL.RAHIM.TARIQ. EL.RAHIM.TARIQ
Date: 2017.12.13 13:44:40 
+01'00' 

I Review Errors: INO ERROR - NO ERRORS FOUND 
DURING REVIEW 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

PERS REC REV, JAN 2014 PERSONNEL RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

This document represents a specific Personnel or Finance Record Review completed by the Soldier and verified by the Record Manager. 

The review lists all documents included during this specific records review. This review is digitally signed by the Soldier and the Record 

Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to AR 600-8-104. 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !FINANCE RECORDS REVIEW 
I 

Initiated 12017-12-13 
I 

Soldier SSN  
I 

Record ManagerlJOYNER EL RAHIM TARIQ 
I 

Due By 12016-07-30 
I 

Soldier Signed 12017-12-13 
I 

RM Signed 12017-12-13 I Completed 12017-12-13 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-14 2015-07-30 2015-07-30 

BILL) 

VETERAN'S EDUCATION 
DD 2366 ASSISTANCE ACT OF 1984 {GI 2007-02-12 2015-07-30 2015-07-30 

BILL) 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2015-12-03 2017-12-13 2017-12-13 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD 4 PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE {SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2016-06-21 2017-12-13 2017-12-13 

FIN REC REV, SEP 2016 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2007-09-14 2017-12-13 2017-12-13 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2016-02-16 2017-12-13 2017-12-13 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2015-07-30 2015-07-30 

ALLOWANCE 

DD 2558 
AUTHORIZATION TO START, 

2013-05-21 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

DD2558 
AUTHORIZATION TO START, 

2013-07-17 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

DD 2558 
AUTHORIZATION TO START, 

2013-02-01 2015-07-30 2015-07-30 
STOP OR CHANGE ALLOTMENT 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

FIN REC REV FINANCE RECORDS REVIEW 2015-07-30 2017-12-13 2017-12-13 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

ORD REV REVOCATION OF ORDERS 2015-12-16 2017-12-13 2017-12-13 

FIN REC REV, SEP 2016 FINANCE RECORDS REVIEW iPERMS 
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FINANCE RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

By digitally signing this review, you are acknowledging that you are entitled to each of the pays and allowances you are receiving as 

indicated on your most recent Leave and Earnings Statements (LES) and have conducted a complete review of all the entitlements to 

ensure documents required to substantiate each of the entitlements are filed in iPERMS. You further understand you will not be paid for 

any entitlements if you fail to upload the required missing supporting documents. 

Additionally, your signature indicates you have annotated in the comments section any discrepancies, to include action taken to add 

missing documents to iPERMS, and annotating any missing documents that cannot be located. Once you sign this review, the documents 

contained in the review are locked and no documents will be added or removed from the review (documents can still be added to your 

record). Finally, you will be unable to edit the review or change any comments. A copy of the review, to include all comments you have 

made, is maintained in your file. 

Soldier Signature: Digitally signed by 
FORBES.MICHAEL.JE FORBES.MICHAELJEFFREY

FFREY.  
Date: 2017.12.13 13:46:09 +01 '00' 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of all the 

documents contained in the review and have annotated in the comments section, actions taken to upload missing documents to iPERMS. 

Additionally, you have annotated any other discrepancies, to include missing documents that cannot be located. You are also confirming 

that you received confirmation from the Soldier that he/she is entitled to the pays and allowances being received by the Soldier as 

indicated on his/her most recent Leave and Earnings Statement (LES) which you reviewed. Once you sign the review, the documents 

contained in the review are locked and no documents will be added or removed from the review (documents can still be added to the 

Soldier's record). Additionally, you will be unable to edit the review or change any comments. A copy of the review to include any 

comments you or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager JOYNER Digitally signed by JOYNER Review Method: lw1TH SOLDIER PRESENT I Signature: EL.RAHIM.TARIQ EL.RAHIM.TARIQ
Date: 2017.12.13 13:46:40 
+01'00' 

INO ERROR - NO ERRORS FOUND 

I Review Errors: 
DURING REVIEW 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

FIN REC REV, SEP 2016 FINANCE RECORDS REVIEW iPERMS 
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This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all 
documents included during this specific records review and identifies missing documents required to be added to the record. 
This review is digitally signed by the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For 
detailed requirements regarding this review refer to AR 600-8-104. 

PERSONNEL RECORDS REVIEW 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12018-03-21 
I 

Soldier SSN  
I 

Record Manager I BROWN ELIZABETH ASHLEY I Due By 12018-12-13 
I 

Soldier Signed 12018-03-21 
I 

RM Signed 12018-03-21 
I 

Completed 12018-03-21 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2015-12-03 2018-03-21 2018-03-21 Reviewed 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 638/AWD REC RECOMMENDATION FOR AWARD 2010-03-23 2018-03-21 2018-03-21 Reviewed 

DA 638/AWD REC RECOMMENDATION FOR AWARD 2017-05-11 2017-12-13 2017-12-13 

DA 638/AWD REC RECOMMENDATION FOR AWARD 2015-02-17 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2017-12-06 2018-03-21 2018-03-21 Reviewed 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DAT A 2016-06-21 2017-12-13 2017-12-13 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2010-02-11 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2010-12-15 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2008-09-04 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2011-02-11 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2014-04-18 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2009-04-23 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2012-01-01 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2010-09-01 2018-03-21 2018-03-21 Reviewed 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2016-08-31 2017-12-13 2017-12-13 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2015-02-17 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

DOCS/CERT THAT AWD BADGES, 

AWDDOC 
AWARDS, SVC MDLS, TABS OR 

2013-01-31 2015-07-30 2015-07-30 
NON-ARMY AWDS NO ORDERS 
PUBLISHED 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2013-02-10 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2016-02-11 2017-12-13 2017-12-13 

ETCETERA 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 
ORDERS ANNOUNCING THE 

AWDORDER AWARD OF BADGES, BARS, TABS, 2007-10-04 2015-07-30 2015-07-30 
ETCETERA 

ORDMOS-ASI 
ORDERS AWARDING PMOS, 

2007-05-04 2017-12-13 2017-12-13 
SMOS, AMOS, SQI & ASI 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2007-09-14 2017-12-13 2017-12-13 

PCS ORDERS PCS OR ASSIGNMENT ORDERS 2016-02-16 2017-12-13 2017-12-13 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 2008-05-16 2018-03-21 2018-03-21 Reviewed 

BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1994-12-02 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1996-09-30 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2018-03-21 2018-03-21 Reviewed 

ALLOWANCE 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10-04 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2007-08-25 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2017-07-14 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-09-30 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-08-22 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-02-05 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-03-26 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2009-10-09 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-10-12 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-09-13 2018-03-21 2018-03-21 reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-04-27 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-03-21 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-02-26 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

PERS REC REV PERSONNEL RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 201 S-07-30 2017-12-13 2017-12-13 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

FIN REC REV FINANCE RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

FIN REC REV FINANCE RECORDS REVIEW 201S-07-30 2018-03-21 2018-03-21 Reviewed 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2018-03-21 2018-03-21 Reviewed 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 
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By digitally signing this review, you are acknowledging that you have conducted a complete review of your Record Brief, your 
most recent Leave and Earnings Statement (LES) and all the documents contained in the review to ensure all required supporting 
documents are filed in iPERMS.  You are acknowledging that you are entitled to each of the pays and allowances you are 
receiving as indicated on your most recent LES. You further understand you will not be paid for any entitlements if you fail to 
upload the required missing supporting documents.   

Additionally, you are confirming that you have provided all identified missing documents to your record manager for uploading 
to iPERMS and any missing documents that cannot be located are listed in the permanently missing documents field. Once you 
sign this review, the documents contained in the review are locked and no documents will be added or removed from the 
review (documents can still be added to your record). Additionally, you will be unable to edit the review or change any 
comments. A copy of the review, to include all comments you have made, is maintained in your file. 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of 
the Soldier's Record Brief, the most recent Leave and Earnings Statement (LES) and all the documents contained in the review to 
ensure all required supporting documents are filed in iPERMS.  Additionally, you are confirming all temporarily missing 
documents have been uploaded to iPERMS and any documents that cannot be located are listed in the permanently missing 
documents field. You are acknowledging that you received confirmation from the Soldier that he/she is entitled to the pays and 
allowances being received by the Soldier as indicated on his/her most recent LES which you reviewed. Once you sign the review, 
the documents contained in the review are locked and no documents will be added or removed from the review (documents 
can still be added to the Soldier's record).  Additionally, you will be unable to edit the review or change any comments. A copy of 
the review to include any comments you or the Soldier have made, is maintained in the Soldier's AMHRR.

PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

Soldier Signature: Digitally signed by 
FORBES.MICHAEL.JE FORBES.MICHAELJEFFREY

FFREY.  
Date: 2018.03.21 07:16:21 +01'00' 

Review Method: lw1TH SOLDIER PRESENT I Record Manager 
BROWN.ELIZABETH. 

Digitally signed by 

Signature: BROWN.ELIZABETH.ASHLEY

ASHLEY ~!!;~io,a.03.21 o1:11:01 +01 ·00· 

INO ERROR - NO ERRORS FOUND 

I Review Errors: 
DURING REVIEW 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 

001560

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 719 of 864



RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WAC8T0 / DAL MOLIN

  

Unknown

   

MOTHER

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

WIFE 100

100

General Remarks: ,  CELL 

SSG SPC

20181025
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2018.10.25 14:19:13 +02'00'

VALE.GIOVANNI. Digitally signed by 
VALE.GIOVANNI
Date: 2018.10.25 14:19:35 +02'00'

RANK: RANK: 
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This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all 
documents included during this specific records review and identifies missing documents required to be added to the record. 
This review is digitally signed by the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For 
detailed requirements regarding this review refer to AR 600-8-104. 

PERSONNEL RECORDS REVIEW 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12019-03-20 
I 

Soldier SSN  
I 

Record ManagerlGUTIERREZ DESIRAE JANINE I Due By 12019-03-21 
I 

Soldier Signed luNSIGNED 
I 

RM Signed 12019-05-17 I Completed 12019-05-17 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2015-12-03 2018-03-21 2018-03-21 Reviewed 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2015-02-17 2015-07-30 2015-07-30 
(APPROVALS/DISAPPROVALS) 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2017-05-11 2017-12-13 2017-12-13 
(APPROVALS/DISAPPROVALS) 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2010-03-23 2018-03-21 2018-03-21 Reviewed 
(APPROVALS/DISAPPROVALS) 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2018-11-14 2019-05-17 
INSURANCE (SGLI) ELECTION 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2018-11-14 2019-05-17 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2016-06-21 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

DD93 RECORD OF EMERGENCY DATA 2017-12-06 2018-03-21 2018-03-21 Reviewed 

DD93 RECORD OF EMERGENCY DATA 2018-10-25 2019-05-17 

AWDDOC AWARD 2013-01-31 2015-07-30 2015-07-30 

AWDDOC AWARD 2015-02-17 2015-07-30 2015-07-30 

AWDDOC AWARD 2016-08-31 2017-12-13 2017-12-13 

AWDDOC AWARD 2010-09-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2012-01-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2009-04-23 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2014-04-18 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2011-02-11 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2008-09-04 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2010-12-15 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2010-02-11 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2008-06-01 2019-05-17 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2016-02-11 2017-12-13 2017-12-13 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2013-02-10 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2019-05-17 

ETCETERA 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2019-05-17 

AWARD ORDER 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1996-09-30 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 
TRANSCRIPT OF CREDIT FOR 

TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1994-12-02 2015-07-30 2015-07-30 
BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 2008-05-16 2018-03-21 2018-03-21 Reviewed 

BUSINESS SCHOOLS 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2018-03-21 2018-03-21 Reviewed 

ALLOWANCE 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10-04 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-02-26 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-03-21 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-04-27 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-09-13 2018-03-21 2018-03-21 reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-10-12 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2009-10-09 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-03-26 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-02-05 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-08-22 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-09-30 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2017-07-14 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-08-25 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

PERS REC REV PERSONNEL RECORDS REVIEW 2015-07-30 2017-12-13 2017-12-13 

PERS REC REV PERSONNEL RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 2018-03-21 2019-05-17 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2018-03-21 2018-03-21 Reviewed 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

FIN REC REV FINANCE RECORDS REVIEW 2015-07-30 2018-03-21 2018-03-21 Reviewed 

FIN REC REV FINANCE RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

ASSIGN PERM ASSIGNMENT - PERMANENT 2016-02-16 2017-12-13 2017-12-13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2007-09-14 2017-12-13 2017-12-13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2007-05-04 2017-12-13 2017-12-13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2011-11-03 2019-05-17 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 
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By digitally signing this review, you are acknowledging that you have conducted a complete review of your Record Brief, your 
most recent Leave and Earnings Statement (LES) and all the documents contained in the review to ensure all required supporting 
documents are filed in iPERMS.  You are acknowledging that you are entitled to each of the pays and allowances you are 
receiving as indicated on your most recent LES. You further understand you will not be paid for any entitlements if you fail to 
upload the required missing supporting documents.   

Additionally, you are confirming that you have provided all identified missing documents to your record manager for uploading 
to iPERMS and any missing documents that cannot be located are listed in the permanently missing documents field. Once you 
sign this review, the documents contained in the review are locked and no documents will be added or removed from the 
review (documents can still be added to your record). Additionally, you will be unable to edit the review or change any 
comments. A copy of the review, to include all comments you have made, is maintained in your file. 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of 
the Soldier's Record Brief, the most recent Leave and Earnings Statement (LES) and all the documents contained in the review to 
ensure all required supporting documents are filed in iPERMS.  Additionally, you are confirming all temporarily missing 
documents have been uploaded to iPERMS and any documents that cannot be located are listed in the permanently missing 
documents field. You are acknowledging that you received confirmation from the Soldier that he/she is entitled to the pays and 
allowances being received by the Soldier as indicated on his/her most recent LES which you reviewed. Once you sign the review, 
the documents contained in the review are locked and no documents will be added or removed from the review (documents 
can still be added to the Soldier's record).  Additionally, you will be unable to edit the review or change any comments. A copy of 
the review to include any comments you or the Soldier have made, is maintained in the Soldier's AMHRR.

PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

Soldier Signature: 

I I 

Review Method: lw1TH SOLDIER ABSENT I Record Manager GUTIERREZ.DESI RA Digitally signed by 

Signature: E.JANINE GUTIERREZ.DESIRAEJANINE

Date: 2019.05.17 09:04:37 +02'00' INO ERROR - NO ERRORS FOUND 

I Review Errors: 
DURING REVIEW 

Soldier Unavailable: IOTHER - OTHER REASON 
(DESCRIPTION REQUIRED) I 

Soldier Unavailable ISM UNAVAILBLE DUE TO HIGH 

I Explanation: OPTEMPO UNIT 

PERS REC REV, JAN 2018 PERSONNEL RECORDS REVIEW iPERMS 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WAC8T0 / DAL MOLIN

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SSG SGT

20190802
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2019.08.02 13:02:04 +02'00'

BOSTIC.WILLIAM.ERIC Digitally signed by 
BOSTIC.WILLIAM.ERIC.
Date: 2019.08.02 13:02:40 +02'00'

RANK: RANK: 
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I HQDA# 3311168 UNCLASSIFIED 
SERVICE SCHOOL ACADEIVIC EVALUATION REPORT 

I 
see Privacy Act 

For use of this fom,, see AR 623-3; the proponent agency is DCS, G-1. Statement in AR ~3. 
PART I - ADMINISTRATIVE DATA 

a. NAME (Last First Middle Initial) 

I 

b. DOD ID No. 

I 

c. RANK Id. BRANCH 

I 

e. SPECIALTY/PMOSC 

FORBES, MICHAEL, J  SSG 35F 
f. COURSE TITLE 

I 

g. NAME AND LOCATION OF SCHOOL 

MILITARY INTELLIGENCE SLC MILITARY INTELLIGENCE NCO ACADEMY, FORT HUACHUCA, AZ 

h. DURATION OF COURSE i. COMPONENT j. NO. OF ENCLOSURES k. RATED STUDENT'S EMAIL ADDRESS (.gov or.mil) 

FROM (YYYYMMDD) I THRU (YYYYMMDD) 

20200113 20200228 0 michael.j.forbes7.mil@mail.mil 

I. REASON FOR SUBMISSION 

[gj COURSE COMPLETION □ INTERIMREPffiT □ AHRC □RECTED □ □DNOrGRADJII.TE 

MLJTARY ED.x:ATlON LEVEL: T □ PHASE COMPLETION/ PHASE# __ OF __ □ RELEASED EARLY (NO FALU a= SllX:B-./T) 

PART II - ACADEMIC ACHIEVEMENT (ACADEMIC RATER) 
a. DOES SOLDIER FULLY SUPPORT SHARP, EO, AND EEO: b. APFT PASS / FAIL / PROFILE: PASS DATE: 20200115 

[g] Yes D No (corrments are required) 
c. HEIGHT: 66 WEIGHT: 165 WITHIN STANDARD? YES 

d. OVERALL GRADE POINT AVERAGE: 4.0 of 4.0 Corrments required below, for "Failed" APFT, or "Profile" when it precludes performance of duty, 
and "No" for Army Weight Standards. 

el. ASI/SQI AWARDED: I. COMMENTS: 

SKILL SSG Forbes demonstrated the ability to see things from another person's point of view while 
IDENTIFIER: adapting to changing situations. He llllderstood the character and motives of others, 
e2. CODE: projected self-confidence and inspired others to do the same. He frequently developed 
f. CHARACTER/ACCOUNTABILITY: innovative ideas for accomplishing tasks and translated doctrinal llllderstanding to exceed 

FMEXCEECED EXCEECED M:T DDNOfMH NOf the standard on analytical assessments. He employed interpersonal tact and was open to 
STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED diversity. He communicated clearly to support mission accomplishment, and actively 

□ □ [g] □ □ 
promoted cohesion. He explored topics and provided insightful infonnation that fostered 
development and knowledge required to be a successful leader in today's Anny. 

g. PRESENCE/COMPREHENSIVE FITNESS: 

FM EXCEECED EXCEECED M:T DDNOfMH NOf 
STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED 

□ □ [g] □ □ 
h. INTELLECT/CRITICAL THINKING & PROBLEM 

SOLVING: 
FM EXCEECED EXCEECED M:T DDNOfMH NOf 

STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED 

□ [g] □ □ □ 
i. LEADS/COMMUNICATION & ENGAGEMENT: 

FM EXCEECED EXCEECED M:T DDNOfMH NOf 
STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED 

□ □ [g] □ □ 
j. DEVELOPS/COLLABORATION: 

FM EXCEECED EXCEECED M:T DDNOfMH NOf 
STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED 

□ □ [g] □ □ 
k. ACHIEVES/LIFE LONG LEARNER: m SPECIAL PROJ ECT(S) OR PAPER(S): 

FM EXCEECED EXCEECED M:T DDNOfMH NOf 1) 
STAN::lllRCE STAN::lllRCE ST/IJIJCAACE STAN[AA[E EVAWATED 

2) 

□ [g] □ □ □ 3) 

PART Ill - OVERALL ACADEMIC ACHIEVEMENT (REVIE\MNG OFFICIAL) 

a. ACADEMIC BOX CHECK ASSESSMENT RANKED AGAINST b. COMMENTS: 
TOTAL CLASS POPULATION (OVERPRINTED BY DA) SSG Forbes graduated with an overall academic average of 95.1 %. He demonstrated an 
CLASS Sf ANDING BOX CHECK ASSESSMENT ATTHETlME advanced llllderstanding of course material and the potential to lead as a Sergeant First 
THIS REPORT PROCESSED HQDA Class. 

I 

ACHIEVED COURSE STANDARDS 

I 
RS: FORBES, MICHAEL, J 

RO: GONZALES, JASON, L 

Date: 2020-03-09 

Class Total: 15 

aass Standing: of 

c. RATED STUDENT HAS DEMONSTRATED APTITUDE FOR THE FOLLOWING ASSIGNMENT(S): 

1) 2) 3) 

DA FORM 1059, MAR 2019 UNCLASSIFIED APD AEM vl.00ES Page 1 of 2 
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I HQDA# 3311168 

al. NAME OF ACADEMIC RATER (Last First Middle Initial) 

SADLOWSKI, ANDREW, J 
TITLE 

UNCLASSIFIED 
PART IV - AUTHENTICATION 

I 

a2. DOD ID No. 

as. RANK 

SFC 
PMOSC/BRANCH 

35F48 SMALL GROUP LEADER 

a3. ACADEMIC RATER 'S SIGNATURE I a4. DATE (YYYYMMDD) 
Di;Jilally signed by 

SADLOWSKIANDREW.J OHNC~ SADLOWSKIANDREW.J OHNC 20200227 
a6. ACADEMIC RATER'S EMAIL ADDRESS (.gov or.mil) 

andrew.j.sadlowski.mil@mail.mil 
bl. NAME OF REVIEWING OFFICIAL (Last First Middle Initial) I b2. DOD ID No. b3. REVIEWING OFFICIAL'S SIGNATURE I b4. DATE (YYYYMMDD) 

GONZALES, JASON, L GONZALESJASONLEE ~~~~~;'s~~NLE 20200228 
b5. RANK PMOSC/BRANCH TITLE b6. REVIEWING OFFICIAL'S EMAIL ADDRESS (.gov or .mil) 

CSM 35Z6S7C COMMANDANT jason.l.gonzales2.mil@mail.mil 
cl. THIS IS A REFERRED REPORT, DO YOU WISH TO MAKE COMMENTS? I dl. RATED STUDENT'S SIGNATURE I d2. DATE (YYYYMMDD) 

D Referred D Yes, comments are attached. D No ,oRBEsM,rnA,cJe,,., ~;;>~";;~;~~Z,JmReY 20200228 

c2. RATED STUDENT'S COMI\IENTS (Referred Report Only) 

DA FORM 1059, MAR 2019 UNCLASSIFIED APO AEM vl.OOES Page 2 of 2 
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This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all 
documents included during this specific records review and identifies missing documents required to be added to the record. 
This review is digitally signed by the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For 
detailed requirements regarding this review refer to AR 600-8-104. 

PERSONNEL RECORDS REVIEW 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12020-04-01 
I 

Soldier SSN  
I 

Record Manager I BOSTIC WILLIAM ERIC 
I 

Due By 12020-os-16 
I 

Soldier Signed luNSIGNED 
I 

RM Signed 12020-04-01 I Completed 12020-04-01 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1996-09-30 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1994-12-02 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2019-05-17 

AWARD ORDER 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2018-03-21 2018-03-21 Reviewed 

ALLOWANCE 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2018-03-21 2018-03-21 Reviewed 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

AWDDOC AWARD 2013-01-31 2015-07-30 2015-07-30 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2015-02-17 2015-07-30 2015-07-30 
(APPROVALS/DISAPPROVALS) 

AWDDOC AWARD 2015-02-17 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

FIN REC REV FINANCE RECORDS REVIEW 2015-07-30 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 2015-07-30 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2015-12-03 2018-03-21 2018-03-21 Reviewed 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2016-02-11 2017-12-13 2017-12-13 

ETCETERA 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2016-02-16 2017-12-13 2017-12-13 

CRSCMPL40 
COURSE COMPLETION 

2016-02-26 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-03-21 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

DD93 RECORD OF EMERGENCY DATA 2016-06-21 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2007-05-04 2017-12-13 2017-12-13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2007-09-14 2017-12-13 2017-12-13 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2017-05-11 2017-12-13 2017-12-13 
(APPROVALS/DISAPPROVALS) 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

AWDDOC AWARD 2016-08-31 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

FIN REC REV FINANCE RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

DD93 RECORD OF EMERGENCY DATA 2017-12-06 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2010-09-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2012-01-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2009-04-23 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2014-04-18 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2011-02-11 2018-03-21 2018-03-21 Reviewed 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

AWDDOC AWARD 2008-09-04 2018-03-21 2018-03-21 Reviewed 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 2008-05-16 2018-03-21 2018-03-21 Reviewed 

BUSINESS SCHOOLS 

AWDDOC AWARD 2010-12-15 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2007-04-27 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-09-13 2018-03-21 2018-03-21 reviewed 
CERTIFICATE 40 OR MORE HOURS 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10-04 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2007-10-12 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2009-10-09 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-03-26 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-02-05 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-08-22 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-09-30 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2017-07-14 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-08-25 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2010-03-23 2018-03-21 2018-03-21 Reviewed 
(APPROVALS/DISAPPROVALS) 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2013-02-10 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

AWDDOC AWARD 2010-02-11 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 2018-03-21 2019-05-17 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2019-05-17 

ETCETERA 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2011-11-03 2019-05-17 

AWDDOC AWARD 2008-06-01 2019-05-17 

DD93 RECORD OF EMERGENCY DAT A 2018-10-25 2019-05-17 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2018-11-14 2019-05-17 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2018-11-14 2019-05-17 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2019-05-17 2020-04-01 

DD93 RECORD OF EMERGENCY DATA 2019-08-02 2020-04-01 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2019-11-20 2020-04-01 
INSURANCE (SGLI) ELECTION 

ORDPROMRED 
PROMOTION OR REDUCTION 

2020-03-19 2020-04-01 
ORDERS 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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By digitally signing this review, you are acknowledging that you have conducted a complete review of your Record Brief, your 
most recent Leave and Earnings Statement (LES) and all the documents contained in the review to ensure all required supporting 
documents are filed in iPERMS.  You are acknowledging that you are entitled to each of the pays and allowances you are 
receiving as indicated on your most recent LES. You further understand you will not be paid for any entitlements if you fail to 
upload the required missing supporting documents.   

Additionally, you are confirming that you have provided all identified missing documents to your record manager for uploading 
to iPERMS and any missing documents that cannot be located are listed in the permanently missing documents field. Once you 
sign this review, the documents contained in the review are locked and no documents will be added or removed from the 
review (documents can still be added to your record). Additionally, you will be unable to edit the review or change any 
comments. A copy of the review, to include all comments you have made, is maintained in your file. 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of 
the Soldier's Record Brief, the most recent Leave and Earnings Statement (LES) and all the documents contained in the review to 
ensure all required supporting documents are filed in iPERMS.  Additionally, you are confirming all temporarily missing 
documents have been uploaded to iPERMS and any documents that cannot be located are listed in the permanently missing 
documents field. You are acknowledging that you received confirmation from the Soldier that he/she is entitled to the pays and 
allowances being received by the Soldier as indicated on his/her most recent LES which you reviewed. Once you sign the review, 
the documents contained in the review are locked and no documents will be added or removed from the review (documents 
can still be added to the Soldier's record).  Additionally, you will be unable to edit the review or change any comments. A copy of 
the review to include any comments you or the Soldier have made, is maintained in the Soldier's AMHRR.

PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments 

Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

Soldier Signature: 

I I 

Review Method: lw1TH SOLDIER ABSENT I Record Manager BOSTIC WILLIAM Digitallysignedby 

Signature: • • BOSTIC.WILLIAM.ERI

ERIC ~ate: 2020.04.0119:59:55+02'00' INOERROR-NOERRORSFOUND 
Review Errors: 

DURING REVIEW 

Soldier Unavailable: IOTHER-OTHERREASON 
(DESCRIPTION REQUIRED) 

Soldier Unavailable 
IHIGHTEMPO 

I Explanation: 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WAC8T0 / DAL MOLIN

Unknown

    

MOTHER

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

WIFE 100

100

SFC SGT

20200630
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2020.06.30 15:35:50 +02'00'

BOSTIC.WILLIAM.ERIC Digitally signed by 
BOSTIC.WILLIAM.ERIC
Date: 2020.06.30 15:36:12 +02'00'

RANK: RANK: 

Submit 001578
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WAC8T0 / DAL MOLIN

Unknown

MOTHER

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only)

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

General Remarks:   CELL 

SFC SGT

20200630
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2020.06.30 15:22:40 +02'00'

BOSTIC.WILLIAM.ERIC
.

Digitally signed by 
BOSTIC.WILLIAM.ERIC.
Date: 2020.06.30 15:23:04 +02'00'

RANK: RANK: 

Submit 001580
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WKENA0 / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

SFC SSG

20201001
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2020.10.01 09:38:57 -04'00'

GRAY.TAVON.LEE Digitally signed by 
GRAY.TAVON.LEE.
Date: 2020.10.01 09:40:35 -04'00'

RANK: RANK: 
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This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all 
documents included during this specific records review and identifies missing documents required to be added to the record. 
This review is digitally signed by the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For 
detailed requirements regarding this review refer to AR 600-8-104. 

PERSONNEL RECORDS REVIEW 

Review Information 

Soldier Name IFORBES MICHAEL JEFFREY 
I 

Review Type !PERSONNEL RECORDS REVIE\I Initiated 12021-04-13 
I 

Soldier SSN  
I 

Record Manager lw1LKINS JAYLIN DEMORRIS 
I 

Due By 12021-04-02 
I 

Soldier Signed 12021-06-11 
I 

RM Signed 12021-06-11 I Completed 12021-06-11 
I 

Documents 
Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

DA 3286-A 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

ENLISTMENT/REENLISTMENT 
DD41 -2 DOCUMENT - ARMED FORCES OF 2007-02-12 2015-07-30 2015-07-30 

THE UNITED STATES 

DA 3286-B 
DA 3286 SERIES (DYNAMIC 

2007-02-12 2015-07-30 2015-07-30 
ANNEX) 

RECORD OF MILITARY 
DD 1966 PROCESSING - ARMED FORCES 2007-02-12 2015-07-30 2015-07-30 

OF THE UNITED STATES 

DD4-3 
ENLISTMENT CONTRACT ARMED 

2007-02-12 2015-07-30 2015-07-30 
FORCES OF THE U S 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1996-09-30 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 1994-12-02 2015-07-30 2015-07-30 

BUSINESS SCHOOLS 

DD93 RECORD OF EMERGENCY DATA 2008-09-10 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2008-09-10 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2008-12-08 2015-07-30 2015-07-30 
FORCES OF THE U S 

COPY OF AWARD CITATION 
CITATION WHEN NOT INCLUDED IN THE 2009-04-07 2021-06-11 2021-06-11 

AWARD ORDER 

ORDPROMRED 
PROMOTION OR REDUCTION 

2010-01-26 2015-07-30 2015-07-30 
ORDERS 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2011-02-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2011-02-16 2015-07-30 2015-07-30 

DD93 RECORD OF EMERGENCY DATA 2012-01-18 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2012-01-18 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

CRSCMPL40 
COURSE COMPLETION 

2012-09-21 2015-07-30 2015-07-30 
CERTIFICATE 40 OR MORE HOURS 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

ORDPROMRED 
PROMOTION OR REDUCTION 

2012-10-31 2015-07-30 2015-07-30 
ORDERS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2013-10-17 2015-07-30 2015-07-30 
FORCES OF THE U S 

STATEMENT SUBSTANTIATING 
DD 1561 FAMILY SEPARATION 2013-06-27 2018-03-21 2018-03-21 Reviewed 

ALLOWANCE 

DD93 RECORD OF EMERGENCY DATA 2014-08-13 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2014-08-13 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2014-09-22 2015-07-30 2015-07-30 

FIN REC REV FINANCE RECORDS REVIEW 2014-09-22 2018-03-21 2018-03-21 Reviewed 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2014-10-16 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

AWDDOC AWARD 2013-01-31 2015-07-30 2015-07-30 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2015-02-17 2015-07-30 2015-07-30 
(APPROVALS/DISAPPROVALS) 

AWDDOC AWARD 2015-02-17 2015-07-30 2015-07-30 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-06-30 2015-07-30 2015-07-30 
INSURANCE (SGLI) ELECTION 

FIN REC REV FINANCE RECORDS REVIEW 2015-07-30 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 2015-07-30 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2015-07-30 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2015-07-30 2017-12-13 2017-12-13 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2015-12-03 2018-03-21 2018-03-21 Reviewed 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2015-12-03 2017-12-13 2017-12-13 
FORCES OF THE U S 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2016-02-11 2017-12-13 2017-12-13 

ETCETERA 

MARRIAGE CERT CERTIFICATE OF MARRIAGE 2016-02-29 2017-12-13 2017-12-13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2016-02-16 2017-12-13 2017-12-13 

CRSCMPL40 
COURSE COMPLETION 

2016-02-26 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-03-21 2017-12-13 2017-12-13 
CERTIFICATE 40 OR MORE HOURS 

DD93 RECORD OF EMERGENCY DATA 2016-06-21 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2016-06-21 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2016-09-27 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

DD93 RECORD OF EMERGENCY DATA 2016-09-27 2017-12-13 2017-12-13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2007-05-04 2017-12-13 2017-12-13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2007-09-14 2017-12-13 2017-12-13 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2017-05-11 2017-12-13 2017-12-13 
(APPROVALS/DISAPPROVALS) 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

AWDDOC AWARD 2016-08-31 2017-12-13 2017-12-13 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2017-12-12 2017-12-13 2017-12-13 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

FIN REC REV FINANCE RECORDS REVIEW 2017-12-13 2018-03-21 2018-03-21 Reviewed 

DD93 RECORD OF EMERGENCY DATA 2017-12-06 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2010-09-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2012-01-01 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2009-04-23 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2014-04-18 2018-03-21 2018-03-21 Reviewed 

AWDDOC AWARD 2011-02-11 2018-03-21 2018-03-21 Reviewed 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

AWDDOC AWARD 2008-09-04 2018-03-21 2018-03-21 Reviewed 

TRANSCRIPT OF CREDIT FOR 
TRNSCPTS COLLEGE/UNIVERSITY /TRADE/ 2008-05-16 2018-03-21 2018-03-21 Reviewed 

BUSINESS SCHOOLS 

AWDDOC AWARD 2010-12-15 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2007-04-27 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-09-13 2018-03-21 2018-03-21 reviewed 
CERTIFICATE 40 OR MORE HOURS 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10-04 2018-03-21 2018-03-21 Reviewed 

CRSCMPL40 
COURSE COMPLETION 

2007-10-12 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2009-10-09 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-03-26 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2010-02-05 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2014-08-22 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2016-09-30 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2017-07-14 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

CRSCMPL40 
COURSE COMPLETION 

2007-08-25 2018-03-21 2018-03-21 Reviewed 
CERTIFICATE 40 OR MORE HOURS 

DA 638/AWD REC 
RECOMMENDATION FOR AWARD 

2010-03-23 2018-03-21 2018-03-21 Reviewed 
(APPROVALS/DISAPPROVALS) 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2013-02-10 2018-03-21 2018-03-21 Reviewed 

ETCETERA 

AWDDOC AWARD 2010-02-11 2018-03-21 2018-03-21 Reviewed 

PERS REC REV PERSONNEL RECORDS REVIEW 2018-03-21 2021-06-11 2021-06-11 

ORDERS ANNOUNCING THE 
AWDORDER AWARD OF BADGES, BARS, TABS, 2009-02-01 2021-06-11 2021-06-11 

ETCETERA 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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PERSONNEL RECORDS REVIEW 

Doc Name Doc Title Effective Dt Reviewed RM Verified Comments 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2011-11-03 2021-06-11 2021-06-11 

AWDDOC AWARD 2008-06-01 2021-06-11 2021-06-11 

DD93 RECORD OF EMERGENCY DAT A 2018-10-25 2021-06-11 2021-06-11 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2018-11-14 2021-06-11 2021-06-11 
INSURANCE (SGLI) ELECTION 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2018-11-14 2021-06-11 2021-06-11 
INSURANCE (SGLI) ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 2019-05-17 2021-06-11 2021-06-11 

DD93 RECORD OF EMERGENCY DATA 2019-08-02 2021-06-11 2021-06-11 

SGLV8286 
SERVICEMEN'S GROUP LIFE 

2019-11-20 2021-06-11 2021-06-11 
INSURANCE (SGLI) ELECTION 

ORDPROMRED 
PROMOTION OR REDUCTION 

2020-03-19 2021-06-11 2021-06-11 
ORDERS 

PERS REC REV PERSONNEL RECORDS REVIEW 2020-04-01 2021-06-11 2021-06-11 

STATEMENT OF ENTITLEMENT TO 
DA4789 SELECTIVE REENLISTMENT 2020-01-16 2021-06-11 2021-06-11 

BONUS 

DD4PACKET 
ENLISTMENT CONTRACT ARMED 

2020-01-16 2021-06-11 2021-06-11 
FORCES OF THE U S 

DD93 RECORD OF EMERGENCY DATA 2020-06-30 2021-06-11 2021-06-11 

DD93 RECORD OF EMERGENCY DATA 2020-06-30 2021-06-11 2021-06-11 

ASSIGN PERM ASSIGNMENT - PERMANENT 2020-07-10 2021-06-11 2021-06-11 

DD93 RECORD OF EMERGENCY DATA 2020-10-01 2021-06-11 2021-06-11 

SGLV8286 
SERVICEMEN' S GROUP LIFE 

2020-11-17 2021-06-11 2021-06-11 
INSURANCE (SGLI) ELECTION 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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By digitally signing this review, you are acknowledging that you have conducted a complete review of your Record Brief, your 
most recent Leave and Earnings Statement (LES) and all the documents contained in the review to ensure all required supporting 
documents are filed in iPERMS.  You are acknowledging that you are entitled to each of the pays and allowances you are 
receiving as indicated on your most recent LES. You further understand you will not be paid for any entitlements if you fail to 
upload the required missing supporting documents.   

Additionally, you are confirming that you have provided all identified missing documents to your record manager for uploading 
to iPERMS and any missing documents that cannot be located are listed in the permanently missing documents field. Once you 
sign this review, the documents contained in the review are locked and no documents will be added or removed from the 
review (documents can still be added to your record). Additionally, you will be unable to edit the review or change any 
comments. A copy of the review, to include all comments you have made, is maintained in your file. 

By digitally signing this review, you, as the Record Manager, are acknowledging that you have conducted a complete review of 
the Soldier's Record Brief, the most recent Leave and Earnings Statement (LES) and all the documents contained in the review to 
ensure all required supporting documents are filed in iPERMS.  Additionally, you are confirming all temporarily missing 
documents have been uploaded to iPERMS and any documents that cannot be located are listed in the permanently missing 
documents field. You are acknowledging that you received confirmation from the Soldier that he/she is entitled to the pays and 
allowances being received by the Soldier as indicated on his/her most recent LES which you reviewed. Once you sign the review, 
the documents contained in the review are locked and no documents will be added or removed from the review (documents 
can still be added to the Soldier's record).  Additionally, you will be unable to edit the review or change any comments. A copy of 
the review to include any comments you or the Soldier have made, is maintained in the Soldier's AMHRR.

PERSONNEL RECORDS REVIEW 

Comments 

Soldier Comments IDD 93 is accurate. 

I 
Record Manager 
Comments 

Permanently Missing 
Documents 

Temporarily Missing 
Documents 

Signatures 

Soldier Signature: Digitally signed by 
FORBES.MICHAEL.JE FORBES.MICHAELJEFFREY

FFREY.  
Date: 2021.06.11 13:38:05 -04'00' 

Record Manager WILKINS.JAYLIN.DE Digitally signed by 
Review Method: lw1TH SOLDIER PRESENT I 

Signature: MORRIS  WILKINSJAYLIN.DEMORRIS
•

Date: 2021.06.11 13:38:38 -04'00' INO ERROR - NO ERRORS FOUND 

I Review Errors: 
DURING REVIEW 

Soldier Unavailable: I I 

Soldier Unavailable 

I I Explanation: 

PERS REC REV, APR 2018 PERSONNEL RECORDS REVIEW iPERMS 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WJTDAA / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only)

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

SFC SPC

20210722
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2021.07.22 10:21:21 -04'00'

WILKINS.JAYLIN.DEMO
RRIS.

Digitally signed by 
WILKINS.JAYLIN.DEMORRIS.
Date: 2021.07.22 10:21:43 -04'00'

RANK: RANK: 

Submit 001589

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 748 of 864



RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WJTDAA / FT BRAGG

Unknown

Unknown

None None

None

~ □ □ □ □ □ □ 

□ □ □ 
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only)

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

SFC CPL

20220630
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2022.06.30 10:48:10 -04'00'

WILKINS.JAYLIN.DEMO
RRIS.

Digitally signed by 
WILKINS.JAYLIN.DEMORRIS.
Date: 2022.06.30 10:48:45 -04'00'

RANK: RANK: 

Submit 001591
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Record Review 
This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all documents 

Included during this specific records review and Identifies missing documents required to be added to the record.This review Is dlgttally signed by 

the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to 

AR 600-8-104. 

Soldier FORBES MICHAEL JEFFREY Review Type PERSONNEL RECORDS 

REVIEW 
Initiated 

Soldier EDIPI  Record Manager I JARQUIN RICARDO RAMSES I Due By 

Doc Name DocTrtle Effective Reviewed RM 

Date Verified 

DA3286-A DA 3286 SERIES (DYNAMIC ANNEX) 2007-02- 2015-07- 2015-07-

12 30 30 

DD 41-2 ENLISTMENT/REENLISTMENT DOCUMENT - ARMED 2007-02- 2015-07- 2015-07-

FORCES OF THE UNITED STATES 12 30 30 

DA3286-B DA 3286 SERIES (DYNAMIC ANNEX) 2007-02- 2015-07- 2015-07-

12 30 30 

DD 1966 RECORD OF MILITARY PROCESSING - ARMED FORCES 2007-02- 2015-07- 2015-07-

OF THE UNITED STATES 12 30 30 

DD4-3 ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2007-02- 2015-07- 2015-07-

12 30 30 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 1996-09- 2015-07- 2015-07-

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 30 30 30 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 1994-12- 2015-07- 2015-07-

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 02 30 30 

DD93 RECORD OF EMERGENCY DATA 2008-09- 2015-07- 2015-07-

10 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2008-09- 2015-07- 2015-07-

ELECTION 10 30 30 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2008-12- 2015-07- 2015-07-

08 30 30 

CITATION COPY OF AWARD CITATION WHEN NOT INCLUDED IN THE 2009-04- 2021-06- 2021-06-

AWARD ORDER 07 11 11 

ORD PROMOTION OR REDUCTION ORDERS 2010-01- 2015-07- 2015-07-

PROMRED 26 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2011-02- 2015-07- 2015-07-

ELECTION 16 30 30 

DD93 RECORD OF EMERGENCY DATA 2011-02- 2015-07- 2015-07-

16 30 30 

DD93 RECORD OF EMERGENCY DATA 2012-01- 2015-07- 2015-07-

18 30 30 

RECORD REVIEW 

2022-05-19 

2022-06-11 

Comments 
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Record Review 
SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2012-01- 2015-07- 2015-07-

ELECTION 18 30 30 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2012-09- 2015-07- 2015-07-

HOURS 21 30 30 

ORD PROMOTION OR REDUCTION ORDERS 2012-10- 2015-07- 2015-07-

PROMRED 31 30 30 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2013-10- 2015-07- 2015-07-

17 30 30 

DD 1561 STATEMENT SUBSTANTIATING FAMILY SEPARATION 2013-06- 2018-03- 2018-03- Reviewed 

ALLOWANCE 27 21 21 

DD93 RECORD OF EMERGENCY DATA 2014-08- 2015-07- 2015-07-

13 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2014-08- 2015-07- 2015-07-

ELECTION 13 30 30 

PERS REC PERSONNEL RECORDS REVIEW 2014-09- 2015-07- 2015-07-

REV 22 30 30 

FIN REC REV FINANCE RECORDS REVIEW 2014-09- 2018-03- 2018-03- Reviewed 

22 21 21 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2014-10- 2015-07- 2015-07-

ELECTION 16 30 30 

AWDDOC AWARD 2013-01- 2015-07- 2015-07-

31 30 30 

DA638/AWD RECOMMENDATION FOR AWARD 2015-02- 2015-07- 2015-07-

REC (APPROVALS/DISAPPROVALS) 17 30 30 

AWDDOC AWARD 2015-02- 2015-07- 2015-07-

17 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2015-06- 2015-07- 2015-07-

ELECTION 30 30 30 

FIN REC REV FINANCE RECORDS REVIEW 2015-07- 2018-03- 2018-03- Reviewed 

30 21 21 

PERS REC PERSONNEL RECORDS REVIEW 2015-07- 2017-12- 2017-12-

REV 30 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2015-07- 2017-12- 2017-12-

ELECTION 30 13 13 

DD93 RECORD OF EMERGENCY DATA 2015-07- 2017-12- 2017-12-

30 13 13 

DA4789 STATEMENT OF ENTITLEMENT TO SELECTIVE 2015-12- 2018-03- 2018-03- Reviewed 

REENLISTMENT BONUS 03 21 21 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2015-12- 2017-12- 2017-12-

03 13 13 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2016-02- 2017-12- 2017-12-

TABS, ETCETERA 11 13 13 

MARRIAGE CERTIFICATE OF MARRIAGE 2016-02- 2017-12- 2017-12-

CERT 29 13 13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2016-02- 2017-12- 2017-12-

16 13 13 

RECORD REVIEW 
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Record Review 
CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2016-02- 2017-12- 2017-12-

HOURS 26 13 13 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2014-03- 2017-12- 2017-12-

HOURS 21 13 13 

DD93 RECORD OF EMERGENCY DATA 2016-06- 2017-12- 2017-12-

21 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2016-06- 2017-12- 2017-12-

ELECTION 21 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2016-09- 2017-12- 2017-12-

ELECTION 27 13 13 

DD93 RECORD OF EMERGENCY DATA 2016-09- 2017-12- 2017-12-

27 13 13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2007-05- 2017-12- 2017-12-

04 13 13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2007-09- 2017-12- 2017-12-

14 13 13 

DA638/AWD RECOMMENDATION FOR AWARD 2017-05- 2017-12- 2017-12-

REC (APPROVALS/DISAPPROVALS) 11 13 13 

AWDDOC AWARD 2016-08- 2017-12- 2017-12-

31 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2017-12- 2017-12- 2017-12-

ELECTION 12 13 13 

PERS REC PERSONNEL RECORDS REVIEW 2017-12- 2018-03- 2018-03- Reviewed 

REV 13 21 21 

FIN REC REV FINANCE RECORDS REVIEW 2017-12- 2018-03- 2018-03- Reviewed 

13 21 21 

DD93 RECORD OF EMERGENCY DATA 2017-12- 2018-03- 2018-03- Reviewed 

06 21 21 

AWDDOC AWARD 2010-09- 2018-03- 2018-03- Reviewed 

01 21 21 

AWDDOC AWARD 2012-01- 2018-03- 2018-03- Reviewed 

01 21 21 

AWDDOC AWARD 2009-04- 2018-03- 2018-03- Reviewed 

23 21 21 

AWDDOC AWARD 2014-04- 2018-03- 2018-03- Reviewed 

18 21 21 

AWDDOC AWARD 2011-02- 2018-03- 2018-03- Reviewed 

11 21 21 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2009-02- 2018-03- 2018-03- Reviewed 

TABS, ETCETERA 01 21 21 

AWDDOC AWARD 2006-09- 2018-03- 2018-03- Reviewed 

04 21 21 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 2008-05- 2018-03- 2018-03- Reviewed 

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 16 21 21 

AWDDOC AWARD 2010-12- 2018-03- 2018-03- Reviewed 
15 21 21 

RECORD REVIEW 
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Record Review 
CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-04- 2018-03- 2018-03- Reviewed 

HOURS 27 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-09- 2018-03- 2018-03- reviewed 

HOURS 13 21 21 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10- 2018-03- 2018-03- Reviewed 

04 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-10- 2018-03- 2018-03- Reviewed 

HOURS 12 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2009-10- 2018-03- 2018-03- Reviewed 

HOURS 09 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2010-03- 2018-03- 2018-03- Reviewed 

HOURS 26 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2010-02- 2018-03- 2018-03- Reviewed 

HOURS 05 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2014-08- 2018-03- 2018-03- Reviewed 

HOURS 22 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2016-09- 2018-03- 2018-03- Reviewed 

HOURS 30 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2017-07- 2018-03- 2018-03- Reviewed 

HOURS 14 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-08- 2018-03- 2018-03- Reviewed 

HOURS 25 21 21 

DA638/AWD RECOMMENDATION FOR AWARD 2010-03- 2018-03- 2018-03- Reviewed 
REC (APPROVALS/DISAPPROVALS) 23 21 21 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2013-02- 2018-03- 2018-03- Reviewed 

TABS, ETCETERA 10 21 21 

AWDDOC AWARD 2010-02- 2018-03- 2018-03- Reviewed 

11 21 21 

PERS REC PERSONNEL RECORDS REVIEW 2018-03- 2021-06- 2021-06-

REV 21 11 11 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2009-02- 2021-06- 2021-06-

TABS, ETCETERA 01 11 11 

QUALJSKILLS QUALIFICATIONS AND SKILLS 2011-11- 2021-06- 2021-06-

03 11 11 

AWDDOC AWARD 2008-06- 2021-06- 2021-06-

01 11 11 

DD93 RECORD OF EMERGENCY DATA 2018-10- 2021-06- 2021-06-

25 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2018-11- 2021-06- 2021-06-

ELECTION 14 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2018-11- 2021-06- 2021-06-

ELECTION 14 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2019-05- 2021-06- 2021-06-

REV 17 11 11 

DD93 RECORD OF EMERGENCY DATA 2019-08- 2021-06- 2021-06-

02 11 11 

RECORD REVIEW 
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Record Review 
SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2019-11- 2021-06- 2021-06-

ELECTION 20 11 11 

ORD PROMOTION OR REDUCTION ORDERS 2020-03- 2021-06- 2021-06-

PROMRED 19 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2020-04- 2021-06- 2021-06-

REV 01 11 11 

DA4789 STATEMENT OF ENTITLEMENT TO SELECTIVE 2020-01- 2021-06- 2021-06-

REENLISTMENT BONUS 16 11 11 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2020-01- 2021-06- 2021-06-

16 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-06- 2021-06- 2021-06-

30 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-06- 2021-06- 2021-06-

30 11 11 

ASSIGN PERM ASSIGNMENT - PERMANENT 2020-07- 2021-06- 2021-06-

10 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-10- 2021-06- 2021-06-

01 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2020-11- 2021-06- 2021-06-

ELECTION 17 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2021-06- 2022-05-

REV 11 19 

DD93 RECORD OF EMERGENCY DATA 2021-07- 2022-05-

22 19 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2022-01- 2022-05-

ELECTION 05 19 

RECORD REVIEW 
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Soldier Comments 

Record Manager Comments 

Permanently Missing 
Document 

Temporarily Missing 
Documents 
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Review Method 

Review Errors 

Soldier Unavailable 

Soldler Unavailable Explanation 

By digitally signing this review, you are acknowledging that you 
have conducted a complete review of your Record Brief, your most 

recent Leave and Earnings Statement (LES) and all the documents 

contained In the review to ensure all required supporting 

documents are filed in iPERMS. You are acknowledging that you 

are entitled to each of the pays and allowances you are receiving 

SOLDIER ABSENT 

NO ERROR· NO ERRORS FOUND DURING REVIEW 

OTHER • OTHER REASON (DESCRIPTION REQUIRED) 

VIA EMAIL 

By digitally signing this review, you, as the Record Manager, are 
acknowledging that you have conducted a complete review of the 

Soldler's Record Brief, the most recent Leave and Earnings 

Statement (LES) and all the documents contained In the review to 

ensure all required supporting documents are filed in iPERMS. 

Additionally, you are confirming all temporarily missing documents 
as indicated on your most recent LES. You further understand you have been uploaded to iPERMS and any documents that cannot be 

will not be paid for any entltlements H you fall to upload the required located are llsted In the permanently missing documents fleld. You 

missing supporting documents. are acknowledging that you received confirmation from the Soldler 

Additionally, you are confirming that you have provided all identified that he/she is entitled to the pays and allowances being received by 

missing documents to your record manager for uploading to 

IPERMS and any missing documents that cannot be located are 

listed in the permanently missing documents field. Once you sign 

this review, the documents contained in the review are locked and 

no documents will be added or removed from the review 

(documents can still be added to your record). Additionally, you will 

be unable to edit the review or change any comments. A copy of 
the review, to include all comments you have made, is maintained 

In your file. 

Soldler Signature 

the Soldier as indicated on his/her most recent LES which you 
reviewed. Once you sign the review, the documents contained in 

the review are locked and no documents will be added or removed 

from the review (documents can st111 be added to the Soldler's 

record). Additionally, you will be unable to edit the review or change 

any comments. A copy of the review to Include any comments you 

or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager Signature 

Digitally signed 
by:JARQUIN.RICARDO. 
RAMSES
Date :2022-05-19 at 
09:51 :05 EDT 

RECORD REVIEW 
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Record Review 
This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all documents 

Included during this specific records review and Identifies missing documents required to be added to the record.This review Is dlgttally signed by 

the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to 

AR 600-8-104. 

Soldier FORBES MICHAEL JEFFREY Review Type PERSONNEL RECORDS 

REVIEW 

Soldier EDIPI  Record Manager MOORE DENZIL ALAN 

Doc Name DocTrtle Effective Reviewed 
Date 

DA3286-A DA 3286 SERIES (DYNAMIC ANNEX) 2007-02- 2015-07-

12 30 

DD 41-2 ENLISTMENT/REENLISTMENT DOCUMENT - ARMED 2007-02- 2015-07-

FORCES OF THE UNITED STATES 12 30 

DA3286-B DA 3286 SERIES (DYNAMIC ANNEX) 2007-02- 2015-07-

12 30 

DD 1966 RECORD OF MILITARY PROCESSING - ARMED FORCES 2007-02- 2015-07-

OF THE UNITED STATES 12 30 

DD4-3 ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2007-02- 2015-07-

12 30 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 1996-09- 2015-07-

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 30 30 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 1994-12- 2015-07-

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 02 30 

DD93 RECORD OF EMERGENCY DATA 2008-09- 2015-07-

10 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2008-09- 2015-07-

ELECTION 10 30 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2008-12- 2015-07-

08 30 

CITATION COPY OF AWARD CITATION WHEN NOT INCLUDED IN THE 2009-04- 2021-06-

AWARD ORDER 07 11 

ORD PROMOTION OR REDUCTION ORDERS 2010-01- 2015-07-

PROMRED 26 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2011-02- 2015-07-

ELECTION 16 30 

DD93 RECORD OF EMERGENCY DATA 2011-02- 2015-07-

16 30 

DD93 RECORD OF EMERGENCY DATA 2012-01- 2015-07-

18 30 

RECORD REVIEW 

Initiated 2022-05-19 

Due By 2023-05-19 

RM Comments 

Verified 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2021-06-

11 

2015-07-

30 

2015-07-

30 

2015-07-

30 

2015-07-

30 
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Record Review 
SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2012-01- 2015-07- 2015-07-

ELECTION 18 30 30 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2012-09- 2015-07- 2015-07-

HOURS 21 30 30 

ORD PROMOTION OR REDUCTION ORDERS 2012-10- 2015-07- 2015-07-

PROMRED 31 30 30 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2013-10- 2015-07- 2015-07-

17 30 30 

DD 1561 STATEMENT SUBSTANTIATING FAMILY SEPARATION 2013-06- 2018-03- 2018-03- Reviewed 

ALLOWANCE 27 21 21 

DD93 RECORD OF EMERGENCY DATA 2014-08- 2015-07- 2015-07-

13 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2014-08- 2015-07- 2015-07-

ELECTION 13 30 30 

PERS REC PERSONNEL RECORDS REVIEW 2014-09- 2015-07- 2015-07-

REV 22 30 30 

FIN REC REV FINANCE RECORDS REVIEW 2014-09- 2018-03- 2018-03- Reviewed 

22 21 21 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2014-10- 2015-07- 2015-07-

ELECTION 16 30 30 

AWDDOC AWARD 2013-01- 2015-07- 2015-07-

31 30 30 

DA638/AWD RECOMMENDATION FOR AWARD 2015-02- 2015-07- 2015-07-

REC (APPROVALS/DISAPPROVALS) 17 30 30 

AWDDOC AWARD 2015-02- 2015-07- 2015-07-

17 30 30 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2015-06- 2015-07- 2015-07-

ELECTION 30 30 30 

FIN REC REV FINANCE RECORDS REVIEW 2015-07- 2018-03- 2018-03- Reviewed 

30 21 21 

PERS REC PERSONNEL RECORDS REVIEW 2015-07- 2017-12- 2017-12-

REV 30 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2015-07- 2017-12- 2017-12-

ELECTION 30 13 13 

DD93 RECORD OF EMERGENCY DATA 2015-07- 2017-12- 2017-12-

30 13 13 

DA4789 STATEMENT OF ENTITLEMENT TO SELECTIVE 2015-12- 2018-03- 2018-03- Reviewed 

REENLISTMENT BONUS 03 21 21 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2015-12- 2017-12- 2017-12-

03 13 13 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2016-02- 2017-12- 2017-12-

TABS, ETCETERA 11 13 13 

MARRIAGE CERTIFICATE OF MARRIAGE 2016-02- 2017-12- 2017-12-

CERT 29 13 13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2016-02- 2017-12- 2017-12-

16 13 13 

RECORD REVIEW 
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Record Review 
CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2016-02- 2017-12- 2017-12-

HOURS 26 13 13 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2014-03- 2017-12- 2017-12-

HOURS 21 13 13 

DD93 RECORD OF EMERGENCY DATA 2016-06- 2017-12- 2017-12-

21 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2016-06- 2017-12- 2017-12-

ELECTION 21 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2016-09- 2017-12- 2017-12-

ELECTION 27 13 13 

DD93 RECORD OF EMERGENCY DATA 2016-09- 2017-12- 2017-12-

27 13 13 

QUAUSKILLS QUALIFICATIONS AND SKILLS 2007-05- 2017-12- 2017-12-

04 13 13 

ASSIGN PERM ASSIGNMENT - PERMANENT 2007-09- 2017-12- 2017-12-

14 13 13 

DA638/AWD RECOMMENDATION FOR AWARD 2017-05- 2017-12- 2017-12-

REC (APPROVALS/DISAPPROVALS) 11 13 13 

AWDDOC AWARD 2016-08- 2017-12- 2017-12-

31 13 13 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2017-12- 2017-12- 2017-12-

ELECTION 12 13 13 

PERS REC PERSONNEL RECORDS REVIEW 2017-12- 2018-03- 2018-03- Reviewed 

REV 13 21 21 

FIN REC REV FINANCE RECORDS REVIEW 2017-12- 2018-03- 2018-03- Reviewed 

13 21 21 

DD93 RECORD OF EMERGENCY DATA 2017-12- 2018-03- 2018-03- Reviewed 

06 21 21 

AWDDOC AWARD 2010-09- 2018-03- 2018-03- Reviewed 

01 21 21 

AWDDOC AWARD 2012-01- 2018-03- 2018-03- Reviewed 

01 21 21 

AWDDOC AWARD 2009-04- 2018-03- 2018-03- Reviewed 

23 21 21 

AWDDOC AWARD 2014-04- 2018-03- 2018-03- Reviewed 

18 21 21 

AWDDOC AWARD 2011-02- 2018-03- 2018-03- Reviewed 

11 21 21 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2009-02- 2018-03- 2018-03- Reviewed 

TABS, ETCETERA 01 21 21 

AWDDOC AWARD 2006-09- 2018-03- 2018-03- Reviewed 

04 21 21 

TRNSCPTS TRANSCRIPT OF CREDIT FOR 2008-05- 2018-03- 2018-03- Reviewed 

COLLEGE/UNIVERSITY/TRADE/BUSINESS SCHOOLS 16 21 21 

AWDDOC AWARD 2010-12- 2018-03- 2018-03- Reviewed 
15 21 21 

RECORD REVIEW 
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Record Review 
CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-04- 2018-03- 2018-03- Reviewed 

HOURS 27 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-09- 2018-03- 2018-03- reviewed 

HOURS 13 21 21 

AWD/MOS-ASI AWARD/MOS-ASI ORDER 2007-10- 2018-03- 2018-03- Reviewed 

04 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-10- 2018-03- 2018-03- Reviewed 

HOURS 12 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2009-10- 2018-03- 2018-03- Reviewed 

HOURS 09 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2010-03- 2018-03- 2018-03- Reviewed 

HOURS 26 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2010-02- 2018-03- 2018-03- Reviewed 

HOURS 05 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2014-08- 2018-03- 2018-03- Reviewed 

HOURS 22 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2016-09- 2018-03- 2018-03- Reviewed 

HOURS 30 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2017-07- 2018-03- 2018-03- Reviewed 

HOURS 14 21 21 

CRSCMPL40 COURSE COMPLETION CERTIFICATE 40 OR MORE 2007-08- 2018-03- 2018-03- Reviewed 

HOURS 25 21 21 

DA638/AWD RECOMMENDATION FOR AWARD 2010-03- 2018-03- 2018-03- Reviewed 
REC (APPROVALS/DISAPPROVALS) 23 21 21 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2013-02- 2018-03- 2018-03- Reviewed 

TABS, ETCETERA 10 21 21 

AWDDOC AWARD 2010-02- 2018-03- 2018-03- Reviewed 

11 21 21 

PERS REC PERSONNEL RECORDS REVIEW 2018-03- 2021-06- 2021-06-

REV 21 11 11 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, BARS, 2009-02- 2021-06- 2021-06-

TABS, ETCETERA 01 11 11 

QUALJSKILLS QUALIFICATIONS AND SKILLS 2011-11- 2021-06- 2021-06-

03 11 11 

AWDDOC AWARD 2008-06- 2021-06- 2021-06-

01 11 11 

DD93 RECORD OF EMERGENCY DATA 2018-10- 2021-06- 2021-06-

25 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2018-11- 2021-06- 2021-06-

ELECTION 14 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2018-11- 2021-06- 2021-06-

ELECTION 14 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2019-05- 2021-06- 2021-06-

REV 17 11 11 

DD93 RECORD OF EMERGENCY DATA 2019-08- 2021-06- 2021-06-

02 11 11 

RECORD REVIEW 
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Record Review 
SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2019-11- 2021-06- 2021-06-

ELECTION 20 11 11 

ORD PROMOTION OR REDUCTION ORDERS 2020-03- 2021-06- 2021-06-

PROMRED 19 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2020-04- 2021-06- 2021-06-

REV 01 11 11 

DA4789 STATEMENT OF ENTITLEMENT TO SELECTIVE 2020-01- 2021-06- 2021-06-

REENLISTMENT BONUS 16 11 11 

DD4PACKET ENLISTMENT CONTRACT ARMED FORCES OF THE U S 2020-01- 2021-06- 2021-06-

16 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-06- 2021-06- 2021-06-

30 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-06- 2021-06- 2021-06-

30 11 11 

ASSIGN PERM ASSIGNMENT - PERMANENT 2020-07- 2021-06- 2021-06-

10 11 11 

DD93 RECORD OF EMERGENCY DATA 2020-10- 2021-06- 2021-06-

01 11 11 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2020-11- 2021-06- 2021-06-

ELECTION 17 11 11 

PERS REC PERSONNEL RECORDS REVIEW 2021-06- 2022-05-

REV 11 19 

DD93 RECORD OF EMERGENCY DATA 2021-07- 2022-05-

22 19 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 2022-01- 2022-05-

ELECTION 05 19 

PERS REC PERSONNEL RECORDS REVIEW 2022-05- 2022-05-

REV 19 19 

RECORD REVIEW 
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Soldier Comments 

Record Manager Comments 

Permanently Missing 
Document 

Temporarily Missing 
Documents 
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Review Method 

Review Errors 

Soldier Unavailable 

Soldler Unavailable Explanation 

By digitally signing this review, you are acknowledging that you 
have conducted a complete review of your Record Brief, your most 

recent Leave and Earnings Statement (LES) and all the documents 

contained In the review to ensure all required supporting 

documents are filed in iPERMS. You are acknowledging that you 

are entitled to each of the pays and allowances you are receiving 

SOLDIER ABSENT 

NO ERROR· NO ERRORS FOUND DURING REVIEW 

OTHER • OTHER REASON (DESCRIPTION REQUIRED) 

SM via email 

By digitally signing this review, you, as the Record Manager, are 
acknowledging that you have conducted a complete review of the 

Soldler's Record Brief, the most recent Leave and Earnings 

Statement (LES) and all the documents contained In the review to 

ensure all required supporting documents are filed in iPERMS. 

Additionally, you are confirming all temporarily missing documents 
as indicated on your most recent LES. You further understand you have been uploaded to iPERMS and any documents that cannot be 

will not be paid for any entltlements H you fall to upload the required located are llsted In the permanently missing documents fleld. You 

missing supporting documents. are acknowledging that you received confirmation from the Soldler 

Additionally, you are confirming that you have provided all identified that he/she is entitled to the pays and allowances being received by 

missing documents to your record manager for uploading to 

IPERMS and any missing documents that cannot be located are 

listed in the permanently missing documents field. Once you sign 

this review, the documents contained in the review are locked and 

no documents will be added or removed from the review 

(documents can still be added to your record). Additionally, you will 

be unable to edit the review or change any comments. A copy of 
the review, to include all comments you have made, is maintained 

In your file. 

Soldler Signature 

the Soldier as indicated on his/her most recent LES which you 
reviewed. Once you sign the review, the documents contained in 

the review are locked and no documents will be added or removed 

from the review (documents can st111 be added to the Soldler's 

record). Additionally, you will be unable to edit the review or change 

any comments. A copy of the review to Include any comments you 

or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager Signature 

Digitally signed 
by:MOORE.DENZIL.ALA 
N.
Date :2022-05-19 at 
14:11 :45 EDT 

RECORD REVIEW 
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RECORD OF EMERGENCY DATA

PRIVACY ACT STATEMENT

AUTHORITY:  5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN).
PRINCIPAL PURPOSES:  This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to
as civilians, when applicable.  For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's
death.  It is also a guide for disposition of that member's pay and allowances if captured, missing or interned.  It also shows names and addresses of
the person(s) the Service member desires to be notified in case of emergency or death.  For civilian personnel, it is used to expedite the notification
process in the event of an emergency and/or the death of the member.  The purpose of soliciting the SSN is to provide positive identification.  All items
may not be applicable.
ROUTINE USES:  None.
DISCLOSURE:  Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and
the processing of benefits to designated beneficiaries if applicable.

INSTRUCTIONS TO SERVICE MEMBER

1.  NAME (Last, First, Middle Initial) 2.  SSN

3a.  SERVICE/CIVILIAN CATEGORY b.  REPORTING UNIT CODE/DUTY STATION

4a.  SPOUSE NAME (If applicable) (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER  

5.  CHILDREN
a.   NAME  (Last, First, Middle Initial) b.  RELATIONSHIP

c.  DATE OF BIRTH 
 (YYYYMMDD) d.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE.

     This extremely important form is to be used by you to show the
names and addresses of your spouse, children, parents, and any
other person(s) you would like notified if you become a casualty. 
Not every item on this form is applicable to you.  This form is used
by the Department of Defense (DoD) to expedite notification in
the case of emergencies or death.  It does not have a legal impact
on other forms you may have completed with the DoD or your
employer.

     This extremely important form is to be used by you to show the names and
addresses of your spouse, children, parents, and any other person(s) you
would like notified if you become a casualty (other family members or fiance),
and, to designate beneficiaries for certain benefits if you die.  IT IS YOUR
RESPONSIBILITY to keep your Record of Emergency Data up to date to show
your desires as to beneficiaries to receive certain death payments, and to
show changes in your family or other personnel listed, for example, as a result
of marriage, civil court action, death, or address change. 

INSTRUCTIONS TO CIVILIANS

ARMY NAVY MARINE CORPS AIR FORCE CIVILIAN CONTRACTORDoD

SINGLE DIVORCED WIDOWED

Adobe 7.0 Professional

IMPORTANT:  This form is divided into two sections:  Section 1 - Emergency Contact Information and Section 2 - Benefits Related
Information.   READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM.

SECTION 1 - EMERGENCY CONTACT INFORMATION

6a. FATHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME  (Last, First, Middle Initial) b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER    

8a. DO NOT NOTIFY DUE TO ILL HEALTH b.  NOTIFY INSTEAD

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only)

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

FORBES, MICHAEL JEFFREY

WJTDAA / FT BRAGG

Unknown

None

~ □ □ □ □ □ □ 

□ □ □ 

001606
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11a. BENEFICIARY(IES) FOR DEATH GRATUITY
(Military only) 

c.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER d.  PERCENTAGE

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES  
       (Military only) NAME AND RELATIONSHIP

b.  ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER c.  PERCENTAGE

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD)
(Military only) NAME AND RELATIONSHIP

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate,

      or grade if applicable)

16. SIGNATURE OF WITNESS (Include rank, rate, or grade 

      as appropriate)

17. DATE SIGNED
      (YYYYMMDD)

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

SECTION 2 - BENEFITS RELATED INFORMATION

DD FORM 93 (BACK), JAN 
2008 

b. RELATIONSHIP

100

100

SFC SPC

20210722
FORBES.MICHAEL.JEFF
REY.

Digitally signed by 
FORBES.MICHAEL.JEFFREY.  
Date: 2021.07.22 10:21:21 -04'00'

WILKINS.JAYLIN.DEMO
RRIS.

Digitally signed by 
WILKINS.JAYLIN.DEMORRIS.
Date: 2021.07.22 10:21:43 -04'00'

RANK: RANK: 

Submit 001607
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HQDA#. 5209223 I UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-lSG/MSG) I SEEPRIVACYACTSTATEMENr 
For use of this form, see AR 623-3; the proponent agency is DCS, G-1. INAR 623-3 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last First Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SFC 20200401 35F4S 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJ OR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HQ, 528th SB (SO)(A), FORT BRAGG, 28310, SP WJTDAA 02 I Annual 
j. PERIOD COVERED k. RATED I. NONRATED m. NO OF n. RATED NCO'S EMAIL ADDRESS (.govor.rril) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

20210227 20220226 12 0 michael.j.forbes7 .mil@army.mil 

PART II -AUTHENTICATION 
al. NAME OF RATER (Last First, Middle Initial) 

I 

a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE 

I 

a4. DATE (YYYYMMDD 

COLLINS, MARK, E, JR. CO LLINS.MARK.E o;g;moy,.,,,edby_ - 20220714 
as. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

528th SB (SO)(A) EXECUTIVE 
MAJ 90A/LG OFFICER mark.e.collins26.mil@army.mil 

bl. NAME OF SENIOR RATER (Last, First Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMDD) 

ROWE, ROBERT, J ROWE.ROBERT.J o;g;mHy s.,,,ed by 20220719 
bS. RANK PMOSC/B RANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

528th SB (SO)(A) DEPUTY or.mil) 

LTC 90A/LG COMMANDER robert.j.rowe18.mil@army.mil 
cl. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last First Middle Initial) BRANCH 

□YES [gj NO 

c4. COMMENTS cS. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RATED NCO: I understand my signature does not consbtute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature verifies that the adnnnistrabve data 
in Part I, the rabng officials and counseling dates in Part 11, the duty descripbon in Part 111, and the APFT and height/weight entries in Part IVa and IVb are correct I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

dl. COUNSELING DATESIINITIAL 

I 

LATER 

I

LATER LATER 

I 

d2. RATED NCO'S SIGNATURE 

I 

d3. DATE (YYYYMMDD) 

20210317 20210616 20210909 20211202 FORBES .MIC HAEL.J EFFREY ~~g~~l'¥_s 9_r_~_ ½'_ 20220719 
PART Ill - DlJTY DESCRIPTION (Ra/Er) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

SENIOR INTELLIGENCE SERGEANT 35F4S 
c. DAILY DUTIES AND SCOPE (To include, as Oliriate, peoe_le, equipment, facilities, and dollars) 
Serves as the Noncommissioned f 1cer m Charge (NCOIC) of the 528th Sustainment Brigade (Special OP.erations~ 
(Airborne) S2 Section; responsible for intelligence and security su~~ort of three battalions (BNs) and a Briiade (B E) 
headquarters element comprised of approximately 1,020 Soldiers Ms)·boversees the develo~ment of all in elligence 
products in support of logistic operat10ns throughout seven Globa Com atant Commands ( CC) and contingency 
operations; coordinates and s8ervises Personnel Security Management (PSM)firograms assigned to BDEc· supports S3 
in ~eration Securi8J (OPSE , Anti-terrorism/Force Protection ~AT/FP) and hys1cal Security (PHYSE ); haison for 
all ommanders (C Rs) for G 2 implementation of Executive Or ers (E.O.) affecting S2. 
d. AREAS OF SPECIAL EMPHASIS 
Special Operations Joint Task Force - Competition (SOJTF-C))· Intelligence su~ort to SupP.ort O~erations ~~ and 
worldwide Army Special Operations Logistics Elements (ALEs ; Forager 2021 ission Reacliness xercise ( . 
e. APPOINTED DUTIES 
Actinf; BDE S2 OIC; Personnel Security Mana~erElntelligence Oversight Officer; Alternate BDE PHYSEC Officer 
(PSO; S2 Working Group (WG) Leader; INF S C Program Manager; BDE Motorcycle Safety Officer. 

PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: Date: I b. Height 66 Weight 174 Within Standard? YES 
(C onments required for "Failed" AP FT, "No" AP FT, or "Profile" when it precludes performance of duty, and "No" for Anny Weight Standards.) 

o No APFT IA W Army Directive 2022-05 

c. CHARACTER: (Include bullet comments addressing COMMENTS: 
Rated NC O's performance as it relates ID adherence ID o maintained impeccable moral and ethical standards Army Values, Empathy, Warrior Ethos/Service Ethos, and 
Discipline. Fully supports SHARP, EO, and EEO.) 

o fostered an environment of fair treatment, awareness, and resiliency; fully 
supported and participated in the Army SHARP, EO, and MRT programs MET DID NOT MEET 

STANDARD STANDARD 

[g] □ 

DA FORM 2166-9-2, NOV 2015UNCLASSIFIED Page 1 of2 
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UNCLASSIFIED 

RATED NCO'S NAME (Last First Middle Initial) 

I 
SSN (or DOD ID No.) 

I
THRU DATE 

FORBES, MICHAEL, J 20220226 
PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Ra/Er) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
Confidence, Resilience) o fulfilled S2 OIC re~irements during ratinf~eriod at all staff 

meetings, IPRs, and PTs; switched to NCO role when needed 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o remediated USASOC's and a Contractin§ Co~any's decision 

□ ~ □ □ 
to rescind BDE's participation in an INFO EC rogram contract 

o maintained his personal fitness to3repare for mission 
requirements; temporary profile di not hinder job performance 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
Interpersonal tact, Expertise) o employed rfflid results to intelligence challen~s

1
• increased 

operational e 1ciency from 50 % to 90 % for all areas 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o recoinized BDE underused and undermanned S2 LOEs of STANDARD STANDARD STANDARD STANDARD 

~ □ □ □ 
MTO and recommended moving personnel for optimization 

o conceived use of flow charts in a "Go-Book;" augmented SOP 
and enabled personnel to quickly provide intelligence support 

f. LEADS: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o initiated CSM manni~discussions; resulted in staffing of 112th 

SIG BN and attached S analyst and increased intel oversight 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o led multi-meeting Staff Officer (O3s to O4s) WG that liielded 

□ ~ □ □ 
identification of unmet need for intelligence support to t e SPO 

o spearheaded the ~ointment of six PSOs in three BNs; enabled 
compliance with P SEC Arms Room oversight 

g. DEVELOPS: (Creates a positive command/Workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o advised CMD TMs at echelons on E. 0. 13467 and its impact 
others, Stewards the profession) on Tier 3/5 investigations as Continuous Vetting launched 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o generated tools for newly appointed PSOs to efficientt);;' perform 
STANDARD STANDARD STANDARD STANDARD required duties; new PSO compliance increased by 75 o 

~ □ □ □ o scheduled ~SMP certified trainers to conduct SA V to train 
newly appoin ed armorers and PSOs across BDE 

h. ACHIEVES: (Gets results) COMMENTS: 
o received 100% "commendable" rating within 7 months for all 
S2 PSM programs after inheriting shop that functioned at 60 % 

FAR EXCEEDED EXCEEDED MET DID NOT MEET ollroduced "commendable" ratinf during impromptu S3 ICI 
STANDARD STANDARD STANDARD STANDARD P YSEC inspection due to abrup appointment of novice S3 PSO 

~ □ □ □ o achieved BDE CDR priority of 2-year plannin~M· created S2 task-
tracker fed Mission Event Synchronization List ESL) 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NC O's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

1 Army NCOs in this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
j. COMMENTS: 1 7 0 0 Total Rati~: 5 
o fulfilled both the S2 OIC and NCOIC positions for 12 months with ease due to his experience, knowledge, technical 
expertise and leadership. Great performance over the past year! 

0 stronfl leadershilfi during this ratin~riod directlcincreased reNulatory compliance across the BDE and increased 
staff m1 itary inte igence support to NUS and O ONUS opera ions in seven theaters. 

PARTY- SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 5 b. COMMENTS: 

NCOs in this grade. 
Top 20% NCO who strives for perfection in all areas of performance. Send to Master 
Leaders Course with peers. Promote to Master Sergeant with peers. Strong potential. 

HQDA SENIOR RATER PROFILE COMPARISON 

HIGHLY QUALIFIED 

RNCO: FORBES, MICHAEL, J 
SR: ROWE, ROBERT, J 
DATE: 2022-07-20 
TOTAL RATINGS: 8 
RATINGS THIS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) Special Security Officer 2) USASOCG2 
DA FORM 2166-9-2, NOV 2015 UNCLASSIFIED 

Broadening Assignment: Inspector General 
Page2 of2 
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HQDA#. 5582049 I UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-lSG/MSG) I SEEPRIVACYACTSTATEMENr 
For use of this form, see AR 623-3; the proponent agency is DCS, G-1. INAR 623-3 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last First Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J  SFC 20200401 35F4S 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJ OR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HHC, 528th SB (SO)(A), Ff BRAGG, 28307, SP WJTDAA 03 I Change of Rater 
j. PERIOD COVERED k. RATED I. NONRATED m. NO OF n. RATED NCO'S EMAIL ADDRESS (.govor.rril) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

20220227 20220831 6 0 michael.j.forbes7 .mil@army.mil 

PART II -AUTHENTICATION 
al. NAME OF RATER (Last First, Middle Initial) 

I 

a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE 

I 

a4. DATE (YYYYMMDD 

COLLINS, MARK, E, JR. CO LLINS.MARK.E o;g;moy,.,,,edby_ - 20220914 
as. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

528th Sustainment Brigade (Special Brigade Executive 
MAJ 90A/LG Operations)(Airborne) Officer mark.e.collins26.mil@army.mil 

bl. NAME OF SENIOR RATER (Last, First Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMDD) 

BRUNSON, TA VI, N BRUNSON.TAVI.NIGEL DigitaHysigned by 20221003 
bS. RANK PMOSC/B RANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HQ, 528th Sustainment Brigade (Special Brigade Commander or.mil) 

COL 90A/LG Operations)(Airborne) tavi.n. brunson.mil @army.mil 
cl. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last First Middle Initial) BRANCH 

□YES [gj NO 

c4. COMMENTS cS. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RATED NCO: I understand my signature does not consbtute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature verifies that the adnnnistrabve data 
in Part I, the rabng officials and counseling dates in Part 11, the duty descripbon in Part 111, and the APFT and height/weight entries in Part IVa and IVb are correct I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

dl. COUNSELING DATESIINITIAL 

I 

LATER 

I

LATER LATER 

I 

d2. RATED NCO'S SIGNATURE 

I 

d3. DATE (YYYYMMDD) 

20220302 20220601 20220830 FORBES.MICHAEL.J EFFREY. ~~g~~l'¥_s9_r_~_ ½'_ 20221003 
PART Ill - DlJTY DESCRIPTION (Ra/Er) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

SENIOR INTELLIGENCE SERGEANT 35F4S 
c. DAILY DUTIES AND SCOPE (To include, as Oliriate, peoe_le, equipment, facilities, and dollars) 
Serves as the Noncommissioned f 1cer m Charge (NCOIC) of the 528th Sustainment Brigade (Ssecial 
OP.erations~~irborne) S2 Section; responsible for intelligence and security support of three batta ions (BNs) and a 
Bri~ade (B ) headquarters element comprised of ap~roximately 1,020 Soldiers (SMs); oversees the develo~ment of all 
inte ligence products m support of logistic operations roughout seven Global Combatant Commands (GC ) and 
contingenc3 operations; coordinates and su~ervises Personnel Security Management ~PSM)~rograms assigned to BDE; 
sum9rts S in Operation Security (OPSEC , Anti-terrorism/Force Protection (AT/FP and rn1cal Security 
(P SEC); liaison for all Commanders (C Rs) for G22 implementation of Executive Orders .0.) affecting S2. 
d. AREAS OF SPECIAL EMPHASIS 
Defense Information SecuritSSystem (DISS); Mission Readiness Exercise (MRX); Intel support to Support Operations 
(SPO) and worldwide Army pecial Operatmns Logistics Elements (ALEs). 
e. APPOINTED DUTIES 
Actin~BDE S2 OIC

8
· BDE S2 NCOIC; Personnel Security Mana~r; lntelliYtence Oversm· ht Officer; Alternate BDE 

PHY C Officer (P 0); S2 Working Group (WG) Leader; BD otorcyc e Safety Of 1cer. 
PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: Date: I b. Height 66 Weight 174 Within Standard? YES 
(C onments required for "Failed" AP FT, "No" AP FT, or "Profile" when it precludes performance of duty, and "No" for Anny Weight Standards.) 

o No APFT IA W Army Directive 2022-05 

c. CHARACTER: (Include bullet comments addressing COMMENTS: 
Rated NC O's performance as it relates ID adherence ID o fully supported Army SHARP, EO, and MRT programs Army Values, Empathy, Warrior Ethos/Service Ethos, and 
Discipline. Fully supports SHARP, EO, and EEO.) 

o model of the Arma Values; promoted those values with others and exemplified 
MET DID NOT MEET the highest standar s of personal conduct both on and off duty 

STANDARD STANDARD 

[g] □ 

DA FORM 2166-9-2, NOV 2015UNCLASSIFIED Page 1 of2 
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UNCLASSIFIED 

RATED NCO'S NAME (Last First Middle Initial) 

I
SSN (or DOD ID No.) 

I
THRU DATE 

FORBES, MICHAEL, J 20220831 
PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Ra/Er) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
Confidence, Resilience) o educated and briefed 1 BDE and 3 BN Command Teams on the 

13 adjudicative guidelines and efficiently reporting to DoD CAF 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o shined as the acting S2 OIC duri1:li the BDE MRX
0
· intel 

□ ~ □ □ 
products enabled the BDE Staff to evelop robust C As 

o communicated proactively with incomiPJNBDE S2 OIC to 
ensure a seamless transition from an OC US assignment 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
Interpersonal tact, Expertise) o discovered missing ownership of SMs clearances in DISS; all 3 

BNs followed his immediate remediation to regain compliance 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

o decreased firocessing time upfliading the BDE TSCIF into a STANDARD STANDARD STANDARD STANDARD 

~ □ □ □ 
fully accredi ed SCIF utilizing e blueprints of BLDG X-4047 

o supervised the status inventory of all BDE safes to sif,earhead a 
buyer's purchasing agreement request; reduced cost y 30% 

f. LEADS: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
chain of command, Leads by example, Communicates) o created missi~ Intelligence Oversight pro3ram with USASOC 

IG and lSFC I personnel input; qmckly le BNs to comply 
FAR EXCEEDED EXCEEDED MET DID NOT MEET 

STANDARD STANDARD STANDARD STANDARD o ensured all 35 SMs of the 905 Contracting BN, a tenant 

~ □ □ □ 
USASOC unit, was supported with Personnel Security capability 

o initiated inter-unit CSM mannin,discussions· resulted in 
permanent staffing of attached BD Personnel Security Manager 

g. DEVELOPS: (Creates a positive command/Workplace COMMENTS: 
environment, Fosters esprit de corps, Prepares self, Develops o trained 3 new PSMs across 2 BNs from novice to fully capable; 
others, Stewards the profession) augmented and customized USASOC training plan 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o trained 50% and tracked 100% of BDE motorcycle riders by 
STANDARD STANDARD STANDARD STANDARD creating / leading a 6-event season of day-long mentored rides 

~ □ □ □ o updated command teams, at echelons on E. 0. 13467 and its 
impact on Tier 3/5 investigations with Continuous Vetting 

h. ACHIEVES: (Gets results) COMMENTS: 
o rebuilt unsatisfactory Industrial Security Program; garnered a 
100% during follow-up inspection 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o streamlined historical BDE S2 portal information into 
STANDARD STANDARD STANDARD STANDARD functional areas for an action-centric, efficient user experience 

~ □ □ □ o standardized BN reportinftjby creatin~and maintaining 
reporting trackers on a colla orative we -based platform 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NC O's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

2 Army NCOs in this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ ~ □ □ 
j. COMMENTS: 1 9 0 0 Total Ratirgs: 6 
o stell.ar performance, d,edjcationi and commitpient to excellence during the rating period; finds most efficient and 
effective means to remam m regu atory comphance 

o earned staff's respect with solid&uidance, eagerness to learn other sections' functions, and interoperability; steadfast 
in protection of command team's ecision-mal{mg process and reducing risk 

PARTY- SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 4 b. COMMENTS: 

NCOs in this grade. 
SFC Forbes is at~ 15% NCO with tremendous potential to excel. SFC Forbes' ably 
served as both 01 and NCO IC of the BDE S2 Section and revitalized our physical 

HQDA SENIOR RATER PROFILE COMPARISON 
securi~ programs; his performance validates his exce~tional potential at tlie next 
level. end to Master I:eaders Course and promote to Master Sergeant ahead of 

HIGHLY QUALIFIED peers. 

RNCO: FORBES, MICHAEL, J 
SR: BRUNSON, TAVI, N 
DATE: 2022-10-03 
TOTAL RATINGS: IO 
RATINGS THIS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) Special Security Officer 2) lSFC(A) G2 
DA FORM 2166-9-2, NOV 2015 UNCLASSIFIED 

Broadening Assignment: Inspector General 
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CUI 

Department of the Army 

0003851143.00 04 January 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Action: Assignment 

Effective Date: 04 January 2023 

Report Date: 04 January 2023 

Report To: WKENT0- 0389 Ml BN BN HHC MILITAR FORT BRAGG, NC 28307 

Position Number: 06315627 

Position Title: INTELLIGENCE ANALYST 

Force Management ID: 72063297760152498 

For Military resources please visit the Military One Source website. 

By Authority of Department of the Army 

Approved By: SFC Markle, Trinity M, Senior Human Resources Sergean, WJTDAA 

CUI 

Reason: Attachment 

End Date: 01 June 2023 
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CUI 

Department of the Army 

0003851143.00 04 January 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Additional Information: 

Page 2 of 2 
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L 

RECORD OF EMERGENCY DATA 

PRIVACY ACT STATEMENT 

AUTHORITY: 5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN). 
PRINCIPAL PURPOSES: This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to 
as civilians, when applicable. For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's 
death. It is also a guide for disposition of that member's pay and allowances if captured, missin~ or interned. It also shows names and addresses of 
the person(s) the Service member desires to be notified in case of emergency or death. For civilian personnel, it is used to expedite the notification 
process in the event of an emergency and/or the death of the member. The purpose of soliciting the SSN is to provide positive identification. All items 
may not be applicable. 
ROUTINE USES: None. 
DISCLOSURE: Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and 
the processing of benefits to designated beneficiaries if applicable. 

INSTRUCTIONS TO SERVICE MEMBER INSTRUCTIONS TO CIVILIANS 

This extremely important form is to be used by you to show the names and This extremely important form is to be used by you to show the 
addresses of your spouse, children, parents, and any other person(s) you names and addresses of your spouse, children, parents, and any 
would like notified if you become a casualty (other family members or finance), other person(s) you would like notified if you become a casualty. 
and, to designate beneficiaries for certain benefits if you die. IT IS YOUR Not every item on this form is applicable to you. This form is used 
RESPONSIBILITY to keep your Record of Emergency Data up to date to by the Department of Defense (DoD) to expedite notification in the 
show your desires as to beneficiaries to receive certain death payments, and case of emergencies or death. It does not have a legal impact on 
to show changes in your family or other personnel listed, for example, as a other forms you may have completed with the DoD or your 
result of marriage, civil court action, death, or address change. employer. 

IMPORTANT: This form is divided into two sections: Section 1 - Emergency Contact Information and Section 2 - Benefits Related 

Information. READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM. 

SECTION 1 - EMERGENCY CONTACT INFORMATION 

1. NAME (Last, First, Middle Initial) 2. SSN 

FORBES, MICHAEL, J  

l3a. SERVICE/CIVILIAN CATEGORY I b. REPORTING UNIT CODE/DUTY STATION 

[ij ARMY □ NAVY □ MARINE CORPS □ AIR FORCE □ DoD □ CIVILIAN □ CONTRACTOR 00246548 - 0528 CS HHC HHC 

4a. SPOUSE NAME (If applicable) (Last, First, Middle Initial b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

Ds1NGLE □DIVORCED □WIDOWED 
Sa. CHILDREN NAME (Last, First, Middle Initial) b. RELATIONSHIP c. DATE OF BIRTH d. ADDRESS (Include ZIP Code) AND TELEPHONE NUM 

(YYYYMMDD) 

6a.FATHER NAME (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

7a. MOTHER NAME (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBE 

8a. DO NOT NOTIFY DUE TO ILL HEAL TH b. NOTIFY INSTEAD 

None 
None 

9a. DESIGNATED PERSON(S) (Military only) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

10. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only) 
Not Applicable 

DD FORM 93, JAN 2008 PREVIOUS EDITION IS OBSOLETE. 
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SECTION 2 - BENEFITS RELATED INFORMATION 

11a. BENEFICIARY(IES) FOR DEATH GRATUITY b. RELATIONSHIP c. ADDRESS (Include ZIP Code) AND TELEPHONE d. PERCENTAGE 
(Military only) NUMBER 

100 

12a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES b. ADDRESS (Include ZIP Code) AND TELEPHONE 
c. PERCENTAGE (Military only) NAME and RELATIONSHIP NUMBER 

100 

13a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 
NAME and RELATIONSHIP (Military only) 

14. CONTINUATION/REMARKS 

15. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate or 16. SIGNATURE OF WITNESS (Include 17. DATE SIGNED 
grade if applicable) 

rank, rate, or grade as appropriate) (YYYYMMDD) 
cn=FORBES.MICHAEL.JEFFREY. ou=USA,ou=PKl,ou=DoD, 
o=U.S. Govemment,c=US 2023-03-21T18:12:42 

DD FORM 93 (BACK), JAN 2008 
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INSTRUCTIONS FOR PREPARING DD FORM 93 

(See appropriate Service Directives for supplemental instructions for completion of this form at other than MEPS) 

All entries explained below are for electronic or typewriter 
completion, except those specifically noted. If a computer 
or typewriter is not available, print in black or blue-black ink 
insuring a legible image on all copies. Include "Jr.," "Sr.," 
"Ill" or similar designation for each name, if applicable. 
When an address is entered, include the appropriate ZIP 
Code. If the member cannot provide a current address, 
indicate "unknown" in the appropriate item. Addresses 
shown as P.O. Box Numbers or RFD numbers should 
indicate in Item 14, "Continuations/Remarks", a street 
address or general guidance to reach the place of 
residence. In addition, the notation "See Item 14" should be 
included in the item pertaining to the particular next of kin or 
when the space for a particular item is insufficient. If the 
address for the person in the item has been shown in a 
preceding item, it is unnecessary to repeat the address; 
however, the name must be entered. Those items that are 
considered not applicable to civilians will be left blank. 

ITEM 1. Enter full last name, first name, and middle initial. 

ITEM 2. Enter social security number (SSN). 

ITEM 3a. Service. Military: Mark X in appropriate block. 
Civilian: Mark two blocks as appropriate. Examples: an 
Army civilian would mark Army and either Civilian or 
Contractor; a DoD civilian, without affiliation to one of the 
Military Services, would mark DoD and then either Civilian or 
Contractor as appropriate. 

ITEM 3b. Reporting Unit Code/Duty Station. See Service 
Directives. 

ITEM 4a. Spouse Name. Enter last name (if different from 
Item 1), first name and middle initial on the line provided. If 
single, divorced, or widowed, mark appropriate block. 

ITEM 4b. Address and Telephone Number. Enter the 
"actual" address and telephone number, not the mailing 
address. Include civilian title or military rank and service if 
applicable. If one of the blocks in 4a is marked, leave blank. 

ITEM 5a-d. Children. Enter last name (only if different from 
Item 1) first name and middle initial, relationship, and date of 
birth of all children. If none, so state. Include illegitimate 
children if acknowledged by member or paternity/maternity 
has been judicially decreed. Relationship examples: son, 
daughter, stepson or daughter, adopted son or daughter or 
ward. Date of birth example: 19950704. For children not 
living with the member's current spouse, include address 
and name and relationship of person with whom residing in 
item 5d. 

ITEM 6a. Father Name. Last name, first name and middle 
initial. 

ITEM 6b. Address and Telephone Number of Father. If 
unknown or deceased, so state. Include civilian title or 
military rank and service if applicable. If other than natural 
father is listed, indicate relationship. 

DD FORM 93 (INSTRUCTIONS), JAN 2008 

ITEM 7a. Mother Name. Last name, first name and middle 
initial. 

ITEM 7b. Address and Telephone Number of Mother. If 
unknown or deceased, so state. Include civilian title or 
military rank and service if applicable. If other than natural 
mother is listed, indicate relationship. 

ITEM 8. Persons Not to be Notified Due to Ill Health. 
a. List relationship, e.g., "Mother," of person(s) listed in 
Items 4, 5, 6, or 7 who are not to be notified of a casualty 
due to ill health. If more than one child, specify, e.g., 
"daughter Susan." Otherwise, enter "None". 
b. List relationship, e.g., "Father" or name and address of 
person(s) to be notified in lieu of person(s) listed in item Ba. 
If "None" is entered in Item Ba, leave blank. 

ITEM 9a. This item will be used to record the name of the 
person or persons, if any, other than the member's primary 
next of kin or immediate family, to whom information on the 
whereabouts and status of the member shall be provided if 
the member is placed in a missing status. Reference 10 
USC, Section 655. NOT APPLICABLE to civilians. 

ITEM 9b. Address and telephone number of Designated 
Person(s). NOT APPLICABLE to civilians. 

ITEM 10. Contracting Agency and Telephone Number 
(Contractors only). NOT APPLICABLE to military 
personnel. Civilian contractors will provide the name of 
their contracting agency and its telephone number. 
Example: XYZ Electric, (703) 555-5689. The telephone 
number should be to the company or corporation's 
personnel or human resources office. 

ITEM 11 a. Beneficiary(ies) for Death Gratuity (Military 
only). Enter first name(s), middle initial, and last name(s) 
of the person(s) to receive death gratuity pay. A member 
may designate one or more persons to receive all or a 
portion of the death gratuity pay. The designation of a 
person to receive a portion of the amount shall indicate the 
percentage of the amount, to be specified only in 10 percent 
increments, that the person may receive. If the member 
does not wish to designate a beneficiary for the payment of 
death gratuity, enter "None," or if the full amount is not 
designated, the payment or balance will be paid as follows: 
(1) To the surviving spouse of the person, if any; 
(2) To any surviving children of the person and the 
descendants of any deceased children by representation; 
(3) To the surviving parents or the survivor of them; 
(4) To the duly appointed executor or administrator of the 
estate of the person; 
(5) If there are none of the above, to other next of kin of the 
person entitled under the laws of domicile of the person at 
the time of the person's death. 

The member should make specific designations, as it 

expedites payment. 
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INSTRUCTIONS FOR PREPARING DD FORM 93 
(Continued) 

ITEM 11 a. (Continued) Seek legal advice if naming a minor 
child as a beneficiary. If a member has a spouse but 
designates a person other than the spouse to receive all or a 
portion of the death gratuity pay, the Service concerned is 
required to provide notice of the designation to the spouse. 
NOT APPLICABLE to civilians. 

Item 11 b. Relationship. NOT APPLICABLE to civilians. 

ITEM 11 c. Enter beneficiary(ies) full mailing address and 
telephone number to include the ZIP Code. NOT 
APPLICABLE to civilians. 

ITEM 11 d. Show the percentage to be paid to each person. 
Enter 10%, 20%, 30%, up to 100% as appropriate. The sum 
shares must equal 100 percent. If no percent is indicated and 
more than one person is named, the money is paid in equal 
shares to the persons named. NOT APPLICABLE to 
civilians. 

ITEM 12a. Beneficiary(ies) for Unpaid Pay/Allowance 
(Military only). Enter first name(s), middle initial, last 
name(s) and relationship of person to receive unpaid pay 
and allowances at the time of death. The member may 
indicate anyone to receive this payment. If the member 
designated two or more beneficiaries, state the percentage 
to be paid each in item 1 0c. If the member does not wish to 
designate a beneficiary, enter "By Law." The member is 
urged to designate a beneficiary for unpaid pay and 
allowances as payment will be made to the person in order 
of precedence by law (10 USC 2771) in the absence of a 
designation. Seek legal advice if naming a minor child as 
beneficiary. NOT APPLICABLE to civilians. 

ITEM 12b. Enter beneficiary(ies) full mailing address and 
telephone number to include the ZIP Code. NOT 
APPLICABLE to civilians. 

ITEM 12c. If the member designated two or more 
beneficiaries, state the percentage to be paid each in this 
section. The sum shares must equal 100 percent. NOT 
APPLICABLE to civilians. 

ITEM 13a. Enter the name and relationship of the Person 
Authorized to Direct Disposition (PADD) of your remains 
should you become a casualty. Only the following persons 
may be named as a PADD: surviving spouse, blood relative of 
legal age, or adoptive relatives of the decedent. If neither of 
these three can be found, a person standing in loco parentis 
may be named. NOT APPLICABLE to civilians. 

DD FORM 93 (INSTRUCTIONS) (BACK), JAN 2008 

ITEM 13b. Address and telephone number of PADD. NOT 
APPLICABLE to civilians. 

ITEM 14. Continuations/Remarks. Use this item for remarks 
or continuation of other items, if necessary. Prefix entry with 
the number of the item being continued; for example, 5/John 
J./son/ 19851220/321 Pecan Drive, Schertz TX 78151. Also 
use this item to list name, address, and relationship of other 
persons the member desires to be notified. Other 
dependents may also be listed. This block offers the 
greatest amount of flexibility for the member to record other 
important information not otherwise requested but 
considered extremely useful in the casualty notification and 
assistance process. Besides continuing information from 
other blocks on this form, the member may desire to include 
additional information such as: NOK language barriers, 
location or existence of a Will, additional private insurance 
information, other family member contact numbers, etc. If 
additional space is required, attach a supplemental sheet of 
standard bond paper with the information. 

ITEM 15. Signature of Service Member/Civilian. Check and 
verify all entries and sign all copies in ink as follows: First 
name, middle initial, last name. Include rank, rate, or grade 
if applicable. May be electronically signed (see DoD 
Instruction 1300.18 for guidelines). 

ITEM 16. Signature of Witness. Have a witness 
(disinterested person) sign all copies in ink as follows: First 
name, middle initial, last name. Include rank, rate, or grade 
as appropriate. A witness signature is not required for 
electronic versions of the DD Form 93 (see DoD Instruction 
1300.18). 

ITEM 17. Date the member or civilian signs the form. This 

item is an ink entry and must be completed on all copies. 
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0003851143.01 
115689209 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Order 0003851143 is Revoked 

Action: Assignment 

Effective Date: 04 January 2023 

Report Date: 04 January 2023 

Report To: WKENT0- 0389 Ml BN BN HHC MILITAR 

, FORT BRAGG, NC 28307 

Position Number: 06315627 

Position Title: INTELLIGENCE ANALYST 

Force Management ID: 72063297760152498 

For Military resources please visit the Military One Source website. 

By Authority of Department of the Army 

Approved By: CPT Kostich, Theodore M, Sa Hr Chief, WOV2AA 

CUI 

Reason: Attachment 

End Date: 01 June 2023 

Page 1 of 4 
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0003851143.01 
115689209 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA-0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Additional Information: 

Page 2 of 4 
CUI 
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0003851143.01 
115689209 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Action: Assignment Reason: Attachment 

Effective Date: 04 January 2023 End Date: 01 June 2023 

Report Date: 04 January 2023 

Report To: WKENT0 - 0389 Ml BN BN HHC MILITAR 

FORT BRAGG, NC 28307 

Position Number: 06315627 

Position Title: INTELLIGENCE ANALYST 

Force Management ID: 72063297760152498 

For Military resources please visit the Military One Source website. 

By Authority of Department of the Army 

Approved By: SFC Markle, Trinity M, Senior Human Resources Sergean, WJTDAA 

CUI 
Page 3 of 4 
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0003851143.01 
115689209 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA-0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Additional Information: 

Page 4 of 4 
CUI 
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000427 4083.00 
116678331 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Action: Assignment 

Effective Date: 04 January 2023 

Report Date: 04 January 2023 

Report To: WKENT0 - 0389 Ml BN BN HHC MILITAR 

, FORT BRAGG, NC 28307 

Position Number: 06315627 

Position Title: INTELLIGENCE ANALYST 

Force Management ID: 72063297760152498 

For Military resources please visit the Military One Source website. 

By Authority of Department of the Army 

Approved By: CPT Kostich, Theodore M, Sa Hr Chief, W0V2AA 

CUI 

Reason: Attachment 

End Date: 01 June 2023 

Page 1 of 2 
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000427 4083.00 
116678331 

CUI 

Department of the Army 

22 March 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA-0528 CS HHC HHC SUSTAIN BDE Fort Bragg, 
NC 28307 

Additional Information: 

Page 2 of 2 
CUI 
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Record Review 
This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all documents 

Included during this specific records review and Identifies missing documents required to be added to the record.This review Is dlgttally signed by 

the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to 

AR 600-8-104. 

Soldier FORBES MICHAEL 

JEFFREY 
Review Type 

Soldier EDIPI  Record Manager 

Doc Name DocTrtle 

PERS REC REV PERSONNEL RECORDS REVIEW 

DD93 RECORD OF EMERGENCY DATA 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 

ELECTION 

PERS REC REV PERSONNEL RECORDS REVIEW 

PERS REC REV PERSONNEL RECORDS REVIEW 

DD93 RECORD OF EMERGENCY DATA 

DA638 RECOMMENDATION FOR AWARD 

(APPROVALS/DISAPPROVALS) 

AWDDOC AWARD 

AWDORDER ORDERS ANNOUNCING THE AWARD OF BADGES, 

BARS,TABS,ETCETERA 

ASSIGN TEMP ASSIGNMENT TEMPORARY - OTHER 

0TH 

DD93 RECORD OF EMERGENCY DATA 

SGLV8286 SERVICEMEN'S GROUP LIFE INSURANCE (SGLI) 

ELECTION 

ASSIGN TEMP ASSIGNMENT TEMPORARY - OTHER 

0TH 

ASSIGN TEMP REVOCATION OF ASSIGNMENT TEMPORARY -

OTHREV OTHER 

PERSONNEL RECORDS 

REVIEW 
Initiated 

RAMSEY KEDRICK T Due By 

Effective Reviewed RM 

Date Verified 

2021--06- 2022-05-

11 19 

2021-07- 2022-05-

22 19 

2022-01- 2022-05-

05 19 

2022-05- 2022-05-

19 19 

2022-05- 2023-06-
19 02 

2022-06- 2023-06-

30 02 

2020-10- 2023-06-
19 02 

2020-09- 2023-06-

30 02 

2022-02- 2023-06-
12 02 

2023-01- 2023-06-

04 02 

2023-03- 2023-06-
21 02 

2023-03- 2023-06-

21 02 

2023-01- 2023-06-
04 02 

2023-01- 2023-06-

04 02 

RECORD REVIEW 

2023-06-02 

2023-05-20 

Comments 
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Soldier Comments 

Record Manager Comments 

Permanently Missing 
Document 

Temporarily Missing 
Documents 

Open Cases: 

Case#: 22832933, ssn •  doc type • PERS REC REV; effective date • 05/19/2022 
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Review Method 

Review Errors 

Soldier Unavailable 

Soldler Unavailable Explanation 

By digitally signing this review, you are acknowledging that you 
have conducted a complete review of your Record Brief, your most 

recent Leave and Earnings Statement (LES) and all the documents 

contained In the review to ensure all required supporting 

documents are filed in iPERMS. You are acknowledging that you 

are entitled to each of the pays and allowances you are receiving 

SOLDIER ABSENT 

NO ERROR· NO ERRORS FOUND DURING REVIEW 

OTHER • OTHER REASON (DESCRIPTION REQUIRED) 

Via Email 

By digitally signing this review, you, as the Record Manager, are 
acknowledging that you have conducted a complete review of the 

Soldler's Record Brief, the most recent Leave and Earnings 

Statement (LES) and all the documents contained In the review to 

ensure all required supporting documents are filed in iPERMS. 

Additionally, you are confirming all temporarily missing documents 
as indicated on your most recent LES. You further understand you have been uploaded to iPERMS and any documents that cannot be 

will not be paid for any entltlements H you fall to upload the required located are llsted In the permanently missing documents fleld. You 

missing supporting documents. are acknowledging that you received confirmation from the Soldler 

Additionally, you are confirming that you have provided all identified that he/she is entitled to the pays and allowances being received by 

missing documents to your record manager for uploading to 

IPERMS and any missing documents that cannot be located are 

listed in the permanently missing documents field. Once you sign 

this review, the documents contained in the review are locked and 

no documents will be added or removed from the review 

(documents can still be added to your record). Additionally, you will 

be unable to edit the review or change any comments. A copy of 
the review, to include all comments you have made, is maintained 

In your file. 

Soldler Signature 

the Soldier as indicated on his/her most recent LES which you 
reviewed. Once you sign the review, the documents contained in 

the review are locked and no documents will be added or removed 

from the review (documents can st111 be added to the Soldler's 

record). Additionally, you will be unable to edit the review or change 

any comments. A copy of the review to Include any comments you 

or the Soldier have made, is maintained in the Soldier's AMHRR. 

Record Manager Signature 

Digitally signed 
by:RAMSEY.KEDRICK.T 
EVON.
Date:2023-06-02 at 
07:38:18 EDT 

RECORD REVIEW 
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0005452166.00 
118203642 

CUI 

Department of the Army 

24 July 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA- 0528 CS HHC HHC SUSTAIN BDE Ft Liberty, 
NC 28310 

Action: Assignment 

Effective Date: 25 July 2023 

Report Date: 25 July 2023 

Report To: W0V2HD - AUGOE0V2HD 

*, FT LIBERTY, NC 28310 

Position Number: 08998991 

Position Title: INTELLIGENCE ANALYST 

Force Management ID: 72063297775414250 

For Military resources please visit the Military One Source website. 

By Authority of Department of the Army 

Approved By: SSG Ponce, Eric, Human Resources Sgt, W0V2AA 

CUI 

Reason: Attachment 

End Date: 09 October 2023 

Page 1 of 2 
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0005452166.00 
118203642 

CUI 

Department of the Army 

24 July 2023 

SFC Forbes, Michael J 35F4EP, WJTDAA - 0528 CS HHC HHC SUSTAIN BDE Ft Liberty, 
NC 28310 

Additional Information: 

Page 2 of 2 
CUI 
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HQDA#. 6299965 I UNCLASSIFIED 

NCO EVALUATION REPORT (SSG-lSG/MSG) I SEEPRIVACYACTSTATEMENr 
For use of this form, see AR 623-3; the proponent agency is DCS, G-1. INAR 623-3 

PART I -ADMINISTRATIVE DATA 
a. NAME (Last First Middle Initial) 

I 

b. SSN (or DOD ID No.) c. RANK d. DATE OF RANK e. PMOSC 

FORBES, MICHAEL, J SFC 20200401 35F4S 
f. UNIT, ORG, STATION, ZIP CODE OR APO, MAJ OR COMMAND g. STATUS CODE h. UIC i. REASON FOR SUBMISSION 

HHC, 528TH SB (SO) (A), FT LIBERTY, 28310, SP WJTDAA 05 I Relief for Cause 
j. PERIOD COVERED k. RATED I. NONRATED m. NO OF n. RATED NCO'S EMAIL ADDRESS (.govor.rril) 

MONTHS CODES ENCLOSURES FROM THRU 

YEAR MONTH DAY YEAR MONTH DAY 

20220901 20230712 4 z 3 michael.j .forbes.mil@socom.mil 

PART II -AUTHENTICATION 
al. NAME OF RATER (Last First, Middle Initial) 

I 

a2. SSN (or DOD ID No.) I a3. RATER'S SIGNATURE 

I 

a4. DATE (YYYYMMDD 

LOWRIE, PA TRINA, A LOWRIE .PATRINA.ANAST AS IA D~g ila_My_s~W~ _by_ 20230721 
as. RANK PMOSC/BRANCH ORGANIZATION DUTY ASSIGNMENT a6. RATER'S EMAIL ADDRESS (.gov or .mil) 

HHC, 528TH SB (SO) (A) Brigade Intelligence 
CPT MI Officer patrina.a.lowrie.mil@army.mil 

bl. NAME OF SENIOR RATER (Last, First Middle Initial) 

I 
b2. SSN (or DOD ID No.) I b3. SENIOR RATER'S SIGNATURE 

l
b4. DATE (YYYYMMDD) 

FURLOW, BURTON, JR FURLOW.BURTON.J R o;g;mHyss,,ed by 20231005 
bS. RANK PMOSC/B RANCH ORGANIZATION DUTY ASSIGNMENT b6. SENIOR RATER'S EMAIL ADDRESS (.gov 

HHC, 528TH SB (SO) (A) Brigade Deputy or.mil) 

LTC LG Commanding Officer burton.furlow2.mil@army.mil 
cl. SUPPLEMENTARY c2. NAME OF SUPPLEMENTARY REVIEWER c3. RANK PMOSC/ ORGANIZATION DUTY ASSIGNMENT 
REVIEW REQUIRED? (Last First Middle Initial) BRANCH 

□YES [gj NO 

c4. COMMENTS cS. SUPPLEMENTARY REVIEWER'S SIGNATURE c6. DATE(YYYYMMDD) c7. SUPPLEMENTARY REVIEWER'S EMAIL ADDRESS 
ENCLOSED? (.gov or .mil) 

□YES □ NO 

RATED NCO: I understand my signature does not consbtute agreement or disagreement with the assessments of the rater and senior rater. I further understand my signature verifies that the adnnnistrabve data 
in Part I, the rabng officials and counseling dates in Part 11, the duty descripbon in Part 111, and the APFT and height/weight entries in Part IVa and IVb are correct I have seen the completed report. I am aware of 
the appeals process of AR 623-3. 

dl. COUNSELING DATESIINITIAL 

I 

LATER 

I

LATER LATER I d2. RATED NCO'S SIGNATURE I d3. DATE (YYYYMMDD) 

20221118 20230110 20230501 20230511 
PART Ill - DlJTY DESCRIPTION (Ra/Er) 

a. PRINCIPAL DUTY TITLE b. DUTY MOSC 

SENIOR INTELLIGENCE SERGEANT 35F4S 
c. DAILY DUTIES AND SCOPE (To include, as app_N(riate, ~ople, e8ipment, facilities, and dollars) 
Serves as the Brigade lntell~· ence COIC m a ~ecial Oserations Airborne unit with a focused mission to rlan, 
integrate, and assess Armt ~ecial OP.erations orces ~S F) Pecuiiar logistics to sustain SOF across the ful spectrum 
of emplfment· responsib e or proviilin~ effective inte ligence for Sua1~ort Operations (SPO) in suWiport of forward 
deploye ARSOF Lmison Elements (AL s); maintain accurate recor eepin~of reP.ortable activi 1es to the Bri1ade 
Commander; ensure the unit has a common understanding of sersonnel and& ysical security mana1ement and he 
Personnel Accountability Security Program [SAP)f· responsiti e for the heal , morale, welfare and raining of 1 
Officer, and 2 Soldiers; maintained accounta ility o sensitive equipment valued in excess of $400,000 dollars. 
d. AREAS OF SPECIAL EMPHASIS 
Personnel Security Manager; Information Security 

e. APPOINTED DUTIES 
Intelligence Oversi~ht Officer~· Motorcycle Mentorship NCOIC; Crime Prevention; Non-Standard Physical Security 
Officer; Industrial ecurity; ocal Point Control Officer 

PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Rater) 

a. APFT Pass/Fail/Profile: Date: I b. Height 66 Weight 175 Within Standard? YES 
(C onments required for "Failed" AP FT, "No" AP FT, or "Profile" when it precludes performance of duty, and "No" for Anny Weight Standards.) 

o ACFT: PASS 20220929 

c. CHARACTER: (Include bullet comments addressing COMMENTS: 
Rated NC O's performance as it relates ID adherence ID o failed to live up to the Army Values by being disrespectful in language and Army Values, Empathy, Warrior Ethos/Service Ethos, and 

deportment towards a field grade officer; led to field grade feeling unsafe Discipline. Fully supports SHARP, EO, and EEO.) 

MET DID NOT MEET o supported the Army's SHARP, EO, and EEO programs 
STANDARD STANDARD 

□ [g] 

DA FORM 2166-9-2, NOV 2015UNCLASSIFIED Page 1 of2 
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UNCLASSIFIED 

RATED NCO'S NAME (Last First Middle Initial) 

I
SSN (or DOD ID No.) 

I
THRU DATE 

FORBES, MICHAEL, J 20230712 
PART IV - PERFORMANCE EVALUATION, PROFESSIONALISM, ATTRIBUTES, AND COMPETENCIES (Ra/Er) 

d. PRESENCE: (Military and professional bearing, Fitness, COMMENTS: 
o ensured Soldiers maintained good order and disciP.line Confidence, Resilience) 
throughout this rating period; zero incidents within his section 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD o projected confidence enthusiasm, and mental toughness when 

□ □ ~ □ 
assistmg Soldiers; reinforced policies and standards for personnel 

e. INTELLECT: (Mental agility, Sound judgement, Innovation, COMMENTS: 
o develoued a robust motorcycle mentorship P,rogram; led to Interpersonal tact, Expertise) 
increaseil participation across the Brigade antl policy changes 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
o utilized extensivenersonnel securi!L ex&erience to develop an STANDARD STANDARD STANDARD STANDARD 

□ □ ~ □ 
effective SOP; resu ed in shared un ers anding 

f. LEADS: (Leads others, Builds trust, Extends influence beyond the COMMENTS: 
o exhibited counterproductive leadership qualities IA W ADP 6-chain of command, Leads by example, Communicates) 
22; displayed incompetence, self-serving, and erratic behaviors 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD o failed to communicate effectively across the BDE; led to distrust 

□ □ □ ~ 
and disintegration within the unit due to being intemperate 

g. DEVELOPS: (Creates a positive command/Workplace COMMENTS: 
o displayed a strong concern for Soldiers; utilized available environment, Fosters esprit de corps, Prepares self, Develops 
resources to minimize and address Soldier issues across the BDE others, Stewards the profession) 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o promoted regulatory policies for the Personnel Securitt, 
STANDARD STANDARD STANDARD STANDARD Accountability Program (PSAP); led to improved securi y posture 

□ □ ~ □ 

h. ACHIEVES: (Gets results) COMMENTS: 
o created a closed-circuit television (CCTV) how-to-fcuide· 
resulted in Soldiers addressing camera issues at the owesi level 

FAR EXCEEDED EXCEEDED MET DID NOT MEET o maintained 100% accountability of sensitive equiP,ment durin~ 
STANDARD STANDARD STANDARD STANDARD property change over; all shortages identified antl placed on or er 

□ □ ~ □ 

RATER OVERALL PERFORMANCE 
i. Select one box representing Rated NC O's overall performance compared to others in the same grade whom you have rated in your career. I currently rate 

1 Army NCOs in this grade. 

FAR EXCEEDED EXCEEDED MET DID NOT MEET 
STANDARD STANDARD STANDARD STANDARD 

□ □ □ ~ 
j. COMMENTS: 0 2 0 1 Total Ratirgs: 3 
o I directed this RFC because I lost trust and confidence in SFC Forbes to ~erform as the BDE S2 NCOIC during this 
rating period based substantiated allegations of counter productive leaders ip from an AR 15-6 investigation. 

o the rated NCO has been notified of the reason for the relief. SFC Forbes is technically proficient in MOS duties and 
passionate about "doing what is right." His approach to effect change was poor, but there is always room to develop. 

PARTY- SENIOR RATER OVERALL POTENTIAL 

a. I currently senior rate 3 b. COMMENTS: 

NCOs in this grade. 
NCO Refuses to sign. SFC Forbes had a pattern of unprofessional behavior and non-
compliance with tlie accefted professional standards consisting of attributes and 

HQDA SENIOR RATER PROFILE COMPARISON 
competencies as part of t e leadership requirements model. This pattern of behavior 
is in conflict witli my ability to maintain cohesion amon~st the Br1iade Staff. SFC 

NOT QUALIFIED Forbes did not demonstrate potential for promotion to t e rank o master sergeant th 

RNCO: FORBES, MICHAEL, J 
SR: FURLOW, BURTON, JR 
DATE: 2023-10-05 
TOTAL RATINGS: 18 
RATINGS THIS NCO: I 

c. List two successive assignments and one broadening assignment (3-5 years). 

Successive Assignment: 1) 2) 

DA FORM 2166-9-2, NOV 2015 UNCLASSIFIED 

Broadening Assignment: 

Page2 of2 
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~ . '. . ./, 
DEPARTMENT OF THE ARMY 

! • 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 

BUILDING X-4047 NEW DAWN DRIVE 
; 

. .. FORT BRAGG NORTH CAROLINA 28310-8500 , . . . . . • 

AOSC-JA S: 7 February 2023 
12 January 2023 

MEMORANDUM FOR 2L T Miriam Tolston, 112th Signal Battalion (Special Operations) 
(Airborne), 528th Sustainment Brigade (Special Operations) (Airborne), Fort Bragg, 
North Carolina 28310-8500 

SUBJECT: Appointment as Investigating Officer 

1. Appointment. You are hereby appointed as an Investigating Officer (10) pursuant to 
Army Regulation (AR) 15-6, Procedures for Administrative Investigations and Boards of 
Officers, to conduct an investigation into allegations of disrespect toward a superior 
commissioned officer and counterproductive leadership regarding SFC Michael Forbes, 
HHC, 528th Sustainment Brigade (SO)(A). 

2. Instructions. The purpose of an AR 15-6 investigation is to elicit facts. Your 
investigation should explore any issues or deficiencies with policy, procedures, 
resources, doctrine, training, and leadership that might have contributed to this incident. 

a. Your responsibilities as an 10 take precedence over all other military duties. You 
have 15 duty daysfrom the date you receive this-appointment memorandum to submit 
your completed investigation to your legal advisor. Coordinate any requests for 
extensions through your legal advisor. 

b. Consult with your legal advisor before making substantive efforts regarding your 
investigation. CPT Suzanne Dycus, Brigade Judge Advocate, is your legal advisor, and 
can be reached at 910-643-6065 or suzanne.j.dycus.mil@socom.mil. 

c. Read the relevant portions of AR 15-6, AR 600-100, ADP 6-22, Article 89 UCMJ, 
and any other applicable authorities prior to beginning your investigation. 

d. At a minimum, you should interview MAJ Rhea Racaza, MAJ CH Alvaro Rivera, 
1SG Larry Morgan, CPT Patrina Lowrie, PFC Matthew Scheffing, SFC Michael Forbes, 
and any other relevant witnesses in order to address the following questions and issues: 

(1) Onor about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

{2) Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11d and ADP 6-22? If so, what are the specific facts and circumstances? 

e. lfsomething happens that could cause me to consider enlarging, restricting, 
terminating, or otherwise modifying your investigation, you should immediately report 
this to me through your legal advisor. 

3. Conduct of the Investigation. You are to conduct this investigation using the 
general guidance and procedures outlined in AR 15~6, Chapters 3 and 5. 

a. To the extent possible, witness statements will be written and sworn on a DA 
Form 2823. Do not collect social security numbers. You have the authority to administer 
oaths pursuant to Article 136, UCMJ. If it is impracticable to obtain a written and/or 
sworn statement from a witness, you will attest to the accuracy of the statement in 
whatever form it appears in your report. 

b. No U.S. military or civilian witnesses can be ordered to provide information that 
may incriminate them. If you come to suspect a person may have engaged in criminal 
conduct, consult with your legal advisor. Under no circumstances should you attemptto 
elicit any incriminating information from a witness without first advising that person of 
his/her rights under Article 31, UCMJ, or the Fifth Amendment of the U.S. Constitution, 
as appropriate. Document your rights advisement and witness waivers of their rights on 
a DA Form 3881, Rights Warning ProcedureM/aiver Certificate. 

c. Should you determine in the context of your investigation that a Soldier's status 
has changed from favorable to unfavorable, as defined in AR 600-8-2, Suspension of 
Favorable Personnel Actions, you must notify me through your legal advisor. 

4. Report of Investigation. Use a DA Form 1574-1, Report of Proceedings by 
Investigating Officer, and attach all required enclosures and exhibits. 

a. Findings. A finding is a clear and concise statement of fact that can be readily 
deduced from exhibits in the record. For each potential instance of misconduct, you will 
reach a finding of usubstantiated" or uunsubstantiated." Misconduct is "substantiated" if 
you find it to be true by a preponderance of the evidence, which means 51 % or umore 
likely than not." Cite the exhibits that support your findings. If evidence conflicts, make a 
finding as to which evidence is more credible and why you believe it to be so. 

b. Recommendations. B.ased on your findings, make recommendations as to what 
changes, if any, are needed in terms of policy, procedures, resources, doctrine, training, 
and leadership to avoid incidents of this nature in the future. Also, if appropriate, make 
recommendations of administrative or punitive action consistent with your findings. Each 
recommendation will cite to the finding that supports it, and should comport with the 
guidance in AR 15-6, paragraph 3-11. 

2 
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AOSC-JA 
SUBJECT: Appointment as Investigating Officer 

c. Assembly. Your completed investigation will include, in the following order: 

(1} This memorandum of appointment; 

(2) A completed DA Form 1574-1; 

{3) A memorandum with your findings and recommendations; 

(4) A detailed chronology of the daily actions you took during your investigation; 

(5) A list of the witnesses you interviewed; 

(6) An index of the attached exhibits; 

(7) . All exhibits, labeled and numbered, including the ERBIORB of any Soldier 
flagged pursuant to your investigation; 

(8} A tabbed/indexed hard copy of the complete investigation. Do not use 
document protectors; and 

(9) A scanned copy of the complete investigation. 

5. POC for this memorandum is CPT Suzanne Dycus, 95th Civil Affairs Brigade Judge 
Advocate, and can be reached at 910-643-6065 or su e.j.dycus.m1 • acorn.mil. 

3 
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REPORT OF PROCEEDINGS BY INVESTIGATING OFFICER 
Nole. Co~ted forms may oonlain pe~na!ly identifiable infonna!ion and require handling as set forth in AR 340-21. 

Fer - cl lllis form. see AR ,s-a: lhe pn>pcnenl agency Is OT JAG. 

IF MORE SPACE IS REQUIRED IN FILLING OUT ANY PORTION OF THIS FORM, ATTACH ADDITIONAL SHEETS 
SECTION I-APPOINTMENT 

Appointed by COL Tavi Brunson 
(Appointing authonly) 

on 20230J 12 (Attach enclosure 1: Leiter of appointment or summa,y or oral iiJ)pointmenl data.) (See para 3-15. AR 15-13.) 
(Dale) 

SECTION 11- TIMELINE 

1. The (invesl.qalionJcommenced at FORT £3Ri\GG. NORTH CAROLINA al 0900 
(Place) (Time) 

on 20230117 
(Dale) 

2. The (investigating offlrer} finished galh ering/1\ea ring evidence a 1600 on 20230221 and COlll)leled 

(Time) (Date) 

findings and recommendalions.al 2330 on 20230222 
(nme) (Dale) 

SECTION Ill • CHECKLIST FOR PROCEEDINGS 
A. COMPLETE IN ALL CASES 

• 
1. Enclosures (para 3-13. AR 15-6) 

Are the following enclosed and numbered oonserolive!y wi1h Roman numerals: (Attached in on:let listed) 
a. The memorandum of appointment? 
b. AU other written communications to or fn:im the appoinling authority? 
c. Privacy Act Slatemenls (Cettirlcale. if stalement providet:J orally)? IXI 
d. Explana11on by lhe investigating officer of any unusual delays, diffiromes, irregularities, or olher problems ericountered (e.g .. absence 

□ □ 181 of mate1iaJ witnesses)? 

e. Any 0lher signi~cant papers (o/her than evidence) relating lo administrative aspects of the investigation? □ □ ~ 
l Ari Executive Summ;uy, Jndel(0f Exhibits. Chrono!ogyoflhe lnvesliga~on and lists ol all persons interviewed and evidence gathered. 181 D □ {Complex, serious and,br high profile cases}? 

2. Exhibits (para 3-14. AR 1s.6J 

a. Are an items offered (whether or not received) or considered as evidence individually numbered or lel!ered as exhibits and a!ladled 181 D D to lh!s reporl? 

b, ls ari index of all emi bils offered lo or corisidered by investigating officer alladled before the first e:dl ibil? IX] D I I 
c. Has lhe testimony/statemenl of each wi!ness been reoon:led verbatim 01 been reduced lo wril!en form and a\lached as an exhibit? 181 D D 
d, Are copies, descriplions. or d epiciions (ii subsU/uled for real or documen/a,y evidence) property authenticated and is !he loca!ion of 181 □ D the original evidence indicaled? 

e. Are descriptions or diagrams induded of locations visited by the invesliga~ng officer (A/Jpendix C-3. AR 15-13)? D □ 181 
l Is each written stipulation atrached as an exhibit arid is each oral slipul a lion ei!her reduced to writing and made an exhibit or 181 □ D recorded? 

FOOTNOTES: .l! &plain all nll9lW11& ans,..,,s on an atlach&d sheet 
2! U:ut of the NIA column cons~IUIH a ~live n,~senlJJ/ion Iha! /hit c/n;ilmslances d1tsclibed in /hit (l<lltZlion did not occvr in this lnvesligatkm.. 

DA FORM 1574-1, APR 2016 PREVIOUS EDITIONS ARE OBSOLETE. Page 1 or 4 
1,PD LC wtOOES 
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SECTION IV• FINDINGS (paro 3-10, AR 15-5) 

The (investigating officer), having carefully considered the evidence, finds: [Each paragraph should be one conclusion based on the 
evidence gathered during the investigation. These findings should provide answers to each question posed by the appointing aulhorily in the 
appointment memorandum. Tho ovidonco that supports each finding mus/ be cited.] 

Sec Findings and Rccommcndiltions 

DA FORM 1574-1, APR 2016 Page 2014 
APO lC ,1.00ES 
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SECTION V • RECOMMENDATIONS (pan, 3-11, AR 15-6) 

In view of the above findings. lhe (investigating officer) recommends: [E:sch psragraph should bo ono rocommendation based on the findings 
in Section IV. Address what actions, if any, should be taken with regard to the individuals involved, the unit leadership, and any steps Iha/ 
can be taken lo prevenl the occurrence in the future. Recommendations do not need lo be adverse or punifive. For example, the 
investigation results can be used as a training tool.] 

Sec Findings and Rccommcnda1ions 

DA FORM 1574-1, APR 2016 Page 3of4 
APO LC vl .DO!;S 
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SECTION VI ·AUTHENTICATION (para 3-15, AR 1~6) 
THJS REPORT OF PROCEEDINGS IS COMPLETE AND ACCURATE. 

2LT MlilRIAM TOLSTON 
(Investigating Office,) 

SECTION VII• ACTION BY APPOVING AUTHORITY (para 2-8, AR 15-6) 
The findings and recommendations of lhe (investigating officer) are: 

a) Approved . 

• b) Approved wilh t11efo1i~ing modifications: 

(1) The following findings of fact are added/deleted: 

(2) The following findings of fact arc modilied as follows: 

I approve the finding as it relates to counter productive leadership, but disapprove the finding 
of harassment. 
(3) The following recommendations are added/deleted: 

(4) The following rerommenda~ons are modified as follows: 

(SJ The action rca>mmended In recommendation has been accomplished by 
------ --------------

(6) Recocnmendalion(s) is not appropriate for action by tllis command: however, a copy of lhls investigation is be!ng ------
fumistied to for such ----------------------------a ctl on as deemed appropriate. 

c) Disapproved. 

d) The report Is (incompleleJ, (ambiguous), (erroneous) an<Uor (specify deficiency) willl respect to 

It Is, therefore, hereby returned to the 10 for conectivo action as follows 

DA FORM 1574-1, APR 2016 

-----------------

. 0,gilo»,-olgt><d~ 
BRUNSON.TAVI.NI SOff.TAVl,NIGEL.

GEL ~:::2mo..2C 10<1O:2e 
-04'00' 

TAVI N. BRUNSON 
COL, LG 
Commanding 

Page4 of 4 
APO lC .,.ooes 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLOG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment 
Brigade (Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500 

SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation into SFC Michael Forbes for Allegations of Disrespect Towards a Senior 
Commissioned Officer and Counterproductive Leadership 

1. BACKGROUND. On 12 January 2023, you appointed me as an investigating officer 
(10) pursuant to AR 15-6. The purpose of this investigation was to determine the facts 
and circumstances surrounding the allegations of disrespect towards a senior 
commissioned officer and counterproductive leadership regarding SFC Michael 
Forbes, Headquarters and Headquarters Company (HHC), 528th Sustainment 
Brigade (Special Operations) (Airborne) (528th SB (SO) (A)). 

2. SUMMARY. SFC Michel Forbes engaged in disrespectful behavior towards MAJ 
Racaza on 30 November 2022 and displayed traits of counterproductive leadership 
within the BOE S2 section. The recommendation for the findings is to consider 
appropriate adverse administrative action. 

3. OVERVIEW. Over the course of the investigation multiple witnesses were revealed 
after interviewing the main witnesses. This caused a delay which called for an 
extension in the investigation. When scheduling the meeting with the accused, I was 
informed that a lawyer has previously been appointed for other current investigations. 
The appointed lawyer requested to review the questions for the accused, which 
delayed the process. After the review of the questions, the appointed lawyer stated the 
accused will answer the questions in writing through a Sworn Statement. The timeline 
for the investigation can be found in Enclosure IV. 

4. SUMMARY OF RELEVANT & MATERIAL FACTS. 

a. On 30 November 2022 SFC Forbes engaged in disrespectful behavior towards 
MAJ Rena Racaza after walking into SGT Aldeguer's office asking for information 
about SDI 2.0. CH Rivera saw him walk-in, and he called MAJ Racaza to answer his 
questions SFC Forbes proceeded to follow MAJ Racaza to her office (See Exhibit B. 
(SGT Aldeguer DA 2823)). SFC Forbes demanded aggressively that MAJ Racaza 
provide him with information. When MAJ Racaza asked SFC Forbes what exact 
information he needed, SFC Forbes became more angry and verbally aggressive by 
demanding information, but would not let MAJ Recaza speak. At that time SFC Forbes 
threatened to call USASOC JAG and continued to demand MAJ Racaza provide him 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

with regulations or policies on what right the BOE CDR must request his participation 
in the staff development training. SFC Forbes accused MAJ Racaza of making him do 
a behavior health evaluation and when [MAJ Racaza] attempted to clarify SFC Forbes 
cut MAJ Racaza off and would not let [her] explain or answer any questlons.n (See 
Exhibit A. (MAJ Racaza DA 2823)). 

b. SFC Forbes engaged in counterproductive leadership within the BOE S2 
section by being too aggressive, engaging in self-serving and erratic behaviors that 
would lessen the productivity of the BOE S2 section. At times SFC Forbes' my way, or 
no way attitude towards the team have compromised the overall organizational 
effectiveness and it has affected the good order and discipline of the units culture. 
(See Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), and Exhibit 
G. (PFC Scheffing DA 2823)). Based on individuals working relationship with SFC 
Forbes, he may be an incompetent team leader, he has adequate cognitive 
capabilities but lack the emotional fitness to be supportive and lead his team. SFC 
Forbes cannot make sound decisions on time, is indecisive, and lacks the ability to 
control his emotional center. All these interactions have been observed while SFC 
Forbes has been the BOE S2 NCOIC (See Exhibit D. (CPT Lowrie DA 2823) and 
Exhibit N. (SFC Meredith MFR)). 

c. SFC Forbes has displayed counterproductive leadership within the BOE S2 
section by pointing out the lack of productivity in the shop or something not being done 
that was requested by the command team, he was quick to blame whoever was not in 
the room. He was never wrong in his opi"nion. In terms of his temper, SFC Forbes was 
quick to anger about everything and would yell in the shop about whoever he had 
encountered that day. There was never a day he wasn't angry about someone (See 
Exhibit F. (SGT Henkel DA 2823)). 

5. FINDINGS. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in 
disrespectful behavior toward MAJ Rhea Racaza? If so, what are the specific facts 
and circumstances? 

(1) I find that SFC Forbes engaged in disrespectful behavior towards MAJ 
Rhea Racaza. He raised his voice to a superior officer, would not let her speak, and 
made her feel unsafe in the workplace with his unwelcome behaviors. These actions 
violated Army Regulation 600-20. Given the nature of the interaction he specifically 
infringes upon military discipline in regard to lacking respect for properly constituted 
authority and embracing professionalism with regards to the army ethic. This can be 
supported by MAJ Racazas statement claiming that SFC Forbes demanded 
aggressively that she provide him with information and cut her off without letting her 
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AOSC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

explain or answer any questions (See Exhibit A. (MAJ Racaza DA 2823) and Exhibit 
B. (SGT Aldeguer DA 2823). 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, 
Chapter 1-11 d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) I find that SFC Forbes leadership style falls under counterproductive 
leadership listed out in Army Doctrine Publication 6-22. As shown above in the facts 
SFC Forbes demonstrated counterproductive leadership qualities such as Self-serving 
behaviors, Erratic behaviors, and Leadership incompetence (See Exhibit D. (CPT 
Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), Exhibit G. (PFC Scheffing DA 
2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC Meredith MFR), Exhibit R. 
(BOE Town Hall Comments)). 

(2) I find that SFC Forbes leadership style falls under counterproductive 
leadership Army Regulation 600-1 00, Chapter 1-11 , a referenced above in section 3 
paragraph f. As stated in the facts, SFC Forbes displays many behaviors as a 
counterproductive leader such as blaming others, poor self-control (loses temper), 
unjustness, showing little or no respect, talking down to others, and behaving 
erratically [Exhibit D. (CPT Lowrie DA 2823), Exhibit F. (SGT Henkel DA 2823), 
Exhibit G. (PFC Scheffing DA 2823), Exhibit J. (PFC Scheffing MFR), Exhibit N. (SFC 
Meredith MFR), Exhibit R. (BDE Town Hall Comments)). 

6. RECOMMENDATIONS. In view of the above findings, I recommend: 

a. You consider taking adverse administrative action against SFC Forbes. 

b. You consider removing SFC Forbes from the BDE S2 NCOIC position and 
move him into a position that is not a direct leadership role. 

c. You consider a Relief for Cause NCOER for SFC Forbes. 

d. You consider suspending or revoking his security clearance and access to 
programs. 

7. The point of contact for this memorandum is the undersigned at 910-432-1143 or 
mirriam.g. tolston.mil@socom.mil. 
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AO SC-SIG-BC 
SUBJECT: Findings and Recommendations for Army Regulation (AR) 15-6 
Investigation Regarding Allegations of Disrespect Towards a Senior Commissioned 
Officer and Counterproductive Leadership Regarding SFC Michael Forbes, HHC, 
528th Sustainment Brigade (SO) (A). 

5 Encl 
I. Appointment Memorandum 
IL DA Form 1547-1 
Ill. Findings and Recommendations Memorandum 
IV. Chronology of Events 
V. Table of Contents 
VI. Extension 

Exhibits 

1. DA 2823 Sworn Statement, SFC Forbes 
2. Exhibit A. (MAJ Racaza DA 2823) 
3. Exhibit B. (SGT Aldeguer DA 2823) 
4. Exhibit C. (1 SG Morgan DA 2823) 
5. Exhibit D. (CPT Lowrie DA 2823) 
6. Exhibit E. (CPT Korista DA 2823) 
7. Exhibit F. (SGT Henkel DA 2823) 
8. Exhibit G. (PFC Scheffing DA 2823) 
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11. Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
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TOLSTON.MIRAIAM.GE =-=.tt.-,  
RMAINE ,,.._,,..,.,,....,,, 
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2LT, SC 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) {AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR COMMANDER Colonel Tavi N. Brunson, 528th Sustainment Brigade 
(Special Operations) (Airborne), Fort Bragg, North Carolina 28310-8500. 

SUBJECT: Army Regulation (AR) 15-6 Investigation Regarding Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A). 

1. This memorandum details my investigative plan during the abovementioned AR 15-6 
investigation, with suspense date of 22 February 2023. 

2. Chronology. 

Date/Time Event 
·12JAN23 •• Description· 

0900 Appointed as 10 

17JAN23 
1500 

·19JAN23 
1245 
1350 

20JAN23. 
1100 
1400 

24JAN2$ .. 
1450 

25JAN23· 
1000 
1100 
1400 

i••i}i26JAN23•••• < 

1400 

1030 

Legal meeting with CPT Dycus 

Witness meetin with MAJ Racaza 

with 1 SG Mor an 
with MAJ CH Rivera 

J Weber 
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AOSC-SIG-BC 
SUBJECT: Army Regulation (AR) 15-6 Investigation Chronology Allegations of Disrespect 
Towards a Senior Commissioned Officer and Counterproductive Leadership Regarding SFC 
Michael Forbes, HHC, 528th Sustainment Brigade (SO) (A) 

1200 Witness meetin with 1 LT L ans 
1400 with SFC Meredith on Teams 

1245 

1600 MRF for accused sent to CPT Carras 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

MIRRIAM G. TOLSTON 
2LT,SC 
Investigating Officer 

2 
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11. Exhibit J. (PFC Scheffing MFR) 
12. Exhibit K. (MAJ Weber MFR) 
13. Exhibit L. (CSM Emekaekwee MFR) 
14. Exhibit M. (LTC Furlow MFR) 
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AOSO-JA 

DEPARTMENT OF THE ARMY 
HEADQUARTERS, 528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS)(AIRBORNE) 

H-3531 9TH INFANTRY STREET (STOP A) 
FORT BRAGG, NORTH CAROLINA 28310-8500 

24 January 2023 

MEMORANDUM FOR Investigating Officer (10), 15-6 Investigation regarding SFC 
Michael Forbes 

SUBJECT: Extension request 

1. I have reviewed the request for extension submitted by the 10. 

2. I hereby approve the extension request and direct the 10 to complete this 
investigation and submit a copy to the appointed legal advisor NL T 22 February 2023. 
Any further requests for extension must be submitted to me, through the Brigade Judge 
Advocate, for approval. 

3. The point of contact for this memorandum is CPT Rudolph Dambeck, Brigade Judge 
Advocate, at 910-908-8863 or Rudolph.p.dambeck.mll@socom.mil. 

D~•""Y•~-•, 
EIRUNsor-,a_TAVI.NlGEL

Oi1l111: 2023.01 .24 i'l:53:27.flS'OO' 

TAVI N. BRUNSON 
COL, LG 
Commanding 
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SWORN STATEMENT 
Fo, u~o of I his fmm , see /IH 190-.t5: lhO proponen\ .. yonc.v Is PMO. 

PRIVACY ACT STATl!MEPIT 
AUmORITY: Tille 10, use Sectit,n J01; rn1~ 5_ unc s~clion ;m51 : r: o . 9397 Soci"I Sew1,t1 Number JSSN) 
PRINCIPAL PURPOSE: lo dowmcnt pQlen1;;,1 uimio~I ndivity i,wolving tho U.S, Anny, ij tlll to n!!ow Almy off; c;ia!, to nmin:ain di,cipt,ne, 

!~w and 01,Jr.c lhrcunh investig~tion ol complnint~ and inddents 

ROUTINE USES: 111!0,m;,\;011 provide<:! may Ile f1111he.r cli~r.!o ;l}<I to fodcr"I, 5l~lo, lo<-,;,l_ arid ro,oiqn gllvemment law P.n(Mc,_,ment 
agencin.~. pro.~ectJ IOrs , court~, cn,l1J µrotecliWl ser,ie/15. vir.lirns_ ,,,;1nes~o~. !he Dcp~tlm<ml or v~,~•M~ A!fa<r~- a~d 
the omco cf Pernon~el M~n;1gomenl. 1!1formalion provided m<1y t,e U$1?rl for d~tmrn iO~ lions ,~,J~r1Jing jud,c,nl or 
I\On-judi<;ial puni~hmont, oU~r mlminislratwc disciplinary a t!iOn~ . ~eotrily dem~m;~$, r>'!ouilment. ~ IP.rll!On. 
r,!~ccm~nt, ,ind olhN pe,sonnc1 actio;,~. 

DISCLOSURE: Oi~dosu,., ol your SSN ~rid orhet inlorm.ilion i, voluntary. 

._1~--:l--:,OCA"""':..,T::,.'IO"""'N;-c-:=:-"'-=--,-,.,-e=,--,-,=-c,.,-,,,-,-,-'"""'~----···· 12 , ~' t, Hrngg, NC 
5. LAST NAME, FIRST NAME, MIDDLE NAME 
Forbes. Mic had J _ 
8 ORGANIZATION CR ADDRESS 

[ll\l E /YYY 'fMMODJ i J TJM E 

202J0223 I I J45 
__ .. __ .. L ...... , ... ,.,., ...... ......... - - ·T-6r<A5E1sr Ar us 

F-7 
16. SSN 

4 Hl.E NUMOER 

5281h Sus tainment B,igudc Spcc:inl Operations (SO) i\irlw,m, (A), ,10,17 New D:1w11 Drive, Ft Hrngg, NC 283 10 

t_ Michael J_ Forbes , W/INT TO IMKE Tl-IE FOLLOWlHG ST AIEMHH UNOEH OATH. 

21.T Tols ton: Tliis Sw,i rn Sia tcmcnt pcrrains to the hwcs ti g~1ing OHiccr's (2LT Tolmm, \1irr iam G.) 1',fomornnduin For Reco,r1L 
dMcd 21 FE132'.l, in which ~he 11~kcd 2 qucst.i C\ns ("Question J" had J sub-tJUcstions and "Qucsiiori Z" had 2 , ub•quc-~I ions . Their 
rcspcCJivc answers , follow the ~\numerat ion provided, are ns fo llows: 

Ql : No., 

Qla: \'cs, that date is correct. ·n,c lime fonhe imcmction can be ca~ily identilicd b)· comacting J Sl'C 1G oflkc; 1 ldl a fi)llow-up 
c:il! to prior imcractions 011 their voiccmail after 1\-IAJ Rnca1~-, and I spoke, I had begun a series of C(lnununica1ion.~ with !hem prior. !O 

0925 on 30NOV22 regarding my serious c,mccms about the nmnda1cd directive for my, ;uni all Section JJDE Staffs, participation in 
the Jrd party corporate relationship involved in Pll-idcnliliablc, hcha\'iora! , data-gathering 111 the Strengths Dcploymenl lm·cmol)' 
{SDl) announced as ~vo!untat)'" when i\tAJ R:1eaza initin!ly broughl it up at lhe end of lhc DDE CD R's 'Scrnb' meeting on 
280930RNOV20U. In fact. during our discussion, IG encouraged me to 111\cmpl lo get more information from the .~oun::e, 

QI b: 301 IO0RNOV22 (c.~acl time unk; JSFC has voiccmail immcdintcly following M,\J Racaw 's accusation and dcfle.ction 10 

a,1-~wcr my scope and ;11a1utory wpport questions), I wcnl to /1.·lAJ Rncai;1' s oflicc and rcqucsti-;J the scope :md regulatory h:1.~is o f the 
mandatory nature of the SDI 2.0, During this communicntion MAJ Raca;,,~ repeatedly asked me, "Why do you want !o know?" 
lni1ial!y, I staled. "I am curious ahout the makeup of the asscssnitmt." Later, I stnted, " The other day you Mid i i " -.t.'- \'oluntary but 
yesterday the BD~ CDR made in mandatory in an email. So I want to unden;tnnd why'/" She kepi a., king me "Why?." evidently 
looking fonomc diffen:-ot answer. I then said, "~la'am ifyot1 cno't provide 1u1ythi11g, lhal is ok. I cao gi;,ogle it~ She then accu,td 
me of being "mign,·~ and I, witnessing hcr 11ggrcssivc vcrbn! accusation and demeanor, I immediately aucmplcd to diffuse the 
situation by Iaying, "M11'am, il's ok, its ok (she had lhrown papers back in a box), I am sorry J 11skcd, Ju.11 pretend l n<:vcr did_" I 
began to leave, MAJ Rai::v:i followed me up the slairs and as I went straight down the hall to my ot1k<: us MAJ Rncaz:1 hXJk a right 
and marched dirl-cdy into rhc Command Suite, I i111mcdia1ely called JG l0 let thc!II know wha1 wa~ occurring and requcs (¢d o 
mcc:1ing ASAP. Nole; To dale, MAJ Raca:,A'l has not provided :my i11formntion regarding ms ,,1,cs1ions. 

Qlc: No, We were alone in her sma ll office. She wm; digging through a box in the corner hd1ind her dc:1k, 

Q2 : No, 

Q2a; Professional ; I J o my bc.\l lo follow rcgul:nions / provide lru!hli1I guidanc~ lo 1m-1tcct C DRs, ~u1icrvhors. peers & Slildiers, 

10, EXHl01T 111 . INITIALS OF f'f;RSON MAKING STATEMENT I PAGE 1 OF 2 PAGES 

ADDITIONAL PAGES MUST CONTAIN THE HEAO/NG "STATcMENT OF __ TAKEN AT DATED 

THE BOTTOM OF l:ACH ADDITIONAL PAGE MUST BF.AR THE IN/1'/ALS OF THE PERSON MAKING THE STATEMENT, AND PAGE NUM8ER 
MUST BE INDICATED 

DA FORM 2823, NOV 2006 PREVIOUS EDll IONS N H, OIJSOLE'rE AP O I. C v! 0 1 [S 
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i 

\ 
\ 

STATEMENT OF 1'.lichacl J. Forbes 

9 STATEMENT /Continued) 

Q2h; Nn1 aprlicah]c. I don't 11mkrs1n11d what wltne&;cs y,;iu want 111 view 11 !cadcr~hir ~tyle thnl ~pans two cKccl lent NCOERs while I 
was BDE NCOIC mu! Acting O!C. C!nrifantlrn1 i~ ncnlctl. 

AFFIDAVIT 

1. Michael J. Forh-s , HAVE READ OR HAVE HAO READ TO ME THIS STAlEMENT 

½'HiCH BEGINS ON PAGE 1, AND ENDS ON PAGE . I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE 

BY ME. THE STATEMENT IS TRUE. I HAVE INITIALED All CORRECTIONS ANO HAVE INITIALED THE BOlTOM OF EACH PAGE 
CONTAINING THE STATEMENT. I f!AVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF OENEF!T OR RE'iVARO. WITHOUT 
THREAT OF PUNISHMENT. AND VVITHOUT COERCION. UNLAWFUL INFLUENCE, OR UNL/\WFUL INDUCEMENT 

OA FORM 2823, NOV 2006 

_L~--
1s;gnn11,ro of Person Maktng Srnlemen!) 

/5i<;;nmuro of Poison Adminisruring Oath) 

___ t __ ,. '1-l 

JUDGE ADVOCATE 
'URSUANTTO 10 USC 1044a 
(')~;JMISSION INDEFINITE 
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SWORN STATEMENT 
For u!l<I of llli• fom,, 1118 AA 190-45; Ille p<q,o11<1nl agern;y i, PMO. 

PRIVACY ACT STATEMENT 
AUTHORITY: r;ua 10. use SOciion 301: 11110 5, use ~;on 2os1: e o. 9J97 Social S..wMy Numoor!SSNJ 

PRINCIPAL PURPOSE: To documen1 P(llen~al cnmiMI aciivily in'<'llMng !MU .S. Anny, and 10 nlow Almy offidal! to mRinlA;n <li$cipliM. 
law and ord111 lhruug h inWltiQalioo of complainb and incideob. 

ROUTINE USES: lofomlalloo provided mnv be lurll\or d>t.elosed lo federal, slAlfl, loc.a!, eoo loni!Qn govammanl !ffill aofon:.8menl 
BgeOQes, J«,socotors. routU, cNld prolec1•"11 .,.rw:,11, vie1im,, wilrn,••e•. too Dap,u1m • n! of Voterans Aflair•. 11 ...:I 
Ille Offiol ol Personnal Mlloe119monl. Jo!ormalioo prowled may t,o ui1ed !of de!GIITlinalion1 IG{lllrding iud~I or 
non-judicial puoitllmenl ol!\et admlnislralMI d;.cip~n!llY achon •· securrtv de11111riees, rltC!'l.i1mant reteo!loo, 
placaffllll'IL and clher paflGOnel at:liona. 

DISCLOSURE, Oitdo1ure or yow SSN and oth"' ir,Jorma~on i1 volun!J>ry. 

1 tOCATION 

1

2 DATE (YYYYMMDD} I 3 
TIME 4 FILE NUMBER 

'S2f, 1....,s(".:::> Qo;)$ol t9 12.f,,)... 
5. UIS~AME, FIRST NAME. MIDDLE NAME 16 SSN 7. GIIA\7AT 1US 

C.A,,,,....... g. he.{-:i L~Vl V\ O,.._I h 
8. ORGANIIA TIONO" ADDRESS , ·- -

)( 40Y =7 New \\:tv'V' \Jf. 
9 

g~(.< \2ac,~zq I, , WANT TO MAKE ntE fOUOV'AtlG STATEMENT UNDER OATH 

\. ()"' 1,at-,Jcv 22 C-.'f(""l,l(i,,.,..J{~ l)lf<"', t,G.f,'>( tT" l:,e{ Wt<~ -Sperl \c~ .. ,\-, ,n...., _. 

ct51 {n¾) lj,t'fl\f'Ct "\? ~ ~o; Sbl Atclt5vll Ci:\· f!\v-ert1 1W1Crt;. ,_ t-' l-t.£ -tt-,.\ 
SGI' .71t~ve.r \ML~ 'v.UJ} C,<s<,,""" 'v-,,,cr [;-.:, ..r r e,,, tf:--'wf ,\:y :_(-f.u '.:::bT /(/j~-€,/ + 

)T"( h>IW v-e.,f O(((,~~~- Mw uW'0, tc, \--etp S~< -\_-,c"(~ .ff
11
~v£ . \-1,'-f'. 

1""-h ~<,~·V.,u 4. cWWIP"'1lcl, ~Sx~si'vt"~ {1,-,! l prvvi.41 h1 ;,n ~•./ ,\.,-, (rv7,...!Y, 
V-\;.,, ..1: 'i'eJ t'"b (I,~ ~pc ~'b:-s tf-V'+ {NI d 1\-. ~ W-.,...1)),..._ \,y f-;..£;:vi:J ~ l,e 
~(Cf\.+'( t,u()-r( (\~~ ' ~yt>,;s.i\NZ... A-\ tfu,T-t,\.-.-a. <;\( ~w c,,,/~o 

-twen+e.vl 1-o Cnt/ {,{y4Joc JA6 c.i" t4iJ'cfl-f 'I.\ /4,..,Ay;&p,LI i>Ytviclt h,hf 
\)...,(~ ({c.t(prfin,~ IYpol,i:, c.-t 1,lvd y011r1t.· fsDt:...,. Ctv kr,,; t-o 

V e1 I,'( s+ 1Z.. \¥1' *' 'p,~ ;-.~ \V'\ th, ~\-r-. {+'"" 'Cp1,-(' (Lf' ~f- -/-1" /,'YI '~ " 

t4e fY(w:;ccJ u-t of 11<,,,b".J "1 IY1A cl-a A be ~!liivd h!,.,//;, rv.::/•t,; Jiz.,~ 

P!rld"().,l....-i_t Pl f:tgu pita' (v CW)~ N { 1 ·1 l Vl"" o(fj rle ~<..A'.i.,I (d 
1/4.ol I e-( l,t,,..e. ,eyp0,V1 or (MS~ /h.~~ cp,¥\ ~s /1."cl -f½1 ,n5k,vl 
Cc'-" hh.-vt? f, ~ r;l.tf1<1c,d 1V\{twt-,_ /,rn 'al Cl(((,<Jf' h'-.!' ,T {f ! I -I lyr,., j"{:,,._J 

we/ ~/ fv 111 \d ll \ 1<'(' br I r V f t/0- <'.-=f"( ·fr, I-xi: T 1 '-" ?' (4:\., (-1 

fu Ji<£(A(,-.f-J, P\k! ,1 ~' 1.-vt•) /A.~ nir1<. ti:' '1"1;:i-~d j,y 
l.,~l ~ Wl-\f /1~<:; So 'dc'.,fV' 

1
€... I') 'i)t JC\\ {-v \-{) \p ~-1-,;..s 7 FL,0/ ,(~ 

s \-ix L't.QJ o,d of ~ 0 fe;-u, ' Nh/fV{ () i.V j·~Y(<ul 1v A--.Pr,-1- ' 

..... 

10. EXHIBIT I 11 l~~TIAtS OF PERSON MAKING STATEMENT I PAGE I OF ;}. ----- PAGES C {j). 
ADD/noNA~ PAGES MUSTCONfA/N THE /If.AO/NG "STATEMENT OF., _____ TAKEN AT ·~~~ DATED ---
7HE BOTTOM OF EACH ADDITION/It PAGE MUST BEAR TIIE IN/ rlALS OF THE PERSON MAKING THE STA TEMENr, AND PAGE NUMBER 
MUST BE IND/CA TED. 

DA FORM 2823, NOV 2006 PRE.\llOUS EOJTIONSARE OOSOLElE 

i 
----------------l!,l'i¼ii,J&!ll1ri'/l!IMiilill,l;!lllllll:l/ill,4!1i!l4WlflilS!lli.ZlfflUffl!%:illlJl!lllllllll!l!l!Bl _____ .,,,,....;;;,.,,.,..,...w..,..mu -•·""m """"'_,""""' __ w_,,,~~:::::i ... ...,.. ___ .,.,,)1'11111!,,._,.., __ ~~ 
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USE nus PAGE IF NEEDED. IF THIS PAGE IS NOT NEEOEO, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

,..-, 

STA TE MENT Of \ C::: \.rf ... r-. \ 2.£1'..( I\ y-r''-

8 STATEMENT (C""hn<Md} 

:;l. S ~M ~'t'.MJ LU,1,1111~ f,lf{a,i11I) VVv!A.. V\'ftihtS o( SF, Tad:;eJ 

l.,lh0v~~~.,il~ilc'c;h,\_ htl v,.~ i,1d l}..,t\--yf.;.,;..,.d c)V'{, i::,pv"L f,.,. .._ "'..,.) 'f'(',15,w-.::-./ 

fk(W'ifnu , lb \l\.o\f .,I' t'CIM. -t,~ ~::,""~\.... clt?C :f' .. ::c U'h1ilr"_.:r- ! (.::; ~_ 

c7'1.v- {~· \)C·Se-1,,P\( e,q;e,,-lt'...--u\ i,vi tw,,d·- (t-"'1&f,rl . 

(faV (Jl(('Rl1:t··,,cr {\$1 ..(,\~NC(\~, ..;tldfi'~ W wtf'-- ?::.ff' Tt'J_b-S ,.1---'0S 

\ - .,_-( r:.. ,L - - i . •7 '~ ~ ~1"< (,\ v--' ,~ W'{ NC a l.:tat--1_.<c 
\)... '(/-.'\. ,_.... \- T°" 'Xi r:it':C C• v""{" V \-;,\ I'; -~ -:-..1 ..l ..1 ~ 

~ rvc.9 _ t,v,is.H 1A~t.£1.rd7i41' Sv"w:1fu,r.1 ~i,::c 1~Jx;s w~ s'11'tt-, _ 
SR tz,J6q ~~vf v~½~ ~~ (NJ>I, Sl-\t11k--.~) f'l\d ~;te11 €.6/ 

l' tt~ -r= :k~P\rc~ '6-l01:s¾?: 
1 -fv ~ Mo j vv~ 'i' vo:.,d ~ 

lci,-'5~ ll.AR 1~> f V\s\tsl-L. CV \A.M if y'I FL< r:. /fi~ w-' hY <';\{SS fo /7..e 
VWl~ ~{,~\ 1V\~ Jt(tid"l. 

3, '1. ~-l ~ V\1A.V1--e---ut,L !:. i'vld ~v\ \S. 'V\ lA.,1.---.,~c...h. "3-Fc ~,., Ix 5 ~~ Vloi 

(fl"-~ {:c,,\-cd 0-\_~.r:,. 1,vi,tV\ d,t'~v()~,xc-\:-
1 

\o"'-"t k \.\..u~ C<r"to' ,v--, 

~ wti~S\t..a.-.-t·· ct'Vlst~vtt½ JeH'-fcvtS o.-\w~; lre (rv\~> pe.,-plc ~-1 
DA--'vt~J ~,'nG\wwl fw.\,,vr,s~ Si..ttv«f., t\ekt':) act\.'-<~ CtAfr1l> 1~ 

~ ~ - (of'(:pi l_e.ol (f. 11-">•fr. /rou,'l,~vpfL't.(~'lCpvt ~ ,.,1 t' t"nv1l'ofl ri-e,,t. 

S ~ 'So,\_m(~ l¼ _'-'.t:Tl ~ ~ ~,k FlS~cr1f ~ u-\c,fl ~Y 1 ~ c,011,,ol 

" -~ ~ k.w1ll n:\nl1P1-l:f cv·f--V\~-'(9\:)X! ~l,~~,. -rot(\-<' rc.wn5 

bls_c11'-"s,-·~~ - _T IYll\ ,'1-BAll~ {eh~\I ck ~h\.o / n1,J11·r'•-r\O-n15 
A"\ h h ') 5':cwr~ C( cc~ s ,;!· py 1\.1 ~'(~ ' l_\e ¾'7'S \-:x~-yl 

a. lw.J 10 ttcf M r,V r,.l s l -l l.Prl' w t~ LA~ C\.l a t1.11t ft:,¼ 
-&-.-· ~~') kRNv\1:·{S rvel_ ~ ·1 bAll\ ~ --tO~ +vyc")~ lriis 
~ c, .S +, I I l~ 0rv/ ll.1 'S \.,p<;,Sl_ll'J. 

INITIALS OF PERSON MAKING STATEMENT 

'?JB j PAGE . .?... or ;;i.. PAGES 

DA FORII 2123. NOV 200d 

001649

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 808 of 864



STATEMENT OF _______________ TA.KEN AT ________ OATED __________ ,, 

8 STA 

AFl'ID.\VIT 

I, \2-\--..e,,-.. R ,et (. 4 'c'--- . HAVE READ OR HAVE HAD READ TO ME lllJS STATEMENT 

11'.tt!CH BEGINS ON PAGE I . ANO ENOS ON PAGEJ2_. I FULlY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE 
BY ME, THE STATEMENT IS TRUE, I KIWE !NlTlALEDALL CORRECTIONS AND HAVE INITIALED THE BOTTOM OF EACH PAGE 
CONTAINING THE STATEMENT, r HAVEMAOE THIS STATEMENT l'REELY WTHOUT HOPE OF BENEFIT OR REWARD. WITHOUT 
THREAT OF PUNISHM.EHT. ANO ll'IITHOUT COERCION, UNLAWFUL INFL~:r;-::CEMENT. 

/s;g,,a um cl f'er.$()11 Mol<ing Slo/em,mt/ 

ORGANIZATION OR ADDRESS & 
/)2: rvi 5I6 JS 

ORGANIZATION OR ADDRESS 

INITIAL PERSON MAKING S A EMENT 

nun 
DA FORM 2823, NOV 2001 

Subacribod and swom lo bolo<e me, a petlOOO aulh<J<ize<I by law lo 

ac1tn,roiste• oull\s, !his ..J:L_ dll'f 0! :'f,v,...,...3 , J-0,)_ S 
ol ~/~5 

(s;17',okJro Administe,ing Oath} 

~k -~ 
/Typed Name of Pernm Ad.,..;;;;;;&J"""n-:1"-+,,,,"'"--g--:oa,-.-lh~)----

IJCMJ, Alff. 1.16 
(AulhonJy To Admini3ler Onlh•J 

PAGE J OF 3 PAGES 
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SWORN STATEMENT 
ro, uw of 11,,, roim. ,,A AR. 190 ,◄ S: 1110 propon•n1 ag~n,;y ;, f'MG 

PRIVACY /\CT STATE~ENT 
AUTHORITY: Tille 10, USC S~lion 301 : litto 5, USC SKlion 2951 ; E.O 9197 Socio! Sccurily l◄umbor {SSIII 
PRINCIPAL PURPOSE! To documtr\l f)<llenlial crimlnol nr.li-llty illvolwing tM US. Almy, nil<! lo 9tlaH Army offic,als lo rM1n!ain di,apline, 

lew e111l OfdM lllrougll !<lve•UgaUon or oomp1alnts trld .-iddenls. 

ROUTINE USES: lnfllnnllion provkl<!d may be lurth11< diJdo:led to h!derel , 1ta1e. local. and lo11jgn lll"'e,r,,neo, 1,tw .iilo<-1 
nget>cie,, pro~wt0<1. cou!ls , child proll!<:tl"" •erviet>1, viel•ms, w~M .. Cft, !he Oepnrtmeol of Vet•ran• Affair! , and 
the Offlco of Personnel Man"ll'"ment tnfomuitloo provided may be uaed lor <!ale<mlnaliona regerdlr,o judiciial or 
non-judidat punishment ol!le, •dmw,itua11.., dlK.lpllna,y ectlona, 1ecooly cl9ar-. reavillMf\1, re1entioo. 
placemen!, Ill\~ olh8r pt,nonnel ad00S 

DISCLOSURE: Oi,a;loaure or you1 SSN and olho, il1formati0n is voluntary 

1 LOCATION 
.s·2 01!1 r13 1

2. DATE (YYYYMMDD) 
IJ 

HME ~ fllE IIUMIIER 

Jw.3,!:J..1~ ur0 
5. LAST NMl-;Er FIRST NAME, MIDDLE NAME li i')1-d 16 

SSN 1. J:lAAr'?:TUS 
. it< e 'IL\,,(.-r , lo,vt•""'; t - l 'c t 1',,,-'<. . 

8 ORGANIZAllON OR ADDRESS 
(V( )('/Olf':f N~-•Wi D,,~.._, ;" 'l?-r·. -fr,..-..} s~,'!}~ J 

9, -~l ~ .,..( t.' .... - .. -~ ill ; ')c-</ f)/d<-<tUP I, . WAtff TO MAKE THE FOLLOWING S'TAlEMEtfT UNDER OATH 

~fC ·fr.,:bt< \,,.,''- \1:.1,C( ·~,'\.,.( T: ('V\.I:) ;;Hill. <'.\( h \.•.a~ f !,7\r' 

;v1.f"., ivt. ,,..J1· C\, ""'h,',.,\,--1 fDI 2 0 CH APL A 110 F ', .,..~ . .,.-<.\. (:: --J 

vv <l.. //(. ..:-.,...\., ..d." /,'>.L c,._!1,,d /1.A AJ f-Al cv;n,.,. -1-t• 

t-, ~ ~V\. • I ""'I 

h,;t I-.( -,v,.i:, 1 1.cu ../ 
·-/"()~' ..!.~,v---- \ ' ~ 0-..,.,-,,-..../ 

(\IV\,.( \.,>J .. C.·...,,- 1 v-.Ct 
't.S "'- '"" 

W\~¼ -~ ,{ p ,rc ( ( et,. cf ,,-f-7.., r... t, .,,,..,, 
dt •k·1 I{ l'~ {''t)J ! V 

" 
tJ\t\) ,) -\,·W-N\ =sf" c( (.u.- -f--v f-4"tl°'-Z °' -ti· (i..<,it-

crFc.c. ~ .. ,J 

J f v<. 
. 

ll fl d@-+~--;\~ ""-b""" t J1) ) 
'1vt ~V\ ~fL-(... 

ll-t- .,_,c,c I) 1,\,, \ b t:::b l'\j :-1 •t ~--~ .-( '(.+ f-h~f p> () ·, ,., ,-/ 

f-;1 C\-) i, C<'\ z: c._ ,wl:.'!,c( /i,'.w\ 1k' {k-<. \.f ~ \.:,. 
-"· J \ ( . ."-"'Y', 

4 .iptci'{-1'c... I r11()\r- p ,-.... ~-r; ()\_.__ l,.~ ,;,--. , -.,.,,,,1i... .f-u l<h .;) '-.. 

~e 
J ,·.._( cl h.t. \,,_,-•vv,..+s ... , ~\) ~Cl ~v (' y ·<-·'j ·7k.: 'j bcu .. usc 

lv.. '(" ,·;,, f(?.. r~r ; 'j -/<a j() ·•/T> L,e_'.J •1. I or .J .;\C) . 
r .... . ., 

10, EXHIBIT 111 , IN IT 111.L s OF r~~;~IAKI NG 5 r A TEM ENT I 1>11.GE, or '3 PAG.[S 
··••-.- - -- ~ 

ADDITIONAL PAGES /.!UST CONTAIN TIIE 1/EAOING "STATEMENT OF .. _____ fM,'f.NAT 
~~=nN 

DArED 
_._.~MM 

THE BOTTOM OF EACH ADDITION/IL PAGE MUST 8/cAR TIIE IN/11/llS OF 1/lf; PF.RSQN MAKING JI/£ STATE/df:f'ff ,WO Pi\Cf. .'iU,,!:;<FR 

t.tusr BE INOICA1ED. 
C 

.•I o t. ,;.,-trnf:" 

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS AUE OOSOLEl E 
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USE rn1s PAGE IF NEEOEO. IF nus PAGE 15 NOT NEEOEO, PLEASE PROCEED TO Flt/Al PAGE OF THIS FORHI. 

9 STATEMEI.T (Con/iMed) 

( ,'\ (A. 1-h p It -/; '1"'~<; 

Uc;,.~; l h.c [ p k :w, 
_ ___ ____________ ,_...........,..~•---- •v• 

c..; .~ f iotle 
l,, ..-. r.(. c/t~ .-.~ el 

l c/,/c i 11 :./ 

,~h_ /d" 

J 
M- ...S'"'-;d 

f-6--- pc· pk 

( i,~0-C~ 

('b--+rr ~-l ~ 

INITIALS OF PERSON MAKING STAlEMENl 

OA FORM u:u, HOV 2000 

cl°w'J. --/le_ 
./ 

-t~-1~-1 --1 
✓ 

J"A 

-- --~------·····--······· 

,UV \C: vt. Ott:S 
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' 
STATEMENT OF --"' ·,:;.7_·~_"-"--_.,.,, __ f\_1 __ ,.A,... _k_{..ce...19c.:w..:.;_ . .-__ TAKEN AT _ __;_!_"_7.;.-_r_··r_::J ___ DATED / I ' / ,,,..., ?.0 "Z 

7
) 

9. STATEMENT (Continued) 

~ -CC·'"1.w·e_ 

J WJj 

J,w_ ~"> r (. 

f fz<ff L_ 
}l"',,J:5 

l'<f','"" 

l-----.,,..J{. .:) r--G •-,-,r:1 L.-v\~ 

"""") .f-t::. 1--( b -I /.,._ ·/-<> r 

,,-

AFFIDAVIT 

I, , j,. ,._,. - r; fvl' ') '·V- r A (,,_(CJ ..-.,e • .-- . 111\VE Rf.AD OR HAVE HAO READ 10 ME TtllS STAT'EMENT 

WHlCH BEGINS ON PAGE I, ANO ENDS ON PAGE I FtJll Y UNDERSTAND TltE CONTENTS OF THE ENllRE STATEMENT MADE 
BY ME. THE STATEMENT IS TRUE. I HAVE INITIAtEDALL CORRECT!ONSAND HAVE INITIALED lt<E BOTTOM OF EACtt PAGE 
CONTAINING mE STATEMENT I 11AVE MADE nos STATEMENT FREELY W1fl1OUT !!OPE OF RF.NEFrT OR REW.,RD. WITHOUT 

THREAT of PUN1SHMEnr. AHD WITHOUT COERCION. UNLAWFUL JNFlUENCE, OR u L~:-~:~~c-~".:) 
/s;;iatu o/ l'llrJCII IU.ll.zttg S/a~me,,0 

Sub1criJ><,<fnM 1wo-ffi"to botoI• ru. a ~•n-on auU1<1<~ed II)' IIJW 10 

l){J mini II Of 00 lh,. lhia ( ' ' I day ot ,) ~\ ,., .. ,· J ' '7 ,)-~~- ·;:, 

n1 ---5~~~ ... slr - - -----· 

~£~Aib 
idd.'tf.0.LJ,,.£1__ ~c/tth 

ff111"'1 Nam• a~~imlr!rJ(eMIJ,___0.,_/11_) ___ _ 

WITNESSES 

2-L. r USHn Jdd,rriu WI 

ORGANIZATION O~~ESS 

/JJ_f'n ~6 6/)J 

unu. ARr. rn, 
ORGANIZATION OR ADDRESS 

INITIAlS F RS MAKINO STATEMENT 
Ullll . PAuE .) OF J PAGES 

DA FORM ZIZJ, NOV 201/f 
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AUTHORITY: 
PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

1 LOCATION 

BLDG 4047. HHC BOE CP 

SWORN STATEMENT 
For u,,i of!his roim. see AR 190,45; lhe pmp-0nenl agency is PMG 

PRIVACY ACT STATEMENT 
TiUe 10. use Section 301; Ti\h1 5. use Section 2951, E.O 9397 Social Sewr11y Number (SSN). 

To docurrw.nt potenllal erlmln~I oc!Mly lnvoMng 1116 us Anny. and to allow A1ITT/ official, lo maintain di1ciplil'l'.!, 
!aw arod 01rle1 lllrough lnvestlgallon or complplnlJ and Incident~. 

lnlcmmllon prolllded m~y oo fuither disc.lo~'-'(l to fe<Jmnl. s!ole. local. and fontign go'f!!rnment taw enforcemenl 
~gCflcies, proseculors, co11rts. child fMotecbve se<vlces, vldim~. wilnonell, lht! Oep~nmenl ol Veletans Alfai~. and 
the Olllce ol Personnel Mnnagomenl. lnform/illoo prDVkled mav b<'! usml lo, dolmminalions reg3rding judicial or 
noo,judicial punishment, other ad111inlstra1ive discipfinmy action,. security deitranc,c,. rec111i1men1 , r~enfion. 
placement. nnd olhcl perMnne\ ncUon!. 

OlsciO$UIO olyour $SN and other informal ion Is voluntary. 

1
2. OATE (YYYYMMDD} 13 

202JOl20 

TIME 

1141 
14 . FILE NUMBER 

S LAST NAME. FIRST NAME, MIDDLE NAME 
MORGAN. LARRY D., JR, 

16. SSN 
1

7. GRADF.JSTATUS 
E8f,\D 

8. ORGANIZA T!ON OR ADDRESS 
HHC, 528Tl-1 SUSTAINMENT BRIGADE (SO) (A) 
9 

l, LDrry Morgan . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH 

2021 Motor pool Incident w/CPT Valdez 

SFC Forbes openly disrespected CPT Valdez in my presence by being condescending, using an aggressive tone, and belittling 
him in front of numerous Soldiers and NCOs, and the HHC Command Team, I pulled SFC Forbes to the side and informed him 
his behavior was unacceptable, I also counseled him via 4856 (2021). I spoke to SGM Kline {ST8 CSM at the time of the 
incident}. Witnesses - CPT Ellls Valdez, CPT Eric Mansour, SSG Richard GarnerSpa!n 

HHC Supply Issues as the S2 HRH 

Over the course of his time as the Brigade S2 NCO!C, it has been reported by both of my Supply Sergeants. SSG Alberto Garcia 
and SSG Tiera Plummer, that SFC Forbes had refused to sign for his property, Commander's Counseling statements, and 
perform dutles associated with being the HRH, SFC Forbes attempted to use his rank to "punk~ my supply sergeants and 
interpreted regulatory guidance, SOPs, policy letters to favor his ideas/insisting on it being his way. Witnesses: SSG Garcia, SSG 
Plummer, SGT Truman, PFC Hall 

Conflicts with Brigade Staff leadership/Platoon Sergeant 

I personally witnessed SFC Forbes act erratic and condescending to MSG Burgos during a joint meeting with SFC Forbes, MSG 

Burgos, and myself. SFC Forbes would not accept responsibility for his behavior and actions, deflecting responsibility. Over the 
course of the conversation, SFC Forbes, while "speaking freely" would use that as an excuse to continue being condescending 
towards MSG Burgos and used an aggressive tone. SFC Forbes has consistently been difficult for Platoon Sergeants to gain 
accountability and assist with taskings. SFC Forbes refused to be contacted on hls personal phone and would often be 
unreachable on his government cellphone, Platoon Sergeants: MSG Morris and SFC Suro. Witnesses: MSG Burgos, MSG fkmis, 
SFC Suro 

Interactions wlth Company Staff 

I was Informed by my Operations Team {SFC Yoder and SGT Venturino) that SFC Forbes "e,cploded" on SPC Terry in referencti to 
a barracks/tasking issue. SPC Terry Is an administrative clerk that ls temporarily assigned lo HHC (parachute rigger) and has 
nothing to do with barracks or taskings. SFC Forbes has often resulted In aggressive mannerisms when he dld not get his way, 
Witnesses: CPT Korlsta, ll T Richard, SFC Yoder, SGT Venturino, SPC Terry 

10. EXHIBIT 
Pnge 1 ot 3 

ADDmDNAL PAGES MUSiCONTAIN T/'fE HEADING 'STATEMENT OF ___ TAKEN AT · · ··-----

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE INITIALS OF THE PERSO:V MAXING THE STA Tt:MENT. ANO PAG!ii. NUMBER MUST 
BE INDICATED, 

DA FORM 2823, NOV 2006 PREVIOUS f. OIT!ON $ II RE OllSOl E TE 

I J.0, %i&ii/lM£I2£1Jii -I.iii 
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USE THIS PAGE IF NEEOED. IF nus PAGE IS NOT NEEOEO, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATEMENT OF _____ L"-n"'"rry~/\""'f-'--(lr"'g""m-'--1 ____ TAKEN AT ---"-B=L"-l)-"G_;l'-"0'-'4'-'7,...,_l.:..:.112.:IC:::..·· .:..:.B.:..:.D~Ec..::C::.!.'.P __ DATED 2(12)0120 

9. STATEMENT (ConliflUed) 

Abusive and Dishonest Behavlors • Steallng Body Armor 

In 2021, MSG Kazmierski (BOE S3 NCOIC) noticed his IOTV went missing from his office ln the BOE S3. MSG Kazmierski 
pulled the security footage for the building and reported his saw SFC Forbes enter the BOE S3 office and exit the office 
with his body armor in hand. It was also reported that SFC Forbes took the body armor and left the building with it and did 
not return with it. MSG Kazmierski went to the BOE SJA team • CPT Kiker and SSG (now 2LT) Gagne to report this act. The 
BOE SJA team reported this information to the HHC Command Team (CPT Mansour and myself). We reported this to the 
BN CMO and were informed an investigation would be launched. MSG Kazmierski reported he spoke with SFC Forbes 
about the incident, MSG Kazmierski stated that SFC Forbes' response was "he was securing it to prevent theft.~ To my 
knowledge the BOE Commander was notified but we were not informed of the disposition, other than SFC Forbes returned 
the body armor to MSG Kazmierski. 

Inappropriate/Racist Statements 

it was reported to me by MAJ Racaza that SfC Forbes made inappropriate statements to SGT Aldeguer about how he was 
speaking, ridiculing/beliUling his ability to speak English, while aggressively confronting MAJ Racaza. Witnesses: MAJ 
Racaza, SGT Aldeguer 

Interaction with Officers 

I have spoken extensively with the Battalion XOs • MAJ Bacclnelll, MAJ Maurer, and MAJ Weber about SFC Forbes' 
behavior, creating conflicts in the company with subordinates, peers, and superiors. In response to his actions and 
behavior, I have spoken to other officers within HHC to inquire about their personal interactions with SFC Forbes. Many of 
them mentioned they did not want to come forward due to the risk of SFC Forbes retaliating in some fashion: affecting 
their security clearance or access to all the offices In the building. SFC Forbes has stated on numerous occasions that he 
does not need the command to act with regards to reporting derogatory information "DEROGs~ into the "system. 

Overall 

I have seen on numerous occasions SFC Forbes be condescending towards Officers, CPT Mansour, CPT Korista, CPT Valdez, 
CPT Allison Crider, and towards me. SFC forbes attem pis to use an extensive vocabulary and eccentric expressions to mask 
his toxic behavior, albeit easily spotted, it has generally been accepted within the Brigade. Alt hough I have made on-the
spot corrections, counseled the SM, and reported issues through the Cha[n of Command and his supervisors (LTC Hamman 
and MAI Collins), SFC forbes' erratic behavior is generally accepted/Ignored by the organization. This i5 evident by SFC 

Forbes reporting to 389th Ml BN in October of 2020 and qu!ckly being reassigned to the Brigade 52 In XX of 2020, to work 
in a Staff Sergeant position (verif!able In FMSWEB), one rank down. 

Additional Personnel I think should be Interviewed 

LTC Sanchez • BOE XO 

LTC Hamman, Christopher • former BOE XO jSuperv!sor) 

MAJ Collins, Mark - former BOE XO (Supervisor) 

N MAKING STATEMENT 
LM 

DA FORM 2123, NOV 2006 

Page 2 of J 
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STATEMENT OF ____ _.;::L:.;:a.:.:rf).._'.,;.;":..::fo:::.:r_.,_g::.:ar,_1 ____ TAKEN AT _ _.;;:.Bc:cLc:cD:..oCc:..., •..:.;\Oc:...'.:.:17_,_,.:.,;ll~l:..:,IC"-. ~B!::D:!:Ec..:C:::.!'. I_' _ OATEO 20230120 

AFFIDAVIT 

l. Larry Morgm1 , HAVE READ OR HAVE HAO READ TO ME HUS STATEMHIT WHICH BEGINS ON 

PAGE I_ ANO ENOS ON PAGE 3 I FULLY UNDERSTAND HlE CONlHHS OF HIE ENTIRE STATEMErlT MADE BY ME . THE 
STATEMENT IS TRUE I HAVE INITIALED ALL CORRECTIONS ANO HAVE INITIALED HIE BOTTOM OF EACH PAGE CONTAIP-IING 
THE STATEMENT I HAVE MADE THIS STATEMENT FREELY WITHOUT HOPE OF BENEFIT OR REWARD. 'll!H!OUT WREAT OF 
PUNISHMENT, ANO WlTHOUT COERCION, UNLAWFUL INFLUENCE. OR UNlAlNFUL INOUCEMEtH. 

WITNESSES: 

ORGANIZATION OR ADDRESS 

IV- 0 .5B Bl1L 

ORGANIZATION OR ADDRESS 

LM 

DA FORM :ZU:I, NOV~ 

r.~,:•"41, ~,,_.4 !"I' wo.·~• ·,~-"' t .~ ir:.· 1 tr,<,:.t 
r-:V,). • 1:1~) 1! • l11 l<1"' 'r-

(Sign»luffl of Pt/r$Orl Making S/atemenf) 

Subsei-ibcd and ~worn lo ~l0tn me, a p<?rson authorii«I by !aw 10 

admini$W oalh~, lhl!! 2£::2_ day or , .;ft?l:7{ , ~-j 
al BLDG ,\047, IIHC DDE Cl' 

---· , ) ' 

/.~ ~- -~ ·/~~ ......,.,/::;__.,;;,;,.,.,.,.;._'(;:,~~ .<'., ~ ~ --
(Sigrl1Jtu~i:,f P~rsonmlnlttrlng 08/h/ 

Jd/~ #CG~ 
(Typed Name of Perscn AdminilWfng 011th) 

(Authority To Admln/J/er Oa/hJ/ 

I 
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SWORN STATEMENT 
fo, Ull<l cl !Tlis fotm, M!e I\R H/0 -45: IM l),OJX)llMI ag-...:;y;, PIAO . 

PRIVACY ACT STATEMENT 
AUTHORITY; T,IJ!I 10, use SectiOn ~o, , H ie 5, USC Ses:l!Oll 2951·. E O 9397 Social 5',Q;fitf llumt>o!< 15511) 

PRINCIPAL PURPOSE; To dacumerrt pq!•nUAf c,im.,al a<:t/1/!tf ;,i~t,;,,g IM U 5 Amry, 11<>:l IQ ~JIOW Army Q/ficialt IO m~in!a11 o,wpr,,~ . 
law and Ol"'8f thrllug!I im'fltlQ,tlorl of con,ilalnls •"" fn~r,ts . 

ROUTINE USES: lnlOIITlll\on ptovlded may be furfl>!lf dildosed to r.der~I. s!a!8, mat, and k!reign ~ i!IW fllltorc,,mel'II 
age<>cie1, P<OSC!OJIOtt. COl/llli , di~d pn:>lectil/!J to,r,iteJ, vir.hm1. w~n,,nu IN! 0!!1)a<tm!<!I of V~Wlllll Ma.d . ~M' 
Ifie O!!k:a 01 ~I M811"9"1TV1nl . lnformelion prll'lkled may be Uled f,;,t determination$ ""II~ jwdal OI 

noll-judk:ia! puflisllmen~ Oilier aatninkstretlvtdllcplinlf>/ IOcilons, 1eo.lly ~-. ~-r.iam,cn, 
plec,,m,mt, and olher penomef actiQnl . 

DISCLOSURE: Disc1o,u,a 01 yc:M SS N 8 nd o!Mr inl<>!m~tion i I volunui ,y . 

~. flU; NUMBER 

PAGES 

ADO/r/ONAI. PAGES UUST CONTAW 11/E HEADING 'STATEMENT OF ___ - TA/I.EN AT OATED 

TIIE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR TJIE INITIALS OF 1111': ~RSON MAKING fllc STATEMENr. ANO PAGF. NUMl'k.R 
UIJST BE IND/CA TEO, 

DA FORM 2823, NOV 2006 PREVIOUS EDITIONS ARE OBSOLETE 
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DA FORM l02l, NOV 2005 
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INITIAi. P ·RSONtMKING SwtTAlEfMEl·MENiiTT ------i---::=;----' 
PAGE _3 OF ·~·· -· PAGES 

DA FORM 2UJ, NOV 260U 
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ORGANIZATION OR /\OORESS 

ORGANllA TION OR ADDRESS 

S uoo,::nbed a "'1 ,,., <.'fn 10 b(,!e,11 me. ~ person aul!lo,i.l "'1 by 111w lo 

<ldmin11!'1 o,,1~$. l~i> ~- day a! s~~'.:"~- . ~.3_ 
01 -1.h.m.tcY, l"l~/'UI\ / ,b.~-
~~la~:d~ -

/Sign•~'"' 61-~,i,,,, A<!mirnJ/mtlg o,.ri,/ 

ffi.5.!tJ>, .tfd~£t. '.a.I.NL 
(1}1M<J NA;f; e <>I p.,,.o,, Adm in 131l>m,g 0~/M 

l.!CMJ, Alff, IJ(, 

F PERSONiMK1N''c;;•s'i111A'r'iiE"·M"E"·tl"l,..., ----- -------------,------ ------.J 
PAGE J Of PAGES 

DA FORM 1UJ, HOV 1006 
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AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

SWORN STATEMENT 
For 11se or this form. SefJ AR 190,45; the proponent agency Is PMG. 

PRIVACY ACT STATEMENT 

Titln 10, USC Sr.cJ;on 301, Tillo 5, USC Sr.clion 2951, E O 9'.l97 Sociol Securily Numtmr (SSNJ 

To doeumenl pol1mlial criminal activity tnvolving lhe US Arm,', and lo all0VI Army otlicial, 10 m,1in!ain di~cipli~. 
law and Order through lrwcstlgalion of complalnlJ and incidcnl5 

lnfo1111a1 ion provided may be rurthm di,cJosed to r~ieral . ,tnlo, local, end Joreign govcrr,ment !aw cnror~menl 
agencies, prosecutor,. courts. child proll!cli~ se!Vloo~, victims. wilnr.s5e3, lhc DflPattment of Veteran, Affalu , and 
lhe Office or f'.ersonrn!! Monagcmcnl . Information providl!d may b!l u5!!d for determinauon, ,egardifllJ j11diCi~! ot 
non•judiclol punishment, other ndmini,lrative di,ciplinary ar.1ion,. security tlearancc,. 1ecrU11nwnt t!!leflllon. 
placcmenl. and olher per$onnel actions. 

Oisclos uie of your SSN and o!hcr I nfom, a lion ls voluntary . 

L LOCATION 2. DATE (YYYYMMDD) 

20230125 
4 FILE NUMBER 

!-lagy Hall. Bldg X-4047 New D:iwn Drive 1100 
0. SSN 7. GRADE/STATUS 5 LAST NAME. FIRST NAME, MIDDLE NAME 

Kori5ta, David, Kirk 0-3. Commanding 
8 ORGANIZATION OR ADDRESS 

HHC. 528th Susrninmcnl Brigade (SO) (A), Hagy llnll, Bldg X-4047 New Dawn Drive, For1 Bragg. NC 
9 

I, ____ D_a_v-'-id"----K'-"ir..,;kc;.K~' o:;.ar.:.;;is.;.;;lu;.._ ___ . WANT TO MAKE THE FOLLOWlNG STATEMENT UNDER OATH 

Question I: I ha\'e no firs1-h:md knowledge of alleged disrcspccl from SFC Forbes 10 MAJ Raca1,1 . 

Question 2: I ha~·e witnessed, lir.<1-hand, counter producrivc leadership 1rnils mid aclions co11duc1cd by SFC Forbes. 

a. On or about 06 Decemb.!r 2022, I observed SFC Forbes unprofessionally mlrnonishing bolh SGT Nathan Venturino and SPC Aus1in 
Terry, who both work in my Company Training room. SFC Forbes was aggrcssi~·cly aud angrily asking che~e two Junior Soldier~·'NCO, 
about why he was e~p«tcd lo allend an annual Company Training even!, the Mask Conlidcncc rrainin!: event I told SFC FNbcs to 
immediately conduct himsdfas an NCO. and talk to me or ISG ifhe hnd questions pcnllining 10 mnnlM(HY 1rnining cvenK 

b. In ,\pril or May of 2022, CPT Cad11m11 Kiker, BJA, was conducting an infonnnli(mal bricf10 the ODE CMD Team. BN C/IID Tc"m~, 
and al I CO CMD Teams prior 10 I.he BDE Quancrly Trnini11g Brief. Cf>T Kikcr's infonnational brief demi led che Am1y'5 new p,::,licie.1 
regarding Soldiers going through a Medical Gender Transition. I and every Commander in lhe Brigade's CoC personally witncs,cd SfC 
Forbes ask, "Arc you cxpccicng me lo share bathrooms and lake showers with people I iko: rhis?" His lone w,1.1 one of lkgr:1d.11iun ,1n<l disgust. 
and not in keeping with 1hc dignity and respect Iha! all Service Members, regardless of gender, nrc entitled. 

c. In lhe Summer of 2022, in lhc midst of a major barracks ovcrhnul/movc for my unit one of my Soldiers. PFC ;o..t:,1thew S.:hefling, was 
directed by myself, the ISG, and lhe Company 8a1Tacks Manager, SGT Venturino, to go to his barmck5 mom and stand•h)' for a (!\I() and 
Garrison•dirccted walk•thru. After PFC Schcffing left work for the barracks, SFC l'orbcs. walked into my office, dcm:m<ling why I wa~ 
tasking his Soldier last minulc. I infom,cd SFC Forbes lo the importance of the bmrncks move for our Soldiers, nnd why PFC S<.:hcffing waI 
needed on that panicular day. I also told S FC Forbes lo "acl like an NCO" and to ne~'er again act lowanls me or ,my l'f my Sn I die-rs in 1h i, 
aggress iv c and errat re nature. 

Question 3: I have not personally S FC Forbes 11cti11g disrespect fully towards o1her Commissioned Ollicers, bul !m numerous ,xc;1.si0n,, l 
personally hlld to remind SFC Forbes to stop speaking unprofessionally, stop cursing, unJ to stop hls nggrcs,1\'e bch:wiiir towards my NCOs 
and So ldkrs. 

Ques1ion 4; 011 the eve11ing of 18 January 2023, SFC f.orbcs was Commmul•Dirccled Hi llch:ll'iora! Hc.1hh by me, fol k>wing a $Iring M 
concerning and alam,ing behaviors 1ha1 Sl'C Forbes exhibited in an Open Door 111cc1ing wirh t\l(J 1\u~k. I SIT (,\ l CG. I was alencd to 1his 
incident between SFC forhcs, MG Angle, a11d MG Angle's slnffo/n IMO on 18 JammT)', :ind onlcred SFC Forbc~ to ride wi1h a higher
ranking cscor1, MSG Grix, 3891h Ml BN, out of conccn~ for his mcnml wcll•bdng aml .. s:1fc1y. Sl'C l_\•rbc~ w:~~ ,utlc~d three times lrnd 
refused all three rimes, only fin:illy going wilh MSG Gnx IO lh<: W,\MC ER om:c lhc l·ort Dmgg i'>llhlul)' Pohcc 1m1vcd and were prcp:1rcd 10 
insure that SFC Forbes received n Dchavioml I leallh Evaluation. 

Overall, m)' concern regarding SFC 1:orbcs i~ lwn-folll: 

I. SFC Forbes has consisten1ly displnyed a pattern of !ml lyin~. dci;rn,!ation. di,rc,rcc_1, 1111<1 1~npmli:,~illn:1li, m lix the cmirtt~' (.If the two year.; 
lhat J have known him, and should never be 1rustcd with kmJmg Soldier~ c1w a~1u11, 111 :111y form or t~1h1n11 . He has 1110ml dim,gnrd for 
digni1y and res peel. 

10. EXHIBIT 11. INITIALS OF PERSON MAK!N G STATEMENT 
;;:-~~, ... ~ m,.~  ~~"St:: DK Page 1 cl J 

ADDITIONAL PAGES MUST CONTAIN THE HEADING "STATEMENT OF __ TAKEN AT __ DA TED 

THE BOTTOM OF EACH ADDITIONAL PAGE MUST BEAR THE /NITIAl.,S OF me PERSON MAKING THE STATEMENT, ANOPAQE.NUMBER MUST 
BE INDICATED, - ---- _. __ .--.- ---- - -

DA FORM 2823, NOV 2006 PREVIOUS EO!llONS ME 08SOlElE 
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USE THIS PAGE IF NEEOEO. IF THIS PAGE IS NOT NEEOEO, PLEASE PROCEED TO FINAL PAGE OF THIS FORM, 

lla~y 11:111. Bldg X-4(H7 New D11wn 
STATEMENT OF ____ .;_D..;;a;_v.;.;;id;_K;..;;'..;;ir_k_K..;.;' o;.;.rcc;is..;;h.;_1 ____ TAKEN J\T Drive OATEO 202.'.I0 125 

9 STATEMENT (Continu6d) 

2. Sl'C Forbes bas acccs~ to TS-SCI, manages the Drigndc's lnformillion Security. Physical Scc11ri1y. :inrl Opcrn!iona! Sccurily progrnnn. 
lfo is also the Brigade's ffRcportnblc Aclivilics" {IJcmg) NCOIC/11mm1gcr. lfo errnlk behaviors .intl actions, iu atldi1ion w his counter 
productive outlrn~cs, not only degrade the Brigade's mornk. but nlso could po5c a threat to lhc sccurily of all those who work in the 
Brigndc. I am conccmcd that his contim1cd access IQ these progJ::uns and Sensitive infonnalion poses a threat 10 the unh. I SfC(A ). 
US,\SOC, and the US Arn1y. SFC Forbes hns used his ;icccss to the Repor1nhlc Aclivilics• lJcro\l! con1inuou~ vcning progrnm to c~act 
what could be interpreted n.~ retribution nnd rctn1i111ory in nature. His ucccs~ and level of rcspons1bili1y must be immcdfa1cly rcvQkctl! 
lowered. 
··-·---······· -------------••• -·········-• --······---••• --• ••••••• NOT I· I I NG roe LO ,v S ·-• • ·------· -----•••• ·-· ••• • •••• ., •••••••••• • • ···--------• -··· 

. lN! lJAlS OF P R MAKING SMTEMENT OK 
DA FORM 21123, NOV 200d 
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11.igy llnll. Ul<lg X-•IIM7 New Dawn 
STATEMENr OF ___ ........cl:;.:)a::..\..:.;'idc..:..;K.;;.:ir.;;.:k..:.K;;.co~r;.;,;i~t_a ____ TAKEN AT Drive OAT ED 20230125 

AFFIDAVIT 

I. David K i rk Korisla . HAVE READ OR HAVE HAD READ TO ME THIS STATEMENT \/1/HICH BEGINS ON 

PAGE 1, AND ENOS ON PAGE 3 . I FULLY UNDERSTAND THE CONTENTS OF THE ENTIRE STATEMENT MADE BY ME. THE 
STATEMENT IS TRUE. I HAVE INITIALED All CORRECTIONS AND HAVE INtTIALEO THE BOTTOM OF EACH PAGE CONTAINING 
THE STATEMENT. I HAVE MACE THIS STATEMENT FREEL'{WITHO(Q HOPE OF BENEFIT OR REV'IARO. WHHOUT THREAT OF 
PUNISHMENT, ANO WIT!1OUT COERCION, UNLA'J\,f UL INFLUENCE, Of<UN~~~~NDUCEMENT. 

--t;;;;.:Ld___J[-1_)~_1-1L._I--_ ~-~~- -
l~~ 

ORGANIZATION OR ADDRESS (Signature of Per.-0n. Administetir,g Oath} 

kc. ;\.ho ,Je~~} 
• (Typed Name or ~rson Administl!rin<J Oath) 

ORGANlZA TION OR ADDRESS (Authority To Adminisler Oaths) 

INITIALS OF PERSON MAKING STATEMENT DK 

DA FORM 2823, NOV 20011 
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AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

1. LOCATION 

SWORN STATEMENT 
For use ol this form, soo AR 190•45; the p,-opormn111gem;y is PMG. 

PRJVACY ACT STATEMENT 
Til!e 10, USC Seciion 301; Tille 5, USC Secilon 2051: E.O. 0397 Social Sewfity Numbf!r (SSN). 

To document potcn\lal airn!fla1 aclivlly involving llm U.S Army. mld to allow Amr, officials to malnl11in di!tdpline. 
law and order lhrough inves!igallon ol comp!ainls and incidenls. 
lnfoona\lon provided may b'1 fut!tmr dl,ciosed lo fcdmal, stale, IOClll, arld foreign govermwnl law enrorcemen! 
agencies, proscculorn, courts, child prolcchve services, viciims, witnesses, th<:1 O...par1men1 or Velernns AJfairs. and 
1he Office or Per~omel Management. Information provided !flay Im used for de!efminalions reg11rdiog judicial or 
non•)\ldicial punishrner~. o1hcr adminislralll'tl disciplinary nctions, security cicaranws. reaui!roofl!, rnlen!lon. 
placement, arm o1her Jm1110nrml nc!iooi 

Oisdos urn o! you1 SSN arld olhc r lnlormation is volunl ary _ 

TlME 

X.-4047 New Daw11 Dr. Fort Bragg, NC 29314 1

2. DATE (YYYYMMDD) 

202)0!25 1
4 FILE NUMBER 

115(1 
S. LAST NAME, FIRST NAME, MIDDLE NAME 

1-lcnkcl, Eric, Christopher 
8. ORGANIZATION OR ADDRESS 

528th Suslai11ment Brigade 
9

' f. SGT Henkel Eric 

16. SSN l 7. GRADE/STATUS 

E-5 

, WANT TO MAKE THE FOLLOWING STATEMENr UNDER OATH: 

The followi11g arc experiences I have had with SFC Forbes. Michael since J became his ~ubordinatc AUG 2021; 

Duri11g my time with Sl'C Forbes, I experienced a lot of missed dead I ines. The 13 DE S2 would he a,ked 10 complc!e a task and it would be 
pushed off to either me or SFC Meredith tu complete. A11y time we would 1ry to add so111c1hi11g 10 1he calendar to complete, SFC Forbes 
would get loud with me ,:md yell saying he did nol have lime 10 get anything do11e. 

SFC Forbes was quick to anger about everything and would yell in the shop about whoever he had encoumcred thal day. There was never a 
day he wasn't 1111gry about someone. In November 2021, I asked SFC Forbes nol to speak to 111e the way he spoke to me and his response wa.~ 
Tm not yelling. That is just the way I am". He would proceed to make back ha11ded comments to other people about how he could not rnlk to 
me because I was sensitive. 

Once I left BOE S2 and moved down to the BN, SFC Forbes continued try to lake my ability to do my job. fie changed !he m~ter code on 
all 1he doors. J needed the master code to do my job for the BN Command team. He also took my ability to give 01hers badge access ,o the 
building a11d to look at the cameras. which is a part ofmy Job for Che BN. I could not comple1c my tasks and when I reque~ted thal BDE help 
gi\·e these soldiers access. he would yell and say I was trymg to get oul of working. 

SFC Forbes did everything in his power to push away any additional duties. Arms rooms impec1ions are a big pan of 52 since I have been in 
the Army. Since SFC Forbes got here, he would argue that we should not be doing it. He even held the keys to the arms room /mstage. He 
would not let SSG Rhodes. lhe STB BN S2 at the time. have them. ill doing this he stopped 1he arms room from being able !o complete an 
inspection 10 try lo get our ammo license back. This was a major issue because 528th wa.~ having to request other uo its w hold our ammo for 
us uritil the keys were sig11cd to ano1her individual. SPC Munro was a soldier in OPs who wa.~ lhe armorer. He sent ao email to SFC Forbes 
requesting the keys be brought down for the i11spcction. SFC Forbes proceeded to walk downs!airs and yell m SPC Munro becau.sc he ,aid 
"back in my day, no SPC would tell a SFC what to do. How dare he talk to me 1hat wayn. 

Anytime SFC Forbes was talked to about lhe lack of productivity in the shop or some1hing not being do11e 1ha! wa.s rcque,1ed by the 
command team, he was quick 10 blame whoever was not in the room. He was never in 1he wmng 111 his opinion, He \\'(mid evc11 go out of his 
way to fry to get the comma11der, CPT Korista. to take away my re11ucsted leave !hat wns approved, Sl'C Forbes once called SSG ,\leredi!h 
just 10 talk bad about me and SSG Rhodes, while SSG Rhodes was in the car. SFC Forbes proceeded to say that me and SSG Rhodes were nm 
good al our job. 

SFC Forbes was always late to work. While he worked here al 528th, it was expected not to see him until 09J0 a1 the car!ic,t, Snm~limes he 
would 1101 gel in u11til closer to JOJO. 

SFC Forbes made multiple comme11ts in the office that made me nnd ochcn. 11nco1nfor1:1hle. He once said "I wan1cd w 111ke my wife to ,11.'e a 
marvel movie. J hated Shung Chi, they arcjusl lryi~g to push Asian !1arrnti\'e like 1he rest ~flhe wor\d:. ,\ couple ,~·eeks later he said "I t~,-;1l 
my wife 10 sec The Eternals. It was really good un11l that ga)' scene .. 11 was 1hc way he ~md lhcse thmg~ 1ha1 made 11 so uncomfortabk. 

Overall J fell uncomfortable and demeaned by SFC Forhcs, Majority ufd11ys I lell dreading comini,: back aud I was always sires.<cd l did 
something wrong. Because ofSFC Forbes I had to get appointments wi1h Bch11vioml lfo,hh to ligure out how 10 cope with the c1wironmcnt t 
worked in. 

10. EXHIBIT Pagel o!J 

ADDmONAL PAGES MUST CONTAIN THE HEADING 'STATEMENT OF __ TAKEN AT __ DATED __ 

THE BOTTOM OF EACH ADDfflONAL PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT. AND PAGE NUMBER MUST 
BE IND/CA TED. 

DA FORM 2823, NOV 2006 PREVlOIJS E DHIONS ARE OBS OLEl E 
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USE THIS PAGE IF NEEOEO. IF TlilS PAGE IS NOT NEEDED, PLEASE PROCEED TO FlHAL PAGE OF TlllS FORM. 

X-4047 New Dawn IJr. fort Dragg. 
STATEMENT OF ------'S"""G"-1'-' _ll.:..c1.;.;.1k...;.c""'l,""'E_ri_c ____ TAKEN AT NC 2')314 OAlEO 20230125 

9. STATEMENT (CoolillllCd} 

_ -----·-···-·--·--····-·-····-·-·····••Nocl1ing Follow~•·············-····-····-······-·······-·-··-······-·---··-·--·-·--·· 

D 

EH Pa!)<! 2 cf3 

DA FORM 2823, NOV 200'1 
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X-'I047 New Dawn Dr. rort Bragg, 
STATEMENT OF ___ _;Sc.;Gc...T:._f...;le.;...n.;.;.k:.:.cl:..:.•..::E.:..:ri.:..c ____ TAKEN AT NC 29314 DATED 20230125 

AFFIDAVIT 

I. SGT Henkel, Eric . HAVE READ OR HAVE HAO READ TO ME THIS STATEMENT WHICH 8EG!NS ON 

PAGE I , AND ENOS ON PAGE J - I FULLY UNDERSTAND HIE CONTENTS OF Tl-IE ENTIRE STATEMENT MADE BY ME THE 
STATEMENT IS TRUE I HAVE INITIALED ALI. CORRECTIONS AND HAVE INITIALED THE BOTTOM OF f:.ACH PAGE CONTAINING 
THE STATEMENT. I HAVE MADE ittlS STATEMENT FREEi. y WlntOUT HOPE OF BENEFJT OR REWARD, WlntOUT THRF..A T OF 
PUNISHMENT, ANO WITHOUT COERCION, UNLAWFUL INFLUENCE, OR UNLAIIVFUL INDUCEMENT. 

ORGANIZATION OR AOORESS 

ORGANIZATION OR AOORESS 

INI I IAL::, OF PE1<.ovr, MAKING STATEMENT 
EH 

DA FORM 2123, NOV 2004 

~m of Per.ran MBklng SIBfl!mMI} 

SubSCllood and &WO!ll lo bc!OfO me, a P"fS(Jn outhml1.ed l)y law lo 

ndminlsler Oalh~. lh;5 _2s-1~ day of ~-~b ' ~ 
~, X-•10•17 New Dawn Dr. FoJ1.l)rngg. NC 29314 -

~~-2:?'~~ 
(Sigmi(ultl of ~rnmA minliteringoirhJ 

~7?4,~ 
(Typed N11mo of Nr3on Admini$~rlng 0.th} 

(Alllltorlry To AdmirluUu 081h3} 

I P11ge Joi J 
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AUTHORITY: 

PRINCIPAL PURPOSE: 

ROUTINE USES: 

DISCLOSURE: 

L LOCATION 

5281h SUS BOE 

SWORN STATEMENT 
for uso ol lhl1 rorm, ITTle AR 190-45; the proponent agency Is PMG 

PRIVACY ACT STATEMENT 

TIUe 10, USC Seclion 30L Tltlo 5, USC Seciion 295\; E.O, 9397 SOcial sec .. uity Number (SSNJ, 

To document po!enlial erimlnal a~livl1y invoMng ll Ill U S. 11.rmy, n rid lo allow Arffrf officials lo mainla in disd pllnc. 
law arid order th,ough invesi;gallon ot eomplnlnts and inciden!9. 

lnlorrnnlkm provided may oo further dlsdo,e<l lo te<leml, s!alo, lor~,I. arid rorcJ\ln govemmen\ law e11rorcclTIE!n! 
ngencica. proseeulors, cour1s, chikl protodivc services, victim,, witrltlsscs, lho Dcparlmenl or Ve!ernns Affairs. and 
!he omcc of Pernonnol Managcmenl. lnlormation pmvldetl may be usoo for df:!crmlnations regarding j11dlcial or 
nm}.judlcial punishment, olher ndminlslralivo disciplinary ncilons. security dcarance,, rnuuilme<l-1. 1e1,mlion. 
placement. and 01 he/ pmsonno I acilons. 

DlsdoMirc o! your SSN and ottmr inf mm all on is volun1a ry. 

1

2 DATE (YYYYMMDD) 

20230125 
TIME 

1

4, FILE NUMBER 

14•15 
5. LAST NAME, FIRST NAME, MIDDLE NAME 

Scheffing. Manhcw. Joseph 
!6 SSN 

1

7. GRADE/STATUS 

E-:JfRA 
8, ORGANIZATION OR ADDRESS 

X-404 7 New Dawn Drive Fort llmgg NC, 2831 O 
9, 

l, Matthew Joseph Sehcffing . WANT TO MAKE THE FOLLOWING STATEMENT UNDER OATH 

I) I was not present for the event. but I did hear information about iL 

2) Sclf-ser.ing behaviors: his way or no way, or you did I successfully but its no the best was and you should only do i1 !hat way (u;ua!ly that 
was. the way he created). Losing temper on almost a daily occurrence at minor 1hings. There could have been a better wa, to come off about a 
subject but was always brash. I-laving a very strong di.,trust-follness in the fcl low workers in 1he 528!h footprint. 

3-)In front of me no. 

4 JI noticc:d a decline in how he wa~ acling is was slow at lirst but increased after the cvcnr wi1h MAJ Rae;u_;r.,1. he Seemed to get ngita1ed 
more quickly also se<:mcd that is was hard for him to maintain composure when taking. 

-nothing follows--------------------------------------------

10, EXHIBIT 
Page 1 of 3 

ADDmONAl PAGES MUST CONTAIN THE HEADING "STATEMENT OF __ TAKEN AT __ DATED 

THE BOTTOM OF EACH ADDff/ONAl PAGE MUST BEAR THE INITIALS OF THE PERSON MAKING THE STATEMENT, AND PAGE" NUMBER MUST 
BE INDICATED, 

DA FORM 2823, NOV 2006 PREVIOUS E 01 TION S ARE OB Sot.E TE, 
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USE THIS PAGE IF NEEDED. If THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

STATEMENT OF Mntihcw Jo~cJ!h Schcffiog TAKEN AT 5281h SUS BDE DATED 20230125 

!I STATEMENT /Canh'nued) 

· . . ·.·IN JTIAl.Sv.- PtttMJN MAKING SlAlEMENl 
I > MS I I 

Pn~ i ora 

DA FORM 212', NOV ;zaoa 

• 
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m 

STATEMENT OF ___ M_n1_11_1c_w_J_o_sc..._p_h_S_ch_e_m_m_,_g,.._ __ TAKEN AT - - - ~5_2~B~lh __ S ___ ' U ... S'-l"--H"'--JCCCE ___ DATED 20230125 

AFFIDAVIT 

l, Mnllhcw Joseph Schcfling . HAVE READ OR HAVE HAO READ TO ME HllS STATEMENT WHIClf BEGINS ON 

PAGE 1, ANO ENOS ON PAGE 3 . I FULLY UNOERSTANDTHECONTENTS OF THE ENTIRE STATEMENT MADE av ME THE 
STATEMENT IS TRUE. I HAVE INITIALED ALL CORRECTIONS AND HAVE INITIALED THE 801TOM OF EACH PAGE CONTAJNING 
THE STATEMENT. I HAVE MADE THIS STATEMENT FREELY 'MTHOUT HOPE OF BENEFIT OR REWAAD. 'MTHOUT n!REM OF 
PUNISHMENT. AND WITHOUT COERCION, UNl.A'NFUL INFLUENCE, OR UNLAWFUL INDUCEMENT 

1¼ri.lh)s.111~-
;~ of Pern>n MIiking StorementJ 

WITNESSES: Subscnbcd and sworn lo t,eforn me. a p,:rson atllhoriled by IIJw lo 

Z:?C /Ur«-~ &(~ ndminls1er onths, 1his 1, r-t'- dily of )u,,., e,. CJ . J,1J..2,J. 

a1 528th SUS DOE 

ORGANIZATION OR ADDRESS 

-----7 .-- • ~ 
-~~ 

(SlgrilJtiiri/ ol PerMm Adm!rti,tering 011th} 

dk,cizP1 uts~ 
~ (Typed Name ol Pe=n Admin1$/t1ring Oath} 

ORGANIZATION OR ADDRESS (Authority To Adminiuer OlllhJ) 

\ 
INITIALS O[ PER~ MAKING STAltl'llt:NT 

MS I Pag<l 3 ol 3 

DA FORM 2n.3, NOV 2009 

LL 
j 
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SWORN STATEMENT 
F °' use or thi• ro,m •~c AR 19 ' 0-45; \he pro1><1nP-nl agon,;y is PMO 

Ttl!e 10, USC Sect•m 301 T~lo 5 use '( ACT STATEMENT AUTHORITY: PRIVI\C 
PRINCIPAL PURPOSE; T ' , SecUQn 2951 !: O y3g I o documcn\ po1cn11al criminal nclr,1ty '° I , ~ • 7 Social Sl!Cuflt( Number (SSN) 

ROUTINE USES: 

DISCLOSURE: 

/IW aod ~ through kw U · vo V<ll Q 
the U " Army ~nd 10 All(ffl lnfom\alic>n P "' es gnbon o! cxm,pliltf\11 ond lnddenl; Army orti<:ial, to /llll lrn91n d,1opl"'e 

rov .. ed may be lur1he1 di d • 
"ll~nc,es. prosecutors, coun, cM ' osC<l lo l<!deral, allllll, 1o_..1, Dnd '°"' o,., Office of PorllOflMI . d pro!e<:b"" ser,,1ces, y,:1,m, w~oe ,gn gov1mmom Jaw enfon:em"'11 
IIO"-/U<fidal pUnllhment~o~:::~::, lntom,oUon pmvlded may ll<t u::~::..?:;r1m_en1 or Vel~rans Alf airs nnti 
plaa,ment aml ot11e1 per,omel a<;ti Slmuve dl!dpl,nary llcilons, ,eeurll'( cleara':.c. oalion• reglfOl/l!I JU01ci411 or 
o,sc:1 0!11 . • · rocruilmenl, n,tenUon. 

ton,. volunla!'(. 0$U!O or you, ss N and oltic r in formal' 

4 · FILE UUMBER 

I 1. INITIALS OF PERSON 

ADDJT!ONALPAGE ~INGST/1.TEMENT 
S MUST CONTAIN TIIE HEADING 'STATEMENT P/1.GE 1 OF 1 

THE8OTTOMOFE OF~_ TAl',ENAT D _ _!:::;: __ PAGES 

MUST BE IND/CA~CH ADOITIONAI. PAGE:' MUST OEAR THE --- ATED ··-··-. INITIALS OF THE PfiRS 
DA FORM 2823, NOV 2006 ON Ml!KING me STATEMENT. AND PAGE NUMBER 

PREVIOUS EOIIlONS ARE OBSOLETE 

001670

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 829 of 864



USE THIS PAGE IF NEEDED. IF THIS PAGE IS NOT NEEDED, PLEASE PROCEED TO FINAL PAGE OF THIS FORM. 

g STATEMENT /COfl!l(!Ue,JJ 

() 1/f ! P G 

INITW.S F PERSON MAKING S A TEMENl 
PAGE 2-. Of 'J- PAGES 

OA FORM JIU, NOV ZOOS 
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STATEMENT orfkfffMIJ(/. ,4-, G,;f:x£/uJ/¥TAKEN AT / It- f rf 
9. STATEMENT (Cc11linllf!d) 

r -t-..,., ~tu, AFFIDAVIT 

I, ~t<[L A. C/Ul:.&Cf!--':/A{' . HAVE READ OR IIA\IE HAD READ TO ME TillS STATEMENl 

WHICH BEGINS ON PAGE 1, AND ENDS ON PAGE / , I fULLY UNDERSTAND THE CONTENTS OF TIIE ENTIRE STATEMrnl MADE 
BY ME THE STATEMENT IS TRUE. I HAVE INITIIILEDALL CO/UU: CT!ONS AND HAVE INIT1ALED THE BOTTOM Of EACH PAii€ 
CONTAINING THE STATEMENT, I HAVE MADE THIS STATEMENT FREELY WllHOUT HOPE OF BENEFIT on RE,'b\RD. W'ITHO\JT 

THREAT Of PUNISHM£NT, AND wrrttOUTCOERCION, UNLAWFUL INF~~rEM:~- - ----

(S.>i;n•tud::.~,.! 

WITIIESSES: 

_u..fifa;'rrrz e~~ 
ORGANIZATION OR ADDRESS 

. J1!/.,r,'~i 9:~ _, 
/l)'lled /\/Am~ o/PetS0/1 Mm,,,:.i:;,'7,'icTfm~ 

UCMJ. ART. 1 :it, 
ORGANIZATIOtl OR ADDRESS /ilultmnty To A~m<n'3111r Oa!l\i_J 

INITIAL OF PERSON MAKING 
PAGE J OF J PAGES 

0A FORM 2823. NOV 21101 
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AOSC-S!G-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE {SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: CPT Lowrie. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in CPT Lowrie's sworn statement. 

a. CPT Lewie approaches SFC Forbes with a team mentality. She describes his 
reaction to everyday events as "a house on fire but the match is not yet lit" or if the 
house is on fire, the fire is contained to the basement giving rescuers time to remedy 
the situation. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

. t>o ,..,~ ,;g,od by 
TOLSTON.Ml A RIAM,G E • romoomARJAM.GElOMlN

RMAINE _,,,,.,,,,,, ..,.w 

MJRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE {SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: PFC Scheffing. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those PFC Scheffing's sworn statement. 

a. PFC Scheffing knows that SFC Forbes gets rallied up very quickly. In 
conversation, SFC Forbes has stated that he is aware of how he comes off but he is old 
and set in his ways. ln his own words "you can't teach an old dog new tricks". 

b. In terms of counterproductive leadership he exhibits losing his temper, being 
disrespectful, self-serving behaviors, and blaming others and dlstrustful. PFC Scheffing 
has experienced SFC Forbes stating "you did the right thing but it wasn't done the way l 
would do it therefore it was wrong" and expressing his "my way or the highway 
mentalfty." 

c. PFC Scheffing noted that SFC Forbes would often say "they are out to get me" 
where "they" refers to the command team or others in the BOE. 

d. Overall PFC $cheffing states SFC Forbes extremely short fuse could be 
observed every day. PFC $cheffing would often become uncomfortable with how SFC 
Forbes would address people. Additionally, PFC Scheffing described his work 
environment as "dark" and stated that he didn't want to come into work. After the 
incident with MAJ Racaza, PFC Scheffing noticed a major decline in SFC Forbes 
mental health, but was unsure how to address it. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GE ~~~~GERMAINE.

RMAINE  
Oa'Cr..lD-23.04..ll r».<1IZ-o-r00" 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: MAJ Weber. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because MAJ Weber did not write a sworn 
statement. The individual did not want to write or sign a official Sworn Statement. 

a. SFC Forbes is just a loud person. When he speaks he can seem vindictive. Many 
people think his personality is very particular and difficult to work with. Many individuals 
say it is easiest to avoid him. 

b. He throws doctrine at problems and will use that information to go after 
individuals. He will not care about something but then will all of a sudden be very 
passionate about certain situations or events. When he becomes passionate he can go 
about implementing things in the wrong way. 

c. When people need information for the S2 section, they used to go to SFC 
Meredith but once he left individuals had to go to SFC Forbes with issues related to 
security and SFC Forbes was not able to perform or handle the pressure. 

d. He is a weird guy and seems to be in his own world. He thinks he is smarter than 
everyone else in the room. 

e. He feels like people (specifically command teams) are coming after him. When 
this happens he builds a packet to blackmail them with. He makes minor issues into 
large issues. Has a rough personality. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRlllAM.G 09"'"'°"""'°' 
ERMAINE . oWNL>

O p;.1.2:iann.t.Ul i;►,tl l : ll-04'00' 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statements: CSM Emekawkwee. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented in those witnesses' sworn statements. 

2. Information that I believe relevant, but not included in the CSM Emekawkwees' 
sworn statement. 

a. SFC Forbes can come off as aggressive, but he is just passionate about his point 
of view. To others his style of communication can be confrontational or come off 
as harassment. 

b. SFC Forbes became passionate about implementing USASOC Policy 25-2 which 
prohibits personal electronic devices (PEDs) in buildings. His way of 
implementing this policy came across as harassment and was counterproductive 
in the workplace. An individual came forward to CSM Emekawkwee and stated 
they felt as if they couldn't work. CSM Emekawkwee counseled SFC Forbes 
stating that his actions were causing individuals to become uncomfortable in the 
workplace. SFC Forbes disagreed with the information in the counseling and 
informed CSM E that he "will comply with the plan of action, but will consult IG" 

c. CSM Estated that in a previous unit SFC Forbes displayed the same actions as 
he is now. CSM Emekawkwee stated that his previous CSM relived SFC Forbes 
of his position in the unit and his ability to be part of USASOC. 

3. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.GER _..,_., 
tl),J~-.ult'.!!~

l'ti.AINE ei-:;,m41-1111t-O,~-i;M.w 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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ASOC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: LTC Furlow. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because LTC Furlow did not write a sworn statement. 
The individual did not want to write or sign a official Sworn Statement. 

a. SFC Forbes is by the books when it fits him. He will be respectful when it comes 
to rank. He projects his voice and he often thinks people are trying to undermine his 
actions, but he will overexerted actions and statements. He often is not willing to accept 
change. He is hard headed and resistant to change 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOI.STON.MIRRIAM.GE ~,..!!.,,..,..,,,u
RMAINE • K.I """"'° -O<W 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLDG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

22 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

1. This memorandum documents information relayed to me during witness interviews, 
but that was not then documented because SFC Meredith did not write a sworn 
statement. 

a. On or about 30 November 2022, did SFC Michael Forbes engage in disrespectful 
behavior toward MAJ Rhea Racaza? If so, what are the specific facts and 
circumstances? 

(1) SFC Meredith was not there at the time for the altercation. He saw the 
aftermath of the situation. SFC Meredith knew stuff was erupting and left following the 
return of SFC Forbes. 

b. Has SFC Michael Forbes engaged in counterproductive or toxic leadership 
behaviors within brigade or battalion S2 sections as discussed in AR 600-100, Chapter 
1-11 d and ADP 6-22? If so, what are the specific facts and circumstances? 

(1) Yes. SFC Meredith was the BDE S2 NCOIC before SFC Forbes. SFC 
Meredith gave SFC Forbes the wheel. SFC Forbes would make it a point that the faults 
of the unit were on SFC Meredith. SFC Forbes would barrage SFC Meredith and others. 
SFC Forbes would discuss how the shop was under his responsibility and no 
responsibilities could fall on SFC Meredith anymore. SFC Forbes would say bad things 
about BN S2 sections. SFC Forbes would have several mood swings and erratic 
behaviors throughout the day. 

(2) One example of SFC Forbes' erratic behaviors is when SGT Lopez came to 
discuss an email with SFC Forbes. The conversation became very disrespectful very 
quickly to the point where there was almost a physical altercation. This is an instance 
where SFC Forbes would become agitated over something miniscule. In the last three 
months of SFC Meredith working with SFC Forbes, the blow ups became more until the 
culminating event with MAJ Racaza. 

(3) In his opinion SFC Forbes uses the comment that he is supporting the BOE 
commander's initiatives. He will be super aggressive in meetings. He does not see it 
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AOSC-JA 
SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Summary of Information 
not Captured in Witnesses' Sworn Statement: SFC Meredith. 

that way. They have had counseling's about this situation. More on the backend. Would 
be disrespectful on the back end. Last six months was the fall off the cliff land. 

c. Is the workplace productive with SFC Forbes as the BOE S2 NCOIC? 

(1) Workplace was not productive. They kept most thing off his radar. Took him 
a month the build off a tracking mechanism. They did not involve him in work unless he 
absolutely had to be. People would not talk to SFC Forbes, if SFC Meredith was not 
there then they would leave and come back later because others would do anything to 
not work with SFC Forbes. 

d. Overall comments about SFC Forbes. 

(1) Overall I think between stress and personal issues SFC Forbes is no longer 
fit to handle the stressors of the Army. To officers, he is always at the cusp of being 
disrespectful. To peers, he will die on a mountain to support what he believes is right, 
but will also take things too far. Something happened in the last six months that caused 
a mental break. He is failing to adapt. He is older in age and is unable to communicate 
with people. He is set in his ways and unwilling to change them. SFC Forbes is not a 
bad person but something happened and he has gone too far. 

2. The point of contact for this memorandum is the undersigned, available at 
mirriam.g.tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G ~
ERMAINE.1 .,, 

1
o;n:22-0<W 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 

2 
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I DEVELOPMENTAL COUNSELING FORM ; For ll!CI of (h11 romt $0ltl ATP i;.22_ 1; !M p,'OJJ\l!'l!!nt egmicy 1, TRADOC 

OATA REQUIRED DY THE PRIVACY ACT OF 197• 
AUTHORITY: ! 5 use 30 I, Dvp1rtmen1a1 Regwatlon•; 10 USC 3013. 5(!(:fl!laiy of the J\mr/, 
PRINCIPAL PURPOSE: To nslsl leaden In conducllng and 1eto1diflg C011nH~ng dal!I p!lrlalrnng lo 1uboldlna!ei. 
ROUTINE USES: f The Dao rn,nhl RauUne Usu s111 l0<1h a1 nm begmng of IM l\mlfJ <:Oml'iallan ol 1r1tem, or rew,d, MUcP., oko 

i apply to 1hl• t)'la1em. 
OISCLOSURE: i Oistloswe It volunlar,-

I PARTI • ADMINISTRATIVE OATA 
Name fltut mt Ml} ' I 

A imk/Gr .ide l 011'1 al C-H!ing 

! FORBES, MICI IAEL J SfCITI7 12 ()«ember 2022 

llf'glnlZll!Oll I I t18~ ond Tille of cwn~elol 

STil.5281hSO CSM l\mdnckwuc, Emmanuel 

' PART U • BACKOROUND INFORMATION 
Purpo,o ol Counn!lnp: (L'l~r &!llfl!J 1/t'I fl!l$M to, 1h11 eoun.r11Mg, "-11- Pertorm1n«IPro!u1/ornlt or EVf!nt,onvirl/<IJ CO<-•m!Mg, 100 fndudn //'le 
le~r'i llldJ "1ld obsei:v3lklru r,nor to rh11 eooo,llling) 
E.-m1 ()lifflk'J Jmrt...,,rn1:otiM .. rus,-. snc r,~;cy H,! 

·-L 

! PART m. SUMMARY OF COUNSELING 
Compllllet 1h111octlon during or lmm1dl1h1lt 111bseq11ont lo co11n11!1ng. 

,C:ety Points of Ols~uulon: 
• lhrnl: rou for W:.fflll !ho lnitiar.n-e 10 p,1 w l»ltaliM ;~ «>mr,li>n« 11i1h USI\ soc r.,1 i,-y H·l 

• Going rar..wni. follow alldincliom from ywr OIC. err I.a"'"'•"" how 10 impl,m«>11ht p!:,n of a,lion tn !l<I"' 10 fo1l «1mrl.-:. w;,h IJS,\.m(' r.~;._..,. l.\-l 

I _,.,,._,..,..1 __ _. ____ ..... ,_mc,,. __ ...... 

I OTHER INSTRUCTIONS . 
This form will be dellnrted upon; rentlgnrnMI (0'11er 1110/I re Mb/Ml !Ml lrJ111fffl1, l&J)Gra!lon •I ET S. or upon relnmenl I' or MJ)en liO!l requ,\'m<ffi!, 
and flOlillcalkln ol lou °'! benefiWoonnqueoo11 "8 lc,cal !JjredM!I Ind AR 03HOO. 

DA FORM 4856, JUL 2014 

! 
PREVIOUS EOITIONS AAE ODSOlETE. 
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Plln ol Action (Outmiu actlo/lJ /hat t/>a iu!)oroirni/11 MIi do anar Iha tounJeMq 1111.s/M Jo n,1tel! II>• •i,,Hd upr,n goal(s}. Tl>fl ltC:fiO/!J mu•I l><1 
~ eoou_.l> lo modify or main/Mn 1/w .111bon1if11te'~ bah a \Ii<}( Md lm:hlthi a /IPWfflld rim a ktl& for lmplemen/alkm 1/ld .,,,.nmen/ (PIii IV bt!law} 

• lmmt\liaody f<l "ilh }";., me for runt.tr ~uiJ>'1<0 ''" 11 ...... ~ f,H"iml"" «•nrliM><<' "' IJSAS\K.' ,..,,;,)' ncz 

PART IV-11.SSESSMENTOFTIIE PLAN OF ACTION 

AHHIIIWnl: (Old~ plM ol aclion achlol'I! th• di>Jked nmmt? T1li1 ••el/on JI a,mpl<,flt{/ by boll> 1/'Je l<,gr;/H '""11/19 !r.1Md,ml 00,1'lst,,W .,,.J 
p,o11;d,,r UHful hl/o,ma,.,,. for kJl/ow.Up COIJflH/ing / 

lndillldual Coumnl@d· 

' Nole: B~h the counselor and tha lndlvldual counsal&d should retain a recortl of the counseling. 

DA FORM 4UG, JUL lf14 

i 
f'ogc 21>!2 

APOlC .,..1 ~r~ 

001681

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 840 of 864



............... , .. ,,_,·····--- ---~··- ··•-·'-··-······ ······ 

DEVELOPMENTAL COUNSELING FORM 
For usa of tlll• fom,. lltlo /\TP 6-22.1; 1h11 propormnt agency II TMOOC, 

AUTHORITY: 
DATA REQUIRED BY TitE PRIVACY ACT OF 1'1.t 

5 USC 301, O1'Partmllnlal R11gUlallon•: 10 USC 3013, Sotn1tory ol !he Army. 
PRINCIPAL PURPOSE: To assist le!t1111n1 ln conducting ,md roc:ord/ng counsollng dllto portnlnlrrg lo aubordlnatot. 
ROUTINE USES: The OoO Bhlnket ROI.rt/no UsH ,at r<.1M 111 lhe bttglnnlng of 1h11 Army't compllal/on of l)'lhtm9 Of 111C0011 nolleM also 

apply to this aystem. 
DISCLm!URE: Olsdosum ts YO!untory. 

PART I •ADMlHISTRATIVEOATA 
Name(let.Rm.MIJ 

FORBES. MICHAEL JEFFREY IRanWOnode 

SFC/E7 I Dale of CounullnQ 

27 July 2021 
°'Vanlzalion 

I 
r-iame 11nd TIiie of Counselor 

HHC. 528th Sr,ccial Troops Battalion (SO) (A) 1 SO LaTTV Mon.:an • Comoanv Fi111t Scni:=t 
PART U • BACl<GROUNO INFORMATION =• of Counsellng: (I.Hdr,r sta/.u /h1111111soo for the e<>tm!Nl/lng, o,g. Peffotm11ne&'ProfulJ/Om1/ or Event-Orlen~ eouns9llng. 11nd /ndvdH lh• 

s fada and obseMIUon, pllor lo lht1 couoffllng.) 

E"""1 Oticntod COIIN\!li~g • Inform SM or pnttl•..J l><-hovim (<<llll'llerp1wucti.,. lcsdmhip lnlilll) 

PART HI• SUM MARV OF COUNSELING 
Compi.to thl• uctlon d11r1ng or tmmedlahlfy a11bnquent to c;oun,■!f11g. 

Kay Points or 011,::iiulon; 

0,,, 2J July 2021, Cl'r M.,,..,.... ODd ffl)'R'lhn:n, down 1n the 5281h sm Mototpool ch<Cking on opcntioru. Whm we ,iopre<t by the Shop Offi«:, ,- '"""'pn,,,,n, 
.,.;lh SSG Cm1lon aid CPT V &Ider. wr,m,,8 lo dupotch .,.hides for the upcmning Bripdc acmoo. Al !he amdllfion of your bw.ines,, your cammcnlll to CPT 
Val4cr had • cnndcst=ding Md disrespccllW too<,, I foll l!Wt'd you oul of the office oll<i bric Oy n-lay«l lo y<JU wol<h the WIY yw talk 11> Comrni.ui<rncd OfTwon ,md 
b,;,w )'UIJf ~ wen, prtU'iYcd by me. In oddilion, it bu been brvupl to my 01i.,,ti011 that you have acted ,imilotly 10 <¢\'fflll C"""""!llti.-d O1&:u:o ,:inc, 
)'DIii' omni IO Ibo uml 1..,, c:oocemed about your attitude a,ld i:ortuna1wy wwud! your ,upcrion Md how !he Pffi:qrtion of iluubon!inite ~ =o ~ 

- 1hc ana;,n,c. 

V...t,oJ mDMb of amumpt an: bold """""°"LI lhol u,, !Ude and illllllW>S dim11y to a N"'1C\mlmwhmod, Wann.I, wCommi••iaot'd Om=,~. b,ema 
dwapcctful .,., be .i..n,d • no<!)' of mcUMxb throuaJ, wonh or llffl that uc nu!<, indi1Ycn11~ iltllolcncc (,il<nl) ond im;,<Ttin= luwvd.o lhc olf,= md within 
hialhcr lipl and llt:mm11-

~ lo ADI' 6-22, a.c Amry dcfi11et Counlttprodl>Cllve ltadc,ohip u !he: dm,oostntion oft~erbeha,ior, lh•I viololc one <rt man, 11ftb., Arm'/•=~ 
~ or Amr/ Vah,Q, pn:va,ting • clinwc amducivc to miuloo accompl wuncn~ Countc,proJ....ti vc lcad<r,hip il i:nwm;>o•ihle wi 1h Army ~q, 
doc!riaa!IIID<IAl:m"j Voloa (-.aachmail). 

Ai• Sa1lar Nonr,,mminic?nod Oflicff, you act an eumplo within tho OfJ1lflta.1ioR and iii, Jmpc:ntti>'1! lbot )-00 ttlilllin pn,fmw,ru.J whm ~~II"""'=•"• 
n,pu,..,ut>itho c,(lho llrip<k ~lo BripdnWf member. You on i,,. hlghly ~i,ibl~ p,_,.; I ioo ..,,J lhe "Y"' of your w;,,,rir,n, r,,m. -' "'!,mli""'" 
will be oo )'OIi Ill all times. i1 i, lmpoRaot u, sci the e:umple u • !olldcf. 

l'urJllllal ro AR 63.S-200, llil• <WiNUIUla • foon,&l coumclin& -Ion wn1;a11ing )'JUr ll<lt«l deOciCl!Cin. lhhi, curiJ.)(t t""!i~uc:,, Ktioo mo.y I>< ir.itia"'-1 l<> 

hm:,ha,l,Qily ~ 11"' r...,... 1bc ~ IIQIM!f AR 6H-200, Clioptcr S, I), 14. If )VU rc«i,-. • <icm:ral \Jtw<T 11,.,.,.,..bk C1""1itiorl• tfod,.,,__,, ,,. •n 
U~ 0~ 1"" ..:II "dl,,ql.iiruid jl,,,,, ivtmli,th,g into Ibo OCTVito for ll(lfJIO p,,rl<,J t>f tin><'. 111'<1 yuu will t,o inoliaiblo fot "'""Y "°'"""'' t,,,,,,fit.. 
~ oflhe 1ypo o[ ducllaige that )'OIi may~ II~ hoYe ocriow consc,1u..,,,.,. •!Tt<ling <i,ilian, ~otrnn, l,cn,(111,.,. f\Jtut,, ft'l";«,. 

OniER INSTRUCTIONS 
Toll fonn wtll be desttoy■d upon: naaalgrlrr18'11 (olhor than n,habllltatll,,, hll"917), toparallon Bl ETS, or upon reUnimanl. For ■el)Alllllon n,qulrome1ibl 
and nollfk.atlu,, ot Ion of ~ll■IICN HO loc:al dlnldlvea and AR 035-200. 

DA FORM 4856, JUL 2014 PREVIOUS EDmONS AAE 08SOLETI:. Paoe I <>f 2 
Al'l)lC •• .ITTr, 
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Pl11n of Action (OutllnH IICtk!nt ui.t th• wbMJ/net11 will do ,tt.r the coun&ellng 11~ to ,..ltdl tho llf}l'9od upon (JOlf/(1). Tho Odlona mullt bo 
apBdllc MOUg/J to modify or mslnr11n the 1ubordln11hf1 tum11vtor snd Include II a,ncl{l8fl tl!'llfl Jin• fol lmp/fJf1lflnl1tJon ar,d HSfl83m8fl/ (Plrl ,v boJowJ 
SMwi!lm-i..,.., 

ADP 6-22 - Army t.e.dmhlp &nd the l'rofouim, (luly 2019), Chljl\Cf2. Qw-acfa 

ADP 6-22 • Army Ladcnhip and the Profcesim(July 2019), 011p1er 8 - Caun!o,produc:Civo r. ... denhip 

TC 7-22,1 • ~ No11c<1mmiulonal Officer G\lidc (Jllliwy 2020), C:tuapctt 7 - Offi«r ■nd NCO Flelllh,,ub!pt 

Loader Raapomlbllltf••: (l..ffdua fffPOl!llbUltles In rm,,t.menllflg the plan of ectlon.J 

I will folla,r op ,rilh SM and diJcuu lhc infonn.olion ho rcviewod fmrn tho lllovo !iitcd rcfom,,;a, 

Slgnalutv af CotmNlor: Dato: L7.Jvl lJ 

. THE Pl.AH OF ACTION 

Aa-,it {Did 1h11 p/MI Of ¥:lkN1 ..,, tho d1talred reeultlf? T11111 $4dJOn /11 completed by bolh tho /Nder and the lndMdllflJ =~ mid 
ptrMdn u..rut lnfomiatJon for foikJW.up OOUflael/ng.) 

'5(>1 2 1 Jui ,.}.. 
,, 

~::_,,t 7 0 CT ;1 / 

Note: Both Hlor and the lndlvldu1f counHktd •hould retain a record of th• counseling. 

DA FORM ff 50, JUL 201' 
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""' 

Tolston. Mirriam G 2LT USARMY USSOCOM USASOC (USA) 

From: Morgan, Larry 1 SG USARMY USSOCOM USASOC (USA) 
Friday, January 20, 2023 11 :44 AM Sent 

To: 
Subject: 
Signed By: 

Tolston, Mirriam G 2l T USARMY USSOCOM USASOC (USA) 

FW: SIR- 18JAN23 SFC Forbes to WAMC ER 
larry.d.morgan4.mil@mail.mil 

v/r 
lSG Larry Morgan 
Headquarters and Headquarters Company 
528th Sustainment Brigade (SO) (A) 
Office: (910) 432-4194 
Email: larry.morgan.mil@socom.mil 

From: Korista, David K CPT USARMY USSOCOM USASOC (USA) <david.k.korista.mil@socom.mil> 
Sent: Wednesday, January 18, 2023 6:48 PM 

To: Furlow, Burton LTC USARMY USSOCOM USASOC (USA) <burton.furlow.mil@socom.mil>; Emekaekwue, Emmanuel A 
CSM USARMY USSOCOM USASOC (USA) <emmanuel.a.emekaekwue.mil@socom.mil>; Weber, Andrew J MAJ USARMY 
USSOCOM USASOC (USA) <andrew.j.weber.mil@socom.mil> 
Cc: Sanchez, Manuel D L TC USARMY USSOCOM USASOC (USA) <manuel.d.sanchez.mil@socom.mil>; Morgan, Larry lSG 
USARMY USSOCOM USASOC (USA) <larry.morgan.mil@socom.mil>; Racaza, Rhea L MAJ USARMY USSOCOM USASOC 
{USA) <rhea.racaza@socom.mil>; Utley, Matthew O LTC USARMY USSOCOM USASOC (USA) 
<matthew.d.utley.mil@socom.mil>; Prewitt, Demetris A CSM USARMY USSOCOM USASOC (USA) 
<demetris.a.prewitt.mil@socom.mil> 
Subject: SIR- 18JAN23 SFC Forbes to WAMC ER 

SirandCSM• 

Who: SFC Michael J. Forbes, 35F, BDE S2 NCO JC 
What: Exhibited alarming mental symptoms/behaviors at lSFC(A) HOs, which was subsequently relayed thru Coe. 
Initially, SFC Forbes refused to conduct a Safety Check with WAMC ER, which was the recommendation provided by the 
BOE BH. After 2 hours of discussion, SFC Forbes was convinced to go voluntarily to WAMC ER, escorted by MSG Gri)(, 
38911' Ml BN. FBNC Garrison MPs were dispatched as a precautionary measure, and the WAMC BH ff Pit Boss" was alerted 
to the arrival of MSG Grix and SFC Forbes at l835t. 
When: approximately 1600L-182Dl, l8JAN23 
Where: Hagy Hall, Bldg X-4047, New Dawn Drive, FBNC 
Additional Information: SFC Forbes appeared to his Company CMD Team to be in a state mental duress, although SFC 
Forbes denied being suicldal or desiring to hurt others. After consultation with the BDE Psych, MN Racaia. it was 
determined that the safest course of action was to escort SFC Forbes to WAMC ER for a routine Safety Check. SFC Forbes 
refused to comply, and Instead detalled aloud all the wrong doings committed against him by ihe Coe, and what/who he 
was going to talk to about it. He discussed speaking with CSM Munier tomorrow morning at 0900, and seemed most 
distressed about what he called an "assault and battery" commilled against him by CSM Emekaekwue. CHAP Devine, 
MSG Grix, UT Jennes, and lSG Morgan all witnessed the interactions between CPT Korista and SFC Forbes. No physical 
altercations transpired. 

MTF as the SM receives his Safety Check. 

:wca 
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GO HEADHUNTERS! 

Very Respedfully, 

DK 

David Korlsla 
CPT,CM 
Commander 
Headquarters and Headquarters Company 
528th Sustalnment Brigade (SO) (A) 
1st Special Fon::es Command 
NVOIP: 910.432.4194 
Blackberry:
Personal Cell: 
NIPR: davld.k.korlsta.mll@socom.mil 
SIPR: davld.k.korlsta.mll@soc;om.smll.ml1 

@l!l® 

2 
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AOSC-SIG-BC 

DEPARTMENT OF THE ARMY 
112 SIGNAL BATTALION (SPECIAL OPERATIONS) (AIRBORNE) 

528TH SUSTAINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
BLOG E-4268 CANOPY LANE 

FORT BRAGG, NC 28310 

21 February 2023 

MEMORANDUM FOR RECORD 

SUBJECT: Informal Army Regulation (AR) 15-6 Investigation - Questions for the 
accused. 

1. This memorandum documents the questions for the accused that will be asked 
during the interview. 

2. Question 1. On or about 30 November 2022 did you engage in disrespectful 
behavior towards MAJ Rhea Racaza? 

a. ls 30 November 2022 the correct date of the interaction? What is the 
approximate time of the interaction? -

b. If so what are the facts and circumstances surrounding that interaction? 

c. Do you know of any other witnesses to the interaction? 

3. Question 2. Have you engaged in counterproductive or toxic leadership behaviors 
within the brigade or battalion S2 section as discussed in AR 600-10, chapter 1-11d and 
ADP 6-22? 

a. How would you describe your leadership style? 

b. Do you know of any other witnesses to the interaction? 

4. The point of contact for this memorandum is the undersigned, available at 
mirriam.g. tolston.mil@socom.mil or 910-432-1143. 

TOLSTON.MIRRIAM.G. ~~~-GUlWJHE.

ERMAINE _,, IO;~m -o<w 

MIRRIAM G. TOLSTON 
2LT, SC 
Investigating Officer 
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PERSONNEL ACTION 
For use of this form, see PAM 600-8; the proponent agency is DCS, G-1. 

DATA REQUIRED BY THE PRIVACY ACT OF 1974 
AUTHORITY: TiUe 10, USC, Section 3013, E.O. 9397 (SSN), as amended 

PRINCIPAL PURPOSE: To request or record personnel actions for or by Soldiers in accordance with DA PAM 600-8. 

ROUTINE USES: The DoD Blanket Routine Uses that appear at the beginning of the Army's compilation of systems of records may 
apply to this system. 

DISCLOSURE: Voluntary; however failure lo provide Social Security Number may result in a delay or error in processing lhe 
request for personnel action. 

1. THRU (Include ZIP Code) 2. TO (Include ZIP Code) 3. FROM (Include ZIP Code) 

Commander Commander 

389th MI BN (SO} (A) 528th Sustainment Brigade (SO) (A) 

A1TN: SI A1TN: SI 

Fort Bragg, NC 28310 Fort Bragg, NC 28310 
SECTION 1- PERSONAL IDENTIFICATION 

4. NAME (Last, First, Ml) 5. GRADE OR RANK/PMOS/AOC 6. SOCIAL SECURITY NUMBER 
FORBES, MICHAEL J. SFC/ 35F 

SECTION II· DUTY STATUS CHANGE (AR 600-8-6 

7. The above Soldier's duty status is changed from to 

effective hours, 

SECTION Ill • REQUEST FOR PERSONNEL ACTION 
8. I request the following action: (Check as appropriate) 

Se!Vice School (En/ only) Special Forces Training/Assignment Identification Ca rd 

ROTC or Reserve Component Duty On-the-Job Training (En/ only) Identification Tags 
Volunteering For Oversea Service Retesting In Army Personnel Tests Separate Rations 
Ranger Training Reassignment Married Army Couples Leave - Excess/Advance/Outside CON US 

Reassignment Extreme Family Problems Redassification Change or Name/SSN/008 

Exchange Reassignment (En/ only) Officer Candidate School X Other (Spedfy) - A TI ACHMENT ORDERS Airborne Training Asgmt of Pers with Exceptional Family Members 

9. SIGNATURE OF SOLDIER (When required) 10. DATE (YYYYMMDD) 

SECTION IV-REMARKS (APPiies to Sections II, Ill, and V) (Continue on separate sheet) 

You are attached as shown below: 

Attached to: 389th Military Intelligence Battalion (Airborne) (WKENTO) Fort Bragg, NC 28310 
Effective Dates: 20 December 22 - until properly released from attachment. 
Additional Instructions: This is a brigade directed move, No Cost Move (NCM). Point of contact is 528th SB (SO) (A) S 1 at 
910-908-8297. 

Distribution: 
I- Soldier 

I- Cdr, 528th (SO) (A) A TIN: S 1 
1-Cdr, 389th MI BN (A} A1TN: Sl 
1- File 

SECTION V - CERTIFICA TION/APPROVAUDISAPPROVAL 

11. I certify that the duty status change (Section II) or that the request for personnel action (Section fl/) contained herein -

□ HAS BEEN VERIFIED □ RECOMMEND APPROVAL □ RECOMMEND DISAPPROVAL 18J Is APPROVED □ IS DISAPPROVED 

12. COMMANDER/AUTHORIZED REPRESENTATIVE 13. SIGNATURE 

TRINITY M. MARKLE, SFC, BDE, S1 NCOIC 
MARKLE.TRINITY.M.126 ~;t;i1[~-~N'&r.M.ll.SlJmo 
5137330 o,ie; 20;!3,01.!7 lS:SS:JJ .Ol'OQ' 

DA FORM 4187, MAY 2014 SUPERSEDES DA FORM 4187, JAN 2000 
AND REPLACES DA FORM 4187-1-R, APR 1995 

14. DATE (YYYYMMDD) 

20230ll7 

Page 1 of2 
APO LC v1 .03ES 
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AOSC-MI 

DEPARTMENT OF THE ARMY 
HHC, SPECIAL TROOPS BATTALION (STB) 

528TH SUSTANINMENT BRIGADE (SPECIAL OPERATIONS) (AIRBORNE) 
X-4047 NEW DAWN DRIVE, 

FORT LIBERTY, NORTH CAROLINA, 2B310-5000 

12 July 2023 

MEMORANDUM FOR SFC Michael Forbes, HHC, Special Troops Battalion, 528th 
Sustainment Brigade (Special Operations) (Airborne), Fort Liberty, NC 28310-8500 

SUBJECT: Notification of Relief from Duties as Brigade S2 NCOIC, 528th Sustainment 
Brigade (Special Operations) (Airborne) 

1 . In accordance with Army Regulation (AR) 15-6, pa rag ra ph 1-12c, and AR 623-3, 
Evaluation Reporting System, paragraph 3-56, you are relieved from your position as 
Brigade S2 NCOIC, 528th Sustainment Brigade (Special Operations) (Airborne), 
effective 12 July 2023. 

2. The basis of the relief is due to founded allegations of counterproductive leadership 
and disrespect to a senior commissioned officer, and because your professional 
characteristics, conduct, behavior, and performance of duty warrants removal in the 
best interest of the U.S. Army. Your actions eroded trust and diminished the 
effectiveness of the organization. I have lost confidence in your ability to serve as the 
Brigade S2 NCOIC, 528th Sustainment Brigade (Special Operations) (Airborne). 

3. You were provided the opportunity to review the supporting evidence and provide 
written matters in response to your potential relief and follow-on relief for cause NCOER 
on 1 June 2023. I received your matters in response to the referral of report of 
investigation on 16 June 2023 and have read and considered them. Please 
acknowledge receipt of this notification on the provided memorandum of 
acknowledgement. 
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AOSC-MI 
SUBJECT: Notification of Relief from Duties as Brigade S2 NCOIC, 528th Sustainment 
Brigade (Special Operations) (Airborne) 

1. I hereby acknowledge receipt of a copy of my Notification of Relief from duties as 
Brigade S2 NCOIC, 528th Sustainment Brigade (Special Operations) (Airborne). 

2. On 1 June 2023, I was notified of my potential relief for cause and follow-on relief for 
cause NCOER and received the supporting evidence upon which the relief is based. 

3. I was provided an opportunity to submit written matters. These matters were due on 
11 June 2023, but I received an extension until 16 June 2023. I provided matters in 
response to the referral of report of investigation on 16 June 2023. 

4. Dated: (Z- ~'2.- 2-o-z ... 7 

l)()D 

P?P-

2 
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CUI (when filled in) 

RECORD FOR EMERGENCY DATA 0MB No. 0704-0649 

Expires 02/28/2026 
~he public reporting burden for this collection of information is estimated to average 15 minutes per response, including the time for reviewing instructions, searching existing 
ktata sources, gathering and maintaining the data needed, and completing and reviewing the collection of information. Send comments regarding this burden estimate or an) 
pther aspect of this collection of information, including suggestions for reducing the burden, to the Department of Defense, Washington Headquarters Services, at whs.mc 
~lex.esd.mbx.dd-dod-informationcollections@mail.mil. Respondents should be aware that notwithstanding any other provision of law, no person shall be subject to an) 
penalty for failing to comply with a collection of information if it does not display a currently valid 0MB Control number. 

PLEASE DO NOT RETURN YOUR COMPLETED FORM TO THE ABOVE ORGANIZATION. 

PRIVACY ACT STATEMENT 

AUTHORITY: 5 USC 552, 10 USC 655, 1475 to 1480 and 2771, 38 USC 1970, 44 USC 3101, and EO 9397 (SSN). 
PRINCIPAL PURPOSES: This form is used by military personnel and Department of Defense civilian and contractor personnel, collectively referred to 
as civilians, when applicable. For military personnel, it is used to designate beneficiaries for certain benefits in the event of the Service member's 
death. It is also a guide for disposition of that member's pay and allowances if captured, missing or interned. It also shows names and addresses of the 
person(s) the Service member desires to be notified in case of emergency or death. For civilian personnel, it is used to expedite the notification 
process in the event of an emergency and/or the death of the member. The purpose of soliciting the SSN is to provide positive identification. All items 
may not be applicable. 
ROUTINE USES: None. 
DISCLOSURE: Voluntary; however, failure to provide accurate personal identifier information and other solicited information will delay notification and 
the processing of benefits to designated beneficiaries if applicable. 

INSTRUCTIONS TO SERVICE MEMBER INSTRUCTIONS TO CIVILIANS 

This extremely important form is to be used by you to show the names and This extremely important form is to be used by you to show the 
addresses of your spouse, children, parents, and any other person(s) you names and addresses of your spouse, children, parents, and any 
would like notified if you become a casualty (other family members or finance), other person(s) you would like notified if you become a casualty. 
and, to designate beneficiaries for certain benefits if you die. IT IS YOUR Not every item on this form is applicable to you. This form is used 
RESPONSIBILITY to keep your Record of Emergency Data up to date to show by the Department of Defense (DoD) to expedite notification in the 
your desires as to beneficiaries to receive certain death payments, and to case of emergencies or death. It does not have a legal impact on 
show changes in your family or other personnel listed, for example, as a result other forms you may have completed with the DoD or your 
of marriage, civil court action, death, or address change. employer. 

IMPORTANT: This form is divided into two sections: Section 1 - Emergency Contact Information and Section 2 - Benefits Related 

Information. READ THE INSTRUCTIONS ON PAGES 3 AND 4 BEFORE COMPLETING THIS FORM. 

SECTION 1 - EMERGENCY CONTACT INFORMATION 
1. NAME (Last, First, Middle Initial) 2. DOD IDENTIFICATION NUMBER or SSN 

FORBES, MICHAEL, J 

13a. SERVICE/CIVILIAN CATEGORY b. REPORTING UNIT CODE/ 

[ij ARMY □ NAVY□ MARINE CORPS □ AIRFORCE □ DoDO CIVILIAN D 
DUTY STATION 

CONTRACTOR 
00246548 - 0528 CS HHC 

□ AIR FORCE □ SPACE FORCE 

13c. MARITAL STATUS □ SINGLE □ DIVORCED Dw1DOWED 

4a. SPOUSE NAME (If applicable) (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 

t. PHONE NUMBERS (Home, Mobile, Other) 
~10/336-5457 

Sa. CHILDREN NAME (Last, First, Middle Initial) 

6a. PARENT ONE NAME (Last, First, Middle Initial) 

7a. PARENT TWO NAME (Last, First, Middle Initial) 

Ba. STEP PARENT ONE (Last, First, Middle Initial) 

DD FORM 93, FEB 2023 

d. PREFERRED LANGUAGE e. DoD AFFILIATION 
ENGLISH Army 

b. RELATIONSHIP C. DATE OF BIRTH d. ADDRESS (Include ZIP Code) AND TELEPHONE NUM 
(YYYYMMDD) 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER (Home, Mobile, Other) 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER (Home, Mobile, Other) 

b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER (Home, Mobile, Other) 

CUI (when filled in) Page 1 of 4 
Controlled by: 0DASD MC&FP 
CUI Category: PRIVACY 
LDC: FEDC0N 

HHC 

P0C: osd.pentagon.rsrcmgmt.list.ousd-p-r-gold-star-advocate-mbx@mail.mil 
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CUI (when filled in) 

9a. STEP PARENT TWO (Last, First, Middle Initial) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER (Home, Mobile, Other) 

10a. DO NOT NOTIFY DUE TO THEIR ILL HEALTH b. NOTIFY INSTEAD 

None 
None 

11a. DESIGNATED PERSON(S) (Military: Duty Status- b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 
~ereabouts Unknown Civilian: Excused Absence-
Whereabouts Unknown 

None 

12. CONTRACTING AGENCY AND TELEPHONE NUMBER (Contractors only) 
Not Applicable 

SECTION 2 - BENEFITS RELATED INFORMATION 

13a. BENEFICIARY(IES) FOR DEATH GRATUITY b. RELATIONSHIP c. ADDRESS (Include ZIP Code) AND d. PERCENTAGE 
(Military only) TELEPHONE NUMBER 

Spouse 100 

14a. BENEFICIARY(IES) FOR UNPAID PAY/ALLOWANCES b. ADDRESS (Include ZIP Code) AND 
c. PERCENTAGE 

(Militarv onlv) NAME and RELATIONSHIP TELEPHONE NUMBER 

Spouse 100 

15a. PERSON AUTHORIZED TO DIRECT DISPOSITION (PADD) b. ADDRESS (Include ZIP Code) AND TELEPHONE NUMBER 
NAME and RELATIONSHIP (Military only) 

16. CONTINUATION/REMARKS 

17. SIGNATURE OF SERVICE MEMBER/CIVILIAN (Include rank, rate or grade 18. SIGNATURE OF WITNESS 19. DATE SIGNED 
if applicable) 

(Include rank, rate, or grade as (YYYYMMDD) 
cn=FORBES.MICHAEL.JEFFREY. ou=USA,ou=PKl,ou=DoD,o=U. 
S. Government,c=US appropriate) 2024-03-21T13:39:01 

DD FORM 93, FEB 2023 CUI (when filled in) Page 2 of 4 
Controlled by: ODASD MC&FP 
CUI Category: PRIVACY 
LDC: FEDCON 
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CUI (when filled in) 

INSTRUCTIONS FOR PREPARING DD FORM 93 
(See appropriate Service Directives for supplemental instructions for completion of this form at other than MEPS) 

All entries explained below are for electronic or typewriter completion, except those specifically noted. If a computer or typewriter is not available, 
print in black or blue-black ink insuring a legible image on all copies. lndude "Jr.," "Sr.," "Ill" or similar designation for each name, if applicable. When 

an address is entered, indude the appropriate ZIP Code. If the member cannot provide a current address, indicate "unknown" in the appropriate 
item. Addresses shown as P.O. Box Numbers or RFD numbers should indicate in Item 16, "Continuations/Remarks", a street address or general 
guidance to reach the place of residence. In addition, the notation "See Item 16" should be induded in the item pertaining to the particular next of kin 

or when the space for a particular item is insufficient. If the address for the person in the item has been shown in a preceding item, it is unnecessary 
o repeat the address; however, the name must be entered. 

Those items that are considered not applicable to civilians will be left blank. 

ITEM 1. Enter full last name, first name, and middle initial. 
ITEM 2. Enter DoD Identification Number (located on DoD Identification Card) or SSN if DoD Identification Card is not issued yet. Upon issuance 

of DoD Identification Card, you will need to submit a new DD Form 93 with your DoD Identification Number to protect your personally identifiable 
information. 
ITEM 3a. Service. Military: Mark X in appropriate block. Civilian: Mark two blocks as appropriate. Examples: an Army civilian would mark Army 

and either Civilian or Contractor; a DoD civilian, without affiliation to one of the Military Services, would mark DoD and then either Civilian or 
Contractor as appropriate. 

ITEM 3b. Reporting Unit Code/Duty Station. See Service Directives. 
ITEM 3c. Select marital status. 
ITEM 4a. Spouse Name. Enter last name (if different from Item 1 ), first name and middle initial on the line provided. If single, divorced, or 

widowed, mark appropriate block. 
ITEM 4b. Address and Telephone Number. Enter the "actual" address and telephone number, not the mailing address. Include civilian title or military 

rank and service if applicable. If one of the blocks in 4a is marked, leave blank. 
ITEM 4c. List home, mobile, and other phone numbers as appropriate. 
ITEM 4d. Provide the preferred language spoken by the spouse. 
ITEM 4e. Select from the dropdown menu the DoD affiliation of the spouse, if applicable. 

ITEM 5a-d. Children. Enter last name (only if different from Item 1) first name and middle initial, relationship, and date of birth of all children. If none, so 
state. Include illegitimate children if acknowledged by member or paternity/maternity has been judicially decreed. Relationship examples: son, 
daughter, stepson or daughter, adopted son or daughter or ward. Date of birth example: 19950704. For children not living with the member's current 
spouse, include address and name and relationship of person with whom residing in item 5d. 

ITEMS 6a. and 7a. Parent Name. Last name, first name and middle initial. 

ITEMS 6b. and 7b. Address and Telephone Number of Parent. If unknown or deceased, so state. Include civilian title or military rank and service 

if applicable. If other than biological or adoptive parent is listed, indicate relationship. 

ITEMS 8a. and 9a. Parent Name (if applicable). Last name, first name and middle initial. 

ITEMS 8b. and 9b. Address and Telephone Number of Step Parent (if applicable). If deceased, so state. lndude civilian title or military rank and 

service if applicable. 

ITEM 1 0a. Do Not Notify Person Due to Their Ill Health. Last name, first name, and middle initial. If more than one person, indicate in ITEM 

16, "Continuation/Remarks. 

ITEM 1 Ob. Notify Instead. Last name, first name, and middle initial and address of person(s) to be notified in lieu of person(s) listed on this form if 

they are not already listed on form. If ITEM 1 0a. is not applicable, leave blank. 

ITEM 11 a. This item will be used to record the name of the person or persons, if any, other than the member's primary next of kin or immediate 
family, to whom information on the whereabouts and status of the member shall be provided if the member is placed in a missing status. 
Reference 10 USC, Section 655. 

ITEM 11 b. Address and telephone number of Designated Person(s). 
ITEM 12. Contracting Agency and Telephone Number (Contractors only). NOT APPLICABLE to military personnel. Civilian contractors will 
provide the name of their contracting agency and its telephone number. Example: -x:f2 Electric, (703) 555-5689. The telephone number should 

be to the company or corporation's personnel or human resources office. 

ITEM 13a. Beneficiary(ies) for Death Gratuity (Military only). Enter first name(s), middle initial, and last name(s) of the person(s) to receive death 
gratuity pay. A member may designate one or more persons to receive all or a portion of the death gratuity pay. The designation of a person to receive 
a portion of the amount shall indicate the percentage of the amount, to be specified only in 10 percent increments, that the person may receive. If the 
member does not wish to designate a beneficiary for the payment of death gratuity, enter "None," or if the full amount is not designated, the payment 
or balance will be paid as follows: 

DD FORM 93, FEB 2023 CUI (when filled in) Page 3 of 4 
Controlled by: ODASD MC&FP 
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CUI (when filled in) 

INSTRUCTIONS FOR PREPARING DD FORM 93 
(Continued) 

(1) To the surviving spouse of the person, if any; 

~ any surviving children of the person and the 

descendants of any deceased children by 
representation; 
(3) To the surviving parents or the survivor of them; 

~the duly appointed executor or administrator of the estate of 
the person; 
(ft),ere are none of the above, to other next of kin of the 

person entitled under the laws of domicile of the person at 
the time of the person's death. 

The member should make specific designations, as it 

expedites payment. 

Seek legal advice if naming a minor child as a beneficiary. If a 
member has a spouse but designates a person other than the 
spouse to receive all or a portion of the death gratuity pay, the 

Service concerned is required to provide notice of the 
designation to the spouse. NOT APPLICABLE to civilians. 

Item 13b. Relationship. NOT APPLICABLE to civilians. 

ITEM 13c. Enter beneficiary(ies) full mailing address and 

telephone number to include the ZIP Code. NOT APPLICABLE 
to civilians. 

ITEM 13d. Show the percentage to be paid to each person. 
Enter 10%, 20%, 30%, up to 100% as appropriate. The sum 
shares must equal 100 percent. If no percent is indicated and 

more than one person is named, the money is paid in equal 
shares to the persons named. NOT APPLICABLE to civilians. 

ITEM 14a. Beneficiary(ies) for Unpaid Pay/Allowance (Military 

only). Enter first name(s), middle initial, last name(s) and 
relationship of person to receive unpaid pay and allowances at 

the time of death. The member may indicate anyone to receive 
this payment. If the member designated two or more 
beneficiaries, state the percentage to be paid in each in item 

14c. If the member does not wish to designate a beneficiary, 
enter "By Law." The member is urged to designate a beneficiary 
for unpaid pay and allowances as payment will be made to the 
person in order of precedence by law (10 USC 2771) in the 

absence of a designation. Seek legal advice if naming a minor 
child as beneficiary. NOT APPLICABLE to civilians. 

ITEM 14b. Enter beneficiary(ies) full mailing address and telephone 

number to include the ZIP Code. NOT APPLICABLE to civilians. 

ITEM 14c. If the member designated two or more beneficiaries, state the 
percentage to be paid each in this section. The sum shares must equal 

100 percent. NOT APPLICABLE to civilians. 

ITEM 15a. Enter the name and relationship of the Person Authorized to 
Direct Disposition (PADD) of your remains should you die. Persons 

typically selected as a PADD include: surviving spouse, blood relative of 
legal age, or adoptive relatives. NOT APPLICABLE to civilians. 

ITEM 15b. Address and telephone number of PADD. NOT APPLICABLE to 
civilians. 

ITEM 16. Continuation/Remarks. Use this item for remarks or 

continuation of other items, if necessary. Prefix entry with the number 
of the item being continued; for example, 5/John J./son/ 19851220/321 
Pecan Drive, Schertz TX 78151. Also use this item to list name, 

address, and relationship of other persons the member desires to be 
notified. Other dependents may also be listed. This block offers the 
greatest amount of flexibility for the member to record other important 

information not otherwise requested but considered extremely useful in 
the casualty notification and assistance process. Besides continuing 
information from other blocks on this form, the member may desire to 

include additional information such as: communication barriers, 
location or existence of a Will, additional private insurance information, 
other family member contact numbers, etc. If additional space is 

required, attach a supplemental sheet of standard bond paper with the 
information. 

ITEM 17. Signature of Service Member/Civilian. Check and verify all 

entries and sign all copies in ink as follows: First name, middle initial, 
last name. Include rank, rate, or grade if applicable. May be 
electronically signed (see DoD Instruction 1300.18 for guidelines). 

ITEM 18. Signature of Witness. Have a witness (disinterested person) 

sign all copies in ink as follows: First name, middle initial, last name. 
Include rank, rate, or grade as appropriate. A witness signature is not 
required for electronic versions of the DD Form 93 (see DoD 
Instruction 1300.18). 

ITEM 19. Date the member or civilian signs the form if not already 

indicated in the electronic signature block. This item must be 
completed as an ink entry 

DD FORM 93, FEB 2023 CUI (when filled in) Page 4 of 4 
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Record Review

This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review lists all documents 

included during this specific records review and identifies missing documents required to be added to the record.This review is digitally signed by 

the Soldier and the Record Manager, and a copy filed in the AMHRR for future reference. For detailed requirements regarding this review refer to 

AR 600-8-104.

Review Information

Soldier FORBES MICHAEL 

JEFFREY

Review Type PERSONNEL RECORDS 

REVIEW

Initiated 2024-07-08

Soldier EDIPI Record Manager MCCULLOUGH 

MUHAMMAD YOLANDA

Due By 2024-06-02

Documents

Doc Name Doc Title Effective 

Date

Reviewed RM 

Verified

Comments

ASSIGN TEMP 

OTH

ASSIGNMENT TEMPORARY - OTHER 2023-01-

04

2024-11-

25

ASSIGN TEMP 

OTH

ASSIGNMENT TEMPORARY - OTHER 2023-01-

04

2024-11-

25

ASSIGN TEMP 

OTH

ASSIGNMENT TEMPORARY - OTHER 2023-07-

25

2024-11-

25

SGLV 8286 SERVICEMEMBER`S GROUP LIFE INSURANCE 

(SGLI) ELECTION

2022-01-

05

2024-11-

25

SGLV 8286 SERVICEMEMBER`S GROUP LIFE INSURANCE 

(SGLI) ELECTION

2023-03-

21

2024-11-

25

SGLV 8286 SERVICEMEMBER`S GROUP LIFE INSURANCE 

(SGLI) ELECTION

2024-03-

21

2024-11-

25

PERS REC REV PERSONNEL RECORDS REVIEW 2021-06-

11

2024-11-

25

PERS REC REV PERSONNEL RECORDS REVIEW 2022-05-

19

2024-11-

25

PERS REC REV PERSONNEL RECORDS REVIEW 2022-05-

19

2024-11-

25

PERS REC REV PERSONNEL RECORDS REVIEW 2023-06-

02

2024-11-

25

AWD ORDER ORDERS ANNOUNCING THE AWARD OF 

BADGES, BARS, TABS, ETCETERA

2022-02-

12

2024-11-

25

DD 93 RECORD OF EMERGENCY DATA 2021-07-

22

2024-11-

25

DD 93 RECORD OF EMERGENCY DATA 2022-06-

30

2024-11-

25

DD 93 RECORD OF EMERGENCY DATA 2023-03-

21

2024-11-

25

DD 93 RECORD OF EMERGENCY DATA 2024-03-

21

2024-11-

25

RECORD REVIEW

2023-06-
02

 

2023-06-
02

 

2024-11-
25

 

2022-05-
19

 

2023-06-
02

 

2024-11-
25

 

2022-05-
19

 

2022-05-
19

 

2023-06-
02

 

2024-11-
25

 

2023-06-
02

 

2022-05-
19

 

2023-06-
02

 

2023-06-
02

 

2024-11-
25

 

This document represents a Record Review completed by the Soldier and verified by the Record Manager. The review Hsts all documents 

inciudedl during tllis specific records review and identifies missing documents required to be added to the record.This review is digitally signed by 

the Soldier and the Record Manager, and a copy filed in the AMl-llFIR for Mure refererice. lFor detailed requirements regarding this review refer to 
AR 600-8-104. 

Soldier FORBES MICI-IAEL 

JEFFREY 
Review Type 

Soldier ED!PI Record Manager 

Doc Name DocTrtle 

ASSIGN TEMP ASSIGNMENT TEMPORARY - OTHER 

0TH 

ASSIGN TEMP ASSIGNMENT TEMPORARY - OTHER 

0TH 

ASSIGN TEMP ASSIGNMENT TEMPORARY - OTHER 

0TH 

SGLV8286 SIERVICEMEMBER' S GROUP LIFE INSURANCE 

(SGli) ELIECT!OIN 

SGLV8286 SERVICEMEMBER' S GROUP LIFE INSURANCE 
(SGLI) ELECTION 

SGLV8286 SIERVICEMEMBER'S GROUP LIFE INSURANCE 

(SGli) ELIECT!OIN 

PERS REC REV PERSONNEL RECORDS REVIEW 

PERS REC REV PERSONNEL RECORDS RIEV!EW 

PERS REC REV PERSONNEL RECORDS REVIEW 

PERS REC REV PERSONNEL RECORDS REVIEW 

AWDORDER ORDERS ANNOUNCING THE AWARD OF 

BADGES, BARS, TABS, ETCETERA 

DD93 RECORD OF EMERGENCY DATA 

DD93 RECORD OF EMERGENCY DATA 

DD93 RECORD OF EMERGENCY DATA 

DD93 RECORD OF EMERGENCY DATA 

PERSONNEL RECORDS 

REVIEW 

MCCULLOUGH 

MUHAMMAD YOl.ANl>A 

!Effective Reviewed RM 
Date Verified 

2023-01 - 2024-11 -

04 25 

2023-01- 2024-n-

04 25 

2023-07- 2024-11 -

25 25 

2022-01- 2024-11-

05 25 

2023-03- 2024-11 -

21 25 

2024-03- 2024-n-

21 25 

2021-06- 2024-11 -

11 25 

2022-05- 2024-n-

19 25 

2022-05- 2024-11-

19 25 

2023-06- 2024-n-

02 25 

2022-02- 2024-11-

12 25 

2021-07- 2024-n-

22 25 

2022-06- 2024-11-
30 25 

2023-03- 2024-n -

21 25 

2024-03- 2024-11-
21 25 

RECORD REVIIEW 

initiated 2024-07-08 

Due By 2024-06--02 

Comments 
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Record Review

ASSIGN TEMP 

OTH REV

REVOCATION OF ASSIGNMENT TEMPORARY - 

OTHER

2023-01-

04

2024-11-

25

DA 638 RECOMMENDATION FOR AWARD 2020-10-

19

2024-11-

25

AWD DOC AWARD OF BADGES, BARS, TABS, ETCETERA 

WHEN NO ORDER EXISTS

2020-09-

30

2024-11-

25

RECORD REVIEW

2023-06-
02

 

2023-06-
02

 

2023-06-
02

 

IR~ooll'dl IR~'¥'i~w 

ASSIGN TEMP REVOCATION OF ASSIGNMENT l"EMPOFIARY - 2023-01- 2024-n-

OTI-I REV OTHER 04 25 

DA638 RECOMMENDATION FOR AWARD 2020-10- 2024-11 -

19 25 

AWDDOC AWARD OF !BADGES, !BARS, TAlBS, ETCETERA 2020-09- 2024-11-

WHEN NO OlrlDER EXISTS 30 25 

RECORD REVIIEW 
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Record Review

Comments

Soldier Comments DD 93 is accurate.  SGLV 8286 is accurate. 

Record Manager Comments

Permanantly Missing 

Document

Temporarily Missing 

Documents

 
Open Cases: 
Case#: 22832933, ssn =  doc type = PERS REC REV; effective date = 05/19/2022

 

 

Soldier Comments 

Record Manager Comments 

Permanantly Missing 
Documelllt 

Temporarily Missing 
Documents 

DD 93 is accurate. SGl V 8286 is accurate. 
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Record Review Details

Review Method REVIEWED INDEPENDENTLY

Review Errors NO ERROR - NO ERRORS FOUND DURING REVIEW

Soldier Unavailable

Soldier Unavailable Explanation

Signatures

By digitally signing this review, you are acknowledging that you 

have conducted a complete review of your Record Brief, your most 

recent Leave and Earnings Statement (LES) and all the documents 

contained in the review to ensure all required supporting 

documents are filed in iPERMS. You are acknowledging that you 

are entitled to each of the pays and allowances you are receiving 

as indicated on your most recent LES. You further understand you 

will not be paid for any entitlements if you fail to upload the required 

missing supporting documents.

Additionally, you are confirming that you have provided all identified 

missing documents to your record manager for uploading to 

iPERMS and any missing documents that cannot be located are 

listed in the permanently missing documents field. Once you sign 

this review, the documents contained in the review are locked and 

no documents will be added or removed from the review 

(documents can still be added to your record). Additionally, you will 

be unable to edit the review or change any comments. A copy of 

the review, to include all comments you have made, is maintained 

in your file.

By digitally signing this review, you, as the Record Manager, are 

acknowledging that you have conducted a complete review of the 

Soldier's Record Brief, the most recent Leave and Earnings 

Statement (LES) and all the documents contained in the review to 

ensure all required supporting documents are filed in iPERMS. 

Additionally, you are confirming all temporarily missing documents 

have been uploaded to iPERMS and any documents that cannot be 

located are listed in the permanently missing documents field. You 

are acknowledging that you received confirmation from the Soldier 

that he/she is entitled to the pays and allowances being received by 

the Soldier as indicated on his/her most recent LES which you 

reviewed. Once you sign the review, the documents contained in 

the review are locked and no documents will be added or removed 

from the review (documents can still be added to the Soldier's 

record). Additionally, you will be unable to edit the review or change 

any comments. A copy of the review to include any comments you 

or the Soldier have made, is maintained in the Soldier's AMHRR.

Soldier Signature Record Manager Signature

RECORD REVIEW

Review Method 

Review Errors 

Soldier Unavailable 

Soldier Unavailable Explanation 

IBy digitally signing this review, you are acknowledging tllat you 
have conduclted a complete review of your Record !Brief, your most 

recent Leave and Earnings Statement (LES) and all the documents 

contalnedl In the review to ensure all requlredl supporting 

documents are filed in ilPIEIRMS. You are acknowledlging that you 

are entitled to each of the pays and allowances you are receiving 

REVIEWED INDEPENDENTL 1f 

NO ERROR· NO ERRORS FOUND DURINIG REVIEW 

IBy digitally signing this review, you, as the Record Manager, are 
acknowledging that you have condlucted a complete review of tile 

Soldier's Recore! Brief, tile most recent Leave and Earnings 

Statement (l lES) and all the documelllls contained In the review to 

ensure all required SllPIPOrting documents are filedl in IPIERMS. 

Additionally, you are confirming all temporarily missing documents 
as indicated on your most recent LIES. You further understand you have been uploaded fto ilPIERMS and any documents that cannot be 
will not be paid for any entitlements H you fall to upload tlhe requlredl located are llstedl In the permanently missing documents fleld. You 

missing suppo111ng documents. are ackrlowledglng that you received conflmiatlon from the Soldier 

Addilionally, you are confirming that you have provided all identified that he/she is entitlled to the pays and allowances being received by 

missing documents to your record manager for uploading to 

IPERMS and any missing dlocuments tllat cannot be located are 

listed in the permanently missing dlocuments field. Once you sign 

this review, tlhe documents contained in the review are !ockedl andl 

no documents wm be added or removedl from the review 

(documents can still l>e added to your record). Adlditionally, you will 
be unable to edit tlhe review or change any comments. A copy of 

the review, to Include all comments you have made, Is maintained 

In yourflle. 

Soldier Signature 

Digitally signed 
by:FORBES.MICHAEL.J 
EFFREY.
Date :2024-11-25 at 
15:39:57 EST 

the Soldlier as indicated on his./her most recent LES which you 
reviewed. Once you sign the review, the dlocuments contained in 

the review are loclked and no dlocuments wlll l>e added or removed 

from the review (documents can still be added to the Soldier's 

record). Additional~. you wiH be unable to edit the review or cllange 

any comments. A copy of the review to Include any comments you 

or tile Soldier have made, is maintained in the Soldier's AMHRR. 

Recore! Manager Signature 

Digitally signed 
by:DAVIS.YOLANDA.M. 

 Date:2024-
11-25 at 15:40:07 EST 

RECOIRD IREVIIEW 
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CAUTION: NOTTO BE USED FOR 
IDENTIFICATION PURPOSES 

THIS ISAN IM PORTA NT RECORD. 
SAFEGUARD IT. 

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY 
This Report Contains Information Subject to the Privacy Act of 1974, As Amended. 

1. NAME (Last, First, Middle) 

ANY ALTERATIONS IN SHADED AREAS 
RENDER FORM VOID 

3. SOCIAL SECURITY NUMBER 

FORBES, MICHAEL JEFFREY 1
2. DEPARTMENT, COMPONENT AND BRANCH 

ARMY/RA 
4a. GRADE, RA TE OR RANK I b. PAY GRADE 5. DATEOF BIRTH (YYYYMMDD) 16. RESERVE UtlLIGATION TERMINATION DATE 
SFC E07 (YYYYMMDD) 0 0 0 0 0 0 0 0 

7a. PLACE OF ENTRY INTO ACTIVE DUTY HOME OF RECORDATTIMEOF ENTRY (Cityandstate,orcompleteaddre;sifknown) 
PITTSBURGH, PENNSYLVANIA 

8a. LAST DUTY ASSIGNMENT AND MAJOR COMMAND b. STATION WHERE SEPARATED 

0528 CS HHC HHC SUSTAIN BDE SP FORT LIBERTY TC, NC 28310-5000 

9. COM MAND TO WHICH TRANSFERRED 10. SGLI COVERAGE L_j NONE 
N/A AMOUNT: $ 500,000.00 

11. PRIMARY SPECIALTY (Listnumber,titleandyearsandmonthsin 12. RECORD OF SERVICE YEAR(S) I ONTH(S) AY(S) 
specialty. List additional specialty numbers and titles involving periods of a. DATE ENTERED AD THIS PERIOD 2007 02 12 
one or more years.) b. SEPARATION DATE THIS PERIOD ?0?4 1 1 < () 

35F4S INTELLIGENCE ANALYST - 13 YRS 2 MOS 
c. NET ACTIVE SERVICE THIS PERIOD 0017 09 1 g //96B40 INTELLIGENCE ANALYST - 4 YRS O MOS// 

NOTHING FOLLOWS d. TOTAL PRIORACTIVESERVICE ()()()() 00 00 
e. TOTAL PRIOR INACTIVE SERVICE 0000 00 00 
f. FOREIGN SERVICE 0006 07 13 
g. SEA SERVICE 0000 00 00 
h. INITIAL ENTRY TRAINING 0000 00 00 
i. EFFECTIVEDATEOFPAYGRADE ?O?O 04 01 

13. DECORATIONS, MEDALS, BADGES, CITATIONS AND CAMPAIGN 14. MILITARY EDUCATION (Coursetitle, number of weeks, and months and 
RIBBONS AWARDED OR AUTHORIZED (Allperiodsofservice) year completed) 

ARMY COMMENDATION MEDAL (7TH AWARD)//JOINT ADV LDR CRS (ALC), 7 WEEKS, 2013//ANTI-TERR 
SERVICE ACHIEVEMENT MEDAL//ARMY ACHIEVEMENT OFF (BASIC), 1 WEEK, 2016//BASIC LEADER CRS 
MEDAL (3RD AWARD)//JOINT MERITORIOUS UNIT (BLC), 2 WEEKS, 2008//COMBAT LIFE SAVERS 
AWARD (2ND AWARD)//ARMY GOOD CONDUCT MEDAL CRS, 2 WEEKS, 2014//FIELD SAN TEAM - INDIV, 
(6TH AWARD)//USCG GOOD CONDUCT MEDAL// 1 WEEK, 2016//INTELLIGENCE ANALYST, 17 
NATIONAL DEFENSE SERVICE MEDAL//GLOBAL WAR WEEKS, 2007//MIL DECEPT PLN CRS, 1 WEEK, 
ON TERRORISM SERVICE MEDAL//CONT IN BLOCK 18 2017//SENIOR LEADER CRS//CONT IN BLOCK 18 

15a. COMMISSIONED THROUGH SERVICE ACADEMY YES X 10 

b. COMMISSIONED THROUGH ROTC SCHOLARSHIP (lOUSCSec.2107b) YES X 10 

c. ENLISTED UNDER LOAN REPAYMENT PROGRAM (10 USC Chap. 109) (If Yes, years of commitment )NA YES X 10 
16. DAYS ACCRUED LEAVE 

1
17. MEMBER WAS PROVIDED COMPLETE DENTAL EXAMINATION AND ALL APPROPRIATE YES NO 

PAID 60 DENTALSERVICESANDTREATMENTWITHIN90 DAYSPRIORTOSEPARATION X 

Hl. l"(t~-~-"-~:-.::: /////////////////////////////////////////////////////////////////////////////////////////////////// 
IMMEDIATE REENLISTMENTS THIS PERIOD -- 20081208-20131016, 20131017-20151202, 
20151203-20200115, 20200116-20241130//BLOCK 6, PERIOD OF DELAYED ENTRY PROGRAM: 
20061031-20070211//SERVED IN A DESIGNATED IMMINENT DANGER PAY AREAi/SERVICE IN 
AFGHANISTAN 20141023-20150306//SERVICE IN AFGHANISTAN 20110306-20120111//SERVICE IN 
AFGHANISTAN 20100412-20100823//SERVICE IN AFGHANISTAN 20090115-20090713//SERVICE IN 
AFGHANISTAN 20071130-20080512//SEPARATION PAY -- $58919.00//MEMBER HAS COMPLETED FIRST 
FULL TERM OF SERVICE//MEMBER IS ENTITLED TO HALF//SEE ATTACHED CONTINUATION SHEET 
The infom1ation contained herein is subject to computer matching within the Department of Defense or with any other affected Federal or non-Federal agency for verification 
purposes and to detem1ine eligibilitv for and/or continued compliance with the requirements of a Federal benefit program. 
19a. MAILING ADDRESSAFTER SEPARATION (lncludeZIPCode) b. NEAREST RELATIVE (Nameandaddre;s-indudeZIPCode) 

20. MEMBER REQUESTS COPY 6 BE SENT TO (Specify state/locality) NC OFFICE OF VETERANS AFFAIRS X YES ~p 

a. MEMBER REQUESTS COPY 3 BESENTTO THECENTRALOFFICEOFTHE DEPARTMENTOFVETERANSAFFAIRS 
(WASHINGTON, DC) X YES NP 

21.a. MEMBER SIGNATURE b. DATE 22.a. OFFICIAL AUTHORIZED TO SIGN (Typedname b. DATE 
ESIGNED BY: (YYYYMMDD) ESIGNED BY: POUNDS.ROSIE.LEE. (YYYYMMDD) 
FORBES.MICHAEL.JEFFRE 20241129 20241129 

ROSIE POUNDS TRANSITION CENTER HR SUPV 

SPECIAL ADDITIONAL INFORMATION (For use by authorized agencies only) 

23. TYPE OF SEPARATION 24. CHARACTER OF SERVICE (Include upgrades) 

DISCHARGE HONORABLE 

25. SEPARATION AUTHORITY 26. SEPARATION CODE I ~7. REENTRY CODE 
AR 635-200 JGH 

28. NARRATIVE REASON FOR SEPARATION 
NON-RETENTION ON ACTIVE DUTY 

29. DATES OF TIME LOST DURING THIS PERIOD (YYYYMMDD) 
1
30. MEMBER REQUESTS COPY 4 

NONE 
(Initials) MJF 

DD FORM 214,AUG 2009 PREVIOUS EDITION IS OBSOLETE. SERVICE-2 
GENERA TED BY TRANSPROC 
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CAUTION: NOTTO BE USED FOR 
IDENTIFICATION PURPOSES 

THISISAN IMPORTANT RECORD. 
SAFEGUARD IT. 

ANY ALTERATIONS IN SHADED AREAS 
RENDER FORM VOID 

CERTIFICATE OF RELEASE OR DISCHARGE FROM ACTIVE DUTY (Continuation Sheet) 
This Report Contains lnfonnation Subject to the Privacy Act of 197 4, As Amended. 

1. NAME (Last, First, Middle) 
FORBES, MICHAEL JEFFREY 1

2. DEPARTMENT, COM PON ENT AND BRANCH 
ARMY/RA 1

3. SOCIAL SECURITY NUMBER 

(Specifytheitemnumberoftheblockcontinuedforeachentry.) I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
CONT FROM BLOCK 18: SEPARATION PAY//IN ACCORDANCE WITH 10 USC 1174 AND DODI 1332.29, THE 
TOTAL AMOUNT (GROSS) OF SEPARATION PAY WILL BE RECOUPED FROM EACH PAYMENT OF RETIRED OR 
RETAINER PAY AND IN CERTAIN CASES VETERANS AFFAIRS DISABILITY UNTIL THE TOTAL AMOUNT 
DEDUCTED IS EQUAL TO THE TOTAL AMOUNT OF SEPARATION PAY RECEIVED.I/CONT FROM BLOCK 13: // 
NON COMMISSIONED OFFICER PROFESSIONAL DEVELOPMENT RIBBON (3RD AWARD)//ARMY SERVICE 
RIBBON//OVERSEAS SERVICE RIBBON (2ND AWARD)//MILITARY OUTSTANDING VOLUNTEER SERVICE 
MEDAL//NATO MEDAL//PARACHUTIST BADGE//EXPERT MARKSMANSHIP BADGE W/ RIFLE BAR//CONT FROM 
BLOCK 14: (SLC), 6 WEEKS, 2020//USAF AIRLIFT PLANNER, 1 WEEK, 2017//NOTHING FOLLOWS 

21.a. MEMBER SIGNATURE b. DATE 22.a. OFFICIAL AUTHORIZED TO SIGN (Typed name,grade, title,signature) 
ESIGNED BY: (YYYYMMDD) ESIGNED BY: POUNDS.ROSIE.LEE
FORBES.MICHAEL.JEFFREY 20241129 

ROSIE POUNDS TRANSITION CENTER HR SUPV 
DD FORM 214C,AUG 2009 GENERATEDBYTRANSPROC 

b. DATE 
(YYYYMMDD) 

20241129 

SERVICE-2 
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DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT LIBERTY 
2175 ROCK MERRITT AVENUE 

FORT LIBERTY NORTH CAROLINA 28310-5000 

ORDERS 305-0280 31 October 2024 

FORBES, MICHAEL JEFFREY  SFC 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA), 
FORT LIBERTY, NC 28310 

You are reassigned to the U.S. Army transition point shown for transition 
processing. After processing, you are discharged from the Component shown. If 
you are delayed in reporting to the transition point, you still must report to 
the transition point as soon as possible or as authorized to receive a new 
effective date of discharge. 

Assigned to: FORT LIBERTY TC (W0U3NT) FORT LIBERTY NC 28310-5000 
Reporting date: 30 October 2024 
Comp: REGULAR 
Date of discharge unless changed or rescinded: 30 November 2024 

Additional instructions: 
a. Soldier is entitled to one-half separation pay IAW 10 USC 1174. b. 
"Information regarding Out-Processing may be obtained from 
https://home.army.mil/bragg/index.php/my-fort-liberty/all-services/out-processin 
g-section" c. IAW Public Law 101-510, Section 1144 you must attend a mandatory 
Preseparation Briefing and complete the DD Form 2648, 120 - 180 days prior to 
separation with Soldier for Life. d. Storage of household goods, at 
government expense, is authorized up to 06 months after separation. 
e. DEPNS: YES(0l). f. UPON RECEIPT OF ORDERS REPORT TO THE TRANSITION CENTER, 
BLDG 4-2843, 2D FLOOR, WING B, BETWEEN THE HOURS OF 0900 - 1100, MONDAY THRU 
FRIDAY TO SCHEDULE AN APPOINTMENT FOR THE COMPLETION OF YOUR DD FORM 214. g. 
You must attend a Transportation Briefing given by the Personal Property 
Shipping Office. Please call 910-396-5212 and 910-396-2163. h. No pay 
authorized. Member eligible for involuntary separation pay; however, member 
chose not to comply with 10 USC 1174 (e) (1) (A). 

FOR ARMY USE 
Auth: AR 635-200 
HOR: 
Place EAD or OAD: 
MDC: 7BE5 

FOR ADDITIONAL INFORMATION CONTACT: 
ASHLEY M. MEISENBACH ashley.m.meisenbach.civ@army.mil 910-907-0882 
SDN: FO PA50280 
Format: 501 
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ORDERS 305-0280 US ARMY INSTALLATION MANAGEMENT COMMAND 31 October 2024 

FOR THE COMMANDER: 

DISTRIBUTION: 
SFC FORBES (1) 

**************************************** 
OFFICIAL 
FORT LIBERTY, NC 
**************************************** 
LEONARD (LEON)WYATT 
CHIEF, MILITARY PERSONNEL DIVISION 

Cdr 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA) (1) 
CDR, 126TH FINANCE (1) 

2 

001704

Case 1:24-cv-01953-PSH     Document 19-2     Filed 04/09/25     Page 863 of 864



DEPARTMENT OF THE ARMY 
US ARMY INSTALLATION MANAGEMENT COMMAND 

HEADQUARTERS, UNITED STATES ARMY GARRISON, FT LIBERTY 
2175 ROCK MERRITT AVENUE 

FORT LIBERTY NORTH CAROLINA 28310-5000 

ORDERS 330-0259 25 November 2024 

FORBES, MICHAEL JEFFREY  SFC 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA), 
FORT LIBERTY, NC 28310 

The following order is amended as indicated. 

So much of order number: Orders 305-0280, US ARMY INSTALLATION MANAGEMENT 
COMMAND HQ, USAG, FORT Liberty, NC 28310, 31 October 2024 

Pertaining to: DISCHARGE OF FORBES, MICHAEL JEFFREY  SFC, 0528 CS 
HHC HHC SUSTAIN BDE, (WJTDAA), FORT LIBERTY, NC 28310 

As reads: ADDITIONAL INSTRUCTIONS: H. NO PAY AUTHORIZED. MEMBER ELIGIBLE FOR 
INVOLUNTARY SEPARATION PAY; HOWEVER, MEMBER CHOOSE NOT TO COMPLY WITH 10 USC 
1174 (E) (1) (A). 

How changed: IS AMENDED TO READ: ADDITIONAL INSTRUCTIONS: H. SOLDIER IS 
ENTITLED TO HALF SEPARATION PAY IAW 10 USC 1174 FOR A PERIOD OF 17 YEARS, 09 
MONTHS, AND 19 DAY OF ACTIVE DUTY SERVICE. In accordance with 10 USC 1174 and 
DODI 1332.29, the total amount (gross) of separation pay will be recouped from 
each payment of retired or retainer pay and in certain cases veterans affairs 
disability until the total amount deducted is equal to the total amount of 
separation pay received. 

Auth: AR 600-8-105 
FOR ADDITIONAL INFORMATION CONTACT: 
Leslie Banks leslie.m.banks.civ@army.mil 910-643-6992 
SDN: FO PA50280 
Format: 700 

FOR THE COMMANDER: 

DISTRIBUTION: 
SFC FORBES (1) 

**************************************** 
OFFICIAL 
FORT LIBERTY, NC 
**************************************** 
LEONARD (LEON)WYATT 
CHIEF, MILITARY PERSONNEL DIVISION 

Cdr 0528 CS HHC HHC SUSTAIN BDE, (WJTDAA) (1) 
CDR, 126TH FINANCE (1) 
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